




































































2026-2029 Agreement
Killingly Education Association/Killingly Board of Education

advisory services to students, and/or for establishing an activity period, and the Board
and the Association further acknowledge and agree that such services and activities shall
not be deemed to constitute an academic or instructional block.

a. To the extent that the Board maintains a schedule based on the middle school model for

(1)  All middle school teachers shall be provided with individual planning time equal to
one (1) period per day of not less than forty-five (45) minutes or an average of five

(2)  An Interdisciplinary Team planning/meeting periods for Grades 5-8 shall be in

b. All Grade 5-8 teachers will have a minimum of two (2) noninstructional periods per day,
which shall be inclusive of planning and administrative assignment periods.

All elementary school teachers shall be provided with not less than two hundred (200)
minutes of individual planning time per week based upon a five (5) day school week.

a. A teacher's individual planning time shall be scheduled during the normal school
day. Under normal circumstances, teachers will be notified of meetings scheduled

b. Teachers may not absent themselves from the school building during individual planning
time except for official school business or when given permission by his/her

To the extent that the high school maintains a block schedule, high school teachers shall not
be required to teach more than six (6) academic blocks per school year.

17.2.2 Middle School (Grades 5-8)
Grades 5-8, the following provisions shall apply:
(5) per week.
addition to the teacher's individual planning time.
17.2.3 Elementary Schools (Pre-School-Grade 4)
17.2.4 Miscellaneous
during their planning period the preceding school day.
administrator or designee.
17.3 Teacher Workload
17.3.1  High School Class Load
17.3.2 Subject Load

a. All high school teachers shall not be required to teach more than two (2) subjects. High
school teachers will typically be required to teach no more than three (3) teaching
preparations at any one time.
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17.2.3

b. At the discretion of the Superintendent, some content areas may be required to teach
no more than five (5) teaching preparations in order to preserve the academic program.
The Superintendent will consult with the Association in exercising such discretion.

Subject/Program Coordinator’s Load

17.3.4

a. To the extent that the high school maintains a block schedule, the load for
subject/program coordinators shall be five (5) teaching blocks, one (1) coordination
block, and two (2) planning preparation blocks.

b. This load may be changed if mutually agreed upon. Such agreement shall not be
unreasonably withheld. In emergencies of not more than two (2) days duration,

subject/program coordinators may be assigned additional teaching periods.

Definition of Terms
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a. For the purpose of this Article, the term subjects shall mean disciplines or courses.

b. For the purposes of this Article, the term Teaching Preparations shall mean the unique
style of presentation or variety of materials used, occasioned by differences in the ability
range or assigned level of specific class groups.

ARTICLE 18
TEACHING ASSIGNMENTS

Teachers initially employed by the Board shall receive their tentative building, grade levels
and/or subject assignments from the Superintendent's Office.

Teachers already in the system shall receive notifications of the grades, levels and/or
subjects they will teach by June 1.

Any change from a teacher’s current grade level or discipline shall be made only after
consultation between the teacher and building administrator. If the change occurs after the
last day of the school year the administration will make a good faith effort to have the
consultation with the teacher.

Teachers shall be notified in writing of any change in their programs and schedules for the
ensuing school year, including the schools to which they will be assigned, the grades, levels

and/or subjects that they will teach as soon as such change is determined.

Teacher Transfers

A transfer may be voluntary or involuntary. Certification shall be a major consideration in all
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transfers. For purposes of this Article a transfer shall be defined as a change in assignment
from one school building to another school building.

18.5.2 Voluntary Transfers

a. Allvoluntary transfers shall be governed by Article 14 (Vacancies).

b. Prior to submitting a written request for a transfer, the teacher will meet with the
current building principal or supervisor to discuss the request.

¢. Transfers will be made only if an opening exists for which the teacher is certified, and
such transfer is in the best interest of the school system. When voluntary transfers are
approved, the greater length of full-time service in the Killingly School System shall be a
consideration except when a transfer is necessary to avoid a layoff.

18.5.3 Involuntary Transfers

a. When a teacher is transferred involuntarily, it shall be to a position for which the teacher
is certified and to a comparable position if possible.

b. An involuntary transfer shall be made only after a meeting between the teacher involved
and the Superintendent, or his designee, at which time the teacher shall be notified in
writing of the reason for the transfer.

c. When involuntary transfers are necessary, the greater length of full-time service, from
the most recent date of hire as a certified employee, in the Killingly School System shall
be a consideration except when a transfer is necessary to avoid a layoff.

d. If a grievance is filed concerning an involuntary transfer, it shall be initiated at Level
Three.

18.5.4 In the event of a staff reduction at any school, transfer to a comparable position in another
school shall be made on a voluntary basis whenever possible.

18.5.5 Notice of transfer will be given to the teacher as soon as practicable and under normal
circumstances not later than June 1%,

ARTICLE 19
SPECIAL SCHOOL PROGRAMS

=
=2

When in the sole discretion of the Board, summer school, homebound instruction, or other
instructional programs are to be initiated, compensation for teaching positions including
extended day Detention Supervisor shall be at the rate of thirty-five dollars ($35.00) per
hour.
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For teachers designated by the administration to conduct student screening or kindergarten
orientation, if the screening or orientation occurs outside of the contractual workday or
other hours already assigned and being paid, including but not limited to summer positions,
the Board shall pay the teacher thirty-five dollars ($35) per hour for each hour of time spent
on these activities.

When teachers assume responsibilities such as, but not limited to, chaperoning and these
activities occur after five (5:00) p.m., on weekends, or during vacation periods, they shall be
compensated at the rates described in Section 19.1, hereinabove.

Teachers interested in such openings may apply by submitting letters of application to the
Superintendent.

In filling these positions, first consideration shall be given to teachers regularly employed in
the school system.

The Board shall compensate teachers on a project basis, using the hourly rate in Section 19.1,
for curriculum revision/writing projects that are approved in advance by the Superintendent,
or his/her designee. The allotted time, compensation and expectations for each project shall
be set by the Superintendent, or his/her designee, in consultation with the Association, prior
to the commencement of the project.

If the Board requests that a teacher attend a professional development conference or
program on one or more days that are not teacher workdays, the Board shall compensate
the teacher at the rate of thirty-five dollars ($35.00) per hour (in addition to the fees for
attendance at the conference or program). Teachers will be compensated only for the time
spent in conference or program sessions. All other time associated with conference or
program attendance, including but not limited to travel and overnight hotel stay, is not
eligible for compensation.

Goodyear Early Childhood Center (GECC)

GECC teachers will be paid thirty-five dollars ($35.00) per hour for days worked during the
summer. If there are not adequate volunteers to fill summer positions, the Administration
may assign teachers to cover the program.

The teacher assigned to close the Goodyear program will be compensated for additional time
in accordance with Section 19.1, hereinabove. Volunteers will be sought for this position. If
there are no volunteers, the Administration shall have the right to assign a teacher to cover
the responsibility. Seniority will be a consideration when making the assignment. No one
will be required to fill this position for more than one (1) year.

If the Killingly Public Schools are closed due to inclement weather but the GECC remains
open, up to two (2) GECC teachers will be paid on a per diem basis at the end of year for
each such day worked. Volunteers will be sought for these days. If there are no volunteers,
the Administration shall have the right to assign such teachers on a rotating basis to cover
such responsibility.
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ARTICLE 20
EXTRACURRICULAR ACTIVITIES

The Board reserves the right to request reasonable participation in such activities which the
Board deems necessary for good education. Normally, all participation in paid extra-
curricular activities shall be made by mutual agreement.

ARTICLE 21
CONSULTATION AND PROCEDURES

To achieve rapport between the Board and the Association, meetings at mutually agreed
times may be held between the Board and the Association to discuss matters of common
interest.

ARTICLE 22
TEACHER EVALUATION

The Board and the Association acknowledge that the subject of teacher evaluation is
governed by Section 10-151b of the Connecticut General Statutes.

Notwithstanding the provisions of Section 22.1 hereinabove, the professional evaluation of a
teacher’s performance shall not be the subject of a grievance as provided in Article 6
(Grievance Procedure) of this Agreement unless there has been a violation of the established
procedures in conducting said teacher evaluation.

No written evaluation, or written notice of discipline, or written complaint submitted by any
person against a teacher, originating after original employment, shall be placed in a teacher’s
personnel file unless the teacher has been notified and has had an opportunity to review the
material. A teacher may submit a written notation regarding any material placed in the
teacher’s personnel file, and the same shall be attached to the file copy of the material in
question. If the teacher is asked to sign the material placed in his/her personnel file, such
signature shall be understood to indicate his/her awareness of the material, but in no
instance shall said signature be interpreted to mean agreement with the content of the
material.

ARTICLE 23
PERSONAL FREEDOM

The Association recognizes that the Board has not interfered in any way with the private and
personal life of any teacher and has in no way infringed upon their civil rights. The
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Association accepts the Board's commitment for continuing such practices.

ARTICLE 24
PAYROLL/DEDUCTIONS/SCHEDULES

24.1 Deductions

24.1.1 In addition to those payroll deductions required by law, the following payroll deductions may
be made:

24.1.2 Insurance.

24.1.3  Professional Association Membership Dues.

24.1.4 Teacher Retirement.

24.1.5  Annuity.

24.1.6 Credit Union.

24.2 Except when limits are prohibited by law or under extenuating circumstances (i.e. births,
deaths, changes in marital status, credit union loans) request for changes in deductions will
only be honored during the following periods:

24.2.1 The first three (3) weeks of September.

24.2.2  The first two (2) weeks of January.

24.2.3  The first two (2) weeks of April.

24.2.4  All requests for deductions must be made in writing on an approved authorization form. All
such deductions shall be equally deducted.

24.3 Teachers may elect to have a portion of their salary deposited into the credit union.

24.4 Pay Schedule

24.4.1 In an effort to provide standard salary payment periods on a two (2) week delayed schedule,
the number of pay periods may vary from year to year.

24.4.2  The first payment in any fiscal year will be made during the second week of July and the last
payment will be made as close to June 30" as possible. Payment dates for subsequent fiscal
years shall be provided by June 1%

24.5 The Board shall not be required to honor for any month's deduction any authorizations that
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are delivered to it later than thirty (30) days prior to the distribution of the payroll from
which the deductions are to be made except for the first payroll in September.

The Board reserves the right to deduct all outstanding obligations previously agreed to by
the teacher prior to the issuance of said teacher's final pay, as permitted by law.

Teachers’ salaries shall be distributed by direct deposit to the financial institution of each
teacher’s choice, in one (1) of the following methods:

Twenty-two (22) equal payments beginning on the first payroll date after the start of the
work year.

Twenty-one (21) equal payments beginning on the first payroll date after the start of the
work year plus a balloon payment in June.

Teachers shall inform the Superintendent's Office of the method of distribution no later than
June 15" of the preceding school year. In the event a teacher fails to inform the
Superintendent's Office of the method of payment by June 15™, the teacher's salary shall be
distributed according to the method in Section "24.7.1", herein. Teachers hired prior to the
first day of the work year shall indicate their method of payment upon hiring.

The method of distribution shall be binding for the school year.

Twelve (12) month personnel shall be paid by direct deposit in either twenty-six (26) or
twenty-seven (27) equal bi-weekly installments. All other certified personnel whose
activities extend into the summer months shall be paid for the extended period biweekly
based upon days actually worked.

Amounts deducted shall be paid to the appropriate agent biweekly as deducted.

ARTICLE 25
BOARD PUBLICATION

The Board shall provide each teacher with a handbook containing a fair summary of
governing policies and regulations. The Board shall periodically reissue editions of said
handbook to all new teachers. Between reissued editions, summaries of new or revised
policy or regulations shall be provided each teacher in a form suitable for inclusion in the
handbook. The Board may at its option provide electronic access to the documents
referenced in this section, in lieu of written copies.

The inclusion of this section is solely for the purpose of providing information and does not
constitute any agreement between the Board and the Association and their content matter
shall not provide the basis for any grievance consistent with definition "Grievance" contained
in Article 6, (Grievance Procedure) Section 6.1.1.
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The Board and the Association shall share the cost of producing the complete text of the
negotiated Agreement or any successor Agreement.

ARTICLE 26
NO STRIKE CLAUSE

The Association acknowledges that the teachers of the Board of Education which it
represents are not entitled to strike or to take any other collective action to disable the
Board in the discharge of its statutory duty and the Association agrees that such action
would constitute a material breach of this Agreement.

Nothing contained in this Agreement shall be construed to limit or restrict the Board or the
Association in its right to seek and obtain such judicial relief as it might be entitled to have, in
law or in equity, for injunction or damages or both in the event of such breach.

In the event any teacher or teachers of said Board strike or take any collective action to
disable said Board in the discharge of its statutory duties so as to constitute a material
breach of this agreement, the said Association shall not be held liable or responsible for said
strike or breach provided that it takes immediate action and utilizes all powers within its
discretion to abate said condition. It is further agreed that said Association shall formally and
expeditiously disavow and declare said act or acts to be in violation of this Agreement.

ARTICLE 27
SEVERABILITY

In the event that any provision or portion of the Agreement is ultimately ruled invalid for any
reason by an authority of established and competent legal jurisdiction, the balance and
remainder of this Agreement shall remain in full force and effect.

ARTICLE 28
MEMBERSHIP DUES DEDUCTION

Deductions

The Board agrees to deduct from each teacher for whom a voluntary written dues deduction
authorization is submitted, an amount equal to the Association membership dues by means
of payroll deductions. The amount deducted from each paycheck for membership dues shall
be equal to the total Association membership dues divided by the number of paychecks from
and including the first paycheck in September through and including the last paycheck in
June. The amount of Association membership dues shall be certified by the Association to
the Board of Education prior to the opening of school each year.
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Those teachers whose employment commences after the start of the school year shall pay a
pro-rated amount of Association membership dues equal to the percentage of the remaining

The Board agrees to forward to the Association bi-weekly a check for the amount of money
deducted during that period. The Board shall include a list of teachers for whom such

No later than the first (1%') paycheck in October of each school year the Board shall provide
the Association with a list of all teachers of the Board and the positions held by said teachers.
The Board shall notify the Association monthly of any changes in said list.

In any case in which a teacher or teachers contest a deduction under the provisions of this
Article and it is necessary for the Board to defend its position and engage legal counsel and
to incur expenses in so doing, the Association further agrees to save the Board harmless and
to reimburse it for any damages including salaries, court costs, etc., provided that the Board
notifies the Association of any claims made against it.

In the event that any court of last resort determines that this Article is contrary to the laws of
the State of Connecticut or is unenforceable under such laws, the parties will meet and
bargain such new language as is necessary to comply with the laws as determined by such

28.2 Subsequent Employment
28.2.1

school year.
28.3 Forwarding of Monies
28.3.1

deductions were made.
28.4  Lists
28.4.1
28.5 Save Harmless
28.5.1
28.5.2

court.
28.6 Reference to Association
28.6.1

The singular reference to the "Association" in this Article shall be interpreted as referring to
the Killingly Education Association, the Connecticut Education Association, and the National
Education Association.

ARTICLE 29

SEPARATION AND RECALL PROCEDURES FOR REDUCTION IN PROFESSIONAL STAFF

29.1

Definition

29.1.1

Reduction in professional staff shall mean elimination of a position or positions of
certificated teachers employed by the Board.
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The order of reduction designed to preserve the concept of seniority shall be as follows:

(1) Non-tenured teachers.

(2) Tenured teachers.

b. Other Criteria -- In the event that tenure is found not to be definitive enough, other
criteria shall be used within each level as follows:

(1) Non-tenured Teachers — Layoff of non-tenured teachers shall be based upon
qualifications and performance, as evidenced by teacher evaluations conducted in
accordance with the school district’s performance evaluation plan.

(2) Tenured Teachers — The following factors shall apply, in the following order:

Total contractual experience in the system from the most recent date of hire
as a certified employee and specific related experience or special training.
The term “date of hire” shall mean the teacher’s first (1*!) day of work in the
district. In the event that two (2) or more teachers have the same date of
hire, then the determination of “total contractual experience” shall be based
upon the date each teacher signed his/her initial contract. For the purposes
of this paragraph, teachers employed in the Goodyear Early Childhood Center
(GECC) program will be credited only with those years of service in the GECC
program occurring during or after the 2010-11 school year.

Experience in position (elementary, middle, or secondary, not grade or subject
taught) in the system. For the purposes of this paragraph only, teachers
employed in the GECC program will be credited for total continuous service in
the GECC program, including years of service occurring prior to 2010-11.

Degree status.

Mutual recommendations of principal and superintendent of schools.

Teachers who are released from employment because of elimination of their positions shall
be given first opportunity, during the following recall periods, to fill a vacant position for
which they are certified in the reverse order of layoff.

29.2 Procedure
29:2.1
a. Tenure

(a)

(b)

(c)

(d)
29.3 Recall Procedure
29.3.1
29.3.2 Recall Periods

a. Non-tenured teachers in the Killingly Public Schools shall be eligible for recall for one (1)
year following elimination of their position.
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b. Tenured teachers in the Killingly Public Schools shall be eligible for recall for three (3)
years following elimination of their position.

c. The teacher will accept or reject in writing this offer of rehire within fifteen (15) days of
the receipt of written notification of position availability from the Board. This notification
of position availability will be mailed to the teacher's last known address. The teacher's
failure to provide to the Board written notification concerning the offer of rehire within
the time specified shall be considered a rejection of the offer.

d. If the teacher rejects an offer of employment which is equivalent in hours to his/her
previously held teaching position, the teacher shall forfeit all recall rights.

Separation of a teacher under this Article shall not, during the recall period, adversely affect
accumulated sick leave, eligibility for placement on the salary schedule, or seniority, upon a
teacher’s return from layoff. During the recall period, the teacher shall not accrue additional
rights or benefits under this Agreement, and in particular upon rehire from layoff, shall not
be credited for salary schedule advancement or seniority.

Nothing herein shall require the promotion of a teacher to a position of greater authority or
compensation (e.g. eleven [11] or twelve [12] month positions, subject/program coordinator
positions).

ARTICLE 30
STIPENDS

A teacher appointed to an extra-curricular position shall receive the stipend set forth in
Appendix D (Extra Curricular Stipends).

The Board and the Association acknowledge that appointments to stipend positions are one
(1) year appointments. A teacher appointed to a stipend position will be reappointed unless
he/she is formally notified in writing by June 1% that he/she will not be reappointed.
Vacancies due to non-appointment shall be posted, and/or transmitted electronically to all
teachers through the district’s e-mail system, as soon as practicable.

In the event of a vacancy in a stipend position, the position shall be posted in each school
building and/or transmitted electronically to all teachers through the district’s e-mail system.
Qualified applicants who are teachers in the Killingly School System shall be preferred over
equally qualified applicants from outside the school system.

ARTICLE 31
RETIREMENT-SICK LEAVE

A teacher who was hired prior to July 1, 2007 and who retires under the Teachers’
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Retirement Act, after a minimum of twenty (20) years of service to Killingly, shall receive
twenty dollars (520) for each unused day of accumulated sick leave with no limitation upon
the number of accumulated days.

In the event that a teacher dies after twenty (20) years of service to Killingly and has not
received any benefits pursuant to this Article, the accumulated benefits under this Article will

be paid to the teacher's estate.

The provisions of this Article shall not apply to teachers hired on or after July 1, 2007.

ARTICLE 32
MILEAGE ALLOWANCE

Mileage allowance for automobiles driven on official school business shall be reimbursed at
the current Internal Revenue Service (IRS) rate per mile. In order to be eligible for such
reimbursement, the teacher must submit a written request for reimbursement to the
Business Office no later than the thirtieth (30"") calendar day of the calendar month following
the travel. Notwithstanding the foregoing, reimbursement requests for mileage for the
month of May must be submitted by June 10", and reimbursement requests for mileage for
the month of June must be submitted by June 30™.

ARTICLE 33
EDUCATIONAL CREDITS

Subject to prior written approval of the Superintendent, or designee, teachers who have
earned their Master's Degrees shall be reimbursed for up to twelve (12) credit hours of
coursework per year (no more than six [6] credit hours per semester during the school year)
for courses beyond their Master’s Degrees, subject to the following conditions:

Reimbursement per credit hour shall not exceed two hundred fifty dollars ($250.00).

Fifty percent (50%) of the costs of texts and materials up to one hundred dollars ($100) per
course shall be reimbursed.

The course must be in the area of the teacher's current assignment or in an educationally
related field approved by the Superintendent.

A transcript or other official record of successful completion of the course must be
forwarded to the Superintendent.

A summary of course costs must be forwarded to the Superintendent at the time the teacher
requests the Superintendent's approval.
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The obligation of the Board of Education under this Article shall not exceed fifteen thousand
dollars ($15,000) per fiscal year.

ARTICLE 34
GENERAL PROVISIONS

It shall continue to be the policy of the Board and the Association that there shall be no
illegal discrimination against any teacher or applicant because of race, color, religious creed,
national origin, ancestry, genetic information, sex, age, marital status, sexual orientation,
gender identity or expression, disability, political affiliation, Association affiliation or activity.
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YEARS OF

EXPERIENCE

7-10

11

12

13

14-17

18 or more

10

11

12

13

14

15

APPENDIX A

SALARY SCHEDULE FOR 2026-2027

BA BA+30 MASTERS  SIXTH YEAR
50,969 52,470 53,140 56,317
54,414 55,924 56,602 59,790
57,862 59,381 60,060 63,263
61,309 62,834 63.521 66,736
64,755 66,289 66.979 70,208
68,201 69,743 70,440 73,683
71,650 73,197 73.899 77,156
75,097 76,654 77.361 80,628
79,323 80,908 81,627 84,939
83,631 85,303 86,060 89,552
90,116 91,917 92,734 96,496

Note: Step movement during the 2026-2027 year of the Agreement.
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YEARS OF

EXPERIENCE

4-6

8-11

12

13

14

15 or more

Note: Step movement during the 2027-2028 year of the Agreement.

10

11

12

13

14

15

APPENDIX A

SALARY SCHEDULE FOR 2027-2028

51,224
54,686
58,152
61,616
65,079
68,542
72,008
75,472
79,719
84,049

92,414

34

BA+30

wh
3]
~]
(%)
2

56,204
59.678
63,148
66,620
70,092
73,563
77,038
81,313
85,729

94,260

MASTERS SIXTH YEAR
53.406 56,598
56,885 60,089
60,360 63,579
63.839 67,070
67.314 70,559
70,793 74,052
74,268 77,542
77.748 81,032
82.035 85,364
86,490 90,000
95,099 98.956
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YEARS OF

EXPERIENCE

5-7

9-12

13

14

15 or more

Note: Step movement during the 2028-2029 year of the Agreement.

10

11

12

13

14

15

APPENDIX A

SALARY SCHEDULE FOR 2028-2029

51,480

54,960

58,442

61,924

65,405

68,885

72,368

75,849

80,118

84,469

94,771

35

BA+30

52,996
56,485
59,977
63,464
66,953
70,442
73,931
77,423
81,719
86,158

96,664

MASTERS  SIXTH YEAR
53,673 56,881
57,169 60,390
60,662 63,897
64,158 67,405
67,651 70,912
71,147 74,422
74,639 77,930
78,136 81,437
82,445 85,791
86,923 90,450
97,524 101,480



2026-2029 Agreement
Killingly Education Association/Killingly Board of Education

jo9)
=
[

APPENDIX B
COORDINATORS/HEAD TEACHER

Appointments

The positions noted in Appendix B shall be three (3)-year appointments. This shall not be
interpreted to prevent the Board from terminating the assignment earlier for cause. Upon
the end of the term, the positions herein shall be posted for interested applicants to apply,
and the Superintendent or designee shall select the most qualified candidate for each
position.

Per Diem Compensation

Teachers working in the positions set forth in Section B.2 shall work the work year as set
forth in Administrative Regulation and up to an additional twenty (20) days which shall be
scheduled by the Superintendent, or designee. Scheduling of individual teachers shall be on
the basis of which teacher normally would have responsibility for the work that needs to be
done. If no such determination can be made, the work shall be scheduled in an equitable
manner.

The Superintendent, or designee shall provide such personnel with their additional workday
schedule as soon as practicable but no later than June 1** unless there is no final budget
determination.

Teachers working in the positions set forth in Section B.2 shall receive salary at the
appropriate step plus per diem compensation as provided for in Article 12 (Employment
Year/Workday), Section 12.1 (Employment Year), Paragraph 12.1.3.

Positions in this category include:

a. Counselors.

b. Social Workers.

c. School Psychologists.

d. High School Band Director.

e. High School Special Education Coordinator.

f. High School Football Coach

High School Subject/Program Coordinators

Persons in this category shall receive salary at the appropriate step plus:
a. 51,206 for the 2026-2029 school years.

b. $289 per certified person in the department for the 2026-2029 school years (must hold
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105 or 092 certification to receive this payment).

Positions in this category include:

a.

b.

English Coordinator.

World Languages Coordinator.

Mathematics Coordinator.

Guidance Coordinator.

Social Studies Coordinator.

Science Coordinator.

Art/Music Coordinator.

Business/Technology Education/Family Consumer Science Coordinator.
Physical Education Coordinator.

Special Education Coordinator.

Agricultural Science and Technology Education Personnel

Agricultural Science and Technology Education personnel shall work the regular school year
up to a maximum of two hundred twenty-seven (227) days and not less than two hundred
eleven (211) days. Such additional days may include school vacation periods.

The Superintendent, or designee shall provide such teachers with their additional workday
schedule as soon as practicable and not later than June 1° unless there is no final budget
determination.

Compensation is as follows:

a.

Department Head

(1) Per diem compensation pursuant to Article 12 — Employment Year/Workday.

(2) $1,456 for the 2026-2029 school years.
(3) $342 per certified person in the department for the 2026-2029 school years.
Teachers

Regular step plus per diem compensation as provided for in Article 12 (Employment
Year/Workday), Section 12.1 (Employment Year), Paragraph 12.1.3.
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Head Teacher (Goodyear Program)

The Superintendent, or designee will designate one (1) teacher to serve as the Head Teacher
for the Goodyear program in the absence of the Principal. Notwithstanding any provisions of
this Agreement to the contrary, the Superintendent, or designee shall have the right to
determine which teacher shall be designated as the Head Teacher and the Superintendent,
or designee shall have no obligation to post the position of Head Teacher. The Head Teacher
will serve for a term of one-half (}) of the school year (subject to the Superintendent’s, or
designee’s right to appoint an individual to one or more additional terms of one-half (2) of
the school year).

A teacher serving as Head Teacher for the Goodyear program shall be paid eight hundred
thirty-two dollars $832 in 2026-2029 per half-year (%) term for the duration of the

Agreement.

Lead School Counselor

The Lead School Counselor will work thirty (30) additional days beyond the regular teacher
work year, which shall be scheduled by the Superintendent, or his/her designee. In addition
to per diem compensation for such additional days, the Lead School Counselor will be paid
an annual stipend of eight thousand three hundred ninety-nine dollars ($8,399) dollars.

Instructional Coordinators (Pre-K-Grade 8)

Instructional Coordinators at the Pre-K-Grade 8 level will work up to four (4) additional days
beyond the regular teacher work year, which shall be scheduled by the Superintendent, or
designee. In addition to per diem compensation for such additional days, Instructional
Coordinators will be paid an annual stipend of three thousand four hundred eighty-seven
dollars ($3,487).
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APPENDIX C
INSURANCE

The Board shall provide at its expense, except as provided for in Paragraph C.3, the following
insurance benefits:

High-Deductible Health Plan/Health Savings Account (HSA) as outlined in Schedule A for
teachers and family with the following components:

d.

Deductibles and cost share maximums as set forth in Schedule A; and an unlimited
lifetime maximum.

For the duration of this Agreement, the Board will contribute, for each eligible full-time
teacher, one thousand one hundred twenty-five (51,125) for individual coverage and two
thousand two hundred fifty ($2,250) for family coverage into the teacher’s HSA account.

One-half (%) of the Board’s contribution toward the HDHP/HSA deductible will be deposited
into the HDHP/HSA accounts in the first payroll in September and the remaining half (%) will
be deposited in the first payroll in January. The Board’s HSA contribution shall also be pro-
rated for teachers hired during the contract year, based on the number of months remaining
in the contract year. The parties acknowledge that the Board's contribution toward the
funding of the HDHP/HSA plan is not an element of the underlying insurance plan but rather
relates to the manner in which the deductible shall be funded for actively employed
teachers. The Board shall have no obligation to fund any portion of the HDHP/HSA
deductible for retirees or other individuals upon their separation from employment.

A Health Reimbursement Account (hereinafter referred to “HRA”) shall be made available
for any teacher who is precluded from participating in the Health Savings Account (HSA)
because the teacher receives Medicare and/or veterans’ benefits. The annual maximum
reimbursement by the Board for teachers participating in the HRA shall not exceed the
dollar amount of the Board’s annual HSA contribution for teachers enrolled in the HSA.

Following exhaustion of the applicable deductible, prescription drugs shall be subject to
the following post-deductible co-payments:

(1)  Public Sector 3-Tier Option 2 plan with a zero-dollar ($0) generic/twenty-five-dollar
(525.00) formulary brand/forty-dollar ($40.00) non-formulary and a two (2) times
the foregoing co-pay for mail orders with an unlimited calendar year maximum.

(2) The retail prescription is a thirty (30) day supply, and the mail order is a ninety (90)
day supply.

Individual life insurance in the amount of twenty-five thousand dollars ($25,000). Such policy
shall contain an accidental death and dismemberment rider.

39



2026-2029 Agreement
Killingly Education Association/Killingly Board of Education

(@)
(Y
w

(@]
=
f-y

Full-service family dental plan (Blue Cross or equal benefits plan).
The maximum age for dependent student eligibility is twenty-six (26) years.

In each case where the name of a particular company or a specific plan has been used in this
Appendix, the intent is to indicate a general type of insurance and not to establish a
relationship with one particular company or any specific plan. The Board may provide such
health insurance coverage, either through the carrier(s) listed in this Appendix, through
alternate carriers, or through self-insurance, either in whole or in part, provided that the
overall level of benefits, when considered as a whole, remains substantially comparable to
the overall level of benefits in effect immediately preceding any such change.

The Board shall inform the Association, in writing, of its intent to change insurance carriers at
least thirty (30) days prior to the effective date of the change. In the event the Association
does not agree that the new insurance plan offers comparable benefits, the Association shall
so inform the Board, in writing, at least ten (10) days prior to the effective date of the
change. The issue of whether the proposed insurance plan offers comparable insurance
benefits shall be submitted to arbitration. The Arbitrator shall be mutually selected by the
Board and the Association. Should the parties be unable to mutually select an Arbitrator, the
matter shall be submitted to the American Arbitration Association which shall administrate
the proceedings under its voluntary arbitration rules. The Arbitrator’s decision shall be in
writing and shall be final and binding, except as otherwise provided by law. There shall be no
change in the insurance plan pending final agreement of the arbitrator’s award.

Premium Share

High-Deductible Health Plan/Health Savings Account (HSA) — The teacher will pay the
following percentages of the allocation rates for the insurance set out in Sections C.1.1 and
C.1.3 herein for individual and family coverage:

a. Effective July 1, 2026, twenty-three percent (23%).
b. Effective July 1, 2027, twenty-two and one-half percent (23%).
c. Effective July 1, 2028, twenty-three and one-half percent (23%%).

The teacher will pay his/her share of the premium by automatic payroll deductions. In this
regard, to be eligible to receive such insurance benefits, each teacher must submit a wage
deduction authorization permitting the Board to deduct such premium costs. Each teacher
will be informed in writing prior to the first deduction of the premium cost. It is understood
by the parties that the teacher premium share set forth herein provides for insurance
coverage throughout the months of July and August of each year.

A teacher may forego or withdraw from such coverage rather than pay such additional costs.
Reinstatement of such coverage shall be subject to insurance carrier rules and regulations.
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Section 125 Pre-tax Deduction

The Board will adopt an Internal Revenue Code 125 Pre-Tax Premium Conversion Account for
employee premium contributions. The Internal Revenue Code and its implementing
regulations shall govern the administration of this plan.

Part time Teachers

Teachers who work fifty percent (50%) or more of a full-time teacher’s assignment shall be
eligible to enroll themselves and their dependents in the insurance program set forth in
Section C.1 of this Appendix. Such insurance shall be provided at the Board’s expense
subject to the premium cost sharing provisions of Section C.3.

Teachers who work less than fifty percent (50%) of a full-time teacher’s assignment shall be
eligible to enroll themselves and their dependents in the insurance program set forth in
Section C.1 of this Appendix. Such teacher shall pay the full cost of the insurance, and the
Board will have no responsibility to make a payment toward the premium cost for the
insurance. In order to receive such insurance, the teacher must submit a wage deduction
authorization permitting the Board to deduct the cost of the insurance.

Wellness Incentive

The HDHP/HSA plan set forth in this Appendix shall include a wellness incentive program,
designed to provide early diagnosis and appropriate information to patients so that they and
their health care professionals can determine appropriate, timely courses of treatment as
needed. The wellness program will include preventive physical examinations. If the teacher
and the teacher’s spouse, if applicable, complete one (1) preventive physical examination
during the term of this Agreement, the Board will make a one-time contribution into the
teacher’s HSA account, in the following amounts, as applicable:

a. Individual coverage:  One hundred dollars ($100).

b. Family coverage: Two hundred dollars ($200).

c. For the purposes of this paragraph, the measurement period for completing the physical
examination will be the calendar year. The Board will make its additional HSA

contributions in the first (1%) payroll in September following completion of the calendar
year during which the physical examinations are completed.
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APPENDIX C
SCHEDULE A

CENTURY PREFERRED HDHP/HSA $2,500/$5,000 ANNUAL DEDUCTIBLE

COST SHARE PROVISIONS

In-Network Member Pays

Out-of-Network Member Pays

Annual Deductible
(individual/aggregate family)

$2,500/55,000

Coinsurance

0% after deductible

20% after deductible, up to co-
insurance maximum

Cost Share Maximum
(individual/aggregate family)

$6,000/5$12,000

Lifetime Maximum

Unlimited

Unlimited

Preventive Care

Deductible not applicable

20% after deductible, subject to co-
insurance limits

Prescription Drug Coverage

After deductible is met-

-see Appendix C, Section C.1.1e
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APPENDIX D
EXTRA CURRICULAR STIPENDS

D.1 Method of Payment
D.1.1 Payment for coaching positions shall be made by separate paycheck twice a season: mid-
season and within two (2) weeks following completion of the regular season and in no case
later than the last payday in June.
D.1.2  Payment for non-coaching extra-curricular positions shall be made by separate paycheck(s)
twice a year during the first two (2) weeks in February and no later than the last payday in
June.
D.1.3  Employees holding extra-curricular positions shall receive with their annual letters of
appointment a W-4 form on which to indicate the rate at which their stipend is to be taxed.
This form shall be returned with the letter of appointment. If no W-4 is returned, the
stipends shall be taxed at the same rate as the employee's regular salary.
D.2 Extra Curricular Stipends
LEVEL 2026-2029
Level 1 58,399
Level 2 $6,903
Level 3 S5,604
Level 4 54,479
Level 5 $3,702
Level 6 $3,487
Level 7 $3,139
Level 8 $2,444
Level 9 51,571
D.3 Athletic Positions
D.3.1 LEVEL 1: High School Head Football Coach
D.3.2 LEVEL 2:
D.3.3 LEVEL 3: High School Head Boys’ Basketball Coach
High School Head Girls’ Basketball Coach
High School Head Wrestling Coach
Middle School Athletic Director
D.3.4 LEVEL 4: High School Head Baseball Coach

High School Head Field Hockey Coach
High School Head Boys’ Soccer Coach
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D.3.5 LEVELS:
D.3.6 LEVEL 6:
D.3.7 LEVEL 7:
D.3.8 LEVEL 8:
D.3.9 LEVEL 9:

High School Head Girls’ Soccer Coach
High School Head Softball Coach
High School Head Boys’ Track Coach
High School Head Girls’ Track Coach
High School Boys’ Golf Coach

High School Girls” Golf Coach

High School Boys’ Tennis Coach

High School Girls’ Tennis Coach

High School Volleyball Coach

High School Girls’ Lacrosse Coach

High School Head Cross Country Coach
High School Gymnastics Coach

High School Indoor Track Coach

High School Fall Head Cheerleading Coach

High School Assistant Baseball Coach

High School Assistant Boys’ Basketball Coach
High School Assistant Girls’ Basketball Coach
High School Assistant Field Hockey

High School Assistant Football Coach (5)
High School Assistant Boys’ Soccer Coach
High School Assistant Girls” Soccer Coach
High School Assistant Softball Coach

High School Assistant Boys’ Track Coach
High School Assistant Girls” Track Coach
High School Assistant Indoor Track Coach
High School Assistant Wrestling Coach
Middle School Cross Country Coach

High School Winter Head Cheerleading Coach
High School Assistant Volleyball Coach
Middle School Baseball Coach

Middle School Boys’ Basketball Coach
Middle School Girls’ Basketball Coach
Middle School Intramural Advisor
Middle School Boys’ Soccer Coach
Middle School Girls’ Soccer Coach
Middle School Softball Coach

Middle School Track Coach

Middle School Cheerleading Coach

High School Unified Sports Head Coach
Middle School Assistant Cross Country Coach

High School Fall Cheerleading Choreographer
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High School Winter Cheerleading Choreographer
High School Assistant Unified Sports Coach
Middle School Assistant Track Coach

Middle School Unified Sports Coach

Extra Curricular Positions

D4

D.4.1 LEVEL 1
D.4.2 LEVEL 2:
D.4.3 LEVEL 3:
D.4.4  LEVELA4:
D.4.5 LEVEL 5:
D.4.6 LEVEL 6:
D.47 LEVEL7:
D.4.8 LEVELS:
D.4.9 LEVEL 9:

High School Band Director
High School Band Channel 22 Manager

High School Student Activity Account - Financial Secretary
High School Student Activity Director
High School Technology Resource Teachers

High School Dramatics Director

High School Senior Class Advisor

High School Assistant Marching Band Director
High School Auditorium Technical Coordinator

High School Choral Director

High School Newspaper Advisor

Middle School Band Director

Middle School Technology Resource Teacher
Elementary School Technology Resource Teacher

High School Band Assistant (2)

High School Assistant Dramatics Director
High School Junior Class Advisor

High School Head Yearbook Advisor

High School National Honor Society Advisor
High School Student Government Advisor
High School Assistant Yearbook Advisor
Middle School Assistant Band Director
Middle School Choral Director

Middle School Dramatics Director

Middle School Newspaper Advisor

Middle School Yearbook Advisor

High School Freshman Class Advisor

High School Sophomore Class Advisor

High School Vocational Club Advisor (4)

Middle School National Junior Honor Society Advisor
Middle School Student Government Advisor
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties hereunto have caused these presents to be executed by their
proper officers, hereunto duly authorized, and their seals affixed hereto as of the date, hereinbelow:

KILLINGLY BOARD OF EDUCATION

BY: ZLAMWW W

Stsan Lannon, Chairperson

WITNESS:
Susan Nash-Ditzel, Superintendent of Schools
DATE: December Z L ;2025

KILLINGLY EDUCATION ASSOCIATION

BY: \ﬂ(w&.? /(

Nlcola Able, President

WITNESS: / ﬁ E—

Er(Bryant Tl:/ﬁrer
DATE: December /[ , 2025
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