
TIMBERLANE REGIONAL SCHOOL BOARD 
ATKINSON, DANVILLE, PLAISTOW, SANDOWN   

 

THURSDAY, JUNE 6, 2013 
 

Regular Meeting  -  7:30 PM 

 

 
Dr. Earl Metzler, II, Superintendent 
Winfried Feneberg, Asst. Superintendent 

Superintendent’s Office 
30 Greenough Road , Plaistow, NH 

 

Robert Collins, Chair 
Nancy Steenson, Vice Chair 
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AGENDA 
1. Call to Order – Chair 

2. Roll Call – Clerk 

3. Pledge of Allegiance  

4. Approval of Minutes 

a. May 16, 2013 meeting (public and nonpublic) 

5. Delegations or Individuals 

6. Current Business 

a. Spanish Trip Presentation – INFORMATIONAL (10 minutes) 

b. ATC Transition Plan – INFORMATIONAL (5 minutes) 

c. Standards Based Report Card Pilot – ACTION (30 minutes) 

d. Food Service – ACTION (10 minutes) 

e. Policies – ACTION (10 minutes) 

f. Financial Report – INFORMATIONAL (10 minutes) 

g. School Board Goals – ACTION (15 minutes) 

h. Suspension Authorization – ACTION (5 minutes) 

7. Administrator’s Report 

a. Update on School Activities – INFORMATIONAL  

8. Personnel Report 

9. Committee Report/Reports of the School Board 

10. Correspondence Folder 

11. Vendor and Payroll Registers 

12. Other Business 

a. Non-public (if needed)  

13. Future Dates 

DATE MEETING TYPE LOCATION TIME 
June 15 Graduation Football Field 10:00 am 
June 20 Regular School Board Meeting SAU 7:30 pm 
June 26 Last Day of School for Students   
June 27 Last Day of School for Teachers   
August 15 Regular School Board Meeting SAU 7:30 pm 
August 26 First Day of School for Teachers   
August 28 First Day of School for Students   
September 5 Regular School Board Meeting SAU 7:30 pm 
September 19 Regular School Board Meeting SAU 7:30 pm 

 



ADMINISTRATOR’S REPORT 
To: Timberlane Regional School Board Members 
From: Dr. Earl Metzler, Superintendent of Schools 
Date: May 31, 2013  
Re: Administrator’s Report for June 6, 2013 School Board Meeting 
1-,3.  OPEN MEETING Self-explanatory. 
 

4. APPROVAL OF MINUTES 
Two sets: May 16th regular and nonpublic sessions. 

5. DELEGATION OR INDIVIDUALS  
 

6.    CURRENT BUSINESS 

a. Spanish Trip Presentation – 10 minutes 

Lauren Marsden will introduce students Maggie Shields and Alyssa Henry who will make 
presentation on the 2013 trip to Spain taken in April. There are numerous slides; however, the 
students have been informed they only have 10 minutes to present. INFORMATIONAL 

b. ATC Action Plan – 5 minutes 

Angelo Fantasia to present the transition plan relative to the contracted services of Access Sports 
Medicine beginning July 1, 2013. INFORMATIONAL 

c. Standards Based Report Card Pilot – 30 minutes 

Scott Strainge and Deb Armfield to present information relative to the proposed report card and 
seek board’s approval to move forward.  ACTION 

d. Food Service – 10 minutes 

Dr. Metzler to provide update on the food service contract and make recommendation to continue 
the contract with Whitsons.  ACTION 

e. Policies – 10 minutes 

Michael Mascola to present 2 policies for second reading and adoption. Dr. Metzler to provide 
update on GBGA relative to requiring TB tests as part of their pre-employment physical.  ACTION 

f. Financial Report – 10 minutes 

George Stokinger to present projected end of year figures and provide the Board the opportunity to 
consider the new fund retention option adopted at annual meeting. INFORMATIONAL 

g. School Board Goals –15 minutes 

Chairman Collins to present draft of school board goals for adoption. ACTION 

h. Suspension Authorization – 5 minutes 

Annual board authorization for Superintendent and Assistant Superintendent to suspend students 
beyond 10 days as outlined in RSA 193:13.  Suggested motion language: To authorize the 
Superintendent and his designee to continue the suspension of a student for a period in excess of 
ten school days as provided for in RSA 193:13(b).  ACTION 

7-9.  REPORTS 
7. Administrator’s Report – Dr. Metzler to present 

a. Update on happenings and activities with each of the district schools 
8. Personnel Report – Mr. Metzler to present (if needed) 
9. Committee Reports and Reports of the School Board  

 



10. CORRESPONDENCE 
 

11. VENDOR AND PAYROLL REGISTERS 
 

12. OTHER BUSINESS 
Non-public (if needed) 
 

13. FUTURE DATES 



UPCOMING REGULAR MEETING AGENDAS 
This information is provided for informational purposes only. Agenda items are subject to change.   

The official agenda will be distributed one week prior to its scheduled meeting.   
 

 

JUNE 20, 2013 

Exit Interviews Report  

Administration Renominations  

SERESC follow up Dr. Wilson 

Math Program (15) 

Policies First reading 

  

  

  

  

 

AUGUST 15, 2013 

Policies Second reading 

Ratify Summer Hiring  

Summer Projects Update  

  

  

  

  

Back-Burner List 

TTA Flex Day Request 

 

 

 

 

 



Athletic Trainer Contract 

 

Transition Process 

I have met with the Northeast Rehab Supervisor, Jen Hogg to review a Closeout Checklist for both the 

High School and the Middle School (see checklist) 

I have met with members of Access Medical (Eric Cimon, Nicole Spaulding, etc)  

- Toured the High School and Middle School facilities 

- Reviewed current Consent to Treat Paperwork, Impact Concussion Paperwork, 

Educational Information, etc. 

- Access Medical is allowing Timberlane to include their paperwork in our Online 

Registration Process (see Template) 

- Access Medical is in the process of hiring HS and MS Athletic Trainers for Timberlane 

- Coordinating with Access Medical to conduct Impact Concussion Tests the week of 

June 17th for the Current 8th graders and 11th graders in the recognized concussion 

fall sports, as well as any new students in those sports 

- Testing for middle school sports will take place in August as normal. 

Members of Northeast Rehab and Access Medical will be meeting to assist in the transition on June 3rd 

I will be in attendance at this meeting 

 

 

 







 
 

May 20, 2013  
 
 
John R. Gersbeck 
Senior Vice President of Operations 
Whitsons School Nutrition 
1800 Motor Parkway 
Islandia, NY 11749 
 
Dear Dr. Metzler, 
  
As per our conversation, I just wanted to confirm our understanding of agreement 
regarding food service contract renewal for the 2013‐2014 school year. Please see my 
below information that we had discussed and agreed to in our meetings. 
  
 Article III Food Service Program, item 3.1 – Leave as stated in the contract and 

all invoices will be submitted by the end of each month in which the services 
are rendered or within 30 days of rendering the services, whichever is later. 
All invoices will be entered into the revenue program as sales and a separate 
excel invoice control log will be kept to keep track of actual payments. If 
there is a catering booked through the district and district labor is required 
and billed through the P&L, all sales associated with such caterings will be 
sent to the Food Service Director to be included as catering sales to 
compensate for the labor costs incurred. 

 Article IV Management and Personnel, item 4.1 – Whitsons agree to modify 
the end of 4.1 to read one and one half (1 ½) times the annual salary rather 
than two (2) times the annual salary. 

 Article VI Financial and Payments Terms, item 6.1 C and D – as per the original 
contract, the renewal includes a CPI increase on the Management Fee and 
the Administration Fee. This is based on the May CPI. Whitsons will not ask 
for said increase and both the Management Fee and the Administration Fee 
will remain the same, totaling $100,000.  

 Article VI Financial and Payments Terms, item 6.3 – The renewal will be based 
on the fact that both parties agree that the 2013‐2014 will be a guarantee 
break even program. The break‐even guarantee will remain contingent on all 
other conditions set forth in the contract and any other items mentioned in 
the RFP and Proposal. The break even is also contingent on all meal prices 
being increased by $.10 and agreed upon certain a la carte items increased by 



 
 

5%. The district will also assist in working with the principals of each building 
to eliminate all competitive sales during the meal service times as stated in 
6.3 of the original contract. The Management Fee will be $35k per year and 
the Administration Fee will be $65k per year totaling $100k for the year. 
Whitsons guarantee is a break even and the Management Fee will be at risk 
up to the $35k of the Management Fee. 

 The district and Whitsons will both mutually work on an agree upon the 2013‐
2014 budget, which will be part of the guarantee break even stipulation of 
section 6.3. As discussed, there are some items that we will need to finalize 
said budget, a labor amount to use as a cap will be one of them. 

 Both parties agree that we will have monthly meetings to discuss the progress 
of the program and to bring up any roadblocks that may be interfering with 
the progress of the program. 

  Both parties agree that there is a need for a food service director change and 
Whitsons will be on the search for the best fit food service director to run the 
school nutrition services for the 2013‐2014 school year. 

 Both parties agree that both you and George Stokinger will be the school 
districts direct contact for the food service program. 

  
All other conditions are within the original RFP and contract. 
 
Please confirm your agreement to the  foregoing by signing a copy of this  letter below 
and return it to me. 

 
John R. Gersbeck 
Senior Vice President, Operations 
Whitsons School Nutrition 
 
 
 
Acknowledged and Agreed on: 

 
TIMBERLANE PUBLIC SCHOOLS 
By:________________________________
Name(printed):______________________ 
Title: ______________________________ 
Date: ______________________________ 

 



  

 
 
 

AMENDMENT NO. 1 
 

TO 
 

TIMBERLANE SCHOOL DISTRICT – FOOD SERVICE AGREEMENT 
 

THIS AMENDMENT No. 1 (“Amendment”), dated __________ __, 2013, is between TIMBERLANE 
SCHOOL DISTRICT (“SFA”) and WHITSONS NEW ENGLAND, INC. (“FSMC”, and collectively with SFA, 
the “Parties”). 

WITNESSETH: 
 

WHEREAS, the Parties entered into a certain agreement, dated as of August 22, 2012 (“Agreement”), 
pursuant to which FSMC was engaged to manage and operate the SFA’s food service operation in Plaistow, 
New Hampshire; and 
 

WHEREAS, Article 1.3 of the Agreement contemplates that the SFA shall have the option to extend the 
Agreement for four (4) additional one-year renewals; and 

 
WHEREAS, the Parties now desire to extend and amend the Agreement as more fully set forth below; 

 
NOW, THEREFORE, in consideration of the promises herein contained and for other good and valuable 

consideration, the Parties hereto agree as follows: 
 

1. In accordance with Article 1.3 of the Agreement, the term of the Agreement is hereby extended for 
a one-year period commencing July 1, 2013 through June 30, 2014. 

 
2. Article 6.1, Sections C. and D., of the Agreement is hereby amended to reflect a new management 

fee of $3,500.00 per month for ten (10) months and a new administrative fee of $6,500.00 per 
month for ten (10) months, for a total program fee of $10,000.00 per month.  The total program fee 
does not reflect any increase over the prior fiscal year. 

 
3. Article 6.3 of the Agreement is hereby amended by deleting the second sentence thereof in its 

entirety and replacing it with the following: 
 

“The FSMC shall guarantee that the food service program will achieve financial break-even, 
defined as “generated program revenues will be sufficient to cover all actual and direct operating 
cost incurred.” Actual and direct operating costs are as described in paragraphs 6.1 A-E above.”  

 
4. Article 6.3 of the Agreement is further amended by deleting the word “and” before clause (xv) 

therein, and by adding the following new clause at the end of thereof: “and (xvi) at the start of the 
school year 2013-2014, all reimbursable meal prices will be increased by $0.10 and the prices of 
certain mutually agreed upon à la carte items will be increased by 5% .” 
 

5. This Amendment shall become effective as July 1, 2013. Except as otherwise set forth herein, all 
other terms and conditions contained in the Agreement shall remain unchanged and in full force and 
effect. 

 
IN WITNESS WHEREOF, the duly authorized officers of the parties have executed this Amendment, as 

of the date first above written.  
 
TIMBERLANE REGIONAL SCHOOL DISTRICT  WHITSONS NEW ENGLAND, INC. 

 
By:________________________________ 
Name(printed):_______________________ 
Title: _______________________________ 

By:________________________________ 
Name(printed):_Beth Bunster___________ 
Title: Chief Financial Officer___________ 









































TIMBERLANE POLICY COMMITTEE 

1 | P a g e  
 

S E C O N D  R E A D I N G / A D O P T I O N  
 

1. IKAB – STUDENT PROGRESS REPORT TO PARENTS  

 Last updated in 2005 

 Requires teachers to report pupil’s progress  

 Parents of failing students must received notice of failure at least two 
weeks 

2. BDB – BOARD OFFICERS 

 last updated in 2005 

 NHSBA language proposed 

 Outlines duties of chair and vice chair 

3. GBGA – PHYSICAL EXAMINATION FOR EMPLOYEES – Dr. Metzler to address 

 

PREVIOUSLY REVIEWED POLICY STATUS 

 JH – STUDENT ABSENCES AND EXCUSES (BACK TO PC) 

 BDE – BOARD STANDING COMMITTEE (BACK TO PC) 

 BDEA – SUPERINTENDENT LEADERSHIP TEAM’S STANDING 
COMMITTEES (BACK TO PC) 

 IKFAA – GRADUATION CEREMONY (BACK TO PC) 

 BDA – ANNUAL ORGANIZATIONAL MEETING OF THE SCHOOL BOARD 
(BACK TO PC) 

 BEC – NONPUBLIC SESSION (BACK TO PC) 

 

 



 
Timberlane Regional School District 
 

 
     Policy Code:  IKAB 

 
Adopted:          06-16-83 
Reaffirmed:    05-02-91 
Reaffirmed:    02-24-05 
Revised:           05-16-13 
 

 
     Page 1 of 1 
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STUDENT PROGRESS REPORTS TO PARENTS 
  
The School Board believes it is essential that parents be regularly and fully informed of 
their children’s progress in school. 
 
Each teacher will report a pupil’s progress to the student and to his/her parent or 
guardian.  The report will be clear, concise, and accurate, and will provide a basis of 
understanding among teachers, parents, and students for the administration to develop 
progress report forms or cards in accordance with this policy. 
 
Teachers must notify the parents of failing students at least two weeks before the end of 
the marking period.  No student should fail that has not received a warning.  (Sending a 
warning home a few days prior to the end of the marking period does not satisfy or meet 
this requirement.)  Forms for the report are available in the Guidance office.  A copy of the 
progress report must be sent to the Guidance office.  Teachers are encouraged to call 
parents or have personal conferences as needed. 



 
Timberlane Regional School Board 
 

 
     Policy Code:          BDB 

 
Adopted:        01-01-83 
Revised:         10-03-96 
Revised:         12-03-98 
Revised:         02-22-01 
Revised:         09-20-01 
Reaffirmed:  02-24-05 
Revised:          05-16-13 
 

 
     Page 1 of 1 
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 BOARD OFFICERS 
 
The officers of the School Board shall be a Chairperson and a Vice-Chairperson. The officers 
shall be elected at the annual organization meeting to serve until the next annual 
organization meeting or until a successor is elected. Any vacancy in any of such offices may 
be filled at any meeting of the Board provided that all members of the Board have been 
notified prior to the meeting that the vacancy will be filled at such meeting. The 
Superintendent is the chief executive officer and an ex-officio member of the Board and 
shall be the Executive Secretary ex-officio. 

CHAIRPERSON: 

The Chairperson shall have the right to vote on all matters before the Board. The 
chairperson shall consult with the Superintendent on the preparation of the agenda for 
each meeting, shall have authority to sign contracts and other instruments as approved by 
the Board in its name and on its behalf, and shall have such other powers and duties as the 
Board may from time to time determine. 

VICE-CHAIRPERSON: 

The Vice-Chairperson shall have the powers and duties of the Chairperson in his/her 
absence or for the duration of the disability, and such other powers and duties as the Board 
may from time to time determine. 

 



 
Timberlane Regional School District 
 

 
     Policy Code:        GBGA 

 
Adopted:  01-01-85 
Revised:   04-04-91 
Revised:   02-24-05 
Revised:   05-02-13 
 

 
     Page 1 of 1 
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PHYSICAL EXAMINATION FOR EMPLOYEES 
 

I.  Medical Examination of School Personnel 

All school personnel shall be required to have a pre-employment, post offer, medical 
examination by a licensed physician. Any person who objects to all or part of any medical 
examination because of religious beliefs shall be exempt from said examination, except that 
no such exemption shall be granted if state or local authorities determine that such 
exemption would constitute a hazard to the health of persons exposed to the unexamined 
individual. All employees and bus drivers shall be screened for tuberculosis as part of the 
pre-employment physical examination and at intervals as recommended by the New 
Hampshire Division of Public Health based on the incidence of tuberculosis in the area of 
employment. 

 II. Additional Examinations 

The Superintendent may request a medical examination for any employee, if at any time 
he/she has reason to believe that the employee's physical or mental health may be 
detrimental to the welfare of pupils or other employees. The cost of such examination will 
be borne by the District. 

III. Responsibility 

It is the responsibility the Superintendent of Schools or his/her designee to keep accurate 
records as evidence of compliance with the above policy. 

The principal of each School is instructed to take such action as is required to implement 
this policy and to supervise the necessary record keeping to substantiate test results. 

Legal Reference: 
RSA 200:36, Medical Examination of School Personnel 
RSA 200:37, Medical Examination of School Bus Operators 
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2013 Timberlane Regional School District Warrant 
State of New Hampshire 

 
To the inhabitants of the School District of the Towns of Atkinson, Danville, Plaistow, and Sandown, 
New Hampshire, qualified to vote in District affairs: 
 

First Session of Annual Meeting (Deliberative) 
 

You are hereby notified to meet at the Timberlane Performing Arts Center, Greenough Road, Plaistow, 
New Hampshire, on Thursday, the 7th day of February 2013, at 7:00 p.m.  This session shall consist of 
explanation, discussion, and debate of warrant articles number 2 through number 8.   Warrant 
articles may be amended subject to the following limitations:  (a) warrant articles whose wording is 
prescribed by law shall not be amended, (b) warrant articles that are amended shall be placed on the 
official ballot for a final vote on the main motion, as amended, and (c) no warrant article shall be 
amended to eliminate the subject matter of the article. 
 

Second Session of Annual Meeting (Voting) 
 

Voting on warrant articles number 1 through number 8 will be conducted by official ballot to be held 
in conjunction with town meeting voting to be held on Tuesday, the 12th day of March, 2013, at the 
Town election polls in Atkinson, Danville, Plaistow, and Sandown, New Hampshire.   
 

Atkinson  Voting will be conducted at the Atkinson Community Center from 7am-8pm 
Danville  Voting will be conducted at the Danville Community Center from 8am-7pm 
Plaistow  Voting will be conducted at Pollard School from 7am-8pm 
Sandown  Voting will be conducted at the Sandown Town Hall from 8am-8pm 
 

Article 1 - Election of Officers (March 12th only)                                                                                                                                                  
To choose the following school district officers:  
 

Danville Voters  School Board Member  3-Year Term  
Plaistow Voters  School Board Member  3-Year Term  
Sandown Voters School Board Member  3-Year Term  

 

Atkinson Voters  Budget Committee Member 1-Year Term    
Danville Voters  Budget Committee Member 3-Year Term  
Plaistow Voters  Budget Committee Member 2-Year Term  
Plaistow Voters  Budget Committee Member 3-Year Term  
Sandown Voters Budget Committee Member 3-Year Term  
 

Article 2 – Operating Budget 
Shall the Timberlane Regional School District raise and appropriate as an operating budget, not 
including appropriations by special warrant articles and other appropriations voted separately, the 
amounts set forth on the budget posted with the warrant or as amended by vote of the first session, 
for the purposes set forth therein, totaling $64,272,418?  Should this article be defeated, the 
operating budget shall be $64,418,761 which is the same as last year, with certain adjustments 
required by previous action of the Timberlane Regional School District or by law; or the governing 
body may hold one special meeting, in accordance with RSA 40:13, X and XVI, to take up the issue of a 
revised operating budget only. Note:  Warrant Article 2 (the operating budget) does not include 
appropriations proposed under any other warrant articles. (MAJORITY VOTE REQUIRED) 
 

Recommended by the School Board 9-0 
Recommended by the Budget Committee 8-0 
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Article 3 – Capital Reserve Fund 
Shall the Timberlane Regional School District raise and appropriate up to $200,000 to be placed in 
the School Building Construction, Reconstruction, Capital Improvement and Land Purchase Capital 
Reserve Fund established in 1996, with such amount to be transferred from the June 30, 2013 
unassigned fund balance (surplus) available for transfer on July 1 of this year? (MAJORITY VOTE 
REQUIRED) 
 

(The funds for this article come from the 2012-2013 school budget surplus, not from additional taxes.) 
 

Recommended by the School Board 9-0 
Recommended by the Budget Committee 8-0 
 

Article 4 – Collective Bargaining Agreement (Timberlane Teachers’ 
Association) 
Shall the Timberlane Regional School District vote to approve the cost items included in the collective 
bargaining agreement reached between the Timberlane Teachers’ Association and the Timberlane 
Regional School Board, which calls for the following increases in salaries and benefits at the current 
staffing levels over the amount paid in the prior fiscal year: 
 

Cost Distribution 2013-14 2014-15 2015-16 

 Year 1 Year 2 Year 3 

Salaries  $494,737 $589,674 $561,794 

FICA 37,847 45,110 42,977 

NH State Retirement 70,055 83,498 79,550 

Medical  (204,436) 0 0 

TOTAL $398,203 $718,281 $684,321 
 

and further to raise and appropriate the sum of $398,203 for the 2013-14 fiscal year, such sum 
representing the additional costs attributable to the increase in salaries and benefits required by the 
new agreement over those that would be paid at the current staffing levels? (MAJORITY VOTE 
REQUIRED) 
 
Recommended by the School Board 8-1 
Recommended by the Budget Committee 7-1 
 

Article 5 - Authorization for Special Meeting on Cost Items 
Shall the Timberlane Regional School District, if Article 4 is defeated, authorize the Timberlane 
Regional School Board to call one special meeting, at its option, to address Article 4 cost items only? 
 
(Without this Article the District would have to petition Superior Court for a Special School District 
Meeting.  This saves the District the expense of attorney fees and court costs). 
 

Recommended by the School Board 9-0 
Recommended by the Budget Committee 7-1 
 

Article 6 – Fund Balance Retention (Surplus) 
Shall the Timberlane Regional School District vote to authorize, indefinitely until rescinded, the 
retention of year-end unassigned general funds in an amount not to exceed, in any fiscal year, 2.5 
percent of the current fiscal year’s net assessment, for the purpose of having funds on hand to use as 
a revenue source for emergency expenditures and over-expenditures under RSA 32:11, or to be used 
as a revenue source to reduce the tax rate, all in accordance with RSA 198:4-b, II?  (MAJORITY VOTE 
REQUIRED) 
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Recommended by the School Board 8-1 
Recommended by the Budget Committee 7-1 

 
Article 7 – General Acceptance of Reports 
Shall the Timberlane Regional School District accept reports of agents, auditors, and committees as 
written in the 2012 Annual Report? (MAJORITY VOTE REQUIRED) 
 
Recommended by the School Board 9-0 
 

Article 8 – SAU Budget on Warrant Petition by Donna Green et al 
Shall the voters of the Timberlane Regional School District within School Administrative Unit number 
55 adopt the provisions of RSA 194-C:9-b to allow for insertion of the school administrative unit 
budget as a separate warrant article at annual school district meetings?  (MAJORITY VOTE 
REQUIRED) 
 



TITLE XV 

EDUCATION 

CHAPTER 193 

PUPILS 

School Attendance 

Section 193:13 

    193:13 Suspension and Expulsion of Pupils. –  

    I. (a) The superintendent or chief administering officer, or a representative designated in writing by the 

superintendent, is authorized to suspend pupils from school for a period not to exceed 10 school days for gross 

misconduct or for neglect or refusal to conform to the reasonable rules of the school.  

       (b) The school board or a representative designated in writing of the school board is authorized, following a 

hearing, to continue the suspension of a pupil for a period in excess of 10 school days. The school board's 

designee may be the superintendent or any other individual, but may not be the individual who suspended the 

pupil for the first 10 days under subparagraph (a). Any suspension shall be valid throughout the school districts 

of the state, subject to modification by the superintendent of the school district in which the pupil seeks to 

enroll.  

       (c) Any suspension in excess of 10 school days imposed under subparagraph (b) by any person other than 

the school board is appealable to the school board, provided that the superintendent received such appeal in 

writing within 10 days after the issuance of the decision being appealed. The school board shall hold a hearing 

on the appeal, but shall have discretion to hear evidence or to rely upon the record of a hearing conducted under 

subparagraph (b). The suspension under subparagraph (b) shall be enforced while that appeal is pending, unless 

the school board stays the suspension while the appeal is pending.  

    II. Any pupil may be expelled from school by the local school board for gross misconduct, or for neglect or 

refusal to conform to the reasonable rules of the school, or for an act of theft, destruction, or violence as defined 

in RSA 193-D:1, or for possession of a pellet or BB gun, rifle, or paint ball gun, and the pupil shall not attend 

school until restored by the local board. Any expulsion shall be subject to review if requested prior to the start 

of each school year and further, any parent or guardian has the right to appeal any such expulsion by the local 

board to the state board of education. Any expulsion shall be valid throughout the school districts of the state.  

    III. Any pupil who brings or possesses a firearm as defined in section 921 of Title 18 of the United States 

Code in a safe school zone as defined in RSA 193-D:1 without written authorization from the superintendent or 

designee shall be expelled from school by the local school board for a period of not less than 12 months.  

    IV. The local school board shall adopt a policy which allows the superintendent or chief administering officer 

to modify the expulsion requirements set forth in paragraphs II and III on a case by case basis.  

    V. Any pupil expelled by a local school board under the provisions of the Gun-Free Schools Act of 1994 

shall not be eligible to enroll in another school district in New Hampshire for the period of such expulsion. 

Nothing in this section shall be construed to prevent the local school district that expelled the student from 

providing educational services to such students in an alternative setting.  

    VI. A pupil expelled from school in another state under the provisions of the Gun-Free Schools Act of 1994 

shall not be eligible to enroll in a school district in New Hampshire for the period of such expulsion.  

    VII. For purposes of paragraphs I, II, and III, school board may be either the school board or a subcommittee 

of the board duly authorized by the school board.  

Source. RS 73:4. CS 77:4. GS 83:3. GL 91:3. PS 93:3. 1921, 85, III:10. PL 118:12. RL 137:12. RSA 193:13. 

1969, 356:5. 1971, 371:6. 1994, 355:2. 1995, 231:1. 1996, 168:1, 2. 1999, 44:2, eff. Jan. 1, 2000. 
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