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 ----------- Membership ----------- ------------ Enrollment ------------
Hispanic 4,509 26.4% 2,835,771 52.9% 4,516 26.4% 2,840,982 52.9%
White 1,446 8.5% 1,418,789 26.5% 1,458 8.5% 1,424,251 26.5%
American Indian 52 0.3% 18,712 0.3% 52 0.3% 18,755 0.3%
Asian 484 2.8% 253,856 4.7% 486 2.8% 254,163 4.7%
Pacific Islander 16 0.1% 8,259 0.2% 16 0.1% 8,271 0.2%
Two or More Races 382 2.2% 143,368 2.7% 384 2.2% 143,763 2.7%
Sex:
Female 8,461 49.5% 2,620,239 48.9% 8,473 49.5% 2,624,722 48.9%
Male 8,628 50.5% 2,738,801 51.1% 8,655 50.5% 2,746,864 51.1%
 
Economically Disadvantaged 13,297 77.8% 3,229,178 60.3% 13,311 77.7% 3,233,417 60.2%
Non-Educationally Disadvantaged 3,792 22.2% 2,129,862 39.7% 3,817 22.3% 2,138,169 39.8%
Section 504 Students 1,386 8.1% 387,490 7.2% 1,390 8.1% 387,622 7.2%
EB Students/EL 2,236 13.1% 1,108,207 20.7% 2,237 13.1% 1,108,883 20.6%
Students w/ Disciplinary Placements (2019-20) 269 1.4% 66,833 1.2%     

When comparisons have been made to the state it is to highlight not only the difference between district and state numbers, but it should also be noted that state numbers have
remained steady in the last three to five years that were considered while district numbers have been more fluid.  

 ----- District ----- ------- State -------
Staff Information Count Percent Count Percent
 
Total Staff 2,393.3 100.0% 745,316.3 100.0%
 
Professional Staff: 1,478.7 61.8% 479,219.1 64.3%
Teachers 1,139.6 47.6% 369,395.4 49.6%
Professional Support 220.0 9.2% 78,787.8 10.6%
Campus Administration (School Leadership) 82.3 3.4% 22,378.5 3.0%
Central Administration 36.8 1.5% 8,657.4 1.2%
Educational Aides: 265.3 11.1% 79,348.7 10.6%
Auxiliary Staff: 649.2 27.1% 186,748.5 25.1%
Librarians and Counselors (Headcount):
Full-time Librarians 6.0 n/a 4,290.0 n/a
Part-time Librarians 0.0 n/a 582.0 n/a
Full-time Counselors 37.0 n/a 13,211.0 n/a
Part-time Counselors 3.0 n/a 1,126.0 n/a
 
Total Minority Staff: 1,612.2 67.4% 384,122.4 51.5%
Teachers by Ethnicity:
African American 518.1 45.5% 41,186.3 11.1%
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 ----- District ----- ------- State -------
Hispanic 75.6 6.6% 104,985.0 28.4%
White 519.0 45.5% 210,367.3 56.9%
American Indian 5.0 0.4% 1,261.0 0.3%
Asian 8.9 0.8% 6,656.1 1.8%
Pacific Islander 3.0 0.3% 618.8 0.2%
Two or More Races 10.0 0.9% 4,320.9 1.2%
Teachers by Sex:
Males 244.3 21.4% 88,006.1 23.8%
Females 895.3 78.6% 281,389.3 76.2%
Teachers by Highest Degree Held:
No Degree 24.5 2.2% 4,422.7 1.2%
Bachelors 816.8 71.7% 269,818.0 73.0%
Masters 288.5 25.3% 92,432.5 25.0%
Doctorate 9.9 0.9% 2,722.3 0.7%
Teachers by Years of Experience:
Beginning Teachers 191.3 16.8% 24,880.4 6.7%
1-5 Years Experience 324.0 28.4% 102,753.7 27.8%
6-10 Years Experience 167.8 14.7% 74,854.8 20.3%
11-20 Years Experience 238.2 20.9% 107,653.1 29.1%

 

Staff Information District State
Experience of Campus Leadership:
Average Years Experience of Principals 5.7 6.4
Average Years Experience of Principals with District 4.6 5.5
Average Years Experience of Assistant Principals 5.5 5.5
Average Years Experience of Assistant Principals with
District

4.9 4.8

 
Average Years Experience of Teachers: 10.6 11.2
Average Years Experience of Teachers with District: 7.9 7.2
Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $44,188 $50,849
1-5 Years Experience $49,965 $53,288
6-10 Years Experience $53,142 $56,282
11-20 Years Experience $55,206 $59,900
21-30 Years Experience $59,250 $64,637
Over 30 Years Experience $67,643 $69,974
Average Actual Salaries (regular duties only):
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At Approaches Grade
Level or Above

2021 53% 50% 27% 20% 27% 56% * 58% * 44% 27% 5% 27% 25% 21% 25%
2019 67% 62% 44% 35% 52% 68% * 79% - 47% 30% 25% 45% 42% 40% 51%

At Meets Grade Level or
Above

2021 27% 24% 10% 7% 8% 32% * 33% * 19% 23% 0% 11% 9% 7% 4%
2019 35% 30% 18% 13% 20% 35% * 50% - 26% 24% 4% 18% 18% 15% 21%

At Masters Grade Level 2021 8% 7% 2% 1% 1% 12% * 18% * 7% 1% 0% 2% 3% 1% 0%
2019 11% 8% 4% 3% 3% 7% * 18% - 7% 10% 0% 4% 3% 3% 4%

Grade 5 Reading+
At Approaches Grade
Level or Above

2021 73% 67% 47% 37% 56% 75% * 76% * 59% 18% 33% 46% 48% 39% 55%
2019 86% 81% 68% 62% 73% 86% * 91% * 83% 41% 81% 69% 65% 65% 73%

At Meets Grade Level or
Above

2021 46% 39% 23% 15% 28% 49% * 54% * 27% 12% 25% 23% 21% 16% 25%
2019 54% 47% 35% 27% 38% 58% * 75% * 57% 23% 44% 36% 31% 30% 37%

At Masters Grade Level 2021 30% 23% 13% 7% 16% 42% * 43% * 14% 3% 8% 13% 14% 8% 14%
2019 29% 23% 17% 11% 18% 35% * 52% * 30% 5% 4% 18% 13% 14% 18%

Grade 5 Mathematics+
At Approaches Grade
Level or Above

2021 70% 64% 38% 26% 49% 64% * 84% * 39% 22% 25% 38% 35% 30% 47%
2019 90% 83% 67% 61% 73% 81% * 91% * 77% 43% 67% 68% 65% 64% 77%

At Meets Grade Level or
Above

2021 44% 36% 18% 10% 21% 46% * 62% * 26% 16% 25% 18% 19% 10% 20%
2019 58% 46% 30% 22% 38% 44% * 77% * 33% 23% 30% 31% 27% 27% 42%

At Masters Grade Level 2021 25% 18% 8% 4% 9% 26% * 49% * 4% 4% 25% 8% 10% 4% 8%
2019 36% 25% 16% 9% 22% 25% * 61% * 20% 6% 15% 17% 12% 13% 25%

Grade 5 Science
At Approaches Grade
Level or Above

2021 62% 56% 29% 19% 36% 63% * 68% * 36% 20% 42% 29% 33% 22% 34%
2019 75% 67% 49% 38% 55% 83% * 77% * 77% 35% 52% 50% 44% 44% 53%
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At Masters Grade Level 2021 11% 8% 6% 3% 7% 9% 20% 36% * 4% 1% 0% 6% 3% 4% 6%

2019 17% 9% 9% 6% 10% 10% 40% 42% * 5% 6% 0% 9% 10% 7% 10%
Grade 8 Science
At Approaches Grade
Level or Above

2021 68% 64% 44% 32% 49% 79% 80% 89% * 75% 24% 33% 45% 38% 36% 44%
2019 81% 75% 63% 56% 68% 87% * 88% * 56% 32% 40% 63% 61% 59% 61%

At Meets Grade Level or
Above

2021 43% 38% 20% 13% 22% 41% 60% 64% * 35% 16% 17% 21% 14% 14% 19%
2019 51% 41% 27% 20% 28% 63% * 65% * 17% 23% 20% 28% 25% 22% 22%

At Masters Grade Level 2021 24% 19% 8% 4% 9% 22% 0% 43% * 5% 1% 8% 9% 6% 5% 10%
2019 25% 16% 9% 4% 8% 28% * 45% * 6% 9% 7% 9% 9% 6% 6%

Grade 8 Social Studies
At Approaches Grade
Level or Above

2021 57% 52% 34% 23% 39% 69% 67% 78% * 63% 21% 40% 35% 29% 25% 31%
2019 69% 60% 57% 49% 61% 85% * 93% * 39% 32% 60% 57% 58% 52% 53%

At Meets Grade Level or
Above

2021 28% 23% 14% 8% 15% 30% 33% 54% * 19% 14% 0% 15% 8% 9% 14%
2019 37% 27% 28% 20% 29% 63% * 68% * 22% 23% 20% 28% 30% 22% 18%
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At Masters Grade Level 2021 14% 10% 7% 3% 7% 18% 17% 43% * 13% 3% 0% 7% 4% 4% 7%

2019 21% 14% 15% 8% 16% 42% * 55% * 11% 5% 13% 15% 15% 10% 11%
End of Course English I
At Approaches Grade
Level or Above

2021 67% 62% 45% 38% 47% 77% * 75% * 55% 25% 20% 46% 38% 39% 35%
2019 68% 63% 54% 45% 60% 82% * 88% * 88% 16% 40% 54% 53% 49% 39%

At Meets Grade Level or
Above

2021 50% 44% 28% 21% 31% 59% * 67% * 45% 21% 7% 30% 21% 22% 22%
2019 50% 45% 36% 26% 43% 71% * 80% * 56% 9% 28% 35% 39% 30% 22%

At Masters Grade Level 2021 12% 8% 4% 2% 3% 14% * 23% * 0% 6% 0% 4% 5% 3% 2%
2019 11% 8% 6% 3% 6% 21% * 20% * 12% 2% 4% 5% 8% 3% 0%

End of Course English II
At Approaches Grade
Level or Above

2021 71% 66% 52% 45% 52% 81% 56% 88% * 61% 25% 38% 51% 55% 48% 34%
2019 68% 63% 56% 50% 59% 80% 33% 77% * 90% 16% 38% 58% 51% 52% 38%

At Meets Grade Level or
Above

2021 57% 51% 38% 29% 39% 68% 56% 85% * 57% 22% 13% 37% 40% 33% 23%
2019 49% 44% 37% 29% 39% 72% 17% 58% * 71% 13% 6% 37% 35% 32% 20%
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At Masters Grade Level 2021 11% 8% 5% 2% 3% 18% 11% 17% * 13% 3% 0% 5% 3% 2% 1%

2019 8% 5% 4% 1% 3% 19% 0% 19% * 5% 2% 0% 4% 4% 2% 2%
End of Course Algebra I
At Approaches Grade
Level or Above

2021 73% 69% 45% 36% 49% 70% * 91% - 75% 29% 27% 46% 41% 40% 49%
2019 85% 80% 72% 67% 75% 85% * 92% * 96% 32% 65% 73% 67% 69% 65%

At Meets Grade Level or
Above

2021 41% 36% 16% 11% 17% 34% * 55% - 25% 21% 7% 17% 13% 11% 17%
2019 61% 51% 39% 31% 46% 63% * 74% * 48% 10% 24% 41% 33% 34% 32%

At Masters Grade Level 2021 23% 17% 5% 3% 7% 9% * 34% - 5% 7% 0% 6% 4% 4% 6%
2019 37% 27% 18% 12% 22% 37% * 55% * 30% 3% 12% 19% 16% 15% 12%

End of Course Biology
At Approaches Grade
Level or Above

2021 82% 75% 59% 53% 64% 84% * 84% * 50% 34% 36% 60% 54% 55% 57%
2019 88% 86% 81% 77% 79% 91% * 95% * 100% 43% 91% 81% 79% 78% 68%

At Meets Grade Level or
Above

2021 55% 44% 24% 16% 31% 55% * 60% * 13% 23% 9% 24% 25% 19% 22%
2019 62% 54% 44% 35% 46% 73% * 73% * 58% 12% 55% 44% 44% 37% 24%
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At Masters Grade Level 2021 22% 13% 5% 2% 7% 12% * 24% * 0% 4% 0% 5% 4% 3% 6%

2019 25% 16% 12% 6% 14% 30% * 33% * 16% 1% 18% 12% 12% 8% 5%
End of Course U.S. History
At Approaches Grade
Level or Above

2021 88% 82% 67% 61% 66% 90% 71% 93% * 67% 41% 60% 66% 70% 62% 50%
2019 93% 87% 79% 75% 84% 92% * 95% * 96% 42% 75% 79% 80% 76% 68%

At Meets Grade Level or
Above

2021 69% 60% 40% 32% 40% 75% 71% 80% * 43% 24% 20% 40% 43% 34% 28%
2019 73% 62% 49% 41% 52% 82% * 71% * 72% 16% 50% 48% 50% 42% 26%

At Masters Grade Level 2021 43% 34% 20% 11% 20% 56% 57% 67% * 24% 9% 0% 20% 21% 15% 12%
2019 45% 33% 24% 18% 22% 58% * 49% * 36% 4% 25% 24% 22% 18% 8%

SAT/ACT All Subjects
At Approaches Grade
Level or Above

2021 95% 92% 91% 82% 97% 100% - 100% * * - - 91% 80% 88% *
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2021 58% 56% 33% 26% 35% 65% * 66% * 52% 23% 19% 34% 27% 27% 32%
2019 68% 64% 50% 42% 55% 73% 20% 80% * 58% 27% 33% 51% 45% 45% 50%

At Meets Grade Level or
Above

2021 30% 26% 12% 8% 12% 32% * 43% * 23% 17% 3% 13% 10% 9% 9%
2019 38% 34% 22% 17% 23% 45% 20% 57% * 33% 23% 9% 23% 19% 19% 21%

At Masters Grade Level 2021 9% 7% 2% 1% 1% 10% * 25% * 4% 2% 0% 2% 2% 1% 0%
2019 14% 10% 7% 4% 6% 16% 0% 32% * 13% 9% 0% 7% 5% 5% 6%

All Grades Science
At Approaches Grade
Level or Above

2021 71% 66% 45% 36% 50% 76% 50% 81% * 53% 26% 37% 45% 43% 37% 44%
2019 81% 76% 63% 56% 67% 87% 63% 87% * 78% 37% 57% 64% 61% 59% 59%

At Meets Grade Level or
Above

2021 44% 36% 19% 12% 21% 45% 40% 54% * 18% 18% 17% 19% 18% 13% 15%
2019 54% 45% 32% 24% 35% 62% 25% 68% * 37% 21% 30% 32% 30% 26% 26%

At Masters Grade Level 2021 20% 14% 6% 3% 6% 15% 10% 33% * 2% 3% 6% 6% 5% 3% 6%
2019 25% 17% 10% 5% 11% 28% 0% 39% * 12% 6% 9% 10% 9% 7% 9%

All Grades Social Studies
At Approaches Grade
Level or Above

2021 73% 67% 51% 43% 54% 80% 69% 87% * 65% 31% 47% 51% 55% 44% 41%
2019 81% 74% 69% 64% 73% 89% 63% 94% * 72% 38% 67% 69% 72% 65% 60%

At Meets Grade Level or
Above

2021 49% 41% 28% 21% 29% 55% 54% 69% * 32% 19% 7% 27% 31% 22% 21%
2019 55% 45% 39% 32% 41% 74% 25% 69% * 51% 19% 33% 39% 43% 33% 22%

At Masters Grade Level 2021 29% 22% 14% 7% 14% 39% 38% 57% * 19% 6% 0% 14% 15% 9% 9%
2019 33% 24% 20% 14% 19% 51% 13% 52% * 26% 4% 19% 20% 19% 15% 10%
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Grade 4 Mathematics 2019 65 62 53 50 55 54 * 82 - 70 66 44 53 54 52 56

2018 65 55 51 46 58 60 * 79 * 49 58 48 51 51 50 60
Grade 5 ELA/
Reading

2019 81 78 80 78 83 79 * 93 * 80 70 72 79 81 79 83
2018 80 75 80 79 80 82 * 84 * 63 74 81 79 83 79 78

Grade 5 Mathematics 2019 83 81 79 79 82 71 * 89 * 70 77 88 79 78 79 84
2018 81 75 79 81 76 72 * 80 * 80 81 89 78 84 80 76

Grade 6 ELA/
Reading

2019 42 39 32 29 34 36 * 66 * 32 31 24 32 33 31 37
2018 47 40 37 32 40 51 * 63 * 44 34 19 38 32 35 41

Grade 6 Mathematics 2019 54 51 41 38 42 48 * 62 * 44 44 50 41 39 39 40
2018 56 50 42 42 42 44 * 39 * 56 49 55 42 41 42 40

Grade 7 ELA/
Reading

2019 77 77 70 66 74 79 * 78 * 88 68 50 70 69 68 71
2018 76 71 69 67 74 76 80 67 * 70 65 57 69 70 68 70

Grade 7 Mathematics 2019 62 61 46 44 49 57 * 43 - 60 39 54 45 51 45 48
2018 67 64 64 61 70 68 60 92 * 60 61 72 65 60 64 70

Grade 8 ELA/
Reading

2019 77 76 74 76 71 74 * 85 * 61 62 77 75 74 74 72
2018 79 76 76 76 79 78 * 75 * 63 66 67 78 67 76 78

Grade 8 Mathematics 2019 82 82 79 79 80 76 100 85 * 84 58 71 80 79 80 83
2018 81 77 78 78 79 70 * 79 - 76 60 84 78 74 79 80

End of Course
English II

2019 69 66 66 63 67 72 * 83 * 75 55 57 66 66 64 67
2018 67 66 65 64 62 73 * 76 * 73 43 61 65 64 63 62

End of Course
Algebra I

2019 75 69 61 56 64 74 * 79 * 83 21 50 62 55 57 54
2018 72 65 54 50 57 62 * 73 * 52 20 41 55 49 50 50

All Grades Both
Subjects

2019 69 66 61 59 63 65 73 79 65 68 54 60 61 61 60 63
2018 69 64 62 60 64 67 77 73 80 61 58 62 63 61 61 63

All Grades ELA/
Reading

2019 68 66 62 60 64 66 71 80 71 66 56 60 62 62 61 64
2018 69 65 64 61 66 71 80 72 88 61 60 59 64 62 62 65

All Grades
Mathematics

2019 70 67 61 58 63 64 75 78 58 69 52 60 61 60 59 62
2018 70 64 61 59 63 63 75 73 71 60 56 65 61 60 60 62

 

Problem Statements Identifying Student Learning Needs

Problem Statement 1 (Prioritized): BISD goals state that 55% of our 3rd graders will pass STAAR Reading and we are currently at 16% passing rate.
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Problem Statement 2: In 2019-2020 our percent passing in All Grades ELAR on STAAR dropped from 64% to 22%.

Problem Statement 3: BISD goals state that 50% of our 3rd graders will pass STAAR Mathematics and we are currently at 11% passing rate.

Problem Statement 4: The percent of 2019 STAAR Meets in the performance of all students and the ESL population on achieving Meets was 17% where the district was 20%.

Problem Statement 5: There is a 9% discrepancy in the performance of all students and the SpEd population on achieving Meets in all grades, all subjects.

Problem Statement 6: As of fall 2022, both Beaumont United and WestBrook high school are rated below a C with the state accountability rating system. Four of our 5 middle
schools; Vincent, Marshall, Smith and King, are rated below a C with the state system.
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Problem Statement 1: The graduation rate for Beaumont ISD is 86.6%, 5.6% lower than the state, according to 2020-2021 TAPR.

Problem Statement 2: Beaumont ISD student attendance decreased from the goal of 94% as of Fall of 2022.

Problem Statement 3: Beaumont ISD student dropout rate (12.5%) is 6.4% higher than the State rate 2020-2021 school year according to the TAPR.
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Strategy 5 Details Reviews
Strategy 5: Provide tutorials and summer school for elementary reading.

Strategy's Expected Result/Impact: Increased reading accuracy, fluency, and comprehension.
Staff Responsible for Monitoring: Campus level staff will implement tutorials
Campus principals will facilitate tutorials.
Assistant Superintendent - Elementary Administration will monitor tutorials.
C & I staff will facilitate summer school.

Formative Summative
Nov Jan Mar June

    

Strategy 6 Details Reviews
Strategy 6: Literacy Task Force will develop strategies and initiatives to address effective use of programs.

Strategy's Expected Result/Impact: 5 initiatives will be identified and plan for implementation developed.
Staff Responsible for Monitoring: Chair of Literacy Task Force

Formative Summative
Nov Jan Mar June

    

Strategy 7 Details Reviews
Strategy 7: Ongoing support will be provided to Pre-K - 3 teachers in reading.

Strategy's Expected Result/Impact: Teachers will receive materials, co-teaching, data review, lesson planning
assistance, etc. to ensure quality teaching strategies are utilized.
Staff Responsible for Monitoring: Content Coordinators will provide.
Executive Director of C & I will monitor.

Formative Summative
Nov Jan Mar June

    

No Progress Accomplished Continue/Modify Discontinue
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Strategy 5 Details Reviews
Strategy 5: 100% of K-3 teachers will complete the Science of Teaching Reading program training.

Strategy's Expected Result/Impact: Teachers will know and understand the Science of Teaching Reading program.
Staff Responsible for Monitoring: Director of Professional Development will facilitate.
Executive Director of C & I will monitor.

Formative Summative
Nov Jan Mar June

    

No Progress Accomplished Continue/Modify Discontinue
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Strategy 4 Details Reviews
Strategy 4: Addition and utilization of Xello online program with K - 12 will occur throughout the 2021-2022 school year.

Strategy's Expected Result/Impact: Students knowledge of career opportunities will be expanded.  More students
will seek CCMR opportunities.
Staff Responsible for Monitoring: CCMR and CTE Departments will train and implement.
Director of CTE will  facilitate.
Executive Director of C & I will monitor.

Formative Summative
Nov Jan Mar June

    

No Progress Accomplished Continue/Modify Discontinue
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Strategy 4 Details Reviews
Strategy 4: Promote MVP (Most Valuable Parent) stakeholder on district website with corresponding parent tips for
success.

Strategy's Expected Result/Impact: Build positive relationships and highlight stakeholders.
Staff Responsible for Monitoring: Parent and Family Engagement Liaisons  will assist in identifying.
Community and Media Relations department will identify and post.
Director of Community and Media Relations will support.
Executive Director of Human Resources will monitor.  .

Formative Summative
Nov Jan Mar June

    

No Progress Accomplished Continue/Modify Discontinue
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Strategy 4 Details Reviews
Strategy 4: Utilize the NMSI grant to increase teacher support , increase student enrollment in AP, Dual credit, and college
prep courses.

Staff Responsible for Monitoring: NIMSI Campus Grant Coordinator will implement.
Campus Principals will facilitate.
C & I Department will support.
 Executive Director of  C & I will monitor.

Formative Summative
Nov Jan Mar June

    

Strategy 5 Details Reviews
Strategy 5: CCMR Department will offer monthly career readiness and work-based learning initiatives that will allow
students to explore careers, CTE programs of study, internships and industry based certifications through college t-shirt
days.

Strategy's Expected Result/Impact: Initiatives will be offered.
Staff Responsible for Monitoring: CCMR Department will manage.
Campus leadership will facilitate.
Director of CTE will support.
Executive Director of C & I will monitor.

Formative Summative
Nov Jan Mar June

    

No Progress Accomplished Continue/Modify Discontinue
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Strategy 5 Details Reviews
Strategy 5: Training on and support for the implementation of the Instructional Playbook will be provided monthly for
teachers.

Strategy's Expected Result/Impact: Teachers will understand and use the playbook.
Staff Responsible for Monitoring: Director of Professional Development will provide.
Executive Director of C & I will monitor.

Formative Summative
Nov Jan Mar June

    

Strategy 6 Details Reviews
Strategy 6: District wide Lead4Ward accountability training will occur by the end of the 2021-2022 school year.

Strategy's Expected Result/Impact: Training will occur.
Staff Responsible for Monitoring: Director of Professional Development will provide.
Executive Director of C & I will monitor.

Formative Summative
Nov Jan Mar June

    

No Progress Accomplished Continue/Modify Discontinue
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The Texas Department of State Health Services (TDSHS), in coor-
dination with TEA and regional education service centers (ESCs), 
shall provide and annually update a list of recommended best prac-
tice-based programs in the areas specified below for implementa-
tion in public elementary, junior high, middle, and high schools 
within the general education setting.  The District may select from 
the list a program or programs appropriate for implementation in 
the District. 

The list must include programs in the following areas: 

1. Early mental health intervention; 

2. Mental health promotion and positive youth development; 

3. Substance abuse prevention; 

4. Substance abuse intervention; and 

5. Suicide prevention. 

TDSHS, TEA, and each ESC shall make the list easily accessible 
on their Web sites. 

The programs on the list must include components that provide for 
training counselors, teachers, nurses, administrators, and other 
staff, as well as law enforcement officers and social workers who 
regularly interact with students, to: 

1. Recognize students at risk of committing suicide, including 
students who are or may be the victims of or who engage in 
bullying; 

2. Recognize students displaying early warning signs and a 
possible need for early mental health or substance abuse in-
tervention, which warning signs may include declining aca-
demic performance, depression, anxiety, isolation, unex-
plained changes in sleep or eating habits, and destructive 
behavior toward self and others; and 

3. Intervene effectively with students described by items 1 or 2 
above, by providing notice and referral to a parent or guardian 
so appropriate action, such as seeking mental health or sub-
stance abuse services, may be taken by a parent or guardian. 

The District shall provide training described in the components set 
forth above for teachers, school counselors, principals, and all oth-
er appropriate personnel.  The District is required to provide the 
training at an elementary school campus only to the extent that suf-
ficient funding and programs are available.  The District may im-
plement a program on the list to satisfy the training requirements. 

RECOMMENDED 
PROGRAMS 

TRAINING 
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A board shall adopt a policy to establish a district- and campus-

level planning and decision-making process that will involve the 

professional staff of a district, parents of students enrolled in a dis-

trict, business representatives, and community members in estab-

lishing and reviewing the district’s and campuses’ educational 

plans, goals, performance objectives, and major classroom instruc-

tional programs.  Education Code 11.251(b) 

The planning and decision-making requirements do not: 

1. Prohibit a board from conducting meetings with teachers or 

groups of teachers other than the district-level committee 

meetings. 

2. Prohibit a board from establishing policies providing avenues 

for input from others, including students or paraprofessional 

staff, in district- or campus-level planning and decision mak-

ing. 

3. Limit or affect the power of a board to govern the public 

schools. 

4. Create a new cause of action or require collective bargaining. 

Education Code 11.251(g), .252(e) 

At least every two years, a district shall evaluate the effectiveness 

of the district’s decision-making and planning policies, procedures, 

and staff development activities related to district- and campus-

level decision making and planning to ensure that they are effec-

tively structured to positively impact student performance.  Educa-

tion Code 11.252(d) 

A board shall ensure that an administrative procedure is provided 

to clearly define the respective roles and responsibilities of the su-

perintendent, central office staff, principals, teachers, district-level 

committee members, and campus-level committee members in the 

areas of planning, budgeting, curriculum, staffing patterns, staff de-

velopment, and school organization. 

A board shall ensure that the district-level planning and decision-

making committee will be actively involved in establishing the ad-

ministrative procedure that defines the respective roles and re-

sponsibilities pertaining to planning and decision making at the dis-

trict and campus levels. 

Education Code 11.251(d) 

The district policy must provide that all pertinent federal planning 

requirements are addressed through the district- and campus-level 

planning process.  Education Code 11.251(f) 

PLANNING AND 

DECISION-MAKING 

PROCESS 

EVALUATION 

ADMINISTRATIVE 

PROCEDURE 

FEDERAL 

REQUIREMENTS 
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A board shall ensure that a district improvement plan and im-

provement plans for each campus are developed, reviewed, and 

revised annually for the purpose of improving the performance of 

all students.  A board shall annually approve district and campus 

performance objectives and shall ensure that the district and cam-

pus plans: 

1. Are mutually supportive to accomplish the identified objec-

tives; and 

2. At a minimum, support the state goals and objectives under 

Education Code Chapter 4. 

Education Code 11.251(a) 

A district participating in a shared services arrangement for disci-

plinary alternative education program (DAEP) services shall ensure 

that the district improvement plan and each campus-level plan in-

clude the performance of the DAEP student group for the district.  

The identified objectives for the improvement plans shall include: 

1. Student groups served, including overrepresentation of stu-

dents from economically disadvantaged families, with ethnic 

and racial representations, and with a disability who receive 

special education and limited English proficiency services; 

2. Attendance rates; 

3. Pre- and post-assessment results; 

4. Dropout rates; 

5. Graduation rates; and 

6. Recidivism rates. 

19 TAC 103.1201(b) 

A district shall have a district improvement plan that is developed, 

evaluated, and revised annually, in accordance with district policy, 

by the superintendent with the assistance of the district-level com-

mittee.  The purpose of the district improvement plan is to guide 

district and campus staff in the improvement of student perfor-

mance for all student groups, including students in special educa-

tion programs under Education Code Chapter 29, Subchapter A, in 

order to attain state standards in respect to the achievement indi-

cators.  Education Code 11.252(a)  [See AIA] 

The district improvement plan must include provisions for: 

1. A comprehensive needs assessment addressing performance 

on the achievement indicators, and other appropriate 

REQUIRED PLANS 

SHARED SERVICES 

ARRANGEMENT 

FOR DAEP 

SERVICES 

DISTRICT 

IMPROVEMENT 

PLAN 
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a. Methods for increasing staff, student, and parent aware-

ness of issues regarding sexual abuse and other mal-

treatment of children, including prevention techniques 

and knowledge of likely warning signs indicating that a 

child may be a victim of sexual abuse or other maltreat-

ment, using resources developed by TEA.  These meth-

ods must include the staff training described at Educa-

tion Code 38.0041(c) [see DMA]; 

b. Actions that a child who is a victim of sexual abuse or 

other maltreatment should take to obtain assistance and 

intervention; and 

c. Available counseling options for students affected by 

sexual abuse or other maltreatment. 

The policy must be included in any informational handbook 

provided to students and parents. 

Education Code 38.0041 

A district’s plan for the improvement of student performance is not 

filed with TEA, but the district must make the plan available to TEA 

on request.  Education Code 11.252(b) 

Each school year, the principal of each school campus, with the 

assistance of the campus-level committee, shall develop, review, 

and revise the campus improvement plan.  The purpose of the 

campus-level plan is to improve student performance for all student 

populations, including students in special education programs un-

der Education Code Chapter 29, Subchapter A, with respect to the 

student achievement indicators and any other appropriate perfor-

mance measures for special needs populations.  Education Code 

11.253(c) 

Each campus improvement plan must: 

1. Assess the academic achievement for each student in the 

school using the achievement indicator system. 

2. Set the campus performance objectives based on the 

achievement indicator system, including objectives for special 

needs populations, including students in special education 

programs under Education Code Chapter 29, Subchapter A. 

3. Identify how the campus goals will be met for each student. 

4. Determine the resources needed to implement the plan. 

5. Identify staff needed to implement the plan. 

6. Set time lines for reaching the goals. 

CAMPUS-LEVEL 

PLAN 
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7. Measure progress toward the performance objectives periodi-

cally to ensure that the plan is resulting in academic im-

provement. 

8. Provide for a program to encourage parental involvement at 

the campus. 

9. Include goals and methods for violence prevention and inter-

vention on campus. 

10. If the campus is an elementary, middle, or junior high school, 

set goals and objectives for the coordinated health program at 

the campus based on: 

a. Student fitness assessment data, including any data 

from research-based assessments such as the school 

health index assessment and planning tool created by 

the federal Centers for Disease Control and Prevention; 

b. Student academic performance data; 

c. Student attendance rates; 

d. The percentage of students who are educationally dis-

advantaged; 

e. The use and success of any method to ensure that stu-

dents participate in moderate to vigorous physical activi-

ty; and 

f. Any other indicator recommended by the local school 

health advisory council. 

Education Code 11.253(d) 
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Staff development must include suicide prevention training that 

must be provided to all new district educators on an annual basis, 

as part of a new employee orientation and to existing district edu-

cators on the following schedule adopted by TEA rule: 

1. All districts shall provide the training to all new educators as a 

part of new employee orientation during the 2016–17 school 

year.   

2. Each subsequent school year, districts shall provide the train-

ing to all new educators as a part of new employee orienta-

tion.   

3. Districts shall provide the training to all currently employed 

educators on or by September 30, 2016. 

The suicide prevention training must use a best practice-based 

program recommended by the Texas Department of State Health 

Services (TDSHS) in coordination with TEA.  The training may be 

satisfied through independent review of suicide prevention training 

material that complies with guidelines developed by TEA and is 

offered online. 

Suicide prevention training that was provided to existing educators 

by a district on or after September 1, 2013, may be used to meet 

the requirements if the training program is on the recommended 

best practice-based list, or is an online program that meets the TEA 

guidelines for independent review. 

Districts shall maintain records that include the name of each edu-

cator who participated in the training. 

Education Code 21.451(d)(3)�±(d-2); 19 TAC 153.1013 

A district shall provide training in mental health promotion and in-

tervention, substance abuse prevention and intervention, and sui-

cide prevention for teachers, school counselors, principals, and all 

other appropriate personnel.  A district is required to provide the 

training at an elementary school campus only to the extent that suf-

ficient funding and programs are available.  A school district may 

implement a program on the list described at Health and Safety 

Code 161.325 to satisfy the training requirements.  [See FFB] 

If a district provides the training, a district employee must partici-

pate in the training at least one time, and the district shall maintain 

records that include the name of each district employee who partic-

ipated in the training. 

Health and Safety Code 161.325 

SUICIDE 

PREVENTION 

MENTAL HEALTH, 

SUBSTANCE ABUSE 

PREVENTION, AND 

SUICIDE PREVENTION 
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A district’s methods for increasing awareness of issues regarding 

sexual abuse and other maltreatment of children [see BQ, district 

improvement plan, and FFG] must address employee training. 

The training must be provided as part of employee orientation to all 

new employees.  The training may be included in staff develop-

ment under Education Code 21.451. 

The training shall address: 

1. Factors indicating a child is at risk for sexual abuse or other 

maltreatment; 

2. Likely warning signs indicating a child may be a victim of sex-

ual abuse or other maltreatment; 

3. Internal procedures for seeking assistance for a child who is 

at risk for sexual abuse or other maltreatment, including refer-

ral to a school counselor, a social worker, or another mental 

health professional; 

4. Techniques for reducing a child’s risk of sexual abuse or other 

maltreatment; and 

5. Community organizations that have relevant existing re-

search-based programs and that are able to provide training 

or other education for employees, students, and parents. 

A district shall maintain records of the training that include the 

name of each employee who participated. 

If a district determines that the district does not have sufficient re-

sources to provide the required training, the district shall work with 

a community organization to provide the training at no cost to the 

district. 

Education Code 38.0041 

Each principal or other appropriate administrator who oversees 

student discipline shall, at least once every three school years, at-

tend professional development training regarding Education Code 

Chapter 37, Subchapter G.  The professional development shall 

include training relating to the distinction between a discipline 

management technique used at the principal's discretion under 

Education Code 37.002(a) and the discretionary authority of a 

teacher to remove a disruptive student under Education Code 

37.002(b) [see FOA]. 

The professional development training may be provided in coordi-

nation with an education service center through the use of distance 

CHILD ABUSE AND 

MALTREATMENT 

STUDENT DISCIPLINE 
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learning methods, such as telecommunications networks, and us-

ing available TEA resources. 

Education Code 37.0181 

A teacher shall attend a Texas adolescent literacy academy under 

19 Administrative Code 102.1101 if: 

1. The teacher teaches at a campus that receives a rating that 

reflects unacceptable performance and that fails to meet the 

state system safeguard performance target in reading for one 

or more student groups; and 

2. The teacher teaches in general education, special education, 

or English as a second language for students in grade 6, 7, or 

8, and: 

a. The teacher is a certified, full-time English language arts 

and reading teacher who instructs English language arts 

and/or reading for at least 50 percent of the teacher’s in-

structional duties; or 

b. The teacher is a certified, full-time content area teacher 

who instructs mathematics, science, and/or social stud-

ies for at least 50 percent of the teacher’s instructional 

duties. 

A teacher described above is required to complete the training not 

later than December 31 of the calendar year in which the rating 

that reflects unacceptable performance is assigned. 

A teacher who is required to attend an academy is eligible for a 

teacher stipend upon completion of face-to-face training if funds 

have been appropriated and are available for that purpose.  A 

teacher who completes online training is not eligible for a stipend. 

The stipend shall not be considered in determining whether a dis-

trict is paying the teacher the state minimum monthly salary [see 

DEA and DEAA]. 

Each school district with teachers required to attend and complete 

Texas adolescent reading academies must maintain records to ver-

ify teacher attendance and completion in accordance with the dis-

trict’s record retention policy. 

Education Code 21.4551(c), (e); 19 TAC 102.1101 

A district shall ensure that: 

1. Before assignment to the program for gifted students, teach-

ers who provide instruction and services that are part of the 

program have a minimum of 30 hours of staff development 
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2. A trainer, unless the trainer has completed the educational 

requirements for licensure as a licensed athletic trainer set 

forth at 22 Administrative Code 871.7 and the continuing edu-

cation requirements at 22 Administrative Code 871.12; 

3. A physician who is employed by a district or who volunteers to 

assist with an extracurricular athletic activity, unless the phy-

sician attends a continuing medical education course that 

specifically addresses emergency medicine; and 

4. A director responsible for a school marching band. 

The training may be conducted by a district, the American Red 

Cross, the American Heart Association, or a similar organization, or 

by the University Interscholastic League (UIL). 

Education Code 33.202(b), (f); 19 TAC 76.1003 

A superintendent shall maintain complete and accurate records of 

the district’s compliance and the district shall make available to the 

public proof of compliance for each person employed by or volun-

teering for the district who is required to receive safety training. 

A campus that is determined by a superintendent to be out of com-

pliance with the safety training requirements shall be subject to the 

range of penalties determined by the UIL. 

Education Code 33.206; 19 TAC 76.1003(e) 

A district shall require that each employee who serves as an athlet-

ic coach at or above the seventh grade level for an extracurricular 

athletic activity sponsored or sanctioned by the UIL complete: 

1. The educational program developed by the UIL regarding the 

health effects of steroids; or 

2. A comparable program developed by the district or a private 

entity with relevant expertise. 

Education Code 33.091(c-1) 

At least once every two years, the following employees shall take a 

training course from an authorized provider in the subject matter of 

concussions: 

1. A coach of an interscholastic athletic activity shall take a 

course approved by the UIL. 

2. An athletic trainer who serves as a member of a district’s con-

cussion oversight team shall take a course approved by the 

Texas Department of State Health Services Advisory Board of 

Athletic Trainers (TDSHS-ABAT) or a course approved for 
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2019-2020 Identification and Recruitment (ID&R) Plan 
For Region 5 MEP and Region 5 SSA Members 

REQUIRED ACTIVITIES FOR BALANCED RECRUITMENT INDIVIDUALS RESPONSIBLE TIMELINE 
I. TRAINING FOR RECRUITERS AND DESIGNATED SEA REVIEWERS   

A. Attend Identification & Recruitment (ID&R) training offered by ESC – Recruiters. Attend ID&R and 
NGS training offered by ESC – Designated SEA Reviewers. 
COEs for new school year cannot be completed until training has occurred or as determined by TEA. 

Staff: All recruiters and 
Designated SEA Reviewers for 
the Migrant Education Program 
(MEP) 

To be determined by TEA. 
NGS training to be determined 

B. Other- Attend follow-up trainings for ID&R and NGS 
      Follow-up trainings and technical assistance will be provided by the ESC for ID&R and NGS.   

 Staff: All recruiters and   
 Designated SEA Reviewers for 
 the Migrant Education Program  
 (MEP) 

   As needed throughout the year 

II. IDENTIFICATION & RECRUITMENT   
A. Meet with all ID&R Staff.

Make recruiter assignments. 
Assign recruiters, making sure to account for year-round, ongoing recruitment efforts regarding recruiting 
in school/campus, community, growers, out of school youth including pre-school-aged children, and 
other state and federal agencies that serve migrant families. 

Staff: All recruiters and 
Designated SEA Reviewers for 
the MEP 

By August 29 

D. Conduct ID&R. 
Potentially Eligible Migrant Children: Contact potentially eligible migrant families using door-to- door 
recruitment efforts, by conducting family surveys, during school registration, etc. targeting both enrollees 
and non-enrollees (ages 0-21). Complete COEs as needed. 
Currently Eligible Migrant Children: Contact families of currently eligible migrant students to 
determine if new qualifying moves have occurred. Complete new COEs as needed. 
Note: Share copies of COEs with appropriate entities as listed on COE. 

Staff: MEP recruiters By August 29 – currently eligible 
children; continue recruitment 
efforts throughout year – 
potentially eligible children 
Make initial outreach efforts by 
September 30. 

E. Complete COEs. 
Recruiter completes COE and accompanying COE Supplemental Documentation Form for all 
families with new QADs. Submit completed COE and COE SDF to Designated SEA Reviewer for review. 

Staff: MEP recruiters Within 5 working days of parent 
signature 

F. Review of COEs. 
Designated SEA Reviewer reviews COE and accompanying COE Supplemental Documentation Form 
for all families with new QADs. Return COE and COE Supplemental Documentation Form to recruiter if 
additional information is needed.  Submit to NGS Terminal Site after eligibility review is completed. 
¶ NGS Data Specialist is to enter data from each child’s COE into the New Generation System 

(NGS) per the timeline. Copy of COE will be provided to PEIMS for coding – only after a child is 
encoded on NGS. 
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REQUIRED ACTIVITIES FOR BALANCED RECRUITMENT INDIVIDUALS RESPONSIBLE TIMELINE 
III. MAPS AND INTRAREGIONAL NETWORKING   
A. Make contact with potential growers. 

Make recruiter assignments for contacting growers within district’s boundaries regarding 
hiring practices, crops, and growing seasons. 

Staff: All recruiters and 
Designated SEA Reviewers 
for the MEP 

Contact all growers within 
the district boundaries by 
November 1. 

B. Develop calendar and maps. 
Develop profiles/calendar reflecting major crops, seasons, hiring practices by growers, 
etc. Develop maps for recruiters highlighting all areas/neighborhoods where migrant 
families reside. 

Staff: MEP administrators 
and recruiters 

By December 1 and update 
on ongoing basis throughout 
the year 

C. Other: Update Google Map 
       Update Google Maps of Region 5 ID&R Locations as needed to document visited    
       locations for ID&R. 

  Staff: MEP administrators    
  And recruiters 

Update on ongoing basis 
throughout the year 

IV. INTERAGENCY COORDINATION   
A. Network with agencies that serve migrant families. 

Coordinate/network with local/regional organizations that provide services to migrant 
workers and their families by meeting with staff and sharing information with entities 
listed on the back of the COE. 

Staff: MEP administrators 
and recruiters 

Make initial outreach efforts 
by September 30 and 
continue ongoing efforts 
throughout the year 

B. Other- Network and Coordinate with Other Educational Programs 
       Ensure cross-program collaboration with other educational programs that provide   
       services to all students.   

   Staff: MEP administrators  
   And program specialists 

   Make initial outreach efforts   
   By September 30 and   
   Continue ongoing efforts   
   throughout the year 

V. QUALITY CONTROL   
A. Written quality control procedures. Staff: MEP By August 29 

Develop written procedures that outline ID&R quality control within the LEA/ESC. administrators, recruiters,  
 Designated SEA Reviewers 

and other MEP staff. 
 

B. Eligibility review. Staff: Designated SEA Ongoing throughout 
Forward COEs with more than one required eligibility comment to ESC for review. 
Follow protocol for COEs that warrant further review by ESC and/or State MEP as 
outlined in the ID&R Manual.   

Reviewers; MEP 
administrators; and ESC 
MEP contact, when 
appropriate 

the year 

C. Monitor and address ongoing training needs for ID&R. 
Work with regional ESC to provide training support to MEP recruiters, Designated SEA 
Reviewers, and other MEP staff as specific needs are observed throughout the year. 

Staff: All MEP staff As needed throughout the 
year 

D. Maintain up-to-date records on file. 
Maintain updated active and inactive records. File COEs in alphabetical order by current 
mother’s last name [Heading Section of COE, number (4)] and retain records for seven 
(7) years from the date eligibility ends. 

Staff: All MEP staff Ongoing throughout the year 

E. Coordinate with ESC for annual eligibility validation. 
Eligibility of previously-identified children are randomly selected for validation through a 
re- interview process per instructions set forth by TEA. 

Staff: ESC, MEP staff January – June 

VI. EVALUATION   
REQUIRED ACTIVITIES FOR BALANCED RECRUITMENT INDIVIDUALS RESPONSIBLE TIMELINE 

A. Evaluate ID&R efforts for subsequent planning. 
Gather and analyze data and input from various MEP stakeholders to incorporate 
appropriate changes into subsequent ID&R plan for continuous improvement. 

Staff: All MEP staff 
Others: Local Migrant Parent 
Advisory Council (PAC), etc. 

Quarterly and final review by 
June 30 

 

















 
 
 

Statutory At Risk Criteria 1-13  

1. Is in prekindergarten, kindergarten or grade 1, 2, or 3 and did not perform satisfactorily on a 

readiness test or assessment instrument administered during the current school year  

2. Is in grade 7, 8, 9, 10, 11, or 12 and did not maintain an average equivalent to 70 on a scale of 

100 in two or more subjects in the foundation curriculum during a semester in the preceding or 

current school year or is not maintaining such an average in two or more subjects in the 

foundation curriculum in the current semester  

3. Was not advanced from one grade level to the next for one or more years  

4. Did not perform satisfactorily on an instrument administered to the student under 

Subchapter B, Chapter 39, and who has not in a previous or current school year subsequently 

performed on that instrument or another appropriate instrument at a level equal to at least 

110% of the level of satisfactory performance on that instrument.  

5. Is pregnant or is a parent  

6. Has been placed in an alternative education program in accordance with Section 37.006 

during the preceding or current school year  

7. Has been expelled in accordance with Section 37.007 during the preceding or current school 

year  

8. Is currently on parole, probation, deferred prosecution, or other conditional release  

9. Was previously reported through PEIMS to have dropped out of school  

10. Is a student of limited English proficiency, as defined by Section 29.052  

11. Is in the custody or care of the Department of Family and Protective Services or has, during 

the current school year, been referred to the department by a school official, officer of the 

juvenile court, or law enforcement official  

12. Is homeless as defined by 42 U.S.C. Section 11302, and subsequent amendments  

13. Resided in the preceding school year or resides in the current school year in a residential 

placement facility in the district, including a detention facility, substance abuse treatment 

facility, emergency shelter, psychiatric hospital, halfway house, or foster group home  



Beaumont Independent School District 
Pregnancy Related Services and 

Compensatory Home Education Services 
 

 

Pregnancy Related Services (PRS) are support services that include mandatory Compensatory 

Education Home Instruction (CEHI) through social and academic support to pregnant students. These 

services address academic and social challenges faced by pregnant students, reduce the number of 

students who drop out of school due to pregnancy related issues and promote continued education 

strategies. Criteria for these services are as follows: 

 

 pregnant students attending classes on regular campus, 

 student’s pregnancy prevents the student from attending school, and 

during the postpartum and/or prenatal period. 

 

Beaumont ISD offers support services that include Compensatory Education Home Instruction (CEHI) to 

PRS students when they are confined to home during the prenatal and/or postpartum period of pregnancy.  

Students are coded as PRS in the attendance accounting system only for the period of time when 

receiving services.  

 

A description of the PRS program, as well as the services offered under the program, must be included in 

the campus and district improvement plan.  

  

Compensatory Education Home Instruction (CEHI) is the required support service the district offer in 

the PRS program.  CEHI provides academic services to the student at home or hospital bedside when 

pregnancy prevents the student from attending school and during the postpartum period.  CEHI must 

consist of face-to-face contact with a certified teacher of the district.  When students are provided CEHI, 

the district will continue to receive the 2.41 PRS weighted funding.  Students who do not come to school 

and who do not receive CEHI must be counted absent.   

 

PRS cannot be counted in the attendance accounting system unless CEHI is included as one of the 

services provided by the district’s PRS program. 

 

Pregnancy Related Services Include: 

 Academic Support (accountability, encouragement, mentoring) 

 Supportive Discussions 

 Assistance establishing government and community services 

 Instruction related to parenting knowledge and skills, including child development, Home and 

         Family living and personal development 

 Community collaboration and partnership (March of Dimes, Texas Workforce, Communities in 

        Schools, Nurse-Family Outreach and / or Catholic Charities etc.) 

 Case management 

         Coordinate and assure delivery of support services 

         Assess youth as individuals so that unique needs are met most effectively 

         Consistent coordination of mentoring 

         Student Advocate/multifaceted support 

                      Attendance / student assessment accountability 
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