TENTATIVE AGREEMENT (TA)
between
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and the
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
and its
AMERICAN RIVER CHAPTER NO. 528
10/30/2025

NEGOTIATED CHANGES TO ARTICLE 8

The Folsom Cordova Unified School District (“District””) and the California School Employees
Association and its American River Chapter No. 528 (CSEA) are parties to Collective
Bargaining Agreements (CBA's for both Comprehensive and Transportation Units) which
expire on June 30, 2026.

The Agreement between the District and CSEA is as follows:

1. Article 8- Layoff and Re-Employment (Attachment 1).
2. The negotiated changes in Article 8 shall apply to both the Transportation and
Comprehensive CBAs.

A clean copy of the changes to Article is included in Attachment 2.

The Parties agree that the changes to Article 8 shall go into effect upon ratification, and that this
Agreement closes negotiations for the 2025-2026 school year.

FOR THE FOLSOM CORDOVA FOR THE CALIFORNIA SCHOOL
UNIFIED SCHOOL DISTRICT EMPLOYEES ASSOCIATION, CH. 528
By: W P il By: M
Wrd, Execufive mgctor ARob Corn, President
an Resources

Date: /%//&/(1/95/

Ke&?edmmr Relations Representative

Date: ' “% | m(

Board Approved 03/19/2026 Page 1 0f 11



Attachment 1

ARTICLE 8 - LAYOFF AND RE-EMPLOYMENT
8.1 Layoff |

8.1.1 A layoff for the purposes of this Article shall be eensidered-as-an involuntary
separation of a permanent or probationary classified employee due to lack of funds work and/or
lack of werkfunds.

8.1.2 A permanent employee shall not be laid off if a short-term employee is retained
to render a service that the permanent employee is qualified to render. This subdivision
does not create a layoff notice requirement for any individual hired as a short-term
emplovee, in accordance with California Education Code 45117.

8.2 Order of Layoff

8.2.1 Seniority shall be determined solely by length of service. Length of service shall be
calculated by date of hire within the classification. Empleyees-whe-veluntarilyterminate their

8.2.2 Classified-eEmployees shall be laid off in inverse order of seniority in the job
classification in which the layoff occurs. Employees who have been employed the shortest
amount of time in the classification, plus higher classifications, shall be laid off first—ta

8.2.3 If two (2) or more employees subject to layoff have equal seniority, the
determination as to who shall be laid off shall be made by drawing lots. The Chapter President
or designee shall be offered an opportunity to observe the drawing.

8.3 Notice of Layoff

provide CSEA with an updated seniority roster for the classification in which the layoff is
anticipated no less than fifteen (15) calendar days before the date notices are sent to employees.
Alist of positions and/or hours recommended for reduction or elimination, and for information

only, any non-confidential documents supporting the need for layoff will be furnished to CSEA
at the time such information is given to the Governing Board.
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Attachment 1

8.3.32 Prior to a hearing as provided by law, Aany employee may challenge, within
ten (10) days of notice, his/her place on the seniority roster by making objections to the
Associate-Superintendent; Human Resources, or their designee who shall review the objection
and conduct an audit, if requested, and make the results of such audit known to CSEA and the
employee(s) prior to the effective date of any layoff(s) involving such employees.

8.3.3 A lavoff notice to emplovees shall list the effective date of the lavoff, their
displacement (bumping) rights, if anv, their re-emplovment rights. and notice of the right
to request a hearing in accordance with Ed Code 45117.

8. 3 4 After a Board action has been taken on the layoff a list Weﬂ—ﬂeﬁee—eﬂayeﬁ

of the emgloyees not1ced shall be eeﬁeu'ffeﬁ%l-y electronlcally sent byhemai-} to the PF@S'}éeﬂ{—e'f
CSEA Chapter President -}eeal—eh&ptef or, des1gnee and Labor Relations Rgaresentatlve with

8.5 Displacement (Bumping) Rights

8.5.1 An employee who who has lost their position in islaid-offfromthe a
classification due to lavoff and who has previous service in an equal or lower classification shall

have the rlght to bump ﬁﬁeﬁsﬂﬁ%empley%%m%ehﬁée&&e&w&lﬁesﬁemeﬂﬁuﬂme

8.5.2 When an emplovee bumps, they must bump:

8.4.2.1 The least senior emplovee in the classification who holds an
assignment which will make the laid-off employvee whole (i.e. same number of
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Attachment 1

hours per dav and months per vear) or as close to whole as is available and
who has less seniority than the laid-off emplovee who is bumping.

8.5.23 Seniority, for the purposes of determining bumping rights, shall include the total of
the previous service in the equal or lower class being bumped into, plus service in the class from
which layoff occurs and higher classes.

8.4.4 If the laid off employee is eligible to bump into two (2) or more classifications,

they shall choose which classification they wish to bump into. The emplovee must
make this choice by 5:00 PM on the second business day following notice. Failure to
choose a classification within the deadline shall not affect the emplovees seniority
and bumping rights.

8.5 Acceptance of a Vacant Position

8.5.1. The following emplovees are eligible to accept, subject to District approval, a
vacant position in an equal or lower classification:

8.5.1.1 An emplovee who has been laid off from their classification., or:

8.5.1.2 Who has exercised their bumping rights but is not whole, and;

8.5.1.3 Who is qualified to perform the duties of the vacant position
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Attachment 1

8.5.2 Such emplovees shall maintain their re-emplovment rights as defined in this
Article.

8.6_Re-employment Rights

8.6.1 Laid-off emplovees shall be placed on the reemplovment list in order of
seniority and re-emploved in the reverse order of layoff.

8.6.2 Time on the Reemployment List

8.6.2.1 Laid off employees are eligible for reemployment in the classification
from which they were laid off for a thirty-nine (39) month period from the

effective date of layoff and-shall-be-re-employed-inthe-reverse-orderoflayoffas
vacanecies-become-available.

8.6.2.2 Laid-off employees who, at the time of layoff, took voluntary demotions
or voluntary reductions in assigned time are eligible for re-employment shall-be-at-the

employee’s-eption;returned-te-a-pesition in their former classification or to a position with

increased assigned time as vacancies become available and for a period of sixty-three (63)

months from the effective date of layoff Sueh—employees—sh&ﬂ-bewﬂeed—m—&eeord&nee—w&h

—in accordance with the

processes stated in California Education Code 45928.

8.6.3 Offer of Re-Emplovment

8.6.3.1 An offer of re-emplovment shall be sent to the laid-off emplovee s last

on record with the District office (Notice). A courtesy phone call will be made to the

emplovee as well.

a. The emplovee shall accept or decline the offer via email by 5:00 PM of the
third business day following the Notice.

b. If an emplovee fails to timely respond to the Notice, they will be deemed to
have declined the offer.

c. The District will send a written confirmation of a declined offer to the

emplovee.
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Attachment 1

8.6.54 If Aan employee whe has received and declined twe-2) three (3)
consecutlve offers of re-employment m—the—e—k&s&kﬁe&t}e&%em—whfeh—thefvhwefe—}&}d—eﬁ'

Q- o orehBe

%he—re—emp}eymeﬂ{—hs{—the Dlstrlct may cease notifying the emplovee of offers of re-
employment, following the provisions stated below:

a. The District shall communicate to the emplovee in writing that they will no

longer be notified for offers of re-emplovment.

b. If an emplovee would like to continue to receive notice from the District,
the emplovee shall notify the District in writing, and shall continue receiving
notifications.

c. Removal from notification shall not affect the emplovee’s status on the re-
emplovment list,

emglozment to m
mefe—‘]%er—pefsen—maybe—gweﬂ multmle emplovees for the same vacancy, e&l—y
when-these-with-mere-seniority-have-declined-or-waived-it: A junior emplovee

may only be awarded the vacancy if/when all employees with more seniority
have declined. Response times run concurrently for simultaneous notices.

8.6.6 An emplovee who accepts an offer of re-employment must report to
work within eleven (11) workdavs of acceptance or on the start date specified
in the offer, whichever is later.

8.6.7 If an Anyaceeptanceby-sueh employee accepts of an assignment offer of

re-employment to a classification lower than the classification from which ke/she
was they were laid off or to the same classification, but with fewer hours, this

shall not affect histhersixty-three{63)-month-rightsto their standing on the
thlrtv -nine (39) month re- employment list m—h’:&‘her—fefmeﬁel-&saﬁeaﬁeﬂ—aﬁé

a HBEe-PIREBer A Qianl o O

approves-alaterreperting date—and shall extend their right to re-employment
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Attachment 1

to sixtv-three (63) months from date of lavoff, in accordance with the
processes stated in California Education Code 45928.

8.7 Seniority During Involuntary Unpaid Status

871 Employees who return to work from an involuntary unpaid status of less than thirty-
nine (39) months, shall retain their original hire date for all hours previously earned for
seniority credit. During this unpaid status, no vacation, sick leave, holidays, seniority
hours, or other benefits will accrue.

8.8 Sick Leave Hours

&8} Sick leave hours earned and unused at the time of layoff shall be restored upon
reemployment.

8.9 Vacation and Compensatory Time

8-9-+ Vacation and compensatory time earned and unused at the time of layoff shall be
computed and paid-off with the final warrant due to the employee.

8.10 Fringe Benefits Committee

&46-1+ With approval of the carrier(s), an employee who has been laid-off shall continue
to be covered with the benefits provided in Benefits Article in accordance with the Cebra

COBRA Law provisions provided that the employee pays the full premiums in advance
as prescribed by the District.
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Attachment 2

ARTICLE 8 — LAYOFF AND RE-EMPLOYMENT

8.1 Layoff

8.2 Order of Layoff

8.3 Notice of Layoft

,y«“”%\

%@

8.1.1 A layoff for the purposes of this Article shall be an involuntary separation of a
permanent or probationary classified employee due to a lack of work and/or lack of
funds. ‘

A

8.12A permanent employee shall not be laid off ifa short term employee retalned to %

in accordance with California Education Code 45117.

8.2.1 Seniority shall be determined solely by length of serv1ce Lengthyof service shall be
calculated by date of hire within the classification.

8.2.2 Employees shall be laid off in inverse order of, sen&}ioﬁ‘“

which the layoff occurs. Employees who have been employed the shortest amount of time
in the classification, plus higher cla551ﬁcat1ons shall be laid-off first.

ty'ln the job classification in

yoff have equal seniority, the
determlnatlon as to who shall be laid off* shm D made by drawing lots. The Chapter

President or designee shall be offereqc(l%‘a‘;; opportunity to observe the drawing.

8.3.1 The District will proxilde ‘©SEA with an updated seniority roster for the
classification in which the la}‘?off is anticipated no less than fifteen (15) calendar days
before the date notices are"%ent to employees. A list of positions and/or hours
recommended for‘% =duction or elimination, and for information only, any non-
conﬁdenual documgnts supporting the need for layoff will be furnished to CSEA at the

time such 1ﬁfo%nat10n is given to the Governing Board.

&
832 Prl o a hearing as provided by law, any employee may challenge, within ten (10)
day & notlce his/her place on the seniority roster by making objections to Human
wResources or their designee who shall review the objection and conduct an audit, if

requested and make the results of such audit known to CSEA and the employee(s) prior
to the effective date of any layoff(s) involving such employees.

8.3.3 A layoff notice to employees shall list the effective date of the layoff, their
displacement (bumping) rights, if any, their re-employment rights, and notice of the right
to request a hearing in accordance with California Education Code 45117.
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Attachment 2

8.3.4 After Board action has been taken on the layoff, a list of the employees noticed shall
be electronically sent to the CSEA Chapter President or designee and Labor Relations
Representative.

8.4 Displacement (Bumping) Rights

8.4.1 An employee who has lost their position in a classification due to layoff and who
has service in an equal or lower classification shall have the right to bump. )

8.4.2 When an employee bumps, they must bump:

8.4.2.1 The least senior employee in the classification who holds an ass};gnment

which will make the laid-off employee whole (i.e. same number of hours per day
and months per year) or as close to who as is available and ho%és less seniority
than the laid-off employee who is bumping.

the previous service in the equal or lower class being bumpe 1nt0 plus service in the
class from which layoff occurs and higher classes. -

8.4.4 If the laid off employee is eligible to bump into two (2) or more classifications, they

shall choose which classification they wish tg\ bump into. The employee must make this
"

ch01ce by 5 00 PM on the second busmess ‘dayyfollowmg notice. Fallure to choose a

rights.
8.5 Acceptance of a Vacant Position Fe.

8.5.1. The following employces are eligible to accept, subject to District approval, a
vacant position in an equalﬁ’}or lower classification:

e )yw

8.5.1.1 An \ﬁ&mployee who has been laid off from their classification, or;

8.5. 1”2\*Who has exercised their bumping rights but is not whole, and;

-
8:5 I 3 Who is qualified to perform the duties of the vacant position.

F

tich employees shall maintain their re-employment rights as defined in this Article.

8.6 “"I}e employment Rights

7 8.6.1 Laid-off employees shall be placed on the re-employment list in order of seniority
and re-employed in the reverse order of layoff.

8.6.2 Time on the Re-employment List
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Attachment 2

8.6.2.1 Laid off employees are eligible for re-employment in the classification
from which they were laid off for a thirty-nine (3 9) month period from the
effective date of layoff.

8.6.2.2 Laid-off employees who, at the time of layoff, took voluntary demotions
or voluntary reductions in assigned time are eligible for re-employment in their
former classification or to a position of sixty-three (63) months from the effective
date of layoff, in accordance with the processes stated in California Educatic_)ﬁ‘;cgmﬁ
Code 45928. e

8.6.3 Offer of Re-employment

8.6.3.1 An offer of re-employment shall be sent to the laid-off employee s last
personal email address on record with the District office, tlce) A courtesy
phone call will be made to the employee as well.

\Q
a. The employee shall accept or decline the offer'wa email by 5:00 PM of

the third business day following the Notlce w
”‘%\““ oxds

b. If an employee fails to timely respondvto the Notice, they will be

deemed to have declined the offer. “‘ﬁ’”}
\% @
tten confirmation of a declined offer to the

¢. The District will send a

employee.

8.6.4 If an employee has received an
employment the District may Ct 0t1fy1ng the employee of offers of re-employment,

following the prov131ons stat %elow

8.6.4.1 The D1stnctfsha11 communicate to the employee in writing that they will
no longer *bewnotlﬁed for offers of re-employment.

8.6.4, 2fo an employee would like to continue to receive Notice from the District,
the .‘mployee shall notify the District in writing, and shall continue receiving

Je.em
@W&ot cations.
@V‘\%%S.ﬁ 4.3 Removal from notification shall not affect the employee’s status on the re-

R

%
%%%&“M employment list.

4

4

“\, 8.6.5 The District may simultaneously send offers of re-employment to multiple
employees for the same vacancy. A junior employee may only be awarded the vacancy
iffwhen all employees with more seniority have declined. Response times run
concurrently for simultaneous notices.
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Attachment 2

8.6.6 An employee who accepts an offer of re-employment must report to work within
eleven (11) workdays of acceptance or on the start date specified in the offer, whichever
is later.

8.6.7 If an employee accepts offer of re-employment to a classification lower than the
classification from which they were laid off or to the same classification, but with fewer
hours, this shall not affect their standing on the thirty-nine (39) month re-employment
list, and shall extend their right to re-employment to sixty-three (63) months from da of
layoff, in accordance with the processes stated in California Education Code 45298

8.7 Seniority During Involuntary Unpaid Status

Employees who return to Work from an involuntary unpaid status of less;han thirty-nine
(39) months, shall retain their original hire date for all hours preyi usly»earned for
seniority credit. During this unpaid status, no vacation, sick leavé“‘whohdays seniority

hours, or other benefits will accrue.

m»\“

8.8 Sick Leave Hours

reemployment.

8.9 Vacation and Compensatory Time

With approval of the,ﬁcgmer(s) an employee who has been laid-off shall continue to be
covered with the benefits: prov1de§ in Benefits Article in accordance with the COBRA Law

provisions prov1ded that the\xemployee pays the full premiums in advance as prescribed by the
District.
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