Certificated Management Salary Schedule 2026-2027
Pleasant Valley School District

Days Position-Certificated Step 1 Step 2 Step 3 Step 4 Step 5
226 Director 137,696 144,544 151,734 159,280 167,208
609.27 639.58 671.39 704.78 739.86

Ed. Options and Expanded Learning
Inclusive Practices and Student Supports

221 Director 137,696 144,544 151,734 159,280 167,208
623.06 654.05 686.58 720.72 756.60

Curriculum and Instruction
Special Education

215 Middle School 134,169 138,984 143,787 148,622 153,384
624.04 646.44 668.78 691.27 713.41

Principal
K-8 Principal

215 Elementary Principal 134,169 138,984 143,787 148,622 153,384
624.04 646.44 668.78 691.27 713.41
210 Elementary Principal 131, 048 135,752 140,444 145,165 149,816
624.04 646.44 668.78 691.27 713.41
198 Coordinator 122,531 126,918 131,306 135,726 140,064
(Not in use for 26-27) 618.84 641.00 663.16 685.48 707.39
215 Asst. Principal 123,766 128,201 132,633 137,097 141,480
575.66 596.28 616.90 637.66 658.05
198 Middle School AP 113,980 118,064 122,146 126,257 130,293
575.66 596.28 616.90 637.66 658.05
198 Program Specialist 113,279 117,364 121,443 125,557 129,589
572.12 592.75 613.35 634.13 654.49

Special Education
Title I and Special Projects

Certificated Benefits:

Effective July 1,2022: Longevity starts on year 15 for years of service in education at the rate of $1,000 a year.

Each succeeding 3-year interval the rate increases by $1,000. This increment is approved for those with a satisfactory evaluation for the
preceding year.

Master’s Stipend: $500 per year effective
Doctorate Stipend: $1,000 per year effective
Lead Principal Stipend for additional duties: $5,000 per year effective

Benefits: Directors will be granted 14 sick days per year; principals receive 13 sick days and all others will be granted 12 sick days per year. A total
of 8 sick days may be used for personal necessity. Life insurance policy of $50,000 and Accidental Death/Dismemberment of $50,000.

Effective Oct. 1, 2025, the District contributes $12,700 per year towards a single party plan for medical benefits $19,750 for two party and
$25,850 for a family plan.

Board Approved 3-19-26



