WESTERN PLACER UNIFIED SCHOOL DISTRICT
Assistant Superintendent & Chief Business Officer Positions
2025-2026 Salary Schedule

Position Duty Car

Classification Days Allowance STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
Chief Business 223 350 177,644 181,749 185,957 190,273 194,699 198,760 202,911
Officer

Assistant 223 350 167,560 171,665 175,874 180,190 184,616 188,677 192,828

Superintendent of
Personnel Services

Assistant 223 350 167,560 171,665 175,874 180,190 184,616 188,677 192,828

Superintendent of
Educational Services

MA Stipend -  $1,615

Longevity - Based on administrative years of service in the WPUSD

5 years in administration 2.5% added to base salary
10 years in administration 3.0% added to base salary
15 years in administration 3.5% added to base salary
20 years in administration 4.0% added to base salary

1/2% Every 5 years After

Notation: Salary advancement is with the recommendation of the Superintendent and with the approval of the Board of Trustees.

Revised 7/1/15 - Salary Schedule reflects 3.75% increase wi/retro back to March 1, 2015

Revised 4/19/16 - Salary Schedule reflects 4% increase wi/retro back to January 1, 2016

*2016-17 Off Salary Schedule Payment of 1.5% wi/retro back to July 1, 2016

Revised 7/1/17 - Salary Schedule reflects 1.53% increase

Revised 7/1/18 - Salary Schedule reflects 0.5% increase w/retro back to January 1, 2019

Revised 7/1/19 - Salary Schedule reflects 1.3% increase

Effective 7/1/19 - Charter Technical Assistance added as regular duties

Effective 7/1/19 - Master Stipend added

Revised 3/16/21 - Salary Schedule reflects 3.00% increase Effective 7/1/20

Revised 3/16/21 Effective 7/1/21 - Salary Schedule reflects 1.06% increase. Steps adjusted to reflect Placer County comparison
Revised 6/21/22 - Salary Schedule reflect 8.56% increase effective July 1, 2022

Revised 6/21/22 - Duty Days adjusted to reflect addition of Juneteenth holiday

Effective 07/01/23 Changed Asst. Superintendent of Bus. & Operations to Chief Business Officer and changed duty days from 260 to 226
Effective 7/1/23 - Added 4% to the 2023/2024 salary schedule

Effective 02/01/25 - Added 1.07% to the 2024/2025 salary schedule, retro to 07/01/24

Revised 7/1/25 - increase of .93% to the 24/25 salary schedule effective 7/1/25

Revised 03/17/26 - increase of 3% to the 25/26 salary schedule retro to 01/01/26

***In addition to the above, the district pays $14,424 annually towards health benefits
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