
Regular Board Meeting
KILLINGLY BOARD OF EDUCATION

Wednesday, April 8, 2026
7:00 PM

Central Office, Conference Room A, 79 Westfield Ave., Killingly, CT 06239

1. CALL TO ORDER & PLEDGE OF ALLEGIANCE

2. ROLL CALL

3. BOARD SHOUT-OUTS

4. RECOGNITION OF VISITORS

A. March 2026 Employee of the Month- James Ladd

5. EXCELLENCE IN EDUCATION: TEACHING & LEARNING SHOWCASE- Jim Hutson, Killingly 
High School

6. REPORT BY STUDENT BOARD MEMBERS

7. PUBLIC COMMENT- Members of the public are encouraged to share their thoughts with the Board of 
Education and are invited to do so during this segment of the meeting.  30 minutes will be allotted for public 
comment per meeting, limited to no more than 3 minutes , maximum per person.  People wishing to speak 
must sign-up prior to the start of the meeting.  When appropriate to do so, members of the Board and the 
administration may respond to comments. However, in consideration of those in attendance and in an effort to 
proceed in a timely manner, follow-up discussion may need to take place outside of the meeting setting.

8. TOWN COUNCIL LIAISON REPORT

9. BOARD CHAIRPERSON, COMMITTEE  & LIAISON UPDATES

A. Curriculum Committee

B. Facilities Committee

C. Fiscal Committee

D. Personnel Committee

E. Policy Committee

1. Discussion and Possible Action as a FIRST READING of Policy #6163.3 Instruction Live 
Animals in the Classroom

2. Discussion and Possible Action as a FIRST READING of Policy #6142.101 School Wellness 
Policy

F. School Climate Committee

G. Updates from Liaisons for: Town Council, CABE, Cable Advisory, EASTCONN, Economic 
Development, Parks & Recreation,  PBC



10. REVIEW AND POSSIBLE ACTION TO APPOINT REPRESENTATIVE FROM THE TOWN OF 
KILLINGLY TO THE KILLINGLY REGIONAL AGRICULTURAL EDUCATION CENTER'S 
CONSULTING COMMITTEE

11. SOLAR UPDATE FROM ADAM TEFF OF TITAN ENERGY

12. MONTHLY FINANCIAL REPORT

13. REVIEW AND POSSIBLE ACTION REGARDING MONTHLY CHECK AUTHORIZATION

14. DISCUSSION AND POSSIBLE ACTION OF HEALTHY FOOD CERTIFICATION (HFC) FOR 
SCHOOL YEAR 2026-27

15. REVIEW AND POSSIBLE ACTION OF FAFSA GRANT

16. REVIEW AND POSSIBLE ACTION OF LETTER OF INTENT FOR NEW ENGLAND DISTRICT—
COMMUNITY CONSORTIUM

17. SUPERINTENDENT'S UPDATE

A. KPS: Safety Updates

B. CLIMATE COMMITTEE/POLICY UPDATE

18. CONSENT AGENDA

A. March 11, 2026 Board Meeting Minutes

B. March 2026 Student Enrollment

C. Field Trip Request to Westerly Education Center, Westerly RI, May 14, 2026

D. Field Trip Request to Roger Williams Zoo, Providence RI, May 18, 2026

E. Field Trip Request to Urban Air, Bellingham MA, June 12, 2026
 

19. ADJOURNMENT
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Letter of Intent – NEDCC 2026 Coaching Program 

   
 

Letter of Intent 
New England District-Community Consortium 2026 Coaching Program 

 
Date: March 30, 2026 
To: 
From: Great Schools Partnership  
Re:  Invitation to join NEDCC 2026 Coaching Program 
 
I. Purpose of this Letter of Intent 
This Letter of Intent (LOI) serves as an invitation from Great Schools Partnership’s (GSP) to 
the above-named Local Education Agency (LEA), in partnership with a community 
partner(s) (together, a “Community Design Team”) to participate in a free, six-month 
coaching program from April–September 2026 (“coaching program”) funded by the Nellie 
Mae Education Foundation (“Foundation”). We are excited to welcome you to the 
consortium, be your partner, and support you in advancing education outcomes in 
your community!  
 
II. About the Coaching Program 
The Foundation is committed to strengthening communities by supporting locally-driven 
solutions to systemic educational challenges. This strategy aims to improve outcomes for 
students furthest from opportunity by catalyzing state-level policy changes and fostering 
collaborative partnerships. To achieve this, the Foundation is funding GSP to facilitate a 
regional consortium and provide flexible coaching for "Community Design Teams" (CDTs)—
partnerships between school district leaders and community organizations and other 
partners. These teams will engage in the following activities: 

• Analyze their community data to understand the landscape and identify key trends; 
• Identify a shared community goal addressing student inequities supported by 

existing educational data specific to the LEA in the community;  
• Develop an implementation plan to advance their community toward that goal; and 
• Engage in a select number of Consortium networking events that advance 

professional learning 
 
III. Community Design Team Coaching Program Commitments 
While the coaching program is intended to be flexible to CDT’s needs, there are a few 
elements of the program and Consortium experience GSP would like all CDTs to participate 
in. Beyond the intention of creating an impactful experience for your community, we 
believe by honoring these commitments, your CDT will build connections across the 
Consortium and be well positioned to apply to the Consortium’s grant opportunity this fall 
(see more information in the Appendix). 
 
A. Community Design Team Composition 
Each CDT may total 8-12 members and should include the following members: 

• One district-level administrator (from the LEA); 

 16



Letter of Intent – NEDCC 2026 Coaching Program 

   
 

• One community partner or municipal leader (e.g., town representative, community 
organizer, nonprofit partner); and 

• One district financial expert. 
• CDTs may include additional community members, such as teachers, caregivers, or 

school board members. 
 
B. Coaching Program Participation 
How CDTs participate in the coaching program will be tailored to each community—some 
CDTs in the coaching program may have been working together for many years, while 
others are newly forming. Some CDTs may already have initiatives well underway, and 
others may be using GSP to explore what is possible. As such, what is deemed as 
“participation” in the coaching program may vary between individual CDTs, but is generally 
believed to include the below activities: 

• Participate in the GSP’s free coaching program for the full program period (April–
September 2026). 

• For a subset of the CDT, participate in monthly one-on-one coaching calls on a 
consistent basis. 

• For a subset of the CDT, attend the October 14, 2026 regional convening at the Four 
Points by Sheraton, 1125 Boston-Providence Turnpike, Norwood, MA 02062. 

• Support GSP in assembling data as desired for the CDT’s data dashboard, which will 
serve as the foundation for analyzing community data, identifying a community 
goal, and developing the CDT’s implementation plan. If required by the LEA or 
another organization on the CDT, GSP can enter into a data sharing agreement upon 
request. 

• Complete the GSP-provided self-assessment, which is designed to help the team 
understand its current strengths and areas for growth. 

• Agree to be identified by name as a coaching program participant in Foundation 
communications, including public announcements, reports, and other materials 
related to the coaching program. 

 
GSP and CDTs will discuss further what participation looks like during the first coaching 
call in April 2026. 
 
IV. Great Schools Partnership Coaching Program Commitments 
As stated above, CDTs may not all have the same coaching needs, and GSP and CDTs will 
work together to design an approach that is best for all. As such, GSP may adjust its 
commitments to CDTs below, but we generally expect to provide the following during the 
course of the coaching program: 

• Scheduling and facilitating monthly CDT coaching calls 
• Facilitating design and assembly of the data dashboard, including supporting the 

CDT in selecting data most aligned to their hypothesized community defined goal. 
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• Coaching CDTs in assembling coaching program artifacts, including those that may 
become part of the CDT’s grant application to the grant program (if the CDT chooses 
to apply to the grant program—more information in the appendix). 

• Designing and facilitating consortium networking events, to include the regional 
convening on October 14, 2026. 

• Providing thought partnership guidance and resources to CDTs within reasonable 
requests. 

 
V. Acceptance of Invitation to Coaching Program and Consortium 
By signing below, the CDT signals its intent to join the Consortium and participate in the 
free coaching program experience from April to September 2026. Signatures do not 
indicate any formal or contractual relationship between GSP, CDT, or the Foundation, but 
merely indicate our shared enthusiasm to embark on this work together in service of New 
England’s students. 
 
SIGNATURES 
 
On behalf of Great Schools Partnership: 
 
Name: _____________________________            Title:_______________________________ 
 
 
Signature:__________________________            Date:_______________________________ 
 
 
On behalf of district:  
 
Name: _____________________________            Title:_______________________________ 
 
 
Signature:__________________________            Date:_______________________________ 
 
 
On behalf of community partner (if known at this time; if not, leave blank)1: 
 
Community Partner/Org Name: _________________________________ 
 
 
Name: _____________________________            Title:_______________________________ 
 
 
Signature:__________________________            Date:_______________________________ 

 
1 GSP is available to assist you in identifying a community partner 

Alena Martes
Alena Martes

Julie Keblinsky
Julie Keblinsky
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Appendix A. About the NEDCC 2026 Grant Program. 
As part of the coaching program, your CDT will be invited to apply for the NEDCC 2026 
grant opportunity in September 2026 (“grant program”). The grant program is designed to 
provide your CDT with financial and other resources to work toward your community goal 
identified during the course of the coaching program. Below are some key details regarding 
the grant program. Full details will be released in the grant program’s RFP on July 6, 2026. 
 
I. Grant Program Application Process 

• Key dates for the grant application process are as follows (subject to change): 
o July 6, 2026: Request for Proposals (RFP) released 
o August 3, 2026: Application portal opens 
o September 18, 2026: Application deadline 
o October 16, 2026: Award decisions communicated 

• Up to 30 CDTs in total across all 6 New England states will be awarded grants. 
• While a grant can be awarded in total of $500,000 over the course of 3 years, grants 

will be appropriate to the scope of the community goal proposed. Most grants will 
be for shorter terms and at lower amounts with the possibility of renewal. The 
Foundation is actively communicating with other funders around New England with 
the goal of increasing the total funding available. 

• Artifacts developed during the course of the coaching program, such as the defined 
community goal, will serve as the majority of the grant application. At the time of 
application, required supplementary materials will include: 1) a letter of support 
from the LEA superintendent confirming their awareness of and support for the 
CDT’s grant application; and 2) 2-4 short written responses, one of which will 
include a budget narrative to support the funding request; 3) a preliminary budget to 
support the requested grant amount. 

• The Foundation will share any additional information about the grant application 
requirements with participating CDTs during the coaching program period. 

• As GSP capacity allows, any CDT that applies to the grant program and does not 
receive an award is invited to continue to receive free virtual monthly coaching 
check-ins from GSP through June 2027. 

 
II. Grant Program Eligibility Requirements and Selection Criteria 
This appendix provides transparency into the initial criteria and characteristics the 
Foundation will consider when evaluating applications for the grant program. Final criteria 
will be communicated in the RFP published on July 6, 2026. Description of the preliminary 
criteria is organized into four parts: 

• Part A sets out the complete CDT Eligibility Criteria. These are requirements and all 
must be met in order for a CDT to be considered for a grant award. 

• Part B sets out Plan Eligibility Criteria. This specifies types of activities that can and 
cannot be funded through this grant program. 

• Parts C and D describe desired characteristics of individual communities (Part C) 
and of the grant portfolio as a whole (Part D). These are not pass/fail requirements. 
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The Foundation will assess them holistically and use them to inform award 
decisions. No applicant is expected to satisfy every characteristic, and the review 
team will weigh them in context across the full pool of applicants. 

  
A. Community Eligibility Criteria 
All Community Design Teams must satisfy each of the following criteria to be eligible to 
enter into a grant agreement with the Foundation.  
  

• Coaching program participation: As determined by GSP, the CDT made a good faith 
effort to participate in and meet the commitments of the April – September 2026 
coaching program. 

• Identified need for further exploration: The CDT has identified one to three inequities 
or student needs supported by existing educational data specific to the LEA in the 
community and they are reflected in the community goal. 

• LEA superintendent endorsement: The application includes a letter of support from 
the LEA superintendent confirming awareness of and endorsement for the CDT’s 
application. 

• Data share agreement: The CDT is able to meet the terms of the GSP’s data needs, 
including verifying that the district has access to required data points and 
permission to share that data with the GSP and any other party named in the grant 
agreement. 

• Communications participation: The CDT agrees to participate in Foundation 
communications related to the community strategy - including amplifying, co-
authoring, or otherwise contributing to communications materials - and consents to 
the Foundation disclosing the names of the community and participating 
organizations. 

• Community of Practice participation: The CDT agrees to participate in the 
Community of Practice, regional convenings, and any other shared learning 
activities organized by the Foundation or GSP during the course of the grant period.  

• Evaluation participation: The CDT agrees to participate in any program evaluations 
initiated by the Foundation (e.g., interviews with an external evaluator, surveys, or 
document sharing). 

• Design team composition: The CDT includes up to 12 members and must include 
the roles described in this LOI: a district-level administrator, a community partner or 
municipal leader, and a district financial expert. 

• Organization type: As a support organization, NMEF can only award grant funding 
directly to organizations whose primary purpose is education. For organizations 
represented on a CDT that do not meet this criteria, the Foundation will consult with 
the CDT on potential solutions, which may include regranting through a single 
qualified organization (e.g., a local United Way, GSP). Any such arrangement must 
be agreed upon with the Foundation prior to the execution of a grant agreement.  
 

B. Plan Eligibility Criteria 
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A broad range of community goals and draft implementation plans will be eligible for 
funding - such as (illustrative, non-exhaustive) high-quality instructional materials; college 
access and workforce pathways; whole child and mental health support, workforce 
pipeline, hiring, onboarding; school redesign- as long as the plan advances the community 
goal identified during the coaching program and supports the district and community 
partners to do the work together. While a broad range of activities can be funded, there are 
a few factors that do impact the plan’s eligibility for funding: 
 

• District-wide focus: Plans should generally have impact across the district and not 
one single school. Exceptions can be made if the students least well served by 
current programs, systems, and policies are concentrated within a single school 
within the district. 

• No capital projects: Plans may not include funds for capital expenditures, 
construction, or facility improvements. 

• Staff and indirect costs: Grant funds may support staff time and reasonable indirect 
costs (the Foundation's budget guidance will be provided at the time the RFP is 
released) when tied to the plan funded by the grant program. Standalone staff 
positions not embedded within a broader implementation plan are not eligible. 

• Public charter network eligibility: While the Foundation prioritizes traditional public 
K–12 districts, applications from CDTs where the LEA is a public charter network 
comprised of multiple schools are eligible and will be considered. 

 
C. Community Desired Characteristics 
The Foundation will assess each Community Design Team and its application materials 
against the following desired characteristics as part of a holistic review. These are not 
requirements – CDTs are not expected to demonstrate all of them - but together they reflect 
qualities the Foundation associates with strong, durable community change efforts.  
  

• Strength of identified need: The identified need is well substantiated by initial data 
and is judged by the review team to be important and meaningful to address within 
the community context. 

• Collaboration experience: There is evidence of collaboration and shared agenda 
building between LEAs and community organizations to plan and implement a 
community-defined goal. 

• Strength and diversity of Community Design Team: Beyond meeting minimum 
eligibility criteria, the Community Design Team reflects diverse representation 
across roles, perspectives, and lived experiences, and includes members with 
demonstrated experience in community-wide collaboration. 

  
D. Portfolio Desired Characteristics 
In addition to evaluating each Community Design Team on its own merits, the Foundation 
will consider how applicants fit together as a cohort. The following characteristics reflect 
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the Foundation’s aspirations for the portfolio as a whole. They are assessed across the full 
applicant pool, not against any single applicant. 
  

• Geographic representation: The portfolio of communities includes representation of 
rural, mid-sized, and urban districts across all 6 New England states. 

• Community clusters: Communities overlap in geography (i.e., are proximate to one 
another), on the issues they are focusing on (i.e., creating portfolio “themes”), 
and/or cluster in other ways that will facilitate cross-community learning and 
collaboration among CDTs. 

• District-community partnership tenure: The portfolio includes newly formed CDTs 
who are early in their working partnership and pre-existing CDTs that have already 
progressed toward a community-defined goal. 
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Meetings with First Responders

○ Resident Trooper, Fire Marshal, SRO, 
Public Safety Administrator, and KB 
Ambulance Chief Admin to discuss and 
act on security and safety needs

○ GOAL: Communication & Access
○ Roll call at buildings



School Safety Walkthroughs
● Walkthroughs of schools

● Exterior & Interior

● Identify high priority needs

● Familiarize our local responders with 
building layout

● Exterior labeling of doors and windows



Secondary Reunification Site

● Partnership with CT State 
College (formerly QVCC)

● 1/8/26: Initial Meeting

● 1/15/26: College Walkthrough

● Red Labeled Safety Vests for 
Reunification & Emergencies



CT STATE POLICE:
Active Shooter Training
● Civilian Response & 

Casualty Care

● Run, Hide, Fight/ 
Avoid, Deny, Defend

● Stop the Bleed



Active Shooter & Reunification Drill Timeline

Training for 
Admins

Training for 
Teachers

5-day 
Training for 
Responders Actual Drill

Spring ‘26 August ‘26 Spring ‘27 Summer ‘27Winter ‘25

Mtg with 
State 

Trainers



YALE PROJECT ADAM:
Medical Training
● AED Team Training (at KHS)

● Safety Go-Bags for all Schools

● More AEDs on site
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Building Needs In Development

● Security Camera Upgrades

○ 360° exterior coverage

○ High priority interior installs

● Exterior Window & Door Labeling

● Glazing (TBD)



All Hazards
● Fall 2026: All Hazards plan aligned to 

state template
○ Some potential updates:

■ Swatting Procedures
■ Run, Hide, Fight
■ Reunification

● Drill Practices:
○ Districtwide lockdown
○ Inviting Responders as Observers
○ Drill Feedback
○ Active Shooter with Reunification
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Self-Harm & Threat Protocols
Self-Harm Assessment
● Clear & Consistent Assessment Protocols 

& Forms 
● Evidence-based Columbia Assessment 

with clear decision-making criteria

Threat Assessment
● Clear & Consistent Assessment Protocols 

& Forms
● Comprehensive School Threat Assessment 

Guidelines (CSTAG) - Evidence-based 
with clear classification criteria



Districtwide Visitor Scripting

This scripting is designed to:

● Promote consistent messaging across 
all schools

● Enhance safety and security 
protocols

● Ensure ID procedures are followed



Bus Accident Protocol
● Developed in collaboration with 

Police, Fire, EMS, Safety 
Administrator, Transportation 
Director

● Minor v. Serious Accidents
○ Roles & Responsibilities
○ Dispatch Emergency Response
○ Medical Care
○ Communication
○ Reunification  
○ Incident Command



Regular Board Meeting 
KILLINGLY BOARD OF EDUCATION 

Wednesday, March 11, 2026 
7:00 PM 

Central Office, Conference Room A, 79 Westfield Ave., Killingly, CT 06239 
 

MINUTES 
 

Present: Laura Dombkowski, Nelson King, Kevin Marcoux, Kelly Martin(absent with notification), 
Misty Murdock, Kyle Provencher, Diane Summa, Meredith Giambattista, Susan Lannon 
 
Guests: Superintendent Dr. Sue Nash, Assistant Superintendent Andrea Drake, Recording 
Secretary Amy Perreault, Student Board Members Tomas Gutierrez and Emerson Joly 
 
 

1. CALL TO ORDER & PLEDGE OF ALLEGIANCE 
Meredith Giambattista called the meeting to order at 7:03pm. Kyle Provencher led the Pledge of 
Allegiance. 

2. ROLL CALL- See above 

3. BOARD SHOUT-OUTS-  
Kevin Marcoux gave a shout out to KHS Cheer coach and team for their 2nd place finish in their 
competition.   

4. RECOGNITION OF VISITORS 
A. Student Recipients of the 2026 Connecticut Association of Public Schools Superintendent 

(CAPSS) Student Leadership Awards  
Six student were recipients of this year’s CAPSS Student Leadership Award. This is a very 
prestigious award given to students who demonstrate academic success, school leadership 
and service to others. KIS, KMS and KHS selected two students each. Students were presented 
a Certificate of Excellence in a ceremony on March 10 at Planfield High School. The six KPS 
student recipients were Adam Holleran and Maddison Mederios(Grade 4); Wyatt Roode and 
Melody Julien (Grade 8); Evan Kozey and Hiddassah Chiwaya (Grade 12).  

B. Friends of Learning in Killingly (FOLK)- Janice Ahola Sidaway, President of FOLK gave an 
update about FOLK. $100,000 has been given away in 27 yrs. This year they had a record 
number of grants. 22 grants in total to 21 teachers/teams totaling $11,620. These grants 
helped fund general classroom materials, outdoor curriculum, maps, field trips, robotics, 
special needs projects, gardens, mud kitchens, and banners.  

C. Employee of the Month- February 2026- Kurt Michon 

 
5. FFA WEEK PRESENTATION- 

 FFA students Siobhan Hart and Isaiah Benoit shared news about the Killingly FFA Chapter in 
recogniton of FFA Week Celebration. FFA week took place the week of February 15, 2025. Gifts of 
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appreciation were handed out to all Board members. The Killingly FFA Chapter has 
approximately 160 members. Students are very active in the community. Students have appeared 
on WINY, and attended Town Council meetings. Students are involved in many competitions in 
the local Chapter, in the District, at State, and National levels. During the Corn Maze event, they 
collected food to donate to the local food pantry. FFA members are woking with Meals of Hope to 
provide meals for families in the area. Greenhand recipients is the first of four degrees and is 
achieved by students who develop supervised agricultural experiences, a required component of 
agricultural education programs that provides students with hands-on, work-based learning 
opportunities in agriculture-related fields.  

6. REPORT BY STUDENT BOARD MEMBERS- 
Goodyear Report: 
Goodyear students and staff are happily transitioning from snow investigation to mud season!   
Parent-teacher conferences are this Thursday, and at Goodyear, we celebrate Read Across 
America for the whole month of March.  Please consider visiting us to read. We are also excited 
that Killingly was chosen as Connecticut's pilot site for the launch of a Pyramid Community Plan.  
Representatives from KCS, KMS, Eastconn Head Start, and Goodyear have met regularly with the 
state Pyramid team to plan a Pyramid Community Launch on March 28th at QVCC.  Families and 
providers are invited to come learn more about the Pyramid approach to social-emotional 
development in young children. 
KCS Report: 
KCS is looking forward to our Pizza and Pyramid event this Friday. Kindergarten and First Grade 
families are invited to join us for an evening of fun hands-on learning activities designed to 
support children’s regulation strategies at home while also helping families build their children’s 
social-emotional competency. We also want to remind families that KCS Conferences will be held 
on March 24 and 25. Families are encouraged to sign up for a conference to connect with their 
child’s teacher and discuss their progress. In celebration of Read Across America, whose theme 
this year is “Champion Kindness,” KCS students have been spreading love and positivity 
throughout the building. Students have been participating in activities that promote kindness, 
and completing thoughtful deeds for others within our school community. We are proud of the 
positive spirit our students continue to demonstrate each day. 
KMS Report:  
Last week, KMS celebrated Read Across America with exciting activities that brought books to 
life! Students and staff participated in door decorating featuring their favorite books and enjoyed 
a fun-filled spirit week, including dressing as your favorite book character. Students also 
welcomed guest readers, including members of our community. Thank you for sharing your love 
of reading with our students. After school enrichment clubs began on Monday, February 23rd at 
KMS! Students are participating in the following clubs:  Robotics, crafts, clay, wacky science, team 
games, Koala chorus, Legos, and mileage club. The program runs Monday, Wednesday, and 
Thursday through May 14th. Free snacks are served each day. KMS Parent teacher conferences 
are taking place next Tuesday, March 17th and Thursday, March 19th as well as the Scholastic 
Book Fair. 
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KIS Report:  
One of the heartbeats of KIS is the strength of our after-school clubs, which give students 
opportunities to explore interests, build friendships, and stay connected to school beyond the 
regular day. Our spring clubs, running from March 23 through June 4, offer a wide range of 
activities. Students can participate in a hands-on science and craft club, where they explore 
science concepts through creative projects. Our Disney Club gives students a fun space to watch 
Disney clips, color, and talk about their favorite characters and stories. In Miniatures Club, 
students design and build small projects using recycled materials like cereal boxes, painting and 
shaping their creations. Our library book club features read-alouds and student-created book 
reviews and trailers, while an additional upper-grade book club provides older students with 
opportunities for deeper discussions about books. Students can also join our Fitness Club, where 
they learn basic workout routines in the weight room with guidance from staff, and our Sewing 
Club, where they learn hand-sewing skills and complete creative projects. Finally, we are looking 
forward to the start of our spring sports season, with track and field beginning soon as our 
students look to build on last year’s QVCC championship season. 
KHS Report:  
We are proud to recognize a group of outstanding Killingly High School Model United Nations 
Students on Saturday, March 7, 2026, at Boston College High School in Dorchester, Massachusetts. 
We extend our sincere appreciation to KHS teacher Julie Gutierrez, whose guidance and 
leadership made this valuable experience possible for our students. Please join me in 
congratulating our Killingly High School delegates for their professionalism, preparation, and 
commitment to representing KHS with pride. Their participation reflects the curiosity, leadership, 
and global awareness we strive to cultivate in our school community. KTV Students recently 
attended the STN 2026 Conference, where more than 4,000 students from across the country 
participated in media production challenges and competitions. Congratulations to Jenna DiFusco, 
who earned First Place in the Movie Trailer competition and also to Mackenzie Pothier, Anna 
Kelly, and Kaedynce Reggione, who received an Honorable Mention (5th Place) for their 30-
Second Commercial. The Career Pathways and Academic Showcase, held on March 9, provided 
students and families with the opportunity to explore pathway programs and academic 
opportunities available at the high school. Attendees viewed student projects and presentations, 
received information about college and career readiness, and connected with teachers and 
program leaders to learn more about the programs offered. Looking ahead, upcoming events 
include the RED Assembly on March 20 and SAT School Day on April 2. 

7. PUBLIC COMMENT- No Public Comment  

8. TOWN COUNCIL LIAISON REPORT 

9. BOARD CHAIRPERSON, COMMITTEE  & LIAISON UPDATES 

A. Curriculum Committee- No update 

B. Facilities Committee- No update 

C. Fiscal Committee- No update 

D. Personnel Committee- No update 
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E. Policy Committee- No update 

F. Updates from Liaisons for: Town Council, CABE, Cable Advisory, EASTCONN, Economic 
Development, Parks & Recreation,  PBC 

 
10. MONTHLY FINANCIAL REPORT-  

Manager of Business Affairs, Christine Clark gave the monthly financial report. Financial position 
remains generally consistent with earlier projections, still looking at a deficit in the range of 1.5 
million dollars. The defecit remains driven by special education outplacement costs.  Budget 
freeze on discretionary spending remains in place.  

  

11. REVIEW AND POSSIBLE ACTION REGARDING MONTHLY CHECK AUTHORIZATION 

Motion    by Kevin Marcoux, seconded by Misty Murdock    
                                           Motion Carries 

 
12. DISCUSSION AND POSSIBLE ACTION OF SEED GRANT-  

Assistant Superintendent Andrea Drake gave a brief summary of the SEED Grant. SEED grant is 
for Special Education, it will be used to fund 2 special education teachers, 2 paraeducators, and 
substitutes for the KTA. Grant funds have to be used for Killilngly Public School employees. 
Killingly Public Schools gets the grant.  
 
Motion   by Kyle Provencher, seconded by Susan Lannon to approve  
    applying for the SEED Grant 

    Motion Carries 
13. SUPERINTENDENT'S UPDATE 

Assistant Superintendent Andrea Drake gave the board an update on the Killingly Intermediate 
School Roof. Ms. Drake and Meredith Giambattista attended the Town Council meeting on 
Tuesday, March 10th where the KIS roof was on the agenda. Ms. Drake expressed to the town that 
the KIS roof is an ongoing issue and needs a full or partial replacement. The Town Council has 
asked KPS to provide them with quotes for a full roof replacement. Also discussed at the Town 
Council meeting was to commision a functional assessment study of KIS. Roof quotes and a 
functional assessment study will be on the agenda at the next town council meeting. 
 

14. DISCUSSION AND POSSIBLE ACTION OF THE 2026-27 RECOMMENDED OPERATING BUDGET 
Superintendent Dr. Nash gave a presentation of the 26-27 proposed budget. 18 decision packages 
were brought forward totalling $424,000. 

The proposed operational budget for 2026-27 is $51, 586, 549.83. This is a 7.61% increase over 
the 2025-26 budget.  The key drivers of the budget increase are benefits and special education. If 
benefits and special education stayed flat there would only be a 1.2% increase. Special Education 
spending isn’t out of line with other towns in Connecticut. The district is looking into cost sharing 
with surrounding towns for transportation cost to special education outplacement schools.  
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Dr. Diane Summa appreciates Dr. Nash’s work on the budget but cannot support a 7.61% increase 
on the taxpayers. All other board members are in support of the budget. 

 
Motion:                                by Kevin Marcoux, seconded by Nelson King to adopt the 2026-27 
                                                 budget in the amount of $51,586,549.83. 
                                                 Roll Call Vote 
                                                 No-1 Diane Summa 
                                                 Yes- 7 
                                                 Motion Carries  
 
 

 

15. CONSENT AGENDA 

A. Board Meeting Minutes 

B. February 2026 Student Enrollment 

Motion: by Kevin Marcoux seconded, by Kyle Provencher to approve 
consent agenda item 15.B.  

  
Motion: by Misty Murdock, seconded by Kevin Marcoux to approve 

consent agenda item 15.A. 
 Yes-5 
 Abstain-3 Dr. Diane Summa, Kyle Provencher, Laura 

Dombkowski 
 Motion Carries 

   

16. ADJOURNMENT 

Motion:   by Misty Murdock, seconded by Kyle Provencher to adjourn  
    the meeting at 9:01pm. 

    Motion Carries 
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GRADE KHS KIS KCS KMS GDYR KTA OD GRADE KHS KIS KCS KMS GDYR OD

PREK 138 0 PREK 139 0

K 136 1 K 132 1

1 132 1 1 132 1

2 147 3 2 148 2

3 165 1 3 163 2

4 136 2 4 137 2

5 174 0 4 5 173 0 4

6 162 2 3 6 164 2 3

7 180 0 3 7 180 0 3

8 192 4 2 8 195 3 3

9 166 5 6 9 166 6 6

10 186 3 6 10 184 3 6

11 160 2 7 11 162 2 7

12 187 5 14 12 186 4 14

Totals 699 708 268 448 138 21 53 2,335 Totals 698 712 264 448 139 54 2,335

15 16

17 17

16 15

GECC KCS KMS KIS KHS KTA OD Total 15 15

1/3/2024 119 327 484 697 749 61 2,318 16 16

2/1/2024 119 324 481 694 755 64 2,318 17 16

3/1/2024 123 319 482 685 754 66 2,306 15 16

4/1/2024 128 320 483 685 746 68 2,302 16 15

5/1/2024 130 319 483 683 744 70 2,299 16 16

6/3/2024 132 319 485 683 736 68 2,291 19 15

6/17/2024 132 319 485 683 732 69 2,288 21 15

9/3/2024 118 317 496 690 749 63 2,315 21 16

10/1/2024 119 315 486 692 744 64 2,301 Hand, H.-3 20 16

11/1/2024 119 310 490 695 737 64 2,296 21 14

12/2/2024 120 310 488 692 736 65 2,291 20 18  

1/2/2025 122 313 488 691 735 67 2,294 20 17

2/3/2025 120 315 488 694 734 65 2,296 21 5

3/3/2025 123 313 487 693 731 64 2,288 16 10

4/1/2025 128 314 487 696 730 59 2,286 16 268

5/1/2025 132 315 483 696 727 60 2,281 18

6/2/2025 133 315 481 697 724 60 2,277 17

6/17/2025 131 315 481 697 722 59 2,274 Ellal, H.-4 16

9/2/2025 120 268 459 712 724 15 50 2,348 17

10/1/2025 122 267 456 711 720 15 51 2,342 19

11/3/2025 126 267 451 710 718 18 46 2,336 17

12/1/2025 130 268 454 711 713 23 48 2,347 6

1/1/2026 130 263 452 710 709 22 49 2,335 448

2/2/2026 134 263 452 713 708 20 54 2,344

3/2/2026 139 264 448 712 698 20 54 2,335

4/1/2026 138 268 448 708 699 21 53 2,335

          

Scott, A.-4

Delfarno, M.-4

Total

Salisbury, R.-4

KCS by Teacher

Gaulin, N.-3

Bitgood, C.-3

Griffiths,Drew.-K

KTA

Fratoni, D.-2

Juhola, N.-2

Blackmar, C.-1

Crawford, K.-K

20

KMS by Teacher

Crabtree, M.-2

Siegmund, L.-3

Tillinghast, A.-3

Breen, T.-3

Penner, K. -3

Lanzoni, L.-2

McMerriman,S.-2

Horvath S.-1

Daniels, W. - K

Parsell, S.-K

Campbell, B.-4

Tenaglia, D.-4

Santaniello,M.-1

Lopez, K.-K

Chenel, J. -IL

Burdick, S.-4

Breen, C.-4

Brock, J.-1

Bufmack, E. - 1

Guillot, J.-1

Steuernagel, M.-1

2025-2026 Killingly Public Schools Student Enrollment 
March 2, 2026

Freeman, M. -IL

April 1, 2026

COMPARATIVE DATA: 2024-2026

Livingston, H.-K

Hanson, D. -1

Total

Racine, M.-K

Paul, K.-3

Angelo, K.-K

Moulton, J.-2

Riordan, E.-2

Sakidovitch, A.-2

Maheu, J. - 2

Lohgry, S. - IL
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11
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3
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53

0

53

Agency Total

Agency-Out of District 

Agency and Sp. Ed. Placements

Waterford Country School - Quaker Hill, CT

Agency 

Horizons - Windham, CT 

Bradley School New London - New London, CT

EASTCONN EVC -Willimantic, CT

Center for Applied Behavioral Instruction, Worcester, MA

Groden Center - Providence, RI

Kelly Steam Magnet School - Norwich, CT

Norwich Free Academy - Norwich, CT

Teachers' Norwich, Norwich, CT

Total

Local- Out of District 

Learning Clinic - Brooklyn,CT

EASTCONN NRP - Willimantic, CT

CREC Birken - Bloomfield,CT

Bradley School Windham-Thompson, CT

Project  Genesis - Windham, CT

Susan Wayne Center - Thompson, CT

Local Out of District Total

Natchaug Joshua Center - Danielson, CT

ASD (American School for the Deaf), West Hartford, CT

High Road - Danielson, CT

Ocean Learning Academy, New London, CT

Sargent Rehabilitation Center, Providence, RI

CREC Riverstreet - South Windsor, CT

EASTCONN Transition - Willimantic, CT
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