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SOUTH SAN FRANCISCO UNIFIED SCHOOL DISTRICT
AGENDA AND ORDER OF BUSINESS - SPECIAL MEETING

Board Policies and Bylaws Committee
Friday, April 3, 2026

South San Francisco Unified School District,
District Office Board Room
398 B Street, South San Francisco

SSFUSD Equity Definition
Equity, in SSFUSD, is defined as giving students what they need, when they need it to
fulfill their potential.

The Board Policies and Bylaws Committee invites the community to Participate in
this meeting in-person.

Translation: For in-person attendees, a Spanish language translation will be provided if
requested through the Superintendent’s office, 650-877-8705, no later than 48
hours prior to the start of the meeting.

Traduccion: La oficina de la superintendente, 650-877-8705,les proveera una
traduccién en espariol a los asistentes si la piden 48 horas antes de empezar la reunion.

OPEN SESSION - 3:00 p.m.

A.CALL TO ORDER
B. ROLL CALL
C. PLEDGE OF ALLEGIANCE

D. LAND ACKNOWLEDGEMENT STATEMENT

We acknowledge that the South San Francisco Unified School District
is located on the unceded ancestral homeland of the Ramaytush Ohlone peoples
who are the original inhabitants of the San Francisco Peninsula.

We wish to pay our respects by acknowledging the Ancestors, Elders, and relatives
of the Ramaytush Community and by affirming their sovereign rights as First
Peoples.
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E. PUBLIC COMMENTS

Special Meeting comments in-person during the meeting:

In accordance with the law, the Brown Act, during special meetings, public
comments are limited to only those items on the agenda. Public comments
are limited to one to three minutes per individual (per Board Bylaw 9323).
Name/address cards are placed in the back of the room to be completed and
given to a committee member who will call upon individuals in random order who
have requested to speak. Each person may only speak once, and is required to
address the committee from the podium.

INFORMATION/DISCUSSION

PAGE
1. ADMINISTRATION

a. Board Policies and Bylaws Committee

Board Vice President Chialin Hsieh and Trustee Amanda Anthony
currently serve as members of the Board Policies and Bylaws
Committee. The Committee will review and discuss the following Board
policies before they are presented to the full Board of Trustees for
consideration and approval at upcoming regular Board meetings.

Documents:

BB 5131 - Conduct 1-7
BP 5131.6 - Alcohol and Other Drugs 8-9
BP 5131.8 — Mobile Communication Devices 10
BB 9150 - Student Board Member 11-17
BP 0450 - Comprehensive Safety Plan 18-21
BP 1312.3 - Uniform Complaint Procedures 22 - 28
BP 4030 - Nondiscrimination in Employment 29-34
BP 4033 - Lactation Accommodation 35-38
BP 4112.9 - Employee Notifications 39 - 40
BP 4219.9 - Employee Notifications 41 - 42
BP 4312.9 - Employee Notifications 43 - 44
BP 4119.11 - Sexual Harassment 45 - 49
BP 4219.11 - Sexual Harassment 50 - 54
BP 4319.11 - Sexual Harassment 55 -59
BP 5125.1 - Release of Directory Information 60 - 61
BP 5145.3 - Nondiscrimination/Harassment 62 - 65
BP 5145.6 - Parent/Guardian Notifications 66 - 67
BP 5145.7 - Sexual Harassment 68 -71

BP 5146 - Married/Pregnant/Parenting Students 72-79
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PAGE
BB 9011 - Disclosure of Confidential/Privileged Information 80 - 82
BP 3515.4 - Recovery for Property Loss or Damage 83
BP 5113 - Absences and Excuses 84 -85
BP 5113.12 - District School Attendance Review Board 86
BP 5113.2 — Work Permits 87 - 88
BP 5141 - Health Care and Emergencies 89-91
BP 5141.4 - Child Abuse Prevention and Reporting 92 -95
BP 5142 - Safety 96 - 97

ADJOURNMENT

Pursuant to Government Code 54954.2, Individuals who need special assistance or a disability-related modification or accommodation (including
auxiliary aids or services) to participate in this meeting, should contact Joanna Marcelino, Senior Executive Assistant to the Superintendent, at least three
working days prior to the meeting at (650) 877-8705. Notification in advance of this meeting will enable the District to make reasonable arrangements to
ensure accessibility.

The agenda is available for review at the District’s website: www.ssfusd.org (Click on Board, Meetings).



CURRENT

South San Francisco Unified School District

Policy 5131: Conduct Status: ADOPTED

Original Adopted Date: 09/27/2012 | Last Reviewed Date: 09/27/2012

The Governing Board believes that all students have the right to be educated in a positive learning
environment free from disruptions. Students shall be expected to exhibit appropriate conduct that does not
infringe upon the rights of others or interfere with the school program while on school grounds, going to or
coming from school, at school activities, or using district transportation.

Behavior is considered appropriate when students are diligent in study, careful with school property,
courteous and respectful towards their teachers, other staff, students and volunteers.

The Superintendent or designee will ensure that each school site develops standards of conduct and
discipline consistent with district policies and administrative regulations.

Students and parents/guardians will be notified of district and school rules related to conduct and students
shall receive instruction regarding these rules. In addition, parents/guardians and students may be provided
information about early warning signs of harassing/intimidating behaviors as well as prevention and
intervention strategies.
Prohibited student conduct includes but is not limited to:
1. Behavior that endangers staff and/or students;
2. Behavior that disrupts the orderly classroom, school environment, or co-curricular activity.
3. Harassment of students or staff, including bullying, intimidation, hazing, or any other verbal, written
or physical conduct that causes or threatens to cause bodily harm, emotional suffering, or sexual
harassment.

4. Damage to or theft of property belonging to the district, staff or students;

5. Possession or use of laser pointers, unless used for a valid instructional or other school-related
purpose; (Penal Code 417.27);

Prior to bringing a laser pointer on school premises for a valid instructional or school-related
purpose, a student shall obtain permission from the principal or designee.

6. Profane, vulgar or abusive language;

7. Plagiarism or dishonesty in school work or on tests;

8. Inappropriate dress;

9. Tardiness and unexcused absence from school;

10. Failure to remain on school premises in accordance with school rules.
Possession of Cellular Phones and Other Electronic Signaling Devices

For K-12 Students
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Disclaimer: The district is not responsible for these electronic devices.

Students may not use electronic signaling devices, while on school grounds, including but not limited to,
pagers and cellular/digital telephones, as well as other mobile communications devices including, but not
limited to, digital media players, personal digital assistants (PDAs), compact disc players, portable game
consoles, cameras, digital scanners, and laptop computers. Students may possess these devices provided that
such devices do not disrupt the educational program or school activity and are not used for illegal or
unethical activities such as cheating on assignments, tests, or on school grounds during regular school hours.
Electronic signaling devices shall be turned off or stored during regular school hours and/or at the direction
of a district employee. Tracking devices will be allowed with prior consent from the administrator. No
student is prohibited from possessing or using an electronic signaling device that is determined by a licensed
physician and surgeon to be essential for the health of the student and use of which is limited to purposes
related to the health of the student.

Student cell phones, including, but not limited to, text messages and digital photos, may be searched by the
district, under limited circumstances, in accordance with the limitations imposed by state and federal law.
Specifically, school officials may not search students' cell phones, including the accessing and reading of
their text messages and digital photos, unless those officials:

1. Have a reasonable suspicion, based on objective and articulable facts, that the search will provide
evidence that the particular student was violating either the law or a school rule, including this
policy; and

2. The scope of the search is reasonably related to the objectives of the search and not excessively
intrusive in light of the nature of the alleged infraction.

Enforcement of Standards

Employees are expected to provide appropriate supervision to enforce standards of conduct and, if they
observe or become aware of a violation of these standards, to immediately intervene or call for assistance. If
an employee believes a matter has not been resolved, he/she shall refer the matter to his/her supervisor or
administrator for further investigation.

Students who violate district or school rules and regulations may be subject to discipline, including but not
limited to suspension, expulsion or transfer to alternative programs in accordance with Board policy and
administrative regulation. In addition, when the conduct involves intimidation, harassment, or other
endangerment of a student or employee, the Superintendent or designee shall provide appropriate assistance
as necessary for the victim and the offender or make appropriate referrals for such assistance.
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Bullying/Cyberbullying

The Board desires to prevent bullying by establishing a positive, collaborative school climate and clear rules
for student conduct.

The district may provide students with instruction, in the classroom or other educational settings, that
promotes communication, social skills, and assertiveness skills and educates students about appropriate
online behavior and strategies to prevent and respond to bullying and cyberbullying.

School staff shall receive related professional development, including information about early warning signs
of harassing/intimidating behaviors and effective prevention and intervention strategies. Parents/guardians,
students, and community members also may be provided with similar information.

Students may submit a verbal or written complaint of conduct they consider to be bullying to a teacher or
administrator. Complaints of bullying shall be investigated and resolved in accordance with site-level
grievance procedures specified in AR 5145.7 - Sexual Harassment.
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When a student is suspected of or reported to be using electronic or digital communications to engage in
cyberbullying against other students or staff, or to threaten district property, the investigation shall include
documentation of the activity, identification of the source, and specific facts or circumstances that explain
the impact or potential impact on school activity, school attendance, or the targeted student's educational
performance.

Students shall be encouraged to save and print any messages sent to them that they feel constitute
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be
investigated.

Any student who engages in cyberbullying on school premises, or off campus in a manner that causes or is
likely to cause a substantial disruption of a school activity or school attendance, shall be subject to discipline
in accordance with district policies and regulations. If the student is using a social networking site or service
that has terms of use that prohibit posting of harmful material, the Superintendent or designee also may file a
complaint with the Internet site or service to have the material removed.
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PROPOSED

CSBA Policy Management Console

Policy 5131: Conduct Status: ADOPTED

Original Adopted Date: 03/01/2010 | Last Revised Date: 03/01/2025 | Last Reviewed Date:
03/01/2025

The Governing Board believes that all students have the right to be educated in a safe and positive learning
environment free from disruptions. Students shall be expected to exhibit appropriate conduct that does not
infringe upon the rights of others or interfere with the school program while on school grounds, going to or
coming from school, at school activities, or using district transportation.

The Superintendent or designee shall ensure that each school develops standards of conduct and discipline
consistent with Board policies and administrative regulations. Students and parents/guardians shall be
notified of district and school rules related to conduct.

Prohibited student conduct includes, but is not limited to:

1. Conduct that endangers students, staff, or others, including, but not limited to, physical violence,
possession of a firearm or other weapon, and terrorist threats

2. Discrimination, harassment, intimidation, or bullying of students or staff, including sexual
harassment, hate-motivated behavior, cyberbullying, hazing or initiation activity, extortion, or any
other verbal, written, or physical conduct that causes or threatens to cause violence, bodily harm, or
substantial disruption to the school program

3. Conduct that disrupts the orderly classroom or school environment

4. Willful defiance of staff's authority

5. Damage to or theft of property belonging to students, staff, or the district

6. Obscene acts or use of profane, vulgar, or abusive language

7. Possession, use, or being under the influence of tobacco, alcohol, or other prohibited substances

8. Possession or use of a laser pointer, unless for a valid instructional or other school-related purpose
with prior permission of the principal or designee (Penal Code 417.27)

9. Use of a smartphone or other mobile communication device in an unauthorized manner

10. Plagiarism or dishonesty on school work or tests

11. Wearing of any attire that violates district or school dress codes, including gang-related apparel
12. Tardiness or unexcused absence from school

13. Failure to remain on school premises in accordance with school rules

14. Other conduct prohibited by Education Code 48900-48915-48915

Employees are expected to enforce standards of conduct and when they observe or receive a report of a
violation of these standards, to appropriately intervene, or seek assistance. As necessary, the employee shall
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refer the matter to a supervisor or the principal or designee.

When a school employee suspects that a search of a student or a student's belongings will turn up evidence
of the student's violation of the law or school rules, such a search shall be conducted in accordance with
Board Policy and Administrative Regulation 5145.12 - Search and Seizure.

When a student uses any prohibited device, or uses a permitted device in an unauthorized manner, a district
employee may confiscate the device. The employee shall store the device securely until it is returned to the
student or turned over to the principal or designee, as appropriate.

Students who violate district or school rules and regulations may be subject to discipline including, but not
limited to, suspension, expulsion, transfer to alternative programs, referral to a student success team or
counseling services, or denial of participation in extracurricular or cocurricular activities or other privileges
in accordance with Board policy and administrative regulation. The Superintendent or designee shall notify
local law enforcement as appropriate.

Students also may be subject to discipline, in accordance with law, Board policy, or administrative
regulation, for any off-campus conduct during non-school hours which poses a threat or danger to the safety
of students, staff, or district property, or substantially disrupts school activities.

April 3, 2026

50f 97

Information/Discussion Only



CURRENT
Board Policy Manual

South San Francisco Unified School District

Policy 5131.6: Alcohol And Other Drugs Status: ADOPTED

Original Adopted Date: 11/18/2010 | Last Reviewed Date: 11/18/2010

The Governing Board believes that the use of alcohol or other drugs adversely affects a student's ability to
achieve academic success, is physically and emotionally harmful, and has serious social and legal
consequences. The Board desires to keep district schools free of alcohol and other drugs in order to help
prevent violence, promote school safety and create a well-disciplined environment conducive to learning.

The Superintendent or designee shall develop, implement and evaluate a comprehensive prevention and
intervention program that is coordinated with other school and community-based services and programs. The
district's program shall be scientifically based and designed to prevent or reduce alcohol or other drug use
and the possession and distribution of illegal drugs. It shall include primary prevention activities such as
decision-making skills and conflict management, instruction, referral to a rehabilitation program,
enforcement/discipline, activities that promote the involvement of parents/guardians and coordination with
appropriate community agencies and organizations.

The Board and Superintendent shall agree upon performance measures that will be used to monitor and
determine the effectiveness of the district's program in reducing drug and alcohol use. The Superintendent or
designee shall develop and implement an evaluation process that includes ongoing assessment and analysis
of objective data regarding the incidence of drug and alcohol use among district students, including
discipline problems, and the prevalence of risk factors.

The Superintendent or designee shall consult with principals, teachers, other school personnel, students and
parents/guardians when developing the district's program.

The Superintendent or designee shall clearly communicate to all students, staff and parents/guardians the
district's policies, regulations and school rules related to the use of alcohol and other drugs on school
campuses or at school activities. Information about program needs and goals shall be widely distributed in
the community.

Staff should encourage students to participate as responsible partners in efforts to maintain a safe,
constructive school climate.

The Board encourages the establishment of site-level advisory groups to assist in promoting alcohol- and
drug-free schools.

The district's drug education program shall augment county drug education services, if any. District staff
shall take every opportunity to cooperate with county and county office of education staff in planning and
implementing collaborative alcohol and drug prevention programs.

Instruction

The district shall provide science-based preventative instruction which has been proven effective in helping
students avoid the use of alcohol and other drugs.

All instruction and related materials shall consistently state that unlawful use of alcohol or other drugs is
wrong and harmful. Instruction shall not include the concept of responsible use of drugs or alcohol when
such use is illegal. (20 USC 7114, 7162; Health and Safety Code 11999.2)
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The district shall offer staff development activities for staff who implement the comprehensive drug and
alcohol prevention and intervention program.

Intervention, Referral and Student Assistance Programs

School staff, students and parents/guardians shall be informed about early warning signs which may indicate
alcohol and other drug use and about appropriate agencies offering intervention programs, counseling,
referral and other student assistance programs.

The Board strongly encourages any student who is using alcohol or drugs to discuss the matter with his/her
parent/guardian or with any staff member. Students who disclose their use of alcohol or other drugs when
seeking help from an intervention or recovery program shall not be disciplined for such use.

Enforcement/Discipline

The Superintendent or designee shall take appropriate action to eliminate possession, use or sale of alcohol
and other drugs and related paraphernalia on school grounds or at school-sponsored activities.

Students possessing, using or selling alcohol or other drugs or related paraphernalia shall be subject to
disciplinary procedures including suspension or expulsion and/or referral to law enforcement in accordance
with law, Board policy and administrative regulation. In addition, such students may be referred to an
appropriate counseling program, transferred to an alternative placement, and/or be restricted from
extracurricular activities, including athletics.

April 3, 2026
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PROPOSED

CSBA Policy Management Console

Policy 5131.6: Alcohol And Other Drugs Status: ADOPTED

Original Adopted Date: 02/01/1996 | Last Revised Date: 03/01/2025 | Last Reviewed Date:
03/01/2025

The Governing Board believes that the use of alcohol or other drugs adversely affects a student's ability to
achieve academic success, is physically and emotionally harmful, and has serious social and legal
consequences. The Superintendent or designee shall develop comprehensive programs and activities to
foster safe, healthy, and drug-free environments that support academic achievement.

The district's alcohol and drug prevention and intervention programs shall be coordinated with other school
and community-based services and programs and shall promote the involvement of parents/guardians. The
Superintendent or designee may collaborate with the county office of education, community-based
organizations, health providers, law enforcement agencies, local child welfare agencies, postsecondary
institutions, businesses, and other public and private entities in program planning, implementation, and
evaluation.

Prevention and intervention programs and activities may include, but are not limited to: (20 USC 7118)

1. Evidence-based drug and violence prevention activities and programs that educate students against
the use of alcohol, tobacco, cannabis, smokeless tobacco products, and electronic cigarettes

2. Professional development and training for school staff, specialized instructional support personnel,
and interested community members on drug prevention, education, early identification, intervention
mentoring, recovery support services, and, where appropriate, rehabilitation referral

3. School-based mental health services, including early identification of drug use and referrals to
counseling services, and/or partnerships with public or private health care entities that have qualified
mental and behavioral health professionals

4. Programs and activities that provide mentoring and school counseling to all students, including
students who are at risk of drug use and abuse

Instruction and Notification

The district shall provide science-based preventative instruction, consistent with law, the accompanying
administrative regulation, and Board Policy 5141.52 - Suicide Prevention, which has been proven effective
in helping students avoid the use of alcohol and other drugs.

All instruction and related materials shall consistently state that unlawful use of alcohol or other drugs is
prohibited. Instruction shall not include any message on responsible use of drugs or alcohol when such use is
illegal. (Health and Safety Code 11999.2)

The district shall offer staff development activities for staff who implement the comprehensive drug and
alcohol prevention and intervention program.

The district shall annually inform parents/guardians at the beginning of the first semester or quarter of the
regular school year about the dangers associated with the use of synthetic drugs that are not prescribed by a
physician, such as fentanyl, the possibility that dangerous drugs can be found in counterfeit pills, and the
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risks of social media being used as a way to market and sell synthetic drugs. Additionally, the district, and
each school that maintains its own website, shall post such information on its website. (Education Code
48985.5)

Intervention, Referral, and Student Assistance Programs

The Superintendent or designee shall inform school staff, students, and parents/guardians about early
warning signs, which may indicate alcohol and other drug use, and about appropriate agencies offering
intervention programs, counseling, referral, and other student assistance programs.

The Board strongly encourages any student who is using alcohol or drugs to discuss the matter with the
student's parent/guardian or with any staff member. Students who disclose their use of alcohol or other drugs
when seeking help from an intervention or recovery program shall not be disciplined for such use, including
that, in accordance with Education Code 48900, students who voluntarily disclose their use of a tobacco
product, controlled substance, alcohol, or an intoxicant of any kind in order to seek help through services or
supports shall not be suspended.

Opioid Antagonists

Students in middle school, junior high school, high school, or adult school, may carry fentanyl test strips or a
federally approved opioid antagonist for the emergency treatment of persons suffering, or reasonably
believed to be suffering, from an opioid overdose, while on a school site or participating in a school

activity. (Education Code 49414.6)

Additionally, students 12 years of age or older, while on a school site or participating in school activities,
may carry and administer a naloxone hydrochloride nasal spray or any other opioid overdose reversal
medication that is federally approved for over-the counter nonprescription use for the purpose of providing
emergency treatment to persons who are suffering, or reasonably believed to be suffering, from an opioid
overdose. (Education Code 49414.35)

Enforcement and Discipline

Unless otherwise authorized by law, students shall not possess, use, or sell alcohol or other drugs and related
paraphernalia on school grounds or at school-sponsored activities.

The Superintendent or designee shall clearly communicate to all students, staff, and parents/guardians the
district's policies, regulations, and school rules related to the use of alcohol and other drugs.

April 3, 2026

Any student found by the Board to be selling a controlled substance listed in Health and Safety Code 11053-
11058 shall be recommended for expulsion in accordance with Board Policy/Administrative Regulation
5144.1 - Suspension and Expulsion/Due Process. A student found to have committed another drug or alcohol
offense, including possession or intoxication, shall be referred to appropriate behavioral interventions or
student assistance programs, and may be subject to discipline on a case-by-case basis.

The district may use alternatives to the referral of a student to a law enforcement agency in response to an
incident involving the student's misuse of an opioid, to the extent any alternative utilized is not in conflict
with any law requiring that referral. (Education Code 49414.4)

Program Evaluation

The Board and Superintendent shall agree upon performance measures that will be used to monitor and
determine the effectiveness of district programs in reducing drug and alcohol use. The Superintendent or
designee shall periodically report to the Board on the effectiveness of district activities in achieving
identified objectives and outcomes. (20 USC 7116)
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NEW
PROPOSED -

CSBA Policy Management Console

Policy 5131.8: Mobile Communication Devices Status: ADOPTED

Original Adopted Date: 10/01/2019 | Last Revised Date: 03/01/2025 | Last Reviewed Date:
03/01/2025

The Governing Board recognizes that student use of smartphones and other mobile
communication devices on campus may be beneficial to student learning and well-being, and
could be harmful and disruptive of the instructional program in some circumstances. When on
campus or when under the supervision of district employees, students may use smartphones and
other mobile communication devices only as permitted under this policy.

Students may not use smartphones, other mobile communication devices, and/or electronic
signaling devices, while on school grounds, including but not limited to, smartphones (e.g. iPhone,
Android devices), tablets (e.g. iPads), smartwatches, smart eyewear (e.g. Artificial Intelligence “Al”
and Augmented Reality “AR” glasses, smart glasses), laptops, and specialized tools such as
cellular hotspots, e-readers, and handheld gaming consoles.

Students may possess these devices provided that such devices do not disrupt the educational
program or school activity and are not used for illegal or unethical activities including, but not
limited to, scholastic dishonesty and bullying/cyber-bullying, or on school grounds during regular
school hours.

These devices shall be turned off and stored away from immediate use in a secure place,
including, but not limited to, the student’s locker, a closed backpack, classroom lockboxes, or other
storage devices provided by the school/district, during regular school hours and/or at the direction
of a district employee.

At the high school level, school administration may set specific guidelines for mobile device use
during non-instructional times (such as lunch and passing periods). These discretionary limits are
designed to support a positive school climate and may be updated as needed by campus
leadership.

A student shall not be prohibited from possessing or using a mobile communication device under
any of the following circumstances: (Education Code 48901.5, 48901.7)

1. Inthe case of an emergency, or in response to a perceived threat of danger

2. When a teacher or administrator grants permission to the student to possess or use a
mobile communication device, subject to any reasonable limitation imposed by that teacher
or administrator

3. When a licensed physician or surgeon determines that the possession or use is hecessary
for the student's health and well-being

4. When the possession or use is required by the student's individualized education program
The Superintendent or designee may undertake measures or strategies in accordance with law, to

limit student access to smartphones and other mobile communication devices on campus.
(Education Code 48901.7)
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CURRENT
Board Policy Manual

South San Francisco Unified School District

Bylaw 9150: Student Board Members Status: ADOPTED

Original Adopted Date: 11/18/2010 | Last Revised Date: 09/07/2023 | Last Reviewed Date:
09/07/2023

In order to enhance communication and collaboration between the Governing Board and the student body
and to teach students the importance of civic involvement, the Board supports the participation of high
school students in district governance.

Student Board members may, at the Board's discretion, receive elective course credit for service as a student
Board member based on the number of equivalent daily instructional minutes for the student Board
member's services provided. (Education Code 35012, 35120)

Student Board member(s) shall be entitled to be reimbursed for mileage to the same extent as other members
of the Board, but shall not receive monetary compensation for attendance at Board meetings. (Education
Code 35012)

A student Board member shall not be liable for any acts of the Board. (Education Code 35012)

Petition

High school students may submit a petition to the Board requesting the appointment of at least one student
Board member. (Education Code 35012)

To qualify for Board consideration, the petition for student representation shall contain the signatures of at
least 500 students or 10 percent of the number of students regularly enrolled in district high schools,
whichever is less. (Education Code 35012)

Within 60 days of receiving a student petition, or at the next regularly scheduled Board meeting if no
meeting is held within those 60 days, the Board shall order the inclusion of at least one student member on
the Board. (Education Code 35012)

Choosing Student Board Members

A student Board member shall be chosen by students enrolled in the district's high schools in accordance
with procedures prescribed by the Board. (Education Code 35012)

The term of student Board member(s) shall be one year, commencing on July 1. However, the Board may
adjust the term of a student Board member only if a vacancy occurs or in order to give more students an
opportunity to serve on the Board. (Education Code 35012)

Role and Responsibilities of Student Board Members

Student Board members shall not be considered members of a legislative body for purposes of the Brown
Act. (Education Code 35012)

A student Board member shall not be counted in determining the vote required to carry any measure before
the Board or whether a quorum is in attendance at a Board meeting.

April 3, 2026 11 0of 97
Information/Discussion Only



Student Board member(s) shall have the right to attend all Board meetings except closed
sessions. (Education Code 35012)

All materials presented to Board members, except those related to closed sessions, shall be presented to
student Board members at the same time they are presented to other Board members. Student Board
member(s) shall also be invited to attend staff briefings or be provided with a separate staff briefing within
the same timeframe as the briefing of other Board members. In addition, all materials given to Board
members by the district between meetings, except for materials that pertain to closed session items, shall be
distributed to student Board members. (Education Code 35012)

Student Board member(s) shall be recognized at Board meetings as full member(s), shall be seated with
other members of the Board, and shall be allowed to participate in questioning witnesses and discussing
issues. (Education Code 35012)

Student Board member(s) shall be allowed to cast preferential votes on all matters except those subject to
closed session discussion. Preferential voting means a formal expression of opinion that is recorded in the
minutes and cast before the official vote of the Board. Preferential votes shall not affect the final numerical
outcome of a vote. (Education Code 35012)

Student Board member(s) may make motions that may be acted upon by the Board, except on matters
dealing with employer-employee relations pursuant to Government Code 3540-3549.3. (Education Code
35012)

Student Board members shall be appointed to subcommittees of the Board in the same manner as other
Board members, and shall be made aware of the time commitment required to participate in subcommittee
meetings and work and of the right to decline an appointment. The availability of all subcommittee
members, including the availability of student Board members, may be considered when scheduling
subcommittee meetings. (Education Code 35012)

Student Board members shall be invited to attend functions of the Board, such as forums, meetings with
students and parents/guardians, and other general assemblies. (Education Code 35012)

Student Board Member Training

The Superintendent or designee may, at district expense, provide learning opportunities to student Board

_ members through trainings, workshops, and conferences, such as those offered by the California School
Boards Association and other organizations, to enhance their knowledge, understanding, and performance of
leadership skills and their Board responsibilities.

The Superintendent or designee may periodically provide information to student Board member candidates
to give them an understanding of the position. Once chosen or appointed, incoming student Board members
shall be provided an orientation designed to build knowledge of the district and an understanding of the
responsibilities and expectations of the position.

Alternate Student Board Member

If the Board determines that the student Board member's duties are not being fulfilled, the Board may
appoint another student to serve out the term of the student Board member. If an alternate student Board
member is appointed, the Board shall suspend the prior student Board member's rights and privileges related

to service on the Board. (Education Code 35012)

Elimination of Student Board Member Position
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Once established, the student Board member position shall continue to exist until the Board, by majority
vote of all voting Board members, approves a motion to eliminate the position. Such a motion shall be listed
as a public agenda item for a Board meeting prior to the motion being voted upon. (Education Code 35012)
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PROPOSED

CSBA Policy Management Console

Bylaw 9150: Student Board Members Status: ADOPTED

Original Adopted Date: 12/01/2019 | Last Revised Date: 03/01/2025 | Last Reviewed Date:
03/01/2025

In order to enhance communication and collaboration between the Governing Board and the student body
and to teach students the importance of civic involvement, the Board supports the participation of high
school students in district governance.

Credit, Compensation, and Liability

The student Board member(s) shall receive elective course credit for service as a student Board member
based on the number of equivalent daily instructional minutes for the student Board member's services
provided. (Education Code 35120)

Additionally, the student Board member(s) shall receive monthly compensation of $ . A student Board
member who receives monthly compensation shall receive compensation when absent from a Board meeting
if the Board, by resolution duly adopted and included in its minutes, finds that at the time of the Board
meeting the student Board member was performing services outside the Board meeting for the district, was
ill, was on jury duty, or was absent due to a hardship considered acceptable by the Board. (Education Code
35120)

The student Board member(s) shall be entitled to be reimbursed for mileage to the same extent as other
members of the Board. (Education Code 35012)

A student Board member is not liable for any acts of the Board. (Education Code 35012)
Student Board Member Positions Based on Petition

High school students may submit a petition to the Board requesting the creation of at least one student Board
member position.

To qualify for Board consideration, the petition shall contain the signatures of at least 500 students or 10
percent of the number of students regularly enrolled in district high schools, whichever is less. (Education
Code 35012)

Within 60 days of receiving a student petition, or at the next regularly scheduled Board meeting if no
meeting is held within those 60 days, the Board shall adopt a Board bylaw or amend this Board bylaw to
create at least one student Board member position on the Board. (Education Code 35012)

Student Board Member Positions Based on Board Authority

There shall be __ student Board member position(s) on the Board. (Education Code 35160)

Student Board Member Eligibility, Selection, and Term

Each student Board member shall be enrolled in a district high school and shall be selected by a vote of the
appliable student body. (Education Code 35012)
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Smartphones and other mobile communication devices shall not be used in any manner which
infringes on the privacy rights of any other person.

A student's personal electronic device shall not be searched without the consent of the student's
parent/guardian, except pursuant to a lawfully issued warrant, when a school official, in good faith,
believes that an emergency involving danger of death or serious physical injury to the student or
others requires access to the electronic device information, or when the search is otherwise
permitted pursuant to Penal Code 1546.1.

When a student uses a mobile communication device in an unauthorized manner while at a school
site or under the supervision and control of a district employee, the student may be disciplined and
the district employee may temporarily confiscate the device. The employee shall store the device
securely until it is returned to the student or turned over to the principal or designee, as
appropriate.

A student may also be subject to discipline, in accordance with law, Board policy, or administrative
regulation, for off-campus use of a mobile communication device which poses a threat or danger
to the safety of students, staff, or district property or substantially disrupts school activities.

The district will not be responsible or liable for a student's mobile communication device which is
brought on campus or to a school activity and is lost, stolen, or damaged.

The Board shall review and, as necessary, update this policy at least once every five years. Any
such review or update shall include significant stakeholder participation to ensure that the policy is
responsive to the unique needs and desires of the school community.
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If the district has more high schools than student Board member positions, the student Board member
position(s) shall rotate annually between the high schools of the district.

The term of the student Board member(s) shall be one year, commencing each July 1. The Board may adjust
the term of a student Board member only if a vacancy occurs or to provide more students with an
opportunity to serve on the Board. (Education Code 35012)

Role and Responsibilities of Student Board Members

The student Board member(s) shall have the right to attend all Board meetings except closed
sessions. (Education Code 35012)

The student Board member(s) shall also be invited to attend staff briefings, or be provided with a separate
staff briefing, within the same timeframe as the briefing of other Board members. Additionally, the student
Board member(s) shall receive all materials given to Board members between meetings, except for materials
that pertain to closed session items, at the same time they are presented to other Board members. (Education
Code 35012)

The student Board member(s) shall be recognized at Board meetings as full member(s), shall be seated with
other members of the Board, and shall be allowed to participate in questioning witnesses and discussing
issues. (Education Code 35012)

The student Board member(s) shall be allowed to cast preferential votes on all matters except those subject
to closed session discussion. Preferential voting means a formal expression of opinion that is recorded in the
minutes and cast before the official vote of the Board. Preferential votes shall not affect the final numerical
outcome of a vote. (Education Code 35012)

The student Board member(s) may make motions that may be acted upon by the Board, except on matters
dealing with employer-employee relations pursuant to Government Code 3540-3549.3. (Education Code
35012)

The student Board member(s) shall be appointed to subcommittees of the Board in the same manner as other
Board members, although a student Board member may decline an appointment. The availability of all
subcommittee members, including the availability of the student Board member(s), may be considered when
scheduling subcommittee meetings. (Education Code 35012)
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The student Board member(s) shall not be considered members of the Board for purposes of the Brown
Act. (Education Code 35012)

The student Board member(s) shall not be counted in determining the vote required to carry any measure
before the Board or whether a quorum is in attendance at a Board meeting.

The student Board member(s) shall be invited to attend functions of the Board, such as forums, meetings
with students and parents/guardians, and other general assemblies. (Education Code 35012)

On a case-by-case basis, the student Board member(s) may make restorative justice recommendations to the
Board regarding specific expulsion matters. In order for such a recommendation to be made, the student who
is subject to the expulsion and that student's parent/guardian shall first provide written consent. If such
consent is given, the Superintendent or designee shall provide the student Board member(s) with information
regarding the expulsion but only to the extent necessary for the student Board member(s) to provide a
recommendation related to restorative justice to the Board. (Education Code 35012)
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Student Board Member Training

The Superintendent or designee may, at district expense, provide learning opportunities to the student Board
member(s) through trainings, workshops, and conferences, such as those offered by the California School
Boards Association and other organizations, to enhance their knowledge, understanding, and performance of
leadership skills and their Board responsibilities.

The Superintendent or designee may periodically provide information to student Board member candidates
to give them an understanding of the position. Once selected, the incoming student Board member(s) shall
be provided an orientation designed to build knowledge of the district and an understanding of the
responsibilities and expectations of the position.

Alternate Student Board Member

If the Board determines that a student Board member is not fulfilling the duties of the position, the Board
may appoint another student to serve out the term of the student Board member. If an alternate student Board
member is appointed, the Board shall suspend the prior student Board member's rights and privileges related
to service on the Board. (Education Code 35012)

Elimination of Student Board Member Position
Once established, the student Board member position shall continue to exist until the Board, by majority

vote of all voting Board members, approves a motion to eliminate the position. Such a motion shall be listed
as a public agenda item for a Board meeting prior to the motion being voted upon. (Education Code 35012)
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CURRENT

South San Francisco Unified School District

Policy 0450: Comprehensive Safety Plan Status: ADOPTED

Original Adopted Date: 08/17/2017 | Last Revised Date: 12/14/2023 | Last Reviewed Date:
12/14/2023

The Governing Board recognizes that students and staff have the right to a safe and secure campus where
they are free from physical and psychological harm. The Board is fully committed to maximizing school
safety and to creating a positive learning environment that includes strategies for violence prevention and
high expectations for student conduct, responsible behavior, and respect for others.

The school site council at each district school shall develop a comprehensive school safety plan relevant to
the needs and resources of that particular school. New school campuses shall develop a safety plan within
one year of initiating operations. (Education Code 32281, 32286)

The school safety plan shall take into account the school's staffing, available resources, and building design,
as well as other factors unique to the site.

The comprehensive safety plan(s) shall be reviewed and updated by March 1 of each year and forwarded to
the Board for approval. (Education Code 32286, 32288)

The Board shall review the comprehensive safety plan(s) in order to ensure compliance with state law,
Board policy, and administrative regulation and shall approve the plan(s) at a regularly scheduled meeting.

By October 15 of each year, the Superintendent or designee shall notify the California Department of
Education (CDE) of any schools that have not complied with the requirements of Education Code 32281.
(Education Code 32288)

Tactical Response Plan

Notwithstanding the process described above, any portion of a comprehensive safety plan that addresses
tactical responses to criminal incidents that may result in death or serious bodily injury at the school site,
including steps to safeguard students and staff, secure affected school premises, and apprehend criminal
perpetrator(s), shall be developed by district administrators in accordance with Education Code 32281. In
developing such strategies, district administrators shall consult with law enforcement officials and with
representative(s) of employee bargaining unit(s), if they choose to participate.

When reviewing the tactical response plan, the Board may meet in closed session to confer with law
enforcement officials and approve the tactical response plan, provided that any vote to approve the tactical
response plan is announced in open session following the closed session. (Education Code 32281)

Safety Plan(s) Access and Reporting

The Superintendent or designee shall ensure that an updated file of all safety-related plans and materials is
readily available for inspection by the public. (Education Code 32282)

However, those portions of the comprehensive safety plan that include tactical responses to criminal
incidents shall not be publicly disclosed.

The Superintendent or designee shall share the comprehensive safety plans and any updates to the plans with
local law enforcement, the local fire department, and other first responder entities. (Education Code
32281)

The Superintendent or designee shall also provide data to CDE pertaining to lockdown or multi-option
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strategies, the Superintendent or designee shall consult with law enforcement officials and with
representative(s) of employee bargaining unit(s), if they choose to participate.

When reviewing the tactical response plan, the Board may meet in closed session to confer with law
enforcement officials and approve the tactical response plan, provided that any vote to approve the tactical
response plan is announced in open session following the closed session. (Education Code 32281)

Safety Plan(s) Access and Reporting

The Superintendent or designee shall ensure that an updated file of all safety-related plans and materials is
readily available for inspection by the public. (Education Code 32282)

However, those portions of the CSSP that include tactical responses to criminal incidents need not be
publicly disclosed.

The Superintendent or designee shall share the CSSPs and any updates to the plans with local law
enforcement, the local fire department, and other first responder entities. (Education Code 32281)

The Superintendent or designee shall also provide data to CDE pertaining to lockdown or multi-option
response drills conducted at district schools in accordance with Education Code 32289.5. (Education Code
32289.5)
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District Policy Manual
CSBA Policy Management Console

Policy 0450: Comprehensive Safety Plan Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board recognizes that students and staff have the right to a safe and secure campus where
they are free from physical and psychological harm. The Board is fully committed to maximizing school
safety and to creating a positive learning environment that includes strategies for violence prevention and
high expectations for staff and student conduct, responsible behavior, and respect for others.

The school site council at each district school shall develop a comprehensive school safety plan (CSSP)
relevant to the needs and resources of that particular school. New school campuses shall develop a CSSP
within one year of initiating operations. (Education Code 32281, 32286)

The CSSP shall take into account the school's staffing, available resources, and building design, as well as
other factors unique to the school site.

The CSSP(s) shall be reviewed and updated by March 1 of each year and forwarded to the Board for
approval. (Education Code 32286, 32288)

The Board shall review the comprehensive safety plan(s) in order to ensure compliance with state law,
Board policy, and administrative regulation and shall approve the plan(s) at a regularly scheduled meeting.

As necessary, the Superintendent or designee shall provide CSSP training to all school staff.

By October 15 of each year, the Superintendent or designee shall notify the California Department of
Education (CDE) of any schools that have not complied with the requirements of Education Code
32281. (Education Code 32288)

Tactical Response Plan

Notwithstanding the process described above, any portion of a CSSP that addresses tactical responses to
criminal incidents that may result in death or serious bodily injury at the school site, including steps to
safeguard students and staff, secure affected school premises, and apprehend criminal perpetrator(s), shall be
developed by the Superintendent or designee in accordance with Education Code 32281. In developing such
strategies, the Superintendent or designee shall consult with law enforcement officials and with
representative(s) of employee bargaining unit(s), if they choose to participate.

When reviewing the tactical response plan, the Board may meet in closed session to confer with law
enforcement officials and approve the tactical response plan, provided that any vote to approve the tactical
response plan is announced in open session following the closed session. (Education Code 32281)

Safety Plan(s) Access and Reporting

The Superintendent or designee shall ensure that an updated file of all safety-related plans and materials is
readily available for inspection by the public. (Education Code 32282)

However, those portions of the CSSP that include tactical responses to criminal incidents need not be
publicly disclosed.
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The Superintendent or designee shall share the CSSPs and any updates to the plans with local law
enforcement, the local fire department, and other first responder entities. (Education Code 32281)

The Superintendent or designee shall also provide data to CDE pertaining to lockdown or multi-option
response drills conducted at district schools in accordance with Education Code 32289.5. (Education Code
32289.5)
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CURRENT

South San Francisco Unified School District

Policy 1312.3: Uniform Complaint Procedures Status: ADOPTED

Original Adopted Date: 02/08/2018 | Last Revised Date: 11/14/2024 | Last Reviewed Date:
11/14/2024

The Governing Board recognizes that the district has the primary responsibility to ensure compliance with
applicable state and federal laws and regulations governing educational programs. The Board encourages the
early resolution of complaints whenever possible. To resolve complaints which may require a more formal
process, the Board adopts the uniform system of complaint processes specified in 5 CCR 4600-4670 and the
accompanying administrative regulation.

Complaints Subject to UCP
The district's uniform complaint procedures (UCP) shall be used to investigate and resolve complaints
regarding the following programs and activities:

1. Accommodations for pregnant and parenting students (Education Code 46015)

2. Adult education programs (Education Code 8500-8538, 52334.7, 52500-52617)

3. After School Education and Safety programs (Education Code 8482-8484.65)

4. Agricultural career technical education (Education Code 52460-52462)

5. Career technical and technical education and career technical and technical training
programs (Education Code 52300-52462)
Child care and development programs (Education Code 8200-8488)
Compensatory education (Education Code 54400)

Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-299.12)

L B Ho&

Course periods without educational content (Education Code 51228.1-51228.3)

10. Discrimination, harassment, intimidation, or bullying in district programs and activities, including in
those programs or activities funded directly by or that receive or benefit from any state financial
assistance, based on a person's actual or perceived characteristics of race or ethnicity, color,
ancestry, nationality, national origin, immigration status, ethnic group identification, age, religion,
marital status, pregnancy, parental status, physical or mental disability, medical condition, sex,
sexual orientation, gender, gender identity, gender expression, or genetic information, or any other
characteristic identified in Education Code 200 or 220, Government Code 11135, or Penal Code
422.55, or based on the person's association with a person or group with one or more of these actual
or perceived characteristics (5 CCR 4610)

Discrimination includes, but is not limited to, the Board's refusal to approve the use or prohibit the
use of any textbook, instructional material, supplemental instructional material, or other curriculum
for classroom instruction, or any book or other resource in a school library, on the basis that it
includes a study of the role and contributions of any individual or group consistent with the
requirements of Education Code 51204.5 and 60040, unless such study would violate Education
Code 51501 or 60044. A complaint alleging such unlawful discrimination may, in addition to or in
lieu of being filed with the district, be directly filed with the Superintendent of Public Instruction
(SPI). (Education Code 243)
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11. Educational and graduation requirements for students in foster care, students experiencing
homelessness, students from military families, students formerly in a juvenile court school, students
who are migratory, and students participating in a newcomer program (Education Code 48645.7,
48853, 48853.5, 49069.5, 51225.1, 51225.2)

12. Every Student Succeeds Act (Education Code 52059.5; 20 USC 6301 et seq.)
13. Local control and accountability plan (Education Code 52075)

14. Migrant education (Education Code 54440-54445

15. Physical education instructional minutes (Education Code 51210, 51222, 51223)
16. Student fees (Education Code 49010-49013)

17. Reasonable accommodations to a lactating student (Education Code 222)

18. Regional occupational centers and programs (Education Code 52300-52334.7)

19. School plans for student achievement as required for the consolidated application for specified
federal and/or state categorical funding (Education Code 64001)

20. School site councils as required for the consolidated application for specified federal and/or state
categorical funding (Education Code 65000)

21. State preschool programs (Education Code 8207-8225)
22. State preschool health and safety issues in license-exempt programs (Education Code 8212)

23. Any complaint alleging retaliation against a complainant or other participant in the complaint
process or anyone who has acted to uncover or report a violation subject to this policy

24. Any other state or federal educational program the SPI or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the
allegations, offer a process for resolving a complaint in a manner that is acceptable to all parties. An ADR
process such as mediation may be offered to resolve complaints that involve more than one student and no
adult. However, mediation shall not be offered or used to resolve any complaint involving sexual assault or
where there is a reasonable risk that a party to the mediation would feel compelled to participate. The
Superintendent or designee shall ensure that the use of ADR is consistent with state and federal laws and
regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the confidentiality of
the parties involved shall be protected as required by law. For any complaint alleging retaliation or unlawful

shall keep the identity of the complainant, and/or the subject of the complaint if different from the
complainant, confidential when appropriate and as long as the integrity of the complaint process is
maintained.

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall refer the non-
UCP allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the UCP-
related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of
current law and requirements related to UCP, including the steps and timelines specified in this policy and
the accompanying administrative regulation.

The Superintendent or designee shall maintain a record of each complaint and subsequent related actions,
including steps taken during the investigation and all information required for compliance with 5 CCR 4631
and 4633.
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Non-UCP Complaints
The following complaints shall not be subject to the district's UCP but shall be investigated and resolved by

the specified agency or through an alternative process:

April 3, 2026

1.

Any complaint alleging child abuse or neglect shall be referred to the County Department of Social
Services

Protective Services Division or the appropriate law enforcement agency. (5 CCR 4611)

Any complaint alleging health and safety violations by a child development program shall, for
licensed facilities, be referred to Department of Social Services. (5 CCR 4611)

Any complaint alleging that a student, while in an education program or activity in which the district
exercises substantial control over the context and respondent, was subjected to sexual harassment as
defined in 34 CFR 106.30 shall be addressed through the federal Title IX complaint procedures
adopted pursuant to 34 CFR 106.44-106.45, as specified in Administrative Regulation 5145.71 -
Title IX Sexual Harassment Complaint Procedures.

Any complaint alleging employment discrimination or harassment shall be investigated and resolved
by the district in accordance with the procedures specified in Administrative Regulation 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the California Civil
Rights Department.

Any complaint alleging a violation of a state or federal law or regulation related to special
education, a settlement agreement related to the provision of a free appropriate public education
(FAPE), failure or refusal to implement a due process hearing order to which the district is subject,
or a physical safety concern that interferes with the district's provision of FAPE shall be submitted
to the California Department of Education

(CDE) in accordance with Administrative Regulation 6159.1 - Procedural Safeguards and
Complaints for Special Education. (5 CCR 3200-3205)

Any complaint alleging noncompliance of the district's food service program with laws regarding
meal counting and claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria
funds and allowable expenses shall be filed with or referred to CDE in accordance with Board
Policy 3555 - Nutrition Program Compliance. (5 CCR 15580-15584)

Any allegation of discrimination based on race, color, national origin, sex, age, or disability in the
district's food service program shall be filed with or referred to the U.S. Department of Agriculture
in accordance with Board Policy 3555 - Nutrition Program Compliance. (5 CCR 15582)

Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent
facilities conditions that pose a threat to the health or safety of students or staff, or teacher vacancies
and misassignments shall be investigated and resolved in accordance with Administrative
Regulation 1312.4 Williams Uniform Complaint Procedures. (Education Code 35186)
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Policy 1312.3: Uniform Complaint Procedures Status: ADOPTED

Original Adopted Date: 05/01/2017 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board recognizes that the district has the primary responsibility to ensure compliance with
applicable state and federal laws and regulations governing educational programs. The Board encourages the
early resolution of complaints whenever possible. To resolve complaints which may require a more formal
process, the Board adopts the uniform system of complaint processes specified in 5 CCR 4600-4670.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve complaints
regarding the following:

1. Accommodations for pregnant and parenting students (Education Code 46015)

2. Adult education programs (Education Code 8500-8538, 52334.7, 52500, 52616.18)
3. After School Education and Safety programs (Education Code 8482-8484.65)

4. Agricultural career technical education (Education Code 52460-52462)

5. Career technical and technical education and career technical and technical training
programs (Education Code 52300-52462)

6. Child care and development programs (Education Code 8200-8488)
7. Compensatory education (Education Code 54400)
8. Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-299.12)

9. Course periods without educational content (Education Code 51228.1-51228.3)

10. Discrimination, harassment, intimidation, or bullying in district programs and activities, including in
those programs or activities funded directly by or that receive or benefit from any state financial
assistance, based on one, or a combination of two or more, protected characteristics, which include,
but may not be limited to, a person's actual or perceived race or ethnicity; ancestry; color; ethnic
group identification; nationality; national origin; immigration status; sex; sexual orientation; sex
stereotypes; gender; gender identity; gender expression; religion; disability; medical condition;
genetic information; pregnancy, false pregnancy, childbirth, termination of pregnancy, or related
conditions or recovery; and parental, marital, and family status; any other characteristic identified in
Education Code 200 or 220, Government Code 11135, or Penal Code 422.55; or based on the
person's association with a person or group with one or more of these actual or perceived
characteristics (Education Code 200, 210.1, 210.2, 212, 212.1, 220, 221.51, 230, 260; Government
Code 11135, 12926; 5 CCR 4610; 20 USC 1681-1688, 42 USC 2000d-2000d-7)

However, the UCP shall not be used to investigate and resolve employment discrimination
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11.

12.

18.

19.

20.

21.

22.

23.

complaints. (5§ CCR 4611)

Educational and graduation requirements for students in foster care, students experiencing

homelessness, students from military families, students formerly in a juvenile court school, students

who are migratory, and newcomer students (Education Code 48645.7, 48850, 48853, 48853.5,
48911, 48915.5, 49069.5, 51225.1, 51225.2)

Every Student Succeeds Act (Education Code 12030, 52059.5, 64000; 20 USC 6301 et seq.)

. Instructional Materials and Curriculum: Diversity (Education Code 243)

A complaint alleging such unlawful discrimination may, in addition to or in lieu of being filed with
the district, be directly filed with the Superintendent of Public Instruction (SPI). (Education Code

243, 244)

. Local control and accountability plan (Education Code 52075)
. Migrant education (Education Code 54440-54445)
. Physical education instructional minutes (Education Code 51210, 51222, 51223)

. Student fees (Education Code 49010-49013)

Reasonable accommodations to a lactating student (Education Code 222)
Regional occupational centers and programs (Education Code 52300-52334.7)

School plans for student achievement as required for the consolidated application for specified
federal and/or state categorical funding (Education Code 64001)

School site councils as required for the consolidated appfication for specified federal and/or state
categorical funding (Education Code 65000)

State preschool programs (Education Code 8200-8488, 33315)

State preschool health and safety issues in license-exempt programs (Education Code 8212

24.

25.

26.

School or athletic team names, mascots, or nicknames pursuant to Education Code 221.3

Any complaint alleging retaliation against a complainant or other participant in the complaint
process or anyone who has acted to uncover or report a violation subject to this policy

Any other state or federal educational program the SPI or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the

allegations, offer a process for resolving a complaint in a manner that is acceptable to all parties. An ADR
process such as mediation may be offered to resolve complaints that involve more than one student and no
adult. However, mediation shall not be offered or used to resolve any complaint involving sexual assault or

where there is a reasonable risk that a party to the mediation would feel compelled to participate. The
Superintendent or designee shall ensure that the use of ADR is consistent with state and federal laws and
regulations.
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The district shall protect all complainants from retaliation. In investigating complaints, the confidentiality of
the parties involved shall be protected as required by law. For any complaint alleging retaliation or unlawful
discrimination, the Superintendent or designee shall keep the identity of the complainant, and/or the subject
of the complaint if different from the complainant, confidential when appropriate and as long as the integrity
of the complaint process is maintained.

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall refer the non-
UCP allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the UCP-
related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of
current law and requirements related to UCP, including the steps and timelines specified in this policy and
the accompanying administrative regulation.

The Superintendent or designee shall maintain a record of each complaint and subsequent related actions,
including steps taken during the investigation and all information required for compliance with 5 CCR 4631
and 4633.

Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be investigated and resolved by
the specified agency or through an alternative process:

1. Any complaint alleging child abuse or neglect shall be referred to the County Department of Social
Services Protective Services Division or the appropriate law enforcement agency (5 CCR 4611)

2. Any complaint alleging health and safety violations by a child development program shall, for
licensed facilities, be referred to Department of Social Services (5 CCR 4611)

3. Any complaint alleging that a student, while in an education program or activity, was subjected to
sexual harassment, as defined in 34 CFR 106.30

Such a complaint shall be addressed through the federal Title IX complaint procedures as specified
in Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures.

4. Any complaint alleging employment discrimination or harassment shall be investigated and resolved
by the district in accordance with the procedures specified in Administrative Regulation 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the California Civil
Rights Department

5. Any complaint alleging a violation of a state or federal law or regulation related to special
education, a settlement agreement related to the provision of a free appropriate public education
(FAPE), failure or refusal to implement a due process hearing order to which the district is subject,
or a physical safety concern that interferes with the district's provision of FAPE shall be submitted
to the California Department of Education (CDE) in accordance with Administrative Regulation
6159.1 - Procedural Safeguards and Complaints for Special Education (5 CCR 3200-3205)

6. Any complaint alleging noncompliance of the district's food service program with laws regarding
meal counting and claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria
funds and allowable expenses shall be filed with or referred to CDE in accordance with Board
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Policy 3555 - Nutrition Program Compliance (5 CCR 15580-15584)

7. Any complaint alleging discrimination based on race, color, national origin, sex, age, or disability in
the district's food service program shall be filed with or referred to the U.S. Department of
Agriculture in accordance with Board Policy 3555 - Nutrition Program Compliance (5 CCR 15582)

8. Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent
facilities conditions that pose a threat to the health or safety of students or staff, or teacher vacancies
and misassignments shall be investigated and resolved in accordance with Administrative
Regulation 1312.4 - Williams Uniform Complaint Procedures (Education Code 35186)
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CURRENT

South San Francisco Unified School District

Policy 4030: Nondiscrimination In Employment Status: ADOPTED

Original Adopted Date: 02/28/2019 | Last Revised Date: 08/15/2024 | Last Reviewed Date:
08/15/2024

The Governing Board is determined to provide a safe, positive environment where all district employees are
assured of full and equal employment access and opportunities, protection from harassment and
intimidation, and freedom from any fear of reprisal or retribution for asserting their employment rights in
accordance with law. For purposes of this policy, employees include job applicants, interns, volunteers, and
persons who contracted with the district to provide services, as applicable.

No district employee shall be discriminated against or harassed by any coworker, supervisor, manager, or
other person with whom the employee comes in contact in the course of employment, on the basis of the
employee's actual or perceived race, color, ancestry, national origin, age, religious creed, marital status,
pregnancy, physical or mental disability, medical condition, genetic information, veteran or military status,
sex, sexual orientation, gender, gender identity, gender expression, or association with a person or group
with one or more of these actual or perceived characteristics.

Employers are also prohibited from discrimination against employees or job applicants on the basis of
reproductive health decision making, defined as a person's decision to use or access a particular drug, device,
product, or medical service for reproductive health. (Government Code 12926, 12940)

The district shall not inquire into any employee's immigration status nor discriminate against an employee
on the basis of immigration status, unless there is clear and convincing evidence that the district is required
to do so in order to comply with federal immigration law. (2 CCR 11028)

Discrimination in employment based on the characteristics listed above is prohibited in all areas of
employment and in all employment-related practices, including the following:

1. Hiring, compensation, terms, conditions, and other privileges of employment

2. Taking of adverse employment actions such as termination or denial of employment, promotion,
job assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as to
adversely affect an employee's employment opportunities or that has the purpose or effect of
unreasonably interfering with the employee's work performance or creating an intimidating,
hostile, or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code 12940
or 2 CCR 11006-11086, such as:

5.
a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or any
related medical condition or on an employee's gender, gender expression, or gender
identity, including transgender status
6.
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b. Religious creed discrimination based on an employee's religious belief or observance,
including religious dress or grooming practices, or based on the district's failure or refusal
to use reasonable means to accommodate an employee's religious belief, observance, or
practice which conflicts with an employment requirement

7
¢. Requiring medical or psychological examination of a job applicant or making an inquiry
into whether a job applicant has a mental or physical disability or a medical condition or as
to the severity of any such disability or condition, without the showing of a job-related
need or business necessity
8.

d. Failure to make reasonable accommodation for the known physical or mental disability of
an employee or to engage in a timely, good faith, interactive process with an employee
who has requested such accommodations in order to determine the effective reasonable
accommodations, if any, to be provided to the employee

e. Requiring an applicant or employee to disclose information relating to the employee's
reproductive health decision making

The Board also prohibits retaliation against any district employee who opposes any discriminatory
employment practice by the district or its employees, agents, or representatives or who complains, reports an
incident, testifies, assists, or in any way participates in the district's complaint process pursuant to this
policy. No employee who requests an accommodation for any protected characteristic listed in this policy
shall be subjected to any punishment or sanction, regardless of whether the request was

granted. (Government Code 12940; 2 CCR 11028)

No employee shall, in exchange for a raise or bonus or as a condition of employment or continued
employment, be required to sign a release of the employee's claim or right to file a claim against the district
or a non-disparagement agreement or other document that has the purpose or effect of preventing the
employee from disclosing information about harassment, discrimination, or other unlawful acts in the
workplace, including any conduct that the employee has reasonable cause to believe is

unlawful. (Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be
investigated in accordance with procedures specified in the accompanying administrative regulation.

———Amnysupervisory or management-employee-who-observes-or-has-knowledge-of-an-incident-of prohibited——————
discrimination or harassment, including harassment of an employee by a non-employee, shall report the
incident to the Superintendent or designated district coordinator as soon as practical after the incident. All
other employees are encouraged to report such incidents to their supervisor immediately.

The Superintendent or designee shall use all appropriate means to reinforce the district's nondiscrimination
policy, including providing training and information to employees about how to recognize harassment,
discrimination, or other prohibited conduct, how to respond appropriately, and components of the district's
policies and regulations regarding discrimination. The Superintendent or designee shall regularly review the
district's employment practices and, as necessary, shall take action to ensure district compliance with the
nondiscrimination laws.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or who aids,
abets, incites, compels, or coerces another to engage or attempt to engage in such behavior in violation of

this policy shall be subject to disciplinary action, up to and including dismissal.

The district shall maintain and preserve all applications, personnel, membership, or employment referral
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records and files for at least four years after the records are initially created or received or, for an applicant
or a terminated employee, for four years after the date the employment action was taken. However, when the
district is notified that a complaint has been filed with the California Civil Rights Department, records
related to the employee involved shall be maintained and preserved until the later of the first date after the
time for filing a civil action has expired or the first date after the complaint has been fully and finally
disposed of and all administrative proceedings, civil actions, appeals, or related proceedings have been
terminated. (Government Code 12946)
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PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 4030: Nondiscrimination In Employment Status: ADOPTED

Original Adopted Date: 05/01/2016 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board is determined to provide a safe, positive environment where all district employees are
assured of full and equal employment access and opportunities, protection from harassment and
intimidation, and freedom from any fear of reprisal or retribution for asserting their employment rights in
accordance with law. For purposes of this policy and accompanying administrative regulation, employees
include interns, volunteers, contractors, job applicants, and other persons with an employment relationship
with the district.

No district employee shall be discriminated against or harassed by any coworker, supervisor, manager, or
other person with whom the employee comes in contact in the course of employment, on the basis of one, or
a combination of two or more, protected characteristics which include, but may not be limited to, the
employee's actual or perceived race or ethnicity; ancestry; color; ethnic group identification; nationality;
national origin; immigration status; sex; sexual orientation; sex stereotypes; gender; gender identity; gender
expression,; religion; religious creed; age; disability; medical condition; genetic information; pregnancy,
false pregnancy, childbirth, termination of pregnancy, or related conditions or recovery; reproductive health
decision-making; breastfeeding or related medical conditions; and parental, marital, and family status; or
association with a person or group with one or more of these actual or perceived characteristics. (Education
Code 200, 210.1,210.2, 212, 212.1, 220, 230, 260; Government Code 11135, 12920, 12926, 12940; 20 USC
1681-1688, 29 USC 621, 42 USC 2000d-2000d-7, 2000e-2)

The district shall not inquire into any employee's immigration status nor discriminate against an employee
on the basis of immigration status, unless there is clear and convincing evidence that such inquiry is
necessary to comply with federal immigration law. (2 CCR 11028)

In addition, unless otherwise provided for in law, the district may not discriminate against an employee in
any term or condition of employment, or otherwise penalize a person, including termination, based on the
person's use of cannabis off the job and away from the workplace, or on a drug screening which finds that
the person has nonpsychoactive cannabis metabolites in the person's hair, blood, urine, or other bodily fluid.
However, the district retains the right to maintain drug-free schools or prohibit employees from possessing,
being impaired by, or using cannabis while on the job. (Government Code 12954)

Discrimination in employment based on the characteristics listed above is prohibited in all areas of
employment and in all employment-related practices, including the following:

1. Hiring, compensation, terms, conditions, and other privileges of employment

2. Taking adverse employment actions such as termination or denial of employment, promotion, job
assignment, or training
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3. Unwelcome conduct, whether verbal, physical, or visual, that is offensive and so severe or pervasive
as to adversely affect an employee's employment opportunities or that has the purpose or effect of
unreasonably interfering with the employee's work performance or creating an intimidating, hostile,
or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code 12940
or 2 CCR 11006-11086, such as:

a. Sex discrimination based on one, or a combination of two or more protected characteristics,
which include, but may not be limited to, an employee's pregnancy, childbirth,
breastfeeding, or any related medical condition, or on an employee's gender, gender
expression, gender identity, or sexual orientation

b. Religious creed discrimination based on an employee's religious belief, observance, and
practice, including religious dress or grooming practices, or based on the district's failure or
refusal to use reasonable means to accommodate an employee's religious belief, observance,
or practice which conflicts with an employment requirement

c. Requiring medical or psychological examination of a job applicant or making an inquiry
into whether a job applicant has a mental or physical disability or a medical condition or as
to the severity of any such disability or condition, without the showing of a job-related need
or business necessity

d. Failure to make reasonable accommodation for the known physical or mental disability of
an employee or to engage in a timely, good faith, interactive process with an employee who
has requested such accommodations in order to determine the effective reasonable
accommodations, if any, to be provided to the employee

e. Requiring an employee to disclose information relating to the employee's reproductive
health decision-making

f. Including a statement in a job advertisement, posting, application, or other material that an
applicant is required to have a driver's license, unless the district reasonably expects driving
to be one of the job functions for the position and reasonably believes that satisfying the job
function using an alternative form of transportation would not be comparable in travel time
or cost to the district
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The Board also prohibits retaliation against any district employee who opposes any discriminatory
employment practice by the district or its employees, agents, or representatives or who complains, reports an
incident, testifies, assists, or in any way participates in the district's complaint process pursuant to this
policy. No employee who requests an accommodation for any protected characteristic listed in this policy
shall be subjected to any punishment or sanction, regardless of whether the request was

granted. (Government Code 12940; 2 CCR 11028)

No employee shall, in exchange for a raise or bonus or as a condition of employment or continued
employment, be required to sign a release of the employee's claim or right to file a claim against the district
or a nondisparagement agreement or other document that has the purpose or effect of preventing the
employee from disclosing information about harassment, discrimination, or other unlawful acts in the
workplace, including any conduct that the employee has reasonable cause to believe is

unlawful. (Government Code 12964.5)

Any supervisory or management employee who observes or has knowledge of an incident of prohibited
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discrimination or harassment, including harassment of an employee by a nonemployee, shall report the
incident to the Superintendent or designated district coordinator within one workday. All other employees
shall report such incidents to their supervisor or designated district coordinator within one workday.

The Superintendent or designee shall use all appropriate means to reinforce the district's nondiscrimination
policy, including providing training and information to employees about how to recognize harassment,
discrimination, or other prohibited conduct, how to respond appropriately, and components of the district's
policies and regulations regarding discrimination. The Superintendent or designee shall regularly review the
district's employment practices and, as necessary, shall take action to ensure district compliance with the
nondiscrimination laws.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or who aids,
abets, incites, compels, or coerces another to engage or attempt to engage in such behavior in violation of
this policy shall be subject to disciplinary action, up to and including dismissal.

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be
investigated in accordance with procedures specified in the accompanying administrative regulation.
However, complaints alleging sexual harassment under Title IX shall be investigated and resolved in
accordance with the procedures specified in Administrative Regulation 4119.12/4219.12/4319.12 - Title IX
Sexual Harassment Complaint Procedures.

The district shall maintain and preserve all applications, personnel, membership, or employment referral
records and files for at least four years after the records are initially created or received or, for an applicant
or a terminated employee, for four years after the date the employment action was taken. However, when the
district is notified that a complaint has been filed with the California Civil Rights Department, records
related to the employee involved shall be maintained and preserved until the later of the first date after the
time for filing a civil action has expired or the first date after the complaint has been fully and finally
disposed of and all administrative proceedings, civil actions, appeals, or related proceedings have been
terminated. (Government Code 12946)
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CURRENT
Board Policy Manual

South San Francisco Unified School District

Policy 4033: Lactation Accommodation Status: ADOPTED

Original Adopted Date: 02/27/2025 | Last Reviewed Date: 02/27/2025

The Governing Board recognizes the immediate and long-term health benefits of breastfeeding and desires
to provide a supportive environment for any district employee to express breast milk for an infant child upon
returning to work following the birth of the child. The Board prohibits discrimination, harassment, and/or
retaliation against any district employee for seeking an accommodation to express breast milk for an infant
child while at work.

An employee shall notify the employee's supervisor or other appropriate district administrator in advance of
the intent to request an accommodation. The supervisor or appropriate district administrator shall respond to
the request and shall work with the employee to make arrangements. If needed, the supervisor or appropriate
district administrator shall address scheduling in order to ensure that the employee's essential job duties are
covered during the break time.

Lactation accommodations shall be granted unless limited circumstances exist as specified in law. (Labor
Code 1031, 1032; 29 USC 218d, 42 USC 2000gg-1)

Before a determination is made to deny lactation accommodations to an employee, the employee's
supervisor shall consult with the Superintendent or designee. When lactation accommodations are denied,
the Superintendent or designee shall document the options that were considered and the reasons for denying
the accommodations.

The Superintendent or designee shall provide a written response to any employee who was denied the
accommodation(s). (Labor Code 1034)

The district shall include this policy in its employee handbook or in any set of policies that the district makes
available to employees. In addition, the Superintendent or designee shall distribute this policy to new
employees upon hire and when an employee makes an inquiry about or requests parental leave. (Labor Code
1034)

Break Time and Location Requirements

The district shall provide a reasonable amount of break time to accommodate an employee each time the
employee has a need to express breast milk for an infant child. (Labor Code 1030; 42 USC 2000gg-1; 34
CFR 106.57)

To the extent possible, any break time granted for lactation accommodation shall run concurrently with the
break time already provided to the employee. Any additional break time used by a non-exempt employee for
this purpose shall be unpaid. (Labor Code 1030; 29 USC 218d)

The employee shall be provided a lactation space which may be used by the employee for expressing breast
milk or breastfeeding as needed. The lactation space shall be a private room or location, other than a
bathroom, which may be the employee's work area or another location that is in close proximity to the
employee's work area, and shall meet the following requirements: (Labor Code 1031; 29 USC 218d; 34
CFR 106.57)
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1. Is shielded from view and free from intrusion while the employee is expressing breast milk

2. Is safe, clean, and free of hazardous materials, as defined in Labor Code 6382

3. Contains a place to sit and a surface to place a breast pump and personal items

4. Has access to electricity or alternative devices, including, but not limited to, extension cords or
charging stations, needed to operate an electric or battery-powered breast pump

5. Has access to a sink with running water and a refrigerator or, if a refrigerator cannot be provided,
another cooling device suitable for storing breast milk in close proximity to the employee's
workspace

If a multipurpose room is used for lactation, among other uses, the use of the room for lactation shall take
precedence over other uses for the time it is in use for lactation purposes. (Labor Code 1031)

Dispute Resolution

Complaints alleging sex discrimination under Title IX shall be investigated and resolved in accordance with
the procedures specified in 34 CFR 106.44 and 106.45 and Administrative Regulation
4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

Additionally, an employee may file a complaint with the Wage and Hour Division of the U.S. Department of
Labor for an alleged violation of the Providing Urgent Maternal Protections for Nursing Mothers Act and/or

the Equal Employment Opportunity Commission for failure to provide reasonable accommodations pursuant
to the Pregnant Workers Fairness Act. (29 USC 218c, 218d, 42 USC 2000gg-2).

In addition, an employee may file a complaint with the Labor Commissioner at the California Department of
Industrial Relations for any alleged violation of Labor Code 1030-1034. (Labor Code 1034)
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PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 4033: Lactation Accommodation Status: ADOPTED

Original Adopted Date: 07/01/2011 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board recognizes the immediate and long-term health benefits of breast milk and desires to
provide a supportive environment for any district employee to express breast milk for an infant child upon
returning to work following the birth of the child. The Board prohibits discrimination, harassment, and/or
retaliation against any district employee for seeking an accommodation to express breast milk for an infant
child while at work.

An employee shall notify the employee's supervisor or other appropriate district administrator in advance of
the intent to request an accommodation. The supervisor or appropriate district administrator shall respond to
the request and shall work with the employee to make arrangements. If needed, the supervisor or appropriate
district administrator shall address scheduling in order to ensure that the employee's essential job duties are
covered during the break time.

Lactation accommodations shall be granted unless there exist limited circumstances, as specified in
law. (Labor Code 1031, 1032; 29 USC 218d, 42 USC 2000gg-1)

Before a determination is made to deny lactation accommodations to an employee, the employee's
supervisor shall consult with the Superintendent or designee. When lactation accommodations are denied,
the Superintendent or designee shall document the options that were considered and the reasons for denying
the accommodations.

The Superintendent or designee shall provide a written response to any employee who was denied the
accommodation(s). (Labor Code 1034)

The district shall include this policy in its employee handbook or in any set of policies that the district makes
available to employees. In addition, the Superintendent or designee shall distribute this policy to new
employees upon hire and when an employee makes an inquiry about or requests parental leave. (Labor Code
1034)

Break Time and Location Requirements

For at least a year after the birth of a child, the district shall provide a reasonable amount of break time to
accommodate an employee each time the employee has a need to express breast milk for an infant
child. (Labor Code 1030; 42 USC 2000gg-1)

To the extent possible, any break time granted for lactation accommodation shall run concurrently with the
break time already provided to the employee. Any additional break time used by a non-exempt employee for
this purpose shall be unpaid. (Labor Code 1030; 29 USC 218d)

The employee shall be provided a lactation space which may be used by the employee for expressing breast
milk as needed. The lactation space shall be a private room or location, other than a bathroom, which may be
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the employee's work area or another location that is in close proximity to the employee's work area and shall
meet the following requirements: (Labor Code 1031; 29 USC 218d)

1.

Is shielded from view and free from intrusion while the employee is expressing breast milk
Is safe, clean, and free of hazardous materials, as defined in Labor Code 6382
Contains a place to sit and a surface to place a breast pump and personal items

Has access to electricity or alternative devices, including, but not limited to, extension cords or
charging stations, needed to operate an electric or battery-powered breast pump

Has access to a sink with running water and a refrigerator or, if a refrigerator cannot be provided,
another cooling device suitable for storing breast milk in close proximity to the employee's
workspace

If a multipurpose room is used for lactation, among other uses, the use of the room for lactation shall take
precedence over other uses for the time it is in use for lactation purposes. (Labor Code 1031)

Dispute Resolution

An employee may file a complaint with the Labor Commissioner at the California Department of Industrial
Relations for any alleged violation of Labor Code 1030-1034. (Labor Code 1034)

Additionally, an employee may file a complaint with the Wage and Hour Division of the U.S Department of
Labor for an alleged violation of the Providing Urgent Maternal Protections for Nursing Mothers Act and/or
the Equal Employment Opportunity Commission for failure to provide reasonable accommodations pursuant
to the Pregnant Workers Fairness Act. (29 USC 218c, 218d, 42 USC 2000gg-2).
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CURRENT

South San Francisco Unified School District

Policy 4112.9: Employee Notifications Status: ADOPTED

Original Adopted Date: 03/28/2013 | Last Revised Date: 10/07/2021 | Last Reviewed Date:
10/07/2021

The Governing Board believes that providing clear communications to staff is essential to establishing a
professional, positive work environment and enhancing their job performance. The Superintendent or
designee shall provide district employees all notifications required by law and any other notifications the
Superintendent or designee believes will promote staff knowledge of the district's policies, programs,
activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be asked to sign
an acknowledgment indicating receipt of the notification. Such acknowledgments shall be retained in each
employee's personnel file.
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PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 4112.9: Employee Notifications Status: ADOPTED

Original Adopted Date: 06/01/1994 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board believes that providing clear communications to staff is essential to establishing a
professional, positive work environment and enhancing their job performance. The Superintendent or
designee shall provide district employees all notifications required by law and any other notifications the
Superintendent or designee believes will promote staff knowledge of the district's policies, programs,
activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be asked to sign
an acknowledgment indicating receipt of the notification. Such acknowledgments shall be retained in each
employee's personnel file.
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CURRENT
Board Policy Manual

South San Francisco Unified School District

Policy 4212.9: Employee Notifications Status: ADOPTED

Original Adopted Date: 03/28/2013 | Last Revised Date: 10/07/2021 | Last Reviewed Date:
10/07/2021

The Governing Board believes that providing clear communications to staff is essential to establishing a
professional, positive work environment and enhancing their job performance. The Superintendent or
designee shall provide district employees all notifications required by law and any other notifications the
Superintendent or designee believes will promote staff knowledge of the district's policies, programs,
activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be asked to sign
an acknowledgment indicating receipt of the notification. Such acknowledgments shall be retained in each
employee's personnel file.
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PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 4212.9: Employee Notifications Status: ADOPTED

Original Adopted Date: 06/01/1994 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board believes that providing clear communications to staff is essential to establishing a
professional, positive work environment and enhancing their job performance. The Superintendent or
designee shall provide district employees all notifications required by law and any other notifications the
Superintendent or designee believes will promote staff knowledge of the district's policies, programs,
activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be asked to sign
an acknowledgment indicating receipt of the notification. Such acknowledgments shall be retained in each
employee's personnel file.
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CURRENT

South San Francisco Unified School District

Policy 4312.9: Employee Notifications Status: ADOPTED

Original Adopted Date: 03/28/2013 | Last Revised Date: 10/07/2021 | Last Reviewed Date:
10/07/2021

The Governing Board believes that providing clear communications to staff is essential to establishing a
professional, positive work environment and enhancing their job performance. The Superintendent or
designee shall provide district employees all notifications required by law and any other notifications the
Superintendent or designee believes will promote staff knowledge of the district's policies, programs,
activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be asked to sign
an acknowledgment indicating receipt of the notification. Such acknowledgments shall be retained in each
employee's personnel file.
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PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 4312.9: Employee Notifications Status: ADOPTED

Original Adopted Date: 06/01/1994 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board believes that providing clear communications to staff is essential to establishing a
professional, positive work environment and enhancing their job performance. The Superintendent or
designee shall provide district employees all notifications required by law and any other notifications the
Superintendent or designee believes will promote staff knowledge of the district's policies, programs,
activities, and operations.

When required by law, Board policy, or administrative regulation, district employees shall be asked to sign
an acknowledgment indicating receipt of the notification. Such acknowledgments shall be retained in each
employee's personnel file.
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CURRENT

South San Francisco Unified School District

Policy 4119.11: Sexual Harassment Status: ADOPTED

Original Adopted Date: 11/18/2021 | Last Revised Date: 09/21/2023 | Last Reviewed Date:
09/21/2023

Note: Education Code 231.5, 2 CCR 11023, and 34 CFR 106.8 mandate the district to have a written policy
on sexual harassment. As part of this mandate, the district also should adopt a sexual harassment policy
related to students; see BP/AR 5145.7 - Sexual Harassment and AR 5145.71 - Title IX Sexual Harassment
Complaint Procedures.

Sexual harassment is prohibited pursuant to Title VII of the Civil Rights Act of 1964 (42 USC 2000e-2000e-
17) and/or Title IX of the Education Amendments of 1972 (20 USC 1681-1688; 34 CFR 106.1-106.82), as
well as the California Fair Employment and Housing Act (Government Code 12900-12996). Whether a
complaint of sexual harassment is addressed through federal Title X complaint procedures adopted pursuant
to 34 CFR 106.44-106.45, as added by 85 Fed. Reg. 30026, or procedures adopted pursuant to 2 CCR 11023
is dependent on whether the alleged conduct meets the more stringent federal definition of sexual
harassment or the state definition. In order to meet the applicable timelines, in some instances it may be
necessary to review a complaint under both procedures concurrently. See the accompanying administrative
regulation, AR 4030 - Nondiscrimination in Employment, and AR 4119.12/4219.12/4319.12 - Title IX
Sexual Harassment Complaint Procedures.

Pursuant to 2 CCR 11034, the district may be liable for sexual harassment committed by a supervisor,
coworker, or a third party. Pursuant to Government Code 12940, employers may also be held liable for
sexual harassment committed against their workers by clients, customers, or other third parties if they knew
or should have known of the harassment and failed to take immediate and appropriate corrective action to
stop the harassment.

The following policy shall apply to all district employees, interns, volunteers, contractors, job applicants,
and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of harassment and
intimidation. The Board prohibits sexual harassment against district employees and retaliatory behavior or
action against any person who complains, testifies, or otherwise participates in the complaint process
established for the purpose of this policy.

Note: Government Code 12940 clarifies that sexual harassment includes harassment based on sex, gender,
pregnancy, childbirth, or related medical conditions.

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender, gender
identity, gender expression, or sexual orientation of the victim and harassment based on pregnancy,
childbirth, or related medical conditions.

Note: Federal and state courts have provided guidance that may help employers avoid liability or mitigate
damages in sexual harassment cases. In Department of Health Services v. Superior Court (McGinnis), the
California Supreme Court, outlined measures that may constitute mitigating factors in the assessment of
damages, including establishing anti-harassment policies, communicating those policies to employees,
consistently enforcing the policies, preserving the confidentiality of employees who report harassment, and
preventing retaliation against reporting employees. The U.S. Supreme Court in Burlington Industries v.
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Ellerth held that, for certain claims under federal law, an employer may defend against sexual harassment
claims by proving that (1) reasonable care was exercised to prevent and promptly correct any sexually
harassing behavior, and (2) the employee (victim) failed to take advantage of the preventive and corrective
opportunities provided by the employer.

Pursuant to Government Code 12950.1, as amended by SB 778 (Ch. 215, Statutes of 2019), employers with
five or more employees are required to provide sexual harassment training to supervisory and
nonsupervisory employees. See the accompanying administrative regulation for timelines and training
requirements.

Items #1-4 below reflect the courts' guidance and Government Code 12950.1, and should be modified to
reflect district practice.

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and
correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and others to
whom the policy may apply

3. Ensuring prompt, thorough, fair, and equitable investigation of complaints

4. Taking timely and appropriate corrective/remedial action(s), which may require interim separation
of the complainant and the alleged harasser and subsequent monitoring of developments

Note: The following optional paragraph reflects a recommendation of the U.S. Equal Employment
Opportunity Commission's informal guidance Promising Practices for Preventing Harassment and may be
revised to reflect district practice.

The Superintendent or designee shall periodically evaluate the effectiveness of the district's strategies to
prevent and address harassment. Such evaluation may involve conducting regular anonymous employee
surveys to assess whether harassment is occurring or is perceived to be tolerated, partnering with researchers
or other agencies with the needed expertise to evaluate the district's prevention strategies, and using any
other effective tool for receiving feedback on systems and/or processes. As necessary, changes shall be made
to the harassment policy, complaint procedures, or training.

— Sexual Harassment Reports-and Complaints
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District employees who feel that they have been sexually harassed in the performance of their district
responsibilities or who have knowledge of any incident of sexual harassment by or against another employee
shall immediately report the incident to their direct supervisor, a district administrator, or the district's Title
IX Coordinator. Employees may bypass their supervisor in filing a complaint if the supervisor is the subject
of the complaint. A supervisor or administrator who receives a harassment complaint shall promptly notify
the Title IX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through AR
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures or AR 4030 -
Nondiscrimination in Employment, as applicable. Because a complaint or allegation that is dismissed or
denied under the Title [X complaint procedure may still be subject to consideration under state law, the Title
IX Coordinator shall ensure that any implementation of AR 4119.12/4219.12/4319.12 concurrently meets
the requirements of AR 4030.

The Title IX Coordinator shall offer supportive measures to the complainant and respondent, as deemed
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appropriate under the circumstances.

Upon investigation of a sexual harassment complaint, any district employee found to have engaged or
participated in sexual harassment or to have aided, abetted, incited, compelled, or coerced another to commit
sexual harassment in violation of this policy shall be subject to disciplinary action, up to and including
dismissal, in accordance with law and the applicable collective bargaining agreement.
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PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 4119.11: Sexual Harassment Status: ADOPTED

Original Adopted Date: 12/01/2015 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The district does not discriminate on the basis of sex in any of its programs or activities and complies with
Title IX of the Education Amendments of 1972 and its implementing regulations.

The Governing Board is committed to providing a safe work environment that is free of discrimination,
harassment, and intimidation, including sexual harassment. The Board prohibits sexual harassment, as
defined in the accompanying administrative regulation, in district programs and activities by and against
district employees. For purposes of this policy and accompanying administrative regulation, employees
include interns, volunteers, contractors, job applicants, and other persons with an employment relationship
with the district.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies
about conduct that reasonably may constitute sexual harassment, reports such conduct, or otherwise
participates or refuses to participate in the complaint process established for the purpose of this

policy. (Education Code 220.1; 34 CFR 106.71)

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and
correction of sexual harassment, including but not limited to: (Education Code 231.5; Government Code
12950.1; 2 CCR 11023; 34 CFR 106.8, 106.45)

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and others to
whom the policy may apply

3. Publicize as specified in Exhibit (1) 4119.12/4219.12/4319.12 - Title IX Sexual Harassment
Complaint Procedures, the required notifications related to Title IX to employees, applicants for
employment, and bargaining units

4. Ensuring prompt, thorough, fair, and equitable investigation of complaints through the appropriate
state and/or federal procedures

5. Taking timely and appropriate corrective/remedial action(s)

The Superintendent or designee may periodically evaluate the effectiveness of the district's strategies to
prevent and address harassment. Such evaluation may involve conducting regular anonymous employee
surveys to assess whether harassment is occurring or is perceived to be tolerated, partnering with researchers
or other agencies with the needed expertise to evaluate the district's prevention strategies, and using any
other effective tool for receiving feedback on systems and/or processes. As necessary, changes shall be made
to harassment policy(ies), complaint procedures, or training, as appropriate and in accordance with law.

Reports and Complaints
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Any district employee who has experienced sexual harassment in the district's education program or activity
may file a complaint with the district's Title IX Coordinator. (34 CFR 106.8)

Any employee with knowledge of conduct that reasonably may constitute sexual harassment by or against
another district employee, a student, or a third party in a district education program or activity shall notify
the Title IX Coordinator within one workday.

Once notified, the Title IX Coordinator shall ensure that the complaint alleging sexual harassment is
addressed through Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment
Complaint Procedures or Administrative Regulation 4030 - Nondiscrimination in Employment, as
applicable. Additionally, the Title IX Coordinator shall ensure that any implementation of Administrative
Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures, concurrently
meets the requirements of Administrative Regulation 4030 - Nondiscrimination in Employment.

Before or after the filing of a formal complaint or where no formal complaint has been filed, the Title IX
Coordinator shall offer and coordinate supportive measures to be provided to the complainant and the
respondent, as deemed appropriate under the circumstances. (34 CFR 106.30, 106.44)

Upon investigation of a sexual harassment complaint, any district employee found to have engaged or
participated in sexual harassment or to have aided, abetted, incited, compelled, or coerced another to commit
sexual harassment in violation of this policy shall be subject to disciplinary action, up to and including
dismissal, in accordance with law and the applicable collective bargaining agreement.
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CURRENT

South San Francisco Unified School District

Policy 4219.11: Sexual Harassment Status: ADOPTED

Original Adopted Date: 11/18/2021 | Last Revised Date: 09/21/2023 | Last Reviewed Date:
09/21/2023

Note: Education Code 231.5, 2 CCR 11023, and 34 CFR 106.8 mandate the district to have a written policy
on sexual harassment. As part of this mandate, the district also should adopt a sexual harassment policy
related to students; see BP/AR 5145.7 - Sexual Harassment and AR 5145.71 - Title IX Sexual Harassment
Complaint Procedures.

Sexual harassment is prohibited pursuant to Title VII of the Civil Rights Act of 1964 (42 USC 2000e-2000e-
17) and/or Title IX of the Education Amendments of 1972 (20 USC 1681-1688; 34 CFR 106.1-106.82), as
well as the California Fair Employment and Housing Act (Government Code 12900-12996). Whether a
complaint of sexual harassment is addressed through federal Title IX complaint procedures adopted pursuant
to 34 CFR 106.44-106.45, as added by 85 Fed. Reg. 30026, or procedures adopted pursuant to 2 CCR 11023
is dependent on whether the alleged conduct meets the more stringent federal definition of sexual
harassment or the state definition. In order to meet the applicable timelines, in some instances it may be
necessary to review a complaint under both procedures concurrently. See the accompanying administrative
regulation, AR 4030 - Nondiscrimination in Employment, and AR 4119.12/4219.12/4319.12 - Title IX
Sexual Harassment Complaint Procedures.

Pursuant to 2 CCR 11034, the district may be liable for sexual harassment committed by a supervisor,
coworker, or a third party. Pursuant to Government Code 12940, employers may also be held liable for
sexual harassment committed against their workers by clients, customers, or other third parties if they knew
or should have known of the harassment and failed to take immediate and appropriate corrective action to
stop the harassment.

The following policy shall apply to all district employees, interns, volunteers, contractors, job applicants,
and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of harassment and
intimidation. The Board prohibits sexual harassment against district employees and retaliatory behavior or
action against any person who complains, testifies, or otherwise participates in the complaint process
established for the purpose of this policy.

Note: Government Code 12940 clarifies that sexual harassment includes harassment based on sex, gender,
pregnancy, childbirth, or related medical conditions.

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender, gender
identity, gender expression, or sexual orientation of the victim and harassment based on pregnancy,
childbirth, or related medical conditions.

Note: Federal and state courts have provided guidance that may help employers avoid liability or mitigate
damages in sexual harassment cases. In Department of Health Services v. Superior Court (McGinnis), the
California Supreme Court, outlined measures that may constitute mitigating factors in the assessment of
damages, including establishing anti-harassment policies, communicating those policies to employees,
consistently enforcing the policies, preserving the confidentiality of employees who report harassment, and
preventing retaliation against reporting employees. The U.S. Supreme Court in Burlington Industries v.
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— Sexunal Harassment Reports and Complaints

April 3, 2026

Ellerth held that, for certain claims under federal law, an employer may defend against sexual harassment
claims by proving that (1) reasonable care was exercised to prevent and promptly correct any sexually
harassing behavior, and (2) the employee (victim) failed to take advantage of the preventive and corrective
opportunities provided by the employer.

Pursuant to Government Code 12950.1, as amended by SB 778 (Ch. 215, Statutes of 2019), employers with
five or more employees are required to provide sexual harassment training to supervisory and
nonsupervisory employees. See the accompanying administrative regulation for timelines and training
requirements.

Items #1-4 below reflect the courts' guidance and Government Code 12950.1, and should be modified to
reflect district practice.

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and
correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and others to
whom the policy may apply

3. Ensuring prompt, thorough, fair, and equitable investigation of complaints

4. Taking timely and appropriate corrective/remedial action(s), which may require interim separation
of the complainant and the alleged harasser and subsequent monitoring of developments

Note: The following optional paragraph reflects a recommendation of the U.S. Equal Employment
Opportunity Commission's informal guidance Promising Practices for Preventing Harassment and may be
revised to reflect district practice.

The Superintendent or designee shall periodically evaluate the effectiveness of the district's strategies to
prevent and address harassment. Such evaluation may involve conducting regular anonymous employee
surveys to assess whether harassment is occurring or is perceived to be tolerated, partnering with researchers
or other agencies with the needed expertise to evaluate the district's prevention strategies, and using any
other effective tool for receiving feedback on systems and/or processes. As necessary, changes shall be made
to the harassment policy, complaint procedures, or training.

District employees who feel that they have been sexually harassed in the performance of their district
responsibilities or who have knowledge of any incident of sexual harassment by or against another employee
shall immediately report the incident to their direct supervisor, a district administrator, or the district's Title
IX Coordinator. Employees may bypass their supervisor in filing a complaint if the supervisor is the subject
of the complaint. A supervisor or administrator who receives a harassment complaint shall promptly notify
the Title IX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through AR
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures or AR 4030 -
Nondiscrimination in Employment, as applicable. Because a complaint or allegation that is dismissed or
denied under the Title IX complaint procedure may still be subject to consideration under state law, the Title
IX Coordinator shall ensure that any implementation of AR 4119.12/4219.12/4319.12 concurrently meets
the requirements of AR 4030.

The Title IX Coordinator shall offer supportive measures to the complainant and respondent, as deemed
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appropriate under the circumstances.

Upon investigation of a sexual harassment complaint, any district employee found to have engaged or
participated in sexual harassment or to have aided, abetted, incited, compelled, or coerced another to commit
sexual harassment in violation of this policy shall be subject to disciplinary action, up to and including
dismissal, in accordance with law and the applicable collective bargaining agreement.
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PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 4219.11: Sexual Harassment Status: ADOPTED

Original Adopted Date: 12/01/2015 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The district does not discriminate on the basis of sex in any of its programs or activities and complies with
Title IX of the Education Amendments of 1972 and its implementing regulations.

The Governing Board is committed to providing a safe work environment that is free of discrimination,
harassment, and intimidation, including sexual harassment. The Board prohibits sexual harassment, as
defined in the accompanying administrative regulation, in district programs and activities by and against
district employees. For purposes of this policy and accompanying administrative regulation, employees
include interns, volunteers, contractors, job applicants, and other persons with an employment relationship
with the district.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies
about conduct that reasonably may constitute sexual harassment, reports such conduct, or otherwise
participates or refuses to participate in the complaint process established for the purpose of this

policy. (Education Code 220.1; 34 CFR 106.71)

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and
correction of sexual harassment, including but not limited to: (Education Code 231.5; Government Code
12950.1; 2 CCR 11023; 34 CFR 106.8, 106.45)

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and others to
whom the policy may apply

3. Publicize as specified in Exhibit (1) 4119.12/4219.12/4319.12 - Title IX Sexual Harassment
Complaint Procedures, the required notifications related to Title IX to employees, applicants for
employment, and bargaining units

4. Ensuring prompt, thorough, fair, and equitable investigation of complaints through the appropriate
state and/or federal procedures

5. Taking timely and appropriate corrective/remedial action(s)

The Superintendent or designee may periodically evaluate the effectiveness of the district's strategies to
prevent and address harassment. Such evaluation may involve conducting regular anonymous employee
surveys to assess whether harassment is occurring or is perceived to be tolerated, partnering with researchers
or other agencies with the needed expertise to evaluate the district's prevention strategies, and using any
other effective tool for receiving feedback on systems and/or processes. As necessary, changes shall be made
to harassment policy(ies), complaint procedures, or training, as appropriate and in accordance with law.

Reports and Complaints

Any district employee who has experienced sexual harassment in the district's education program or activity
may file a complaint with the district's Title IX Coordinator. (34 CFR 106.8)
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Any employee with knowledge of conduct that reasonably may constitute sexual harassment by or against
another district employee, a student, or a third party in a district education program or activity shall notify
the Title IX Coordinator within one workday.

Once notified, the Title IX Coordinator shall ensure that the complaint alleging sexual harassment is
addressed through Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment
Complaint Procedures or Administrative Regulation 4030 - Nondiscrimination in Employment, as
applicable. Additionally, the Title IX Coordinator shall ensure that any implementation of Administrative
Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures, concurrently
meets the requirements of Administrative Regulation 4030 - Nondiscrimination in Employment.

Before or after the filing of a formal complaint or where no formal complaint has been filed, the Title IX
Coordinator shall offer and coordinate supportive measures to be provided to the complainant and the
respondent, as deemed appropriate under the circumstances. (34 CFR 106.30, 106.44)

Upon investigation of a sexual harassment complaint, any district employee found to have engaged or
participated in sexual harassment or to have aided, abetted, incited, compelled, or coerced another to commit
sexual harassment in violation of this policy shall be subject to disciplinary action, up to and including
dismissal, in accordance with law and the applicable collective bargaining agreement.

April 3, 2026

54 of 97

Information/Discussion Only



CURRENT

South San Francisco Unified School District

Policy 4319.11: Sexual Harassment Status: ADOPTED

Original Adopted Date: 11/18/2021 | Last Revised Date: 09/21/2023 | Last Reviewed Date:
09/21/2023

Note: Education Code 231.5,2 CCR 11023, and 34 CFR 106.8 mandate the district to have a written policy
on sexual harassment. As part of this mandate, the district also should adopt a sexual harassment policy
related to students; see BP/AR 5145.7 - Sexual Harassment and AR 5145.71 - Title IX Sexual Harassment
Complaint Procedures.

Sexual harassment is prohibited pursuant to Title VII of the Civil Rights Act of 1964 (42 USC 2000e-2000e-
17) and/or Title IX of the Education Amendments of 1972 (20 USC 1681-1688; 34 CFR 106.1-106.82), as
well as the California Fair Employment and Housing Act (Government Code 12900-12996). Whether a
complaint of sexual harassment is addressed through federal Title IX complaint procedures adopted pursuant
to 34 CFR 106.44-106.45, as added by 85 Fed. Reg. 30026, or procedures adopted pursuant to 2 CCR 11023
is dependent on whether the alleged conduct meets the more stringent federal definition of sexual
harassment or the state definition. In order to meet the applicable timelines, in some instances it may be
necessary to review a complaint under both procedures concurrently. See the accompanying administrative
regulation, AR 4030 - Nondiscrimination in Employment, and AR 4119.12/4219.12/4319.12 - Title IX
Sexual Harassment Complaint Procedures.

Pursuant to 2 CCR 11034, the district may be liable for sexual harassment committed by a supervisor,
coworker, or a third party. Pursuant to Government Code 12940, employers may also be held liable for
sexual harassment committed against their workers by clients, customers, or other third parties if they knew
or should have known of the harassment and failed to take immediate and appropriate corrective action to
stop the harassment.

The following policy shall apply to all district employees, interns, volunteers, contractors, job applicants,
and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of harassment and
intimidation. The Board prohibits sexual harassment against district employees and retaliatory behavior or
action against any person who complains, testifies, or otherwise participates in the complaint process
established for the purpose of this policy.

Note: Government Code 12940 clarifies that sexual harassment includes harassment based on sex, gender,
pregnancy, childbirth, or related medical conditions.

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender, gender
identity, gender expression, or sexual orientation of the victim and harassment based on pregnancy,
childbirth, or related medical conditions.

Note: Federal and state courts have provided guidance that may help employers avoid liability or mitigate
damages in sexual harassment cases. In Department of Health Services v. Superior Court (McGinnis), the
California Supreme Court, outlined measures that may constitute mitigating factors in the assessment of
damages, including establishing anti-harassment policies, communicating those policies to employees,
consistently enforcing the policies, preserving the confidentiality of employees who report harassment, and
preventing retaliation against reporting employees. The U.S. Supreme Court in Burlington Industries v.
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Ellerth held that, for certain claims under federal law, an employer may defend against sexual harassment
claims by proving that (1) reasonable care was exercised to prevent and promptly correct any sexually
harassing behavior, and (2) the employee (victim) failed to take advantage of the preventive and corrective
opportunities provided by the employer.

Pursuant to Government Code 12950.1, as amended by SB 778 (Ch. 215, Statutes of 2019), employers with
five or more employees are required to provide sexual harassment training to supervisory and
nonsupervisory employees. See the accompanying administrative regulation for timelines and training
requirements.

Items #1-4 below reflect the courts' guidance and Government Code 12950.1, and should be modified to
reflect district practice.

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and
correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and others to
whom the policy may apply

3. Ensuring prompt, thorough, fair, and equitable investigation of complaints

4. Taking timely and appropriate corrective/remedial action(s), which may require interim separation
of the complainant and the alleged harasser and subsequent monitoring of developments

Note: The following optional paragraph reflects a recommendation of the U.S. Equal Employment
Opportunity Commission's informal guidance Promising Practices for Preventing Harassment and may be
revised to reflect district practice.

The Superintendent or designee shall periodically evaluate the effectiveness of the district's strategies to
prevent and address harassment. Such evaluation may involve conducting regular anonymous employee
surveys to assess whether harassment is occurring or is perceived to be tolerated, partnering with researchers
or other agencies with the needed expertise to evaluate the district's prevention strategies, and using any
other effective tool for receiving feedback on systems and/or processes. As necessary, changes shall be made
to the harassment policy, complaint procedures, or training.

_ Sexual Harassment Reports and Complaints

District employees who feel that they have been sexually harassed in the performance of their district
responsibilities or who have knowledge of any incident of sexual harassment by or against another employee
shall immediately report the incident to their direct supervisor, a district administrator, or the district's Title
IX Coordinator. Employees may bypass their supervisor in filing a complaint if the supervisor is the subject
of the complaint. A supervisor or administrator who receives a harassment complaint shall promptly notify
the Title IX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through AR
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures or AR 4030 -
Nondiscrimination in Employment, as applicable. Because a complaint or allegation that is dismissed or
denied under the Title IX complaint procedure may still be subject to consideration under state law, the Title
IX Coordinator shall ensure that any implementation of AR 4119.12/4219.12/4319.12 concurrently meets
the requirements of AR 4030.

The Title IX Coordinator shall offer supportive measures to the complainant and respondent, as deemed
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appropriate under the circumstances.

Upon investigation of a sexual harassment complaint, any district employee found to have engaged or
participated in sexual harassment or to have aided, abetted, incited, compelled, or coerced another to commit
sexual harassment in violation of this policy shall be subject to disciplinary action, up to and including
dismissal, in accordance with law and the applicable collective bargaining agreement.
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PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 4319.11: Sexual Harassment Status: ADOPTED

Original Adopted Date: 12/01/2015 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The district does not discriminate on the basis of sex in any of its programs or activities and complies with
Title IX of the Education Amendments of 1972 and its implementing regulations.

The Governing Board is committed to providing a safe work environment that is free of discrimination,
harassment, and intimidation, including sexual harassment. The Board prohibits sexual harassment, as
defined in the accompanying administrative regulation, in district programs and activities by and against
district employees. For purposes of this policy and accompanying administrative regulation, employees
include interns, volunteers, contractors, job applicants, and other persons with an employment relationship
with the district.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies
about conduct that reasonably may constitute sexual harassment, reports such conduct, or otherwise
participates or refuses to participate in the complaint process established for the purpose of this

policy. (Education Code 220.1; 34 CFR 106.71)

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and
correction of sexual harassment, including but not limited to: (Education Code 231.5; Government Code
12950.1; 2 CCR 11023; 34 CFR 106.8, 106.45)

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sexual harassment policy to employees and others to
whom the policy may apply

3. Publicize as specified in Exhibit (1) 4119.12/4219.12/4319.12 - Title IX Sexual Harassment
Complaint Procedures, the required notifications related to Title IX to employees, applicants for
employment, and bargaining units

4. Ensuring prompt, thorough, fair, and equitable investigation of complaints through the appropriate
state and/or federal procedures

5. Taking timely and appropriate corrective/remedial action(s)

The Superintendent or designee may periodically evaluate the effectiveness of the district's strategies to
prevent and address harassment. Such evaluation may involve conducting regular anonymous employee
surveys to assess whether harassment is occurring or is perceived to be tolerated, partnering with researchers
or other agencies with the needed expertise to evaluate the district's prevention strategies, and using any
other effective tool for receiving feedback on systems and/or processes. As necessary, changes shall be made
to harassment policy(ies), complaint procedures, or training, as appropriate and in accordance with law.

Reports and Complaints

Any district employee who has experienced sexual harassment in the district's education program or activity
may file a complaint with the district's Title IX Coordinator. (34 CFR 106.8)
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Any employee with knowledge of conduct that reasonably may constitute sexual harassment by or against
another district employee, a student, or a third party in a district education program or activity shall notify
the Title IX Coordinator within one workday.

Once notified, the Title IX Coordinator shall ensure that the complaint alleging sexual harassment is
addressed through Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment
Complaint Procedures or Administrative Regulation 4030 - Nondiscrimination in Employment, as
applicable. Additionally, the Title IX Coordinator shall ensure that any implementation of Administrative
Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures, concurrently
meets the requirements of Administrative Regulation 4030 - Nondiscrimination in Employment.

Before or after the filing of a formal complaint or where no formal complaint has been filed, the Title IX
Coordinator shall offer and coordinate supportive measures to be provided to the complainant and the

respondent, as deemed appropriate under the circumstances. (34 CFR 106.30, 106.44)

Upon investigation of a sexual harassment complaint, any district employee found to have engaged or

participated in sexual harassment or to have aided, abetted, incited, compelled, or coerced another to commit

sexual harassment in violation of this policy shall be subject to disciplinary action, up to and including
dismissal, in accordance with law and the applicable collective bargaining agreement.
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CURRENT

South San Francisco Unified School District

Policy 5125.1: Release Of Directory Information Status: ADOPTED

Original Adopted Date: 02/24/2016 | Last Reviewed Date: 02/24/2016

The Governing Board recognizes the importance of maintaining the confidentiality of directory information
and therefore authorizes the release of such information only in accordance with law, Board policy, and
administrative regulation.

The Superintendent or designee may release student directory information to representatives of the news
media or nonprofit organizations in accordance with Board policy and administrative regulation.

The Superintendent or designee may limit or deny the release of specific categories of directory information
to any public or private nonprofit organization based on his/her determination of the best interests of district
students. (Education Code 49073)

Colleges and prospective employers, including military recruiters, shall have access to directory information.
Military recruiters shall have access to a student's name, address, and telephone number, unless the
parent/guardian has specified that the information not be released in accordance with law and administrative
regulation. (20 USC 7908; 10 USC 503; Education Code 49603)

Under no circumstances shall directory information be disclosed to a private profit-making entity, except for
representatives of the news media and prospective employers, in accordance with Board policy. Private
schools and colleges may be given the names and addresses of 12th-grade students and students who are no
longer enrolled provided that they use this information only for purposes directly related to the institution's
academic or professional goals. (Education Code 49073)
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PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 5125.1: Release Of Directory Information Status: ADOPTED

Original Adopted Date: 11/01/2001 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board recognizes the importance of maintaining the confidentiality of directory information
and therefore authorizes the release of such information only in accordance with law, Board policy, and
administrative regulation.

The Superintendent or designee may release student directory information to representatives of the news
media or nonprofit organizations in accordance with law, Board policy and administrative regulation.

The Superintendent or designee may limit or deny the release of specific categories of directory information
to any public or private nonprofit organization based on a determination of the best interests of district
students. (Education Code 49073)

A student's directory information shall only be included in the minutes of the Board's meeting in accordance
with Board Bylaw 9324 - Minutes and Recordings.

Colleges and prospective employers, including military recruiters, shall have access to a student's name,
address, email address, and telephone number, unless the student's parent/guardian, or the student, if the
student is 18 years of age or older, has specified that the information not be released. (10 USC 503, 20 USC
7908)

Under no circumstances shall directory information be disclosed to a private profit-making entity, except for
representatives of the news media and prospective employers, in accordance with law, Board policy, and
administrative regulation. Private schools and colleges may be given the names and addresses of 12th-grade
students and students who are no longer enrolled, provided that they use this information only for purposes
directly related to the institution's academic or professional goals. (Education Code 49073)
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CURRENT

South San Francisco Unified School District

Policy 5145.3: Nondiscrimination/Harassment Status: ADOPTED

Original Adopted Date: 08/16/2018 | Last Revised Date: 11/14/2024 | Last Reviewed Date:
11/14/2024

This policy shall apply to all acts constituting unlawful discrimination or harassment related to school
activity or to school attendance occurring within a district school, to acts which occur off campus or outside
of school-related or school-sponsored activities but which may have an impact or create a hostile
environment at school, and to all acts of the Governing Board and the Superintendent in enacting policies
and procedures that govern the district.

The Board desires to provide a welcoming, safe, and supportive school environment that allows all students
equal access to and opportunities in the district's academic, extracurricular, and other educational support
programs, services, and activities. The Board prohibits, at any district school or school activity, unlawful
discrimination, including discriminatory harassment, intimidation, and bullying, targeted at any student by
anyone, based on the student's actual or perceived race, color, ancestry, nationality, national origin,
immigration status, ethnic group identification, ethnicity, age, religion, marital status, pregnancy, parental
status, physical or mental disability, medical condition, sex, sexual orientation, gender, gender identity,
gender expression, or genetic information, or association with a person or group with one or more of these
actual or perceived characteristics.

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result from
physical, verbal, nonverbal, or written conduct based on any of the categories listed above. Unlawful
discrimination also occurs when prohibited conduct is so severe, persistent, or pervasive that it affects a
student's ability to participate in or benefit from an educational program or activity; creates an intimidating,
threatening, hostile, or offensive educational environment; has the effect of substantially or unreasonably
interfering with a student's academic performance; or otherwise adversely affects a student's educational
opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the categories above
with respect to the provision of opportunities to participate in school programs or activities or the provision
or receipt of educational benefits or services.

Because unlawful discrimination may occur when disciplining students, including suspension and expulsion,
the Superintendent or designee shall ensure that staff enforce discipline rules fairly, consistently and in a
nondiscriminatory manner, as specified in Board Policy and Administrative Regulation 5144 - Discipline,
Board Policy and Administrative Regulation 5144.1 - Suspension and Expulsion/Due Process, and
Administrative Regulation 5144.2 Suspension and Expulsion/Due Process (Students With Disabilities).

The Board also prohibits any form of retaliation against any individual who reports or participates in the
reporting of unlawful discrimination, files or participates in the filing of a complaint, or investigates or
participates in the investigation of a complaint or report alleging unlawful discrimination. Retaliation
complaints shall be investigated and resolved in the same manner as a discrimination complaint.

The Superintendent or designee shall facilitate students' access to the educational program by publicizing the
district's nondiscrimination policy and related complaint procedures to students, parents/guardians, and
employees. In addition, the Superintendent or designee shall post the district's policies prohibiting
discrimination, harassment, intimidation, and bullying and other required information on the district's
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website in a manner that is easily accessible to parents/guardians and students, in accordance with law and
the accompanying administrative regulation. (Education Code 234.1, 234.6)

The Superintendent or designee shall provide training and/or information on the scope and use of the policy

and complaint procedures and take other measures designed to increase the school community's
understanding of the requirements of law related to discrimination. The Superintendent or designee shall
regularly review the implementation of the district's nondiscrimination policies and practices and, as
necessary, shall take action to remove any identified barrier to student access to or participation in the
district's educational program. The Superintendent or designee shall report the findings and
recommendations to the Board after each review.

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing
requirements, all complaints alleging unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, shall be investigated and prompt action taken to stop the discrimination, prevent
recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, in violation of law, Board policy, or administrative regulation shall be subject to
appropriate consequence or discipline, which may include suspension or expulsion when the behavior is
severe or pervasive as defined in Education Code 48900.4. Any employee who permits or engages in
prohibited discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, shall
be subject to disciplinary action, up to and including dismissal.

All allegations of unlawful discrimination in district programs and activities shall be brought, investigated,
and resolved in accordance with Board Policy 1312.3 - Uniform Complaint Procedures.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful discrimination,

including discriminatory harassment, intimidation, or bullying, to enable the district to monitor, address, and

prevent repetitive prohibited behavior in district schools.
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Policy 5145.3: Nondiscrimination/Harassment Status: ADOPTED

Original Adopted Date: 10/01/2014 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board desires to provide a welcoming, safe, and supportive school environment that allows
all students equal access to and opportunities in the district's academic, extracurricular, and other educational
support programs, services, and activities.

This policy shall apply to all acts constituting unlawful discrimination or harassment related to district
activity or attendance, to acts which occur off campus or outside of district-related or district-sponsored
activities but which may have an impact or create a hostile environment at school, and to all acts of the
Board and the Superintendent in enacting policies and procedures that govern the district.

The Board prohibits, at any district school or activity, unlawful discrimination, including discriminatory
harassment, intimidation, and bullying, against an individual or group based on one, or a combination of two
or more, protected characteristics, which include, but may not be limited to, race or ethnicity; ancestry;
color; ethnic group identification; nationality; national origin; immigration status; sex; sexual orientation;
sex stereotypes; gender; gender identity; gender expression; religion; disability; medical condition; genetic
information; pregnancy, false pregnancy, childbirth, termination of pregnancy, or related conditions or
recovery; and parental, marital, and family status; a perception of one or more of such characteristics; or
association with a person or group with one or more of these actual or perceived characteristics. (Education
Code 200, 210.1, 210.2, 212, 212.1, 220, 221.51, 230, 260; Government Code 11135, 12926; 20 USC 1681-
1688, 42 USC 2000d-2000d-7)

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result from
physical, verbal, nonverbal, or written conduct based on any of the categories listed above. Unlawful
discrimination also occurs when prohibited conduct is so severe, persistent, or pervasive that it affects a
student's ability to participate in or benefit from an educational program or activity; creates an intimidating,
threatening, hostile, or offensive educational environment; has the effect of substantially or unreasonably
interfering with a student's academic performance; or otherwise adversely affects a student's educational
opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the categories above
with respect to the provision of opportunities to participate in district programs or activities or the provision
or receipt of educational benefits or services.

Because unlawful discrimination could occur when disciplining students, including suspension and
expulsion, the Superintendent or designee shall ensure that staff enforce discipline rules fairly, consistently
and in a non-discriminatory manner, as specified in Board Policy and Administrative Regulation 5144 -
Discipline, Board Policy and Administrative Regulation 5144.1 - Suspension and Expulsion/Due Process,
and Administrative Regulation 5144.2 - Suspension and Expulsion/Due Process (Students With Disabilities).

The Board also prohibits any form of retaliation against any individual who reports or participates in the
reporting of unlawful discrimination, files or participates in the filing of a complaint, or investigates,
participates, or refuses to participate in the investigation of a complaint or report alleging unlawful
discrimination. Retaliation complaints shall be investigated and resolved in the same manner as a
discrimination complaint.
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The Superintendent or designee shall facilitate students' access to the educational program by publicizing the
district's nondiscrimination policy and related complaint procedures to students, parents/guardians, and
employees. In addition, the Superintendent or designee shall post the district's policies prohibiting
discrimination, harassment, intimidation, and bullying and other required information on the district's
website in a manner that is easily accessible to parents/guardians and students, in accordance with law and
the accompanying administrative regulation. (Education Code 234.1, 234.6; 34 CFR 106.8)

The Superintendent or designee shall provide training and/or information on the scope and use of the policy
and complaint procedures and take other measures designed to increase understanding of the requirements of
law related to discrimination. The Superintendent or designee shall regularly review the implementation of
the district's nondiscrimination policies and practices and, as necessary, shall take action to remove any
identified barrier to student access to or participation in the district's educational program. The
Superintendent or designee shall report the findings and recommendations to the Board after each review.

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing
requirements, all complaints alleging unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, shall be investigated and prompt action taken to stop the discrimination, prevent
recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, in violation of law, Board policy, or administrative regulation shall be subject to
appropriate consequence or discipline, which may include suspension or expulsion when the behavior is
severe or pervasive as defined in Education Code 48900.4. Any employee who permits or engages in
prohibited discrimination related to a district activity, attendance, or district-related or district-sponsored
activity, including discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to
disciplinary action, up to and including dismissal.

When a student has been suspended, or other means of correction have been implemented against the student
for an incident of racist bullying, harassment, or intimidation, the principal or designee may engage both the
victim and perpetrator in a restorative justice practice suitable to the needs of the students. The principal or
designee may also require the perpetrator to engage in a culturally sensitive program that promotes racial
justice and equity and combats racism and ignorance and regularly check on the victim to ensure that the
victim is not in danger of suffering from any long-lasting mental health issues. (Education Code 48900.5)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or designee
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shall notify the parents/guardians of victims and perpetrators and may contact law enforcement.

Complaints alleging unlawful discrimination in district programs and activities shall be investigated and
resolved in accordance with Board Policy 1312.3 - Uniform Complaint Procedures, when required by law.
However, complaints alleging sexual harassment under Title IX shall be investigated and resolved in
accordance with the procedures specified in Administrative Regulation 5145.71 - Title IX Sexual
Harassment Complaint Procedures.

Record-Keeping
The Superintendent or designee shall maintain a record of all reported cases of unlawful discrimination,

including discriminatory harassment, intimidation, or bullying, to enable the district to monitor, address, and
prevent repetitive prohibited behavior in district schools.
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South San Francisco Unified School District

Policy 5145.6: Parent/Guardian Notifications Status: ADOPTED

Original Adopted Date: 03/13/2014 | Last Revised Date: 09/26/2024 | Last Reviewed Date:
09/26/2024

The Governing Board desires to promote effective communication between the school and the home and to
keep parents/guardians informed regarding educational programs, school operations, and the legal rights of
students and their parents/guardians. The Superintendent or designee shall send parents/guardians all
notifications required by law and any other notifications the Superintendent or designee believes will
promote parental understanding and involvement.

Notice of the rights and responsibilities of parents/guardians as specified in Education Code 48980 shall be
sent at the beginning of each academic year and may be provided by regular mail, in electronic form when
so requested by the parent/guardian, or by any other method normally used by the district for written
communication with parents/guardians. (Education Code 48981)

No activity specified in Education Code 48980 shall be undertaken with respect to any particular student
unless the student's parent/guardian has been informed of such action through the annual notification or
other separate special notification. Such notice shall state the activity that will be undertaken and the
approximate date on which the activity will occur. (Education Code 4898348984)

The annual notification shall include a request that the parent/guardian sign the notice and return it to the
school or, if the notice is provided in electronic format, that the parent/guardian submit a signed
acknowledgment of receipt of the notice to the school. The parent/guardian's signature is an
acknowledgment of receipt of the information but does not indicate that consent to participate in any
particular program has been given or withheld. (Education Code 48982)

Whenever a student enrolls in a district school during the school year, the student's parents/guardians shall
be given all required parental notifications at that time.

Notifications shall be presented in an understandable and uniform format and, to the extent practicable, in a
language that parents/guardians can understand.

When necessary, the district shall provide notifications to qualified individuals with disabilities in alternative
formats, such as braille, large front, or audio recordings, to enable such individuals to effectively participate
in any program, service, or activity, as required by law.

Whenever 15 percent or more of the students enrolled in a district school speak a single primary language
other than English, as determined from the California Department of Education census data collected
pursuant to Education Code 52164, all notices sent to the parent/guardian of any such student shall, in
addition to being written in English, be written in the primary language, and may be responded to either in
English or the primary language. (Education Code 48981, 48985)

Whenever an employee learns that a student's parent/guardian is unable to understand the district's printed
notifications for any reason, the employee shall inform the principal or designee, who shall work with the
parent/guardian to establish other appropriate means of communication.
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Policy 5145.6: Parent/Guardian Notifications Status: ADOPTED

Original Adopted Date: 03/01/2007 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board desires to promote effective communication from the district and/or school to families
to keep families informed regarding educational programs, school operations, and the legal rights of students
and parents/guardians. The Superintendent or designee shall send parents/guardians all notifications required
by law and any other notifications the Superintendent or designee believes will promote familial
understanding and involvement.

Notice of the rights and responsibilities of parents/guardians as specified in Education Code 48980 shall be
sent at the beginning of each academic year and may be provided by regular mail, in electronic form when
so requested by the parent/guardian, or by any other method normally used by the district for written
communication with parents/guardians. (Education Code 48981)

No activity specified in Education Code 48980 shall be undertaken with respect to any particular student
unless the student's parent/guardian has been informed of such action through the annual notification or
other separate special notification. Such notice shall state the activity that will be undertaken and the
approximate date on which the activity will occur. (Education Code 48983-48984)

The annual notification shall include a request that the parent/guardian sign the notice and return it to the
school or, if the notice is provided in electronic format, that the parent/guardian submit a signed
acknowledgment of receipt of the notice to the school. The parent/guardian's signature is not required. Any
signature is an acknowledgment of receipt of the information but does not indicate that consent to participate
in any particular program has been given or withheld. (Education Code 48982)

Whenever a student enrolls in a district school during the school year, the student's parents/guardians shall
be given all required parental notifications at that time.

Notifications shall be presented in an understandable and uniform format.

When necessary, the district shall provide notifications to qualified individuals with disabilities in alternative
formats, such as braille, large font, or audio recordings, to enable such individuals to effectively participate
in any program, service, or activity, as required by law.

Whenever 15 percent or more of the students enrolled in a district school speak a single primary language
other than English, as determined from the California Department of Education census data collected
pursuant to Education Code 52164, all notices sent to the parent/guardian of any such student shall, in
addition to being written in English, be written in the primary language, and may be responded to either in
English or the primary language. (Education Code 48981, 48985)

Whenever an employee learns that a student's parent/guardian is unable to understand the district's printed
notifications for any reason, the employee shall inform the principal or designee, who shall work with the
parent/guardian to establish other appropriate means of communication.
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Policy 5145.7: Sexual Harassment Status: ADOPTED
Original Adopted Date: 04/28/2016 | Last Revised Date: 11/18/2021 | Last Reviewed Date:
11/18/2021
SEXUAL HARASSMENT

The Governing Board is committed to maintaining a safe school environment that is free from harassment
and discrimination. The Board prohibits, at school or at school-sponsored or school-related activities, sexual
harassment targeted at any student by anyone. The Board also prohibits retaliatory behavior or action against
any person who reports, files a complaint or testifies about, or otherwise supports a complainant in alleging
sexual harassment.

The district strongly encourages students who feels that they are being or have been sexually harassed on
school grounds or at a school-sponsored or school-related activity by another student or an adult, or who
have experienced off-campus sexual harassment that has a continuing effect on campus, to immediately
contact their teacher, the principal, the district's Title IX Coordinator, or any other available school
employee. Any employee who receives a report or observes an incident of sexual harassment shall notify
Title IX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint is addressed through Title IX complaint
procedures or uniform complaint procedures, as applicable, and shall offer supportive measures to the
complainant

The Superintendent or designee inform students and parents/guardians of the district's sexual harassment
policy by disseminating it through parent/guardian notifications, publishing it on the district's web site, and
including it in student and staff handbooks. All district staff shall be trained regarding the policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on
sexual harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment could
occur between people of the same sex and could involve sexual violence

2. A clear message that students do not have to endure sexual harassment under any circumstance

3. Encouragement to report observed incidents of sexual harassment even when the alleged victim of
the harassment has not complained

4. A clear message that student safety is the district's primary concern, and that any separate rule
violation involving an alleged victim or any other person reporting a sexual harassment incident will
be addressed separately and will not affect the manner in which the sexual harassment complaint
will be received, investigated, or
resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or
other formal filing requirements, every sexual harassment allegation that involves a student, whether
as the complainant, respondent, or victim of the harassment, shall be investigated and action shall be
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taken to respond to harassment, prevent recurrence, and address any continuing effect on students

6. Information about the district's procedures for investigating complaints and the person(s) to whom a
report of sexual harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal complaint,
as applicable, including the right to file a civil or criminal complaint while the district investigation
of a sexual harassment complaint continues

8. A clear message that, when needed, the district will implement supportive measures to ensure a safe
school environment for a student who is the complainant or victim of sexual harassment and/or other
students during an investigation

Disiplinary Actions

Upon completion of an investigation of a sexual harassment complaint, any student found to have engaged
in sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary action. For
students in grades 4-12, disciplinary action may include suspension and/or expulsion, provided that, in
imposing such discipline, the entire circumstances of the incident(s) shall be taken into account.

Upon investigation of a sexual harassment complaint, any employee found to have engaged in sexual
harassment or sexual violence toward any student shall be subject to disciplinary action, up to and including
dismissal, in accordance with law and the applicable collective bargaining agreement.

Record-Keeping
In accordance with law, the Superintendent or designee shall maintain a record of all reported cases of

sexual harassment to enable the district to monitor, address, and prevent repetitive harassing behavior in
district schools.
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Policy 5145.7: Sexual Harassment Status: ADOPTED

Original Adopted Date: 03/01/2012 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The district does not discriminate on the basis of sex in any of its programs or activities and complies with
Title IX of the Education Amendments of 1972 and its implementing regulations.

The Governing Board is committed to maintaining a welcoming, safe, and supportive school environment
that is free from discrimination and harassment. The Board prohibits at district or at district-sponsored or
district-related activities, sexual harassment, as defined in the accompanying administrative regulation,
targeted at any student.

Additionally, the Board prohibits retaliatory behavior or action against any person who reports, files a
complaint, testifies about, assists with, or otherwise supports a complainant in alleging sexual harassment, or
otherwise participates or refuses to participate in the complaint process established for the purpose of this
policy. (Education Code 220.1, 221.8; 34 CFR 106.71)

The district strongly encourages students who feel that they are being or have experienced sexual harassment
on district grounds or at a district-sponsored or district-related activity, or off-campus when the conduct has
a continuing effect on campus, to immediately contact their teacher, the principal, the district's Title IX
Coordinator, or any other available school employee.

Any employee who receives a report or observes an incident of sexual harassment by or against a student in
a district education program or activity shall report the incident to the Title IX Coordinator within one
workday.

Once notified, the Title IX Coordinator shall ensure that the complaint alleging sexual harassment is
addressed through Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures
or Board Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures, as applicable.
Additionally, the Title IX Coordinator shall ensure that any implementation of Administrative Regulation
5145.71 - Title IX Sexual Harassment Complaint Procedures concurrently meets the requirements of Board
Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures.

The Title IX Coordinator shall offer and coordinate supportive measures to the complainant and respondent,
as deemed appropriate under the circumstances.

The Superintendent or designee shall inform students and parents/guardians of this policy in the manner
specified in the accompanying administrative regulation.

The Superintendent or designee shall ensure that all district staff are trained regarding this policy, and that
employees required to receive training related to their duties under Title IX receive training as specified in
Administrative Regulation 4119.11/4219.11/4319.11 - Sexual Harassment. (Government Code 12950.1; 2
CCR 11023, 11024; 34 CFR 106.45)

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on
sexual harassment. Such instruction and information shall include:
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1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment could
occur between people of the same sex and could involve sexual violence

2. A clear message that students do not have to endure sexual harassment under any circumstance

3. Encouragement to report observed incidents of sexual harassment even when the alleged victim of
the harassment has not complained

4. A clear message that student safety is the district's primary concern, and that any separate rule
violation involving an alleged victim or any other person reporting a sexual harassment incident will
be addressed separately and will not affect the manner in which the sexual harassment complaint
will be received, investigated, or resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or
other formal filing requirements, every sexual harassment allegation that involves a student, whether
as the complainant, respondent, or victim of the harassment, shall be investigated and action shall be
taken to respond to the harassment, prevent recurrence, and address any continuing effect on
students

6. Information about the district's procedures for investigating complaints and the person(s) to whom a
report of sexual harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal complaint,
as applicable, including the right to file a civil or criminal complaint while the district investigation
of a sexual harassment complaint continues

8. A clear message that, when needed, the district will implement supportive measures to ensure a safe
school environment for a student who is the complainant or victim of sexual harassment and/or other
students during an investigation

Disciplinary Actions

Upon completion of an investigation of sexual harassment, any student found to have engaged in sexual
harassment or sexual violence in violation of this policy shall be subject to disciplinary action. For students
in grades 4-12, disciplinary action may include suspension and/or expulsion, provided that, in imposing such

discipline, the entire circumstances of the incident(s) shall be taken into account.

Upon completion of an investigation of sexual harassment, any employee found to have engaged in sexual

harassment or sexual violence toward any student shail be subject to disciptinary action, up to and inciuding
dismissal, in accordance with law and the applicable collective bargaining agreement.

Record-Keeping

The Superintendent or designee shall maintain records in accordance with law, including in accordance with
Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures, and district policies
and regulations, of all reported cases of sexual harassment to enable the district to monitor, address, and
prevent repetitive harassing behavior in district schools.
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South San Francisco Unified School District

Policy 5146: Married/Pregnant/Parenting Students Status: ADOPTED

Original Adopted Date: 06/23/2016 | Last Revised Date: 02/27/2025 | Last Reviewed Date:
02/27/2025

The Governing Board recognizes that responsibilities pertaining to marriage, pregnancy, or parenting,
including related obligations, medical conditions, or recovery, may disrupt a student's education and increase
the chance of a student dropping out of school. The Board desires to minimize interruption to such students'
educational progress by supporting married, pregnant, and parenting students in their continued education,
assisting them to attain strong academic and parenting skills, and promoting the healthy development of their
child(ren).

The district shall not exclude or deny any student from any educational program or activity, including any
class or extracurricular activity, solely on the basis of the student's current, potential, or past pregnancy,
childbirth, false pregnancy, termination of pregnancy, lactation, or related medical conditions or recovery. In
addition, the district shall not adopt any rule concerning a student's actual, potential, or past parental, family,
or marital status that discriminates against and/or treats a student differently on the basis of sex. (Education
Code 221.51, 230; 5 CCR 4950; 34 CFR 106.40)

The Superintendent or designee shall annually notify parents/guardians at the beginning of the school year of
the rights and options available to pregnant and parenting students under the law. In addition, pregnant and
parenting students shall be notified of the rights and options available under the law through annual school
year welcome packets and through independent study packets. (Education Code 222.5, 48980)

Any employee who is informed by a student, or a person who has a legal right to act on behalf of a student,
of a student's pregnancy or related conditions shall provide that person with the Title IX Coordinator's
contact information and inform the person that the Title IX Coordinator can coordinate specific acts to
prevent sex discrimination, including sex-based harassment, and ensure the student's equal access to the
district's education program or activity. (34 CFR 106.8)

When notified of a student's pregnancy or related conditions, the Title IX Coordinator shall provide the
student, and if applicable the person who has a legal right to act on behalf of the student and who notified the
Title IX Coordinator of the student's pregnancy or related conditions, with the district's notice of
nondiscrimination, as specified in Administrative Regulation 5145.3 - Nondiscrimination/Harassment and
Exhibit (1) 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures. The
Title IX Coordinator shall also coordinate actions specified in 34 CFR 106.40 to prevent discrimination
against, and ensure equal access to, the student, including the following: (34 CFR 106.44)

1. Notifying the student that the district is required to not discriminate in its education program or
activity against any student based on the student's current, potential, or past pregnancy or related
conditions

However, a student's voluntary participation in a separate portion of the district's education program or
activity does not constitute prohibited discrimination if the district ensures that the separate portion is
comparable to that offered to students who are not pregnant and do not have related conditions.

2. To the extent consistent with 34 CFR 106.40(b)(3), ensuring that pregnancy or related conditions
are treated in the same manner and under the same policies as any other temporary medical
condition with respect to any medical or hospital benefit, service, plan, or policy the district
administers, operates, offers, or participates in with respect to students admitted to the district's
education program or activity
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3. Informing the student that the district may not require the student who is pregnant or has related
conditions to provide certification from a healthcare provider or any other person verifying that the
student is physically able to participate in the district's class, program, or extracurricular activity
unless the certified level of physical ability of health is necessary for participation in the class,
program, or extracurricular activity; the district requires such certification of all participating
students; and, the information obtained is not used as a basis for Title IX discrimination For school-
related purposes, a student under the age of 18 years who enters into a valid marriage shall have all
the rights and privileges of students who are 18 years of age or older, even if the marriage has been
dissolved. (Family Code 7002)

Education and Support Services for Pregnant and Parenting Students

Pregnant and parenting students shall retain the right to participate in the regular education program or an
alternative education program. The classroom setting shall be the preferred instructional strategy unless an
alternative is necessary to meet the needs of the student and/or the student's child.

Any alternative education program, activity, or course that is offered separately to pregnant or parenting
students, including any class or extracurricular activity, shall be equal to that offered to other district
students. A student's participation in such programs shall be voluntary. (Education Code 221.51; 5 CCR
4950)

The Superintendent or designee shall not require a student, based on pregnancy, childbirth, false pregnancy,
termination of pregnancy, lactation, or related medical conditions or recovery, to obtain certification from a
physician or nurse practitioner indicating that the student is physically and emotionally able to continue
participation in the district's education program or activity, including an extracurricular activity, unless the
certified level of physical ability is necessary for participation and such certification is required of all
students. (Education Code 221.51; 5 CCR 4950; 34 CFR 106.40)

To the extent feasible, the district shall provide educational and related support services, either directly or in
collaboration with community agencies and organizations, to meet the needs of pregnant and parenting
students and their children. Such services may include, but are not limited to:

1. Child care and development services for the children of parenting students on or near school site(s)
during the school day and during school-sponsored activities

2. Parenting education and life skills instruction

3. Special school nutrition supplements for pregnant and lactating students pursuant to Education Code
49553, 42 USC 1786, and 7 CFR 246.1-246.28

4. Health care services, including prenatal care
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5. Tobacco, alcohol, and/or drug prevention and intervention services
6. Academic and personal counseling

7. Supplemental instruction to assist students in achieving grade-level academic standards and
progressing toward graduation

As appropriate, teachers, administrators, and/or other personnel who work with pregnant and parenting
students shall receive related professional development.

Absences

Pregnant or parenting students may be excused for absences for medical appointments and other purposes
specified in BP/AR 5113 - Absences and Excuses.

A student shall be excused for absences to care for a sick child for whom the student is the custodial parent.
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A note from a physician shall not be required for such an absence. (Education Code 48205)

Parental Leave

A student who is pregnant or parenting, or has a related condition, shall be entitled to parental leave in order
to protect the health of the student and/or the infant, and to allow the student to care for and bond with the
infant. The period of the leave shall be the greater of eight weeks, or the length of time deemed medically
necessary by the student's healthcare provider, or, if the district has a leave policy for which the student
qualifies, the amount of time provided for in such policy. Such leave may be taken before the birth of the
student's infant if there is a medical necessity and after childbirth during the school year in which the birth
takes place, inclusive of any mandatory summer instruction. (Education Code 46015; 34 CFR 106.40)

The student, if age 18 years or older, or the student's parent/guardian shall notify the school of the student's
intent to take parental leave. (Education Code 46015)

No student shall be required to take all or part of the parental leave. (Education Code 46015; 34 CFR
106.40)

When a student takes parental leave, the attendance supervisor shall ensure that absences from the regular
school program are excused until the student is able to return to the regular school program or an alternative
education program. A student who is pregnant or parenting, or has related conditions, shall not be required to
complete academic work or other school requirements during the period of the parental leave. (Education
Code 46015)

Following the leave, a student who is pregnant or parenting, or has related conditions, may elect to return to
the school and the course of study in which the student was enrolled before taking parental leave or to an
alternative education option provided by the district. (Education Code 46015; 34 CFR 106.40)

Upon return to school, a pregnant or parenting student shall have opportunities to make up work missed
during the leave, including, but not limited to, makeup work plans and reenrollment in courses. (Education
Code 46015)

When necessary to complete high school graduation requirements, the student may remain enrolled in school
for a fifth year of instruction, unless the Superintendent or designee makes a finding that the student is
reasonably able to complete district graduation requirements in time to graduate by the end of the fourth year
of high school. (Education Code 46015)

Accommodations

When necessary, the district shall provide reasonable accommodations to enable a student who is pregnant
or parenting, or with related conditions, to access the educational program. The district shall consult with the
student when identifying potential modifications. Any modification accepted by the student shall be
implemented. Any proposed modification that would fundamentally alter the nature of the district's
education program or activity shall not be implemented. (34 CFR 106.40)

Reasonable modifications may include, but are not limited to: (34 CFR 106.40)

1. Breaks during class to express breast milk, breastfeed, or attend to health needs associated with
pregnancy or related conditions, including eating, drinking, or using the restroom

2. Intermittent absences to attend medical appointments
3. Access to online or homebound education
4. Changes in schedule or course sequence

5. Extensions of time for coursework and rescheduling of tests and examinations
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6. Allowing a student to sit or stand, or carry or keep water nearby

7. Counseling

8. Changes in physical space or supplies, such as access to a larger desk or a footrest
9. Elevator access

10. Any other change to policies, practices, or procedures

A student who is pregnant or who has a related condition shall have access to any services available to other
students with temporary medical conditions. (34 CFR 106.40)
The school shall provide reasonable accommodations to any lactating student to express breast milk,
breastfeed an infant child, or address other needs related to breastfeeding. A student shall not incur an
academic penalty for using any of these reasonable accommodations, and shall be provided the opportunity
to make up any work missed due to such use. Reasonable accommodations include, but are not limited
to: (Education Code 222; 34 CFR 106.40)

1. Access to a private and secure room, other than a restroom, that is clean, shielded from view, and

free from intrusion by others to express breast milk or breastfeed an infant child

2. Permission to bring onto a school campus a breast pump and any other equipment used to express
breast milk

3. Access to a power source for a breast pump or any other equipment used to express breast milk
4. Access to a place to store expressed breast milk safely

5. A reasonable amount of time to accommodate the student's need to express breast milk or breastfeed
an infant child

Complaints

Any complaint alleging discrimination on the basis of a student's current, potential, or past pregnancy,
family, or marital status, district noncompliance with the requirements of Education Code 46015 or 34 CFR
106.40, or district noncompliance with the requirement to provide reasonable accommodations for lactating
students, shall be investigated and resolved in accordance with the Title IX grievance procedures as
specified in 34 CFR 106.44 and 106.45 and Administrative Regulation 5145.71 - Title IX Sex
Discrimination and Sex-Based Harassment Complaint Procedures. (Education Code 222, 46015; 5 CCR
4600- 4670; 34 CFR 106.44, 106.45)

April 3, 2026

Program Evaluation

The Superintendent or designee shall periodically report to the Board regarding the effectiveness of district
strategies to support current, potential, and past married, pregnant, and parenting students, which may
include data on student participation in district programs and services, academic achievement, school
attendance, graduation rate, and/or student feedback on district programs and services.
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Policy 5146: Married/Pregnant/Parenting Students Status: ADOPTED

Original Adopted Date: 12/01/2013 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board recognizes that responsibilities pertaining to marriage, pregnancy, or parenting,
including related obligations, conditions, or recovery, may disrupt a student's education and increase the
chance of a student dropping out of school. The Board desires to minimize interruption to such students'
educational progress by supporting married, pregnant, and parenting students in their continued education,
assisting them to attain strong academic and parenting skills, and promoting the healthy development of their
child(ren).

The district shall not exclude or deny any student from any educational program or activity, including any
class or extracurricular activity, solely on the basis of the student's actual or potential pregnancy, childbirth,
false pregnancy, termination of pregnancy, or related conditions or recovery. In addition, the district shall
not adopt any rule concerning a student's actual or potential parental, family, or marital status that treats a
student differently on the basis of sex. (Education Code 221.51, 230; 5 CCR 4950; 34 CFR 106.40)

In accordance with Board Policy/Exhibit(1) 5145.6 - Parent/Guardian Notifications, the Superintendent or
designee shall annually notify parents/guardians at the beginning of the school year of the rights and options
available to pregnant and parenting students under the law. In addition, pregnant and parenting students shall
be notified of the rights and options available under the law through annual school year welcome packets
and through independent study packets. (Education Code 222.5, 48980)

For district-related purposes, a student under 18 years of age who enters into a valid marriage is an
emancipated minor who shall have all the rights and privileges of students who are 18 years of age or older,
even if the marriage has been dissolved. (Family Code 7002)

Such rights include, but are not limited to, those related to the verification of student absences as specified in
Administrative Regulation 5113 - Absences and Excuses, application for a work permit as specified in
Administrative Regulation 5113.2 - Work Permits, and access to student records as specified in
Administrative Regulation 5125 - Student Records.

Education and Support Services for Pregnant and Parenting Students

Pregnant and parenting students shall retain the right to participate in the regular education program or an
alternative education program. The classroom setting shall be the preferred instructional strategy unless an
alternative is necessary to meet the needs of the student and/or the student's child.

Any alternative education program, activity, or course that is offered separately to students who are pregnant
or parenting, including any class or extracurricular activity, shall be equal to that offered to other district
students. A student's participation in such programs shall be voluntary. (Education Code 221.51; 5 CCR
4950)

If required for students with any other temporary disabling condition, the Superintendent or designee may
require a student, based on pregnancy, childbirth, false pregnancy, termination of pregnancy, or related
conditions or recovery, to obtain certification from a physician or nurse practitioner indicating that the
student is physically and emotionally able to continue participation in the education program or

activity. (Education Code 221.51; 5 CCR 4950; 34 CFR 106.40)
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To the extent feasible, the district shall provide educational and related support services, either directly or in
collaboration with community agencies and organizations, to meet the needs of pregnant and parenting
students and their children. Such services may include, but are not limited to:

1. Child care and development services for the children of parenting students on or near school site(s)
during the school day and during district-sponsored activities

2. Parenting education and life skills instruction
3. Special school nutrition supplements for pregnant and lactating students pursuant to Education Code
49553, 42 USC 1786, and 7 CFR 246.1-246.28

4. Health care services, including prenatal care

5. Tobacco, alcohol, and/or drug prevention and intervention services
6. Academic and personal counseling

7. Supplemental instruction to assist students in achieving grade-level academic standards and
progressing toward graduation

As appropriate, teachers, administrators, and/or other personnel who work with pregnant and parenting
students shall receive related professional development.

Absences

Students who are pregnant or parenting may be excused for absences for medical appointments and other
purposes specified in Board Policy/Administrative Regulation 5113 - Absences and Excuses.

A student shall be excused for absences to care for a sick child for whom the student is the custodial parent.
A note from a physician shall not be required for such an absence. (Education Code 48205)

Parental Leave

—— A student who-is pregnant or parenting shalt-be-entitled-to-parental-Heave-as-permitted-by-taw—The-peried-of ————
the leave shall be the greater of eight weeks, or the length of time deemed medically necessary by the
student's healthcare provider. Such leave may be taken before the birth of the student's infant if there is a
medical necessity and after childbirth during the school year in which the birth takes place, inclusive of any
mandatory summer instruction. (Education Code 46015; 34 CFR 106.40)

The student, if 18 years of age or older, or the student's educational rights holder shall notify the district of
the student's intent to take parental leave, although failure to do so does not abridge any of the rights
provided to the student under this policy. (Education Code 46015)

No student shall be required to take all or part of the parental leave. (Education Code 46015)

When a student takes parental leave, the attendance supervisor shall ensure that absences from the regular
school program are excused until the student is able to return to the regular school program or an alternative
education program. A student who is pregnant or parenting, or has related conditions, shall not be required to
complete academic work or other school requirements during the period of the parental leave. (Education
Code 46015)

April 3, 2026 77 of 97
Information/Discussion Only



Following the leave, a student who is pregnant or parenting, or has related conditions, may elect to return to
the school and the course of study in which the student was enrolled before taking parental leave or to an
alternative education option provided by the district. (Education Code 46015)

Upon return to school, a student who is pregnant or parenting shall have opportunities to make up work
missed during the leave, including, but not limited to, makeup work plans and reenrollment in
courses. (Education Code 46015)

When necessary to complete high school graduation requirements, the student may remain enrolled in school
for a fifth year of instruction, unless the Superintendent or designee makes a finding that the student is
reasonably able to complete district graduation requirements in time to graduate by the end of the fourth year
of high school. (Education Code 46015)

Accommodations

When necessary, the district shall provide accommodations to enable a student who is pregnant or parenting
to access the educational program.

Additionally, a student who is pregnant, experiences a false pregnancy, or terminates a pregnancy, or who
must recover from any of these, shall have access to any services available to other students with temporary
medical conditions. (34 CFR 106.40)

The district shall provide reasonable accommodations to any lactating student to express breast milk,
breastfeed an infant child, or address other needs related to breastfeeding. A student shall not incur an
academic penalty for using any of these reasonable accommodations, and shall be provided the opportunity
to make up any work missed due to such use. Reasonable accommodations include, but are not limited

to: (Education Code 222)

1. Access to a private and secure room, other than a restroom, to express breast milk or breastfeed an
infant child

2. Permission to bring onto a school campus a breast pump and any other equipment used to express
breast milk

3. Access to a power source for a breast pump or any other equipment used to express breast milk
4. Access to a place to store expressed breast milk safely

5. A reasonable amount of time to accommodate the student's need to express breast milk or breastfeed
an infant child

Complaints

Any complaint alleging discrimination on the basis of a student's actual or potential pregnancy, marital, or
parental status; district noncompliance with the requirements of Education Code 46015; or district
noncompliance with the requirement to provide reasonable accommodations for lactating students shall be
investigated and resolved in accordance with Board Policy/Administrative Regulation 1312.3 - Uniform
Complaint Procedures.

Program Evaluation

The Superintendent or designee shall periodically report to the Board regarding the effectiveness of district
strategies to support married, pregnant, and parenting students, which may include data on student
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participation in district programs and services, academic achievement, attendance, graduation rate, and/or
student feedback on district programs and services.
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South San Francisco Unified School District

Bylaw 9011: Disclosure Of Confidential/Privileged Information Status: ADOPTED

Original Adopted Date: 11/18/2010 | Last Reviewed Date: 11/18/2010

The Governing Board recognizes the importance of maintaining the confidentiality of information acquired
as part of a Board member's official duties. Confidential/privileged information shall be released only to the
extent authorized by law.

Disclosure of Closed Session Information

A Board member shall not disclose confidential information acquired during a closed session to a person not
entitled to receive such information, unless a majority of the Board has authorized its disclosure.
(Government Code 54963)

Confidential information means a communication made in a closed session that is specifically related to the
basis for the Board to meet lawfully in closed session. (Government Code 54963)

The Board shall not take any action against any person for disclosing confidential information, nor shall the
disclosure be considered a violation of the law or Board policy, when the person is: (Government Code
54963)

1. Making a confidential inquiry or complaint to a district attorney or grand jury concerning a
perceived violation of law, including disclosing facts necessary to establish the illegality or potential
illegality of a Board action that has been the subject of deliberation during a closed session

2. Expressing an opinion concerning the propriety or legality of Board action in closed session,
including disclosure of the nature and extent of the illegal or potentially illegal action

3. Disclosing information that is not confidential

Other Disclosures

A Board member shall not disclose, for pecuniary gain, confidential information acquired in the course of
his/her official duties. Confidential information includes information that is not a public record subject to
disclosure under the Public Records Act, information that by law may not be disclosed, or information that
may have a material financial effect on the Board member. (Government Code 1098)

Disclosures excepted from this prohibition are those made to law enforcement officials or to the joint
legislative audit committee when reporting on improper governmental activities. (Government Code 1098)
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Bylaw 9011: Disclosure Of Confidential/Privileged Information Status: ADOPTED

Original Adopted Date: 03/01/1988 | Last Revised Date: 06/01/2025 | Last Reviewed Date:
06/01/2025

The Governing Board recognizes the importance of maintaining the confidentiality of information acquired
as part of a Board member's official duties.

A Board member shall not disclose confidential information to any person, except as authorized by law, this
Bylaw or other Board bylaws or policies, or the Board.

Confidential information means any information that is prohibited from disclosure by law, this Bylaw or

other Board bylaws or policies, or by the Board at the time disclosed and is not a public record subject to

disclosure under the California Public Records Act (CPRA). Confidential information includes, but is not
limited to, any of the following:

1. Information acquired by being present in a closed session that is specifically related to the basis for
the Board to meet lawfully in closed session (Government Code 54963)

2. Information acquired in anticipation of a closed session, or as follow-up to a closed session, that is
specifically related to the basis for the Board to meet lawfully in closed session

3. Information contained in communications provided to Board members from the district's attorney
4. Information deemed confidential by the Board

Confidential information does not include information that is already publicly disclosed, provided that the
initial disclosure did not violate law, this Bylaw, or other Board bylaws or policies.

It is a misdemeanor for any Board member to willfully and knowingly use or disclose for pecuniary gain any
information acquired in the course of the Board member's official duties where all of the following
conditions are met: (Government Code 1098)

1. The information is not a public record subject to disclosure under the CPRA
2. The information is prohibited from disclosure by law, this Bylaw, or other Board bylaws or policies

3. The information will have, or could reasonably be expected to have, a material financial effect on
the Board member if used or disclosed
If a Board member threatens to disclose or does disclose confidential information, the Board may pursue or

enact one or more of the following actions as it deems appropriate: (Government Code 54963)

1. Injunctive relief to prevent disclosure

2. Referral to the grand jury
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3. Censure or other disciplinary action, provided the Board member has received training or been
informed of the requirements of this Bylaw

However, the Board shall not take any action against a Board member for disclosing confidential
information, nor shall the disclosure be considered a violation of this Bylaw, when the Board member does
any of the following: (Government Code 1098, 54963)

1. Makes a confidential inquiry or complaint to a district attorney or grand jury concerning a perceived
violation of law, including disclosing facts necessary to establish the illegality or potential illegality
of a Board action that has been the subject of deliberation during a closed session

2. Expresses an opinion concerning the propriety or legality of Board action in closed session,
including disclosure of the nature and extent of the illegal or potentially illegal action

3. Discloses information to law enforcement officials or to the joint legislative audit committee when
reporting on improper governmental activities in accordance with law
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Policy 3515.4: Recovery For Property Loss Or Damage Status: ADOPTED

Original Adopted Date: 10/01/1997 | Last Revised Date: 09/01/2025 | Last Reviewed Date:
09/01/2025

The Governing Board desires to create a safe and secure learning environment and to minimize acts of
vandalism and damage to school property. When district property is damaged due to the willful misconduct
of a student or other person, the Superintendent or designee shall seek reimbursement of damages, within the
limitations specified in law, from the parent/guardian of a minor child or from any other responsible
individual.

The district may collect debt owed by a student or former student as a result of vandalism or to cover the
replacement cost of district books, supplies, or property loaned to a student that the student fails to return or
that is willfully cut, defaced, or otherwise injured. However, the Superintendent or designee shall not collect
debt for such damage caused by a current or former student experiencing homelessness or foster child or
youth. (Education Code 48904, 49014)

Rewards

The Board may offer and pay a reward for information leading to the determination of the identity of, and
the apprehension of, any person who willfully damages or destroys any district property. (Government Code
53069.5)

The Board authorizes the Superintendent or designee to offer a reward in any amount deemed appropriate,
not exceeding $2,500. A reward in excess of $2,500 shall be authorized in advance by the Board.

The Superintendent or designee shall disburse the reward when the guilt of the person responsible for the act
has been established by a criminal conviction or other appropriate judicial procedure. If more than one
person provides information, the reward shall be divided among them as appropriate.
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South San Francisco Unified School District

Policy 5113: Absences And Excuses Status: ADOPTED

Original Adopted Date: 10/11/1999 | Last Revised Date: 02/13/2025 | Last Reviewed Date:
02/13/2025

The Governing Board believes that regular attendance plays an important role in student achievement. The
Board shall work with parents/guardians and students to ensure their compliance with all state attendance
laws and may use appropriate legal means to correct problems of chronic absence or truancy.

In accordance with law, Board policy, and administrative regulation, absence from school shall be excused
only for health reasons, family emergencies, and justifiable personal reasons as specified in Education Code
482053, and work in the entertainment or allied industry as permitted pursuant to Education Code 48225.5.

When a student’s absence from school is excused, the student’s teacher shall determine identical or
reasonably equivalent assignments and tests to those missed during the absence which the student shall be
permitted to complete for full credit within a reasonable amount of time as determined by the

teacher. (Education Code 48205, 48225.5)

Student absence for religious instruction or participation in religious exercises away from school property
may be considered excused subject to law and administrative regulation. (Education Code 46014)

Inasmuch as school attendance and class participation are integral to students' learning experiences,
parents/guardians and students shall be encouraged to schedule medical and other appointments during non-
school hours.

Students shall not be absent from school without their parents/guardians' knowledge or consent, except in
cases of medical emergency or, as authorized pursuant to Education Code 46010.1, for a confidential
medical appointment.

The Board shall, by resolution entered into its minutes, approve reasonable methods that may be used to
verify student absences due to illness or quarantine. (5 CCR 421)

April 3, 2026 84 of 97
Information/Discussion Only



PROPOSED

District Policy Manual
CSBA Policy Management Console

Policy 5113: Absences And Excuses Status: ADOPTED

Original Adopted Date: 11/01/1999 | Last Revised Date: 09/01/2025 | Last Reviewed Date:
09/01/2025

The Governing Board believes that regular attendance plays an important role in student achievement. The
Board shall work with parents/guardians and students to ensure their compliance with all state attendance
laws and may use appropriate legal means to correct problems of chronic absence or truancy.

In accordance with law, Board policy, and administrative regulation, absence from school shall be excused
only for health reasons, family emergencies, and justifiable personal reasons as specified in Education Code
48205, and work in the entertainment or allied industry as permitted pursuant to Education Code 48225.5.

When a student's absence from school is excused, the student's teacher shall determine identical or
reasonably equivalent assignments and tests to those missed during the absence which the student shall be
permitted to complete for full credit within a reasonable amount of time as determined by the

teacher. (Education Code 48205, 48225.5)

Student absence for religious instruction or participation in religious exercises away from school property
may be considered excused subject to law and administrative regulation. (Education Code 46014)

Because school attendance and class participation are integral to students' learning experiences,
parents/guardians and students shall be encouraged to schedule medical and other appointments during non-
school hours.

Students shall not be absent from school without their parents/guardians' knowledge or consent, except in
cases of medical emergency or, as authorized pursuant to Education Code 46010.1, for a confidential
medical appointment.

The Board shall, by resolution entered into its minutes, approve reasonable methods that may be used to
verify student absences due to illness or quarantine. (5 CCR 421)
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Policy 5113.12: District School Attendance Review Board Status: ADOPTED

Original Adopted Date: 10/01/2017 | Last Revised Date: 09/01/2025 | Last Reviewed Date:
09/01/2025

The Governing Board recognizes that poor school attendance and behavior problems negatively impact
student learning and achievement and put students at greater risk of dropping out of school. The
Superintendent or designee shall establish a comprehensive and integrated system for the early identification
of attendance problems and shall implement strategies to encourage students' attendance. After other
interventions have been exhausted, students with a pattern of unexcused absences may be referred to a
school attendance review board (SARB), in accordance with applicable law, in order to receive intensive
guidance and assistance.

The SARB shall maintain a continuing inventory of community resources, including alternative educational
programs.

The Superintendent or designee shall collaborate with the SARB and appropriate community agencies,
including, but not limited to, law enforcement agencies, child welfare agencies, and health services, to
provide school-based and/or community-based interventions tailored to the specific needs of the student.

The Board shall appoint members to the district's SARB, who may include a parent/guardian, as well as
representatives of various agencies including, but not limited to, school districts; the county probation
department; the county welfare department; the County Superintendent of Schools; law enforcement
agencies; community-based youth service centers; school guidance personnel; child welfare and attendance
personnel; school or county health care personnel; school, county, or community mental health personnel,
the county district attorney's office; and the county public defender's office. (Education Code 48321)

Each SARB shall, at least annually, consult with students who reflect the diversity of all the schools that are
served by the SARB for the purpose of soliciting input that will assist SARB members in gaining a better
understanding of, and proposing interventions for, student attendance and behavioral challenges. (Education
Code 48321)

The district's SARB shall provide support to improve student attendance and behavior through proactive
efforts focused on building positive school environments and improved school connectedness, early
identification and immediate intervention to re-engage students with poor attendance or behavior, and
intensive intervention with students and families to address severe or persistent attendance or behavior
issues.

The district's SARB shall operate in accordance with Board Bylaw 9320 - Meetings and Notices, Board
Bylaw 9321 - Closed Session, and Board Bylaw 9322 - Agenda/Meeting Materials; Education Code 48320-
48325; applicable rules and regulations of the County Office of Education's SARB; and the Ralph M. Brown
Act (open meeting requirements).

The SARB shall collect data and annually report outcomes on SARB referrals to the Board, Superintendent
or designee, and County Superintendent. (Education Code 48273)
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Board Policy Manual

South San Francisco Unified School District

Policy 5113.2: Work Permits Status: ADOPTED

Original Adopted Date: 11/18/2010 | Last Revised Date: 07/14/2022 | Last Reviewed Date:
07/14/2022

The Governing Board recognizes that part-time employment can provide students with income, job
experience, and valuable life skills and should be permitted to the extent that such employment does not
interfere with a student's education. Before accepting any offer of employment, district students who are
minors shall obtain work permits from the Superintendent or designee, regardless of whether the
employment will occur when school is in session and/or not in session, unless otherwise exempted by law.

In determining whether to grant or continue a work permit, the Superintendent or designee shall consider
whether employment is likely to significantly interfere with the student's schoolwork. Students granted work
permits shall be required to demonstrate and maintain a 2.0 grade point average and satisfactory school
attendance, except during periods of extended school closure due to an emergency as described in Education
Code 49200 and the accompanying administrative regulation. On a case-by-case basis, the Superintendent
or designee may approve a maximum work hour limit that is lower than the limit specified in law and
administrative regulation.

Students with work permits may be exempted from attendance in a full-time day school provided they attend
part-time classes. (Education Code 48230)

Work permits shall be limited to part-time employment as defined by law, except when the Superintendent
or designee determines that circumstances warrant the granting of a permit for full-time employment.

Any student authorized to work full time when school is in session shall be enrolled in part-time
continuation classes. A student age 14 or 15 who receives a permit to work full time shall also be enrolled in
a work experience education program. (Education Code 49130, 49131, 49135)
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Policy 5113.2: Work Permits Status: ADOPTED

Original Adopted Date: 06/01/1995 | Last Revised Date: 09/01/2025 | Last Reviewed Date:
09/01/2025

The Governing Board recognizes that part-time employment can provide students with income, job
experience, and valuable life skills and should be permitted to the extent that such employment does not
interfere with a student's education. Before accepting any offer of employment, district students who are
minors shall obtain work permits from the Superintendent or designee, regardless of whether the
employment will occur when school is in session, unless otherwise exempted by law.

Students with work permits shall be exempted from attendance in a full-time day school provided they
attend part-time classes. (Education Code 48230)

In determining whether to grant or continue a work permit, the Superintendent or designee shall consider
whether employment is likely to significantly interfere with the student's schoolwork. Students granted work
permits shall be required to demonstrate and maintain a 2.0 grade point average and satisfactory school
attendance, except during periods of extended school closure due to an emergency as described in Education
Code 49200 and the accompanying administrative regulation. On a case-by-case basis, the Superintendent or
designee may approve a maximum work hour limit that is lower than the limit specified in law and
administrative regulation.

Work permits shall be limited to part-time employment as defined by law, except when the Superintendent
or designee determines that circumstances warrant the granting of a permit for full-time employment.

Any student authorized to work full time when school is in session shall be enrolled in part-time
continuation classes. Additionally, a student 14 or 15 years of age who receives a permit to work full time
shall also be enrolled in a work experience education program. (Education Code 49130, 49131, 49135)

April 3, 2026 88 of 97
Information/Discussion Only



CURRENT
Board Policy Manual

South San Francisco Unified School District

Policy 5141: Health Care And Emergencies Status: ADOPTED

Original Adopted Date: 11/18/2010 | Last Reviewed Date: 11/18/2010

The Governing Board recognizes the importance of taking appropriate action whenever an emergency
threatens the safety, health, or welfare of a student at school or during school-sponsored activities.

The Superintendent or designee shall develop procedures to ensure that first aid and/or medical attention is
provided as quickly as possible when student accidents and injuries occur and that parents/guardians are
notified as appropriate.

The Superintendent or designee shall ask parents/guardians to provide emergency contact information in
order to facilitate communication in the event of an accident or illness.

District staff shall appropriately report and document student accidents.
Resuscitation Orders

The Board believes that staff members should not be placed in the position of determining whether or not to
follow any parental or medical "do not resuscitate" orders. Staff shall not accept or follow any such orders
unless they have been informed by the Superintendent or designee that the request to accept such an order
has been submitted to the Superintendent or designee, signed by the parent/guardian, and supported by a
written statement from the student's physician and an order from an appropriate court.

The Superintendent or designee shall ensure that all parents/guardians are informed of this policy.
Automated External Defibrillators

The Board authorizes the placement of automated external defibrillators (AEDs) at designated school sites
for use by designated personnel who have volunteered to receive training in the use of AEDs.

The Superintendent or designee shall develop guidelines for employees regarding the use of these devices
and shall ensure that employees receive training on their proper use and handling. The guidelines shall also
specify the placement, security, and maintenance of the AED.

The authorization of AEDs in district schools shall not be deemed to create a guarantee or obligation to use
the AED in the case of an emergency nor any expectation that an AED or trained employee will be present
and/or able to use an AED in an emergency or any expectation that the AED will operate properly.
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Policy 5141: Health Care And Emergencies Status: ADOPTED

Original Adopted Date: 03/01/2005 | Last Revised Date: 09/01/2025 | Last Reviewed Date:
09/01/2025

The Governing Board recognizes the importance of taking appropriate action whenever an emergency
threatens the safety, health, or welfare of a student at school or during district sponsored activities.

The Superintendent or designee shall develop procedures to ensure that first aid and/or medical attention is
provided as quickly as possible when accidents and injuries to students occur and that parents/guardians are
notified as appropriate.

The Superintendent or designee shall ask parents/guardians to provide emergency contact information in
order to facilitate communication in the event of an accident or illness.

District staff shall appropriately report and document student accidents.
"Do Not Resuscitate' Orders

The Board believes that staff members should not be placed in the position of determining whether to follow
any parent/guardian or medical "do not resuscitate" order. Staff shall not accept or follow any such order
except under the specific written direction of the Superintendent or designee. The Superintendent or
designee may only direct a staff member to follow a "do not resuscitate" order if the Superintendent or
designee has received a written authorization from the student's parent/guardian, with an authorized health
care provider statement, and an order of an appropriate court.

The Superintendent or designee shall ensure that parents/guardians who have submitted a "do not
resuscitate" order are informed of this policy.

Automated External Defibrillators

The Board authorizes the Superintendent or designee to place automated external defibrillators (AEDs) at
designated school sites for use by school employees in an emergency, in accordance with the accompanying
administrative regulation.

The Superintendent or designee shall develop guidelines for employees regarding the use of AEDs and shall
ensure that employees receive information that describes sudden cardiac arrest, the school's emergency
response plan, and the proper use of an AED. Additionally, the guidelines shall specify the placement,
security, and maintenance of the AED.

The authorization of AEDs in district schools shall not be deemed to create a guarantee that an AED will be
present or will be used in the case of an emergency, or that a trained employee will be present and/or able to
use an AED in an emergency, or that the AED will operate properly.

Trauma Kits
Any district school with an occupancy of 200 or more that was constructed on or after January 1, 2023, or

was constructed prior to January 1, 2023, and modified or renovated as specified in Health and Safety Code
19310, shall acquire, place, and maintain trauma kits in accordance with the accompanying administrative
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regulation.

School employees shall be notified annually of the location of the trauma kits and be provided with
information regarding training in the use of the trauma kit. (Health and Safety Code 19310)
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CURRENT
Board Policy Manual

South San Francisco Unified School District

Policy 5141.4: Child Abuse Prevention And Reporting Status: ADOPTED

Original Adopted Date: 11/18/2010 | Last Revised Date: 08/11/2022 | Last Reviewed Date:
08/11/2022

The Governing Board is committed to supporting the safety and well-being of district students and desires to
facilitate the prevention of and response to child abuse and neglect. The Superintendent or designee shall
develop and implement strategies for preventing, recognizing, and promptly reporting known or suspected
child abuse and neglect.

The Superintendent or designee may provide a student who is a victim of abuse with school-based mental
health services or other support services and/or may refer the student to resources available within the
community as needed.

Child Abuse Prevention

The district's instructional program may provide age-appropriate and culturally sensitive child abuse
prevention curriculum which explains students' right to live free of abuse, includes instruction in the skills
and techniques needed to identify unsafe situations and react appropriately and promptly, informs students
of available support resources, and teaches students how to obtain help and disclose incidents of abuse.

The district's program also may include age-appropriate curriculum in sexual abuse and sexual assault
awareness and prevention. Upon written request of a student's parent/guardian, the student shall be excused
from taking such instruction. (Education Code 51900.6)

The Superintendent or designee may display posters, in areas on campus where students frequently
congregate, notifying students of the appropriate telephone number to call to report child abuse or
neglect. (Education Code 33133.5)

In addition, student identification cards for students in grades 7-12 shall include the National Domestic
Violence Hotline telephone number. (Education Code 215.5)

The Superintendent or designee shall, to the extent feasible, seek to incorporate community resources into
the district's child abuse prevention programs and may use these resources to provide parents/guardians with

instruction in parenting skills and child abuse prevention.

Child Abuse Reporting

The Superintendent or designee shall establish procedures for the identification and reporting of known and
suspected child abuse and neglect in accordance with law.

Procedures for reporting child abuse shall be included in the district and/or school comprehensive safety
plan. (Education Code 32282)

District employees who are mandated reporters, as defined by law and administrative regulation, are
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obligated to report all known or suspected incidents of child abuse and neglect.

The Superintendent or designee shall provide training regarding the duties of mandated reporters as required
by law and as specified in the accompanying administrative regulation. (Education Code 44691; Penal Code
11165.7)
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Policy 5141.4: Child Abuse Prevention And Reporting Status: ADOPTED

Original Adopted Date: 07/01/2002 | Last Revised Date: 09/01/2025 | Last Reviewed Date:
09/01/2025

The Governing Board is committed to supporting the safety and well-being of district students and desires to
facilitate the prevention of and response to child abuse and neglect. The Superintendent or designee shall
develop and implement strategies for preventing, recognizing, and promptly reporting known or suspected
child abuse and neglect.

The Superintendent or designee may provide a student who is a victim of abuse with school-based mental
health services or other support services and/or may refer the student to resources available within the
community as needed.

Child Abuse Prevention

The district's instructional program may provide age-appropriate and culturally sensitive child abuse
prevention curriculum which explains students' right to live free of abuse, includes instruction in the skills
and techniques needed to identify unsafe situations and react appropriately and promptly, informs students
of available support resources, and teaches students how to obtain help and disclose incidents of abuse.

The district's program also may include age-appropriate instruction in sexual abuse and sexual assault
awareness and prevention. Upon written request of a student's parent/guardian, the student shall be excused
from taking such instruction. (Education Code 51900.6)

The Superintendent or designee may display posters, in areas on campus where students frequently
congregate, notifying students of the appropriate telephone number to call to report child abuse or
neglect. (Education Code 33133.5)

In addition, student identification cards for students in grades 7-12 shall include the National Domestic
Violence Hotline telephone number. (Education Code 215.5)

The Superintendent or designee shall, to the extent feasible, seek to incorporate community resources into
the district's child abuse prevention programs and may use these resources to provide parents/guardians with
instruction in parenting skills and child abuse prevention.

Child Abuse Reporting

The Superintendent or designee shall establish procedures for the identification and reporting of known and

suspected child abuse and neglect in accordance with law.

Procedures for reporting child abuse, as specified in Penal Code 11164-11174.3, shall be included in the
district and/or school comprehensive safety plan. (Education Code 32282)

April 3, 2026 94 of 97
Information/Discussion Only



District employees who are mandated reporters, as defined by law and administrative regulation, are
obligated to report all known or suspected incidents of child abuse and neglect.

The Superintendent or designee shall provide training regarding the duties of mandated reporters as required
by law and as specified in the accompanying administrative regulation. (Education Code 44691; Penal Code
11165.7)
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Board Policy Manual

South San Francisco Unified School District
Policy 5142: Safety Status: ADOPTED

Original Adopted Date: 11/18/2010 | Last Revised Date: 12/14/2023 | Last Reviewed Date:
12/14/2023

The Governing Board recognizes the importance of providing a safe school environment that is conducive to
learning and promotes student safety and well-being. Appropriate measures shall be implemented to
minimize the risk of harm to students, including, but not limited to, protocols for maintaining safe conditions
on school grounds, promoting safe use of school facilities and equipment, and guiding student participation
in educational programs and school-sponsored activities.

Additionally, the Superintendent or designee shall regularly review current guidance regarding cybersecurity
and digital media awareness and incorporate recommended practices into the district’s processes and
procedures related to the protection of the district’s network infrastructure, and the monitoring and response
to suspicious and/or threatening digital media content.

School staff shall be responsible for the proper supervision of students at all times when students are subject
to district rules, including, but not limited to, during school hours, school-sponsored activities, before and
after-school programs, morning drop-off and afternoon pick-up, and while students are using district
provided transportation.

The Superintendent or designee shall ensure that students receive appropriate instruction on topics related to
safety and emergency procedures, as well as injury and disease prevention.

Crossing Guards/Student Safety Patrol

To assist students in safely crossing streets adjacent to or near school sites, the Board may employ crossing
guards and/or establish a student safety patrol at any district school. The Superintendent or designee shall
periodically examine traffic patterns within school attendance areas in order to identify locations where
crossing assistance may be needed.

Student Identification Cards and Safety Information

Student identification cards of students in grades 7-12 shall have printed on them safety information,
including the following: (Education Code 215.5)

1. The National Suicide Prevention Lifeline telephone number and, at the district's discretion,
the Crisis Text Line and/or a local suicide prevention hotline telephone number

2. The National Domestic Violence Hotline
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Policy 5142: Safety Status: ADOPTED

Original Adopted Date: 11/01/2002 | Last Revised D;te: 09/01/2025 | Last Reviewed Date:
09/01/2025

The Governing Board recognizes the importance of providing a safe school environment that is conducive to
learning and promotes student safety and well-being. Appropriate measures shall be implemented to
minimize the risk of harm to students, including, but not limited to, protocols for maintaining safe conditions
on school grounds, promoting safe use of school facilities and equipment, and guiding student participation
in educational programs and school-sponsored activities. '

Additionally, the Superintendent or designee shall regularly review current guidance regarding cybersecurity
and digital media awareness and incorporate recommended practices into the district's processes and
procedures related to the protection of the district's network infrastructure, and the monitoring and response
to suspicious and/or threatening digital media content.

District staff shall be responsible for the proper supervision of students at all times when students are subject
to district rules, including, but not limited to, during school hours, district-sponsored activities, before and
after-school programs, morning drop-off and afternoon pick-up, and while students are using district
provided transportation.

The Superintendent or designee shall ensure that students receive appropriate instruction on topics related to
safety and emergency procedures, as well as injury and disease prevention.

Crossing Guards/Student Safety Patrol

To assist students in safely crossing streets adjacent to or near school sites, the Board may employ crossing
guards and/or establish a student safety patrol at any district school. The Superintendent or designee shall
periodically examine traffic patterns within school attendance areas in order to identify locations where
crossing assistance may be needed.
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