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Mission: The mission of Connecticut Region 14 Schools is to educate all students to their highest level of academic potential and to teach them the skills and 
knowledge to become capable, creative, collaborative lifelong learners and responsible members of the world community. 

Board of Education Goals:  
Academic Performance - The district will strive to improve academic performance for all students on multiple assessment indicators and the staff will be 
committed to continuous improvement. 
Communication - Region 14 will develop partnerships with all stakeholders in the school community to highlight the exemplary programs the district offers 
Safety - Region 14 will provide safe and secure facilities equipped with technology, enabling a 21st century learning environment that supports the values of 
the district 
Budget - Region 14 will prepare a budget that meets the needs of every student and communicates the needs and priorities of Region 14 in a clear and 
concise manner. 

A G E N D A 
Special Meeting 

Board of Education –Policy Committee 
Monday, April 6, 2026; 5:30 p.m. 

Mitchell Elementary School 
Flanders Room 

I. Call to Order

II. Policy (Action Anticipated)
a. Policy 1110.1 Parent Involvement
b. Policy 5113.13 Work-Study Student Employment/Work-Release

III. Adjournment

http://www.ctreg14.org/


P1110.1(a) 

Community Relations 

Communications with the Public 

Parent Involvement 

Considerable experience and related evidence indicates that meaningful involvement of parents, 
guardians, and other care-givers in the schooling of children improves the quality of education 
significantly. The Board of Education believes that closer connections of parents and others 
responsible for the home care of the children with our schools can result in enhanced academic 
performance, improved behavior, and reduced absenteeism. 

Therefore, all parents, guardians, and care-givers of students enrolled in our school district are 
encouraged to take an active role in the education of their children. 

Further, the Board of Education believes that the professional staff must take whatever steps are 
necessary to facilitate a broad variety of opportunities for parents to connect frequently with the 
schools in which their children are enrolled, and with the overall system. These steps should 
include the following: 

• Parenting skills should be promoted and supported.

• Communication between home and school should be regular, two-way and meaningful. Such 
communication may include monthly newsletter, required regular contact with all parents, 
two required flexible parent-teacher conferences for each school year and drop in hours for 
parents, home visits and use of technology.

• Parents should play an integral role in assisting student learning.

• Parents should be welcome in every school and their support and assistance sought.

• Parent input should be sought regarding decisions that affect children and families.

• Community resources should be made available to strengthen school programs, family 
practices and student learning.

• The two required parent-teacher conferences can be fulfilled by the District offering 
parents the option of attending any parent-teacher conference by the use of telephonic, 
video, or other conferencing platforms.

The Superintendent will report annually to the Board of Education on parent involvement 
activities. 

Legal Reference: Connecticut General Statutes 

10-221(g)(1)-(3) Boards of Education to prescribe rule(s), policies, and
procedures.

Policy adopted: REGIONAL SCHOOL DISTRICT NO. 14 
Bethlehem and Woodbury, Connecticut 



 
 

5113.13(a) 
Students 
 
Work-Study Student Employment/Work-Release 
 
In cooperation with various local and area businesses and industries, the District shall establish 
and maintain work-study and work-release programs for students who are at least sixteen (16) 
years of age. Student work-release allows eligible students to be released during the school day to 
work for an employer.  
 
Insofar as feasible, each of those work experience programs shall be tailored to meet the vocational 
needs of the individual students by their school counselor, who shall guide them in selecting 
appropriate academic courses, and by the vocational coordinator, who shall ensure proper 
placement in the most relevant training/employment. Students’ course schedules and graduation 
requirements take priority over work-student or work-release. 
 
Program Conditions/Roles and Responsibilities 

• Through the work-release program, students may earn eligible credits provided that the 
curriculum for those credits aligns directly with the course and other program requirements.  

• The principal or designee, in collaboration with school counselors, will determine the 
maximum number of work hours for each student. 

• The student must receive approval for work release from the principal or designee. 

• The student must obtain written consent from the parent and/or legal guardian. 

• The student must obtain a Promise of Employment letter from the prospective employer 
and apply for and be issued working papers. 

• The student must show proof of employment, which will be reviewed quarterly by the 
principal or designee. 

• The student is responsible for maintaining good academic standing, attendance, and 
behavior in both school and vocational settings. 

• The principal or designee is responsible for ensuring that student work-release is compliant 
with Connecticut’s Student Work-Release Policy, including but not limited to: 

o Discussing the student work-release program with each student; 
o Verifying eligibility and reviewing quarterly with the student; and 
o Adhering to all applicable laws, including the Guidelines and Procedures for the 

Employment of Minors in Connecticut. 

Eligibility Requirements: 

• Work-release may be provided to any student who is at least 16 years of age and who is 
enrolled in the district’s high school and must comply with state labor laws. 

• The student must be in good standing academically and on track to graduate within four 
years, as determined by the school principal or designee. 

  



5113.13(b) 
 
 
 
Students 
 
Work-Study Student Employment/Work-Release 
 
Eligibility Requirements: (continued) 

• The student must have an acceptable attendance record and must not be considered 
“chronically absent.” 

• The student must have a record demonstrating their ability to comply with school 
behavioral expectations and be deemed able to comply with workplace attendance and 
behavioral expectations. 

 
Legal References: Connecticut General Statutes 

   4-124II. Model Student Work-Release Policy 

Public Act 24-45, An Act Concerning Mandate Relief, School Discipline 
and Disconnected Youth 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted: 
cps 10/25 
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