
PSEC/DISTRICT LABOR-MANAGEMENT MEETING SUMMARY    March 30, 2026 
 
PSEC ITEMS: 
• Negotiations calendar dates 

The groups finalized 14 dates beginning April 20, 2026 and ending August 10, 2026. 
  

• Plumber differential pay 
Discussion was had regarding when an employee is subbing for another position - where that's going to be 
placed pay-wise. Further discussion was had regarding the job description of the Maintenance III position and 
potentially making it more clear. The district agreed to review the job description. 

  
• NEO’s 

Discussion took place regarding PSEC getting access to new employees per the RCW and looking for solutions 
that do not tie that time to the early morning new employee orientations that HR is holding. The district 
shared that in the most ideal scenario, we would be able to hire classified staff at the start of the school year. 
Knowing that is not the case, the groups explored other options that could include: going into buildings, time 
during lunch on paraeducator training days, and evening orientations. The district shared that a survey will go 
out to new hires from this year inquiring about what worked and what did not. It was also offered to connect 
with Central Valley School District to inquire about their orientation. 

  
• Classified Employee of the Year update 

The association shared that four nominations have been received to date and requested the district resend 
the announcement to admin.  

  
• Expected response time when staff emails HR 

The association inquired what should be an appropriate turnaround for an email or communication back from 
human resources or payroll before the employee sends a follow-up email. The district shared that it can 
depend on several circumstances. As year-round employees, their calendars can look different than building 
employees. We will ensure that out of office replies and phone recordings are in place for times when the 
department staff are away. It was further shared that it can depend on the topic as well. The association 
agreed that ensuring the out of office email responses and voice recordings would help. They also asked that, 
if the topic is one that requires further review or time is needed, an email acknowledging the inquiry and 
sharing that it is being worked on, would be appreciated. 

  
• Questions about leave replacement and substitutes, who receives benefits and not 

The association shared questions about subs in long-term assignments and leave replacement positions and 
when they are/are not eligible for benefits. The district shared that, with the implementation of SEBB, there is 
no longer a decision making piece by the district. Employees must reach, or be reasonably expected to reach, 
630 hours to be eligible. The district tracks all hours and offers benefits when the hours are reached. 

  
DISTRICT ITEMS: 
• Negotiations dates 

See above. 
  

• Work calendars 
The district shared that calendars will be posted to the PSEC webpage this week with the standing goal to get 
them out by spring break. 

  
RECURRING ITEMS: 
• Attendance data 

The district shared that 91-92% is the average for classified staff on site each day and that Fridays continue to 
be the low side. 



  
• Bond update 

The initial naming survey for the new elementary school is out and closes April 10, 2026. It was further shared 
that work is going strong on the kitchen at Salnave and the electrical work will begin there once school gets 
out. Windsor's kitchen work will start when school gets out. The high school will get some hallways painted 
over spring break. And lighting work will be taking place at CHS, Salnave, and Windsor. 

  
2025-26 MEETING SCHEDULE, 4:30-5:30 p.m.: 
• Sept 29 
• Oct 27 
• Dec 1 
• Jan 22 
• Feb 23 
• Mar 30 
• Apr 28 
• May 26 


