
TIMBERLANE REGIONAL SCHOOL BOARD 
ATKINSON, DANVILLE, PLAISTOW, SANDOWN   

 

THURSDAY, AUGUST 13, 2020 
Summer Business Meeting – 7:00pm 
 

Dr. Kimberly Farah, Chair 
Kristin Savage, Vice Chair 
Dr. Brian Cochrane, Superintendent  
 

Webinar Link 
http://www.timberlane.net/zoomtrsb  

Technology Assistance 
603-382-6541 x 3955 

[In accordance with Emergency Order #12 pursuant to Executive Order 2020-04, the School Board is authorized to meet electronically.] Log 
on Instructions: When logging on, members of the public will be prompted to provide their email address and name.  (Note: the participation 
option has been disabled consistent with state provisions for board videoconferencing except as noted below for delegates and individuals.) 
 

**The Board will meet at 6pm in nonpublic session per RSA 91-A:3, paragraph II, (c) 
reputation and (l) consideration of legal advice.** 
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AGENDA  
1. 7:00PM Call to Order – Chair  

2. Roll Call – Clerk 

3. Pledge of Allegiance  

4. 7:00PM Approval of Minutes 

5. Student Representative 

6. Delegates and Individuals 

Individuals wishing to speak during delegates and individuals are asked to fill out the request form 
(link below) by 5pm of the day of the meeting.   Due to time constraints, only the first 20 persons 
completing this form will be allowed to speak up to 3 minutes each. They will be notified via district 
email by 6pm that they were among the first 20 selected to speak during this portion of the meeting. 
Link to Request Form: https://forms.gle/kWvzNs8rhaRHnRH97 

7. Current Business   

a. 7:05PM Action on School Re-Opening Plan – ACTION (60 minutes) 

b. 8:05PM End of Year Financials – INFORMATIONAL (10 minutes) 

c. 8:15PM Fund Balance Retention – ACTION (10 minutes) 

8. 8:25PM Administrator’s Report  

9. 8:30PM Personnel Report  

10. 8:35PM Committee Reports/Reports of the School Board 

11. Correspondence Folder 

12. Vendor and Payroll Registers  

13. 8:40PM Other Business 

14. Nonpublic (if needed) 

15. Future Dates 

DATE MEETING TYPE LOCATION TIME 

August 18 Student Hearing – Nonpublic Session PAC 7:00PM 
August 19 Student Hearing Continued if Needed PAC 7:00PM 
August 20 Regular Board Meeting SAU 7:00PM 
September 3 Regular Board Meeting SAU  7:00PM 
September 17 Regular Board Meeting SAU 7:00PM 
October 1 Regular Board Meeting SAU 7:00PM 
October 15 Regular Board Meeting SAU 7:00PM 
November 5 Regular Board Meeting SAU 7:00PM 
November 19 Regular Board Meeting SAU 7:00PM 

 

http://www.timberlane.net/zoomtrsb
https://forms.gle/kWvzNs8rhaRHnRH97


ADMINISTRATOR’S REPORT  
Administrator’s Report for August 13, 2020 School Board Meeting 

 

1-3. OPEN MEETING – self-explanatory.     

4. APPROVAL OF MINUTES 

5. STUDENT REP  

6. DELEGATES AND INDIVIDUALS – Dr. Farah to open the meeting for up to 20 delegates or individuals 
to speak on district matters.   

7. CURRENT BUSINESS 
 

a. Action on School Re-Opening Plan – ACTION 

The board to discuss and take action on the school re-opening plan that was presented to the school 
board on August 6th.  

b. End of Year Financials – INFORMATIONAL 

Geoff Dowd to present end of year financials.   

c. Fund Balance Retention Fund – ACTION  

After the board reviews end of year budget information, they will take action on designating surplus to 
the fund balance retention fund. This action will be used to finalize the MS-25 and DOE-25 that will be 
filed by the Business Administrator. 

8. ADMINISTRATOR’S REPORT  

Dr. Cochrane to present.  

9. PERSONNEL REPORT  

Dr. Cochrane to present. 

10. COMMITTEE REPORTS/REPORTS OF THE SCHOOL BOARD – Committee Chairs to update board on 
current initiatives. 

11. CORRESPONDENCE – All correspondence now forwarded to board members as it comes in. 

12. VENDOR AND PAYROLL REGISTERS – please be sure to review and sign electronically vendor and 
payroll registers. 

13. OTHER BUSINESS – Board members to provide agenda items for future meeting consideration.  

14. NONPUBLIC SESSION – if needed. 

15. FUTURE DATES – As indicated. 



UPCOMING REGULAR MEETING AGENDAS 
This information is provided for informational purposes only. Agenda items are subject to change.   

The official agenda will be available one week prior to its scheduled meeting.  

 
 

August 18, 2020 

Manifest Educational Hardship Hearing Nonpublic session in the recital hall 

August 19 – reserved for continuation of 
hearing if needed. 

 

  

 
August 20, 2020 

Ratify Summer Hiring  

Opening of School – Preparation Update  

PAC Schedule TBD 

Treasurer’s Report  

Staffing: Second School Board Meeting in 
August:  
 

The administration to present recommendations to the 
School Board for approval on the number of teachers 
and classrooms needed for September based on policy 
IIB. 

Suspension Authorization  

Athletic Trainer Contract  

Policy JIA  

  

  

 

September 3, 2020 

NHSBA Resolutions  

  

  

  

  

  

  

  

  

  

 
 
 



Presentation Schedule 

Item Detail Timeline/By Done 
Develop 5-Year Facilities Plan Continued from 2019-20 TBD  
Create proposal for Solar Panels Continued from 2019-20 TBD  
Treasurer’s Report Quarterly (Aug/Nov/Feb/May) 8/20/2020  
School Financial Report (DOE-25) To DRA 9/1/2020  
School Financial Report (MS-25) To DRA 9/1/2020  
Revised Est'd Revenues (MS-24) #'s needed from DRA/DOE approved MS-25 9/1/2020  
Signed Revised Est. Revenues (MS-24S) Signed Revised Est. Revenues (MS-24S) 9/1/2020  
NHSBA Resolutions September of each year 9/3/2020  
Strategic Plan Update Biannual report (Sep/Mar)  9/17/2020  
School Action Plans September of each year – Elementary  9/20/2020  
Budget /Default Budget First Draft 10/1/2020  
Enrollment/NESDEC After October 1 enrollment numbers determined 10/15/2020  
School Action Plans October of each year – Secondary 10/15/2020  
Program of Studies First Read 11/19/2020  
Treasurer’s Report Quarterly (Aug/Nov/Feb/May) 11/19/2020  
Program of Studies Second Read 12/3/2020  
Ratify CBAs Finalize CBAs for warrant (by 2nd Tuesday in Jan.) 1/7/2021  
Finalize Warrant /Recommendations For Deliberative Session (by last Tuesday in Jan.) 1/21/2021  
Treasurer’s Report Quarterly (Aug/Nov/Feb/May) 2/18/2021  
Projected unencumbered funds To inform on end of year funds to address needs 2/18/2021  
Food Service Annual Review Renewal Year 4 of 4  03/4/2021  
Professional Staff Renominations Notification of nonrenewal required by April 15th  3/4/2021  
MOUs/LOUs Authorization Authorize Personnel Committee to approve MOUs 3/18/2021  
Report of Appropriations Voted (MS-22) Due to DRA 3/30/2021  
Budget as Posted with Warrant (MS-27) Due to DRA 3/30/2021  
DRA Approved Appropriations (MS-22R) To DRA Pending DRA Approval 3/30/2021  
Signed Appropriations As Voted (MS-22) To DRA Within 20 days of vote 3/30/2021  
Signed Default Budget (MS-DS) As posted with the warrant – due to DRA 3/30/2021  
Athletic Trainer Contract Annual Review Annual review/renewal for 2021-22 school year 4/21/2021  
Treasurer’s Report Quarterly (Aug/Nov/Feb/May) 5/20/2021  
Data Governance Plan Annual review by 1st meeting in June 6/3/2021  
Auditor Option & Schedule (MS-60A) To DRA 6/30/2021  

MS-60 or CPA Financial Audit To DRA 6/30/2021  
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Timberlane Regional School District 
Return to School  

Proposed Plan 2020-2021 
Serving the Towns of Atkinson, Danville, Plaistow, and Sandown, NH 
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TRSD Reopening Leadership Team 

 
In addition to the TRSD Reopening Leadership Team, we want to thank the following individuals who 

served on the Elementary and Secondary Subcommittees and the Remote and In Person Task        

Forces.  Participants in these groups had an opportunity to actively engage in ongoing planning                

discussions, advocate for their stakeholder groups, bring forward ideas and topics for questioning and 

concern, and inform decision-making in the overall development of the TRSD Return to School Plan.  

 

 

Dr. Brian Cochrane Interim Superintendent Geoff Dowd CFO/Business Administrator 

Nancy Louiselle Director of Human Resources Ken Henderson Director of Technology 

Sandra Allaire Director of Curriculum and  
Professional Learning 

Susan Rasicot Director of Pupil Personnel  
Services/Special Education 

Lucy Canotas Director of Elementary Curriculum Mark Pedersen Director of Secondary Curriculum 

Gary Paradis Director of Facilities Sarah Vaira Facilities Supervisor 

Angelo Fantasia Athletics Director Anthony DiBartolomeo Music Director 

Sandy Hodgkins Transportation Coordinator John Fratiello Food Service Director 

  Elementary Subcommittee                                                       Secondary Subcommittee 

 
 

 

Patrice Liff Assistant Principal   Maegan Koelker Principal 

Doug Blay Principal Don Woodworth Principal 

Russell Marino Principal Tim Brown Assistant Principal 

Nancy Stafford Principal Scott Strainge Associate Principal 

Jen Marino Principal Dawn Roberson Out of District Coordinator 

Dawn Roberson Out of District               
Coordinator 

Ryan Richman Teacher 

Maria Kendall Teacher Coral Hampe Teacher 

LeeAnn Miller Teacher Myra Hogan Teacher 

Shana McTague School Psychologist Bobbi Matuszak District nurse 

Kathleen Sherman-
DeRoche 

District nurse Laurie Herchenroder Paraeducator 

Laurie Herchenroder Paraeducator Tracy Matterson Paraeducator 

Jennifer Raymond Paraeducator Gabrielle Bevilacqua Paraeducator 
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  Remote Task Force                      In Person Task Force 

 

Patrice Liff Assistant Principal   Doug Blay Principal 

Russell Marino Principal Nancy Stafford Principal 

Jen Marino Principal Dan Woodworth Interim Asst. Principal 

Maegan Koelker Principal Tim Brown Asst. Principal 

Don Woodworth Principal Scott Strainge Associate Principal 

Dawn Roberson Out of District Coordinator Don Woodworth Principal 

Maria Kendall Teacher Dawn Roberson Out of District Coordinator 

Ryan Richman Teacher Dennise Harrocks Health Officer, Plaistow 

Myra Hogan Teacher Jean Dodier Lead Custodian 

LeeAnn Miller Teacher Kevin Bartose District HVAC Technician 

Shana McTague School Psychologist Kathleen Sherman-
DeRoche 

District nurse 

Laurie Herchenroder Paraeducator Bobbi Matuszak District nurse 

Sue LeBlanc Paraeducator Officer Pat Schiavone SRO 

Tracy Matterson Paraeducator Maria Kendall Teacher 

Gabrielle Bevilacqua Paraeducator Coral Hampe Teacher 

Dr. Kim Farah School Board Chair Shana McTague School Psychologist 

Cara O'Brien Labelle Parent Laurie Herchenroder Paraeducator 

 
 

Kristi Auclair Parent   Jennifer Raymond Paraeducator 

Marina Pallaria Parent Tracy Matterson Paraeducator 

Kathryn Cavallaro Parent Gabrielle Bevilacqua Paraeducator 

Lucinda Quinney Parent Dr. Kim Farah School Board Chair 

Jenna Horan Student Sabrina Alberg Parent 

Grace Paradise Student Jessica Aprile Parent 

Nick Matthews Student Jacki Freeman Parent 

Hannah Collins Student Frank Cornelius Parent 

    Bob Vengren Parent 

    Dr. Melissa Marr Parent 

    Jenna Horan Student 

    Maria Heim Student 

    Lindsey Cornelius Student 
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The COVID-19 pandemic has presented schools across New Hampshire with unprecedented 

challenges in all areas of school operations.  The Timberlane Regional School District recog-

nizes the critical role that our schools play within our four towns, as well as the impact that the 

closure of our buildings has had on students, families, and our community.  Timberlane 

schools provide access for all students to a high-quality education within safe, structured, and 

supportive learning environments.  We very much value the benefits of in-person learning for 

all of our students, staff, and families.  Timberlane educators and support personnel possess a 

high level of educational expertise and training.  Our schools also deliver critical social, mental 

health, behavioral, and physical services that contribute to the overall health and well-being of 

students and their families.   

 

Our district remains committed to our mission of engaging all students in challenging and rele-

vant learning opportunities in a manner that prioritizes the health and safety of our students, 

staff, and greater community.  We recognize that there is no single solution that will meet the 

needs and expectations of all members of our community.  The Timberlane Return to School 

Plan has been designed with the input of stakeholders across our district to provide flexible 

options in conjunction with the needs of families and staff and the changing health conditions 

in our greater community.  The Return to School Plan encompasses three primary instruction-

al delivery modalities that provide TRSD the opportunity to pivot between models fluidly in re-

sponse to COVID-19 data: 

 

• Full Remote Learning,  

• Blended Learning, and  

• Full In-School Learning with Restrictions     

 

The district will abide by the most current Guidelines published by Centers for Disease Control 

and Prevention (CDC) with regard to the reopening of schools during the COVID-19 pandem-

ic.  The district will also work closely with local and state health officials to monitor the level of 

community spread in our district and surrounding communities.  Due to the changing nature of 

health conditions in our community and across the state, our district may need to rapidly pivot 

our primary instructional model throughout the year to maintain safe and healthy environments 

for all students and staff.     

 

Regardless of the district model, families will have an opportunity to request 100% Remote 

Learning for their child(ren). Families who request remote learning will be asked to commit to 

this model for a predetermined length of time, which will be identified by the school district.   

Introduction 

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/index.html
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/index.html
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2020-2021 Return to School Plan Goal 

To ensure robust learning in all courses and content, through effective 

instructional practices that are reflective of the delivery model at the 

time, while personalizing instruction to meet the needs of all students in 

the Timberlane Regional School District. 

Guiding Principles for the Return to School Plan 

 

 

 
• The health and safety of all 

students, staff and their families is 

paramount. 

 

• Decisions on returning to buildings 

must be predicated on data and 

based on health and safety 

guidelines. 

 

• The voices of parents, students and 

staff need to be included in our 

consideration. 

 

• We need a fluid plan, one that allows 

for ongoing transitions between 

models and potential phases. 

 

The TRSD Return to School Plan was developed with an aim to reduce the risk of 
contracting COVID-19 in our schools.  It is equally, if not more important, that staff, 
parents, students, and families implement risk mitigation strategies such as social 

distancing and mask wearing, when appropriate.   
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Planning Process for our Return to School 

• Planning for the 2020-2021 return to school has been intentionally conservative in order to 

prioritize the safety and well-being of all students and staff. 

• A Steering Committee, as an extension of the Superintendent’s Leadership Team, began 

meeting in the Spring. 

• Members conducted research and gathered information pertinent to conditions 

necessary for a safe return to school in accordance with CDC health and safety 

guidelines.   

• Departments outlined considerations, their impact, and unbudgeted impact costs 

including, but not limited to:   

 Curriculum & Instruction (Remote learning enhancements) 

 Student & Staff Services (Special Education, School Counseling, Health 

Offices, PPE, Health Screening) 

 Human Resources (Staffing considerations, Workplace/space considera-

tions)   

 Facilities (Classroom/building capacity, Furniture considerations, HVAC, 

Cleaning, Student flow) 

 Technology (One-to-one Devices, Learning systems)   

 Transportation (Bussing capacity, Routing, Cleaning/disinfection capabili-

ties) 

 Cafeteria Services (Serving options/scenarios, Physical preparation, Re-

mote Learning options)   

 Athletics (Team workout/practice options, Health/hygiene considerations, 

Game requirements) 

 

• In early July, the TTA and TSSU appointed representatives to serve on the Steering Com-

mittee. 

• Elementary and Secondary Subcommittees were also created in July.   

• Representatives of these subcommittees include building and district administrators, 

teachers, paraeducators, and school nurses.    

 Committee members advocated for the adoption of and adherence to CDC guide-

lines, as an initial plan is put in place.  

• Subcommittees reviewed the work of the Steering Committee to give feedback and input 

to questions and considerations for each of the three phases / scenarios for instruction. 

• Three potential phases, or scenarios for instruction, were discussed and are in ongoing 

development as primary components of a flexible plan.   

• Each scenario is associated with a different level of risk, based on CDC guidance. 

• Details regarding the implementation of each phase of the plan continue to be discussed, 

developed, and finalized. 

• Task Forces were formed in late July to address needs and changes for Remote and In 

Person delivery modes. 

• Representatives of these Task Forces included building and district administrators, teach-

ers, paraeducators, school nurses, local health officials, parents and students.  



 8 

Timberlane Regional School District - Return to School Proposed Plan 2020-2021 - Version 1.0 

• The multi-phased plan stresses a need for ongoing flexibility throughout the year.   

 At any point in time, the district must be prepared to shift to any one of the three 

scenarios, as information evolves, guidelines change, and health conditions / risk 

factors in the surrounding area change.  

We recognize that each family has their own perspectives on what the best decision for return 

to school is, and it will be very difficult to create a plan that satisfies all members of our com-

munity. Our top priority for all involved is to ensure the health and safety of our students, staff, 

and families through adherence to the CDC guidelines.  Reducing risk is different than provid-

ing total control on outbreaks.  During a pandemic, we know there is no such thing as zero 

risk. We recognize that some of our students and staff return home to family with underlying 

conditions that increase the risk associated with contracting COVID-19.  We also realize that 

our staff live in communities outside of our district and that during non school hours, staff and 

students may engage in different communities and groups outside our district. 

 

 

 

 

 

 
The TRSD Return to School 

Plan was developed to take 

into account the 

perspectives of our 

community stakeholders, 

while complying to strict 

control measures that 

incorporate purposeful 

strategies to provide multiple 

layers of risk reduction.  

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/schools.html
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Considerations for Instructional Models 

The CDC has provided the following guiding principles for schools with regard to the risk of 
COVID-19 spread increases in school settings:   

 
Lowest Risk: Students and teachers engage in virtual-only classes, activities, and 
events.   
 
 More Risk: Small, in-person classes, activities, and events. Groups of students stay 
together and with the same teacher throughout/across school days and groups do not 
mix. Students remain at least 6 feet apart and do not share objects (e.g., hybrid virtual 
and in-person class structures, or staggered/rotated scheduling to accommodate 
smaller class sizes). 
 
 Highest Risk: Full size, in-person classes, activities, and events. Students are not 
spaced apart, share classroom materials or supplies, and mix between classes and 
activities. 

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/schools.html 
 
 

CDC categories of risk relative to TRSD Instructional Models: 

• Fully Remote Learning with the Potential for a Synchronous Learning Schedule 

 Lowest Risk 

• Reduced Capacity/Rotating Cohorts (Blended) 

 More Risk 

• Full Return to School Buildings 

 Highest Risk  

 Decision-Making Factors with Regard to Phases of the Plan 

 

Decisions to transition to another instructional modality / phase of the plan will be made in 

collaboration with local health officials through the evaluation of COVID-19 community da-

ta, the identification of risk factors, and adherence to CDC guidelines, with a goal to miti-

gate community spread.  Considerations for the instructional model may also be due to oth-

er environmental factors such as the heat index, as students and staff are required to wear 

masks. 

The New Hampshire Department of Health and Human Services, Division of Public Health 
Services, is currently working to identify metrics for identifying times when schools need to 
move from one scenario to another.  This same work is being reviewed and researched by 
the State Epidemiologist. 

TRSD recognizes the possibility of changing conditions in the community, or within build-
ings, and is prepared for fluid movement between instructional models that incorporate var-
ying levels of both remote and/or in-person learning for some or all students. 

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/schools.html
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The flowchart below illustrates the decision making process the district will use to determine 
the delivery model at the time. 

TRSD Flexible Plan for the Return to School 2020-2021 

  In Person, with 
Restrictions 

Blended Learning Remote Learning 

Plan Summary All students return to 
in person school 
learning with health 
and safety guidelines. 
Students will follow 
their class schedule. 

Half of the students partici-
pating in the blended model 
attend school 2 days a 
week, while the other stu-
dents are remote.  Groups 
rotate between in person 
and remote sessions. 

100% remote on a set 
schedule with synchro-
nous and asynchro-
nous learning. 

Extended Block: 
A / B Rotation (At 
Middle school and 
High School) 

‘Normal’ A/B rotation Cohort 1: 
Mon: A- in school 
Tues: B - in school 
Wed: Flex day remote 
(deep  cleaning) 
Thurs: A- remote 
Fri:  B remote 

‘Normal’ A/B rotation 

Cohort 2: 
Mon: A - remote 
Tues: B - remote 
Wed: Flex day remote 
(deep cleaning) 
Thurs: A in School 
Fri: B in school 
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Please note that Full return to ‘normal’ (Pre-Covid pandemic) is not included in this chart. 

  In Person, with 
Restrictions 

Blended Learning Remote Learning 

Elementary ‘Normal’ schedule Cohort 1: 
Mon: in school 
Tues: in school 
Wed: remote      
(deep cleaning) 
Thurs: remote 
Fri:  remote 

Daily Set Schedule 

Cohort 2: 
Mon: remote 
Tues: remote 
Wed: remote    
(deep cleaning) 
Thurs: in school 
Fri: in school 

Daily Time Sched-
ule 

‘Normal’ daily time 
schedule is followed 

‘Normal’ daily time sched-
ule is followed. 

‘2 Hour delay’ schedule 
is followed for Second-
ary. Elementary start 
time would be 9:00am. 

Student Transpor-
tation 

Students riding bus-
ses will practice so-
cial distancing and 
wear masks.  Stu-
dents are encour-
aged not to carpool 
with non family mem-
bers. 

Reduced capacity of stu-
dents riding busses, will 
practice social distancing 
and wear masks.  Students 
encouraged not to carpool 
with non family members. 

N/A 

Student and Staff 
Health Procedures 

Masks required at all 
times in a building. 
At home screening 
will be required prior 
to school each day. 

Masks required at all times 
in a building. 
At home screening will be 
required prior to school 
each day. 

N/A 

Health and Safety 
Plans 

Enhanced cleaning 
and sanitizing proce-
dures. 
  

Enhanced cleaning and 
sanitizing procedures. 
Deep cleaning will occur on 
Wednesdays and Fridays 
(in between the two co-
horts). 

N/A 

Communication District and school to 
produce regular com-
munication to staff 
students and families. 

District and school to pro-
duce regular communica-
tion to staff students and 
families. 

District and school to 
produce regular com-
munication to staff stu-
dents and families. 

Student and Family 
Social- Emotional 
Needs 

Appropriate content, 
programming and 
services will be pro-
vided to students in 
person by the school 
counseling team, or 
remotely for families. 

Appropriate content, pro-
gramming and services will 
be provided to students and 
families both in person and 
remotely by the school 
counseling team. 

Appropriate content, 
programming and ser-
vices will be provided to 
students and families 
remotely by the school 
counseling team. 
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The district is actively pursuing options to deliver specialized educational services remotely in a manner 

that is IDEA and HIPPA compliant.  More information will be provided as details are finalized.     

 

Elementary 

Students will be provided a daily schedule on a modified school day so that instruction does not start 

prior to 9 AM.  Each content/course/class will provide instruction and follow up for practice and support.  

Where appropriate, teachers are encouraged to incorporate short and long projects for students to 

demonstrate competence, and present learning through personal choice. 

Students will engage in a Morning Meeting with teachers and peers daily.  Additionally, lessons will be 

delivered in both synchronous and asynchronous learning environments (either recorded or live) in 

Math, Reading, and Writing.  There will be dedicated time after each mini lesson to include small group 

(online) and independent work (on or offline depending on the level of support required).  Students may 

engage with their teacher and other students during some of this time.  Science and Social Studies con-

tent, as well as Work Study Practices, will be integrated into the Math and ELA lessons.  Teachers will 

provide movement breaks, focus on social and emotional learning, and work to incorporate time to learn 

offline. 

 

Each grade level will have a Unified Art lesson daily, with time to follow up with the teacher.  Unified 

Arts will not change daily, rather students will engage in the same Unified Art for a two week period in 

order to support more project based learning in these courses. 

 

Daily attendance will be taken and sent to the main office at the end of each day.  Parents are asked to 

use PickUp Patrol if your child will be late and miss morning sessions or be dismissed and miss after-

noon sessions.  This will keep daily attendance the same in all models.   

 

Secondary 

Students will follow their daily A/B class schedule using a modified 2 hour delayed opening ‘schedule’, 

where the school day starts at 9:20 AM for the HS / 9:30 AM for the MS and ends around 2:10 PM for 

the HS / 2:20 for the MS. Students will engage in both synchronous and asynchronous instruction, aca-

demic work and assessment for all of their classes.  Teachers are encouraged to incorporate short and 

long projects for students to demonstrate competence, and present learning through personal choice. 

Teachers will be encouraged to provide movement breaks, focus on social and emotional learning, and 

work to incorporate time to learn offline, while still providing opportunities to engage in meaningful inter-

active lessons.  Although students may not be required to be online the entire class period, they will be 

expected to log on during the class period to receive direct instruction, contribute to class discussions, 

or simply receive guidance on the work that is assigned.    

 

Attendance will be taken per class and will be recorded via Powerschool, therefore it is the expectation 

for all students to ‘report’ to class as instructed by their teacher each day and every period that they are 

scheduled. Students are asked to communicate directly with their teacher and check Google Classroom 

if they miss a scheduled class.  This will keep daily attendance the same in all models.     

Remote Learning Components 
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In Person Components 

We learn more about COVID-19 every day, and as more information becomes available, 

the CDC will continue to update and share information. As our knowledge and under-

standing of COVID-19 evolves, this guidance may change. However, based on the best 

available evidence at this time: 

• CDC does not currently recommend universal symptom screenings (screening all 

students grades K-12) be conducted by schools. 

• Parents or caregivers should be strongly encouraged to monitor their children for 

signs of infectious illness every day. 

• Students who are sick should not attend school in-person.  

Source: 

Students who are attending school in person (all students in or blended to provide a reduced capacity 

model) will follow their normal course schedule with risk mitigation factors in place. Students will be re-

quired to wear masks at all times, and practice both frequent hand washing and social distancing.  Risk 

mitigation strategies will be implemented to reduce the risk factors of infection spread.  Please refer to 

the Facilities Sanitization and Cleaning section for additional information. 

 

The health and safety of students and staff is a priority in any return to in person school.  Attendance at 

school (full return or reduced capacity) will require a screening process by parents each morning for 

each child.  TRSD is asking parents to use the following CDC guidelines each day as reasons to keep 

your child(ren) home.  These symptoms are indicators of communicable diseases (including COVID-19) 

and increases risk of illness in school communities. 

• A fever (Greater than 100 F), do NOT send them to school.   

 If your child does have a fever, please do not use fever reducing medicine in order to send 

your child to school.  Your child must be fever free (without the use of fever reducing medi-

cine) for 24 hours prior to returning to school. 

• Respiratory symptoms (cough, runny nose, or sore throat), especially associated with a fever. 

• Appearing ill, is not responsive, irritable, persistently crying, having difficulty breathing, or having a 

quickly spreading rash. 

• Diarrhea 

• Vomiting 2 or more times in the previous 24 hours.  

• Abdominal pain associated with fever or other signs or symptoms. 

• Mouth sores, skin sores or rashes, with other signs or symptoms of illness. 

Please also consider: 

• If your child(ren) has been exposed (with no PPE barriers) to a confirmed case of COVID-

19, please consider keeping them home from school for 10-14 calendar days and monitor 

them for signs and symptoms. 

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/symptom-screening.html
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• If your child(ren) has traveled to a part of the country/ world where there is a high prevalence of 

COVID-19 cases, please consider keeping them home from school for 10- 14 calendar days since 

your return and monitor them for signs and symptoms.  

 

TRSD nursing staff will be implementing procedures for students who become sick at school and/or ex-

hibit or report any COVID-19 symptoms.  Teachers will be provided guidance for addressing a child who 

appears to have symptoms of COVID-19.  Nursing staff will assess the symptoms and communicate 

with families.  If students are deemed sick with any illness, they will be isolated from other students and 

staff by a nurse.  Isolation areas allow for sick students to rest while they await pickup, be dismissed 

from a location close to an external door, and cared for by a medical professional.  The nurse will com-

municate with families as to whether testing should be conducted and how long the student will need to 

remain at home.  

 

The importance of keeping your child home from school is for their benefit and the health and safety of 

the school community.  Please consider that when your sick child goes to school:  

• Your sick child is prevented from participating comfortably in school activities. 

• Your sick child may need care that is greater than staff members can provide without compromising 

the health and safety of other children and staff. 

• Your sick child poses the risk of spreading harmful diseases to others.  

Several actions to take and thoughts to consider are found here when evaluating student wellness each 

day.  If your child(ren) is out sick, we ask that you notify the school as normal procedure both calling the 

office/attendance secretary and following up with teachers for missed work.  Please refer to this link for 

preparing for back to school in your family. 

 

 

 

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/parent-checklist.html
https://www.cdc.gov/coronavirus/2019-ncov/community/pdf/Back-to-School-Planning-for-In-Person-Classes.pdf
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Blended Learning Components 

Elementary 
Students will be grouped into two cohorts – Cohort 1 attends school in person on Monday and Tuesday 

while remote Wednesday through Friday, Cohort 2 is remote Monday through Wednesday and attends 

school in person on Thursday and Friday.  This model allows for Wednesday to be a deep cleaning day 

in each building between the in school attendance days of the two cohort groups.  Cohort groups will be 

coordinated so that families across all buildings are placed in the same cohort, to the best of our ability. 

Students will be assigned a grade level teacher who will move from in person to remote or remote to in 

person instruction with the class.  While in person, students will experience a normally scheduled 

school day.  Within each classroom, students will be spread to a 6 foot distance.  Depending on the 

number of students in the class that opt for in person learning, students may be spread between two 

classrooms with additional staff to support the groups.  One teacher will work with all of his/her students 

for each day they are together (remote or in person).  During the remote days, students will follow the 

schedule outline in Remote 2.0 with their teacher.   

Each grade level will have a Unified Art lesson daily, with time to follow up with the teacher.  Unified 

Arts will not change daily, rather students will engage in the same Unified Art for a two week period in 

order to support more project based learning in these courses, as well as transition from remote to in 

person easily.  When students are in person, they will meet with their UA in class.  When students are 

remote, the teacher will deliver instruction remotely. 

 

Secondary 
Students will be grouped into two cohorts – Cohort 1 attends school in person on Monday and Tuesday 

while remote Wednesday through Friday, Cohort 2 is remote Monday through Wednesday and attends 

school in person on Thursday and Friday. This model allows for Wednesday to be a deep cleaning day 

in each building between the in school attendance days of the two cohort groups; as well as a flexible 

day for teachers to use as a whole group direct (remote) instruction, office hours or extra help.  Cohort 

groups will be coordinated so that families across all buildings are placed in the same cohort, to the 

best of our ability. 

 

Students will follow their A/B class schedule, attending all of their classes in the building once a week, 

yet with a reduced number of students in the building and in each of their classes.  Cohort 1, will attend 

their A day classes in the building on Monday, and their B day classes in the building on Tuesday.  Co-

hort 2 will attend their A day classes in the building on Thursday and their B day classes in the building 

on Friday.  When students are not in the building (therefore, they are remote) students will still be ex-

pected to be participating either synchronously or asynchronously in their classes as directed by the 

teacher.  For example on a Monday, a teacher might ask the students who are remote in Cohort 2 to 

still log on and participate in a class discussion with their Cohort 1 peers.  Or conversely, a teacher may 

choose to do a hands on lab with the Cohort 1 students on a Tuesday, then repeat that lab on Friday 

with the Cohort 2 students, while those in the opposite cohort are working independently.  

 

The Salem CTE program is running on the same schedule as last year.  Timberlane intends to provide 

transportation from the high school to Salem to accommodate students five days a week in Salem ’s “in-

school” delivery regardless of the schedule that the Timberlane district decides to follow.  Individual 

conflicts will be worked out through school counselors and students ahead of the start of school.   Tim-

berlane students attending Pinkerton’s CTE program will either attend remotely or drive to Pinkerton as 

they have in the past.  Similarly, students will work with their counselors to make any necessary sched-

ule changes in their Timberlane course schedules.  
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Transportation 

School Bus Protocols for Drivers, Parents and Students 

• Limited school bus capacity. 

 CDC recommends students sit alone with staggered seating which allows for only approxi-

mately 13 students per bus.  Siblings may sit together, increasing capacity on the bus. 

 Parents will need to transport students if at all possible. 

 Students needing bus service will need to sign up in advance so routing can be determined 

by the number of students who need to be transported. 

• Screening of drivers and students (temperature checks, overall health). 

 Drivers will be screened at the bus terminal daily before entering the bus. 

 Parents will need to screen their students before sending them to the bus stop. 

• Enhanced cleaning procedures and bus sanitization procedures. 

 Buses will be equipped with disinfectant spray which meets CDC guidelines. 

 Drivers will use PPE (safety glasses, disposable mask and gloves). 

 After each bus run, drivers will disinfect buses with all surfaces being sprayed (seats tops, 

front and back; handrails; windows and latches).  

• Masks will be required.  

 Students will wear masks when waiting for and at all times on the bus. 

 Drivers will not wear a mask while driving as this may restrict their vision and ability to drive 

safely.  

 Drivers will wear a mask when students are unloading and loading in a school zone. 

• Boarding the School Bus 

 Students will enter the bus with a mask on and go directly to their assigned seat. 

 Buses will be loaded from back to front as much as possible. 

 Students will be assigned a seat and siblings will sit together whenever possible. 

• Unloading at School 

 Students will be directed by the driver to exit from front to back. 

 Students will remain seated until it is their turn to exit the bus, with the seats in front of them 

being vacated first. 

It is important for parents to review these guidelines with their children and review bus conduct and 

safety practices while on the bus (sitting quietly, facing the front, not touching others, and remaining 

seated while the bus is moving).  Any student who cannot follow these guidelines may have bus privi-

leges suspended.  
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Facilities Sanitization and Cleaning 

CDC suggests that all school reopening plans address adherence to behaviors that prevent the spread 

of COVID-19.  Full guidance and information (as of July 23, 2020) regarding communities, schools, 

workplaces and events can be referenced online: 

https://www.cdc.gov/coronavirus/2019-ncov/community/index.html 

TRSD and the Facilities Department (Custodial, Maintenance, and Grounds) intend to follow and en-

force CDC Guidelines in preparing for reopening our schools and buildings, and to work towards main-

taining a healthy and safe environment for all to work and learn once buildings are open.  

This document will review the procedures, policies and guidelines to be enforced by the TRSD Facilities 

Department in regards to: 

• Building Ventilation 

• PPE (masks, shields, gloves, gowns, plexiglass) 

• Cleaning and sanitization (products used, dispensers/access, scheduling and procedures) 

• Information (signage, stickers and other public notices on campuses) 

• Space (storage, isolation rooms, hallways and other group gathering restrictions regarding use of 

facilities) 

Building Ventilation 

All TRSD buildings are equipped with rooftop ventilation units that exchange air in rooms.  The units 

bring in 100% outside fresh air and exhaust stale air into the atmosphere at an air flow rate of 1500 to 

3500 cubic feet per minute.   These air handling units work most efficiently when windows remain 

closed.   

All air handling units (AHUs) are continuously being evaluated for the best possible option to combat 

COVID-19.  We currently replace filters every quarter.  However, we are developing a more aggressive 

schedule for filter replacement. All nurses offices have a dedicated exhaust system to remove contami-

nated air.  

We will continue to monitor our Building Management System (BMS) to ensure our AHUs are running at 

full capacity.   

 

https://www.cdc.gov/coronavirus/2019-ncov/community/index.html
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PPE (Personal Protective Equipment) 

Masks and other Face Coverings 

Masks must be worn:  

• by all staff and students (Preschool-12)  

• at all times, in all places, inside school facilities (including hallways with two-way traffic or one-way 

traffic) 

• at all times outdoors when 6’ social distancing cannot be followed 

• by all staff, volunteers, and athletes during training sessions when around others and not 

actively engaged in athletics and when social distancing is not possible.  

In regards to the CDC’s Guidance for K-12 School Administrators on the Use of Cloth Face Coverings in 

Schools, we are prepared to respond in the following manners for all TRSD Facilities: 

• When used consistently and correctly, cloth face coverings are important to help slow the spread of 

COVID-19.  TRSD Faculty, Staff, Students and visitors including families and vendors should be 

prepared to arrive on campuses with their own cloth or disposable face coverings.  Face coverings 

must cover both nose and mouth with no openings to be considered a face covering.  Face shields 

are not considered a full face covering unless special approval is granted by Administration and is 

on file with HR and the school Nurse’s office.   

• The Facilities Department will maintain an inventory of at least 2,000 disposable (surgical-type) 

masks at the Facilities Office located on the main campus at Timberlane Regional High School, 36 

Greenough Road, Plaistow, NH 03865.  

• Disposable masks will be distributed or delivered to Administration or Custodians as requested to 

provide ample inventory for all custodial staff and also for faculty and teaching staff that may require 

or cannot provide their own mask before entering buildings.  While students are expected to provide 

their own masks, adult-sized masks (and children’s-sized masks, when they become available) can 

be available if a student does not arrive with a personal face covering. 

TRSD Facilities will follow the CDC guidelines provided in this CDC fact sheet: https://www.cdc.gov/

coronavirus/2019-ncov/downloads/community/CFC_Guide_for_School_Administrators.pdf 

      Gloves 

Gloves are available in each school’s facilities/custodial office as well as each school’s health office.  

The Facilities Department will provide gloves for custodial staff and will provide instructional staff 

and administrators as requested by Administration.  Powder-free nitrile gloves are available in multi-

ple sizes. 

Gowns 

The Health Office maintains inventory of cloth gowns for their staff only.  These are inventoried and 

cleaned through a garment rental contract.  Facilities and Health Office staff will keep disposable 

gowns on hand for cleanups and other uses should the need arise.  

Plexiglass 

Plexiglass may be necessary/beneficial for specific areas/tasks.  Facilities will construct or order 

plexiglass customized to specific needs as approved by Administration.  

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/cloth-face-cover.html
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/cloth-face-cover.html
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/cloth-face-cover.html
https://www.cdc.gov/coronavirus/2019-ncov/downloads/community/CFC_Guide_for_School_Administrators.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/community/CFC_Guide_for_School_Administrators.pdf
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Cleaning and Sanitizing 

Products Used 

TRSD is required to utilize cleaning products approved for use in schools and will utilize cleaning 

products known to eliminate the risk of the COVID virus where possible. 

The Facilities Department has access to Safety Data Sheets (SDS) and Material Safety Data 

Sheets (MSDS) for all known products used in district buildings. 

The Safety and Materials Data Sheets include all known cleaning and sanitization products pur-

chased and used by the facilities staff, kitchen staff, administrative staff and other offices in the 

schools that persons may come in contact with.  These sheets can be requested by Administrators 

to distribute if needed.   

Dispensers and Access to Products 

Sanitizer dispensers are mounted on the wall throughout all facilities in the district.  They can be 

found along hallway interior walls, inside classrooms, around cafeterias and other high traffic areas 

including building entrances/exits, and offices.  Dispensers are in high demand from suppliers.  

TRSD currently has wall-mounted hand-pump units.  Touchless units have been ordered however, 

it may take over 6 months to get these in stock.  In addition to wall-mounted units, TRSD Facilities 

will provide one desktop pump sanitizer for each classroom to be placed in a place at the class-

room entryway.  Teachers and staff should encourage students to use as often as possible. 

Scheduling and Procedures  

The Facilities Director works closely with the custodial team to ensure coverage at all times during 

school hours.  All staff will be trained by vendors on the proper cleaning procedures specific to any 

new materials and equipment used by TRSD related to day-to-day cleaning and sanitization prior 

to school day start and closing procedures. 

Each building has Facilities staff assigned from open to close, with a majority of staff assigned dur-

ing the second half of the day (from the end of the school day to the closing of the building).  Under 

the schedules and procedures outlined below, the Facilities Dept. recognizes additional staffing 

may be required when classes are in session.  

Cleaning schedules during the day will be dependent upon each school’s daily classroom schedule 

as well as the use of rooms and if/when students move from room to room.  

Special attention will be provided for bathrooms and other areas shared among cohorts of stu-

dents, with cleaning schedules dependent on each school’s use.  TRSD High School and Middle 

School do not have in-classroom bathroom facilities and therefore will be cleaned/sprayed every 

two hours.  

The CDC has provided specific guidelines and procedures for situations where an active COVID 

case is identified in a building.  These guidelines include leaving the space ventilated and vacant 

where possible.  Specific PPE, materials, and procedures are recommended to be used to sanitize 

such areas before re-occupying. 
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Information 

Signage, Stickers and other Postings 

The TRSD Facilities Department will provide proper signage and floor stickers throughout the 

schools as reminders for hallway directional flow, social distancing, hand washing, and regular 

cleaning and disinfection of frequently touched surfaces in and around the schools.  This infor-

mation can also be referenced on the CDC website: social distancing, washing hands, regular 

cleaning and disinfecting.  

Signage for elementary schools will be age appropriate and playful to attract attention and provide 

visual guidance. 

All entrances will have signage relating to PPE rules clearly stating the requirements and criteria to 

enter. 

Space 

Storage 

The CDC recommends repurposing unused or underutilized indoor and outdoor space to facilitate 

social distancing where feasible.  In response to this, the TRSD Facilities Department will provide 

additional outside storage units to house furniture not required for learning including desks, shelves, 

chairs etc.  All furniture and equipment will be labeled for future return to proper rooms. 

Administration for each school will work with the facilities department to determine traffic flow in 

hallways and timing for movement from room to room as well as procedures for students to move 

about the halls for bathroom visits and reporting to offices as needed.  

Group gatherings in halls are not encouraged and will be reported to the Building Administration. 

Staff who wish to utilize spaces other than their scheduled classroom location, must submit a facili-

ties request, that will be approved by the Building Administration and the Director of Facilities.  This 

will ensure the rooms are properly cleaned and set for their next use.  Building use by outside 

groups will not be allowed at this time. 

Furniture will be set in each room and should not be moved by students or teachers without approv-

al by Administration.   

Each school will have a designated “isolation room” for sick students and staff.  Instances where 

this space is used will be reported to facilities immediately and coordinated with school health offic-

es for deep cleaning after dismissal.  Please refer to the Health Office coordinator for more infor-

mation on protocols and response to suspected or confirmed cases of Covid-19. 

 

Overall the Facilities department is committed to the goals of education and promotion of positive and 

supportive relationships.  These remain the primary focus of our school administrators, teachers, and 

staff. 

https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/social-distancing.html
https://www.cdc.gov/handwashing/when-how-handwashing.html
https://www.cdc.gov/coronavirus/2019-ncov/community/reopen-guidance.html
https://www.cdc.gov/coronavirus/2019-ncov/community/reopen-guidance.html
https://www.cdc.gov/coronavirus/2019-ncov/community/reopen-guidance.html
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Technology 

In keeping with CDC guidelines on reducing the amount of shared objects, TRSD is moving to a district 

wide dedicated device for every student, i.e. 1:1 model.   

• Preschool and Pre-K will use dedicated rugged tablets. 

• Kindergarten will use dedicated touch screen Chromebooks. 

• Grades 1-12 will use dedicated standard Chromebooks.  

• Special Education will use appropriate dedicated technology as needed. 

 

Areas where shared devices have normally been distributed from (Libraries, Learning Centers, etc.) will 

have their devices collected and kept with the technology department at each school who will clean and 

disinfect them after each use.  The expectation will be that all students only use their own dedicated 

devices assigned to them but disinfected loaner devices will be distributed as needed.  Middle and High 

School students already carry their devices with them.  Elementary classrooms will be set up so that 

each student will have a designated shelf or area in a Chromebook cart or other storage device to keep 

their Chromebook in the classroom when needed. 

 

Other Technology considerations: 

• Removing all shared clock in/out stations for staff - All staff beginning this year will have dedicated 

devices and can clock in and out using them within the schools networks only. 

• Copiers, Printers, and Phones -  Cleaning protocols will be posted and communicated out to staff 

on the need to disinfect after each use. 

• Computer Labs - Keyboards and mice will be disinfected before and after each use. 

• Headphones - Parents will be encouraged to send in headphones for their student’s use for sanitary 

purposes. 

• We will be moving as many applications as possible into a SSO (Single Sign On) provider named 

Clever.  This will help keep down the number of accounts and passwords that students will need to 

keep track of and use. 

• Preschool and Pre-K will be using a more age appropriate and parent friendly Learning Manage-

ment System named SeeSaw.  These students will have SeeSaw available on their individually as-

signed rugged tablet devices. 

• Grades K-12 will use Google Classroom as their Learning Management System which teachers 

have much experience with and provides seamless integration into students' Chromebooks. 

• Both staff and parent/student online resources for training on TRSD utilized applications and sys-

tems that were developed over the remote period during the past few months will be refined and 

added to.  

• The district will continue to utilize its many communication resources to communicate out any up-

dates and changes during opening and beyond.  Platforms utilized include: 

 School Messenger (texts, emails, and phone calls) 

 District and school websites 

 Timberlane application used on Smartphones  (iPhone and Android) 

 Social media (Facebook and Twitter) 



Appropriation - Atkinson100.1125.000.00.00.0.00000 ($11,412,407.00) ($1,819,402.10) ($11,412,407.00) $0.00 $0.00 $0.00 0.00%
Appropriation - Danville100.1126.000.00.00.0.00000 ($8,038,812.00) ($1,318,235.39) ($8,038,812.00) $0.00 $0.00 $0.00 0.00%
Appropriation - Plaistow100.1127.000.00.00.0.00000 ($14,805,108.00) ($2,366,762.42) ($14,805,108.00) $0.00 $0.00 $0.00 0.00%
Appropriation - Sandown100.1128.000.00.00.0.00000 ($12,655,990.00) ($2,724,803.23) ($12,655,990.00) $0.00 $0.00 $0.00 0.00%
Impact Fees - Atkinson100.1135.000.00.00.0.00000 ($43,770.00) $0.00 ($43,769.98) ($0.02) $0.00 ($0.02) 0.00%
Impact Fees - Danville100.1136.000.00.00.0.00000 ($37,703.00) $0.00 ($37,702.79) ($0.21) $0.00 ($0.21) 0.00%
Impact Fees - Plaistow100.1137.000.00.00.0.00000 ($17,500.00) $0.00 ($17,500.00) $0.00 $0.00 $0.00 0.00%
Impact Fees - Sandown100.1138.000.00.00.0.00000 ($75,000.00) $0.00 ($75,000.00) $0.00 $0.00 $0.00 0.00%
Regular Day Tuition100.1311.000.00.00.0.00000 $0.00 ($853.00) ($9,362.50) $9,362.50 $0.00 $9,362.50 0.00%
Tuition - Preschool - Danville100.1312.000.00.00.0.00000 ($15,000.00) $0.00 ($10,810.00) ($4,190.00) $0.00 ($4,190.00) 27.93%
Tuition - Preschool - Sandown100.1313.000.00.00.0.00000 ($55,000.00) $330.00 ($42,084.50) ($12,915.50) $0.00 ($12,915.50) 23.48%
Summer School Tuition100.1314.000.00.00.0.00000 ($2,500.00) $0.00 ($3,810.00) $1,310.00 $0.00 $1,310.00 -52.40%
Evening Division Tuition100.1316.000.00.00.0.00000 ($9,000.00) $0.00 ($5,365.00) ($3,635.00) $0.00 ($3,635.00) 40.39%
Tuition - Preschool - Pollard100.1317.000.00.00.0.00000 ($21,000.00) $0.00 ($8,232.00) ($12,768.00) $0.00 ($12,768.00) 60.80%
Band Camp Tuition100.1318.000.00.00.0.00000 ($10,000.00) $0.00 ($14,379.00) $4,379.00 $0.00 $4,379.00 -43.79%
Tuition - Preschool - Atkinson100.1319.000.00.00.0.00000 ($27,000.00) $1,100.00 ($18,395.00) ($8,605.00) $0.00 ($8,605.00) 31.87%
Tuition, TLC / Inclusion100.1320.000.00.00.0.00000 $0.00 $0.00 ($4,245.00) $4,245.00 $0.00 $4,245.00 0.00%
Tuition, Spec. Ed. - LEA's in 100.1322.000.00.00.0.00000 ($30,500.00) $0.00 $0.00 ($30,500.00) $0.00 ($30,500.00) 100.00%
Tuition, Atkinson Full Day Kin100.1345.000.00.00.0.00000 ($100,000.00) $3,375.00 ($58,015.00) ($41,985.00) $0.00 ($41,985.00) 41.99%
Tuition, Danville Full Day Kin100.1346.000.00.00.0.00000 ($35,000.00) ($200.00) ($49,557.50) $14,557.50 $0.00 $14,557.50 -41.59%
Tuition, Pollard Full Day Kind100.1347.000.00.00.0.00000 ($110,000.00) ($50.00) ($72,971.00) ($37,029.00) $0.00 ($37,029.00) 33.66%
Tuition, Sandown Full Day Kind100.1348.000.00.00.0.00000 ($110,000.00) ($450.00) ($112,410.00) $2,410.00 $0.00 $2,410.00 -2.19%
Interest Income100.1510.000.00.00.0.00000 ($35,000.00) ($246.10) ($30,427.15) ($4,572.85) $0.00 ($4,572.85) 13.07%
Other Local Revenue100.1990.000.00.00.0.00000 ($153,750.00) ($135,490.66) ($199,753.11) $46,003.11 $0.00 $46,003.11 -29.92%
Private Music Lesson100.1992.000.00.00.0.00000 ($35,000.00) ($3,476.50) ($37,481.50) $2,481.50 $0.00 $2,481.50 -7.09%
Transfer from Capital Reserve100.1999.000.00.00.0.00000 ($531,000.00) ($531,000.00) ($531,000.00) $0.00 $0.00 $0.00 0.00%
Equitable Education Aid100.3111.000.00.00.0.00000 ($10,234,374.00) $0.00 ($10,234,374.04) $0.04 $0.00 $0.04 0.00%
State Ed. Tax Retained - Atkin100.3115.000.00.00.0.00000 ($2,112,829.00) ($336,833.90) ($2,112,829.00) $0.00 $0.00 $0.00 0.00%
State Ed. Tax Retained - Danvi100.3116.000.00.00.0.00000 ($873,341.00) ($67,917.61) ($873,341.00) $0.00 $0.00 $0.00 0.00%
State Ed. Tax Retained - Plais100.3117.000.00.00.0.00000 ($2,276,140.00) ($358,485.58) ($2,276,140.00) $0.00 $0.00 $0.00 0.00%
State Ed. Tax Retained - Sando100.3118.000.00.00.0.00000 ($1,407,939.00) ($303,125.77) ($1,407,939.00) $0.00 $0.00 $0.00 0.00%
Building Aid100.3210.000.00.00.0.00000 ($1,110,592.00) $0.00 ($1,110,591.76) ($0.24) $0.00 ($0.24) 0.00%
Catastrophic Aid100.3230.000.00.00.0.00000 ($450,000.00) $0.00 ($670,068.16) $220,068.16 $0.00 $220,068.16 -48.90%
Vocational Education Transport100.3242.000.00.00.0.00000 ($35,000.00) $0.00 ($28,373.80) ($6,626.20) $0.00 ($6,626.20) 18.93%
Other Restricted State Aid100.3290.000.00.00.0.00000 ($20,000.00) $0.00 $0.00 ($20,000.00) $0.00 ($20,000.00) 100.00%
Other Unrestricted Federal Aid100.4260.000.00.00.0.00000 ($130,000.00) $0.00 ($27,063.48) ($102,936.52) $0.00 ($102,936.52) 79.18%
Medicaid100.4580.000.00.00.0.00000 $0.00 $0.00 ($366,787.80) $366,787.80 $0.00 $366,787.80 0.00%

End of Report

($67,016,255.00) ($9,962,527.26) ($67,402,096.07) $385,841.07 $0.00 $385,841.07Grand Total: -0.58%
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Salaries-Teachers100.1100.112.00.00.0.00000 $16,353,744.05 $3,772,207.88 $15,880,324.45 $473,419.60 $0.00 $473,419.60 2.89%
Educational Assistants Salarie100.1100.114.00.00.0.00000 $1,286,430.45 $120,441.66 $1,330,262.13 ($43,831.68) $0.00 ($43,831.68) -3.41%
Office Salaries100.1100.115.00.00.0.00000 $31,201.50 $2,400.06 $31,818.44 ($616.94) $0.00 ($616.94) -1.98%
Substitute Salaries- Teachers100.1100.122.00.00.0.00000 $310,000.00 $25.00 $171,809.20 $138,190.80 $0.00 $138,190.80 44.58%
Long Term Substitutes100.1100.123.00.00.0.00000 $175,000.00 $15,161.17 $143,588.54 $31,411.46 $0.00 $31,411.46 17.95%
Professional Edu Services100.1100.320.00.00.0.00000 $1,500.00 $0.00 $175.00 $1,325.00 $0.00 $1,325.00 88.33%
Other Professional Services100.1100.330.00.00.0.00000 $75,950.00 $250.00 $70,880.59 $5,069.41 $0.00 $5,069.41 6.67%
Repair and Maintenance100.1100.430.00.00.0.00000 $61,055.00 $2,175.42 $33,783.83 $27,271.17 $0.00 $27,271.17 44.67%
Printing100.1100.550.00.00.0.00000 $4,675.00 $2,067.00 $3,927.00 $748.00 $0.00 $748.00 16.00%
Travel/Workshops100.1100.580.00.00.0.00000 $8,603.00 $0.00 $5,659.51 $2,943.49 $0.00 $2,943.49 34.21%
Supplies100.1100.610.00.00.0.00000 $595,611.50 $152,293.26 $529,219.11 $66,392.39 $0.00 $66,392.39 11.15%
Books & Info Resources100.1100.640.00.00.0.00000 $139,000.00 $48,104.98 $81,487.85 $57,512.15 $0.00 $57,512.15 41.38%
Information Access Fees100.1100.643.00.00.0.00000 $253,007.81 $14,129.61 $202,550.86 $50,456.95 $0.00 $50,456.95 19.94%
Software100.1100.650.00.00.0.00000 $91,727.00 $14,081.92 $83,643.99 $8,083.01 $0.00 $8,083.01 8.81%
New Equipment100.1100.733.00.00.0.00000 $66,852.00 $20,413.15 $56,675.29 $10,176.71 $0.00 $10,176.71 15.22%
New Computer/Netwk Equip100.1100.734.00.00.0.00000 $120,000.00 $3,813.00 $134,206.21 ($14,206.21) $0.00 ($14,206.21) -11.84%
Replacement Equipment100.1100.737.00.00.0.00000 $64,318.27 $5,481.30 $47,538.59 $16,779.68 $0.00 $16,779.68 26.09%
Replacement Computer/Netwrk100.1100.738.00.00.0.00000 $92,500.00 $0.00 $76,900.11 $15,599.89 $0.00 $15,599.89 16.86%
Dues and Fees100.1100.810.00.00.0.00000 $9,703.00 $0.00 $5,310.00 $4,393.00 $0.00 $4,393.00 45.27%

FUNC:  REGULAR EDUCATION - 1100 $19,740,878.58 $4,173,045.41 $18,889,760.70 $851,117.88 $0.00 $851,117.88 4.31%

Administrative Salaries100.1200.111.00.00.0.00000 $204,970.00 $16,000.00 $208,000.00 ($3,030.00) $0.00 ($3,030.00) -1.48%
Teacher/Specialist Salaries100.1200.112.00.00.0.00000 $3,859,936.00 $784,664.87 $3,702,791.88 $157,144.12 $0.00 $157,144.12 4.07%
Educational Assistants Salarie100.1200.114.00.00.0.00000 $2,654,547.18 $261,157.26 $2,501,698.38 $152,848.80 $0.00 $152,848.80 5.76%
Office Salaries100.1200.115.00.00.0.00000 $75,166.91 $7,002.13 $65,596.16 $9,570.75 $0.00 $9,570.75 12.73%
Home Instruction / ESOL100.1200.117.00.00.0.00000 $51,944.25 $11,241.40 $54,457.16 ($2,512.91) $0.00 ($2,512.91) -4.84%
Substitute Salaries- Assistant100.1200.124.00.00.0.00000 $50,000.00 $0.00 $39,840.90 $10,159.10 $0.00 $10,159.10 20.32%
Other Professional Services100.1200.330.00.00.0.00000 $446,900.00 $51,339.75 $459,807.77 ($12,907.77) $0.00 ($12,907.77) -2.89%
Repair and Maintenance100.1200.430.00.00.0.00000 $2,000.00 $0.00 $189.00 $1,811.00 $0.00 $1,811.00 90.55%
Tuition-Other LEA's in State100.1200.561.00.00.0.00000 $0.00 $17,596.81 $19,584.93 ($19,584.93) $0.00 ($19,584.93) 0.00%
Tuition-Private100.1200.564.00.00.0.00000 $2,147,000.00 $156,237.59 $2,886,660.39 ($739,660.39) $0.00 ($739,660.39) -34.45%
Residential Cost100.1200.569.00.00.0.00000 $242,200.00 $0.00 $0.00 $242,200.00 $0.00 $242,200.00 100.00%
Travel/Workshops100.1200.580.00.00.0.00000 $6,950.00 $0.00 $4,628.75 $2,321.25 $0.00 $2,321.25 33.40%
Supplies100.1200.610.00.00.0.00000 $45,933.00 $356.10 $29,333.75 $16,599.25 $0.00 $16,599.25 36.14%
Books & Info Resources100.1200.640.00.00.0.00000 $9,918.00 $104.39 $7,126.57 $2,791.43 $0.00 $2,791.43 28.15%
Information Access Fees100.1200.643.00.00.0.00000 $18,700.00 $1,318.35 $16,653.61 $2,046.39 $0.00 $2,046.39 10.94%
Software100.1200.650.00.00.0.00000 $2,400.00 $0.00 $1,300.00 $1,100.00 $0.00 $1,100.00 45.83%
New Equipment100.1200.733.00.00.0.00000 $6,360.00 $0.00 $3,549.42 $2,810.58 $0.00 $2,810.58 44.19%
Replacement Equipment100.1200.737.00.00.0.00000 $350.00 $0.00 $0.00 $350.00 $0.00 $350.00 100.00%
Replacement Computer/Netwrk100.1200.738.00.00.0.00000 $10,000.00 $6,649.30 $9,467.20 $532.80 $0.00 $532.80 5.33%

FUNC:  SPECIAL EDUCATION - 1200 $9,835,275.34 $1,313,667.95 $10,010,685.87 ($175,410.53) $0.00 ($175,410.53) -1.78%

Tuition-Other LEA's in State100.1300.561.00.00.0.00000 $72,000.00 $44,571.24 $109,689.54 ($37,689.54) $0.00 ($37,689.54) -52.35%
FUNC:  VOCATIONAL EDUCATION - 1300 $72,000.00 $44,571.24 $109,689.54 ($37,689.54) $0.00 ($37,689.54) -52.35%

Teacher/Specialist Salaries100.1410.112.00.00.0.00000 $101,516.50 $92,911.00 $109,096.00 ($7,579.50) $0.00 ($7,579.50) -7.47%
Supplies100.1410.610.00.00.0.00000 $43,106.00 $0.00 $13,296.53 $29,809.47 $0.00 $29,809.47 69.15%
Dues and Fees100.1410.810.00.00.0.00000 $15,001.00 $0.00 $3,790.00 $11,211.00 $0.00 $11,211.00 74.74%
Miscellaneous Expense100.1410.890.00.00.0.00000 $43,253.00 $2,292.50 $24,396.50 $18,856.50 $0.00 $18,856.50 43.60%

FUNC:  STUDENT ACTIVITIES - 1410 $202,876.50 $95,203.50 $150,579.03 $52,297.47 $0.00 $52,297.47 25.78%
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Administrative Salaries100.1420.111.00.00.0.00000 $113,300.00 $8,769.12 $114,000.00 ($700.00) $0.00 ($700.00) -0.62%
Teacher/Specialist Salaries100.1420.112.00.00.0.00000 $273,487.00 $1,392.60 $238,534.00 $34,953.00 $0.00 $34,953.00 12.78%
Office Salaries100.1420.115.00.00.0.00000 $44,231.20 $3,350.18 $37,924.72 $6,306.48 $0.00 $6,306.48 14.26%
Other Professional Services100.1420.330.00.00.0.00000 $29,325.00 $0.00 $19,546.67 $9,778.33 $0.00 $9,778.33 33.34%
Game Expenses100.1420.390.00.00.0.00000 $84,449.00 $0.00 $61,843.30 $22,605.70 $0.00 $22,605.70 26.77%
Repair and Maintenance100.1420.430.00.00.0.00000 $7,700.00 $65.00 $7,099.73 $600.27 $0.00 $600.27 7.80%
Insurance100.1420.520.00.00.0.00000 $9,800.00 $0.00 $11,064.00 ($1,264.00) $0.00 ($1,264.00) -12.90%
Travel/Workshops100.1420.580.00.00.0.00000 $975.00 $0.00 $672.47 $302.53 $0.00 $302.53 31.03%
Supplies100.1420.610.00.00.0.00000 $57,350.00 $19,069.15 $76,436.39 ($19,086.39) $0.00 ($19,086.39) -33.28%
Information Access Fees100.1420.643.00.00.0.00000 $4,000.00 $0.00 $1,963.00 $2,037.00 $0.00 $2,037.00 50.93%
New Equipment100.1420.733.00.00.0.00000 $0.00 $0.00 $609.00 ($609.00) $0.00 ($609.00) 0.00%
Replacement Equipment100.1420.737.00.00.0.00000 $10,000.00 $2,995.56 $8,118.00 $1,882.00 $0.00 $1,882.00 18.82%
Dues and Fees100.1420.810.00.00.0.00000 $8,850.00 ($1,200.00) $6,370.00 $2,480.00 $0.00 $2,480.00 28.02%
Miscellaneous Expense100.1420.880.00.00.0.00000 $5,500.00 $1,831.86 $4,267.86 $1,232.14 $0.00 $1,232.14 22.40%
Miscellaneous Expense100.1420.890.00.00.0.00000 $30,600.00 $0.00 $19,810.00 $10,790.00 $0.00 $10,790.00 35.26%

FUNC:  ATHLETICS - 1420 $679,567.20 $36,273.47 $608,259.14 $71,308.06 $0.00 $71,308.06 10.49%

Teacher/Specialist Salaries100.1430.112.00.00.0.00000 $25,000.00 $0.00 $16,583.00 $8,417.00 $0.00 $8,417.00 33.67%
Professional Edu Services100.1430.320.00.00.0.00000 $4,000.00 $0.00 $130.00 $3,870.00 $0.00 $3,870.00 96.75%
Supplies100.1430.610.00.00.0.00000 $300.00 $0.00 $0.00 $300.00 $0.00 $300.00 100.00%

FUNC:  SUMMER SCHOOL - 1430 $29,300.00 $0.00 $16,713.00 $12,587.00 $0.00 $12,587.00 42.96%

Teacher/Specialist Salaries100.1600.112.00.00.0.00000 $125,000.00 $4,971.65 $92,427.56 $32,572.44 $0.00 $32,572.44 26.06%
Office Salaries100.1600.115.00.00.0.00000 $12,594.69 $1,191.12 $12,712.96 ($118.27) $0.00 ($118.27) -0.94%
Professional Edu Services100.1600.320.00.00.0.00000 $10,000.00 $0.00 $3,630.48 $6,369.52 $0.00 $6,369.52 63.70%
Supplies100.1600.610.00.00.0.00000 $8,500.00 $300.00 $4,009.61 $4,490.39 $0.00 $4,490.39 52.83%
Books & Info Resources100.1600.640.00.00.0.00000 $2,700.00 $0.00 $434.70 $2,265.30 $0.00 $2,265.30 83.90%
Information Access Fees100.1600.643.00.00.0.00000 $39,120.00 $0.00 $500.00 $38,620.00 $0.00 $38,620.00 98.72%
Software100.1600.650.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%

FUNC:  ALTERNATIVE/CONTINUING EDUC. - 1600 $197,915.69 $6,462.77 $113,715.31 $84,200.38 $0.00 $84,200.38 42.54%

Administrative Salaries100.2122.111.00.00.0.00000 $108,150.00 $8,384.56 $109,000.00 ($850.00) $0.00 ($850.00) -0.79%
Teacher/Specialist Salaries100.2122.112.00.00.0.00000 $1,021,320.60 $262,003.15 $1,067,758.54 ($46,437.94) $0.00 ($46,437.94) -4.55%
Office Salaries100.2122.115.00.00.0.00000 $131,599.40 $10,387.60 $130,383.87 $1,215.53 $0.00 $1,215.53 0.92%
Professional Edu Services100.2122.320.00.00.0.00000 $7,960.00 $0.00 $5,838.65 $2,121.35 $0.00 $2,121.35 26.65%
Printing100.2122.550.00.00.0.00000 $1,620.00 $0.00 $1,159.10 $460.90 $0.00 $460.90 28.45%
Travel/Workshops100.2122.580.00.00.0.00000 $250.00 $0.00 $0.00 $250.00 $0.00 $250.00 100.00%
Supplies100.2122.610.00.00.0.00000 $7,400.00 $146.17 $2,695.21 $4,704.79 $0.00 $4,704.79 63.58%
Books & Info Resources100.2122.640.00.00.0.00000 $1,645.00 $0.00 $497.03 $1,147.97 $0.00 $1,147.97 69.79%
New Equipment100.2122.733.00.00.0.00000 $120.00 $0.00 $120.00 $0.00 $0.00 $0.00 0.00%
Replacement Equipment100.2122.737.00.00.0.00000 $1,335.00 $0.00 $1,230.21 $104.79 $0.00 $104.79 7.85%

FUNC:  GUIDANCE - 2122 $1,281,400.00 $280,921.48 $1,318,682.61 ($37,282.61) $0.00 ($37,282.61) -2.91%

Nurses Salaries100.2134.113.00.00.0.00000 $597,208.00 $124,044.04 $595,323.42 $1,884.58 $0.00 $1,884.58 0.32%
Office Salaries100.2134.115.00.00.0.00000 $51,385.60 $4,824.19 $51,774.10 ($388.50) $0.00 ($388.50) -0.76%
Other Professional Services100.2134.330.00.00.0.00000 $5,700.00 $4,410.00 $9,457.15 ($3,757.15) $0.00 ($3,757.15) -65.91%
Technical Services100.2134.340.00.00.0.00000 $5,000.00 $0.00 $5,000.00 $0.00 $0.00 $0.00 0.00%
Repair and Maintenance100.2134.430.00.00.0.00000 $1,300.00 $0.00 $907.00 $393.00 $0.00 $393.00 30.23%
Travel/Workshops100.2134.580.00.00.0.00000 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
Supplies100.2134.610.00.00.0.00000 $19,000.00 $1,778.39 $18,739.22 $260.78 $0.00 $260.78 1.37%
Books & Info Resources100.2134.640.00.00.0.00000 $400.00 $0.00 $11.94 $388.06 $0.00 $388.06 97.02%
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New Equipment100.2134.733.00.00.0.00000 $450.00 $0.00 $439.00 $11.00 $0.00 $11.00 2.44%
Replacement Equipment100.2134.737.00.00.0.00000 $1,260.00 $0.00 $1,245.15 $14.85 $0.00 $14.85 1.18%

FUNC:  HEALTH SERVICES - 2134 $681,903.60 $135,056.62 $682,896.98 ($993.38) $0.00 ($993.38) -0.15%

Teacher/Specialist Salaries100.2143.112.00.00.0.00000 $320,775.02 $52,764.40 $273,624.83 $47,150.19 $0.00 $47,150.19 14.70%
Other Professional Services100.2143.330.00.00.0.00000 $8,000.00 $3,240.00 $55,855.00 ($47,855.00) $0.00 ($47,855.00) -598.19%
Travel/Workshops100.2143.580.00.00.0.00000 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
Supplies100.2143.610.00.00.0.00000 $11,515.00 $0.00 $7,286.97 $4,228.03 $0.00 $4,228.03 36.72%
Books & Info Resources100.2143.640.00.00.0.00000 $380.00 $0.00 $138.84 $241.16 $0.00 $241.16 63.46%
New Equipment100.2143.733.00.00.0.00000 $800.00 $0.00 $296.99 $503.01 $0.00 $503.01 62.88%

FUNC:  PSYCHOLOGICAL SERVICES - 2143 $341,670.02 $56,004.40 $337,202.63 $4,467.39 $0.00 $4,467.39 1.31%

Teacher/Specialist Salaries100.2152.112.00.00.0.00000 $619,130.00 $131,783.63 $612,380.00 $6,750.00 $0.00 $6,750.00 1.09%
Educational Assistants Salarie100.2152.114.00.00.0.00000 $203,905.53 $19,177.80 $210,560.33 ($6,654.80) $0.00 ($6,654.80) -3.26%
Other Professional Services100.2152.330.00.00.0.00000 $184,400.00 $9,161.25 $156,889.81 $27,510.19 $0.00 $27,510.19 14.92%
Travel/Workshops100.2152.580.00.00.0.00000 $200.00 $0.00 $0.00 $200.00 $0.00 $200.00 100.00%
Supplies100.2152.610.00.00.0.00000 $10,765.00 $121.28 $8,352.17 $2,412.83 $0.00 $2,412.83 22.41%
Books & Info Resources100.2152.640.00.00.0.00000 $1,150.00 $0.00 $786.18 $363.82 $0.00 $363.82 31.64%
Information Access Fees100.2152.643.00.00.0.00000 $40,000.00 $0.00 $7,196.96 $32,803.04 $0.00 $32,803.04 82.01%
New Equipment100.2152.733.00.00.0.00000 $8,330.00 $0.00 $5,278.09 $3,051.91 $0.00 $3,051.91 36.64%

FUNC:  SPEECH - 2152 $1,067,880.53 $160,243.96 $1,001,443.54 $66,436.99 $0.00 $66,436.99 6.22%

Teacher/Specialist Salaries100.2190.112.00.00.0.00000 $60,000.00 $1,633.00 $32,054.50 $27,945.50 $0.00 $27,945.50 46.58%
Other Professional Services100.2190.330.00.00.0.00000 $3.00 $0.00 $0.00 $3.00 $0.00 $3.00 100.00%
FUNC:  OTHER PUPIL SERVICES - 2190 $60,003.00 $1,633.00 $32,054.50 $27,948.50 $0.00 $27,948.50 46.58%

Professional Edu Services100.2210.320.00.00.0.00000 $60,000.00 $2,000.00 $44,218.98 $15,781.02 $0.00 $15,781.02 26.30%
Other Professional Services100.2210.330.00.00.0.00000 $20,002.00 $0.00 $16,873.99 $3,128.01 $0.00 $3,128.01 15.64%

FUNC:  IMPROVEMENT OF INSTRUCTION - 2210 $80,002.00 $2,000.00 $61,092.97 $18,909.03 $0.00 $18,909.03 23.64%

Administrative Salaries100.2213.111.00.00.0.00000 $108,150.00 $8,384.56 $109,000.00 ($850.00) $0.00 ($850.00) -0.79%
Teacher/Specialist Salaries100.2213.112.00.00.0.00000 $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00 100.00%
Tuition Reimbursement100.2213.240.00.00.0.00000 $211,507.00 $24,375.89 $201,904.50 $9,602.50 $0.00 $9,602.50 4.54%
Professional Edu Services100.2213.320.00.00.0.00000 $133,239.00 $15,368.50 $94,526.76 $38,712.24 $0.00 $38,712.24 29.05%
Prof Services for Instruction100.2213.321.00.00.0.00000 $11,605.00 $1,315.00 $2,449.31 $9,155.69 $0.00 $9,155.69 78.89%
Travel/Workshops100.2213.580.00.00.0.00000 $4,001.00 $4,000.00 $4,000.00 $1.00 $0.00 $1.00 0.02%
Supplies100.2213.610.00.00.0.00000 $4,000.00 $947.60 $2,618.11 $1,381.89 $0.00 $1,381.89 34.55%
Books & Info Resources100.2213.640.00.00.0.00000 $2,500.00 $80.00 $1,832.05 $667.95 $0.00 $667.95 26.72%

FUNC:  PROFESSIONAL IMPROVEMENT - 2213 $480,002.00 $54,471.55 $416,330.73 $63,671.27 $0.00 $63,671.27 13.26%

Supplies100.2219.610.00.00.0.00000 $4,002.00 $0.00 $225.00 $3,777.00 $0.00 $3,777.00 94.38%
FUNC:  OTH IMPROVEMENT OF INSTRUCTION - 2219 $4,002.00 $0.00 $225.00 $3,777.00 $0.00 $3,777.00 94.38%

Teacher/Specialist Salaries100.2222.112.00.00.0.00000 $401,045.00 $94,596.61 $403,145.00 ($2,100.00) $0.00 ($2,100.00) -0.52%
Educational Assistants Salarie100.2222.114.00.00.0.00000 $159,922.39 $23,078.77 $168,952.32 ($9,029.93) $0.00 ($9,029.93) -5.65%
Other Professional Services100.2222.330.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%
Repair and Maintenance100.2222.430.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%
Supplies100.2222.610.00.00.0.00000 $7,612.00 $3,343.43 $7,731.32 ($119.32) $0.00 ($119.32) -1.57%
Books & Info Resources100.2222.640.00.00.0.00000 $59,000.00 $11,964.15 $55,983.50 $3,016.50 $0.00 $3,016.50 5.11%
Library Periodicals100.2222.641.00.00.0.00000 $10,619.00 $0.00 $9,908.09 $710.91 $0.00 $710.91 6.69%
Information Access Fees100.2222.643.00.00.0.00000 $42,072.00 $5,327.20 $45,784.83 ($3,712.83) $0.00 ($3,712.83) -8.82%
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New Equipment100.2222.733.00.00.0.00000 $2,795.00 $857.32 $2,079.95 $715.05 $0.00 $715.05 25.58%
Replacement Equipment100.2222.737.00.00.0.00000 $13,894.00 $0.00 $9,825.23 $4,068.77 $0.00 $4,068.77 29.28%

FUNC:  SCHOOL LIBRARY SERVICES - 2222 $696,961.39 $139,167.48 $703,410.24 ($6,448.85) $0.00 ($6,448.85) -0.93%

Teacher/Specialist Salaries100.2223.112.00.00.0.00000 $3,401.00 $1,700.00 $1,700.00 $1,701.00 $0.00 $1,701.00 50.01%
Repair and Maintenance100.2223.430.00.00.0.00000 $1,203.00 $0.00 $0.00 $1,203.00 $0.00 $1,203.00 100.00%
Travel/Workshops100.2223.580.00.00.0.00000 $2.00 $0.00 $0.00 $2.00 $0.00 $2.00 100.00%
Supplies100.2223.610.00.00.0.00000 $2,853.00 $1,365.01 $2,812.70 $40.30 $0.00 $40.30 1.41%
Books & Info Resources100.2223.640.00.00.0.00000 $6,671.00 $803.69 $6,822.66 ($151.66) $0.00 ($151.66) -2.27%
New Equipment100.2223.733.00.00.0.00000 $5.00 $0.00 $0.00 $5.00 $0.00 $5.00 100.00%
Replacement Equipment100.2223.737.00.00.0.00000 $1,003.00 $0.00 $1,000.00 $3.00 $0.00 $3.00 0.30%

FUNC:  AUDIO VISUAL - 2223 $15,138.00 $3,868.70 $12,335.36 $2,802.64 $0.00 $2,802.64 18.51%

Administrative Salaries100.2311.111.00.00.0.00000 $9,200.00 $0.00 $9,200.00 $0.00 $0.00 $0.00 0.00%
FUNC:  SCHOOL BOARD STIPEND - 2311 $9,200.00 $0.00 $9,200.00 $0.00 $0.00 $0.00 0.00%

Office Salaries100.2312.115.00.00.0.00000 $6,900.00 $0.00 $6,061.25 $838.75 $0.00 $838.75 12.16%
Supplies100.2312.610.00.00.0.00000 $320.00 $0.00 $0.00 $320.00 $0.00 $320.00 100.00%
FUNC:  SCHOOL BOARD CLERK - 2312 $7,220.00 $0.00 $6,061.25 $1,158.75 $0.00 $1,158.75 16.05%

Administrative Salaries100.2313.111.00.00.0.00000 $5,000.00 $0.00 $3,400.00 $1,600.00 $0.00 $1,600.00 32.00%
Supplies100.2313.610.00.00.0.00000 $1,500.00 $0.00 $1,965.70 ($465.70) $0.00 ($465.70) -31.05%

FUNC:  TREASURER - 2313 $6,500.00 $0.00 $5,365.70 $1,134.30 $0.00 $1,134.30 17.45%

Technical Services100.2314.340.00.00.0.00000 $4,000.00 $0.00 $3,474.00 $526.00 $0.00 $526.00 13.15%
Printing100.2314.550.00.00.0.00000 $6,300.00 $0.00 $5,133.00 $1,167.00 $0.00 $1,167.00 18.52%
Supplies100.2314.610.00.00.0.00000 $5,000.00 $0.00 $3,545.00 $1,455.00 $0.00 $1,455.00 29.10%

FUNC:  DISTRICT MEETING - 2314 $15,300.00 $0.00 $12,152.00 $3,148.00 $0.00 $3,148.00 20.58%

Other Professional Services100.2317.330.00.00.0.00000 $44,000.00 $0.00 $23,188.00 $20,812.00 $0.00 $20,812.00 47.30%
FUNC:  AUDIT - 2317 $44,000.00 $0.00 $23,188.00 $20,812.00 $0.00 $20,812.00 47.30%

Other Professional Services100.2318.330.00.00.0.00000 $90,000.00 $53,665.44 $248,242.98 ($158,242.98) $0.00 ($158,242.98) -175.83%
FUNC:  LEGAL FEES - 2318 $90,000.00 $53,665.44 $248,242.98 ($158,242.98) $0.00 ($158,242.98) -175.83%

Office Salaries100.2319.115.00.00.0.00000 $5,000.00 $0.00 $780.00 $4,220.00 $0.00 $4,220.00 84.40%
Other Professional Services100.2319.330.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%
Technical Services100.2319.340.00.00.0.00000 $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00 100.00%
Advertising100.2319.540.00.00.0.00000 $4,000.00 $0.00 $878.86 $3,121.14 $0.00 $3,121.14 78.03%
Travel/Workshops100.2319.580.00.00.0.00000 $4,000.00 $0.00 $1,895.00 $2,105.00 $0.00 $2,105.00 52.63%
Dues and Fees100.2319.810.00.00.0.00000 $16,000.00 $0.00 $15,766.64 $233.36 $0.00 $233.36 1.46%
Miscellaneous Expense100.2319.890.00.00.0.00000 $25,000.00 $4,627.02 $7,021.57 $17,978.43 $0.00 $17,978.43 71.91%

FUNC:  OTHER SCHOOL BOARD SERVICES - 2319 $56,001.00 $4,627.02 $26,342.07 $29,658.93 $0.00 $29,658.93 52.96%

Official/Admin Services100.2320.310.00.00.0.00000 $1,589,325.00 $0.00 $1,589,325.00 $0.00 $0.00 $0.00 0.00%
FUNC:  SAU #55 BUDGET - 2320 $1,589,325.00 $0.00 $1,589,325.00 $0.00 $0.00 $0.00 0.00%

Administrative Salaries100.2330.111.00.00.0.00000 $211,150.00 $16,361.76 $212,700.00 ($1,550.00) $0.00 ($1,550.00) -0.73%
Teacher/Specialist Salaries100.2330.112.00.00.0.00000 $27,749.05 $0.00 $3,846.20 $23,902.85 $0.00 $23,902.85 86.14%
Office Salaries100.2330.115.00.00.0.00000 $100,561.50 $4,062.00 $70,262.49 $30,299.01 $0.00 $30,299.01 30.13%
Telephone100.2330.531.00.00.0.00000 $480.00 $0.00 $160.00 $320.00 $0.00 $320.00 66.67%
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Postage100.2330.534.00.00.0.00000 $300.00 $0.00 $56.92 $243.08 $0.00 $243.08 81.03%
Travel/Workshops100.2330.580.00.00.0.00000 $8,835.00 $4,428.75 $8,667.92 $167.08 $0.00 $167.08 1.89%
Supplies100.2330.610.00.00.0.00000 $600.00 $0.00 $95.60 $504.40 $0.00 $504.40 84.07%

FUNC:  SPECIAL AREA ADMINISTRATIVE SERVICES - 2330 $349,675.55 $24,852.51 $295,789.13 $53,886.42 $0.00 $53,886.42 15.41%

Administrative Salaries100.2340.111.00.00.0.00000 $117,420.00 $0.00 $23,935.25 $93,484.75 $0.00 $93,484.75 79.62%
Office Salaries100.2340.115.00.00.0.00000 $42,373.50 $3,259.50 $42,449.55 ($76.05) $0.00 ($76.05) -0.18%
Other Professional Services100.2340.330.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%
Travel/Workshops100.2340.580.00.00.0.00000 $6,000.00 $68.43 $3,193.44 $2,806.56 $0.00 $2,806.56 46.78%
Supplies100.2340.610.00.00.0.00000 $10,000.00 $0.00 $0.00 $10,000.00 $0.00 $10,000.00 100.00%
Books & Info Resources100.2340.640.00.00.0.00000 $4,000.00 $0.00 $1,495.40 $2,504.60 $0.00 $2,504.60 62.62%
New Equipment100.2340.733.00.00.0.00000 $2.00 $0.00 $0.00 $2.00 $0.00 $2.00 100.00%
Replacement Equipment100.2340.737.00.00.0.00000 $2.00 $0.00 $0.00 $2.00 $0.00 $2.00 100.00%
Dues and Fees100.2340.810.00.00.0.00000 $2.00 $0.00 $0.00 $2.00 $0.00 $2.00 100.00%

FUNC:  DIRECTORS OF CURRICULUM - 2340 $179,800.50 $3,327.93 $71,073.64 $108,726.86 $0.00 $108,726.86 60.47%

Administrative Salaries100.2410.111.00.00.0.00000 $2,053,202.00 $281,234.21 $2,081,027.92 ($27,825.92) $0.00 ($27,825.92) -1.36%
Office Salaries100.2410.115.00.00.0.00000 $677,500.40 $88,000.17 $695,180.41 ($17,680.01) $0.00 ($17,680.01) -2.61%
Telephone100.2410.531.00.00.0.00000 $200,000.00 $8,045.73 $141,500.29 $58,499.71 $0.00 $58,499.71 29.25%
Postage100.2410.534.00.00.0.00000 $5,000.00 ($1,512.70) $2,929.06 $2,070.94 $0.00 $2,070.94 41.42%
Travel/Workshops100.2410.580.00.00.0.00000 $5,600.00 ($3,124.80) $313.60 $5,286.40 $0.00 $5,286.40 94.40%
Supplies100.2410.610.00.00.0.00000 $111,904.00 $5,506.13 $84,864.50 $27,039.50 $0.00 $27,039.50 24.16%
Books & Info Resources100.2410.640.00.00.0.00000 $3,501.00 $536.25 $2,193.21 $1,307.79 $0.00 $1,307.79 37.35%
New Equipment100.2410.733.00.00.0.00000 $5.00 $0.00 $0.00 $5.00 $0.00 $5.00 100.00%
Replacement Equipment100.2410.737.00.00.0.00000 $7,875.00 $220.31 $7,989.35 ($114.35) $0.00 ($114.35) -1.45%
Dues and Fees100.2410.810.00.00.0.00000 $25,263.00 $0.00 $19,799.00 $5,464.00 $0.00 $5,464.00 21.63%
Miscellaneous Expense100.2410.890.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%

FUNC:  OFFICE OF THE PRINCIPAL - 2410 $3,089,851.40 $378,905.30 $3,035,797.34 $54,054.06 $0.00 $54,054.06 1.75%

Administrative Salaries100.2490.111.00.00.0.00000 $88,992.00 $6,892.40 $89,600.00 ($608.00) $0.00 ($608.00) -0.68%
Teacher/Specialist Salaries100.2490.112.00.00.0.00000 $93,730.00 $7,710.00 $94,230.00 ($500.00) $0.00 ($500.00) -0.53%
Supplies100.2490.610.00.00.0.00000 $31,100.00 $16,442.39 $20,170.39 $10,929.61 $0.00 $10,929.61 35.14%

FUNC:  OTHER SERVICES.SCHOOL ADMINISTRATION - 2490 $213,822.00 $31,044.79 $204,000.39 $9,821.61 $0.00 $9,821.61 4.59%

Official/Admin Services100.2510.310.00.00.0.00000 $55,000.00 $1,970.92 $36,734.40 $18,265.60 $0.00 $18,265.60 33.21%
FUNC:  CONTRACTED SERVICES-MEDICAID - 2510 $55,000.00 $1,970.92 $36,734.40 $18,265.60 $0.00 $18,265.60 33.21%

Administrative Salaries100.2610.111.00.00.0.00000 $0.00 $7,047.70 $59,905.60 ($59,905.60) $0.00 ($59,905.60) 0.00%
FUNC:  SUPERVISION AND OPERATION OF PLANT - 2610 $0.00 $7,047.70 $59,905.60 ($59,905.60) $0.00 ($59,905.60) 0.00%

Office Salaries100.2620.115.00.00.0.00000 $22,957.80 $0.00 $16,254.86 $6,702.94 $0.00 $6,702.94 29.20%
Custodial Salaries100.2620.116.00.00.0.00000 $1,606,766.58 $102,469.01 $1,571,864.32 $34,902.26 $0.00 $34,902.26 2.17%
Substitute Salaries-Custodian100.2620.126.00.00.0.00000 $8,000.00 $2,384.25 $11,556.03 ($3,556.03) $0.00 ($3,556.03) -44.45%
Other Employee Benefits100.2620.290.00.00.0.00000 $32,000.00 $1,987.85 $21,775.50 $10,224.50 $0.00 $10,224.50 31.95%
Other Professional Services100.2620.330.00.00.0.00000 $50,000.00 $984.00 $58,220.97 ($8,220.97) $0.00 ($8,220.97) -16.44%
Water/Sewer/Septic100.2620.410.00.00.0.00000 $40,000.00 $2,354.88 $56,671.44 ($16,671.44) $0.00 ($16,671.44) -41.68%
Cleaning Services100.2620.420.00.00.0.00000 $89,500.00 $14,212.19 $62,519.50 $26,980.50 $0.00 $26,980.50 30.15%
Repair and Maintenance100.2620.430.00.00.0.00000 $205,000.00 $16,774.78 $207,061.14 ($2,061.14) $0.00 ($2,061.14) -1.01%
Rental Land & Buildings100.2620.441.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%
Insurance100.2620.520.00.00.0.00000 $195,000.00 $0.00 $176,969.40 $18,030.60 $0.00 $18,030.60 9.25%
Travel/Workshops100.2620.580.00.00.0.00000 $5,000.00 $500.00 $4,217.34 $782.66 $0.00 $782.66 15.65%
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Supplies100.2620.610.00.00.0.00000 $158,744.00 $26,729.41 $214,981.13 ($56,237.13) $0.00 ($56,237.13) -35.43%
Natural Gas100.2620.621.00.00.0.00000 $157,000.00 $1,405.73 $107,986.46 $49,013.54 $0.00 $49,013.54 31.22%
Electricity100.2620.622.00.00.0.00000 $600,000.00 $28,520.00 $459,021.77 $140,978.23 $0.00 $140,978.23 23.50%
Bottled Gas100.2620.623.00.00.0.00000 $18,000.00 $202.04 $28,390.77 ($10,390.77) $0.00 ($10,390.77) -57.73%
Fuel Oil100.2620.624.00.00.0.00000 $181,200.00 $429.92 $144,447.33 $36,752.67 $0.00 $36,752.67 20.28%
Other Energy100.2620.629.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%
Information Access Fees100.2620.643.00.00.0.00000 $8,500.00 $0.00 $5,046.31 $3,453.69 $0.00 $3,453.69 40.63%
New Equipment100.2620.733.00.00.0.00000 $1.00 $310.03 $14,038.95 ($14,037.95) $0.00 ($14,037.95) 403795.00%
Replacement Equipment100.2620.737.00.00.0.00000 $54,000.00 $42,793.25 $67,483.75 ($13,483.75) $0.00 ($13,483.75) -24.97%

FUNC:  OPERATING BUILDINGS SERVICES - 2620 $3,431,671.38 $242,057.34 $3,228,506.97 $203,164.41 $0.00 $203,164.41 5.92%

Cleaning Services100.2630.420.00.00.0.00000 $34,000.00 $9,182.50 $46,001.50 ($12,001.50) $0.00 ($12,001.50) -35.30%
Snow Removal100.2630.422.00.00.0.00000 $15,000.00 $0.00 $10,030.90 $4,969.10 $0.00 $4,969.10 33.13%
Repair and Maintenance100.2630.430.00.00.0.00000 $8,000.00 $524.29 $14,347.41 ($6,347.41) $0.00 ($6,347.41) -79.34%
Supplies100.2630.610.00.00.0.00000 $47,000.00 $12,859.40 $29,176.93 $17,823.07 $0.00 $17,823.07 37.92%
New Equipment100.2630.733.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%
Replacement Equipment100.2630.737.00.00.0.00000 $8,000.00 $0.00 $3,772.80 $4,227.20 $0.00 $4,227.20 52.84%

FUNC:  CARE AND OPERATION OF GROUNDS - 2630 $112,001.00 $22,566.19 $103,329.54 $8,671.46 $0.00 $8,671.46 7.74%

Repair and Maintenance100.2640.430.00.00.0.00000 $155,000.00 $3,278.24 $101,516.64 $53,483.36 $0.00 $53,483.36 34.51%
FUNC:  CARE AND UPKEEP OF EQUIPMENT - 2640 $155,000.00 $3,278.24 $101,516.64 $53,483.36 $0.00 $53,483.36 34.51%

Repair and Maintenance100.2650.430.00.00.0.00000 $8,000.00 $2,660.27 $13,783.05 ($5,783.05) $0.00 ($5,783.05) -72.29%
Gasoline100.2650.626.00.00.0.00000 $15,000.00 $1,531.62 $8,998.97 $6,001.03 $0.00 $6,001.03 40.01%
New Equipment100.2650.733.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%
Replacement Equipment100.2650.737.00.00.0.00000 $1.00 $0.00 $0.00 $1.00 $0.00 $1.00 100.00%

FUNC:  VEHICLE OPERATION AND MAINTENANCE - 2650 $23,002.00 $4,191.89 $22,782.02 $219.98 $0.00 $219.98 0.96%

Other Professional Services100.2660.330.00.00.0.00000 $76,000.00 $22,180.05 $54,336.87 $21,663.13 $0.00 $21,663.13 28.50%
Technical Services100.2660.340.00.00.0.00000 $19,401.00 $0.00 $16,767.00 $2,634.00 $0.00 $2,634.00 13.58%
Repair and Maintenance100.2660.430.00.00.0.00000 $12,000.00 $0.00 $3,875.00 $8,125.00 $0.00 $8,125.00 67.71%
Other Purchased Property Serv100.2660.490.00.00.0.00000 $5,001.00 $0.00 $6,672.00 ($1,671.00) $0.00 ($1,671.00) -33.41%
Supplies100.2660.610.00.00.0.00000 $40,000.00 $0.00 $40,000.00 $0.00 $0.00 $0.00 0.00%
Replacement Equipment100.2660.737.00.00.0.00000 $6,000.00 $0.00 $6,000.00 $0.00 $0.00 $0.00 0.00%

FUNC:  SECURITY SERVICES - 2660 $158,402.00 $22,180.05 $127,650.87 $30,751.13 $0.00 $30,751.13 19.41%

Student Transportation100.2721.519.00.00.0.00000 $2,188,543.00 $259,919.37 $1,921,386.57 $267,156.43 $0.00 $267,156.43 12.21%
FUNC:  REGULAR PROGRAM TRANSP - 2721 $2,188,543.00 $259,919.37 $1,921,386.57 $267,156.43 $0.00 $267,156.43 12.21%

Student Transportation100.2722.519.00.00.0.00000 $1,119,796.00 $152,555.49 $1,035,448.75 $84,347.25 $0.00 $84,347.25 7.53%
FUNC:  SPECIAL EDUCATION TRANSP - 2722 $1,119,796.00 $152,555.49 $1,035,448.75 $84,347.25 $0.00 $84,347.25 7.53%

Student Transportation100.2723.519.00.00.0.00000 $78,122.00 $4,960.88 $61,925.44 $16,196.56 $0.00 $16,196.56 20.73%
FUNC:  VOCATIONAL TRANSPORTATION - 2723 $78,122.00 $4,960.88 $61,925.44 $16,196.56 $0.00 $16,196.56 20.73%

Student Transportation100.2724.519.00.00.0.00000 $97,245.00 $2,702.30 $79,187.27 $18,057.73 $0.00 $18,057.73 18.57%
FUNC:  ATHLETIC TRANSPORTATION - 2724 $97,245.00 $2,702.30 $79,187.27 $18,057.73 $0.00 $18,057.73 18.57%

Student Transportation100.2725.519.00.00.0.00000 $41,510.00 $907.38 $12,490.33 $29,019.67 $0.00 $29,019.67 69.91%
FUNC:  FIELD TRIP TRANSPORTATION - 2725 $41,510.00 $907.38 $12,490.33 $29,019.67 $0.00 $29,019.67 69.91%
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Student Transportation100.2729.519.00.00.0.00000 $13,500.00 $128.75 $5,876.31 $7,623.69 $0.00 $7,623.69 56.47%
FUNC:  MUSIC TRANSPORTATION - 2729 $13,500.00 $128.75 $5,876.31 $7,623.69 $0.00 $7,623.69 56.47%

Administrative Salaries100.2840.111.00.00.0.00000 $111,240.00 $8,764.56 $113,940.00 ($2,700.00) $0.00 ($2,700.00) -2.43%
Educational Assistants Salarie100.2840.114.00.00.0.00000 $49,003.50 $4,429.50 $57,605.64 ($8,602.14) $0.00 ($8,602.14) -17.55%
Repair and Maintenance100.2840.430.00.00.0.00000 $21,000.00 $809.01 $23,001.61 ($2,001.61) $0.00 ($2,001.61) -9.53%
Supplies100.2840.610.00.00.0.00000 $15,000.00 $515.46 $10,654.16 $4,345.84 $0.00 $4,345.84 28.97%
Information Access Fees100.2840.643.00.00.0.00000 $96,727.00 $599.00 $105,953.51 ($9,226.51) $0.00 ($9,226.51) -9.54%
Software100.2840.650.00.00.0.00000 $96,125.00 $0.00 $96,143.27 ($18.27) $0.00 ($18.27) -0.02%
New Computer/Netwk Equip100.2840.734.00.00.0.00000 $0.00 $0.00 $4,650.93 ($4,650.93) $0.00 ($4,650.93) 0.00%
Replacement Computer/Netwrk100.2840.738.00.00.0.00000 $9,000.00 $1,103.16 $3,352.16 $5,647.84 $0.00 $5,647.84 62.75%

FUNC:  COMPUTER SERVICES - 2840 $398,095.50 $16,220.69 $415,301.28 ($17,205.78) $0.00 ($17,205.78) -4.32%

Group Insurance100.2900.210.00.00.0.00000 $10,240,159.44 $67,149.06 $9,981,250.86 $258,908.58 $0.00 $258,908.58 2.53%
FICA100.2900.220.00.00.0.00000 $2,550,205.88 $472,635.78 $2,490,646.65 $59,559.23 $0.00 $59,559.23 2.34%
Non-teacher Retirement100.2900.231.00.00.0.00000 $799,803.63 $71,697.00 $781,159.48 $18,644.15 $0.00 $18,644.15 2.33%
Teacher Retirement100.2900.232.00.00.0.00000 $4,822,647.87 $1,014,374.35 $4,682,851.82 $139,796.05 $0.00 $139,796.05 2.90%
Unemployment Compensation100.2900.250.00.00.0.00000 $30,000.00 $0.00 $9,684.19 $20,315.81 $0.00 $20,315.81 67.72%
Worker's Compensation100.2900.260.00.00.0.00000 $193,000.00 $0.00 $121,465.88 $71,534.12 $0.00 $71,534.12 37.06%
Other Employee Benefits100.2900.290.00.00.0.00000 $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00 100.00%

FUNC:  SUPPORT SERVICES-OTHER - 2900 $18,638,816.82 $1,625,856.19 $18,067,058.88 $571,757.94 $0.00 $571,757.94 3.07%

Repair and Maintenance100.4200.430.00.00.0.00000 $100,000.00 $30,583.00 $155,720.09 ($55,720.09) $0.00 ($55,720.09) -55.72%
FUNC:  SITE IMPROVEMENT - 4200 $100,000.00 $30,583.00 $155,720.09 ($55,720.09) $0.00 ($55,720.09) -55.72%

Construction Services100.4600.450.00.00.0.00000 $931,000.00 $353,814.15 $1,269,110.73 ($338,110.73) $0.00 ($338,110.73) -36.32%
FUNC:  BUILDING IMPROVEMENT - 4600 $931,000.00 $353,814.15 $1,269,110.73 ($338,110.73) $0.00 ($338,110.73) -36.32%

Principal100.5110.910.00.00.0.00000 $1,600,000.00 $0.00 $1,600,000.00 $0.00 $0.00 $0.00 0.00%
FUNC:  PRINCIPAL ON DEBT - 5110 $1,600,000.00 $0.00 $1,600,000.00 $0.00 $0.00 $0.00 0.00%

Interest100.5120.830.00.00.0.00000 $42,000.00 $0.00 $42,000.00 $0.00 $0.00 $0.00 0.00%
FUNC:  INTEREST ON DEBT - 5120 $42,000.00 $0.00 $42,000.00 $0.00 $0.00 $0.00 0.00%

Fund Transfers100.5221.930.00.00.0.00000 $1,400,000.00 $208,281.19 $208,281.19 $1,191,718.81 $0.00 $1,191,718.81 85.12%
FUNC:  FOOD SERVICE FUND - 5221 $1,400,000.00 $208,281.19 $208,281.19 $1,191,718.81 $0.00 $1,191,718.81 85.12%

Fund Transfers100.5222.930.00.00.0.00000 $1,300,000.00 $0.00 $0.00 $1,300,000.00 $0.00 $1,300,000.00 100.00%
FUNC:  FEDERAL PROJECTS - 5222 $1,300,000.00 $0.00 $0.00 $1,300,000.00 $0.00 $1,300,000.00 100.00%

Fund Transfers100.5223.930.00.00.0.00000 $77,500.00 $6,684.19 $6,684.19 $70,815.81 $0.00 $70,815.81 91.38%
FUNC:  PERFORMING ARTS CTR PROGRAMS - 5223 $77,500.00 $6,684.19 $6,684.19 $70,815.81 $0.00 $70,815.81 91.38%

Employee share of insurance100.6000.211.00.00.0.00000 $0.00 $3,241.47 $0.00 $0.00 $0.00 $0.00 0.00%
FUNC:  REFUNDS - 6000 $0.00 $3,241.47 $0.00 $0.00 $0.00 $0.00 0.00%

End of Report

$73,078,676.00 $9,968,161.90 $68,552,511.72 $4,526,164.28 $0.00 $4,526,164.28Grand Total: 6.19%
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Timberlane Regional School District

FY 2019‐20 Year End Summary ***Preliminary***

As of August 13, 2020

Fund Description Revenue Expenditure

100 General Fund 67,402,096         68,552,512  

210 Food Service 1,191,398            1,191,398    

220 Grants 1,479,648            1,479,648    

500 Performing Arts 34,905                 34,905          

70,108,048         71,258,463  

Beginning Fund Balance: 3,284,921    

Revenues: 70,108,048  

Less Expenditures: (71,258,463)

Add 2018‐19 Encumbrances: 565,900       

Subtract 2019‐20 Encumbrances: (758,499)      

Fund Balance (Spendable) 1,941,907    

2019‐20 Fund Balance Retention 500,000        (this will be released unless renewed)

Unencumbered Fund Balance 2,441,907      available for 19‐20 Fund Balance Retention

Fund Balance Retained:

2019‐20 Local Tax Assessment: 46,912,317  

2.50%

Fund Balance Retention Max: 1,172,808    




