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Prevent Harassment or Discrimination (PHD) 
Data Collection-Frequently Asked Questions 
 

How should a Local Education Agency (LEA) report an incident 
with multiple categories of discrimination and harassment? 
The LEA should report the bias type category(ies) in which they found discrimination or 
harassment. The LEA should report one incident and indicate all bias categories that may 
constitute discrimination, harassment, or both that occurred during the incident. 

• Example: If after an investigation, there is a conclusion that a student was subjected to 
discrimination on the basis of sex, the discrimination and  harassment category of sex 
should be reported. If there were multiple types of bias that were found, all types should be 
reported. For example, harassment could be based on both sex and gender identity. 

How does a LEA report an incident that found no bias in their 
investigation? 
If the investigation found that the conduct did not meet the definition of discrimination or 
harassment in law or policy, “no bias” is reported.  

What is the definition of “formal report”? 
All formal reports of discrimination, harassment, or both under a school or district’s non-
discrimination policies must be reported to the state in the PHD collection where the following is 
true: 

• There was a complainant, which is defined in statute as a person who files a report of 
alleged misconduct or discrimination pursuant to a local education agency's policy, and 

• There was an investigation or a review of the facts, and 

• There was a determination or finding made on whether the situation constituted 
discrimination or harassment under state and/or federal law and/or the school or district’s 
policies. 

• Formal reports, for purposes of this data collection, include both student/student and 
student/employee complaints of discrimination or harassment. 

• Formal reports, for purposes of this data collection, do not include situations where the 
complainant elected to proceed informally, without an investigation or finding made, after 
being informed of their rights to an investigation and finding. 
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Should LEAs report incidents of bullying in the PHD collection? 
The PHD collects reports of harassment, discrimination, or both. Bullying can be harassment, 
discrimination, or both if the conduct is directed toward a student’s protected status (race, 
national origin, sex, etc.) and if it rises to a certain level of seriousness and impact and meets the 
criteria below. 

• For purposes of the PHD collection, bullying is only included if it was reported OR evaluated 
as discrimination or harassment. Meaning: 

• There was a complainant that alleged bullying based on one or more of the following 
protected classes: disability, race, creed, color, sex, sexual orientation, gender identity, 
gender expression, family composition, religion, age, national origin, or ancestry; and 

• There was an investigation or a review of the facts; and 

• There was a determination or finding made on whether the situation constituted 
discrimination or harassment under state and/or federal law and/or the school or 
district’s policies. 

• If the investigation under the school or district’s non-discrimination policies determined 
that the conduct constituted bullying but did not rise to the level of being discrimination or 
harassment, it should be reported as “no bias” because it was not founded as being 
discrimination or harassment. 

Do LEAs report Title IX investigations in the PHD collection? 
Yes, LEAs should report Title IX investigations even if the investigation finds no violation of the 
school's sex discrimination policy has occurred.  In this case, the LEA would include the 
investigation time, the type of discrimination, harassment, or both that was reported, and “no 
bias” found.  
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