Request for Sealed Proposal (RFP):

Food Service Management Company (FSMC)

Fixed Price per Meal Contract
in the School Nutrition Programs

RFP issued by:
O’Fallon Township High School District 203
600 S Smiley St
O Fallon, IL 62269

RFP Submission:
Completed proposals must be submitted no later than:

4/29/2026 by 9:00am CST.

ISBE Legal Disclaimer
ISBE does not review or judge the fairness, advisability, or fiscal implications of the contract. ISBE is not a party

to any contractual relationship between the SFA and Selected FSMC. ISBE is not obligated, liable, or responsible
for any action or inaction taken by the SFA or Selected FSMC based on this contract template and changes and/or
amendments to this RFP or subsequent Awarded Contract.

Read SOLICITATION carefully!

This institution is an equal opportunity provider.
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STATEMENT OF NO PROPOSAL

If your company ‘does not intend to submit a proposal ‘we request that the followmg STATEMENT OF
NO PROPOSAL be completeduand submltted to us in order to assist us in ma|ntammg.documentatlen
andtln order‘to prowde us wnth"helpfuhlnformatlon. related to future bld processes AII Comganles are
hlthv encoura ed to submlt re' "osals whenever' essmle kil ‘ ! &
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il

|f returnlng a STATEMENT OF NO PROPOSAI:’pIease emalror"mall |t10 the centactTpersomllsted—
 within the sohcnatlon slisifi L j : A _

Date:

We, the undersigned, have declined to submit a proposal on (O’Fallon Township High School District
203)’s solicitation for a FSMC/Vended Meals Contract for the following reasons:

We are unable to meet all of the
specifications.
(please describe)

We are unable to provide service to your
location/area.

(please describe)

Company Name Prepared

by
Phone # _ Email
Signature
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Definitions

For purposes of this RFP, the following definitions, which are consistent with the Federal Child Nutrition
Programs’ regulations, apply. The definitions listed below are in part and not in full. For a complete list of Federal
definitions please visit the Code of Federal Regulations website.

2 CFR Part 200 means the Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards published by OMB. The part reference covers applicable: Acronyms and Definitions (subpart A),
General Provisions (subpart B), Post Federal Award Requirements (subpart D), Cost Principles (subpart E), and
Audit Requirements (subpart F). (NOTE: Pre-Federal Award Requirements and Contents of Federal Awards
(subpart C) does not apply to the National School Lunch Program).

Afterschool care program means a program providing organized childcare services to enrolled school-age
children afterschool hours for the purpose of care and supervision of children. Those programs shall be distinct
from any extracurricular programs organized primarily for scholastic, cultural or athletic purposes.

Afterschool Snack Program (ASSP) is a component of the National School Lunch Program and is a federally
assisted snack service that fills the afternoon hunger gap for school children. The snack service is administered
at the Federal level by USDA’s Food and Nutrition Service. At the state level, it is administered by state agencies,
which operate the snack service through agreements with local school food authorities (SFAs). SFAs are
ultimately responsible for the administration of the snack service.

A la Carte means any food or beverage sold by the school foodservice that is not part of a reimbursable meal.

Applicable credits shall have the meaning established in 2 CFR 200.406, applicable credits.

Awarded contract is the agreement between the SFA and Selected FSMC that submitted a winning proposal in
response to the SFA’s RFP. The Awarded Contract consists of the terms and conditions described in this RFP and
pursuant to which the Selected FSMC shall provide the SFA with the Services outlined in the RFP.

Best and Final Offer (BAFO) is a process requested from one offeror, or short-listed offerors. from their best
price(s) for a specific solicitation prior to determining contract award.

Breakfast means a meal which meets the meal requirements set out in 7 CFR 220.8, and which is served to a
child in the morning hours. The meal shall be served at or close to the beginning of the child’s day at school.

Child and Adult Care Food Program (CACFP) is a federal program that provides reimbursements for nutritious
meals and snacks to eligible children and adults who are enrolled for care at participating childcare centers, day
care homes, and adult day care centers. CACFP also provides reimbursements for meals served to children and
youth participating in afterschool care programs, children residing in emergency shelters, and adults over the
age of 60 or living with a disability and enrolled in day care facilities as outlined in 7 CFR 226.

Child means: (a) a student of high school grade or under as determined by the State educational agency, who is
enrolled in an educational unit of high school grade or under as described in paragraphs (a) and (b) of the
definition of “School,” including students who are mentally or physically disabled as defined by the State and
who are participating in a school program established for the mentally or physically disabled; or (b) a person
under 21 chronological years of age who is enrolled in an institution or center as described in paragraph (c) of
the definition of “School;” or (c) For purposes of reimbursement for meal supplements served in afterschool
care programs, an individual enrolled in an afterschool care program operated by an eligible school who is 12
years of age or under, or in the case of children of migrant workers and children with disabilities, not more than
15 years of age.
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Child Nutrition Programs (CNP) are federally funded programs to ensure that children have access to nutrition
meals and snacks in schools, summer programs, childcare centers and homes, and afterschool programs in
accordance with 7 CFR 210-249.

Commaodity School Program/ Food Distribution Program (FDP) means the Program under which participating
schools operate a nonprofit lunch program in accordance with this part and receive donated food assistance in
lieu of general cash assistance. Schools participating in the Commaodity School Program shall also receive special
cash and donated food assistance in accordance with 7 CFR 210.4(c).

Community Eligibility Provision (CEP) is a non-pricing meal service option for schools and school districts in low-
income areas. CEP allows the nation’s highest poverty schools and districts to serve breakfast and lunch at no
cost to all enrolled students without collecting household applications. Instead, schools that adopt CEP are
reimbursed using a formula based on the percentage of students categorically eligible for free meals based on
their participation in other specific means-tested programs, such as the Supplemental Nutrition Assistance
Program (SNAP) and Temporary Assistance for Needy Families (TANF).

Contract means (1) An obligation - such as an accepted offer — between competent parties upon a legal
consideration to do or abstain from doing some act. The essential elements of a contract are an offer and an
acceptance of that offer; the capacity of the parties to contract; consideration to support the contract; a mutual
identity of consent; legality of purpose; and definiteness. (2) A legally binding promise enforceable by law. (3)
An agreement between parties with binding legal and moral force, usually providing for the exchange of goods
or services for money or other considerations.

Contractor means a commercial enterprise, public or nonprofit private organization, or individual that enters
into a contract with the School Food Authority (SFA). The term Contractor shall be used interchangeably with
Selected FSMC, as defined below.

Corrective action means action taken by the auditee that: (1) Corrects identified deficiencies; (2) Produces
recommended improvements; or (3) Demonstrates that audit findings are either invalid or do not warrant
auditee action.

Disallowed cost meals charges and/or expenditures to a Federal award that the Federal agency or pass-
through entity determines to be unallowable in accordance with applicable Federal statues, regulations, the
provisions of this part (2 CFTR 200), or the terms and conditions of the Federal award.

Equipment means tangible personal property (including information technology systems) having a useful life
of more than one year and a per-unit acquisition cost that equals or exceeds the lesser of the capitalization
level established by the recipient or subrecipient for financial statement purposes, or $10,000.

Fixed meal price contract means a firm-fixed-price per meal that provides for payment of a fixed meal price that
is not subject to any adjustment on the basis of a FSMC's cost experience in performing the contract.

Fixed meal price means an agreed upon amount that is fixed at the start of the contract.

Food Service Management Company (FSMC) means a commercial enterprise or a nonprofit organization which
is or may be contracted with by the school food authority to manage any aspect of the school food service.

Food Service Management Company- Vended Meals (FSMC) contract means a commercial enterprise or a
nonprofit organization which is or may be contracted with by the school food authority to manage any aspect
of the school food service but prepares the meals in a facility not associated with the SFA and delivers the meals
to the SFA site(s).
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Free Lunch means a lunch served under the Program to a child from a household eligible for such benefits under
7 CFR 245 and for which neither the child nor any member of the household pays or is required to work.

Fresh Fruit and Vegetable Program (FFVP) is a grant, that must be applied for, to increase fresh fruit and fresh
vegetable consumption during the school day in elementary schools that participate in the National School Lunch
Program (NSLP). Priority is given to elementary schools based on free and reduced eligibility.

Local Educational Agency (LEA) means a public board of education or other public or private nonprofit authority
legally constituted within a State for either administrative control or direction of, or to perform a service function
for, public or private nonprofit elementary schools or secondary schools in a city, county, township, school
district, or other political subdivision of a State, or for a combination of school districts or counties that is
recognized in a State as an administrative agency for its public or private nonprofit elementary schools or
secondary schools. The term also includes any other public or private nonprofit institution or agency having
administrative control and direction of a public or private nonprofit elementary school or secondary school,
including residential child care institutions, Bureau of Indian Affairs schools, and educational service agencies
and consortia of those agencies, as well as the State educational agency in a State or territory in which the State
educational agency is the sole educational agency for all public or private nonprofit schools.

National School Lunch Program means the Program under which participating schools operate a nonprofit lunch
program in accordance with this part. General and special cash assistance and donated food assistance are made
available to schools in accordance with 7 CFR 210.

Negotiation means a process of planning, reviewing, analyzing, and conferring used by two or more parties to
reach a mutually acceptable agreement in a contracting relationship. They are conducted with more than one
of the sources submitting proposals, and either a fixed- price or cost-reimbursable type contract is awarded, as
appropriate.

Nonprofit school food service account means the restricted account in which all of the revenue from all food
service operations conducted by the SFA principally for the benefit of school children is retained and used only
for the operation or improvement of the nonprofit school food service. This account shall include, as
appropriate, non-Federal funds used to support paid lunches as provided in 7 CFR 210.14(e), and proceeds from
nonprogram foods as provided in 7 CFR 210.14(f).

Offeror is a commercial FSMC that submits a proposal in response to this RFP.

Prior approval means the written approval obtained in advance by an authorized official of a Federal agency or
pass-through entity of certain costs or programmatic decisions.

Reduced Price Lunch means a lunch served under the Program: (a) to a child from a household eligible for such
benefits under 7 CFR 245; (b) for which the price is less than the school food authority designated full price of
the lunch and which does not exceed the maximum allowable reduced price specified under 7 CFR 245; and (c)
for which neither the child nor any member of the household is required to work.

Recipient means an entity that receives a Federal award directly from a Federal agency to carry out an activity
under a Federal program. The term recipient does not include subrecipients or individuals that are participants
or beneficiaries of the award.

“RFP” or “Request for Proposal” means a type of solicitation document used for the formal procurement
method of competitive proposals. The RFP identifies the goods and services needed and all significant evaluation
factors. The RFP is publicized and is used to solicit proposals from a number of sources. Negotiations are
conducted with more than one of the sources submitting proposals, and either a fixed- price or cost-
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reimbursable type contract is awarded, as appropriate. Competitive proposals may be used if conditions are not
appropriate for the use of competitive sealed proposals.

School means:

a) An educational unit of high school grade or under, recognized as part of the educational system in the
State and operating under public or nonprofit private ownership in a single building or complex of
buildings;

b) any public or nonprofit private classes of preprimary grade when they are conducted in the
aforementioned schools; or

c) any public or nonprofit private residential child care institution, or distinct part of such institution, which
operates principally for the care of children, and, if private, is licensed to provide residential child care
services under the appropriate licensing code by the State or a subordinate level of government, except
for residential summer camps which participate in the Summer Food Service Program for Children, Job
Corps centers funded by the Department of Labor, and private foster homes. The term “residential
childcare institutions” includes but is not limited to: homes for the mentally, emotionally or physically
impaired, and unmarried mothers and their infants; group homes; halfway houses; orphanages;
temporary shelters for abused children and for runaway children; long-term care facilities for chronically
ill children; and juvenile detention centers. A long-term care facility is a hospital, skilled nursing facility,
intermediate care facility, or distinct part thereof, which is intended for the care of children confined for
30 days or more.

School Breakfast Program (SBP) means the program authorized by section 4 of the Child Nutrition Act of 1966
in accordance with 7 CFR 220.

School Food Authority (SFA) means the governing body which is responsible for the administration of one or
more schools; and has the legal authority to operate the Program therein or be otherwise approved by FNS to
operate the Program.

School in Severe Need means a school determined to be eligible for rates of reimbursement in excess of the
prescribed National Average Payment Factors, based upon the criteria set forth in 7 CFR 220.9(d).

School Nutrition Programs (SNP) are federally funded programs to ensure that school-based children have
access to nutrition meals and snacks in accordance the NSLP, SBP, SMP, SSO, ASSP, FFVP, and FDP.

School week means the period of time used to determine compliance with the meal requirements in in 7 CFR
210.10 and 7 CFR 220.8. The period must be a normal school week of five consecutive days; however, to
accommodate shortened weeks resulting from holidays and other scheduling needs, the period must be a
minimum of three consecutive days and a maximum of seven consecutive days. Weeks in which school
breakfasts are offered less than three times must be combined with either the previous or the coming week.

School Year means a period of 12 calendar months beginning July 1 of any year and ending June 30 of the
following year.

Seamless Summer Option (SSO) combines features of the National School Lunch Program, School Breakfast
Program, and Summer Food Service Program (SFSP). This option reduces paperwork and administrative burden,
making it easier for schools to feed children from low-income areas during the traditional summer vacation
periods, for year-round schools, and long school vacation periods (generally exceeding two to three weeks). By
enrolling in the Seamless Summer Option, schools will not only provide a service to children in their school but
the community at large.
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Selected FSMC is the Offeror that submitted the successful proposal to this RFP and is awarded a contract as a
result of this RFP.

Special Milk Program (SMP) provides milk to children in schools, childcare institutions, and/or summer camps
that do not participate in other Federal child nutrition meal service programs in accordance with 7 CFR 215.

State Agency means (1) The State educational agency or (2) such other agency of the State as has been
designated by the Governor or other appropriate executive or legislative authority of the State and approved by
the Department to administer the Program in schools as described in paragraph (c) of the definition of School in
this section. The “State Agency” or “State educational agency” for purposes of this document is the lllinois State
Board of Education.

Summer Food Service Program (SFSP) is a federally funded, state-administered program. SFSP reimburses
program operators who serve free healthy meals and snacks to children and teens in low-income areas as
outlined in 7 CFR 225.

Vended Meals means meals that are prepared by a contractor in a facility other than the SFA facility with the
meals being delivered to the SFA site(s). The meals are delivered in a pre-packed (bulk)/ pre-plated (individual
serving size) style.
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Schedule of Events

Event Type Event Date Event Time
RFP Release by Date (Public Notice/Direct Solicitation) 3/18/26
SFA Pre-Proposal Conference and SFA Facility Tour 3/30/26 .
600 S Smiley .
Pre-Proposal Conference 9:00am-9:30am St 9:00am-
. - s 10:30am
Site Visit(s) 9:30am-10:30am O’Fallon, IL
62269
FSMC Presentation NA
FSMC Taste Testing NA
FSMC Site Tour See above
Deadline for FSMC submission of Final Questions to the
SFA 4/10/26
No questions will be accepted after this date/time.
ISBE approved addenda/ answers to questions provided* 4/17/26
Deadline for Submission of Proposal to the SFA 4/29/26 9am
Proposals Evaluation Completed by 5/5/26
Negotiations- Best and Final Offer Due by NA
Notice of Intent to Award sent to Selected FSMC, and
. . 5/7/26
notice of non-award sent to unsuccessful bidders
Protest of contract award due by ** 5/13/26
Recommended contract award submitted to ISBE 5/15/26
Official contract award/ Approval of winning proposal
. 5/21/26
(board meeting)***
Anticipated Start Date of Selected FSMC Contract 7/1/26

The SFA will use its best efforts to adhere to the Schedule of Events. However, the SFA reserves the right
to amend the schedule, as it deems necessary, and will post a notice of said amendment using the
addenda or amendment process described in Section 1 and below.

* Throughout the solicitation process, all addenda/addendum/amendment(s), including all questions and
answers, must be submitted to ISBE for review and the SFA must receive notice the document(s) comply
with Federal rules and regulations prior to distributing addenda/addendum/amendment(s) to all
prospective offerors that received the original solicitation. Addenda/amendments/questions and answers
must not be issued within a minimum of seven (7) working days of the time and date set for the solicitation
opening.

** SFA will notify ISBE of any and all protest(s) and provide all documentation related to any and all bid
protests. The SFA must settle all bid protests prior to submitting the recommended contract to ISBE.

*** The SFA must receive ISBE written approval prior to official contract award and execution.
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| SECTION 1: INSTRUCTIONS TO OFFERORS
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13
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1.6

Hereinafter, school food authority (SFA) shall refer to O’Fallon Township High School District 203

All communication regarding this RFP shall be directed to: Beth Shackelford, Superintendent, 600 S
Smiley St., O’Fallon, IL 62269, 618-632-3507 x5501, shackelfordb@oths.us.

Hereinafter, Food Service Management Company (FSMC) submitting a proposal will be referred to as
the “Offeror”, and the “Awarded Contract” will be between the winning Offeror (herein used
interchangeably with “Selected FSMC”)

Description
This RFP seeks "Proposals” from FSMCs willing to operate the SFA’s food service program at facilities

identified in Exhibit A. The FSMC will provide onsite management and operational support for the SFA
food program. Services include but are not limited to consulting, purchasing, receiving, storing,
preparation, setting up cafeteria lines, counter service, cleanup, sanitation, training, hiring and
supervising personnel, and presenting food in a way to create optimum student participation. The
program will include the use of USDA Foods provided through the Illinois State Board of Education (ISBE)
Food Distribution Program.

Catering activities, if applicable, are outside of the fee structure of the awarded contract.

Pre-proposal Conference and SFA Facility Tour

A meeting with interested FSMCs to review specifications, to clarify any questions, and for a walk-
through of the facilities with school officials will be on 3/30/2026 at 9:00am at the following location,
600 S Smiley St., O’Fallon, IL 62269

a. Pre-proposal Conference and Facilities Tour: all FSMCs that intend to respond to this RFP are highly
encouraged to attend. Pre-Proposal Conference and Site Visit may occur during normal operating
hours in order to provide Offerors optimal information needed to make a competitive proposal.
Photography, of any type, is not permitted.

b. Questions during the Pre-Proposal Conference and Facilities Tour:

i.  Questions from the floor at the Pre-Proposal Conference and Site Visit must also be presented
in writing. These questions may or may not be answered at the Pre-Proposal Conference and
Site Visit.

ii.  All questions will be answered in writing after the meeting and sent to all individuals that signed
in at the Pre-Proposal Conference and Facilities Tour, as well as to those who received the
solicitation.

iii.  Written communication will override any and all verbal communication between any FSMC and
the SFA.

FSMC Presentation, Site Visits and/or Taste Testing

C.

a. FSMC Presentation: FSMC presentations will not occur.
b. FSMC Site Visit: FSMC Site Visit will not occur.

FSMC Taste Testing: FSMC Taste Testing will not occur.
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1.7 Proposal Submission
a. Submission of proposal deadline: 9:00am CST on 4/29/2026

No consideration will be made for Proposal(s) received after this date and time listed above. The
SFA reserves the right to retain all Proposals for a period of at least sixty (60) days and to reject any
and all Proposal(s) or parts of a Proposal and to waive any informalities and/or irregularities
contained with a Proposal.

b. Proposals are to be submitted:

Dr. Beth Shackelford
Superintendent

600 S Smiley St.
O’Fallon, IL 62269
shackelfordb@oths.us

Proposals must be submitted in a sealed envelope marked “Food Service Proposal”. Proposals must
be submitted prior to the proposal opening date and time. The proposal opening will be at 9:00am
on April 29, 2026 at 600 S Smiley Street, O’Fallon, IL 62269.

c. Submission Instructions: Deliver a complete proposal package in a sealed envelope labeled as

follows:
e RFP title
e Envelope number (e.g., 1 of 3)
e Date
e Offeror's Name and Address

Submit one original and three copies of the complete Proposal package, as well as one electronic copy
on a flash drive.

During the Proposal evaluation process, the scoring committee may need to clarify items in an
Offeror’s Proposal. As a result, Offeror’'s Proposal must include contact information for the
person who will be representing the Offeror through the process. Offeror should at a minimum
provide proposal contract person’s name, title, address, phone number, and email. Furthermore,
Offeror may need to provide proof of authority of the person signing and submitting the
Proposal. This will need to be available upon request from SFA. The Offeror is responsible for delivering
the complete Proposal package in a sealed envelope along with the requisite copies to the correct
location before the Proposal deadline.

d. Late Proposals: Proposals submitted after the date and time specified will not be considered and
will be returned, unopened to the appropriate Offeror. Post marks or dating of documents will be
given no consideration in the case of late proposals.

e. Public Opening: Public opening will be at 9:00am CST on 4/29/2026 and will take place at 600 S.
Smiley Street, O’Fallon, IL 62269. The purpose of the public opening is to unseal the proposals
received and announce publicly what companies submitted proposals. No further details, such as
pricing/costs, will be publicly announced.
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1.8

19

1.10

f. In the event your company decides not to submit a proposal, it is requested that the RFP be returned
on or before submission deadline outlined above with a completed Statement of No Proposal.

Questions/Written Inquiries

Email is the preferred form of communication. (Note: School’s email systems may have very restrictive
security systems. If a response has not been received within three (3) business days confirming receipt
of written inquiry, contact the SFA as per section 1.2 above. Any and all inquiries, disputes, or requests
concerning interpretation, additional clarification, or additional information pertaining to the RFP must
be made in writing and received by 4/10/2026.

Routine procedural questions will be answered as promptly as practicable; examples of routine
procedural could include clarification of the address for proposal submission, key dates, and timelines,
etc. No other oral or other written communication from the SFA or its employees may be used or relied
upon by Offeror or the Selected FSMC for any purpose whatsoever. Substantive questions will be
compiled and both questions and answers provided to all Offerors prior to the RFP due date. Examples
of substantive could include clarification of discrepancies or errors. A written response will not be issued
within 7 working/ business days of proposal due date will be issued; a written
addenda/addendum/amendment is the only official method whereby interpretation, clarification, and
additional information can be given. Once issued, all addenda shall become part of this RFP and must be
acknowledged on the submitted proposal. All addenda/addendum/amendment(s) will be issued
electronically to each Offeror known by the SFA who has requested a copy of the RFP. It shall be the
Offeror's responsibility to ensure the receipt of any and all such addenda.

If the SFA issues any changes to this RFP, acknowledgement of receipt of such changes must be made to
the SFA in writing, signed by an individual authorized to legally bind the offeror, and included in the
offeror’s package. If changes to the RFP are not acknowledged, the SFA retains the right to reject the
proposal as non-responsive. No addenda/addendum/amendment(s) will be issued within seven working
days of the time and date set for the proposal due date. Should the SFA determine that clarification of
the specifications/instructions is necessary within seven working days of the time and date set for the
proposal due date, the time and date set for the proposal due date will be delayed allowing the issuing
an addenda/addendum/amendment.

All addenda/addendum/amendment(s), including all questions and answers, must be submitted to ISBE
for review and the SFA must receive notice the document(s) comply with Federal rules and regulations
prior to distributing.

Before submitting a Proposal, it shall be the responsibility of each Offeror to contact the SFA prior to the
Proposal due date to determine whether additional addenda/addendum/amendment(s) were issued.

The subject matter of this RFP is subject to legislative changes either by the federal or state government.
If any such changes occur prior to contract award, then all offerors will have the opportunity to modify
their proposals to reflect such changes. If any such changes occur after a contract award has been made,
and to the extent permitted by law, the SFA (i) reserves the right to negotiate modifications to the
Awarded Contract reflecting such legislative changes; and (ii) shall have no obligation to provide
unsuccessful Offerors with the opportunity to modify their proposals to reflect such legislative changes.

Discussions

By requesting of a copy of the RFP and subsequent submission of a Proposal, the Offeror agrees that
during the period following issuance of the Proposal and prior to notification of intent and/or award of
the awarded contract, Offeror will not discuss this procurement with any party except the designated
contact person identified in this RFP. The SFA reserves the right to reject any and all Proposals and to
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cancel this RFP when there are sound documented reasons to do so. The SFA shall not be held
responsible for any expenses incurred in the preparation or subsequent presentation of the Offeror’s
response to this RFP or, if applicable, with respect to the negotiation of the Awarded Contract.

The SFA reserves the right, at any time after opening and prior to award, to request from any Offeror
clarification, address technical questions, make site visits, review past performance, or seek or provide
other information regarding Offeror’s Proposal. This process may be used for such purposes as providing
an opportunity for Offeror to clarify the Proposal in order to assure mutual understanding and/or aid in
determinations of responsiveness or responsibility of Offeror. The SFA will not consider information
received if the information materially alters the content of the Proposal or alters the type of goods and
services Offeror is proposing to the SFA. An individual authorized to legally bind Offeror shall sign the
proposal, all required certifications, and responses to any request for clarification.

The SFA reserves the right to contact provided references and other references to assist in Proposal
evaluation, to verify information contained in the Proposal, and to discuss Offeror's qualifications
including capabilities and performance under other contracts.

Issuance of this RFP in no way constitutes a commitment by the SFA to award any contract or agreement.
This RFP is designed to provide Offeror with the information necessary to prepare a competitive
Proposal. It is not intended to be comprehensive, and each Offeror is responsible for determining all
factors necessary for submission of a comprehensive Proposal. An RFP may be rejected for various
reasons, including but not limited to any one of the following reasons:

e Offeror fails to deliver the Proposal by the due date and time.

e Offeror fails to respond to the SFA’s request for information, documents, or references
within the time specified.

e Offeror's response limits the rights of the SFA.

e Offeror's response materially changes a product or service requirement.

e Offeror fails to include information necessary to substantiate that it will be able to meet a
product or service requirement. A response of "will comply" or merely repeating the
requirement is not sufficient. Responses must indicate present capability; representations
that future developments will satisfy the requirement are not sufficient.

e Offeror provides misleading or inaccurate responses.

e Offeror initiates unauthorized contact regarding the RFP with the SFA or employees/agents
of the SFA.

e Offeror presents the information requested by this RFP in a format inconsistent with the
instructions of the RFP.

e Offeror fails to include any signature, certification, authorization, stipulation, disclosure,
guarantee, or other item requested in this RFP.

Negotiations

Negotiations are conducted with Offerors whose proposals receive evaluation scores that exceed a
numerical value (i.e., cut-off score) established in advance by the SFA evaluation panel. This "cut-off"
score is determined prior to opening any of the proposals. After the evaluations have been completed
and all proposals are ranked, those proposals that meet or exceed the pre-established cut-off score are
forwarded to the SFA individual or team responsible for negotiating with the offerors. Negotiations
related to USDA foods terms is not permitted.

The SFA will not engage in negotiations.
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1.12

1.13

1.14

1.15

Fair and Open Competition

This RFP is intended to promote fair and open competition. If the language, specifications, terms, and
conditions or any combination thereof restricts or limits the requirements in this RFP to a single source,
it is the responsibility of the interested Offeror to notify the contact person identified in this RFP,
in writing, so as to be received within five (5) business days after the date the RFP is issued by the
SFA. The RFP may or may not be changed, but a review of such notification will be made prior to the
award of Contract.

Overly Responsive Proposal

To ensure maximum open and free competition Offeror’s Proposal must not be overly responsive. If
Offeror’s Proposal is deemed to be overly responsive, the Proposal may not be considered for evaluation
for the Awarded Contract. When responding to this RFP, Offeror must confine its proposal to the
requirements of this RFP.

Examples of overly responsive Proposals:

e Respondent offers a guarantee which was not requested in the original RFP,

e Respondent offers incentives over and beyond those required by the RFP document (such as
scholarships or “free” equipment) to entice a SFA to select its Proposal for the Awarded
Contract, or

e Respondent offers to provide discounts or supplement funding for Point of Sale (POS)
equipment when POS equipment was not sought in the original RFP document. If such items
were not required in the RFP document, then the offer would be considered overly responsive.

The Awarded Contract will be made to the highest-scoring, responsible Offeror that is both capable of
providing the products and services described in this RFP and submits a responsive Proposal that can
meet all specifications of the entire RFP. Goods, products, or services offered in a Proposal above and
beyond what is requested in this RFP shall not be factored into the scoring evaluation. The Award
Contract decision will be based on the criteria outlined in this RFP and not on any additional factors the
respondent has chosen to add.

Method of Award

Proposals that are timely submitted and are not subject to disqualification will be reviewed in
accordance with the evaluation criteria set forth in this RFP. The SFA scoring committee will review the
Proposals using the evaluation criteria found in this RFP. In addition, the scoring committee will
conduct a pre-award audit and check references and reserves the right to investigate each Offeror's
ability to fulfill all requirements of the RFP, representations made by the Offeror, and contract terms of
the Awarded Contract.

The SFA will consider each Proposal independent of other Proposals.

RFP Estimations

Quantities reflected in this RFP are estimates based on the SFA’s actual combined claims for the 2024-
2025 School Year and projected increases or decreases based on the federal guidelines and anticipated
student participation in the SFA’s food service. These quantities are the best estimate of anticipated
needs available at the time of publication of this RFP, but the accuracy of this estimate may be affected
by numerous factors including but not limited to, budgetary adjustments, meal pricing, availability of
federal funds or other subsidies, changing market forces, or unintentional errors or omissions. Actual
needs may be greater or less than the estimated quantities provided.
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SECTION 2: TERMS AND CONDITIONS
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2.2

Awarding the Contract
To be considered, Offeror must submit a complete response to this RFP using the format provided.

Proposals determined to be overly responsive may be returned to Offeror and not considered for the
Awarded Contract. Offerors should limit Proposal responses to what is required and requested in this
RFP. No other documents submitted with the Proposal will affect the contract provisions contain herein,
and there may be no modification to the contract language without prior approval of the SFA and the
lllinois State Board of Education (ISBE) Nutrition Department.

Award shall be made to the qualified and responsible Offeror who submits a timely and responsive
Proposal to this RFP. A responsible Offeror shall have financial, technical, and other resources which
indicate an ability to provide products and perform the services required by this RFP.

Offeror and/or their authorized representatives are expected to fully read this RFP and be fully
acquainted with all the terms and conditions, requirements, and specifications before submitting a
Proposal; failure to do so will be at the Offeror’s own risk. Failure or omission of Offeror to be familiar
with existing conditions shall in no way relieve the Offeror of obligation with respect to this RFP, as an
Offeror's proposal shall be understood to be an unconditional acceptance of the terms and conditions
set forth in this RFP. The SFA is not liable for any cost incurred by the Offeror prior to the signing of the
awarded contract by all parties. Paying the Selected FSMC from the Child Nutrition Program (CNP) funds
is prohibited until the Awarded Contract is signed.

Awarded Contract

This Awarded Contract is effective for a one-year period beginning 7-1-26 and ending on 6-30-27 (the
“Term”), with up to four (4) one- (1)-year renewals with mutual agreement between the SFA and the
Selected FSMC.

The Awarded Contract between the SFA and the Selected FSMC shall be a combination of the
specification, terms, and conditions of the RFP; Selected FSMC Proposal, attachments to the Proposal
and any written clarifications or changes made by SFA and in accordance with the provisions herein if
accepted by the SFA; any representations or warranties made therein, whether express or implied; See
section Exception and Deviations for additional details.

Exceptions should be explicitly noted in Offeror’s Proposal. Lack of exceptions listed on an Offeror’s
Proposal will be considered as acceptance of all of the specifications including terms and conditions and
other requirements as presented in this RFP. Notwithstanding, any exceptions listed in an Offeror's
Proposal may or may not, in the SFA's sole discretion, be accepted.

Any exceptions noted in Proposal will be evaluated after the due date and Proposal opening. No
exceptions, addendums, amendments, or other changes will be allowed thereafter unless required by
federal, state, or local regulations or needed to allow for program performance under the Awarded
Contract. The only planned amendments will be the amendment to renew the Awarded Contract. This
amendment will be presented to the contractor by the SFA at the time of renewal. Renewal of Awarded
Contract does not constitute an offer by SFA for additional amendments of terms and conditions over
and beyond the fees listed in the renewal amendment, amendment, and all such renewals shall be made
on the original terms and conditions of the Awarded Contract unless otherwise expressly agreed to by
the SFA.
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Any proposed terms and conditions (i.e., exceptions) listed in Offeror’s Proposal may be considered by
SFA. However, such proposed terms and conditions may render Proposal non-responsive and ineligible
for evaluation of the Awarded Contract. Furthermore, any accepted proposed terms and conditions
related to costs will be added to the overall costs proposed in Offeror’s Proposal. This is the only way
to fairly evaluate and compare exceptions to SFA’s terms and conditions by an Offeror and another
Offeror which accepted SFA’s terms and conditions without exceptions.

In the event of an amendment to the Awarded Contract, both parties must mutually accept and sign the
amendment, which will then be reviewed by ISBE before becoming effective. SFA must be the originator
of the amendment. Amendment(s) presented by Selected FSMC will be denied. The Awarded Contract,
addenda, or amendments must be entered in compliance with federal and state procurement
requirements

Termination

Termination means the action a Federal agency or pass-through entity takes to discontinue a Federal
award, in whole or in part, at any time before the planned end date of the period of performance.
Termination does not include discontinuing a Federal award due to a lack of available funds.

The SFA or Selected FSMC may terminate the Awarded Contract, in whole or in part, by written notice
from the other party, in any one of the following circumstances:

a. Termination without cause: Either the SFA or FSMC can terminate the Awarded Contract
without cause with a sixty- (60) day written notification mailed certified or personally delivered
to the other party.

b. Termination with cause: Either party may terminate the Awarded Contract for cause upon sixty
(60) days written notice mailed or personally delivered to the other party (Reference
7 CFR 210.16(d)) except for the conditions for cause as follows:
i.  The FSMC fails to perform any duties or obligations within the time specified herein or
any written extension thereof granted by SFA.

ii.  The FSMC fails to make progress as to endanger performance of the Awarded Contract
in accordance with its terms.

iii. Either party fails to comply with any of the material terms and conditions of the
Awarded Contract and does not cure such failure within ten (10) days after written
notice.

iv.  Either party is declared insolvent or bankrupt by a court of competent jurisdiction.

v.  Notwithstanding the provisions listed above, the SFA may immediately terminate the
Awarded Contract with written notice to Selected FSMC for breach/neglect as
determined by the SFA when considering such items as: failure to maintain and enforce
required standards of sanitation; failure to maintain proper insurance coverage as
outlined by the Awarded Contract; failure to provide required periodic
information/statements, or failure to maintain quality of service at a level satisfactory
to the SFA.

¢. Termination Procedures: Upon termination, SFA may procure, upon such terms as it shall deem
appropriate, services similar to those terminated. Selected FSMC shall continue performance of
the Awarded Contract to the extent not terminated.

Notwithstanding any provision to the contrary in this Contract, obligations of the SFA will cease
immediately without penalty of further payment being required if sufficient funds for this
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2.5

Agreement are not appropriated by the Illinois General Assembly or a federal funding source, or
such funds are otherwise not made available to the SFA for payments in accordance with this
Contract.

Notwithstanding the notice period above, the SFA may immediately terminate the Awarded
Contract, in whole or in part, upon notice to the Selected FSMC if the SFA determines that the
actions, or failure to act, of the Selected FSMC, its agents, employees or subcontractors have
caused, or reasonably could cause jeopardy to health, safety, or property; or if the SFA
determines that the FSMC lacks the financial resources to perform under the Contract.

Neither the FSMC nor SFA shall be responsible for any losses resulting if the fulfillment of the
terms of the Contract is delayed or prevented by wars, acts of public enemies, strikes, fires,
floods, acts of God, or any other acts which could not have been prevented by the exercise of
due diligence (“Act of God”) provided that the delayed party: (i) gives the other party prompt
notice of such cause and (ii) uses its reasonable commercial efforts to promptly correct such
failure or delay in performance. The SFA may cancel the Contract without penalty if the FSMC’s
performance does not resume within 30 days of the FSMC'’s interruption of services due to an
Act of God.

Nonperformance by the Selected FSMC

If the Selected FSMC fails to perform to the SFA’s satisfaction any material requirement of this Contract
or is in violation of a material provision of this Contract, the SFA shall provide written notice to the
Selected FSMC requesting that the breach of noncompliance be remedied within sixty- (60) days. If the
breach or noncompliance is not remedied by the specified period of time, the SFA may either: (a)
immediately terminate the Contract without additional written notice or, (b) takeover and perform any
services that would otherwise be performed by the Selected FSMC pursuant to the Contract using its
own forces or a third party approved; or (c) enforce the terms and conditions of the Contract, and in
either event seek any available legal or equitable remedies and damages. The SFA may finish the services
by whatever method the SFA may deem expedient. Any costs or damages incurred by the SFA as a result
of the Selected FSMC's default shall be borne by the Selected FSMC at its sole cost and expense, shall
not be payable as part of the Contract amount, and shall be reimbursed to the SFA by the Selected FSMC
upon demand. SFA shall have the right to deduct from any amounts owed to the Selected FSMC to offset
such costs or damages.

Exceptions and Deviations

The terms and conditions contained in this RFP are hereby incorporated in the resulting Awarded
Contract. SFA does not intend to make changes to those terms and conditions, unless necessary to clarify
the scope of work and/or technical requirements. Failure to accept the terms and conditions may result
in Offeror’s Proposal being deemed to be nonresponsive. Nonetheless, if an Offeror must take
exception(s) to a specific term or condition, the Offeror shall provide the requested information for each
exception in the following format and attaching it to the Offeror’s Proposal and labeling it as “Offeror’s
Exceptions and Deviations”.

All exceptions must be approved by the SFA and reviewed and approved by ISBE prior to acceptance
by the SFA. All exception(s) must be included with Offeror’s Proposal. The SFA shall not be under any
obligation to honor any exception unless expressly agreed to at the time of the award and execution of
the Contract.

No exceptions or deviations will be considered after the due date of the Proposals unless allowable
as described in the RFP. This includes amendments and addendums typically requested by FSMCs after

18|Page



2.6

2.7

the awarding of the contract which includes additional fee structures, clarifications, and FSMC'’s terms
and conditions. Only exceptions listed in Offeror’'s Proposal will be considered for inclusion in the
Awarded Contract

Format for submitting exceptions and deviations:

Offeror’s Exceptions and Deviations: Name of FSMC

Section, Impact on
Subsection, Reason for Proposed Proposal Cost
No. | Exhibit, or other | Exception Taken Exception Language and/or Risk
Name of Offeror First & Last Title of Offeror
Authorized Signature Date Signed

Renewal of Awarded Contract- Fixed Price Per Meal Rate(s)

The only rates and fees that may be adjusted in subsequent Contract Terms are the fixed rates and fixed
fees contained herein. Before any fixed rate or fee adjustments can be implemented as part of a
Contract renewal agreement, the Selected FSMC shall document to the SFA, through a written financial
analysis, the need for such adjustments. Adjustment of all individual per meal fixed rates and applicable
fees in subsequent Contract Terms must not exceed The Consumer Price Index for Urban Consumers—
Food Away from Home annual rate for December of the current school year. Percentage increases
cannot be applied to any previous Contract Term’s total estimated or actual Contract cost. The
calculation method regarding the determination of a la carte meal equivalents is outlined in the Fees
section of this Contract.

Renewal of this Contract is contingent upon the fulfillment of all Contract provisions including, but not
limited to, the utilization of USDA Foods (see section 7.2).

Material Change(s)/ Contract Amendment(s)

A material change is defined as a change that, had other Offerors known of the change at the time of
they submitted their responses, would have caused them to bid/propose differently. 2 CFR 200.324
identifies that when a contract modification changes the scope of a contract or increases the contract
amount by more than the Simplified Acquisition Threshold. The SFA must perform a cost or price
analysis. The State Agency (ISBE) must then determine if the amendment is approved for a one-year
renewal, or if a re-solicitation is required at the end of the current contract period. State or local
acquisition thresholds may be more restrictive, and that the most restrictive threshold applies.

All amendments must be documented, reviewed, and approved by the State agency (ISBE) prior to
execution (7 CFR 210.16(a})(10)) ensuring that the SFA has not made a material change to the contract
and has incorporated all State agency required changes into the amendment. No modification or
amendment to this contract shall become valid unless it is made in writing, signed by all parties, and
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2.8

receives prior approval by the State agency (ISBE). Regulations governing procurement in the NSLP, SBP,
and SMP, require State agencies to review contracts (and supporting documentation) prior to the
execution (i.e., prior to signature) of the contract to ensure that contracts containing unallowable terms
and conditions and amendments that may be material in nature are removed prior to the contract being
executed. Unallowable costs shall not be paid from the nonprofit food service account.

Some amendments to contracts that may be considered material and thus require a re-solicitation
include:

e Adding other SFAs, or unaffiliated schools not included in the original solicitation.

e Adding more Child Nutrition Programs not included in the original solicitation and contract.

e Changing a fixed price/meal fee for management and/or administration, or a fixed price/meal
fee tied to a standard index, such as the Consumer Price index, without a price adjustment
clause.

e Adding the requirement for the Selected FSMC to cover the cost of labor, or to transition the
cost of labor from the SFA to the Selected FSMC without a provision in the original solicitation
and contract that includes the labor transition with specifics for how this will occur.

e Adding requirements for the Selected FSMC to purchase/invest in equipment, point of service
system, or remodel/renovate facilities for the SFA that were not planned, specified, or included
in the original solicitation and contract.

e Changing the value of a guaranteed return, or failure to achieve a breakeven status, or qualifying
these by limits in relation to the value of the administrative/management fee(s).

o Any guaranteed return promised by the FSMC must remain in the nonprofit food service
account. If the contract contains such guarantees, the contract must also contain
language that ensures that the FSMC bears responsibility for failure to meet those goals.
Returns cannot be contingent upon multi-year contracts as FSMC contracts are for one
year with the option for up to four one-year renewals. If the option for renewal is to be
considered each year, the best practice is to specify in the original solicitation the SFAs
expectations of the guarantee for each renewal year option, if changes in the guarantee
will be allowed.

While this list is not exclusive of changes SFAs and Selected FSMCs often consider during a contract
renewal option, these changes are amendments to the contract, not a contract renewal. Therefore,
State agency (ISBE) and SFA staff must take great caution not to approve contract amendments when
these changes should be re-solicited. Contract renewals are extensions of the original contract based
on the terms and conditions of the original solicitation; contract amendments that change the scope of
the contract or exceed the value of the Simplified Acquisition Threshold (valued at $250,000), are
subject to approval by the State agency (ISBE) or FNS (USDA).

FSMC developed contracts and/or amendments are never allowed.

Financial Guarantee

As part of this RFP and based on the current Revenues and Expenses (as outlined in Exhibit H- current
Income Statement of Nonprofit Food Service Account), the SFA has determined that a financial
guarantee is not required. Any offeror that submits a proposal that includes a guarantee will be
deemed overly responsive, as per section 1.11, and the proposal will not be considered for evaluation
for the Awarded Contract.
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SECTION 3: GENERAL CONDITIONS

31 ISBE Legal Disclaimer
ISBE does not review or judge the fairness, advisability, of fiscal implications of the contract. ISBE is not
a party to any contractual relationship between the SFA and Selected FSMC. ISBE is not obligated, liable
or responsible for any action or inaction taken by the SFA or Selected FSMC based on this contract
template and changes and/or amendments to this RFP or subsequent Awarded Contract.

3.2 No relief for errors or omissions
No deviations or exceptions from the specifications and conditions will be accepted and will be grounds
for proposal rejection. Conditional proposals will not be accepted. Strikeouts or addition of conditions
or provisions or insertion of substitutions shall be reason for the rejection.

3.3 Fully informed
Submission of a proposal by an Offeror will be construed as an indication the FSMC is fully informed

of and can offer the services satisfactorily in compliance with the specifications and conditions
contained herein.

3.4 Solicitation withdrawal or changes
Proposals may be withdrawn by letter or in person before the timeline and date established for the
opening of the proposal. If the FSMC wishes to modify the proposal, the FSMC must withdraw the
current proposal and submit a new proposal before the designated proposal opening time.

3.5 Code of Conduct/ Ethics Procedures
Policy 5:120 - Employee Ethics; Code of Professional Conduct; and Conflict of Interest

All District employees are expected to maintain high standards in their job performance, demonstrate integrity
and honesty, be considerate and cooperative, and maintain professional and appropriate relationships with
students, parents/guardians, staff members, and others.

The Superintendent or designee shall provide this policy to all District employees and students and/or
parents/guardians in their respective handbooks, and ensure its posting on the District’s website, if any.

Professional and Appropriate Conduct Professional and appropriate employee conduct are important Board
goals that impact the quality of a safe learning environment and the school community, increasing students’
ability to learn and the District’s ability to educate. To protect students from sexual misconduct by employees,
and employees from the appearance of impropriety, State law also recognizes the importance for District
employees to constantly maintain professional and appropriate relationships with students by following
established expectations and guidelines for employee-student boundaries. Many breaches of employee-student
boundaries do not rise to the level of criminal behavior but do pose a potential risk to student safety
and impact the quality of a safe learning environment. Repeated violations of employee-student boundaries
may indicate the grooming of a student for sexual abuse. As bystanders, employees may know of concerning
behaviors that no one else is aware of, so their training on: (1) preventing, recognizing, reporting, and responding
to child sexual abuse and grooming behavior; (2) this policy; and (3) federal and state reporting requirements is
essential to maintaining the Board'’s goal of professional and appropriate conduct.

The Superintendent or designee shall identify employee conduct standards that define appropriate employee-
student boundaries, provide training about them, and monitor the District’s employees for violations of
employee-student boundaries. The employee conduct standards will require that, at a minimum:
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1. Employees who are governed by the Code of Ethics for Illinois Educators, adopted by the IIl.
State Board of Education (ISBE), will comply with its incorporation by reference into this policy.
2. Employees are trained on educator ethics, child abuse, grooming behaviors, and employee-
student boundary violations as required by law and Board policies 2:265, Title IX Grievance
Procedure; 4:165, Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors;
5:90, Abused and Neglected Child Reporting; and 5:100, Staff Development Program.
3. Employees maintain professional relationships with students, including maintaining employee-
student boundaries based upon students’ ages, grade levels, and developmental levels and following
District-established guidelines for specific situations, including but not limited to:
a. Transporting a student;
b. Taking or possessing a photo or video of a student; and
¢. Meeting with a student or contacting a student outside the employee’s professional
role.
4. Employees report prohibited behaviors and/or boundary violations pursuant to Board policies
2:260, Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure; and 5:90, Abused and
Neglected Child Reporting.
5. Discipline up to and including dismissal will occur for any employee who violates an employee
conduct standard or engages in any of the following:
a. Violates expectations and guidelines for employee-student boundaries.
b. Sexually harasses a student.
c. Willfully or negligently fails to follow reporting requirements of the Abused and
Neglected Child Reporting Act (325 ILCS 5/), Title IX of the Education Amendments of 1972
(20 U.S.C. §1681 et seq.), or the Elementary and Secondary Education Act (20 U.S.C. §
7926).
d. Engages in grooming as defined in 720 ILCS 5/11-25.
e. Engages in grooming behaviors. Prohibited grooming behaviors include, at a
minimum, sexual misconduct. Sexual misconduct is any act, including but not limited to, any
verbal, nonverbal, written, or electronic communication or physical activity, by an employee
with direct contact with a student, that is directed toward or with a student to establish a
romantic or sexual relationship with the student. Examples include, but are not limited to:
i.A sexual or romantic invitation.
ii.Dating or soliciting a date.
iii.Engaging in sexualized or romantic dialog.
iv.Making sexually suggestive comments that are directed toward or with a student.
v.Self-disclosure or physical exposure of a sexual, romantic, or erotic nature.
vi.A sexual, indecent, romantic, or erotic contact with the student.

Statement of Economic Interests
The following employees must file a Statement of Economic Interests as required by the Hll. Governmental Ethics

Act:

1. Superintendent;

2. Building Principal;

3. Head of any department;

4. Anyemployee who, as the District’s agent, is responsible for negotiating one or more contracts,
including collective bargaining agreement(s), in the amount of $1,000 or greater;

5. Hearing officer;

6. Anyemployee having supervisory authority for 20 or more employees; and

7. Any employee in a position that requires an administrative or a chief school business official
endorsement.
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Ethics and Gift Ban
Board policy 2:105, Ethics and Gift Ban, applies to all District employees. Students shall not be used in any

manner for promoting a political candidate or issue.

Prohibited Interests; Conflict of Interest; and Limitation of Authority

In accordance with 105 ILCS 5/22-5, “no school officer or teacher shall be interested in the sale, proceeds, or
profits of any book, apparatus, or furniture used or to be used in any school with which such officer or teacher
may be connected,” except when the employee is the author or developer of instructional materials listed with
ISBE and adopted for use by the Board. An employee having an interest in instructional materials must file an
annual statement with the Board Secretary.

For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District nor shall
an employee act as an agent of any business in any transaction with the District. This includes participation in
the selection, award, or administration of a contract supported by a federal award or State award governed by
the Grant Accountability and Transparency Act (GATA) (30 ILCS 708/) when the employee has a real
or apparent conflict of interest. A conflict of interest arises when an employee or any of the following individuals
has a financial or other interest in or a tangible benefit from the entity selected for the contract:

1. A member of the employee’s immediate family;

2. Anemployee’s partner; or

3. An entity that employs or is about to employ the employee or one of the individuals listed in

one or two above.

Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from contractors,
potential contractors, or parties to agreements or subcontracts. Situations in which the interest is
not substantial or the gift is an unsolicited item of nominal value must comply with State law and Board policy
2:105, Ethics and Gift Ban.

School Counselor Gift Ban
School counselors are prohibited from intentionally soliciting or accepting any gift from a prohibited source or
any gift that would be in violation of any federal or State statute or rule. For school counselors, a prohibited
source is any person who is (1) employed by an institution of higher education, or (2) an agent or spouse of or
an immediate family member living with a person employed by an institution of higher education. This
prohibition does not apply to:
1. Opportunities, benefits, and services available on the same conditions as for the general public.
2. Anything for which the school counselor pays market value.
3. Agift from a relative.
4. Anything provided by an individualon the basis ofa personal friendship, unless
the school counselor believes that it was provided due to the official position or employment of
the school counselor and not due to the personal friendship. In determining whether a gift is
provided on the basis of personal friendship, the school counselor must consider the circumstances
in which the gift was offered, including any of the following:
a. The history of the relationship between the individual giving the gift and
the school counselor, including any previous exchange of gifts between those individuals.
b. Whether, to the actual knowledge of the school counselor, the individual who gave the
gift personally paid for the gift or sought a tax deduction or business reimbursement for the
gift.
c. Whether, to the actual knowledge of the school counselor, the individual who gave the
gift also, at the same time, gave the same or a similar gift to other school district employees.
5. Bequests, inheritances, or other transfers at death.
6. Any item(s) during any calendar year having a cumulative total value of less than $100.
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7. Promotional materials, including, but not limited to, pens, pencils, banners, posters, and
pennants.

8. Travel, lodging, food, and beverage costs incurred by the school counselor and paid by an
institution of higher education for attendance by the school counselor of an educational or military
program at the institution of higher education.

A school counselor does not violate this prohibition if he or she promptly returns the gift to the prohibited source
or donates the gift or an amount equal to its value to a 501(c)(3) tax-exempt charity.

QOutside Employment

Employees shall not engage in any other employment or in any private business during regular working hours or
at such other times as are necessary to fulfill appropriate assigned duties.

3.6

3.7

3.8

3.9

Protest Procedures

Any unsuccessful FSMC may protest the proposal award by submitting in writing and deliver in person
aid protest within four (4) business days of the proposal award to Victoria Stanley 600 S Smiley St,
O’Fallon, IL 62269. Anyone failing to protest within four (4) business days of the proposal award waives
the right to protest. The protest must state the nature and grounds for the protest. The O’Fallon
Township High School District 203 Board of Education will review the protest and communicate the
findings of the Board to the protesting FSMC and to the lllinois State Board of Education Programs
Division within 30 business days. All administrative remedies with O’Fallon Township High School District
203 must be exhausted before the FSMC may pursue a protest at the state or federal level.

Bond Requirements

a. Bid/Proposal bond:
Each food service management company which submits a bid/proposal shall obtain a
bid/proposal bond in an amount of 5 percent, as determined by the sponsor, of the value of the
contract for which the bid/proposal is made. A copy of the bid/proposal bond shall accompany
each bid/proposal.

b. Performance Bond Requirements:
Each food service management company shall obtain a performance bond in an amount of 20
percent of the value of the contract for which the bid/proposal is made within ten days of the
awarding of the contract.

c. Food service management companies shall obtain bid/proposal bonds and performance bonds
only from surety companies listed in the current Department of the Treasury Circular 570. No
sponsor or State agency shall allow food service management companies to post any
“alternative” forms of bid/proposal or performance bonds, including but not limited to cash,
certified checks, letters of credit, or escrow accounts.

The SFA reserves the right to investigate each offeror’s ability to fulfill the terms of the contract.

All proposals shall remain valid and subject to acceptance for a period of ninety (90) calendar days after
the solicitation opening date. Award of the Contract shall be made to the highest-scoring, responsible
Offeror as determined by the SFA, based on the criteria and specifications outlined in the RFP and
further set forth in the Contract.
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3.10 The meal rates and fees solicitation must be calculated based on the included sample menu(s) and on
the projected annual units provided on the Proposed Fixed Rates form, both attached herein. Rates
must be provided per unit. All other estimated line-item totals shall be computed by multiplying the
projected annual units by the rate proposed per unit. Estimated totals must be carried out to the
second decimal place and must not be rounded. In any case of errors in the extension of the estimated
total(s), the actual unit rates shall govern.

3.11  All Offerors must completely inspect the facilities and equipment prior to the solicitation due date and
prior to submitting a proposal if pre-solicitation meeting/ facility tour is scheduled as per above.
Failure to do so will not relieve the successful offeror from the necessity of furnishing and installing
any material and equipment, performing any labor, or making any structural changes, without additional
cost to the SFA, that may be required to carry out the intent of the resulting Contract.

3.12  No proposal will be accepted from, or contract awarded to, any person, firm, or corporation that is
in arrears or is in default to the SFA upon any debt or contract, or is a defaulter, as surety or otherwise,
upon any obligation to said SFA, or has failed to perform faithfully any previous contract with the SFA.

3.13  All completed solicitations and supporting documentation submitted shall be the property of the SFA.

3.14  Until a final selection is made by the SFA, as indicated by the SFA issuing an intent to award, no offeror,
prospective or otherwise, shall be provided access to any supporting solicitation documents received by the SFA.
All supporting solicitation documents shall be held strictly confidential and shall be reviewed and evaluated
solely by SFA employees. Such documents shall not be released for distribution under the Freedom of
Information Act until the SFA makes a final selection and issues an intent to award. Violation of this clause by
any offeror, prospective or otherwise, shall result in automatic disqualification of the offeror from being awarded
the Contract. Violation of this clause by an SFA may result in (1) temporary withholding of cash payments
pending correction of the deficiency by the SFA or other more severe enforcement action; (2) disallowing of
both, use of funds and matching credit for all or part of the cost of the activity or action not in compliance; (3)
whole or partial suspension or termination of the SFA’s program; (4) withholding of further awards for the
program; or (5) other remedies that may be legally available. Actions that result in the violation of law will be
referred to the appropriate local, State or Federal authority having jurisdiction.

3.15 Additional administrative, contractual, or legal remedies per local Board policy
None
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[SECTION 4: SCOPE OF SERVICES

41

4.2

Food Service Program Description

The goal is to increase participation through a student-driven selection process and offerings.

The Selected FSMC shall operate in conformance with the SFA’s Permanent Agreement/Policy
Statement with ISBE for the selected program(s) listed below. Selected FSMC shall provide services
sufficient to operate these program(s) in accordance with CNP and as required by this RFP and
subsequent Awarded Contract.

The programs listed below shall be the same as those listed in the attachment sections of this RFP, which
is part of the Awarded Contract.

Additional program(s) may be considered in the future. The SFA will conduct a cost analysis and submit
the request to ISBE, prior to implementation, to rule out the possibility of material changes to the
Awarded Contract. If a material change is ruled out, the SFA will issue an addendum with proposed fixed
meal price(s) for the new program for the Selected FSMC to either accept or reject. The Selected FSMC
may negotiate a higher fixed meal price(s), but any accepted fixed meal price(s) by the SFA must be
below the range used in the cost analysis to negate the possibility of a material change to the Awarded
Contract. The final signed amendment will be submitted to ISBE.

X National School Lunch Program (NSLP)
[J Seamless Summer Option (SSO) lunch
School Breakfast Program (SBP)
O Seamless Summer Option (SSO) breakfast
[0 After School Snack Program (ASSP)
[ Special Milk Program (SMP)
A la Carte Sales
I Child and Adult Care Food Program (CACFP)
[J CACFP- breakfast program
[J CACFP- lunch program
[0 CACFP- at risk after school snack program
O CACFP- at risk after school supper program
[0 CACFP- a.m./p.m. snack program (Pre-K programs)
[0 Summer Food Service Program (SFSP)
[ SFSP - Breakfast
[0 SFSP — Lunch
O Vending Machines

[ Adult/ Staff access (to be billed through a la carte sales and all revenue
accumulated to the nonprofit school food account)

O Student access (to be billed through a la carte sales and all revenue accumulated to
the nonprofit school food account)

Catering (to be billed and paid with Non-Child Nutrition Program funds)
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4.3

4.4

4.5

4.6

4.7

4.8

4.9

4.10

411

4.12

4.13

ClOther Services (to be billed and paid with Non-Child Nutrition Program funds) outlined in

section 4.20 below.

The projected number of full feeding days is approximately 176.

The food service provided shall be operated and maintained as a benefit to the SFA’s students, faculty,
and staff.

The food service shall be managed to promote maximum participation in the Child Nutrition Programs.

The Selected FSMC shall have the exclusive right to manage the Child Nutrition Programs at the sites
specified in the schools/sites listed in the exhibit's sections of this RFP, which is part of the Awarded
Contract.

The SFA may at any time during the Term of the Contract add or remove meal periods for programs
covered by the Contract throughout the Contract Term and any Renewal Terms unless the addition or
removal of meal programs creates a material and/or substantive Contract change.

The SFA reserves the right to add or delete owned and operated schools covered by the Contract
throughout the Contract Term and any Renewal Terms, unless the additional or removal of schools
creates a material and/or substantive Contract change.

The SFA reserves the right to maintain, add, and/or remove present food and beverage vending
machines in its facilities.

The Selected FSMC shall be an independent contractor and not an employee of the SFA. The
employees of the FSMC shall be considered solely employees of the FSMC and shall not be considered
employees or agents of the SFA in any fashion.

The Selected FSMC shall conduct the food service to ensure compliance with the rules and regulations
of the lllinois State Board of Education and the United States Department of Agriculture (USDA)
regarding Child Nutrition Programs, as well as all local, county and state laws and regulations relating to
sanitation of food service operations and facilities.

The SFA shall be legally and financially responsible for the conduct of the food service and shall
supervise the food service to ensure compliance with the rules and regulations of the Illinois State
Board of Education and the United States Department of Agriculture regarding Child Nutrition
Programs

Fresh Fruit and Vegetable Program (FFVP) Grant

The purpose of the Fresh Fruit and Vegetable Program Grant is to increase fresh fruit and fresh vegetable
consumption in elementary schools that participate in the National School Lunch Program (NSLP).
Priority is given to elementary schools based on free and reduced eligibility.

The FFVP program is different from the Department of Defense (DoD) Fresh Fruit and Vegetable
Program.
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4.14

4.15

4.16

4.17

4.18

4.19

4.20

If the SFA determines they are eligible to apply for the FFVP grant, they shall do so. If the SFA becomes
an awardee of the FFVP grant, the SFA shall adhere to all terms and conditions of the federal grant
award. The SFA may or may not work with the Selected FSMC to implement the FFVP grant.

The SFA is not currently a recipient of the FFVP grant.

Local Foods for Schools (LFS) Grant

The goal of the Local Foods for Schools Grant is to increase purchases of domestic, locally grown foods
from local producers, small businesses, and socially disadvantaged farmers/producers for distribution
to schools in order to build a more resilient local food chain by expanding and strengthening local and
regional markets.

The LFS Grant is different from the FFVP Grant and USDA foods entitlement.

If the SFA determines they are eligible to apply for the LFS grant, they shall do so. If the SFA becomes an
awardee of the LFS grant, the SFA shall adhere to all terms and conditions of the federal grant award.
The SFA may or may not work with the Selected FSMC to implement the LFS grant. If the SFA decides to
work with the Selected FSMC to implement the LFS grant, both parties must adhere to all the terms and
conditions of the federal grant award. The SFA may reimburse the Selected FSMC for the cost difference
of the original meal component and the new local meal component. If requesting a cost difference, the
request must include detailed supporting documentation that shows the cost of the original meal
component and the cost of the local meal component as well as all other reporting documentation as
required by the LFS grant terms. The SFA must maintain responsibility of the LFS grant, including tracking
the funds, and complying with the documentation and reporting requirements. The cost reimbursement
is specific to the LFS grant.

The Selected FSMC cannot request any other cost reimbursement for the implementation of local foods.
If the RFP requires the Selected FSMC to incorporate local foods into the daily menu offering the Selected
FSMC must adhere to those requirements and must not submit a request to the SFA for cost difference
reimbursement. The Selected FSMC must be able to provide documentation to show that the menu
items for LFS are different from the obligations under this RFP.

The SFA is not currently a recipient of the LFS grant.

Community Eligibility Provision (CEP)

Not applicable.

Child and Adult Care Food Program(s) (CACFP)

Not applicable.

Summer Food Service
Not applicable.

Catering
The SFA may request catering for select Board of Education meetings, teacher in-services, etc.

Vending
Not applicable.

Additional Local Requirements/Services
Not applicable.
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| SECTION 5: SCHOOL FOOD AUTHORITY RESPONSIBILITIES

5.1

5.2

5.3

5.4

5.5

5.6

The SFA shall ensure the food service is in conformance with its Permanent Agreement and the Policy
Statement for all reimbursable meals.

The SFA shall retain control of the CNP nonprofit food service account and overall financial
responsibility for the CNP.

The SFA shall retain control of the quality, extent, and general nature of its food service.

The SFA shall establish all selling prices, including price adjustments, for all reimbursable and non-
reimbursable meals/milk and non-program foods sales (including A la Carte, vending, adult meals,
contract meals, and catering) prices. (Exception: Non-pricing programs need not establish a selling
price for reimbursable meals/milk.)

Monitoring
The SFA shall monitor the food service operation of the Selected FSMC through periodic on-site SFA

school building visits to ensure that the food service is in conformance with USDA program regulations
7 CFR 210.16. Further, if there is more than one school site, there is an additional requirement that the
SFA conduct an on-site review of the counting and claiming system no later than February 1 of each year
as required by 7 CFR 210.8.

The records necessary for the SFA to complete the required monitoring activities must be maintained
by the Selected FSMC under this contract and must be made available to the Auditor General, USDA, the
state agency, and the SFA upon request for the purpose of auditing, examination, and review. (Reference
7 CFR 210.23(c), 7 CFR 210.8(a)(5), 7 CFR 210.16, and 7 CFR 250.54(b) and other applicable laws)

FSMC Performance Monitoring

When the SFA contracts with a Food Service Management Company (FSMC), the SFA must conduct
performance monitoring of the FSMC contract through periodic on-site monitoring of the contracted
requirements, as per 7 CFR 210.8(a)(1), 7 CFR 210.16(a)(3), and 7 CFR 250.54(c).

SFA performance monitoring of the FSMC should encompass determining whether the food service
operation is in conformance with the SFA-FSMC agreement to operate the Program in accordance with
requirements relating to Program regulations. Contract language should also confirm the SFA's
responsibility to implement internal controls as required under 7 CFR 210.8(a) and to ensure resolution
of Program review and audit findings. Monitoring also includes:

e Ensuring all contract provisions are being fulfilled, such as local health and sanitation
requirements.

e Keeping records for menus, standardized recipes, production records, reimbursable meals
served for all Programs operated, non-program revenues and expenses, and paid lunch equity
calculations, if included.

e Invoicing has all required supporting documentation submitted to the SFA.

e Ensuring monthly invoice contains applicable USDA Food Credits.

e Monthly monitoring of USDA Foods allocated and received to ensure USDA foods are being
maximized in daily menus and on track for a utilized goal and credit to the SFA of 100% by the
end of the contract year.

e Monitoring functions may vary depending on the SFA-FSMC contract requirements.

29|Page



5.7

5.8

5.9

5.10

5.11

5.12

5.13

5.14

5.15

5.16

The SFA shall approve the menus and recipes for meals and other food to be served or sold to students
to ensure compliance with the rules and regulations of the lllinois State Board of Education and the
United States Department of Agriculture.

The SFA shall inform the Selected FSMC of any adjustments to menus and monitor implementation of
adjustments.

The SFA shall approve all a la carte items and the prices charged for those items in advance of sale by
the Selected FSMC.

The SFA shall retain signatory authority on the lllinois State Board of Education Annual School
Application for Participation in Child Nutrition, Illinois Free Breakfast and Lunch, and Food Distribution
Programs; the Policy Statement for all reimbursable meals; the Permanent Agreement; and the Child
Nutrition Program Monthly Claim for Reimbursement, 7 CFR 210.16(a)(5).

The SFA shall establish internal controls which ensure the accuracy of meal counts prior to the
submission of each Monthly Claim for Reimbursement including:
e On-Site reviews of the meal counting and claiming system,
e Reviews of meal count data for each site,
o Edit checks of meal count data against the product of the eligibility data times an attendance
factor, and
e A system for following up on those meal counts which suggests the likelihood of meal count
problems.

The SFA shall ensure USDA Foods received for use by the SFA and made available to the Selected FSMC
are utilized within the specified Term (or any Renewal Terms) of the Contract in the SFA’s food service
operation for the preparation and service of meals and for other allowable uses in accordance with the
Code of Federal Regulations, 7 CFR 250.

The SFA, in partnership with the Selected FSMC, shall maintain and post, in a publicly visible location, all
reports on the most recent food safety inspection, and provide a copy of the food safety inspection
reports to a member of the public upon request.

The SFA shall ensure all state and local regulations are met by the Selected FSMC preparing or serving
meals at SFA facilities.

The SFA shall establish and the Selected FSMC shall participate in the formation, establishment, and
periodic meetings of the SFA advisory board composed of students, teachers, and parents to assist in

menu planning. (Reference 7 CFR 210.16(a)(8)).

Substitutions and Meal Modifications

The SFA shall be responsible for receiving medical statements regarding students’ disabilities and/or
special dietary needs and shall ensure the Selected FSMC complies with all special dietary
accommodation requirements. Substitutions and modifications are made on a case-by-case basis and
must be supported by a written statement of the need for substitutes that includes the recommended
alternate foods, unless otherwise exempted by the Food and Nutrition Service, USDA. In the case of a
student with disabilities, the statement must be signed by a State Licensed Healthcare Professional.
For students without disabilities, the substitution must be consistent with the meal pattern
requirements for the meal to be reimbursable.

30|Page



5.17

5.18

5.19

5.20

Free and Reduced-Price Meals Policy

a. The SFA shall be responsible for the establishment and maintenance of the free and reduced-
price meals eligibility roster.

b. The SFA shall be responsible for the development and distribution of the parent letter, and
Application for Free and Reduced Price Meals, Direct Certification, and determination of
eligibility for free or reduced-price meals. The Selected FSMC may act as an agent for the SFA
related to these responsibilities.

c. The SFA shall be responsible for conducting any hearings related to determinations regarding
eligibility for free or reduced-price meals.

d. The SFA shall be responsible for verifying Applications for Free and Reduced Price Meals as
required by USDA regulations.

The SFA shall be responsible for resolution of program reviews and audit findings.

Professional Standards for School Nutrition Programs Personnel

The SFA employed Food Service Director must ensure that all personnel, including the SFA and the
Selected FSMC employees, providing services for the school meal programs have met the required
professional standards for state and local nutrition programs personnel pursuant to 7 CFR 210.30.
Therefore, the SFA must require the SFA appointed staff and the Selected FSMC, and the Selected FSMC
hereby agrees to, provide annual documentation to the SFA showing the training hours and topics
completed by all employees that meet this requirement.

lllinois Web-based Systems

The SFA assigned food service director and any other SFA employed staff that maintain food service
responsibilities must have individual access to all Child Nutrition Program lllinois Web-Based
Systems. Each user must have their own username and password, those in which cannot be shared
internally or externally.

Each SFA user is responsible for maintaining the confidentiality of any login information associated with
any account used to access the following systems. The user shall inform ISBE immediately if they become
aware of any unauthorized access to their account. Accordingly, each user is responsible for all activities
that occur under their account/s.

a. Web-based Illinois Nutrition System (WINS)
b. lllinois Commodity System (ICS)
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SECTION 6: FOOD SERVICE MANAGEMENT COMPANY RESPONSIBILITIES

6.1

6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

6.10

6.11

The Selected FSMC shall always provide its services (including but not limited to the designations
outlined in section 12.2) hereunder in accordance with generally accepted standards of care and best
practices in the industry.

The Selected FSMC shall provide the specified meal types and services in the schools/sites listed in the
exhibit sections of this RFP, which is part of the Awarded Contract.

The Selected FSMC shall serve meals on such days and at such times as requested by the SFA.

The Selected FSMC shall serve reimbursable meals and/or milk to children by their designated eligibility
status by the SFA.

The Selected FSMC shall implement an accurate point of service count using the counting system
submitted by the SFA in its application to participate in the CNP and reviewed by ISBE in the annual
contract between the SFA and ISBE for the programs listed within, as required under USDA regulations.
Such a counting system must eliminate the potential for the overt identification of free and reduced-
price eligible students under USDA Regulation 7 CFR 245.8.

In order for the Selected FSMC to offer a la carte sales food service, the Selected FSMC must offer free,
reduced price, and full price reimbursable meals to all eligible children.

The Selected FSMC shall sell on the premises only those foods and beverages authorized by the SFA and
only at the times and places designated by the SFA.

The Selected FSMC shall implement the collection procedures as specified by the SFA and approved by
the lllinois State Board of Education.

The FSMC shall implement the Offer versus Serve provision at the food service sites specified by the SFA
listed in the exhibit sections of this RFP.

The Selected FSMC shall adhere to the 21-day cycle menu(s) and portion sizes specified by the SFA in
the exhibit sections of this RFP for the first 21 days of meal service. Thereafter, changes in the menu(s)
may be made with prior approval of the SFA who shall ensure all foods and beverages are of equivalent
or better quality and variety as the foods and beverages required for the first 21 days of meal service.
The meals must meet the USDA Meal Pattern as designated herein by the SFA for each Term of the
Contract, if applicable. Meals must adhere to all calorie ranges and meet the nutrition standards for the
Child Nutrition Programs for the age/grade groups of school children as required by the USDA Meal
Pattern. Any changes made by the Selected FSMC after the first initial menu cycle for the applicable
Child Nutrition Program may be made only with the approval of the SFA. The SFA shall approve the
menus no later than two weeks prior to service. (Reference 7 CFR 210.16(b)(1)).

The serving sizes provided by the SFA on the 21-day cycle menu(s) specified by the SFA in the exhibit
sections of this RFP are, in most cases based on the required minimum serving sizes as required by the
USDA Meal Pattern. If the serving sizes for the food items indicated on the menu(s) do not meet the
required average daily calorie ranges per five-day week and the nutrient standards as required by the
USDA Meal Pattern, the Selected FSMC must adjust the serving sizes and/or provide additional food
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6.12

6.13

6.14

6.15

6.16

6.17

6.18

6.19

6.20

6.21

6.22

6.23

items as necessary to meet the required calorie ranges and nutrient standards while meeting all USDA
Meal Pattern requirements and without significantly altering the 21-day cycle menu(s).

The Selected FSMC shall be responsible for providing meals and menus appropriate for the age of the
students served and acceptable to students evidenced by a minimum of plate waste and participation
levels in the Child Nutrition Programs, as applicable.

The SFA shall establish and the Selected FSMC shall participate, upon request of the SFA, in periodic
meetings of the SFA advisory board composed of students, teachers, and parents to assist in menu
planning, and to provide general food service operational updates. (Reference 7 CFR 210.16(a)(8)).

The Selected FSMC shall promote efforts to increase Child Nutrition Program participation in all the sites
listed within this RFP.

The Selected FSMC shall adhere to and assist in the implementation, enforcement, and evaluation of all
nutrition-related requirements in the SFA’s Local Wellness Policy as listed in the exhibit section of this
RFP. The Selected FSMC shall remain informed of increasing industry standards and assist the SFA in
modifying its Local Wellness Policy to reflect the highest current nutrition-related standards.

The Selected FSMC shall cooperate with the SFA in promoting nutrition education and coordinating the
SFA’s food service with classroom instruction.

The Selected FSMC shall use, operate, and maintain in a sanitary condition SFA facilities for preparation
of food to be served.

Substitutions and Meal Modifications

The Selected FSMC is required to make modifications or substitutions to food components of the meal
pattern for students with disabilities in accordance with 7 C.F.R. § 15b when the disability restricts their
diet and is permitted to make substitutions for students without disabilities when they are unable to eat
regular meals because of cultural, religious, or ethical preferences. Refer to the requirements outlined
in Section 5.

The Selected FSMC be responsible for depositing daily all monies received in the SFA’s nonprofit food
service account. All acceptable internal control procedures must be followed in accordance with SFA
internal financial practices.

The Selected FSMC shall comply with all local and state food safety and sanitation requirements.

It will be the joint responsibility of the SFA and the Selected FSMC to protect the anonymity of all children
receiving free or reduced-price meals, and methods for ensuring anonymity shall be jointly agreed upon;
provided that nothing in this paragraph shall be construed to relieve the Selected FSMC of its
independent obligation to protect the anonymity of all children receiving free or reduced-price meals
and to provide the required quality and extent of goods and services hereunder.

The Selected FSMC may provide additional food services such as banquets, parties, and refreshments
for meetings as requested by the SFA. USDA Foods shall not be used for these special functions unless
the SFA’s students will be primary beneficiaries.

The Selected FSMC shall administer training, conduct new hire orientation, manage compliance and
sanitation licensure processes, promote continuous learning environment, and ensure delivery of
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6.24

6.25

6.26

6.27

professional development for food service staff. Training shall include, but not limited to, all legally
mandated training under the Illinois Human Rights Act or other state and federal laws, Civil Rights,
professional standards regulations, POS system, how to operate kitchen equipment, food safety and
sanitation.

The Selected FSMC accepts liability caused by FSMC negligence for claims assessed as a result of Federal/
State reviews/ audits, corresponding with the SFA’s period of liability.

Professional Standards for School Nutrition Programs Personnel

In accordance with Professional Standards for State and Local School Nutrition Programs Personnel as
required by federal regulations outlined in 7. CFR 210.30. The Selected FSMC must follow regulations as
described in this RFP which govern the professional standards of its employees and/or employees of the
SFA working under the terms and conditions of the Awarded Contract.

Selected FSMC must provide documentation to show compliance with annual training standards. This
documentation shall include at a minimum training hours and topics completed by food service staff.

Selected FSMC must provide evidence that the food service staff has the knowledge and skill to supply
safe and nutritious meals that meet the Child Nutrition Programs meal requirements.

Food Supplier Data. Food supplier data shall be submitted to the SFA at the time of the proposal, to the
best of the FSMC's ability, and updated annually thereafter during the term of the contract. The FSMC
shall submit the updated food supplier data. The data required under this Section shall include the name
and address of each supplier, distributor, processor, and producer involved in the provision of the
products that the offeror is to supply.

Additional Responsibilities required by the SFA
Not applicable.
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LSECTION 7: FOOD DISTRIBUTION PROGRAM

7.1

7.2

7.3

7.4

7.5

7.6

7.7

Any USDA Foods and/or Department of Defense (“DOD”) received for use by the SFA and made
available to the Selected FSMC shall be utilized within the specified Term of the Contract in the SFA’s
food service operation for the preparation and service of meals and for other allowable uses in
accordance with the Code of Federal Regulations, 7 CFR 250.

The Selected FSMC shall accept and use USDA Foods in as large a quantity as may be efficiently utilized
in the National School Breakfast and Lunch Programs subject to approval of the SFA. The SFA and
Selected FSMC must order USDA Foods within the appropriate designated ISBE Food Distribution
Systems in quantities sufficient to receive and credit the SFA for USDA Foods maximizing the SFA’s
annual USDA Foods entitlement amount. The FSMC should have provided a minimum credit total of 85%
of the SFA’s annual USDA Foods entitlement amount three (3) months prior to the annual contract end
date with the expectation of 100% USDA Foods entitlement credit by the end of the annual contract
term. If the Selected FSMC utilizes more than 100% of entitlement, all additional/bonus entitlement

must also be credited by the end of the annual contract term.

If the SFA has not received a minimum credit total of 85% three (3) months prior to the annual contract
end date:

i.  The Selected FSMC must submit a corrective action plan to the SFA on how the Selected FSMC
will reach the expected 100% USDA Foods entitlement credit to the SFA by the end of the annual
contract term. This corrective action plan will be submitted to ISBE for review and
determination of compliance. If determined not in compliance a mandatory rebid may be
required.

ii.  The SFA must submit a corrective action plan to ISBE on how the SFA will ensure program
control and maintain responsibility for the administration of the Child Nutrition Programs as
per 7 CFR 210.

The Selected FSMC shall manage all USDA Foods to ensure the USDA Foods are utilized in the SFA’s food
service.

The Selected FSMC shall utilize all USDA ground beef, ground pork, and processed end products received
in the SFA’s food service. Commercially purchased foods shall not be substituted for these foods.

The Selected FSMC shall utilize all other USDA Foods or substitute commercially purchased foods of the
same generic identity, of U.S. origin, and of equal or better quality than the USDA Foods as determined
by the SFA, in the SFA’s food service.

The Selected FSMC shall credit the SFA’s monthly bill/invoice the current market value, as issued by the
lllinois State Board of Education, of all USDA Foods received during each Contract Term. The Selected
FSMC must credit the SFA for all USDA Foods received for use in the SFA’s food service each Contract
Term whether the USDA Foods have been used or not. Such credit shall be issued in full prior to the
expiration of each Contract Term. The Selected FSMC may not hold deliveries to prevent receipt during
the Contract Term. USDA Foods requested and allocated for the Contract Term must be receipted in full
prior to the expiration of each Contract Term.

Credit issued by the Selected FSMC to the SFA for USDA Foods received during each Contract Term and
used in the SFA’s food service shall be recorded on the monthly bill/invoice as a separate line-item entry
and shall be clearly identified and labeled. Attached to the invoice shall be a detailed list identifying
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7.8

7.9

7.10

7.11

7.12

7.13

7.14

7.15

7.16

7.17

each received USDA Foods item used in the SFA’s food service and each USDA Foods item credit issued
for unused USDA Foods, along with the current market value as issued by the Illinois State Board of
Education.

The current market value of USDA Foods is based on the prices issued by the lllinois State Board of
Education in compliance with 7 CFR 250.58(e).

The SFA shall ensure the method and timing of crediting does not cause its cash resources to exceed
limits established in 7 CFR 210.9(b)(2).

At the end of each Contract Term and upon expiration or termination of the Contract, a reconciliation
shall be conducted by the SFA to ensure and verify correct and proper credit has been received for the
full value of all USDA Foods received by the Selected FSMC during each Contract Term for use in the
SFA’s food service.

The SFA shall verify receipt of USDA Foods shipments through its electronic records or by contacting the
Illinois State Board of Education or processor as applicable.

The SFA reserves the right to conduct USDA Foods credit audits throughout each Contract Term to
ensure compliance with federal regulations in accordance with 7 CFR 210 and 250.

The Selected FSMC may store and inventory USDA Foods together with commercial foods purchased for
use in the SFA’s food service. The Selected FSMC must meet all storage and inventory management
requirements outlined in 7 CFR 250. USDA ground beef, ground pork, and processed end products
shall be stored in a manner that ensures usage in the SFA’s food service.

The Selected FSMC must accept liability for any negligence on their part that results in any loss, damage,
out of condition, or improper use of USDA Foods not yet credited to the SFA and shall credit the SFA
either monthly or through a fiscal year-end reconciliation.

The SFA and the Selected FSMC shall consult and agree on end products to be produced from USDA
Foods during each Contract Term. If the SFA and FSMC cannot agree on end products, the Selected
FSMC shall utilize the USDA Foods in the form furnished by the USDA.

The SFA shall have processing contracts in place when a commercial facility processes or repackages
USDA Foods. The Selected FSMC shall pay all related processing fees and costs. The SFA shall not be
responsible for any costs associated with processing USDA Foods. The National Processing Agreement
and the State Processing Agreement must be used as the basis for the processing agreement as
determined by the lllinois State Board of Education. The terms and conditions of the processing contract
must comply with 7 CFR 250. In accordance with 7 CFR 250.51(a), the Selected FSMC must credit
the SFA for the full value of all USDA Foods received for use in the SFA’s meal service in a school year or
fiscal year (including both entitlement and bonus foods). This includes crediting for the value of USDA
Foods contained in processed end products (per 7.19 below). Such credit shall be issued in full prior to
the expiration of each Contract Term USDA Foods diverted for the Contract Term must be credited in
full prior to the expiration of each Contract Term whether the processed end products have been used
or not. Unused diverted pounds credited to the SFA by the FSMC will be removed from the SFA’s
processor account(s) and placed in the State of Illinois’ processor account(s).

The Selected FSMC shall not enter into subcontracts for further processing of USDA Foods.
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7.18

7.19

7.20

7.21

7.22

7.23

7.24

7.25

7.26

7.27

The SFA shall be responsible for all delivery and freight/handling costs associated with USDA Foods.
The SFA be responsible for all storage and warehousing costs associated with USDA Foods. Estimated
annual delivery, freight/handling costs will be $7.37 per case ordered for school year 2025-2026. USDA
food entitlement value for school year 2025-2026 was $64,223.1000. Estimated USDA foods entitlement
value for school year 2026-2027 is $66,358.3500.

If the SFA is responsible for all storage and warehouse costs associated with USDA Foods as designated
in 7.18 above, then the SFA shall provide reimbursement to the Selected FSMC for USDA Foods that are
lost, damaged, or become out-of-condition due to the SFA’s own negligence and for which the Selected
FSMC has already credited the SFA.

In the event the Illinois State Board of Education pays the delivery fees of the USDA foods, this monthly
cost savings must be returned to the SFA as a line-item credit on the applicable monthly invoice.

If the Selected FSMC acts as an intermediary between a processor and the SFA, the Selected FSMC shall
credit the SFA for the value of USDA Foods contained in the processed end products at the USDA Foods
processing agreement value unless the processor is providing such credit directly to the SFA. Such credit
shall be issued to the SFA on the monthly bill/invoice as a separate line-item entry and shall be clearly
identified and labeled.

The Selected FSMC shall have records maintained and available to substantiate the receipt, use, storage,
and inventory of USDA Foods. The Selected FSMC must submit to the SFA monthly inventory reports
showing all transactions for processed and/or non-processed USDA Foods.

The SFA, Illinois State Board of Education, Comptroller General, and U.S. Department of Agriculture, or
their duly authorized representatives, may perform on-site reviews of the Selected FSMC'’s food service
operation, including the review of records, to ensure compliance with the requirements of the Contract
and federal regulations (7 CFR 210 and 250).

The Selected FSMC must return all unused USDA ground beef products, ground pork products, and
processed end products to the SFA upon termination, expiration, or non-renewal of the Contract.

At the discretion of the SFA, the Selected FSMC may be required to return other unused USDA Foods to
the SFA upon termination, expiration, or non-renewal of the Contract.

The SFA shall retain title to all USDA Foods provided to the Selected FSMC for use in the SFA’s food
service.

The proposed rate per meal must be calculated as if no USDA Foods were available.
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ISECTION 8: PURCHASES/ BUY AMERICAN/ LOCAL FOODS

8.1

8.2

8.3

8.4

8.5

If the Selected FSMC is procuring goods or services which are being charged to the SFA under the
Awarded Contract (e.g., equipment), the Selected FSMC is acting as an agent for the SFA and must
follow the same procurement rules under which the SFA must operate and that the Selected FSMC
may not serve as a vendor. Any rebates, discounts, or commissions associated in any manner with
purchases must be returned to the nonprofit school food service account. Only net costs may be
charged to the SFA.

Any purchase of food must meet the USDA Meal Pattern requirements and the Minimum Food
Specifications listed in this RFP.

Written Procurement Procedures

The Selected FSMC must follow written procurement procedures established by the SFA when making
purchases on behalf of the SFA. These written procedures must be compliant with federal, state, and
local government procurement rules and regulations. Written procurement procedures will need to be
kept on file at the SFA. These written procurement procedures will need to be made available during
the SFA’s procurement review along with all procurement records.

When making purchases on behalf of the SFA, the Selected FSMC may substitute its own procurement
procedures, or otherwise deviate from the policies adopted by the SFA only with the written approval
of the SFA. In this event, the Selected FSMC must provide a copy of its procurement procedures to the
SFA for approval by the SFA and procurement record requirements. Selected FSMC procurement proce-
dures when used must be compliant with SFA’s procurement procedures as well as be compliant with
federal, state, and local government procurement rules and regulations.

The Selected FSMC shall retain title of all purchased food and nonfood items.

Buy American Provision
The Selected FSMC must comply with the Buy American Provision for contracts that involve the purchase
of applicable goods and services sold through Child Nutrition Programs the SFA participates.

The Buy American provision requires school food authorities to purchase, to the maximum extent
practicable, domestic commodities or products. The Buy American provision applies to school food
authorities located in the 48 contiguous United States. Although Alaska, Hawaii, and the U.S. territories
are exempt from the Buy American provision, school food authorities in Hawaii are required to purchase
food products produced in Hawaii in sufficient quantities. Likewise, school food authorities in Puerto
Rico are required to purchase food products produced in Puerto Rico in sufficient quantities.

This provision supports the mission of the child nutrition programs, which is to serve children nutritious
meals and support American agriculture. Program regulations that govern this provision apply to school
food authorities that operate the National School Lunch and/or School Breakfast Programs and are
found at 7 CFR 210.21(d) and 7 CFR 220.16(d), respectively.

USDA policy memorandum SP 23-2024, dated 05/29/24, Buy American Provisions Related to the Final
Rule Titled, Child Nutrition Programs: Meal Patterns Consistent with the 2020-2025 Dietary Guidelines
for Americans, provides information regarding the implementation of the Buy American Provision.

Definitions
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Domestic commodity or product means (A) An agricultural commodity that is produced in the
United States; and (B) A food product that is processed in the United States substantially using
agricultural commodities that are produced in the United States.

Substantially using agriculture commodities that are produced in the United States means over
51 percent of a food product must consist of agricultural commodities that were grown
domestically.

A meal component means one of the food groups which comprise reimbursable meals. The meal
components are fruits, vegetables, grains, meats/meat alternates, and fluid milk. A meal
component is considered an agricultural commodity.

8.6 Exceptions
As per, 7 CFR 210.21(d)(5): The purchase of foods not meeting the definitions outlined in section 8.5

above and in 7 CFR 210.21(d)(1) is only permissible when the following criteria are met:

The school food authority determines that one of the following limited exceptions is met:

A. The product is listed in the Federal Acquisitions Regulations (FAR) at 48 CFR 25.104 and/or
is not produced or manufactured in the U.S. in sufficient and reasonably available
quantities of a satisfactory quality; or

B. Competitive bids reveal the cost of a United States product is significantly higher than the
non-domestic product.

Non-domestic food purchases (those that do not meet the definition of domestic commodity
or product, as defined in section 8.5 above and in 7 CFR 210.21(d)(1)) must not exceed the
following caps by the established deadlines:

A. Byluly 1, 2025, non-domestic food purchases must not exceed 10 percent of total annual
commercial food costs that a school food authority purchases per school year.

B. ByJuly 1, 2028, non-domestic food purchases must not exceed 8 percent of total annual
commercial food costs that a school food authority purchases per school year.

C. BylJuly1, 2031, non-domestic food purchases must not exceed 5 percent of total annual
commercial food costs that a school food authority purchases per school year.

School food authorities must maintain documentation, except when the item purchased is
found on the FAR at 48 CFR 25.104 when using an exception under paragraph (d)(5){(i) of this
section (and in section 8.6(i) above).

School food authorities must maintain documentation, to demonstrate that when using an

iv.
exception under paragraph (d)(5)(i) (and in section 8.6(i) above) of this section their non-
domestic food purchases do not exceed the annual threshold specified in paragraph (d)(5)(ii)
of this section (and in section 8.6(i) above).
8.7 In the event a domestic product is not available, the Selected FSMC must:

Requests consideration from SFA (written documentation require) on the use of domestic
alternative foods before approving an exception.

Document the use of a non-domestic food exception when competition reveals the cost of domestic
is significantly higher than non-domestic food.

39|Page



8.8

8.9

8.10

8.11

8.12

8.13

8.14

8.15

8.16

e Document the use of a non-domestic alternative food due to the domestic food not produced or
manufactured in sufficient and reasonable available quantities of a satisfactory quality.

e Asample exception form is the “Buy American — Record of Exceptionﬁ: 7
The Offeror by signing the Offeror’s Proposal is certifying meals sold through the SFA’s Child Nutrition
Program are prepared and processed in compliance with the Buy American Provisions.

The Selected FSMC will supply a detailed data report, with a certification of the percentage of U.S.
content in the products supplied to the SFA, that shows compliance with the Buy American provision to
the SFA bi-annually.

The Selected FSMC shall purchase, to the maximum extent practicable, domestic commodities or
products which are either an agricultural commaodity produced in the United States, or a food product
processed in the United States substantially using agricultural commodities produced in the United
States (U.S.).

The Selected FSMC shall not substitute commercially purchased foods for USDA ground beef, ground
pork, and processed end products received.

The Selected FSMC may substitute commercially purchased foods for all other USDA Foods received. All
commercially purchased food substitutes must be of the same generic identity as the USDA Foods
received, of U.S. origin, and of equal or better quality than the USDA Foods as determined by the SFA.

The SFA shall ensure commercially purchased foods used in place of USDA Foods received are of the
same generic identity as the USDA Foods received, of U.S. origin, and of equal or better quality than the
USDA Foods as determined by the SFA.

The Selected FSMC shall provide Nutrition Facts labels and any other documentation requested by the
SFA to ensure compliance with U.S. content requirements.

For the duration of the Contract and all subsequent renewal Terms, as applicable, the Selected FSMC
shall purchase foods and beverages that are equivalent or better in quality and variety as those items
required in the 21-day cycle menu, per the requirements outlined above and the food specifications
contained herein.

Locally grown and locally raised unprocessed agricultural products
The use of local food and/or products, within 200 miles of zip code 62269, when possible and meets
USDA guidelines and not an excessive cost difference.
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SECTION 9: USE OF FACILITIES, INVENTORY, AND EQUIPMENT

9.1

9.2

9.3

The Selected FSMC shall maintain adequate storage procedures, inventory, and control of USDA Foods
in conformance with the SFA’s agreement with the ISBE.

Facilities

d.

The SFA shall make available without any cost or charge to the Selected FSMC, the areas and
premises agreeable to both parties in which the Selected FSMC shall render its services.

The Selected FSMC shall not use the SFA’s facilities to produce food, meals, or services for other
organizations or otherwise use the facilities of the SFA for any reason other than those specifically
provided for in the Contract without the express written consent of the SFA.

The Selected FSMC shall provide the SFA with one set of keys for all food service areas secured with
locks.

The SFA shall return facilities and equipment to the Selected FSMC in the same condition as received
when the SFA uses the facilities for extra-curricular activities.

The SFA shall provide sanitary toilet facilities for the Selected FSMC employees.

The Selected FSMC is responsible and liable for any physical, persona, property damages caused by
the Selected FSMC, its employees, or any subcontractors.

The SFA reserves the right, at its sole discretion, to use its facilities to sell or dispense any food or
beverage before or after regularly scheduled lunch or breakfast periods provided such use does not
interfere with the operation of the Child Nutrition Programs.

The SFA shall have access, with or without notice to the Selected FSMC, to all SFA facilities used by
the Selected FSMC for inspection and audit purposes.

Inventory

a.

Prior to the start of initial operations, the Selected FSMC and the SFA will take a beginning inventory
of all usable food, supplies, and USDA Foods on the premises. The Selected FSMC will utilize such
inventory at a value determined by invoice. On termination of the contract, the Selected FSMC and
the SFA will take a similar inventory. If the value of the ending inventory is greater than the beginning
inventory, the difference shall be added to the Selected FSMC’s Cost of Business and if lesser, the
difference shall be subtracted from the Selected FSMC’s Cost of Business. It is understood that all
usable food, supplies, and USDA Foods on the SFA’s premises are the property of the SFA and not
on loan from the Selected FSMC. The Selected FSMC shall never remove any usable food, supplies,
or USDA Foods from SFA premises, regardless of ownership, without authorization from SFA. Any
missing usable food, supplies, or USDA Foods will be deducted from the Selected FSMC invoice. Any
remaining balance will be billed to the Selected FSMC. Supplies include but are not limited to the
following: manuals of any kind, menus, small wares, equipment, and office supplies of any kind,
furniture, and records of any kind.

In section I, “Designation of Program Expenses to be completed by SFA”, Section 12 of this RFP, if
SFA designates itself under column Il (SFA) as the responsible party for described item;
“Equipment—Expendable” (e.g., trays, tableware, glassware, utensils, silverware, kitchen utensils,
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2.4

and other operating items necessary for the food service operation), the SFA will replace expendable
equipment and replace, repair, and maintain nonexpendable equipment except when damages
result from the use of less than reasonable care by the employees of the Selected FSMC. Otherwise,
if the Selected FSMC is designated in column | (Selected FSMC) with this responsibility, then the
Selected FSMC shall maintain this inventory at the inventory level as specified by the SFA.

The Selected FSMC shall maintain the inventory of silverware, tableware, kitchen utensils, and other
operating items necessary for the food service operation and at the inventory level as specified by
the SFA.

Equipment

a.

The SFA shall furnish and install any equipment and make any structural changes needed to comply
with federal, state, and local laws, ordinances, rules, and regulations.

The Selected FSMC and SFA shall inventory the equipment and supplies owned by the SFA at the
beginning of the school year and the end of the school year, including but not limited to flatware,
trays, tableware, glassware, and kitchen utensils. The Selected FSMC will be responsible for
correcting any discrepancies and any equipment repairs that are not the result of normal wear and
tear within 30 days of the end-of-the-school-year inventory, or, in the case of repairs of equipment
necessary for the preparation of food or other services to be provided under this Contract, no later
than 30 days after discovery of any defect in such equipment requiring pair.

The SFA shall repair and service equipment except when damages result from the use of less-than-
reasonable care by the FSMC employees or agents as determined by the SFA. When damage results
from less-than-reasonable care on the part of any FSMC employees or agents, it will be the FSMCs
responsibility to repair and service the damaged equipment, incurring all applicable fees and costs,
within a reasonable timeframe to ensure no disruption in service. Title and all warranties to such
equipment shall be transferred or assigned to SFA.

The Selected FSMC shall provide, at no cost to the SFA, complete maintenance, repair, and
replacement services for all FSMC-owned property and equipment.

The Selected FSMC shall maintain the inventory of expendable equipment necessary for the food
service and at the inventory level as specified by the SFA.

The Selected FSMC and/or its employees or agents shall not remove equipment or property of the
SFA from the SFA’s premises including, but not limited to, food preparation and/or serving
equipment without the permission of the SFA.

The SFA must give prior approval and have final authority for the purchase of equipment used for
the storage, preparation, serving, and/or delivery of school meals. The Selected FSMC shall comply
with all state laws and regulations governing public works projects if such equipment or the
installation of such equipment constitutes a public work under Illinois law, including without
limitation the tllinois Prevailing Wage Act.

The Selected FSMC shall provide written notification to the SFA of any equipment belonging to the
Selected FSMC within ten days of its placement on SFA premises.

The Selected FSMC shall retain title to all FSMC-owned property and equipment when placed in
service. If the property and/or equipment is amortized through the FSMC and the Contract expires
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9.5

or is terminated, the SFA can return the property to the FSMC for full release of the unpaid balance
or continue to make payments in accordance with amortization schedules.

The SFA shall not be legally responsible for loss or damage to equipment and/or vehicles owned by
the Selected FSMC and located on SFA premises.

The Selected FSMC shall surrender all SFA owned equipment and furnishings in good repair and
condition to the SFA upon termination of the Contract, reasonable wear and tear excepted. An
inventory file must be presented to the SFA with proof of purchase that the items were in fact
purchased by the Selected FSMC. If the Selected FSMC cannot provide an inventory and receipt of
purchase, the items will stay as property of the SFA.

The SFA shall be legally responsible for any losses of USDA Foods which may arise due to equipment
malfunction or loss of electrical power not within the control of the Selected FSMC.

. Upon expiration or termination of the Contract, it shall be the Selected FSMC’s responsibility to

remove all Selected FSMC-owned property and equipment within a timely manner and without
damage to SFA facilities.

The SFA shall retain title to all SFA-owned property and equipment when placed in service. If the
property and/or equipment is amortized through the Selected FSMC and the Contract expires or is
terminated, the SFA can return the property to the Selected FSMC for full release of the unpaid
balance or continue to make payments in accordance with amortization schedules.

Acquisition of Equipment, Marketing Materials or Supplies for the Food Service Program

All equipment purchased must be deemed necessary, reasonable and allocable (2 CFR 200.403, 2 CFR
200.404, 2 CFR 200.405) for proper and efficient performance and administration of the Child Nutrition
Programs (CNP) prior to purchasing.

The following provisions will apply to Selected FSMC acquisition of equipment, marketing materials,
or other supplies for the food service program, as applicable:

i. Non-Expendable Equipment: is defined as equipment with a value over $10,000, or lower
local threshold per unit and expected to last over one year. The Selected FSMC will purchase
non-expendable equipment or other supplies for the food service program.

(1) The selected FSMC will purchase in an amount not to exceed a total value of
$60,000. This purchase is to occur during the initial contract term only.

ii. Expendable Equipment: is defined as equipment with a value under $10,000, or lower local
threshold per unit, commonly referred to as smallware's (serving utensils, trays, etc.). The
Selected FSMC will purchase expendable equipment or other supplies for the food service
program.

(1) The selected FSMC will purchase in an amount not to exceed a total annual value of
$5,000.

iii. Exhibit F is a list of equipment (expendable and/or non-expendable) that the Selected FSMC
is expected to provide and are included in the investment value(s) above.

iv.  The Selected FSMC must receive written approval from the SFA prior to making an
equipment (expendable and/or non-expendable) purchase on behalf of the SFA.

v.  The Selected FSMC purchases cannot exceed the values outlined above.
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9.6

9.7

vi.  The Selected FSMC shall be subject to the same procurement requirements to which the
SFA is subject in any procurement action, as per local, state, and/or federal rules and
regulations, including providing detailed supporting documentation for the purchases.

vii.  The SFA must track all purchases, if required, to ensure value is met and not exceeded.

viii.  The Selected FSMC may not serve as a vendor or supplier when procuring on behalf of the
SFA's food service.

ix. Ownership of the equipment, or other supplies will vest in the SFA upon
installation/addition within the SFA facility. At such time, the Selected FSMC shall deliver a
bill of sale evidencing transfer of title to the equipment to the SFA. Purchases made by the
Selected FSMC that are part of and/or included in the fixed meal price, administration fee,
or management fee may not contain FSMC logos.

X.  The Selected FSMC may create and/or provide marketing materials for the food service
program with or without FSMC logos. These costs are not to be billed/ invoiced to the SFA.
The FSMC awarded the Contract shall be responsible for providing and installing, as
applicable, all marketing materials as deemed necessary to meet the terms of this contract
for the provision of the contractual services required by the Contract.

b. Except as otherwise expressly provided in this contract, the Selected FSMC will defend, indemnify,
and hold the SFA harmless from and against all claims, liability, loss and expense, including
reasonable collection expenses, attorneys’ fees and court costs that may rise because of the sole
negligence, misconduct, or other fault of the Selected FSMC, its agents or employees in the
performance of its obligations under this contract, except to the extent any such claims or actions
result from the negligence of the SFA, its employees or agents. This clause shall survive termination
of the Awarded Contract.

c. The SFA and the Selected FSMC shall work together to ensure a financially sound operation.

Vehicle

The Selected FSMC shall provide all necessary vehicles and transportation required for the delivery of
meals or other service in accordance with this Contract. At all times during the term of this Contract
and as more fully set forth herein, the Selected FSMC shall maintain all required automobile liability
insurance for vehicles owned or leased by the FSM that are used to provide services under this
Contract. Such vehicles shall be maintained in good and working conditions. The SFA shall not be
responsible for any loss or damage to vehicles owned by the FSMC arising as a result of or in
connection with this Contract.

Point of Sale (POS) System

The Selected FSMC is responsible for the daily operation and technical support of the SFA Point of Sale
(POS) System, (Skyward). All FSMC employees must be professionally trained in the use of the SFA’s POS
system.
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| SECTION 10: FOOD SAFETY AND SANITATION g

10.1  The SFA shall comply with food safety inspection requirements as prescribed by USDA for its facilities
and shall ensure that all state and local regulations are being met by the Selected FSMC preparing or

serving meals at any SFA facility.

10.2  The Selected FSMC shall maintain state and/or local health certifications for any facility outside the SFA
in which it proposes to prepare meals and shall maintain this health certification for the duration of the
Awarded Contract as required under USDA Regulations 7 CFR 210.16(c) and shall comply with food
safety inspection requirements as prescribed by USDA for its facilities and shall ensure that all state and
local regulations are being met in its facilities.

10.3  The Food Handling Regulation Enforcement Act: The Selected FSMC must adhere to The Food Handling
Regulation Enforcement Act (410 ILCS 625) which includes the requirements of all food service area
employees or food handlers that work with open/unpackaged foods, food service equipment or utensils,
or any food contact surfaces to receive an approved food handler training.

10.4  The Selected FSMC shall place garbage and trash in containers as specified by the SFA and place them in
designated areas.

10.5 The SFA shall remove all garbage and trash from the designated areas.

10.6  The Selected FSMC shall clean the kitchen areas for each site listed in Exhibit A School/Site Data Listing
including, but not limited to, sinks, refrigerators, freezers, stoves, ovens, warming units, counters tables,
chairs, flatware, and utensils.

10.7  The Selected FSMC shall operate and care for all equipment and food service areas in a clean, safe, and
healthy condition in accordance with standards acceptable to the SFA and comply with all applicable

laws, ordinances, regulations, and rules of federal, state, and local authorities.

10.8  The SFA shall clean grease traps, walls, floors, light fixtures, window coverings, and ducts and hoods
above the filter line.

10.9  The SFA shall provide pest control services as needed.

10.10 The SFA shall clean the dining/cafeteria area, including tables, chairs, and floors after the meal service.

10.11 The SFA, the lilinois State Board of Education, and the U.S. Department of Agriculture reserve the right
to inspect the Selected FSMC's preparation and storage facilities and transporting vehicles prior to award
of Contract and without notice at any time during each Contract Term, including the right to be present

during preparation and delivery of meals.

10.12 The Selected FSMC must provide meals when requested for periodic inspection by the local or state
health department or an independent agency to determine the bacterial levels in the meals served.
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| SECTION 11: EMPLOYEES

111

11.2

11.3

11.4

11.5

11.6

11.7

The Selected FSMC shall provide staff to manage the SFA’s food service operations and supervise all
employees. The Selected FSMC shall provide a list of names of staff assigned to the SFA, including title,
and assigned location.

The Selected FSMC shall be responsible for the daily supervision and training of personnel, including
SFA-employed staff. Supervision activities include, but are not limited to, employee and labor relations,
assigning of duties, enforcing sanitation and safety standards, checking the quality and quantity of food,
and personnel development. The Selected FSMC shall also be responsible for the hiring and termination
of food service-related staff who are employees of the Selected FSMC.

The Selected FSMC shall comply with all wage and hours of employment regulations and requirements
of federal, state, and local law.

The Selected FSMC must comply with the State of Illinois Minimum Wage Law (820 ILCS 105/1-15) and
the hourly minimum wage rates as amended by Public Act 101-0001 (together the “Minimum Wage”)
at all times during the Term of the Contract or any Renewal Term.

The Selected FSMC must: (i) pay its employees, as defined, and required by the lllinois Minimum Wage
Law, no less than the Minimum Wage for work performed under the Contract; and (ii) require any
subcontractors, sublicensees, or subtenants, to pay their employees no less than the Minimum Wage
for work performed under the Contract.

Supplemental Wage Billback:

Supplemental wage billing related to any applicable Local, State and/or Federal mandated labor laws
including, but not limited to, the fixed minimum wage and the paid leave for all workers act, will not be
allowable during the initial contract term or any applicable renewal term. The Selected FSMC will take
full responsibility of all applicable labor laws and submit a proposal accordingly. Any offeror that
erroneously calculates their proposal shall be responsible for any and all costs incurred as a result of, or
in connection with, the need to provide wage increases and/or additional paid leave benefits under the
law.

The Selected FSMC shall pay all FSMC employees in accordance with the Fair Labor Standards Act and
any other applicable statutes.

The Selected FSMC and SFA recognize that one of the most important elements of a successful food
service program is the staff employed to administer the food service program. The FSMC shall have a
certified dietitian on staff who shall have input on local decisions regarding the dietary needs for the
program. The FSMC shall be responsible for the employment of all staff necessary for the safe, timely,
and efficient distribution of meals to students and members of the SFA staff.

The Selected FSMC shall instruct its employees to abide by the policies, rules, and regulations, with
respect to use of SFA premises, as established by the SFA's Board of Education or procedures adopted
by its administration, which shall be made available to the Selected FSMC and furnished in writing
electronically and/or in print.

46|Page



11.8

11.9

11.10

11.11

11.12

The Selected FSMC shall provide the SFA with a list of its personnel policies and employee handbook.

The Selected FSMC shall not send to any school building or school property any employee or agent who
would be prohibited from being employed by the SFA due to a conviction of a crime listed in 105 ILCS
5/10-21.9(c) and 105 ILCS 5/21B-80 or who is listed in the lilinois Sex Offender Registry or the lllinois
Murderer and Violent Offender Against Youth Registry. The Selected FSMC shall make every employee
who will be sent to any school building or school property and who will have direct, daily contact with
pupils available to the SFA for submitting to a fingerprint-based criminal history records check pursuant
to 105 ILCS 5/10-21.9. The check shall occur before any employee or agent is sent to any school building
or school property. The Selected FSMC will reimburse the SFA for the costs of the checks. The SFA must
provide a copy of the report to the individual employee but is not authorized to release it to the Selected
FSMC. The FSMC may not assign any employee to perform work for SFA in a position involving direct
daily contact with pupils if the SFA objects to the assignment pursuant to this paragraph.

The FSMC shall certify that it has performed employment history reviews as required by 105 ILCS 5/22-
94 for its employees that will have direct contact with children or students either at the time of the initial
hiring of the employee or prior to the assignment of an existing employee to perform work at the SFA’s
school buildings or property. The FSMC shall maintain records documenting employment history reviews
for all employees and, upon request, shall provide the SFA access to the records pertaining to that
employee.

Prior to assigning an employee to perform work for an SFA involving direct contact with children or
students, the FSMC shall inform the SFA of any instance known the FSMC in which the employee:

a. Has been the subject of a sexual misconduct allegation unless a subsequent investigation
resulted in a finding that the allegation was false, unfounded, or unsubstantiated.

b. Has ever been discharged, been asked to resign from, resigned from, or otherwise been
separated from any employment; been removed from a substitute list; been disciplined by an
employer; or had an employment contract not renewed due to an adjudication or finding of
sexual misconduct or while an allegation of sexual misconduct was pending or under
investigation, unless the investigation resulted in a finding that the allegation was false,
unfounded, or unsubstantiated.

c. Hasever had a license or certificate suspended, surrendered, or revoked due to an adjudication
or finding of sexual misconduct or while an allegation of sexual misconduct was pending or
under investigation, unless the investigation resulted in a finding that the allegation was false,
unfounded, or unsubstantiated.

For each FSMC employee, at its own expense, the Selected FSMC shall perform checks of the Statewide
Sex Offender Database, as authorized by the Sex Offender Community Notification Law (730 ILCS
152/101 et seq.), and the Statewide Child Murderer and Violent Offender Against Youth Database, as
authorized by the Child Murderer and Violent Offender Against Youth Community Notification Law (730
ILCS 154/75-105), at least once for every five years the employee remains employed by the FSMC. All
results must be provided to the SFA.

All FSMC employees are required to attend a Blood Borne Pathogen training session. These sessions are
provided by the SFA at no charge to the FSMC. In compliance with OSHA regulation, 29 CFR 1910/1030
(passed 12/6/91), and the lllinois Department of labor regulation passed (1/29/93). Universal
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11.13

11.14

11.15

11.16

11.17

11.18

Precautions are to be followed for handling blood and other potential infectious materials. The SFA will
provide training sessions at the beginning of the school year with the school nurse.

The SFA shall include a current schedule of employees, positions, assigned locations, hours of work,
wages, and benefits (as applicable) on Exhibit G.

All offerors must submit a proposal that includes the actual schedule of employees, positions, assigned
locations, salaries, and hours to be worked that will meet the specifications outlined in this RFP. The
proposal must include the cost of all hourly labor, a Food Service Director and other Salaried
Management, minimum wage increases, wage increases, costs related to benefit packages, costs related
to the Paid Leave for All Workers Act, and/ or any other law impacting wages and benefits, as applicable,
to provide the services required and outlined within this RFP.

e The Selected FSMC shall provide an on-site Food Service Director. The Food Service Director’s time
and/or duties provided to the SFA may be shared with other SFA(s). The Selected FSMC’s Food
Service Director must comply with the minimum hiring standards established in 7 CFR 210.30(b) and
the Program Manager must comply with the education and training standards established in 7 CFR
210.30(c).

e Any offeror that erroneously calculates their proposal shall be responsible for any and all costs
incurred as a result of, or in connection with, the need to provide additional staff, wage increases
and/or additional paid leave benefits under the law. The SFA will not provide guidance with response
to compliance , and offerors are encouraged to consult their legal counsel for purposes of calculating
the cost of their proposal.

The Selected FSMC shall maintain the same minimum level of employee positions, hours, wages, and
benefits as proposed in the offer submitted throughout the entire Contract Term, as applicable, unless
a reduction in the required levels is authorized by the SFA. The Selected FSMC shall provide the SFA
with written notice of any increases in employee positions, hours, wages, and benefits. Increase in
employee positions, hours, wages, and benefits are at the expense of the Selected FSMC.

In the event a reduction in employee positions, hours, wages, and/or benefits occurs, and such reduction
is authorized by the SFA, the Selected FSMC shall credit the SFA’s monthly bill/invoice for the exact dollar
amount related to the cost of the labor reduction as indicated in this RFP for the remainder of the
Contract Term and all subsequent Contract Terms, as applicable, including the value of any subsequent
and future increases in employee wages and benefits. Such credits shall be termed a Labor Reduction
Fee.

The Selected FSMC must ensure that the employees’ hours listed are not used for catering or special
functions.

The Selected FSMC shall ensure that, pursuant to 105 ILCS 5/24-5, not more than 90 days preceding the
time of presentation of the Contract to the school board, all individuals who have direct, daily contact
with pupils performing services on the Selected FSMC'’s behalf in or for schools shall have evidence of
physical fitness to perform duties assigned and are free from communicable diseases, and may be
subject to additional health examinations, including screening for tuberculosis, prior to performing any
such services in or for schools, and shall ensure that all such individuals comply with all requirements
established by the lllinois Department of Public Health, any controlling State mandate (including
Executive Orders) or any local rule of the SFA. FSMC shall provide the SFA with evidence of physical
fitness to perform duties assigned and freedom from communicable disease.
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11.19

11.20

11.21

11.22

11.23

11.24

11.25

Upon written request of the SFA, the Selected FSMC will remove any Selected FSMC employee who
violates health requirements or conducts himself/herself in a manner which is detrimental to the
physical, mental, or moral well-being of students or staff, or otherwise violates SFA policies, procedures,
and practices.

In the event of the removal or suspension of any employee, the Selected FSMC shall immediately
restructure its staff without disruption in service.

All food service personnel assigned to each school shall be instructed on the use of all emergency valves,
switches, and fire and safety devices in the kitchen and cafeteria areas.

The use of student workers or students enrolled in vocational classes in the food service shall be
mutually agreed upon by the parties and shall be in compliance with local policy as well as all applicable
state and federal laws including but not limited to the federal Fair Labor Standards Act [29 USC 212], the
Illinois Child Labor Law [820 ILCS 205-1-22], the Illinois Vocational Education Act [105 ILCS 435/1 et seq.],
and their implementing rules and regulations.

The Selected FSMC shall provide daily, on-site supervisory personnel dedicated solely to the SFA, for the
overall food service. The SFA retains final approval authority for the Selected FSMC’s local management
position(s).

The Selected FSMC shall conduct civil rights training for all food service employees, including front-line
staff, on an annual basis. Civil rights training must include:

e Collection and use of data,

e Effective public notification systems,

e Complaint procedures,

e Compliance review techniques,

e Resolution of noncompliance,

e Requirements for reasonable accommodation of persons with disabilities,
e Requirements for language assistance,

e Conflict resolution, and

e Customer service.

Professional Standards for School Nutrition Programs Personnel

Personnel providing services for the school meal programs must have the required USDA Professional
Standards for State and Local School Nutrition Programs Personnel annual training. Therefore, the
Selected FSMC is required to provide documentation showing the training hours and topics completed
by all food service-related personnel. (Reference 7 CFR 210.30)

The proposed standards for SFA employees are summarized in the following:

Summary of Required Minimum Continuing education/ Training Standards for ALL LEA/SFA Sizes

School Nutrition Program Each year, at least 12 hours of annual education/training.

Directors Includes topics such as:
o Administrative practices (including training in application, certification, verification, meal

counting, and meal claiming procedures).

issues.
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This required continuing education/training is in addition to the food safety training required in the
first year of employment, or for all school nutrition program directors if determined by the State
agency.

School Nutrition Program
Managers

Each year, at least 10 hours of annual education/training.

Includes topics such as:
e Administrative practices (including training in application, certification, verification, meal
counting, and meal claiming procedures).
The identification of reimbursable meals at the point of service.
Nutrition, health, and safety standards.
Any specific topics required by FNS, as needed, to address Program integrity or other critical
issues.

School Nutrition Program Staff
(other than the director and
managers) that work an average of
at least 20 hours per week

Each year, at least 6 hours of annual education/training.

Includes topics such as:
e Free and reduced-price eligibility.
Application, certification, and verification procedures.
The identification of reimbursable meals at the point of service.
Nutrition, health, and safety standards.
Any specific topics required by FNS, as needed, to address Program integrity or other critical
issues.

Acting and Temporary Staff,
Substitutes, and Volunteers
(working less than 20 hours per
week)

Each year, at least 4 hours of annual education/training within 30 calendar days of their start date.

Includes topics such as:
e Free and reduced-price eligibility.
Application, certification, and verification procedures.
The identification of reimbursable meals at the point of service.
Nutrition, health, and safety standards.
Any specific topics required by FNS, as needed, to address Program integrity or other critical
issues.

11.26 |If the non-instructional services outlined in this agreement are currently performed by any employee or
bargaining unit member of the SFA, the FSMC agrees to abide by the requirements set forth in 105

ILCS 5/10-22.34c.

11.27 The Selected FSMC shall be responsible for providing uniforms, at no charge, to all food service
employees. The uniform shall bear the name of the FSMC. For kitchen staff, uniforms consist of, at a
minimum, two shirts, hat/visor/hairnet, slip resistant footwear and an apron. For drivers (if applicable),
appropriate weight coats (light for fall and heavy for winter) are to be provided.
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rSECTION 12: DESIGNATION OF PROGRAM EXPENSES

12.1 The Selected FSMC guarantees to the SFA that the solicitation meal rates and fees for each
reimbursable school meal and a la carte equivalent shall include the expenses designated under
Column |. The Selected FSMC shall be responsible for negotiating/paying all employees’ fringe
benefits, employee expenses, and accrued vacation and sick pay for staff on their payroll.

12.2  The SFA shall pay those expenses designated under Column II.

Column | Column Il
Description (Selected FSMC) (SFA)
Labor
On site Managers and/or Supervisors X U
Full time Workers, hourly O
Part time Workers, hourly Ul
Driver Ol
Employee background check ]
Employee fingerprinting [l
Employee Benefits
Life Insurance [l
Medical/Dental Insurance O
Retirement Plans [l
Social Security [l
Vacation U
Sick Leave d
Holiday Pay (]
Tuition Reimbursement O
Labor Relations B ]
Unemployment Compensation O
Workers Compensation O
Processing and Payment of Payroll 5 0
Food
Commercial Foods (General food purchases) X O
USDA Foods
Freight/ Delivery Costs X ]
Storage/Warehouse | X
Other Expenses
Accounting
-Bank Charges O
-Data Processing X O
-Recordkeeping O
-Processing and Payment of Invoices X J
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Description

Column |
(Selected FSMC)

Column i
(SFA)

Equipment— Nonexpendable over $10,000, or lower local threshold per unit and

expected to last over one year

-Original Purchase O

-Routine Maintenance O

-Major Repairs (] X

-Replacement |
Equipment—Expendable (e.g., trays, tableware, glassware, utensils)

-Original Purchase X O

-Replacement X ]
Cleaning/Janitorial Supplies X

Insurance

-Liability Insurance

-Insurance on Supplies/Inventory

Laundry and Linen

Employee Uniforms

Office Materials (computers/printers/supplies)

Paper/Disposable Supplies

Pest Control

Point of Sale (POS) system

POS tickets/ lunch cards/ tokens

Postage

Printing

Product Testing

Promotional/Marketing Materials

Taxes and License

MIXIXNMNXOOONX XX XX

X0l |O0XX| |O0000XK KX OOOCOO0

Telephone
-Local J
-Long Distance Ol
Training X
Transportation of Meals
Trash Removal
-From Kitchen
-From School Premises O
Travel
-Required X O
-Requested Ll
Utilities O
Vehicles O
-Vehicle Gas/Diesel O U
-Vehicle Maintenance | 0
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| SECTION 13: INVOICING AND PAYMENT TERMS

131

13.2

13.3

13.4

13.5

13.6

13.7

13.8

13.9

13.10

13.11

13.12

All proposals must be calculated based on the terms and conditions outlined within this RFP to include
by not limited to menu(s), food specifications, USDA Meal Pattern and Nutritional Standards, labor,
supplies and on the projected annual units provided on the Proposed Fixed Meal Rates form, all attached
herein.

All proposals shall be submitted using the Proposed Fixed Meal Rates form. All rates must be written in
ink or typed in the blank space(s) provided, and the estimated totals must be carried out to the second
decimal place and must not be rounded.

The proposed rate(s) must be calculated net of applicable discounts, rebates, and credits received by
the Selected FSMC and must not include the use of USDA Foods or any alternate pricing structure.

The Selected FSMC shall comply with the rules, regulations, policies, and instructions of the State of
Illinois, ISBE and USDA and any additions or amendments thereto, including USDA regulations 7 CFR
210 (NSLP), 215 (SMP), 220 (SBP), 225 (SFSP), 226 (CACFP), 245, 250, and 2 CFR 200, as applicable.

The Selected FSMC shall invoice SFA at the end of each month for all reimbursable meals and a la carte
equivalent meals served accompanied with detailed supporting documentation. No advanced payments
are allowed to be paid to the Selected FSMC.

The SFA shall pay the Selected FSMC the fixed meal rate(s) and any applicable fixed management fee(s)
within 30 days of submission of an invoice and for each monthly period of program operation.

No payment will be made to the Selected FSMC for meals that are spoiled or unwholesome at the time
of delivery, do not meet detailed specifications as developed by the SFA for each food component in the
meal pattern, or do not otherwise meet the requirements of this RFP.

Only fixed meal price(s) described in this RFP and resulting Awarded Contract will be paid.

All fixed meal price(s} invoiced to SFA shall contain sufficient details to ensure contract fixed meal
price(s) are being adhered too. This level of invoicing detail is important to support transparency in the
payments to Select FSMC by the SFA and requests made by internal SFA staff, state, and federal auditors
including possible open records requests. The Selected FSMC cannot claim any reimbursable costs
invoiced to SFA are proprietary.

SFA reserves the right to request, and the Selected FSMC shall provide without reasonable delay,
additional details for any item on an invoice which groups more than one item together for payment.

Upon termination of the Awarded Contract, all outstanding amounts shall immediately become due and
payable.

A la Carte Equivalency Factor

a. For the purposes of this Contract, a la carte shall be inclusive of all foods and beverages sold to
students that do not constitute a component of a reimbursable meal plus all foods and beverages
sold to adults during any and all meal services provided within the scope of this Contract.
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13.13

13.14

13.15

13.16

13.17

b. The Selected FSMC and SFA shall determine a la carte meal equivalents by the following calculation
method: Dividing all a la carte revenue by the a la carte equivalency factor. This factor is determined
by taking the sum of the Federal and State free lunch reimbursement rates plus the value of USDA
entitlement and bonus donated foods, Planned Assistance Level (PAL), established in July. The a la
carte equivalency factor to be utilized for the initial 2026-2027 Contract Term is 5.20.

c. In Contract renewal Terms, the a la carte equivalency factor will be changed annually to reflect the
change in the sum of the reimbursement rates and PAL as stated above. The rates used will be those
established in July of the preceding fiscal year and be published annually on the Illinois State Board
of Education Nutrition Department webpage.

The Selected FSMC shall credit the SFA’s monthly bill/invoice the current market value of all USDA Foods
as designated herein. Credit issued by the Selected FSMC to the SFA for USDA Foods received during
each Contract Term and used in the SFA’s food service shall be recorded on the monthly bill/invoice as
a separate line-item entry and shall be clearly identified and labeled. Attached to the invoice shall be a
detailed list identifying each received USDA Foods item used in the SFA’s food service and each USDA
Foods item credit issued for unused USDA Foods, along with the current market value as issued by the
Illinois State Board of Education. Prior to the expiration of each Contract Term, the SFA shall be
credited in full for all USDA Foods received.

The SFA shall ensure the method and timing of crediting does not cause its cash resources to exceed the
limits established in 7 CFR 210.9(b)(2).

The Selected FSMC must submit all invoices pertaining to the SFA nonprofit food service within 30 days
of the last day of each month or the final day of the program.

The Selected FSMC shall submit separate billing for special functions conducted outside of the nonprofit
school food service account.

The fixed meal rate for meals must be calculated as if no USDA Foods were available.
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| SECTION 14: REVENUE

141

14.2

14.3

14.4

14.5

14.6

The SFA shall receive all revenue from the food service and food service areas, including but not limited
to all state and federal reimbursements, Child nutrition Program grants, sales from student meals,
adult meals, vending machines and a la carte.

The food service revenue shall be used only for the SFA’s nonprofit food service.

The food service revenue shall flow through the SFA’s chart of accounts.

The Selected FSMC will annually provide SFA with information on food costs and revenues for
reimbursable meals and for non-program foods to determine compliance with program requirements

for revenue from non-program foods.

All goods, services, or monies received as the result of any equipment or USDA Foods rebate shall be
credited to the SFA’s nonprofit food service account.

If reimbursement is denied as a direct result of the failure of the Selected FSMC to comply with the
provisions of this Contract, the Selected FSMC shall assume responsibility for the amount denied.
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|SECTION 15: LICENSES, CERTIFICATIONS, AND TAXES

15.1 Throughout the Term of the Contract and each renewal Term, the Selected FSMC shall obtain and
maintain all applicable licenses, permits, and health certifications required by federal, state, and local
law, and hold harmless SFA for its failure to do so. The approximate prior annual cost for
licenses/permits was $1200.

15.2 The Selected FSMC shall have state or local health certification for any facility outside the SFA in which it
proposes to prepare meals, if applicable, and must maintain this health certification for each Contract
Term.

15.3  The Selected FSMC shall be responsible for paying all applicable taxes and fees, including (but not limited
to) excise tax, state and local income tax, payroll, and withholding taxes, for Selected FSMC employees;
the Selected FSMC shall hold the SFA harmless for all claims arising from payment of such taxes and fees.

15.4 The SFA is a tax-exempt organization. Federal excise tax does not apply to the SFA and State of Illinois
Sales Tax does not apply. The amounts to be paid to the Selected FSMC are inclusive of all other taxes
that may be levied, including without limitation sales, use, nonresident, value-added, excise, and similar
taxes levied or imposed upon the work. The Selected FSMC shall be responsible for any taxes levied or
imposed upon the Selected FSMC’s income or business privileges.

15.5 The Selected FSMC and all affiliates shall collect and remit Illinois Use Tax on all sales of tangible personal
property in the State of lllinois in accordance with Section 10-20.21(b) of the School Code (105 ILCS 5/10-
20.21 [b]) and the Illinois Use Tax Act (35 ILCS 105/1 et seq.). The Selected FSMC certifies that it is not
barred from submitting a proposal or entering into this Contract under Section 10-20.21(b) of the
School Code and that the SFA may declare this Contract void if this certification is false.

15.6  The Selected FSMC shall comply with all SFA building rules and regulations, or any reasonable directive
provided by the SFA in connection therewith.
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[SECTION 16: RECORDKEEPING 0

16.1  The Selected FSMC shall maintain such records (supported by invoices, receipts, or other evidence) as
the SFA will need to meet monthly and annual reporting responsibilities and shall submit monthly
operating statements in a format approved by the SFA no later than the tenth calendar day succeeding
the month in which services were rendered. Participation records, including claim information by
eligibility category, shall be submitted no later than the fifth working day succeeding the month in
which services were rendered. The SFA shall perform edit checks on the participation records provided
by the Selected FSMC prior to the preparation and submission of the claim for reimbursement.

16.2  Selected FSMC will submit meal count records in a timely manner to facilitate claims submission by
SFA no later than the tenth calendar day succeeding the month in which services were rendered. SFA
will perform edit checks on the meal count records provided by Selected FSMC prior to the preparation
and submission of the claim for reimbursement. Selected FSMC shall provide SFA with a year-end
statement.

16.3 The FSMC shall have records maintained and available to demonstrate compliance with the
requirements relating to USDA Foods. Such records shall include the following:
e The receipt, use, storage, and inventory of USDA Foods;
e Monthly inventory reports showing all transactions for processed and non-processed USDA
Foods; and
¢ Documentation of credits issued to the SFA for USDA Foods received.

16.4  All books and records of the Selected FSMC pertaining to the Awarded Contract shall be made available,
upon demand, in an easily accessible manner for a period of three years after the final claim for
reimbursement for the fiscal year to which they pertain. The books and records shall be made available
for audit, examination, excerpts, and transcriptions by the SFA, state or federal representatives, or
auditors. SFA shall pay the cost of such audits, except when such audit finds uncredited revenue, or
improperly charged costs. Under such circumstances, Selected FSMC shall promptly reimburse SFA for
revenue not credited, or costs improperly charged and for the cost of such audit. If audit findings
regarding the Selected FSMC's records have not been resolved within the three-year record retention
period, the records must be retained beyond the three-year period for as long as required for the
resolution of the issues raised by the audit. Reference 7 CFR 210.9(b)(17), and the following record
retention and access requirements found in 2 CFR _200: Retention requirements for records, 2 CFR
200.334; Requests for transfer of records, 2 CFR 200.335; Methods for collection, transmission and
storage of information, 2 CFR 200.336; Access to records, 2 CFR 200.337; and Restrictions on public
access to records, 2 CFR 200.338.

16.5  Upon expiration or termination of the Contract, the Selected FSMC will surrender to SFA all records
pertaining to the operation of the food service, including food and non-food inventory records, menus,
production records, product invoices, claim documentation and financial reports to the SFA
within 30 days of the Contract expiration or termination.

16.6  The SFA shall retain all records relating to the initial Contract and all subsequent Contract renewal Terms
for a period of three years either from the date the final Contract renewal Term has expired, receipt of final
payment under the Contract is recorded, or after the SFA submits the final Monthly Claim for
Reimbursement for the final fiscal year of the Contract, whichever occurs last.

16.7  All records must be available for the period of time specified above for the purpose of making audits,
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16.8

16.9

examinations, excerpts, and transcriptions by representatives of the SFA, the Illinois State Board of Education,
the United States Department of Agriculture, and the Auditor General, and other governmental entities with
monitoring authority at any reasonable time and place. If audit findings have not been resolved, the records
shall be retained beyond the specified period as long as required for the resolution of the issues raised by the
audit.

The Selected FSMC shall not remove federally required records from SFA premises.

The Selected FSMC shall provide to the SFA records of any student food surveys conducted during the
school year and/or at events within 30 calendar days of survey closure date.
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I SECTION 17: GENERAL CONTRACT TERMS

17.1

17.2

17.3

17.4

17.5

17.6

17.7

17.8

No provision of this Contract shall be assigned or subcontracted without prior written approval of the
SFA. This Agreement is entered into by and between the SFA and the Selected FSMC and is not intended
to create any rights or interest for any third party whatsoever.

This solicitation/Contract, exhibits, and attachments constitute the entire agreement between the SFA
and Selected FSMC and may not be changed, extended orally, or altered by course of conduct. No other
contracts will be signed by the SFA.

Each party to this Contract represents and warrants to the other that: (a) it has the right, power, and
authority to enter into and perform its obligations under this Contract and (b) it has taken all requisite
action (corporate, statutory, or otherwise) to approve execution, delivery, and performance of this
Contract, and (c) this Contract constitutes a legal, valid and binding obligation upon itself in accordance
with its terms.

Any silence, absence, or omission from the Contract specifications concerning any point shall be
regarded as meaning that only the best commercial practices are to prevail, and all materials,
workmanship, and services rendered shall be of a quality that would normally be specified by the SFA.

No course of dealing or failure of the SFA to enforce strictly any term, right, or condition of this Contract
shall be construed as a waiver of such term, right, or condition. No express waiver of any term, right, or
condition of this Contract shall operate as a waiver of any other term, right, or condition.

Payments on any claim shall not prevent the SFA from making claim for adjustment on any item found
not to have been in accordance with the provisions of this Contract.

It is further agreed between the SFA and Selected FSMC that the exhibits, attachments, and clauses
attached and designated are hereby in all respects made a part of this Contract.

Assurance of Civil Rights Compliance

The Selected FSMC and local agency hereby agrees that it will comply with:
Title VI of the Civil Rights Act of 1964 (42 U.S.C. 2000d et seq.);

Title IX of the Education Amendments of 1972 (20 U.S.C. 1681 et seq.);
Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794);

Age Discrimination Act of 1975 (42 U.S.C. 6101 et seq.);

Title 1l and Title Il of the Americans with Disabilities Act (ADA) of 1990 as amended by the ADA

Amendment Act of 2008 (42 U.S.C. 12131-12189);

g. Executive Order 13166, "Improving Access to Services for Persons with Limited English Proficiency."
(August 11, 2000);

h. All provisions required by the implementing regulations of the Department of Agriculture (USDA) (7
CFR 15 et seq.);

i. Department of Justice Enforcement Guidelines (28 CFR Parts 35, 42 and 50.3);

j. Food and Nutrition Service (FNS) directives and guidelines to the effect that, no person shall, on the

grounds of race, color, national origin, sex, age, or disability, be excluded from participation in, be

denied the benefits of, or otherwise be subject to discrimination under any program or activity for

which the Program applicant receives Federal financial assistance from USDA; and hereby gives

assurance that it will immediately take measures necessary to effectuate this Agreement.

S0 a0 oo
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k. The USDA non-discrimination statement that in accordance with Federal civil rights law and U.S.
Department of Agriculture (USDA) civil rights regulations and policies, the USDA, its Agencies,
offices, and employees, and institutions participating in or administering USDA programs are
prohibited from discriminating based on race, color, national origin, religion, sex, gender identity
(including gender expression), sexual orientation, disability, age, marital status, family/parental
status, income derived from a public assistance program, political beliefs, or reprisal or retaliation
for prior civil rights activity, in any program or activity conducted or funded by USDA (not all bases
apply to all programs).

I.  The lllinois Human Rights Act (775 ILCS 5/1 et seq.).

This assurance is given in consideration of and for the purpose of obtaining any and all Federal
financial assistance, grants, and loans of Federal funds, reimbursable expenditures, grant, or
donation of Federal property and interest in property, the detail of Federal personnel, the sale and
lease of, and the permission to use Federal property or interest in such property or the furnishing of
services without consideration or at a nominal consideration, or at a consideration that is reduced
for the purpose of assisting the recipient, or in recognition of the public interest to be served by such
sale, lease, or furnishing of services to the recipient, or any improvements made with Federal
financial assistance extended to the Program applicant by USDA. This includes any Federal
agreement, arrangement, or other contract that has as one of its purposes the provision of cash
assistance for the purchase of food, and cash assistance for purchase or rental of food service
equipment or any other financial assistance extended in reliance on the representations and
agreements made in this assurance.

By incorporating this assurance into this Agreement, the Selected FSMC and local agency agrees to
compile data, maintain records, and submit records and reports as required, to permit effective
enforcement of nondiscrimination laws and permit authorized USDA personnel during hours of
program operation to review and copy such records, books, and accounts, access such facilities, and
interview such personnel as needed to ascertain compliance with the nondiscrimination laws. If
there are any violations of this assurance, the Department of Agriculture, FNS, shall have the right
to seek judicial enforcement of this assurance. This assurance is binding on the Selected FSMC and
local agency, its successors, transferees, and assignees as long as it receives assistance or retains
possession of any assistance from USDA.

In addition, the FSMC agrees to comply with the Illinois Human Rights Act and take affirmative steps
to provide equal employment opportunity for all persons. Specifically, the FSMC agrees to the
following:

EQUAL EMPLOYMENT OPPORTUNITY

In the event of the FSMC's non-compliance with the provisions of this Equal Employment
Opportunity Clause, the lllinois Human Rights Act (Act) or the Rules and Regulations of the
Department of Human Rights, the FSMC may be declared ineligible for future contracts or
subcontracts with the State of Illinois or any of its political subdivisions or municipal corporations,
and the contract may be cancelled or voided in whole or in part, and other sanctions or penalties
may be imposed or remedies invoked as provided by statute or regulation. During the performance
of this contract, the FSMC agrees as follows:
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17.9

17.10

1) That he or she will not discriminate against any employee or applicant for employment because
of race, color, religion, sex, sexual orientation, marital status, national origin or ancestry, citizenship
status, age, physical or mental disability unrelated to ability, sexual orientation, military status or an
unfavorable discharge from military service; and, further, that he or she will examine all job
classifications to determine if minority persons or women are underutilized and will take
appropriate affirmative action to rectify any underutilization.

2) That, if he or she hires additional employees in order to perform this contract or any portion of
this contract, he or she will determine the availability (in accordance with the Department's Rules
and Regulations) of minorities and women in the areas from which he or she may reasonably recruit
and he or she will hire for each job classification for which employees are hired in a way that
minorities and women are not underutilized.

3) That, in all solicitations or advertisements for employees placed by him or her or on his or her
behalf, he or she will state that all applicants will be afforded equal opportunity without
discrimination because of race, color, religion, sex, sexual orientation, marital status, national origin
or ancestry, citizenship status, age, physical or mental disability unrelated to ability, sexual
orientation, military status or an unfavorable discharge from military service.

4) That he or she will send to each labor organization or representative of workers with which he or
she has or is bound by a collective bargaining or other agreement or understanding, a notice advising
the labor organization or representative of the FSMC's obligations under the Act and the
Department's Rules and Regulations. If any labor organization or representative fails or refuses to
cooperate with the FSMC in his or her efforts to comply with the Act and Rules and Regulations, the
FSMC will promptly notify the Department and the contracting agency and will recruit employees
from other sources when necessary to fulfill its obligations under the contract.

5) That he or she will submit reports as required by the Department's Rules and Regulations, furnish
all relevant information as may from time to time be requested by the Department or the
contracting agency, and in all respects comply with the Act and the Department's Rules and
Regulations.

6) That he or she will permit access to all relevant books, records, accounts, and work sites by
personnel of the contracting agency and the Department for purposes of investigation to ascertain
compliance with the Act and the Department's Rules and Regulations.

7) That he or she will include verbatim or by reference the provisions of this clause in every
subcontract awarded under which any portion of the contract obligations are undertaken or
assumed, so that the provisions will be binding upon the subcontractor. In the same manner as with
other provisions of this contract, the FSMC will be liable for compliance with applicable provisions
of this clause by subcontractors; and further it will promptly notify the contracting agency and the
Department in the event any subcontractor fails or refuses to comply with the provisions. In
addition, the FSMC will not utilize any subcontractor declared by the lllinois Human Rights
Commission to be ineligible for contracts or subcontracts with the State of lllinois or any of its
political subdivisions or municipal corporations.

The Selected FSMC shall comply with the Copeland “Anti-Kickback” Act (18 U.S.C.874) as supplemented
in Department of Labor regulations (29 CFR 3).

The Selected FSMC shall comply with the Davis-Bacon Act (40 U.S.C. 276a to 276a-7) as supplemented
by Department of Labor regulations (29 CFR 5) and the lllinois Prevailing Wage Act where applicable
(820 ILCS 130/1 et seq.). In the event that the FSMC is performing any work that may qualify as a public
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17.11

17.12

17.13

17.14

17.15

17.16

work under the lllinois Prevailing Wage Act, the FSMC shall contact the SFA for a determination as to
whether such work requires payment of prevailing wages, and such requirement shall be acknowledged
in writing if determined that prevailing wages should apply.

The Selected FSMC shall comply with 2 CFR 200.321 Contracting with small and minority businesses,
women's business enterprises, and labor surplus area firms. Compliance with this regulation requires
Selected FSMC and SFA to do the following with contracting:

a. When possible, the SFA and the Selected FSMC should ensure that small businesses, minority
businesses, women's business enterprises, veteran-owned businesses, and labor surplus area
firms (See U.S. Department of Labor's list) are considered as set forth below.

b. Such consideration means:

1. These business types are included on solicitation lists;

2. These business types are solicited whenever they are deemed eligible as potential sources;

3. Dividing procurement transactions into separate procurements to permit maximum
participation by these business types;

4, Establishing delivery schedules (for example, the percentage of an order to be delivered by
a given date of each month) that encourage participation by these business types;

5. Utilizing organizations such as the Small Business Administration and the Minority Business
Development Agency of the Department of Commerce; and

6. Requiring a contractor under a Federal award to apply this section to subcontracts.

Where applicable, all contracts awarded by the non-Federal entity in excess of $100,000 that involve
the employment of mechanics or laborers must include a provision for compliance with 40 U.S.C. 3702
and 3704, as supplemented by Department of Labor regulations (29 CFR Part 5).

If this Contract is in excess of $100,000, the SFA and Selected FSMC shall comply with all applicable
standards, orders, or regulations, including but not limited to:

e Certificate Regarding Lobbying pursuant to 31 U.S.C. 1352 (Appendix A: 7 CFR 3018); and

e Disclosure of Lobbying Activities pursuant to 31 U.S.C. 1352 (Appendix A: 7 CFR 3018).

If this Contract is in excess of $150,000, the SFA and Selected FSMC shall comply with all applicable
standards, orders, or regulations, including but not limited to:

e The Clean Air Act (42 U.S.C. 7401-7671q).

e The Federal Water Pollution Control Act (33 U.S.C. 1251-1387).

The Selected FSMC certifies compliance with:
e Energy Policy and Conservation Act (Pub. L. 94-163, 89 Stat. 871);

e Executive Order 11246, entitled Equal Employment Opportunity, as amended by Executive Order
11375 and Department of Labor Regulation (41 C.=FR 60).

The Selected FSMC is subject to the provisions of the Stevens Amendment Section 2209d of Title 7 of
the United States Code due to the use of federal funds for the food service program. All
announcements and other materials publicizing this program must include statements as to the
amount and proportion of federal funding involved.
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17.17

17.18

17.19

17.20

The lllinois State Board of Education and the United States Department of Agriculture are not parties
to this Contract and are not obligated, liable, or responsible for any action or inaction by the SFA or the
Selected FSMC. The SFA has full responsibility for ensuring the terms of the Contract are fulfilled.

To the fullest extent permitted by law, the Selected FSMC agrees to indemnify, defend, and hold
harmless the SFA and its respective agents, officers and employees from and against any and all claims,
demands, suits, liabilities, injuries (personal or bodily), property damage, causes of action, losses,
costs, expenses, damages, or penalties, including, without limitation, reasonable defense costs, and
reasonable legal fees, arising or resulting from, or occasioned by or in connection with (i) any bodily
injury or property damage resulting or arising from any act or omission to act (whether negligent,
willful, wrongful, or otherwise) by the Selected FSMC, its subcontractors, anyone directly or indirectly
employed by them or anyone for whose acts they may be liable; (ii) failure by the Selected FSMC or its
subcontractors to comply with any Laws applicable to the performance of the Services; (iii) any breach
of this Contract, including, without limitation, any representation or warranty provided by the Selected
FSMC herein; (iv) any employment actions of any nature or kind including but not limited to, workers
compensation, or labor action brought by the Selected FSMC’s employees; or (v) any identity breach or
infringement of any copyright, trademark, patent, or other intellectual property right.

The SFA is subject to the Freedom of information Act, 5 ILCS 140/1, et seq. (“FOIA”), and any and all
information submitted by the FSMC to the SFA may be subject to disclosure to third parties in
accordance with FOIA, except as prohibited by law. Any content not marked by the FSMC at the time of
submission to the SFA as confidential or proprietary will be presumed to be open to public inspection,
except as prohibited by [aw. The FSMC may be required to substantiate the basis for its claims at a later
time. Notwithstanding timely notice received from the FSMC in accordance with Section 7(1)(g), the
SFA reserves the right, in its sole discretion and subject only to applicable law, to withhold or release the
subject information in response to a FOIA request. As a potential provider of a governmental function
on behalf of the SFA, the FSMC agrees to cooperate with the SFA, without additional charge, in
responding to any FOIA request, including by timely providing any documents requested by the SFA that
directly relate to the governmental function that the FSMC has been engaged to perform on behalf of
the SFA.

Each Party, including its agents and subcontractors, to this Contract may have or gain access to
confidential and proprietary data or information of the other Party including, without limitation, other
technical information (including functional and technical specifications, designs, drawings, analysis,
research, processes, computer programs, methods, ideas, "know how,” and the like), business
information (sales and marketing research, materials, plans, accounting and financial information,
personnel records, and the like), all student data and information, and other information designated as
confidential expressly or by the circumstances in which it is provided ("Confidential Information"). No
Confidential Information collected, maintained, or used in the course of performance of the Contract
shall be disseminated except as authorized by law and with the written consent of the disclosing Party,
either during the Term of the Contract or thereafter. To the extent permitted by law the recipient
must return any and all Confidential Information used in the course of the performance of the
Contract, in whatever form it is maintained, promptly upon termination of the Contract, or earlier at
the request of the disclosing Party or notify the disclosing Party in writing of its destruction, if
destruction is permitted by the disclosing Party. Confidential Information does not include data or
information lawfully in the recipient’s possession prior to its acquisition from the disclosing Party;
received by the recipient from a third party who was free to disclose it; publicly known through no
breach of confidentiality obligation by the recipient; or independently developed by the recipient
without the use or benefit of the disclosing Party’s Confidential Information.
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17.21 Student Records. The Contractor will comply with the relevant requirements of the Family Educational
Rights and Privacy Act (FERPA) (20 U.S.C. 1232g),the lllinois School Student Records Act (ISSRA) (105 ILCS
10/1 et seq.), and the Student Online Personal Protection Act (SOPPA) (105 ILCS 85/1) regarding the
confidentiality of student “education records” as defined in FERPA, “school student records” as defined
in ISSRA, and “covered information” as defined in SOPPA. Any use of information contained in student
education records to be released must be approved by the SFA. To protect the confidentiality of student
education records, the Contractor will limit access to student education records to those employees who
reasonably need access to them in order to perform their responsibilities under this Contract. Any
student records in the Contractor’s possession shall be returned to the SFA when no longer needed for
the purposes for which they were provided, or at the SFA’s written request, they shall be permanently
destroyed, and the Contractor shall provide written confirmation to the SFA upon the destruction of
student records. In providing its services, the Selected FSMC is acting as a school official with a legitimate
educational or administrative interest in the data and is under the direct control of SFA with respect to
the use and maintenance of student record information. The FSMC agrees: (i) not to share student
information with or disclose student information to any third party without prior written approval of
SFA, except as required by law; (ii) to log all access to and disclosure of student information; (iii) not to
use student information for any personal or commercial purpose; (iv) not to mine, scan, or otherwise
access student information for any purpose other than those agreed to by the Parties, and specifically
not for the purpose of advertising or marketing to students or their parents; (v) to promptly notify the
SFA within 48 hours in the event of a security or privacy breach involving student information, respond
to any such security or privacy breach according to industry best practices, and to indemnify and defend
SFA and its individual Board members, officers, employees, agents, and successors against third-party
claims arising from or related to any such security or privacy breach; (vi) to ensure that any
subcontractors or agents who receive or are exposed to student information (whether in electronic or
other format) are explained the FSMC’s obligations under this Agreement and agree to the same
restrictions and conditions; and (vii) to cooperate with the SFA, without additional charge, in responding
to any parent or student requests for student information.

17.22 Trade Secrets and Proprietary Information
a. As a result of federal, state, and local open records laws and regulations, during the term of the
Awarded Contract, the Selected FSMC must provide the SFA access certain proprietary materials as
deemed by the Selected FSMC. These recodes include menus, recipes, signage, food service surveys
and studies, management guidelines and procedures, operating manuals, software (both owned by
and licensed by the Selected FSMC), and similar compilations regularly used in Selected FSMC’s
business operations resulting from the Awarded Contract.

So long as no conflict exists with federal, state, and local open records laws and regulations, the SFA
will endeavor not to disclose any of the Selected FSMC'’s trade secrets or other confidential
information, directly or indirectly, during or after the term of the Awarded Contract upon the FSMC's
written request. The SFA shall not photocopy or otherwise duplicate any such material without the
prior written approval of the Selected FSMC. All trade secrets and other confidential information
shall remain the exclusive property of the Selected FSMC and shall be returned to the Selected FSMC
immediately upon termination of the Awarded Contract. The SFA shall not use any confusingly
similar names, marks, systems, insignia, symbols, procedures, and methods.

Without limiting the foregoing and except for software provided by the SFA, the SFA agrees that all
software associated with the operation of the food service, including without limitation, menu
systems, food production systems, accounting systems, and other software, are owned by or
licensed to the Selected FSMC and not the SFA. Furthermore, the SFA’s access or use of such
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software shall not create any right, title interest, or copyright in such software, and the SFA shall not
retain such software beyond the termination of the Awarded Contract.

b. Any discovery, invention, software, or programs paid for by the SFA shall be the property of the
SFA to which the state agency and USDA shall have unrestricted rights including copyrights.

17.23 USDA Nondiscrimination Statement
Both the SFA and the Selected FSMC agree to the following requirements as outlined in the following
USDA Nondiscrimination Statement.

In accordance with federal civil rights law and USDA civil rights regulations and policies, the USDA, its
agencies, offices, employees, and institutions participating in or administering USDA programs are
prohibited from discriminating based on race, color, national origin, religion, sex, disability, age, marital
status, family/parental status, income derived from a public assistance program, political beliefs, or
reprisal or retaliation for prior civil rights activity, in any program or activity conducted or funded by
USDA (not all bases apply to all programs). Remedies and complaint filing deadlines vary by program or
incident.

Persons with disabilities who require alternative means of communication for program information (e.g.,
Braille, large print, audiotape, American Sign Language, etc.) should contact the state or local agency
that administers the program or contact USDA through the Telecommunications Relay Service at 711
(voice and TTY). Additionally, program information may be made available in languages other than
English.

To file a program discrimination complaint, complete the USDA Program Discrimination Complaint
Form, AD-3027, found online at How to File a Program Discrimination Complaint and at any USDA office
or write a letter addressed to USDA and provide in the letter all of the information requested in the
form. To request a copy of the complaint form, call (866) 632-9992. Submit your completed form or
letter to USDA by:

1. Mail: U.S. Department of Agriculture, Office of the Assistant Secretary for Civil Rights, 1400

Independence Avenue, SW, Mail Stop 9410, Washington, D.C. 20250-9410;
2. Fax:(202) 690-7442; or
3. Email: program.intake@usda.gov.

USDA is an equal opportunity provider, employer, and lender.
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| SECTION 18: INSURANCE REQUIREMENTS

18.1  The Selected FSMC shall maintain the insurance coverage set forth below for each accident provided
by insurance companies authorized to do business in the state of Illinois. A Certificate of Insurance of
the Selected FSMC's insurance coverage indicating these amounts must be submitted at the time of
the Awarded Contract. The insurance requirement below is set by SFA local policy.

The Contractor shall procure, place on file, and maintain during the period of this contract,
the insurance described and in the amounts specified in the following subparagraphs and
naming the School District as an Additional Insured.

Commercial General Liability
e $2,000,000 General Aggregate
e $2,000,000 Products/Completed Operations
e 51,000,000 Per Occurrence-Bodily Injury and Property Damage-Contractor’s Liability

Umbrella Liability (Minimum Limits)
e 55,000,000 General Aggregate
e $5,000,000 Each Occurrence

Automobile
e 51,000,000 Combined Single Limit

Worker’s Compensation
e A Limit of not less than minimum Statutory Limits for the State of lllinais.

Insurance shall be with a company, or companies licensed to do business in lllinois and
acceptable to the School District. The Contractor shall furnish the School District with a
Certificate of Insurance showing that such Insurance is in effect. This policy must remain
in force for the entire duration of the contract. All Liability Policies shall name the School
District as an Additional Insured and shall include a Severability of Interest Clause with
respect to claims, demands, suits, judgements, costs, charges, and expenses arising out of,
or in connection with any loss, damage, or injury resulting from the negligence or other
fault of the Contractor, Contractor’s Agents, Representatives, and Employees.

The Contractor agrees to defend, indemnify, and hold the School District and affiliates
harmless from and against any and all claims for personal injury or damages to property
arising out of or in connection with the Contractor’s responsibilities under this
agreement.
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ISECTION 19: MEAL PATTERN AND NUTRITIONAL STANDARDS 1

All menus must follow the meal pattern and nutrition requirements outlined in the Federal Child Nutrition

Programs rules and regulations. The Nutritional standards for the National School Lunch and School
Breakfast Programs, as of this publication date, are as follows:

National School Lunch Program Meal Pattern, as of July 1, 2024

Amount of Food? per Vicek [minimum per day)

Keal Components GradesK S Grades 6-8 Grades 912
Fruits (ewpstl 2 2 i 5(1
Vepetablos joupsi? k] 3
Dark gronn subgroup, H 172 N
Red 'onnge whgraea! 34 2/4 £
Beans, peasn, ard font/ds subgroup? 12 12 12
starchy subgroup? 12 12 12
Otherwegetaales swbgravp™® 12 172 34

Agditanal wpetables from ary subgroup to reach

1 t 1
total
Grans lez. oq.t 89Q1 810(2 01
Mame/mnat dmnates (o og. f 219Q1 :RUIH HiR -
Flurd mulh (eupal] S(1 541 1
Datly Amount Based on the Average for a 5 Oay Yieek”
Dictary Specifications GradesK S Grades 6.8 Grades 9 32

Knimum manmum exleacs (cal 550 6 750 8%
Sarurdied fat % of 1ceal calerdes 3! : <10

Acded wugsm cf tatal calancsy must be implemented

1 3 <19

by foly 1. 202

scdiwmimi nplae through Juns 20, 20217 zl110mg 21225 mg 21250
Sedwmimit must Beimplemanted by July 1, 2027 Z9ismg sloabmg 100mg

Fe R =S Ah Eroap a°d % (e 1

i +

¢ et
"

| t T 1~} 1

¥ t C a datisd 0 !

' n g 1
a 1 t . 2 a 1 1 - -
- Rizal B T t -
o SAE T e 3 ¢ wty a°
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National School Breakfast Program Meal Pattern, as of July 1, 2024

Amount of Food’ pee Yieek |minimum perday)

Meal Components GradesK S Grades 68 Grades 912
Frants (upsf S} 51 5(3)
Vepetabkes deups)! ] ¢ Q
Dark grocn sudgroup a c 0
Ned'onnge webgraup ] e 0
Beans, peas, and lentds subgroup 0 c 0
Starchy zubgroup 2 > 0
Other wegetables subgraup a G 0
Hraing ar meatsimeat sltarnates oz eq n_’ T100 LR 9100
Flud etk (wpst! 5(1) 541 50
0aily Amount Based on the Average for 3 S Day Vieck”
Dietary Specifications Gradesk § Grades 68 Grades 912
Rinimum manmurm calesies (ical 340 06 400 550 450 600
Saturated fat (% of te2al ¢aleries <14 <10 <10
Acded mupam (% of tatal cakanes) must be implemented - = "
by July 1, 2027 = =
Scdwmimit inplace through June 3, 2007 2480my 2600 mg =Somg
Scdiumimit must be implemented by July 1,2027 shsmg 53t mg 5nmmg

Endnotes

FFece leme bludid 1 oadh groap d subfyoud 3o 3vourt equdsadents

INInimum el sendag is 38 cup. Schoat must ofir | up altrit datl a

Cartrind i oaragraoda (KN and (i of this Larion

3 aimun csaliabh Ko ngis G5 o5 ¢q. Secal mdy ofter Zraim, maatsdmo

toe Ivscambieed Comainant. A laase S0 asreent ol fraleg cftensd worety a6 Bredilast msg Bo whado pran #ch 35 Ritned

rialng gratn ltems ollored must baenrhid.

36 af dult

$Q4\ SChans My substiduie

tault 3t boastnt as

dteendbzs, o 3 cambinietn ot hatin to gt thd Ay 3n1d v by cuncd cquivalonss

€ 2:0 2 oA 1045 Chagedr, and W

* Msrimum crdlablo sordng s SR ounids. AT Thad mik must Ba 133 100 sk iy of ke 131 |2 ircontial o hass| and avast mest B30 requincmdats In o aos [d)

of this sitien,

:EA. By 12027, sehocds ras most 2 datary spocitic ation tor 238K E gars. Schaels must mast o secium imits ¥yt daens s dtiad Inths ¢chart.

Decratiendry uftis of c3etks may Do a08id 1o the meal paitinn £ within U datary spadificatina
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School Meal Programs Sodium Requirements, as of July 1, 2024

Scheol mealsofiared 1o eath 3ge/grade group mutk mece, on nwerage awr the scheod weck, the sodium limite spacified in the folleaing tables

wothin the e22ablished doadlines

School Breakfast Program Sodium Limits

Agniante Seove In pb.’tts.:::; :::? 3 2027 Must be m;:::“::::‘ Julpl, 2027
Grcdes K5 shanmg L85mg
brades 68 600 mp shismg
Grades 9 12 S840 mg 251mg
National School Lunch Program Sodium Limits
Sedium Limit Sodium Limit

/Grade Group

In place thravgh Junx 33 2027

Must be implemanted by July L, 2027

Grades k5 sL1Omg H3mg
Grades 6 8 51225 mg 51035 mg
Grdes9 12 £1283mg 51.080mg
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C

ACFP Breakfast Meal Pattern, as of October 2, 2024
Minimum Quantities
Meal components Adutt
s1-2 es 3-5 es 6-12 es 13-18 7

and food items ! hee As As hs - participants

s 4 fluid 6 fluid 8 fluid 8 fluid 8 fluid
Fluid Milk " ; S P

ounces? ounces * ounces’ ounces ? ounces®
Vegetables, fruits, or S v i o ¥ cu wa
Vs cUl Vs 2 v v cu
portions of both | = ? P i g
Grding® Yz ounce %2 ounte 1 ounce 1 ounce 2ounce
rai
H eguivalent equivalent equivalent equivalent equivalent

Endnotes

! Must serve all three components for a reimbursable meal. Offer versus serve is an opuion for at-risk afterscheol care and aduiz day care centers.

2 ar-risk afterschool programs and emergency sheiters may aeed 20 serve Larger portions to children ages 13 through 18 to meet their nutritional needs.

3 Must be unflavored whole milk for childrenage L.
© Must serve unflavored milkcto children 2 thraugh 5 years old. The milk must be fat-free. skim, low-fat_ or 1 percent o¢ less.

® May serve unflavored or flavored milk to children ages € and older. 1 he auilk must be fat-free, skim, lows-fat. o 1 percent or fess.

5 May serve unflavored o flavored milk to adults. The milk must be fat-free. skim, low-fat, or L percent or less, Yogurt may be offered in the place o milk once
per day for adults. Yogurt may count as either a fluld milk substitute or as 2 meat altemate. but not bazh, In the same meal. Six ounces by weight] or Y cup (by
wolume] of yogust Is the equivalent of B ounces of fluid mitk. Through Sept. 30. 2025, yogurt must contain no more than 23 grams of total sugars per 6 ounces.

By Oct. 1, 2025, yogurt must caataln no merse than 12 grams of added sugars per 6 ounces (2 grams of added sugars per cunce).

" Juice must be pasteurized. Full-strength juice may only be offered to mees the vegetable or fruit requirement ai one meal of snack, per day

¥ Must serve at least one whole graln-rich serving. across alt eating occasions, per day. Grain-based desserts may not be used to meet the grains requirement

Meats/meat alternates may be offered in place of the eatire grains requirement, up 10 3 1imes per week at breakfast. One ounce equivalent of meats/meat

alternates credits equal to ane ounce eguivalen: of grains. Thsough Sept. 30. 2025, breakfast cereals must contain no more than 6 grams of total sugars per dry

ounce. By Oct. 1, 2025, breakfast cereals must cantain nomore than 6 grams of added sugars per dry cunce. Information an crediting grain items and

meats/meat alternates may be found in NS guidance.
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C

ACFP Lunch Meal Pattern, as of October 2, 2024

Minimum Quantities
Meal components Adult
: $1-2 es 3-5 s6-12 es 13-18 .
and food items * Age hs Age Ae = participants
) 4 fluid 6 fluid 8 fluid 8 fluid 8 fluid
Fluid Milk 3 ¢ Y 5 6
ounces ounces © ounces” ounces ” ounces”®
) lounce 1Y ounce 2ounce 2 ounce 2ounce
Meats/meat alternates | ) . .
equivalent equivalents equivalent equivalent equivalent
Vegetables * Yicup i cup vz cup Y2 cup % cup
Fruits® Ycup Vi cup Ya cup Vacup Y cup
G § Y ounce Y: ounce 1 ounce 1 sunce 2 ounce
rains
- equivalent equivalent equivalens equivalent equivalent

Endnotes

! Must serve all five compenents for a relmbursable meal. Offer versus serve is an option for at-nsk afterschool care and adult day care centers.

2 f-risk afterschool programs and emergency shelters may need 10 secve larger port:ons to chitdren ages 13 through 18 1o meet their nutritional needs.

3 Must serve unflavored whole milk 5o children agel

¢ Must serve unflavored milk to children 2 throu gh 5 yeass old. The milk must be fat-free, skim, low-fat. or 1 percent or less.

% tay serve unflavored or flavered milk zo children ages & and older. 1 he nulk must be fat-free, skim, lovs-fat, o¢ 1 percent or less.

6 May serve unflavored of flavered milkzo adulzs. The milk must be fat-free. skim, low-fat. or 1 percent or less. Yogurt may be offered in place of milk once per
day for adults. Yogurnt may count as either a ftuid milk substitute o as a meas alternate, but not both, in the same meal, Sia ounces (By wesght] or 2 cup [by
wolume) of yogurt Is the equivalent of B ounces of flurd mitk, Aserving of luid milk is agtional for suppers served to adult parucipants.

T aiternate protein preducis must meet the requirements in Appendia A to Part 226. Through Sept. 30, 2025, yogu t must contain a0 more than 23 grams of
total sugars per 6 ounces. By Oct. 1, 2025, yogurt Musi contain no more than 12 grams of added sugars per 6 ounces [2 grams of added sugars p¢7 ounce).
Information on czediting meats/ meat allernates may be found in FA'S guidance

® Julce must be pasteurized. Full-strengsh juice may onty be offeced to meet the vegetable or frult requirement at one meal of snack, per day. Avegetable may
te offeved to meet the entire inat reguirement. When 2o vegetables are served at lunch of supper, two diffecent kinds of vegetables mustbe served

¥ Must serve at [eas: onewhole graia-rich serving. across all eating occasions, per day. Grain-based desserts may not be used te meet the grains requirement.
Through Sept. 30. 2025, breakfast cerezls must contain ao more than 6 grams of total sugars per dry ounce. By Oct. 1, 2625, breakfast cereal must contain no
more than €& grams of added sugars per dry quace. Informatien on crediung grain items may e ‘ound in £NS guidance.
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CACFP Snack Meal Pattern, as of October 2, 2024

Minimum quantities
Meal components Adult
. es 1-2 es 3-S5 es 6-12 es 13-18 2 .
and food items * s Ae he he = participants
: 4 Aluid 4 fluid 8 fluid 8 fluid 8 fluid
Fluid Milk 5 N ) . &
ounces? ounces _ ounces” ounces ” ounces®
Meats/meat Yz ounce % ounce 1l ounce 1 ounce 1 ounce
alternazes ! equivalent equivalent eguivalent equivalent equivalent
Vegetables ® ¥ cup Vacup ¥ cup ¥ cup Vi cup
Fruits 5 Y cup V2 cup ¥ oup # cup Vs cup
Grains? Yz ounce %: ounce 1 ounce 1 ounce 1 ounce
rains
- equivalent equivalent equivalent equivalent equivatent

Endnotes

! Must serve two of the five compoaents for a reimbursable snack. Mitk and juice may not be served as the only two items in a reimbursable snack.

2 px-risk aftersciool pragrams and emergency shelters may need 0 serve lazger portions to chitdren ages 13 th-ough 18 10 meet their nutntional needs.

3 Must serve unflavored whole milk zo chitdren age 1.

© Musz serve unflavored milk 10 children 2 through 5 years old. The milk must be fat-free. skim, tow-fat.of I percent o¢ less.

* May serve unflavored of flavored mitk to chitdren ages 6 and older. The mulk must be fat-free, skim. laws-a1, ar I percent or fess,

€ May serve unflavored or flavered milk to adults. The milk must be fat-free. sk, low-fat. of 1 percent ar less, Yogunt may be offered in place of mitk, once per
day for adults. Yagurt may count as either a fluld milk substitute or as a meat alternate, but not Both. in the same meal. Six ounces (by weight! or 3a cup [by
velume) of yegurt is the equivalent of B ounces of fluid mitk

" ajternate protein products mus: meet the cequirements in Appendix A 1o Part 226. Through Sept. 30, 2025, yogurt must contain ao more than 23 grams of
ta2al supars per Bounces. By Oct. 1, 2025, yogurt must contain no more than 12 grams of added sugars per 6 aunces 12 grams of added sugars per ounce).
Information on credinng meats/meat alternates may be found in FNS guidance

B suice must be pasteurized. Full-strength juice may only be offered to mees the vegetable of fruit requirement a1 one meal or snack. per day

¥ Musz serve at least onewhole grain-rich senving. across all eating occasions, per day. Grain-based desserts may not be used ta meet the grains requirement
Through Sept. 30. 2025, breakfast cereals must contain no more than 6 grams of total sugars per dry ounce. By Ocz. 1, 2625, brealfas? ceveal must contain no
more than &grams of added sugars per dry aunce. Information on crediting grain ilems may be found in FNS guidance.
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SFSP Breakfast and Lunch or Supper Meal Pattern, as of January 6, 2025

Summer Breakfast Meal Pattern

Select all three components for 3 reimbursable meal.

Component Serving Size Deseription
1mitk 1cup fluid emitk
1 frunvegetable 1/2 cup yuiee?, ard/or vagrnable
1 graire/broad” 1slee broad ar
1senong combrasd ar biscuit ot rall ar mufiin er
3/ cup coid dry careal e
172 cup hek cooked coreal o
2 cup a3 or roadks of graing

! Pt Of yoEPae Juik e must b Kl 2 rangh

? Brads and grains must be Mack from WhO'D grainor sArchid maal or Thour. Cornal anust ba whete $rin or andrirad o Nortitka,

Summer Lunch or Supper Meal Pattern

Select all four comp ts for areimb ble meal
Component Serving Size Description
1milk leup flud milk
2frunsiegeesbles Ydecup juke’, frurt and o vegrtable
1graira/hrosd’ 1skee bread or
1evving cornbread or biszuitar roll or muffin ar
12¢cup kot coaked cereal or
12¢cup pastaar ncodles o grans
1 meatjmeat atarnate 202, lean maxt ar pouttry arfisk? or
202 altaraate protein product® o
Zos. checzeor
1large cgpar
2¢cup cocked éry bears. peas, ar ienmtik of
4 1bsp peanut ar other nutar seed buttar or
202 nuts andfar seods® or
8oz yagu®

! Frult or veonsn e fuite marst B0 ful rength. Full Zrongth WENEadIo & frult Ao may DOCounid It et "<t Manm than onc2alf ot this M rement

* Braacs an¢ gralns must be mack trom who'e gralarinrichse meal o thour. Conal muas ba whelo-gain o anderod ar hertitice,

¥ A serving conslsls 01070 GEIDIO DO/UON of (D0ROA 103N ENSAT O pRUItr YO TN,
' st most O A ments 'n Apoondty AP® 0 Par1 223 Ansrnats Feods e Meak

N2 and 00 My CrxES for BN Sntire MONS Y At JTta M ates cempananys.

S vogu may D> LN of N 0red, UNTMXING Of S EENc
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SECTION 20: FOOD SPECIFICATIONS

Section 7 CFR 210.16(c)(3) specifically addresses the SFA's development of specifications for each food component
or menu item and requires these specifications to be included in the IFBs or RFPs. Specifications must cover items
such as grade, purchase units, style, condition, weight, ingredients, formulations, and delivery time. In order to
ensure objective contractor performance and eliminate unfair competitive advantage, a person that develops or
drafts specifications, requirements, statements of work, invitations for bids, requests for proposals, contract terms
and conditions or other documents for use by a grantee or sub- grantee in conducting a procurement under the
USDA entitlement programs specified in 2 CFR 200.319(a) shall be excluded from competing for such procurements.

ISBE does not approve, evaluate, or endorse the SFA minimum food specifications outlined below.

20.1  All USDA Foods offered to the SFA and made available to the FSMC are acceptable and should be utilized in
as large a quantity as may be efficiently utilized.

For all other food components, specifications shall be as follows:

20.2  All breads, bread alternates, and grains must be whole grain rich. Any remaining
grain products must be enriched. All breads and grains must be fresh (or frozen, if applicable) and must
meet the minimum weight per serving as required and must adhere to the USDA Nutrition Standards in the
Child Nutrition Programs, and/or other subsequent guidance issued by the USDA. If applicable, product
should be in moisture-proof wrapping and pack-code date provided.

20.3  All meat and poultry must have been inspected by the United States Department of Agriculture (USDA) and
must be free from off color or odor.

a. Beef must be at least 70:30 lean to fat, preferably 80:20 lean to fat.

b. Poultry should be U.S. Grade A when applicable and should meet the recommendations outlined in
Specifications for Poultry Products, A Guide for Food Service Operators from the USDA.

c. For breaded and battered items, all flours must be enriched for breads/grains credit and
breading/batter must not exceed 30 percent of the weight of the finished product.

d. For sausage patties, the maximum fat allowed is 50 percent by weight; industry standard of 38 to
42 percent fat preferred.

20.4  Alf cured processed meats (bologna, frankfurters, luncheon meat, salami, others) shall be made from beef
and/or poultry. No variety meats, fillers, extenders, non-fat milk solids, or cereal will be allowed. Meats
must not show evidence of greening, streaking, or other discoloration.

20.5 All cheese should be firm, compact, and free from gas holes; free of mold; free of undesirable flavor and
odors; pasteurized when applicable; and preferably reduced or low-fat. All cheese should also have a bright,
uniform, and attractive appearance; have a pleasing flavor; demonstrate satisfactory meltability; and
contain proper moisture and salt content.

20.6  All fish must have been inspected by the United States Department of Commerce (USDC) and meet
minimum flesh and batter/breading requirements for USDC Grade A product or a product packed
under federal inspection (PUFI) by the USDC. The Agriculture Improvement Act of 2018 requires:

e Farmed fish must be harvested within the United States or any territory or possession of the
United States.
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20.7

20.8

20.9

20.10

20.11

20.12

20.13

20.14

20.15

2.16

20.17

e  Wild caught fish must be harvested within the Exclusive Economic Zone of the United States or by
a United States flagged vessel.

All fresh fruits must be ripe and in good condition when delivered and must be ready for consumption per
the USDA Food Buying Guide. At a minimum, fruits must meet the food distributors’ second-quality level.
Fruits should have characteristic color and good flavor and be well shaped and free from scars and bruises.
Size must produce a yield equal to or greater than the attached 21-day cycle menu requirements.

All fresh vegetables must be ripe and in good condition when delivered and must be ready for consumption
per the USDA Food Buying Guide. At a minimum, vegetables must meet the food distributors’ second
quality level. Vegetables should have characteristic color and good flavor, be well-shaped, and be free from
discoloration, blemishes, and decay. Size must produce a yield equal to or greater than the attached 21-
day cycle menu requirements.

All canned vegetables must meet the food distributors’ first-quality level (extra fancy and fancy) and canned
fruits (standard) must meet the second-quality level. Vegetables should have characteristic color and good
fresh flavor and be free from discoloration, blemishes, and decay. Fruits should be packed in 100% juice or
water and should be free from High Fructose Corn Syrup.

Eggs must be inspected and passed by the state or federal Department of Agriculture and used within 30
days of date on carton. Eggs should be grade A, uniform in size, clean, sound-shelled, and free of foreign
odors or flavors.

Sauces, such as gravy, spaghetti sauce, pizza sauce, etc., must be smooth and uniform in color with no
foreign substance, flavor, odor, or off color.

If applicable, the food production facility, manufacturing plant, and products must meet all sanitary and
other requirements of the Food, Drug, and Cosmetic Act and other regulations that support the
wholesomeness of products.

Meals and food items must be stored and prepared under properly controlled temperatures and in
accordance with all applicable health and sanitation regulations.

All fruit and vegetables juices must be pasteurized 100 percent fruit and/or vegetable juice.

When the specification calls for “Brand Name or Equivalent”, the brand name product is acceptable. Other
products may be considered with proof that such products meet stated specifications and are deemed
equivalent to the brand products in terms of quality, performance, and desired characteristics, as
determined by the SFA.

All food items must adhere to the sodium target levels in subsequent Contract Terms, if applicable, as
required by the USDA Final Rule: Child Nutrition Program Flexibilities for Milk, Whole Grains, and Sodium
Requirements and/or other subsequent guidance issued by the USDA.

Nutrition labels or manufacturer specifications must indicate zero grams of trans fat per serving for all
foods.
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20.18 Fluid milk must be low-fat (1 percent milk fat or less, unflavored only) or fat-free (unflavored or flavored).
Two choices must be offered daily, one of which must be unflavored as required by the USDA.

20.19 SFA REQUIRED FOOD SPECIFICATION REQUIREMENTS AS LOCALLY REQUIRED

® none

76 |Page



| SECTION 21:

EVALUATION CRITERIA

Information on Evaluation Team/ Scoring Committee

RFP Evaluation Team/ Scoring Committee

Member Name Member Title Evaluation Role

Shelita Gray Director of  Finance Lead
Operations

Beth Shackelford Superintendent Member

Ethan Graham Director of Curriculum Member
Special Projects

Daniel Howe Principal Member

Michelle Marks Admin Assistant Member

Evaluation Plan

Summary of evaluation criteria: the criteria listed will be used to evaluate the proposals, and their weights (scores),
must be carefully prepared and included in the RFP. These criteria must be followed and documented in evaluating

the proposals.

Ancillary Materials

All evaluation/scoring sheets/forms, as applicable, can be found in Exhibit K attached.

Evaluation Criteria Summary

FSMC Experience, Management Plan, References, Service Capability

IL State Mandated: Promotion of health and well-being of students

Criteria

1. Federal Mandate Price/ Cost Proposal

2. Menu Selection, Use of USDA Foods, Food Quality, Portion Sizes
3.

4. Financial Conditions/ Stability, Accounting and Reporting Systems
5. Personnel Management and Professional Standards Plan

6. FSMC Proposed On-site Supervisor and Staffing Plan

7.

8. |IL State Mandated: Local food products

9. IL State Mandated: Hormone and pest practices

10. IL State Mandated: Animal welfare

11

. IL State Mandated: Contracting with Small and Minority Businesses,

Women's Business Enterprises, and Labor Surplus Area Firms

Weight
25 Points
10 Points
10 Points
5 Points
5 Points
10 Points
10 Points
10 Points
5 Points
5 Points
5 Points

TOTAL POINTS: 100/100 points
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Evaluation Criteria Detail

The maximum possible points are listed next to each criterion. Evaluation and scoring of Proposals will be based on
the assignment of points by the scoring committee and totaled for a final score which will be used for awarding the
contract. Only responsive Proposals will be considered for evaluation. For a Proposal to be considered responsive,
the Offeror will need to read the entire RFP and provide documentation and information required by all sections of
the RFP including attachments. The scoring committee will evaluate all qualifying proposals. The scoring committee
will evaluate documentation and information requested throughout the RFP and recommend contract award using
this documentation and information including the following evaluation criteria as described below:

1. Price/ Cost Proposal Maximum 25 Points

» Minimum requirements for proposal evaluation:

e Fixed Cost Price Summary. Proposal with the most competitive (lowest in cost) financial package
proposed will receive highest number of points; The other FSMCs receive points equal to the lowest
total proposed value divided by their total proposed value multiplied by 25. Do not round.

e Financial package includes completion of all required documents and any other information
requested in this RFP.

> Documents required for evaluation of criteria:
e Offeror must submit all required documents listed in this RFP and any other documentation that would
affect final end of year outcomes.

e Proposal must include a detailed staffing plan specific to the SFA.

e Proposal must include a two (2) year SFA food service revenue and expenditure operating statement
budget projection.

2. Menu Selection, Use of USDA Foods, Food Quality, Portion Sizes Maximum 10 Points

» Minimum requirements for proposal evaluation:
e Offeror must be able to demonstrate experience with the following:

o Daily entrée menu variety

Nutrition requirements

Daily secondary offering bar variety

Appeal and variety

Ability to comply with or exceed the district’s nutrition policy.

O O O O

> Documents required for evaluation of criteria:
e Proposal must include 21-day cycle menu for all programs and meal types listed within the
solicitation.
o Must be compliant with USDA meal pattern and nutritional requirements.
o Must include detailed nutritional analysis that is USDA meal pattern and nutritional
requirements.
o Must include estimated average cost per meal.
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e Proposal must contain examples of Offeror’s experience with the following:

o Document examples of your use of USDA Commodities in your menu selection.
o Provide portion quantities.
o Examples showing past successes in improving nutritional quality of school food service
programs.
3. FSMC Experience, Management Plan, References, Service Capability Maximum 10 Points

» Minimum requirements for proposal evaluation:
e Summary of experience in the following areas:

(0]

o]
o]
o]

Implementing various strategies, processes, and systems to maximize school resources.
Demonstrate FSMC’s plan and personnel for how services identified in the RFP are proposed.
Developing staffing plans and recommendations to meet the varying needs of the SFA.
Reference checks: SFA will contact references seeking 80 percent favorable references.

> Documents required for evaluation of criteria:

e Must include at least five references including district names, addresses, phone numbers, and name
of client administrator capable of commenting on performance. These references shall be for similar
services as described in this RFP and similar size SFA.

e Must include all SFAs in the State of Illinois currently under contract with Offeror and all closed SFA
accounts that have closed within the last five (5) years.

e Narrative describing your continuous process improvement leading to better, faster services at
schools; must provide examples and how they are applicable to this SFA.

e Management Plan — Limit each section below to 2 pages.

(o]

O O O O

Employee staffing, training development plan.
Resume of proposed Director.

Community involvement and communication plan.
Depth of management and support resources.
Nutritional and Wellness awareness programs.

Food Service experience with other comparable SFAs, including the demonstrated ability to
manage a financially self-sustaining program.

4. Financial Conditions/ Stability, Accounting and Reporting Systems Maximum 5 Points

> Minimum requirements for proposal evaluation:
e Offeror must be able to demonstrate financial stability.

e Offeror must be able to demonstrate profitability for the last three years.

> Documents required for evaluation of criteria:

e Copy of FSMC annual financial report or certified financial statement from the most current year of
operation, prepared by a certified public accountant.

e Assurance with food safety requirements.
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® Provide examples of record-keeping and point of sale management.

e Provide three (3) years of audited financial reports.

* Provide credit references, including at least three (3) trade or industry suppliers and bankruptcy or
insolvency proceedings.

5. Personnel Management and Professional Standards Plan Maximum 5 Points

» Minimum requirements for proposal evaluation:

Provide annual training requirements for staff at all levels.

Describe the FSMC’s plan for training personnel in a manner that complies with the Professional
Standards Requirements as established by the Healthy, Hunger-Free Kids Act and how the FSMC
plans to compensate its employees for time spent in required in-service training and/or monthly
meetings if such training and meetings occur outside of employee’s designated work schedule.
Training will be provided and documented for all School Nutrition Employees at a minimum on a
yearly basis.

> Documents required for evaluation of criteria:

Proposal must contain copies of training agendas or other documentation showing that at least one
training was held to cover issues such as meal counting, what is a Child Nutrition reimbursable meal,
food safety and sanitation, smart snacks, blood borne pathogens sanitary food preparation,
Equipment cleaning techniques, worker safety and/or annual civil rights training.

Proposal must include Offeror’s personnel and human resource philosophy.

6. FSMC Proposed On-site Supervisor and Staffing Plan Maximum 10 Points

> Minimum requirements for proposal evaluation:

The Food Service Director (FSD) must have an associate degree (or equivalent) with related
academic major in food and nutrition or a related field, with a minimum of two (2) years of
experience in a school district of similar size and operational complexity with full satellite service as
SFA operating the NSLP. One point will be earned for every year of experience over the two-year
minimum preference. (Resumes will be reviewed, and candidates will be interviewed by the SFA to
determine the selection of On-Site management personnel.) However, only the experience within
the last five (5) years will be considered.

The FSD must have proven skills in partnership with existing clients and communities.
The FSD should have experience with the federally funded Child Nutrition Programs and/or culinary
arts.

On-Site Director must meet the minimum standards prescribed by the National School Lunch
Program Professional Standards regulations for school nutrition directors.

> Documents required for evaluation of criteria:

Proposal must contain a copy of the Offerors organizational chart and a detailed plan for the
administration, supervision, and staffing proposed under the specifications of this Contract.

An Executive Chef should be included in the staffing proposal.
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Proposal must include the actual resume and background of the person who will supervise the
Resident Food Service Director and include the resume for the registered dietician.

The District Manager and Registered Dietician must be available to the SFA on an as-needed basis.
Describe how your company will ensure the best performance.

Describe in a narrative with supporting evidence (examples) of partnership with your client on
desired initiatives.

7. IL State Mandated: Promotion of health and well-being of students Maximum 10 Points

» Minimum requirements for proposal evaluation:

Ability to demonstrate menu diversity

Ability to demonstrate an ability to minimize the amount/level of processed foods offered in its
breakfast and lunch program

Compliance with USDA nutritional requirements
Successful health department inspections

Ability to provide specific examples of programs that engage, excite, and teach students about good
nutrition for high school environments

Ability to meet dietary restrictions

» Documents required for evaluation of criteria:

Provide three months’ actual breakfast and lunch menus for two clients, showing compliance with
the nutritional guidelines and a variety of offerings

Provide a minimum percentage of fresh food items being offered to the SFA on a 21-day cycle. Fresh
foods should be notated with an asterisk on the sample menu. Fresh foods are defined as items
that are not preserved by canning, dehydration, freezing, or smoking.

Provide system and process for monitoring USDA compliance
Provide health department inspections from the last three years of four other clients

Provide name and overview of specific programs that provide information/engagement and
learning for high schools.

Provide examples of dietary alternatives

8. _IL State Mandated: Local food products Maximum 10 Points

> Minimum requirements for proposal evaluation:

Provide a list of vendors within a 200-mile radius that provide locally grown/processed foods.

> Documents required for evaluation of criteria:

Vendor list (including specific location of vendor)

9. IL State Mandated: Hormone and pest practices Maximum 5 Points
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> Minimum requirements for proposal evaluation:
e Demonstrate compliance with USDA regulations regarding the use of hormones.

e Procure products that are free from or minimize hormones and pesticides during production.

> Documents required for evaluation of criteria:
e Documentation from suppliers

e Provide company policies/procedures with regard to minimizing hormones and pesticides in food
production.

10. IL State Mandated: Animal welfare Maximum 5 Points

> Minimum requirements for proposal evaluation:

e Demonstrate efforts to contract with food suppliers that value animal welfare.

> Documents required for evaluation of criteria:

e Provide documented evidence of current animal welfare policy and/or practices and how vendor
compliance is verified with the established policy.

11. IL State Mandated: Contracting with Small and Minority Businesses,
Women's Business Enterprises, and Labor Surplus Area Firms Maximum 5 Points

> Minimum requirements for proposal evaluation:

e Provide a list with contact information of three businesses that meet these criteria.

> Documents required for evaluation of criteria:

e Provide a list of businesses meeting criteria.
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[SECTION 22: Pronosed Fixed Meal Rates &

The SFA shall insert the Projected Annual Units and the Offeror shall insert their rate per unit. The SFA will verify and complete the
estimated total for each meal type and calculate the total estimated amount of proposal.

This document contains a solicitation and Contract for the furnishing of management services for the operation of the nonprofit food
service program(s) for the period beginning (7/1/2026 and ending on (6/30/2027) and sets forth the terms and conditions applicable to
the procurement. Upon acceptance, this document and the RFP shall constitute the Contract between the offeror and the school food
authority. The Offeror shall not plead misunderstanding or deception because of such estimate of quantities, or of the character, location,
or other conditions pertaining to the solicitation/Contract.

Per Meal Prices must be a Firm Fixed Price Per Meal Rate and calculated as if no USDA commodities will be received.
No additional agreements, fees, costs, or expenses may be charged to the SFA above the total firm fixed price.

Projected Annual Units Rate Per Unit Estimated Total***
School Nutrition Programs (SNP)*
Reimbursable Breakfast w/ Milk 14,427
Reimbursable Lunch w/ Milk** 169,999
A la Carte Meal Equivalent** 233,375

Reimbursable After School Snack
Special Milk Program (SMP)
Management Fee per School Meal
{Breakfast and Lunch)

Child and Adult Care Food Program (CACFP)
Reimbursable At-Risk After School Snack
Reimbursable At-Risk After School Supper
w/ Milk

Reimbursable AM/PM Snack (Pre-K)

Summer Food Service Program (SFSP)
Reimbursable Breakfast w/ Milk

Reimbursable Lunch w/ Milk

Total Estimated Amount of Proposal  §

*May include SSO, refer to section 4 of the RFP
**Solicitation rates for SNP reimbursable Lunch and A la carte equivalency fee must be the same.
***All totals must be carried out to the second decimal place and must not be rounded.

Addenda Numbered through were received prior to the signing of this offer.

Name of Offeror

Street Address City State Zip Code

By submission of this proposal, the Offeror certifies that, in the event the Offeror receives an award under this solicitation, the Offeror
shall operate in accordance with all applicable current program regulations. This agreement shall be in effect for the period specified,
not to exceed one year, and may be renewed by mutual agreement for up to four additional one-year Contract Terms.

Date Signature of Offeror Title
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[§ECTION 23: FSMC Proposed Staffing Pattern and Plan

Offeror to submit with their proposal a proposed staffing pattern and plan.
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LSECTION 24: Certificate of Independent Price Determination

Certificate of Independent Price Determination (68-66 )<=

ILLINOIS

o
100 North First Strest

Springfield, Enois 62777-0001

NUTRITION DEPARTMENT

Baoth the School Food Authority (SFAYSponsoring Organization (SO) and the Company {Offeror) shall execute this
Independent Price Determination Cerfificate.

NAME OF COMPANY NAME OF SCHOOL FOOD AUTHORITY! SPONSORING ORGANIZATION

A. By submission of this offer. the Offeror cerfifies, and in the case of a joint offer, each party thereto certifies as to
its own organization, that in connection with this procurement:

{1) The prices in this offer have been arrived at independently, without consultation, communication, or
agreement for the purpose of restricling competition, as to any matter relafing to such prices with any
other Offeror or with any competitor.

(2) Unless otherwise required by law, the prices which have been quoted in this offer have not been
knowingly disclosed to the Offeror and will not knowingly be disclosed by the Offeror prior fo opening
in the case of an advertised procurement or prior fo award in the case of a negotiated procurement,
direcily or indirectly to any other Offeror for the purpose of restricting competition.

{3) No attempt has been made or will be made by the Offeror to induce any person or firm to submit or not
submit an offer for the purpose of restricting competition.

B. Each person signing this offer on behalf of the Offeror certifies that:

(1) He or she is the person in the Offeror’s organization responsible within the organization for the decision
as to the prices being offered herein and has not parficipated. and will not participate, in any action
contrary to secfions a through ¢ above; or

{2) He ar she is not the person in other Offeror’s organization responsible within the organization for the
decision as to the prices being offered herein, but that he or she has been authorized in writing to act as
agent for the persons responsible for such decision in certifying that such persons have not
participated and will not participate in any action contrary to sections a through ¢ above, and as their
agent does hereby cerlify; and he or she has not parlicipated. and will not participate, in any action
confrary to the above.

TO THE BEST OF MY KNOWLEDGE, this Offeror, its affiliates, subsidiaries, officers, directors, and employees are
not currently under investigafion by any government agency and have not in the last three years been convicted of
or found liable for any act prohibited by state or federal law in any jurisdiction, involving conspiracy or collusion with
respect to bidding on any pubdic contract, accepts as follows:

Signature of Offeror's authorized representative Tide Date Signed

IN ACCEPTING THIS OFFER, the SFA/SO cestifies that no representative of the SFA has taken any action, which
may have jeopardized the independence of the offer referred above.

Signature of SFA/S0O authorized represemtative Title Date Signed

ISBE 68-66 {11/24)
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EECTION 25: Contract Certification Forms

Bid-Ri

ILLINOIS

ST &T E B 3 :j,' FJ D D F BID-RIGGING CERTIFICATION

EDUCATION

100 North First Street
Springfield, Minois 62777-0001

NUTRITION DEPARTMENT ‘

As the duly authorized agent, | hereby certify that neither the confractor. nor any individual presently affiiated with the
contractor's organization, is not bared from entering into this contract by Sections 33E-3 and 33E-4 of the Illinois Criminal
Code of 1881 (20 ILCS 5/33E-3, 33E-4). Secfions 323E-3 and 33E-4 prohibit the receipt of a contract by a contractor who
has been convicted of bid-rigging or bid-rotating.

ORGANIZATICN | COMPANY NAME ORGANIZATION / CCMPANY ADDRESS
NAME OF AUTHORIZED AGENT TITLE OF AUTHORIZED AGENT
Signature of Authorized Agent Date
ISBE 68-65 (11/24)
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c
c

ILLINOIS

STATS BOARD OF CERTIFICATION REGARDING DEBARMENT,
D18l bJartt U SUSPENSION, INELIGIBILITY, AND VOLUNTARY
EDUCAT]ON EXCLUSION LOWER TIER COVERED TRANSACTIONS
100 North First Street

Springfield, linois 82777-0001

NUTRITION DEPARTMENT

This cestification is required by the reguiations implementing Executive Orders 12548 and 12880, Debarment and Suspension, 2 CFR
part 3485, induding Subpart C Responsibilities of Parficipants Rega'dmnganhms (also see p see federal guidance at 2 CFR part 180}

Child Nutrition Program Operators are required o ensure that all sub-contractors and sub-grantees are neither exchuded nor
disqualified under the suspension and debarment rules found at 2 CFR 200.212 by doing any one of the following:

®  Checking the Excluded Parties List fiound at the System for Award Management {SAM) www.SAM nov.

® Collecting a certification that the entily is neither excduded nor disqualified. Since a federal cestification form is no
lenger available, the graniee or sub-graniee electing this method must devise its own.

®  Induding 3 dause o this effect in the sub-grant agreement and in any procurement, contract expedied to equal or
exceed$25.000, awarded by the grantee or a sub-grantee under its grant or sub-gramnt.

® Sub-grantee and contractors must obéain a Unique Enfity ID. All Federal Government awarnds are required to have a Unique

Entity ID. To obtain a Unique Enfity ID, visit www.SAM.gov to register, 'lherelsnnch:ueh‘a Unigue Entity ID. The Unigue
?Dmaamdhﬁmmﬂ%ngwlmﬁmfwﬁdaﬂm is required on all applications
Federal assistance.

BEFORE COMPLETING CERTIRCATION, READ INSTRUCTIONS BELOW.

CERTIFICATION
The prospective lower tier parficipant certifies, by submission of this Ceriification, that:

1. Neither itnorits principals are presently debamed., suspended, proposed for debamment, dedared ineligible, or vokmtarily excluded
from participation in this ransaction by any Federal department or agency.

2. Hwill provide immediate written notice to whom this Certification is submitted if at any time the prospective lower tier
mmmum'smsmmmwuhasbewnembymdmm
circumnstances.

3. it shall not knowingly enter amy lower fier covened transaction with a person who is debamed, suspended, declared ineligible,
or voluntarily excluded from particpation in this covered transaction, unless authorized by the department or agency with
which this transaction ariginated.

4. it wil indiude the dause titled Cerfification Reganding Debanmen!, Suspension, Inefigaility, and Valuntary Exclusion—
Lower Tier Covered Transactions. without modification. in all lower tier covered transactions and in all soficitations for lower
tier covered trarsactions.

5. The certifications herein are a material representation of fact upan which refiance was placed when this ransaction was entered
into.

8. Where the prospective lower tier participant is unable to certify to any of the statements in this certificaion, such prospective
participant shall atach an explanation to this Certfication.

CompamyOrganization Name PR/Award Number or Project Name
hame of Company / Organization Tile
Authorized Representative
Digital or Oviginal Signature of Date
Authosized R ;
ISBE 85-34N (11724) PAGE 1OF 2

ertification Regarding Debarment, Suspension, Ineligibility, and Voluntary Exclusion - Lower Tier
overed Transactions (85-34N
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Instructions for Certification

1. By signing and submitting this Certification, the prospective lower tier participant is providing the certifications set out herein.

H it is later determined that the prospective lower tier participant knowingly rendered an erroneous certification, in addition to
cther remedies available to the Federal government, the department or agency with which this transaction originated may
pursue all avadable remedies, including suspension and/or debarment.

3. Except for transactions authorized under paragraph 3 above, if a participant in a covered transaction knowingly enters into a lower
tier covered transaction with 8 person who is suspended, debamed, inelighble, or voluntarily excluded from participation in this
transaction, in addition to other remedies available to the Federal government, the department or agency with which this
transaction originated may pursue all avalable remedies, including suspension and/or debarment.

4. The terms covered transaction. debamed, suspended, ineligible, lower tier covered transaction, partcpant, person. pnmary
covered transaction, principal, proposal, and voluntarly exduded, as used herein, have the meanings sat out in the Definitions and
Coverage sections of the rules implementing Executive Order 12549 and Executive Order 12689, You may contact the person to
which this Certification is submitted for assistance in obtaining a copy of those regulations.

§. A participant in a covered transaction may rely upon a certification of a prospective participant in a lower tier covered transaction that it
is not debarmed, suspended, inefigible, or voluntarlly excluded from the covered transaction, uniess it knows the certification is
emoneous. A partiapant may decide the method and frequency by which it determines the ebgibility of @s principals. Each
participant may, but is not requred to, check the *GSA Government- Wide System for Award Management Exdusions” (SAM
Exclusions) at http//www sam.gov.

6. Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to render in good faith
the certification
required herein. The knowledge and information of a participant is not required to exceed that which is normally possessed by a
prudent persan in the ordinary course of business dealings.

ISBE BS-34N (1124) PAGE 20F 2
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Certificate Regarding Lobbying - Contracts, Grants, Loans and Cooperative Agreement (85-36N )<=

ILLINOIS

S AR OF e ICATE
m'-—fmﬁwﬁzmmm

NUTRITION DEPARTMENT

Applicable to Grants, Subgrants, Cooperative Agreements, and Contracts
Exceeding $100,000 in Federal Funds

Submission of this certification is a prerequisite for making or entering into this transaction and is imposed by section
1352 Titte 31, U.S. Code. This cestificafion is a material representation of fact upon which refiance was placed when
this ransaction was made or entered into. Any person who fails to file the required cerification shall be subject to a

civil penalty of not less than $10,000 and not more than $100.000 for each such faifure.

The undersigned certifies, fo the best of his or her knowledge and befief, that

(1) No federal appropriated funds have been paid or will be paid by or on behalf of the undersigned, to any
persen for influencing or attempling to influence an officer or employee of any agency, a Member of
Cangress, an officer or employee of Congress, or an empiloyee of a member of Congress in connection with
the awarding of a Federal contract, the making of a Federal granl, the making of a Federal lcan, the
entering into a cooperative agreement. and the extension, continuation, renewal, amendment. or
modification of a Federal contract, grant, loan, or cooperative agreement.

(2Z) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of Congress, or an employee of a Member of
Caongress in connection with this Federal grant or cooperative agreement, the undersigned shall complete
and submit the lliinois State Board of Education (ISBE) form, “Disclosure of Lobbying Activities™, in
accordance with its instructions.

(3) The undersigned shall require that the language of this cedification be included in the award
documents for afl covered subawards exceeding $100,000 in Federal funds at all sppropriate tiers
and that all subrecipients shall certify and disclose accordingly.

Organization Name PRIAward Number or Project Name
Name of Authorized Representative Titie
Digital or Original Signature of Date
Authorized Representative

FSBE 85-36N {1124)
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Disclosure of Lobbying Activities (85-37N) ==

ILLINOIS
STAT= BOARD OF DISCLOSURE OF

EDUCATION LOBBYING ACTIVITIES

100 North First Street
Springfield, linois 62777-D001

NUTRITION DEPARTMENT

Directions: Compiete tis form to dscipee liiying acEVlies PUSENt to 31 U.S.C. 1352 {See rEverse R puDE: burden dEsCose.)

1. TYPE OF FEDERAL ACTION
[ a contract [] b. Grant [ ] ¢ Cacperatve agreement [ ] Loan [ e Loanguaramiee [ 1. Loan msurance
2 STATUS OF FEDERAL ACTION
] a Bxiofferappiication [ b. inti award [ c. Post-awarns
3. REPORT TYPE
[ Jamtatng []b Materschonge [T Formateiaichangeonly: ____ Year_  Quarter_  Date of lastrepart
4. NAME AND ADDRESS OF REPORTING ENTITY -]

] pime [] Subeeardee Tier It known

Congressional Dstrict, If known
5. IF REPORTING ENTITY IN NO. 4 1S SUBAWARDEE, ENTER NAME AND ADDRESS OF PRIME

Congressionai District, If known
6 FEDERAL DEPARTMENT/AGENCY 7. FEDERAL PROGRAM NAMEIDESCRIPTION
CFDA Number, If applicable

8. FEDERAL ACTION NUMBER, IT known 9. AWARD AMOUNT (If known)

$
162 NAME AND ADDRESS OF LOBBYING ENTITY b, MDIVIDUALS PERFORMING 3ERVICES

(¥ Incviduad 135t name, first name, MI) {inciuding address ¥ dfferert from 810a) (\ast name, frst name, M)
mmmruﬂ!

n MOFPAW(MHMM
s 0000000 Orcm ] mannea

12 FORM OF PAYMENT (check ail that apply)
Clacasn [Jo mindepecty natwe______________  vahe

3. TYPE OF PAYMENT {check al that apply)
[] a. Retainer [ Jo.onetmetee [] c. Commzsion [Ja. Cortingentfee [Je. Desered [ 1. Other, specaly

" Bﬂamenu‘Eun ﬂm %ﬂtrumunnﬂu of servica, Inciuding oMcers), employes(s), or memberis)

15. [] vES Qm CONTINUATION SHEET]S). ATTACHED

16 Wformation requested through this form is sufhortzed by | ORGINAL SIGRATURE
titte 31 U.S.C. Section 1352 This @lsclosure of lohbying
is a representation of fact upon which

rellance wea placed by the fier above when ihls transaction FRINT MAME OR FYPE
wea made of entered Infe. This diacicsure 1a required
to 31 US.C 1352 This nformation will be reportsd to the

Congreas esmi-anmually and will be svalialis for pubiic e

Inspection. Any person who falls (p file the required
disciosure ahall be subject to a civil pensity of not iees than

$10,000 and not more than $100,000 for each such taBure. TELEPHONE NUMEER DATE

ISBE 85-37M (11724)
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INSTRUCTIONS FOR COMPLETION OF ISBE 85-37, DISCLOSURE OF LOBBYING ACTIVITIES

This disclosure form shall be completed by the reporting entity. whether subawardee or prime Federal recipient, at the initiation or
receip! of a covered Federal action, or a material change to 8 previous filing, pursuant to title 31 U.S.C. Section 1352. The filing of
a form is required for each payment or agreement to make payment to any lobbying entlty for influencing or attempting to
influence an officer or employee of any agency, a Member of Congress. an officer or employee of Congress, or an empicyee of a
Member of Congress in connection with a covered Federal action. Use the Continuation Sheet for additional information if
the space on the form is inadequate. Complete all items thal apply for both the initial filing and material change report Rafer
to the implementing guidance published by the Office of Management and Budget for additional information.

1.

2.
3

10.

1.

12.

13.
14.

15

16.

Identify the type of covered Federal action for which lobbying activity is and/or has been secured to influence the outcome of

a covered Federal action.

Identdfy the status of the covered Federal action.

Identify the appropriate classification of this report. if this is a followup report caused by a material change to the information

previously reported, enter the year and quarter in which the change occumed. Enter the date of the last previously submated

report by this reporting entity foe this covered Federal action,

Enter the full name, address, city, state and zip code of the reporting entity. Include Congressional District, if known. Check

the appropriate classification of the reporting enlity that designates d #t is, or expects to be, a prime or subaward recipsent.

Identify the tier of the subawardee, e g.. the first subawardee of the prime is the 15t tier. Subawands inciude but are not limited

to subcontracts, subgrants and contract awards under grants.

If the organization filing the report in item 4 checks "Subawardee ™, then enter the full name, address, Gty. state and zip code

of the prime Federal recipient. include Congressional District. if known.

Enter the name of the Federal agency making the award or loan commitment. indude at least ona organizational level below

agency name, if known. For example. Department of Transportation, United States Coast Guard.

Enter the Federal program name or description for the covered Federal action (item 1). If known. enter the full Catalog of

Federal Domestic Assistance (CFDA) number for grants. cooperative agreements, loans, and loan commitments.

Enter the most appropriate Federal identfying number available for the Federal action identified i item 1 (e.g.. Request for

Proposal (RFP) number; Invitation for Bid (IFB) number; grant announcement number; the contract, grant, or loan award

number, the application/proposal control number assigned by the Federal agency). Indude prefixes, e.g.. “RFP-DE-90-001".

For a covered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal

amount of the awardloan commament for the prime entity identified in item 4 or 5.

(a) Enter the full name, addrass, aty. state and zip code of the lobbying entity engaged by the reporting entity identified
itemn 4 to influence the covered Federal action,

(b) Enter the full names of the indduai(s) performing services and include full address if different from 10{a). Enter Last
Name, First Nama. and Middle Initial(hl).

Enter the amount of compensation paid of reasonably expected to be paid by the reporting entity (item 4) to the lobbying entity

(ttem 10). Indicate whether the payment has been made (actual) or will be made (planned). Check all boxes that apply. If this

is a material change report. enter the cumutative amount of payment made or planned to be made.

Check the appropnate box(es). Check all boxes that apply. If payment is made through an in-kind contribution, specify the

nature and value of the in-kind payment.

Check the appropriate box(es). Check all boxes that apply_ If other. specify nature.

Provide a spedfic and detailed description of the servicas that the lobbyist has performed, or will be expected to parform, and
the date(s) of any services rendered. Include all preparatory and related activity, not just tme spent in actual contact with Federal
officials. ldentify the Federal official(s) or employee(s) contacted or the officer(s). employee(s). or Member(s) of Congress that
were contacted.

Check whather or not a Continuation Sheet(s) s attached.

The centifying official shall sign and date the form, print his‘her name, title. and telephone number

According to the Paperwork Reducton Act. as amended, no persons are required fo respond to a collection of informatian
unless it dispiays 8 valid OMB control Numbar. The valid OMB control number for this information collection is OMB No. 0348-
0046. Public reporting burden for this collection of information is estimated to average 10 minutes per response, including Sime
for reviewing instructions. searching existing data sources. gathenng, and maintaining the data needed, and completing and
reviewing the coflection of information. Send comments regarding the burden estimate or any other aspect of thys collecton of
information, including suggestions for reducing this burden. fo the Office of Management and Budget. Paperwork Reduction
Project (0348-0046), Washington, DC 20503

ISBE B5-37TN (11724)
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CONTINUATION SHEET DISCLOSURE OF LOBBYING ACTIVITIES

REPORTING ENTITY NAME:

cohe i [(Peint ] [ResetFom]
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EECTION 26: Proposal Aareement

FSMC
Complete section below.

THE UNDERSIGNED HEREBY OFFERS to provide the services of an FSMC as specified in this proposal for the period of 7/1/2026 and ending 6/30/2027
This agreement shall be in effect for the period specified, not to exceed one year, and may be renewed by mutual agreement for four additional one-
year Contract Terms.

I understand that the SFA reserves the right to reject any or all proposals, and that this proposal may not be withdrawn during a period of sixty (60) days
from the time of opening of the proposal.

FURTHERMORE, | CERTIFY that, consistent with section 3 of this RFP, | have not exchanged any gratuities, favors, nor anything of monetary value with
the SFA, and this proposal is made without prior understanding, agreement, or connection with any other Offeror submitting a proposal for the same
type of service, and is in all respects fair and without collusion or fraud. | agree to abide to all term and conditions of this RFP and certify that | am
authorized to sign the RFP for the Offeror.

FSMC Name

FSMC Street Address City State Zip
Signature of Authorized Representative Date Signed Mo./Day/Yr.
>

Printed Name First and Last Title

Email Address Phone Area Code/No. FAX Area Code/No.

SFA
Complete section below.

Awarding of the Contract

SFA by signing below is awarding the contract for this RFP to the Offeror of this proposal, herein referred to as “Selected FSMC”. This proposal, all sections
of the proposal, all terms and conditions, addendums, including any additional addendums mutually agreed to by both the SFA and Offeror will be
incorporated into this Awarded Contract.

The undersigned hereby accepts Offeror’s services of an FSMC as specified in this proposal for the period of 7/1/2026 and ending 6/30/2027 This
agreement shall be in effect for the period specified, not to exceed one year, and may be renewed by mutual agreement for four additional one-year
Contract Terms.

FURTHERMORE, | CERTIFY that, consistent with section 3 of this RFP, | have not received any gratuities, favors, nor anything of monetary value with the
FSMC, and this proposal is made without prior understanding, agreement, or connection with any other Offeror submitting a proposal for the same type
of service, and is in all respects fair and without collusion or fraud. | agree to abide to all term and conditions of this RFP and certify that | am authorized
to sign the RFP for the SFA.

SFA Name

O’Fallon Township High School District 203
SFA Street Address City State Zip

600 S Smilev St O Fallon 11, 62269
Signature of Authorized Representative Date Signed Mo./Day/Yr.
>
Printed Name First and Last Title

Superintendent
Email Address Phone Area Code/No. FAX Area Code/No.
— shackelfordb@oths.us 618-632-3507 618-632-9730
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LIST OF REQUIRED RFP EXHIBITS

Exhibit and Title SFA
A | A-1: School/Site Data Form X
A-2: School/Site Average Daily Participation by Federal Program
A-3: School/ Site Meal Service Information by Federal Program X
A-4: Current and Projected Enrollment
B | B-1: 21-Day Cycle Menu
B-2: Meal Choices and Offerings X
B-3: Ala Carte Price list
C | USDA Foods Annual Order
D | School Year 2024-2025 Sponsor Claims for Reimbursement (for each X
month)
E | School Year 2025-2026 Sponsor and Site Claims for Reimbursement (for X
each month to date)
F | FSMC Equipment List X
G | Current Operational Labor and Benefits
H | Financial Statements
I | School District/Operation Calendar X
J | Local Wellness Policy
K | Evaluation form(s), as applicable
L | Collective Bargaining Agreement, if applicable X
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Exhibit A-4: Current and Projected Enrollment

Current Enroliment

Projected Enroliment

Milburn Campus

School/ Site Name
2024-2025 2025-2026 2026-2027 2027-2028
O’Fallon
Township HS - 1846 1815 1805 1820
Smiley Campus
O’Fallon
Township HS - 629 615 630 630
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Exhibit B-1: 21-Day Cycle Menu(s)

7 CFR 210.16(b)(1) requires that the RFP contain a 21-day cycle menu developed in accordance with the provisions in 7 CFR
210, 7 CFR 220, 7 CFR 225 and 7 CFR 226 for meal pattern requirements. When other Programs are also operated, the cycle
menu must meet the meal pattern requirements for all Programs as found in the respective Program regulations for meal
patterns, i.e., NSLP, SBP, SFSP, etc. The purpose of the SFA providing the 21-day cycle menu in the RFP is for evaluation of
offers based on the estimated average cost per meal.

The State Agency has allowed the SFA to require all offerors to develop and submit a 21-day cycle menu that, if awarded
the contract, will be the service menu for the SFA and the SFA includes the offeror developed cycle menu as an evaluation

criterion.

21-Day cycle menu requirements

A menu must be submitted for each meal types and all programs within the proposal.

All menus proposed must meet the USDA meal pattern requirements for all programs within the proposal.
All menus proposed must meet local menu and dietary specifications for all programs within the proposals.
All menus must be accompanied by detailed nutritional analysis.

All menus must include estimated average cost per meal.
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Exhibit B-3: A la Carte Price List

Item Current Price
Adult/ Staff Breakfast 2.60
Adult/ Staff Lunch 3.85
Milk Carton 0.70
Fruit/Vegetable 0.50
Nutri Grain Bar 1.35
Pop Tart 1.35
Cookie 0.95
Chips (Medium) 1.60
Fries/Tots 1.95
Bosco Sticks 3.25
Popcorn/Tender 2.95
Muffin 1.40
PBJ Sandwich 1.95
Rice Krispie Treat 1.75
Chips (Smali) 1.50
Soft Pretzel 1.25
Cheese Sauce 0.60
Fruit Cup 1.15
Cereal Bar 1.35
Gold Peak (beverage) 1.95
Pure Leaf (beverage) 2.25
Kick Start (beverage) 2.75
Sodas (beverage) 2.75
Bottled Water (beverage) 1.50
Gatorade (beverage) 2.55
Powerade (beverage) 2.75
Propel (beverage) 2.75
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Exhibit C: USDA Foods Order
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Agency Name:

O FALLON TWP HIGH SCH DIST 203

INlinois State Board of Education
Food Distribution Program

PAL Orders - 2026

Beginning PAL Balance:

$64,223.1000

Agreement Nbr:  50082203017A1
Contract Nbr: 08205100A2026 PAL Processing Deduction: $44,686.8482
DoD Fresh Fruits & Vegetables Deduction $2,053.0000
Representative:  Dr. Beth Shackelford Available for PAL USDA Foods Requests:  $17,483.2518
Phone Nbr: (618) 632-3507 Value of USDA Foods Requested: $9,580.1458
Status Code [USDA Foods Name % Pack Size Accept [Requested[Balance
PAL - Dairy, Grains,
Nuts, Oils
A 100036 g'l_"gESE' BLND, AM/SKIM YELLOW g3 0210 6/5# LOAVES N 0 0
CHEESE, CHEDDAR R/F SHRED
100012 SHEESE. $67.7100 6/5# BAGS N 0 0
A 100034 CHEESE, MOZZ LT SHRED FRZ ~ $67.4220 30# BOX N 0 0
A 110396 g'T*'%'f(SéE MOZZ, STRING, 10Z g5 4748 360/1 0z sticks N 0 0
A 100439 OIL, VEGETABLE $37.8332 6/1GALBTL N 0 0
A 110393 PANCAKES, WHOLE GRAIN FRZ ~ $17.8643 12# CARTON N 0 0
A 100396 PEANUT BUTTER, SMOOTH $40.7310 6/5# CANS N 0 0
A 110520 gfg,\’]‘g’ WHOLE GRAIN-RICH ¢35 6290 20# Carton N 0 0
RICE, BROWN, LONG GR,
A 100500 RICE, BROV $36.5616 24/2# BAGS N 0 0
A 110504 S0 WHOLE GRAIN-RICH 531 0800 20# Carton N 0
A 100935 SUNFLOWER SEED BUTTER $43.8000 6/5%# CANS N 0
288 1.5 0z
A 110394 TORTILLA, WHOLE GRAINFRZ  $23.8815 200 1:00Z N 0
PAL - Fruits
APPLE JUICE, 100%,
A 111790 (N GWEETENED, CPS, FRZ $17.9856 96/4ozcups Y 4 0
A 100206 APPLE SLICES, CND UNSWT $41.0982 6/#10 CANS Y 10 0
A 110541 APPLESAUCE, CND, UNSWT $23.4326 6/#10 CANS N 0 0
A 110361 o Lo UCE CUPS UNSWT. 647 5662 967450z cuPs ¥ 20 0
A 100261 ADRICOT CUPS, DICED, FRZ. 4.5 g46 3082 ggia.50zcup v 3 0
A 1002162';';'0“3' DICED, XLTSYRUP. 447 9723 6/#10 CANS N 0 0
BLUEBERRIES, HIGHBUSH FRZ 12/2.54
A 110623 5> B! saa.0430 1225 Y 4 0
A 100299 CHERRIES, DRIED 4/4# $83.0000 4/4# PACKAGES N 0
A 110723 CRANBERRIES, DRIED. 3001116 g47 6782 300/1.160z pkgs N 0
A 110859 MIXED BERRIES, CUP, FRZ $30.4032 96/40z cups Y 10 0
A 100212 MIXED FRUIT, XLT SYRUP, CND  $44.5995 6/#10 CANS Y 6 0
A 100241 PEACH CUPS, DICED, FRZ, 4.4 OZ $41.1946 96/4.4 0ZCUPS N 0 0
PEACHES, CLING, DICED, XLT
A 100220 SoATHES © $45.3706 6/#10 CANS Y 0
A 100219 CP:EJQCHES' SLICED, XLTSYRUP,  ¢45 7313 6/#10 CANS Y 10 0
A 100225 PEARS, DICED, XLT SYRUP, CND  $51.2355 6/#10 CANS N 0 0
A 100224 PEARS, SLICED, XLT SYRUP, CND $50.3901 6/#10 CANS N 0 0
RAISINS, UNSWT 144/1.33 OZ 144/1.33 0Z
A 100293 FASIS $21.6960 Lo/3 N 0
A 100256 5 [ g/ CEr Y CUPS. DICED, FRZ. 545 4575 614.50z cuPs v 8 1
A 100254 STRAWBERRIES, SLICED, FRZ ~ $42.0000 30# CARTON Y 2
A 110846 5 SANBERRIES WHOLEIQF 647 3100 12/2.5% CARTON N 0 0
PAL - Meats/Alternates
A 100134 SEEF CRUMBLES, COOKED $168.9720 4/10# PKG. N 0 0
A 100158 BEEF, FINE GROUND RAW FRZ ~ $176.0960 40# CARTON Y 20 2



> >

> >2>>» >

PAL - Poultry/Eggs
A

PX2>PP>» >» » P> > > >

PAL - Vegetables

> > » PPPPP>P>» > > > > > > > B > > >

>

>

BEEF PATTY LEAN, RAW FRZ 3.1

100163 2 $224.4000 40# CARTON
BEEF PATTY W/SPP COOKED
110322 it PATTY W/ $158.0400 40# CARTON
BLACK BEAN BURGER PTY
111860 St $107.7000 30 LB CASES
100188 HAM, COOKED, DICED, FRZ. $91.6000 8/5% PKG
100187 HAM, COOKED, SLICED, FRZ.  $98.4600 8/5# PKG
110851 POLLOCK STICKS, BRD FRZ $96.0840 40# CASE
PORK, UNSEASONED PULLED
110730 ~ 0 OKED FRZ $98.2640 8/5# Packages
100101 CHICKEN, DICED, COOKED, FRZ  $151.9600 40# CARTON
100117 CHICKEN, FAJITA STRIPS $82.1820 30# CARTON
110921 GHICKEN, FILLET, UNBREADED.  ¢424 0000 30# cASE
110080 CHICKEN, OVEN ROASTED $142.9890 30# CARTON
111881 CHICKEN, PULLED, COOKED $133.1310 g’j(L;ZOR 3/10LB
CHICKEN STRIPS, COOKED
110462 SHICKEN STR) $118.8660 30# CASE
300-320 102
111751 EGG PATTY §74.3300 300-320 1
100046 EGGS, WHOLE, FROZEN $89.6130 6/5# CASE
111900 TURKEY BREAST SLC $164.7120 8/5lb pkgs
100126 TURKEY HAMS, FRZ $111.6000 404 CARTON
111893 TURKEY HAM ,SMOKED, SLC ~ $111.5560 8/5lb pkgs
100125 TURKEY ROAST, FROZEN $170.2560 32-48# CARTON
100119 TURKEY TACO FILLING $74.8920 30# CASE
BEANS, BLACK (TURTLE), LOW-
100359 30 BN $18.5612 6/#10 CANS
BEANS, GARBANZO, LOW-
100360 SoAN - ConS $18.6624 6/#10 CANS
BEANS, GREEN, CND, LOW
100307 SEANS, $17.5940 6/#10 CANS
100351 BEANS, GREEN, FRZ, NO SALT  $20.6550 30# CASE
100365 251> PINTO. LOW-SODIUM, = 548 5085 610 cANS
100362 o> REFRIED, LOWSODIUM, = ¢41 122 6110 cANS
BEANS, SMALL RED, LOW-
100366 3ot CND, $19.6830 6/#10 CANS
BEANS, VEGETARIAN, LOW-
100364 So it onp $20.3634 6/#10 CANS
110473 BROCCOLI, NO SALT ADDED, FRZ $55.2930 304 case
100309 gﬁgROTS' SLC, LOW-SODIUM. ¢, 7843 6/#10 CANS
100352 SRRROTS,SLC, NO SALTADDED, 19 7730 304 casE
100313 CORN, CND, NO SALT $24.0010 6/#10 CANS
100348 CORN, WHOLE KERNEL, FRZ ~ $18.7590 30# CARTON
111230 MIXED VEGETABLES FRZ $25.7370 6/5 LB BAG
100315 PEAS, CND, LOW SODIUM $20.1984 6/#10 CANS
100350 PEAS, FRZ $22.6380 30# CARTON
110844 POTATOES, DICED FRZ $22.2120 6/5# CASE
100357 POTATO, OVEN FRY, FRZ $35.5890 6/5# PKG.
100355 POTATO WEDGES, FRZ $27.8790 6/5# PKG.
6/1060z
110186 SALSA, POUCH, LOW SODIUM ~ §29.3514 910802
SPAGHETTI S, MEATLESS PCH 6/106 OZ
10177  ow sopium $27.6978 oo cHES
110721 207 POTATO CRINKLE CUTOVEN 40 8570  6/5# Packages
SWT POTATOES, XLT SYRUP,
100317 317 T oW SobIuM $23.0567 6/#10 CANS
TOMATO SAUCE POUCH, LOW 6/1060z
110187 SO s26.4735 51060z
TOMATOES, DICED, POUCH, NO 611110z
110185 Lo s19.1480 511102
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= .
<2 Logout r"_'] wedit Log 3 = Change Passwe QEER

Diversion to Processor (Detall)

Home  Annual Order Forms  Monthly Process Reports  Administration

Recipient Agency: O FALLON TWP HIGH SCH DIST 203 Beginning PAL Balance: $64,223.1000
Agreement Nbr:  50082203017A1
Contract Nbr:  08205100A2026
Representative: Dr. Beth Shackelford
Phone Nbr: (618) 632-3507

DOD Fresh Allotment:  $2,053.0000

Diversion to Processing: $44,686.8482

Available for USDA Foods Requests: $17,483.2518

Value of USDA Foods Requested: (can exceed available by up to 35%): $9,580.1458
Bonus Processing: $0.0000

USDA Foods Received YTD: $9,095.5531
Remaining PAL Balance YTD: $8,387.6987

Select Program Year:

2026 v
USDA Foods Diverted for Processing:
Processor USDA Foods PAL/Bonus|Cost/Ib]Pounds|Total PAL |Updated By|Updated On |Edit
TSNRN“:'S_';)'):OODS (FORMERLY  \1)rKEY, BULK [100124] PAL 15484 148 229.1632/AHANCOCK| 041142025 | &
INTERNATIONAL FOOD -
SOl mons CHICKEN, LG BIRD [100103] |PAL 1.4903 0f  0.0000| pawiliams | 03/06/2025 | %,
JTM FOOD GROUP BEEF BULK COARSE [100154] [PAL 3.7475| 3,300[12,366.7500[AHANCOCK| 04/10/2025 | S,
CHEESE, NATURAL
JTM FOOD GROUP AMERIGAN [110242] PAL 1.9915| 7.980/15,892.1700 AHANCOCK| 04/11/2025 | %
. CHEESE, NATURAL
LAND O'LAKES AMERIGAN [110242] PAL 1.9915 1,760| 3,505.0400 AHANCOCK| 04/11/2025 | %
Pilgrim's Pride/Goldkist Farms ~ |CHICKEN, LG BIRD [100103] |PAL 14903 6,000| 8,941.8000/AHANCOCK| 04/11/2025 | &
%%HWAN'S FOOD SERVICE,  |cpiEESE, MOZZ [110244] PAL 18444/ 64| 118.0416/AHANCOCK| 04/11/2025 |
CHEESE, NATURAL
TASTY BRANDS AMESICAN[111242] PAL 19915 120 238.9800/AHANCOCK| 04/11/2025 | %,
Tyson Foods CHICKEN, LG BIRD [100103] [PAL 14903 2278 3,394.9034 AHANCOCK| 04/11/2025 | &

% - Edit Record g - Save Changes X - Cancel Edit
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Organization: O Fallon Twp HSD 203 Type: Claim
RCDT: 50-082-2030-17 Status: Sent to FRIS
Program Year: 2025 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims [9: Aug 2024 Claim - Sent to FRIS - 09/17/2024 v]
Claim Rates
Claim Analysis
Payment Category Claim Earnad Cleimos Y7 paidv1h S e
National Breakfast 2024 1,592.43 1,692.43 0.00 1,592.43
National Lunch 2024 31,779.70 31,779.70 0.00 31,779.70
inois Free Breakfast & Lunch 259.52 259.52 0.00 259.52
National Breakfast 2025 0.00 22,942.38 22,942.38 0.00
National Lunch 2025 0.00 233,165.46 233,165.46 0.00
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Aug 2024 Status Approved-Sent to FRIS
Days of Operation 08/13/2024 - 08/30/2024 Type Claim
Days Claimed 14 Date Received 09/11/2024
Claim Source Sponsor Date Approved 09/11/2024

Last Updated: strasserk

Sponsor Notes

1 site(s) included out of 1 sites approved
illinois Free Breakfast - 1 site(s)

School Breakfast - 1 site(s)

National School Lunch - 1 site(s)

Illinois Free Lunch - 1 site(s)

Meals

lllinois Free Breakfast - Breakfast

No IL FREE funding remaining.

Submitted by: strasserk

School Breakfast - Breakfast
Non-Severe Need

Free 573 Free 573
Reduced 49
Paid 341

Hlinois Free Lunch - Lunch National School Lunch - Lunch

No IL FREE funding remaining. Less than 60% Eligible

Free 5915 Free 5915
Reduced 408
Paid 6594

Statistics

Number of sites 1

School Breakfast National School Lunch

Days Claimed 14 Days Claimed 14

Enrollment 2567 Enrollment 2567

ADA 1742 ADA 1742

Info(+}i




Eligibles

School Breakfast National School Lunch

Free 575 Free 575
Reduced 466 Reduced 466
Paid 1938 Paid 1938

Infor+J;



Organization: O Falion Twp HSD 203 Type: Claim
RCDT: 50-082-2030-17 Status: Sent to FRIS
Program Year: 2025 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims [13: Sep 2024 Claim - Sent to FRIS - 10/15/2024 v]
Claim Rates
Claim Analysis
. Reimb Prior Paid
Payment Category Claim Earned Claimed YTD Paid YTD This Claim
National Breakfast 2024 2,933.64 4,526.07 1,5692.43 2,933.64
National Lunch 2024 32,831.17 64,610.87 31,779.70 32,831.17,
Illinois Free Breakfast & Lunch 255.84 515.36 259.52 255.84,
National Breakfast 2025 0.00 22,942.38 22,942.38 0.00
National Lunch 2025 0.00 233,165.46 233,165.46 0.00
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Sep 2024 Status Approved-Sent to FRIS
Days of Operation 09/03/2024 - 09/30/2024 Type Claim
Days Claimed 20 Date Received 10/11/2024
Claim Source Sponsor Date Approved 10/11/2024
Last Updated: strasserk Submitted by: strasserk
Sponsor Notes
1 site(s) included out of 1 sites approved
lllinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
Illinois Free Lunch - 1 site(s)
Meals
lllinois Free Breakfast - Breakfast School Breakfast - Breakfast
No IL FREE funding remaining. Non-Severe Need
Free 1025 Free 1025
Reduced 118
Paid 667
Illinois Free Lunch - Lunch National School Lunch - Lunch
No IL FREE funding remaining. Less than 60% Eligible
Free 5371 Free 5371
Reduced 638
Paid 11619
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 20 Days Claimed 19
Enroliment 2546 Enroliment 2546
ADA 1915 ADA 1915

finfopr



Eligibles

School Breakfast Nationai School Lunch
Free 585 Free 585
Reduced 64 Reduced 64

Paid 1921 Paid 1921

nfol«Ji



Organization: O Fallon Twp HSD 203 Type: Claim

RCDT: 50-082-2030-17 Status: Sent to FRIS
Program Year: 2025 Program: SNP
SNP Sponsor Claim
Quick Links  Version
Site Claims [19: Oct 2024 Claim - Sent to FRIS - 11/20/2024 v
Claim Rates
Claim Analysis
e nteategony Claim Eamed Claimeie\ifn;g e This cfa?::
National Breakfast 2024 0.00 4,526.07 4,526.07 0.00
National Lunch 2024 0.00 64,610.87 64,610.87 0.00
lllinois Free Breakfast & Lunch 280.72 796.08 515.36 280.72
National Breakfast 2025 2,333.37 2,333.37 0.00 2,333.37,
National Lunch 2025 36,741.70 36,741.70 0.00 36,741.70
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Oct 2024 Status Approved-Sent to FRIS
Days of Operation 10/01/2024 - 10/31/2024 Type Claim
Days Claimed 21 Date Received 11/06/2024
Claim Source Sponsor Date Approved 11/06/2024
Last Updated: strasserk Submitted by: strasserk
Sponsor Notes
1 site(s) included out of 1 sites approved
Illinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
Illinois Free Lunch - 1 site(s)
Meals
Hlinois Free Breakfast - Breakfast School Breakfast - Breakfast
No IL FREE funding remaining. Non-Severe Need
Free 683 Free 683
Reduced 99
Paid 1307
lllinois Free Lunch - Lunch National School Lunch - Lunch
No IL FREE funding remaining. Less than 60% Eligible
Free 6335 Free 6335
Reduced 549
Paid 11462
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 21 Days Claimed 19
Enrollment 2545 Enrollment 2545
ADA 2387 ADA 2387

Infol +)}




Eligibles

School Breakfast National School Lunch

Free 642 Free 642
Reduced 59 Reduced 59
Paid 1851 Paid 1851

Infoi <}



Organization: O Fallon Twp HSD 203 Type: Claim

RCDT: 50-082-2030-17 Status: Sent to FRIS
Program Year: 2025 Program: SNP
SNP Sponsor Claim
Quick Links  Version
Site Claims [26: Nov 2024 Claim R1 - Sent to FRIS - 12/24/2024 v]
Claim Rates

Claim Analysis

Payment Category Claim Earned Claimeie‘i('?g Paidp;;'% This Cfaai::
National Breakfast 2024 0.00 4,526.07 4,526.07 0.00
National Lunch 2024 0.00 64,610.87 64,610.87 0.00
Ilinois Free Breakfast & Lunch 24852 1,044.60 796.08 248,52
National Breakfast 2025 2,889.21 5,222.58 2,333.37 2,889.21
National Lunch 2025 29,677.68 66,419.38 36,741.70 29,677.68
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Nov 2024 Status Approved-Sent to FRIS
Days of Operation 11/01/2024 - 11/26/2024 Type Claim
Days Claimed 16 Date Received 12/17/2024
Claim Source Sponsor Date Approved 12/17/2024
Last Updated. strasserk * Submitted by: strasserk
Sponsor Notes
1 site(s) included out of 1 sites approved
lllinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
Illinois Free Lunch - 1 site(s)
Meals
lllinois Free Breakfast - Breakfast School Breakfast - Breakfast
No IL FREE funding remaining. Non-Severe Need
Free 1071 Free 1071
Reduced 7
Paid 523
linois Free Lunch - Lunch National School Lunch - Lunch
No IL FREE funding remaining. Less than 60% Eligible
Free 5142 Free 5142
Reduced 399
Paid 9396
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 16 Days Claimed 16
Enroliment 2539 Enroliment 2539
ADA 2506 ADA 2506

Info[+}i




Eligibles

School Breakfast National School Lunch

Free 646 Free 646
Reduced 56 Reduced 56
Paid 1837 Paid 1837

Info[+]i



Organization: O Fallon Twp HSD 203 Type: Cilaim
RCDT: 50-082-2030-17 Status:  Unpaid
Program Year: 2025 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims {Nov 2024 Claim - Unpaid - 12/17/2024 v

Claim Rates

Claim Analysis

Payment Category Glaiml=arged c:a;meze:}‘g Paidp‘{r;% This ciwaii:
National Breakfast 2024 0.00 4,526.07 4,526.07 0.00
National Lunch 2024 0.00 64,610.87 64,610.87 0.00
lllinois Free Breakfast & Lunch 156.36 952.44 796.08 156.36
National Breakfast 2025 2,888.82 5,222.19 2,333.37 2,888.82
National Lunch 2025 16,305.75 53,047.45 36,741.70 16,305.75
O Falion Twp HSD 203 (50-082-2030-17)

Claim Data

Claim Month Nov 2024 Status Approved-Unpaid
Days of Operation 11/01/2024 - 11/26/2024 Type Claim
Days Claimed 16 Date Received 12/17/2024
Claim Source Sponsor Date Approved 12/17/2024

Last Updated. strasserk

Sponsor Notes

1 site(s) included out of 1 sites approved
Illinois Free Breakfast - 1 site(s)

School Breakfast - 1 site(s)

National School Lunch - 1 site(s)

Nlinois Free Lunch - 1 site(s)

Meals

ltlinois Free Breakfast - Breakfast

No IL FREE funding remaining.

Submitted by: strasserk

School Breakfast - Breakfast

Non-Severe Need

Free 1071 Free 1071
Reduced 71
Paid 522

lllinois Free Lunch - Lunch National School Lunch - Lunch

No IL FREE funding remaining. Less than 60% Eligible

Free 2838 Free 2838
Reduced 186
Paid 5317

Statistics

Number of sites 1

School Breakfast National School Lunch

Days Claimed 16 Days Claimed 16

Enroliment 2539 Enrollment 2539

ADA 2506 ADA 2506

info[ +}!

4




Eligibles

School Breakfast National School Lunch
Free 646 Free 646
Reduced 56 Reduced 56

Paid 1837 Paid 1837

Info[+}



Organization: O Fallon Twp HSD 203 Type: Claim
RCDT: 50-082-2030-17 Status: Sent to FRIS
Program Year: 2025 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims [30: Dec 2024 Claim - Sent to FRIS - 01/14/2025 v|
Claim Rates
Claim Analysis
e Categopy Claim Earned Claimeze‘:‘;g PaidPYnTo[; This C‘lbaaii:
National Breakfast 2024 0.00 4,526.07 4,526.07 0.00
National Lunch 2024 0.00 64,610.87 64,610.87 0.00
lllinois Free Breakfast & Lunch 153,12 1,197.72 1,044.60 153.12
National Breakfast 2025 2,577.51 7,800.09 5,222.58 2,577.51
National Lunch 2025 17,134.64 83,554.02 66,419.38 17,134.64|
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Dec 2024 Status Approved-Sent to FRIS
Days of Operation 12/02/2024 - 12/20/2024 Type Claim
Days Claimed 15 Date Received 01/13/2025
Claim Source Sponsor Date Approved 01/13/2025
Last Updated: strasserk Submitted by: strasserk
Sponsor Notes
1 site(s) included out of 1 sites approved
Illinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
lllinois Free Lunch - 1 site(s)
Meals
Ilinois Free Breakfast - Breakfast School Breakfast - Breakfast
No IL FREE funding remaining. Non-Severe Need
Free 966 Free 966
Reduced 64
Paid 399
lllinois Free Lunch - Lunch National School Lunch - Lunch
No IL FREE funding remaining. Less than 60% Eligible
Free 2862 Free 2862
Reduced 206
Paid 6568
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 15 Days Claimed 15
Enroliment 2539 Enrollment 2539
ADA 2398 ADA 2398

Infoi+l



Eligibles

School Breakfast National School Lunch

Free 648 Free 648
Reduced 54 Reduced 54
Paid 1837 Paid 1837

I

afol
Infol+l



Organization: O Fallon Twp HSD 203 Type: Claim
RCDT: 50-082-2030-17 Status: Sentto FRIS
Program Year: 2025 Program: SNP

SNP Sponsor Claim

Quick Links  Version

Site Claims [36: Jan 2025 Claim - Sent to FRIS - 02/11/2025 v]

Claim Rates

Claim Analysis

Payment Category Claim Earned ClaimezerT‘Db PaidPYr'iroé This Cf;;::

National Breakfast 2024 0.00 4,526.07 4,526.07 0.00

National Lunch 2024 0.00 64,610.87 64,610.87 0.00

Illinois Free Breakfast & Lunch 213.96 1,411.68 1,197.72 213.96

|National Breakfast 2025 2,216.61 10,016.70 7,800.09 2,216.61

National Lunch 2025 25,706.95 109,260.97 83,554.02 25,706.95
O Fallon Twp HSD 203 (50-082-2030-17)

Claim Data

Claim Month Jan 2025 Status Approved-Sent to FRIS

Days of Operation 01/09/2025 - 01/31/2025 Type Claim

Days Claimed 14 Date Received 02/10/2025

Claim Source Sponsor Date Approved 02/10/2025

Last Updated: strasserk

Sponsor Notes

1 site(s) included out of 1 sites approved
Illinois Free Breakfast - 1 site(s)

School Breakfast - 1 site(s) '

National School Lunch - 1 site(s)

Ilinois Free Lunch - 1 site(s)

Ilinois Free Breakfast - Breakfast

No IL FREE funding remaining.

Submitted by: strasserk

School Breakfast - Breakfast

Non-Severe Need

Free 843 Free 843
Reduced 48
Paid 306

lllinois Free Lunch - Lunch National School Lunch - Lunch

No IL FREE funding remaining. Less than 60% Eligible

Free 4506 Free 4506
Reduced 322
Paid 7869

Statistics

Number of sites 1

School Breakfast National School Lunch

Days Claimed 14 Days Claimed 14

Enrollment 2516 Enroliment 2516

ADA 2356 ADA 2356

Info+jf



Eligibles

School Breakfast National School Lunch

Free 640 Free 640
Reduced 55 Reduced 55
Paid 1821 Paid 1821

Info[+}]



Organization: O Fallon Twp HSD 203 Type: Claim
RCDT: 50-082-2030-17 Status: Sent to FRIS
Program Year: 2025 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims [41: Feb 2025 Claim - Sent to FRIS - 03/11/2025 v

Claim Rates

Claim Analysis

Payment Category Claim Earned cmmeﬁ"i”r’é’ PaauPY“TOE; This cm:
National Breakfast 2024 0.00 4,526.07 4,526.07 0.00
National Lunch 2024 0.00 64,610.87 64,610.87 0.00|
lliinois Free Breakfast & Lunch 22480 1,636.48 1,411.68 224 80
National Breakfast 2025 2,523.24 12,539.94 10,016.70 2,523.24
National Lunch 2025 26,485.69 135,746.66 109,260.97 26,485.69
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Feb 2025 Status Approved-Sent to FRIS
Days of Operation 02/03/2025 - 02/28/2025 Type Claim
Days Claimed 15 Date Received 03/10/2025
Claim Source Sponsor Date Approved 03/10/2025
Last Updated: strasserk Subnmitted by: strasserk
Sponsor Notes
1 site(s) included out of 1 sites approved
Illinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
illinois Free Lunch - 1 site(s)
Meals
lllinois Free Breakfast - Breakfast School Breakfast - Breakfast
No IL FREE funding remaining. Non-Severe Need
Free 965 Free 965
Reduced 41
Paid 388
illinois Free Lunch - Lunch National School Lunch - Lunch
No IL FREE funding remaining. Less than 60% Eligible
Free 4655 Free 4655
Reduced 327
Paid 8035
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 15 Days Claimed 15
Enroliment 2512 Enroliment 2512
ADA 2415 ADA 2415

infol+}t



Eligibles

School Breakfast National School Lunch
Free 646 Free 646
Reduced 53 Reduced 53

Paid 1814 Paid 1814

info[+)i



Organization: O Fallon Twp HSD 203 Type: Claim
RCDT: 50-082-2030-17 Status:  Sent to FRIS
Program Year: 2025 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims | 48: Mar 2025 Claim - Sent to FRIS - 04/22/2025 7]
Claim Rates
Claim Analysis
Payment Category et cmim:leﬁirj?g Fa:dPYnTOI; This ci:r::
National Breakfast 2024 0.00 4,526.07 4,526.07 0.00
National Lunch 2024 0.00 64,610.87 64,610.87 0.00
Illinois Free Breakfast & Lunch 293.60 1,930.08 1,636.48 293.60
National Breakfast 2025 3,400.17 15,940.11 12,539.94 3,400.17
National Lunch 2025 34,399.22 170,145.88 135,746.66 34,399.22
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Mar 2025 Status Approved-Sent to FRIS
Days of Operation 03/04/2025 - 03/31/2025 Type Claim
Days Claimed 20 Date Received 04/17/2025
Claim Source Sponsor Date Approved 04/17/2025
Last Updated: tschmale22 Submitted by: tschmale22
Sponsor Notes
1 site(s) included out of 1 sites approved
tllinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
Hlinois Free Lunch - 1 site(s)
Meals
lllinois Free Breakfast - Breakfast School Breakfast - Breakfast
No IL FREE funding remaining. Non-Severe Need
Free 1285 Free 1285
Reduced 70
Paid 538
lllinois Free Lunch - Lunch National School Lunch - Lunch
No IL FREE funding remaining. Less than 60% Eligible
Free 6055 Free 6055
Reduced 402
Paid 10538
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 20 Days Claimed 19
Enrollment 2509 Enrollment 2509
ADA 2277 ADA 2277

Info[+



Eligibles

School Breakfast National School Lunch

Free 655 Free 655
Reduced 53 Reduced 53
Paid 1802 Paid 1802




Organization: O Fallon Twp HSD 203 Type: Claim

RCDT: 50-082-2030-17 Status: Sentto FRIS
Program Year: 2025 Program: SNP
SNP Sponsor Claim
Quick Links  Version
Site Claims [54: Apr 2025 Claim - Sent to FRIS - 05/27/2025 v
Claim Rates
Claim Analysis
I . - Reimb Prior Paid
Payment Gategory Claim Earned Claimed YTD Paid YTD This Claim
National Breakfast 2024 0.00 4,526.07 4,526.07 0.00
National Lunch 2024 0.00 64,610.87 64,610.87 0.00,
lllinois Free Breakfast & Lunch 279.52 2,209.60 1,930.08 279.52
National Breakfast 2025 3,350.31 19,290.42 15,940.11 3,350.31
National Lunch 2025 32,310.45 202,456.33 170,145.88 32,310.45
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Apr 2025 Status Approved-Sent to FRIS
Days of Operation 04/01/2025 - 04/30/2025 Type Claim
Days Claimed 19 Date Received 05/27/2025
Claim Source Sponsor Date Approved 05/27/2025
Last Updated: tschmale22 Submitted by: tschmale22
Sponsor Notes
1 site(s) included out of 1 sites approved
lllinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
Illinois Free Lunch - 1 site(s)
Meals
lllinois Free Breakfast - Breakfast School Breakfast - Breakfast
No IL FREE funding remaining. Non-Severe Need
Free 1288 Free 1288
Reduced 47
Paid 514
Illinois Free Lunch - Lunch National School Lunch - Lunch
No IL FREE funding remaining. Less than 60% Eligible
Free 5700 Free 5700
Reduced 372
Paid 9831
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 19 Days Claimed 18
Enrollment 2504 Enrollment 2504
ADA 2257 ADA 2257

info+:




Eligibles

School Breakfast National School Lunch

Free 655 Free 655
Reduced 53 Reduced 53
Paid 1796 Paid 1796

Info[+]i



Organization: O Fallon Twp HSD 203 Type: Claim
RCDT: §50-082-2030-17 Status: Sent to FRIS
Program Year: 2025 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims [57: May 2025 Claim - Sent to FRIS - 06/17/2025 v
Claim Rates
Claim Analysis
Payment Category Claim Earned Claime‘ze;'?g Paidp\:;'ol; This C't.;ai:::
National Breakfast 2024 0.00 4,526.07 4,526.07 0.00
National Lunch 2024 0.00 64,610.87 64,610.87 0.00
Ilinois Free Breakfast & Lunch 271.72 2,481.32 2,209.60 271.72
National Breakfast 2025 3,651.96 22,942.38 19,290.42 3,651.96
National Lunch 2025 30,709.13 233,165.46 202,456.33 30,709.13
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month May 2025 Status Approved-Sent to FRIS
Days of Operation 05/01/2025 - 05/29/2025 Type Claim
Days Claimed 20 Date Received 06/09/2025
Claim Source Sponsor Date Approved 06/09/2025
Last Updated: MichelleMarks Submitted by: MichelleMarks
Sponsor Notes
1 site(s) included out of 1 sites approved
lllinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
lllinois Free Lunch - 1 site(s)
Meals
lllinois Free Breakfast - Breakfast School Breakfast - Breakfast
No IL FREE funding remaining. Non-Severe Need
Free 1406 Free 1406
Reduced 45
Paid 581
Hlinois Free Lunch - Lunch National School Lunch - Lunch
No IL FREE funding remaining. Less than 60% Eligible
Free 5387 Free 5387
Reduced 349
Paid 9651
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 20 Days Claimed 17
Enroliment 2497 Enroliment 2497
ADA 2274 ADA 2274

Infor+ji



' Eligibles

School Breakfast National School Lunch

Free 654 Free 654
Reduced 52 Reduced 52
Paid 1791 Paid 1791

Info[+}



Organization: O Fallon Twp HSD 203 Type: Claim
RCDT: 50-082-2030-17 Status: Sent to FRIS

Program Year: 2025

Program: SNP

SNP Sponsor Money Only Adjustment
Quick Links  Version
Site Claims {66: Jun 2025 Money Only Adjustment - Sent to FRIS - 08/19/2025 v
Claim Rates
Claim Analysis
Paymant Category Clalm Earped ClaimeF:leYiq"g PaidPYr;'oDr This C'I?ii:
National Breakfast 2024 0.00 4,526.07 4,526.07 0.00
National Lunch 2024 0.00 64,610.87 64,610.87 0.00
lllinois Free Breakfast & Lunch 508.85 2,990.17 2,481.32 508.85
National Breakfast 2025 0.00 22,942.38 22,942.38 0.00
National Lunch 2025 0.00 233,165.46 233,165.46 0.00
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Loading...
Claim Month Status
Days of Operation - Type
Days Claimed Date Received
Claim Source Date Approved
Last Updated. Submitted by:

Sponsor Notes
Loading...

Meals
Loading...

Statistics
Loading...

Eligibles
Loading...

Money Only Adjustment

Payment Category
Adjustment Type
Amount
Adjustment Notes

Infoi +}i

litinois Free Breakfast & Lunch
Proration
508.8500

12025 Proration




Exhibit E: School Year 2025-2026 Monthly Sponsor and
Site Claims for Reimbursement
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Organization: O Fallon Twp HSD 203 Type: Claim
RCOT: 50-082-2030-17 Status: Sentto FRIS
Program Year: 2026 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims [7: Aug 2025 Claim - Sent to FRIS - 09/16/2025 |
Claim Rates
Claim Analysis
Paymeat Category Claim Earmed Clalmeze;"‘l"g PaidPYriToc; This ci:::
National Breakfast 2025 1,715.48 1,715.48 0.00 1,715.48
Nationa!l Lunch 2025 20,431.75 20,431.75 0.00 20,431.75
|llinois Free Breakfast & Lunch 139.40 139.40 0.00 139.40
National Breakfast 2026 0.00 11,622.54 11,622.54 0.00
National Lunch 2026 0.00 104,786.71 104,786.71 0.00
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Aug 2025 Status Approved-Sent to FRIS
Days of Operation 08/12/2025 - 08/29/2025 Type Claim
Days Claimed 14 Date Received 09/15/2025
Claim Source Sponsor Date Approved 09/15/2025

Last Updated: MichelleMarks

Sponsor Notes

1 site(s) included out of 1 sites approved
Illinois Free Breakfast - 1 site(s)

School Breakfast - 1 site(s)

National School Lunch - 1 site(s)

Illinois Free Lunch - 1 site(s)

llinois Free Breakfast - Breakfast

lllinois Free Breakfast

Submitted by: MichelleMarks

School Breakfast - Breakfast

Non-Severe Need

Free 538 Free 538
Reduced 105
Paid 413

lllinois Free Lunch - Lunch National School Lunch - Lunch

lllinois Free Lunch Less than 60% Eligible

Free 2947 Free 2947
Reduced 512
Paid 8328

Statistics

Number of sites 1

School Breakfast National School Lunch

Days Claimed 14 Days Claimed 13

Enroliment 2548 Enroliment 2548

ADA 2372 ADA 2372

Info[+}i

4



Eligibles
School Breakfast

National School Lunch

Free
Reduced
Paid

520

1988

Free
Reduced
Paid

520

1988

»



Organization: O Fallon Twp HSD 203 Type: Claim

RCDT: 50-082-2030-17 Status: Sentto FRIS
Program Year: 2026 Program: SNP
SNP Sponsor Claim
Quick Links  Version
Site Claims {11: Sep 2025 Claim - Sent to FRIS - 10/14/2025 v|
Claim Rates
Claim Analysis
Payment Category Claim Earned cnazme':e\ir?g PaidPYr‘iror; This cf:iﬁ
National Breakfast 2025 3,206.82 4,922.30 1,715.48 3,206.82
National Lunch 2025 35,095.51 55,527.26 20,431.75 35,095.51
Hiinois Free Breakfast & Lunch 253.20 392.60 139.40 253.20
National Breakfast 2026 0.00 11,622.54 11,622.54 0.00
National Lunch 2026 0.00 104,786.71 104,786.71 0.00]
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Sep 2025 Status Approved-Sent to FRIS
Days of Operation 09/02/2025 - 09/30/2025 Type Claim
Days Claimed 21 Date Received 10/07/2025
Claim Source Sponsor Date Approved 10/07/2025
Last Updated: MichelleMarks Submitted by: MichelleMarks
Sponsor Notes
1 site(s) included out of 1 sites approved
Illinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
Illinois Free Lunch - 1 site(s)
Meals
lilinois Free Breakfast - Breakfast School Breakfast - Breakfast
lilinois Free Breakfast Non-Severe Need
Free 1019 Free 1019
Reduced 173
Paid 816
lllinois Free Lunch - Lunch National School Lunch - Lunch
lllinois Free Lunch Less than 60% Eligible
Free 5311 Free 5311
Reduced 865
Paid 12219
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 21 Days Claimed 20
Enroliment 2615 Enroliment 2615

ADA 2313 ADA 2313




Eligibles

School Breakfast National Schoo!l Lunch

Free 560 Free 560
Reduced 101 Reduced 101
Paid 1954 Paid 1954

Info[+);

>



Organization: O Fallon Twp HSD 203 Type: Claim

RCDT: 50-082-2030-17 Status: Sent to FRIS
Program Year: 2026 Program: SNP
SNP Sponsor Claim

Quick Links  Version

Site Claims [16: Oct 2025 Claim - Sent to FRIS -

11/12/2025 v|

Claim Rates

Claim Analysis

Payment Category Claim Eamed cnaameie\i('}]g Paidp;ﬁ; This cfaax;:
National Breakfast 2025 0.00 4,922.30 4,922.30 0.00
National Lunch 2025 0.00 55,527.26 55,627.26 0.00
lllinois Free Breakfast & Lunch 249.16 641.76 392.60 249.16
National Breakfast 2026 3,624.12 3,624,12 0.00 3,624,12
National Lunch 2026 34,400.12 34,400.12 0.00 34,400.12
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Oct 2025 Status Approved-Sent to FRIS
Days of Operation 10/01/2025 - 10/31/2025 Type Claim
Days Claimed 21 Date Received 11/10/2025
Claim Source Sponsor Date Approved 11/10/2025
Last Updated: MichelleMarks Submitted by: MichelleMarks
Sponsor Notes
1 site(s) included out of 1 sites approved
lllinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
Illinois Free Lunch - 1 site(s)
Meals
Ilinois Free Breakfast - Breakfast School Breakfast - Breakfast
lilinois Free Breakfast Non-Severe Need
Free 1146 Free 1146
Reduced 196
Paid 954
Hlinois Free Lunch - Lunch National School Lunch - Lunch
llinois Free Lunch Less than 60% Eligible
Free 5083 Free 5083
Reduced 966
Paid 12107
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 21 Days Claimed 20
Enrollment 2530 Enroliment 2530
ADA 2300 ADA 2300

Info[+}!




Eligibles

School Breakfast National School Lunch
Free 534 Free 534
Reduced 101 Reduced 101

Paid 1895 Paid 1895

Infoi -}



Organization: O Fallon Twp HSD 203 Type: Claim

RCDT: 50-082-2030-17 Status: Sent to FRIS

Program Year: 2026 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims [24: Nov 2025 Claim - Sent to FRIS - 12/09/2025 v |
Claim Rates

Claim Analysis

o mentiCateschy lakinEarned Claimed Y10, Paid Y This Claton

National Breakfast 2025 0.00 4,922.30 4,922.30 0.00

National Lunch 2025 0.00 55,627.26 55,527.26 0.00

Hlinois Free Breakfast & Lunch 203.96 84572 641.76 203.96

National Breakfast 2026 3,034.84 6,658.96 3,624.12 3,034.84

National Lunch 2026 27,740.93 62,141.05 34,400.12 27,740.93
O Fallon Twp HSD 203 (50-082-2030-17)

Claim Data

Claim Month Nov 2025 Status Approved-Sent to FRIS

Days of Operation 11/03/2025 - 11/25/2025 Type Claim

Days Claimed 16 Date Received 12/05/2025

Claim Source Sponsor Date Approved 12/05/2025

Last Updated: MichelleMarks

Sponsor Notes

1 site(s) included out of 1 sites approved
lllinois Free Breakfast - 1 site(s)

School Breakfast - 1 site(s)

National School Lunch - 1 site(s)
lllinois Free Lunch - 1 site(s)

Meals

lllinois Free Breakfast - Breakfast

Illinois Free Breakfast

Submitted by: MichelleMarks

School Breakfast - Breakfast

Non-Severe Need

Free 954 Free 954
Reduced 165
Paid 829

lllinois Free Lunch - Lunch National School Lunch - Lunch

lMlinois Free Lunch Less than 60% Eligible

Free 4145 Free 4145
Reduced 753
Paid 9567

Statistics

Number of sites 1

School Breakfast National School Lunch

Days Claimed 16 Days Claimed 16

Enroliment 2522 Enroliment 2522

ADA 2269 ADA 2269

Info[+};



Eligibles

School Breakfast National School Lunch

Free 538 Free 538
Reduced 103 Reduced 103
Paid 1881 Paid 1881




Organization: O Fallon Twp HSD 203 Type: Claim

RCDT: 50-082-2030-17 Status:  Sent to FRIS
Program Year: 2026 Program: SNP
SNP Sponsor Claim
Quick Links  Version
Site Claims |31: Dec 2025 Claim - Sent to FRIS - 01/13/2026 v|
Claim Rates
Claim Analysis
. " Reimb Prior Paid
Payment Category Claim Earned Claimed YTD Paid YTD This Claim
National Breakfast 2025 0.00 4,922.30 4,922.30 0.00
National Lunch 2025 0.00 55,527.26 55,527.26 0.00
Illinois Free Breakfast & Lunch 131.92 977.64 845.72 131.92
National Breakfast 2026 2,402.02 9,060.98 6,658.96 2,402.02
Nationat Lunch 2026 17,022.94 79,163.99 62,141.05 17,022.94
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Dec 2025 Status Approved-Sent to FRIS
Days of Operation 12/01/2025 - 12/19/2025 Type Claim
Days Claimed 14 Date Received 01/08/2026
Claim Source Sponsor® Date Approved 01/08/2026
Last Updated: MichelleMarks Submitted by: MichelleMarks
Sponsor Notes
1 site(s) included out of 1 sites approved
Illinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
Illinois Free Lunch - 1 site(s)
Meals
lllinois Free Breakfast - Breakfast School Breakfast - Breakfast
lllinois Free Breakfast Non-Severe Need
Free 747 Free 747
Reduced 120
Paid 763
llinois Free Lunch - Lunch National School Lunch - Lunch
lllinois Free Lunch Less than 60% Eligible
Free 2551 Free 2551
Reduced 422
Paid 6129
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 14 Days Claimed 10
Enroliment 2507 Enroliment 2507

ADA 2308 ADA 2308




Eligibles

School Breakfast National School Lunch
Free 537 Free 537
Reduced 98 Reduced 98

Paid 1872 Paid 1872

Info[+};



Organization: O Fallon Twp HSD 203 Type: Claim
RCDT: 50-082-2030-17 Status: Approved
Program Year: 2026 Program: SNP

SNP Sponsor Claim
Quick Links  Version
Site Claims [Jan 2026 Claim - Approved - 02/05/2026 v]

Claim Rates

Claim Analysis

Payment Category M Eatned Claime?le;r'\ljg Paidp;g This Ci:;i:
National Breakfast 2025 0.00 4,922.30 4,922.30 0.00
National Lunch 2025 0.00 55,527.26 55,527.26 0.00
Illinois Free Breakfast & Lunch 184.56 1,162.20 977 .64 184.56
National Breakfast 2026 2,561.56 11,622.54 9,060.98 2,561.56
National Lunch 2026 25,622.72 104,786.71 79,163.99 25,622.72
O Fallon Twp HSD 203 (50-082-2030-17)
Claim Data
Claim Month Jan 2026 Status Approved
Days of Operation 01/06/2026 - 01/30/2026 Type Claim
Days Claimed 16 Date Received 02/05/2026
Claim Source Sponsor Date Approved 02/05/2026
Last Updated: MichelleMarks Submitted by: MichelleMarks
Sponsor Notes
1 site(s) included out of 1 sites approved
Illinois Free Breakfast - 1 site(s)
School Breakfast - 1 site(s)
National School Lunch - 1 site(s)
Illinois Free Lunch - 1 site(s)
Meals
lllinois Free Breakfast - Breakfast School Breakfast - Breakfast
lliinois Free Breakfast Non-Severe Need
Free 794 Free 794
Reduced 142
Paid 754
Illinois Free Lunch - Lunch National School Lunch - Lunch
lllinois Free Lunch Less than 60% Eligible
Free 3820 Free 3820
Reduced 661
Paid 9191
Statistics
Number of sites 1
School Breakfast National School Lunch
Days Claimed 16 Days Claimed 16
Enroliment 2464 Enroliment 2464
ADA 2191 ADA 2191




Eligibles

School Breakfast National School Lunch

Free 518 Free 518
Reduced 98 Reduced 98
Paid 1848 Paid 1848

Infef+};



Exhibit F: FSMC Equipment List

**These costs are to be built into the fixed price per meal rate and are not to be billed
back to the district.**

Equipment Costs by Line Item

Item | Description Estimated Cost

1 | Marketing Signage $ 300
2 | Delivery Van $ 60,000
3 | Director's Computer and Printer $ 1,000
4 | Small wares (pans, utensils, etc.) $ 1,000
5 | Safety equipment $ 1,000
6 $
7 $
8 $
9 $

10 i

11 _$

12 S

13 s

14 _$

15 *

16 _$

17 5

18 i3

19 R

20 K

Total Estimated Cost > | § 51,300

106 |[Page



a3edlLol

00'66T'EEES 000 SET 0ct St SL 0t9¢ SL'TST  S'S6 00'66T'EEES
150) $350) sheq sAeg sheg sAeq aso|y/uadp sheg sagemy SINOH 150) Joqe
Aiejes Jjouag AepijoH uoljesep NIS |er0) Nom ApanoH Ajeg |enuuy Juasan)
jexol paledipnuy |exoL |exol leloL |elol jelol {elol
jejol
00'0$
00°0$
00'9£7°TTS 6 S € S 9.1 0S°STS 14 Jaysemysiq | sndwe) uinquin
OT ¥SE€TS 6 S € S 91 S8'9TS S 1O 32IAIDS poo4 | sndwed uingjin
OT'VSE'ETS 6 S € S 9.1 S8'9TS L J3}JOM 33IAI3S poo4 | sndwe) uing|iin
05°189°9TS 6 S € S 9L1 S89TS S 43440/ 2IAI3S poo4 | shdwe) uinqyiA
SL'v€0'9CS 3 6 ot € S 91 oTL1S S'L 43Y40/\\ 32135 poo4 | sndwie) uwinqpiy
0v'99€‘TES 6 ST € S 9.1 S8°81S 8 pesquayduy | sndwed uingin
00°0$ sndwe)
wingiing
09°19¢'STS 6 ST € S 9.1 SE'LIS L J9)I0M sndwe) A3j1ws
921AI9S SPOO4
Ov'99€'TES 3 6 ST € S 9.1 S8'8T$ 8 peaquayay | sndwe) Asjws
00'¥TH‘8TS 6 S 3 S 9LT 0S'STS 9 19440/ 3JIAIBS POO4 sndwe) Aajiws
05°'806'€ZS 6 S € S 9.1 STLTS L 1340\ 3JIAIBS pOO4 sndwe) Aajiws
00'7Iv'8TS 6 S € S 9.1 0S'STS 9 )00) sndwe) Aajiws
SL'TOT'LTS 6 ot € S 9.1 S8°9TS S 139)10/\ 3JIAIBS POO4 sndwe) Aajiwsg
08°L78'0TS 6 ot € S 9.1 0T'LTS 9 1930\ 3JIAIS POO4 sndwe) Asjiws
00'€E8Y'TTS 6 S € S 9.1 0S'STS L J91ysed sndwe) A3|iws
0T ¥SE‘€TS 6 S € S 9.1 S8'9T$ L Jalysey | sndwe) Asjiws
00°0$ S3JINIDS sndwe) Asjiws
3uuig jo 1033341
|exo) ynen sdueinsu] | sAepioq | uonesep sAeg sheq sheq sadem | paysom uolisod sndwe) Aajiws
Asejeg Hjausg Yyeay pted pied RIS aso[y/uado joMm ApnoH SINOH
9% pied joadAL [enuuy jenuuy pred |enuuy |enuuy Ajeg
-19hojdwi3 |enuuy
BUON=N ‘UOISIA=A ‘|e3uaqg=q ‘Ajiwed=4 {232 ‘Z+3 ‘T+3 ‘aalojdwiz=3 :3dueJnsu) yijeaH jo adA|,
Aj|igesig waa 1oys ‘sniq UoIsIA ‘OwH |ejuag odd |euaq ‘Odd sinoy O uey) ssa| saaAojdwiz swi]-1ed 03 paJayo syyauag
Anjiqesig wua) 1oys ‘snid Uoisip ‘owH (eluaqg odd [eluaq ‘Odd alow o sunoy Qg saaAojdw3y
awit] -{|n4 03 pasayo s}yauag
9z02/01/¢ :ajeq z|oyya3 Sies) ‘aAneUISAIdD
pazuioyine 1aAo|dwa jJua.ind jo aineusis
S|00Y2S S,|[amuey) :19hojdwy
jua.un)y

"9je4nd2e S1 UqIYXD Siy3 ul papinoad uonewoyul jje yeyy Ayniad Aqasay saop pausisiapun ay; ‘paisy saakojdwa |je jo 13A0jdwa JuaLINI 3y} Sy
"Papinold uoijeusiogul ay3 AJLI3A pue MaIN3J [)IM Y4S ‘Ss)1jauaq pue Alejes ‘sinoy pausisse 3Y3 Yim uonisod 3d1A13s Pooy RIBAS 3s)| 03 st JaAo|dwa Jualin)

S}jauag pue Joqeq [euonesadQ Jualind 15 1qIyXJ




Exhibit H: Financial Statements

School Year 2024-2025 Food Service Account Income Statement

OTFALLON TOWNSHIP HIGH SCHOOL DISTRICT #203
FOOD SERVICE ACCOUNT INCOME STATEMENT
FOR THE YEAR ENDED JUNE 30, 2025

Revenues:

Sales to Pupils - Lunch (1611) $ 312923
Sales to Pupils - Breakfast (1612) -
Sales to Pupils - A la Carte (1613) 291,583
Sales to Adults (1620) 6,411
Other Food Service Revenue (1690) -
State Free Lunch & Breakfast (3360) 2,973
National Scheol Lunch Program (4210) 302,080
School Breakfast Program (4220) 27,468

Summer Food Service Program (4225) -
Child Adult Care Food Program (4226) -
Fresh Fruit & Vegetable (4240) -
Food Service - Other (4299) 52.820

Total Revenues 996,258
Expenses:
Ed Fund - Food Services (10-2560) 914,997

Net Income $ 81,261




School Year 2026-2027 Food Service Account Projected Budget

FOOD SERVICE REVENUE BUDGET

Original Budget

FOOD SVC-PUPIL BREAKFAST/LUNCH SALES 300,000.00
FOOD SVC-A LA CARTE SALES 275,000.00
FOOD SVC-ADULT SALES 5,000.00
STATE FREE LUNCH & BREAKFAST 2,700.00
FEDERAL SCHOOL LUNCH PROGRAM 302,000.00
FEDERAL SCHOOL BREAKFAST PROGRAM 27,000.00

FOOD SERVICE EXPENSE BUDGET

Original Budget

PURCH SERV-FOOD SVC-FOOD SVC 905,000.00
PURCH SERV-AUDIT-FOOD SVC 3,500.00
PURCH SERV-REPAIRS/MAINT-FOOD SVC 10,000.00
PURCH SERV-OTHER-FOOD SVC 100.00
SUPPLIES-GENERAL-FOOD SVC 4,000.00
CAP OUTLAY-EQUIP-FOOD SVC 40,000.00




Exhibit I: School District/Operational Calendar

2026-2027 onarr - ron soane aptovaL ey

Academic Year Calendar Notes
July 26 |

Th_| 176| Student Attendance Days . .
1 1112)] Student Attendance Days TeacherMmteDeLs/ I~ N
[5 7891 Teacher institute Days Days™
12 13/14/ 1516/ 17| Holidays/Non-Attendance Days ‘5121 5124 5125 5726 5727
19 29.2} 22 24 Emergency Days 87 First Semester Student Days
26]27 28'29 3031 Board Meeting Dates 89] Second Semester Student Days =
| Earty Release Days

3 15
December 26 | _'8/10Teacherlmervice

) ﬁovem r2 6

October

Smber 26

[Su M Tu W Th F Sa Su M TuW Th F Sa [Su M TuW Th F Sa *8/11 Early Release (11:30 Milbum, 12:00 Smiley)
T Jal2]3]4]5] 1l2/3/a[5/6]7 [ [aT2]3]al5 Teacher In-Service PM
6789 1011]12] 89 10 11GD13/14] (6,7 8@ 1011 12 *8121 Earty Release (11:30 Milbum, 12:00 Smiey),
11314 15] 16(3D 18 19| _15I1s 17/18/19 20 21|  [13/1a(3d 16|17 /18 19 Teacher In-Service PM__
(20 21122/ 23 24(2) 26 22/23/24 25 2627 28| 20| 21/22 23 24|25 26| *9725 Early Release (dismiss approx 12:30pm,
27 28 29 30 29 30 | [27]28 29 30 31 all students dismissed from Smiley campus)
| i L1 Homecoming Pep Rally
= 3 *10/3 TeacheriCounty Institute
*10/28 Earty Refease (11:30 Mibum, 12:00 Smiey)
U |Su M Tu W Th F Sa» | T™ F Sa Teachefln-SmieePM
] 2| I T2 afs(e| [ I | 1]2]3] *1219 Early Release, (11:30 Mibum, 12:00 Smiley)
3 s|e 7/8|0| [7|8] 91011‘13‘ 7i8/9/10/1112/13] 456 7 8 9|10 Teacher In-Service PM
10/1112(13 14 15, 16| (1415 16/ 17(18) 19 20| [14/15 16(ID@&) 19 20 [11)1213(D) 15 16 17| *1/4 Teacher In-Service
171819 20(2) 22/23) (21 22/23/24 25 26 27| | 21/22 232425 26 27 |18 19|20 21(2D) 23|24 *2112 Teacher n-Service
242526 27 28 2930 28, 128 29 30 3 25/26 27 28 2930 *3/3 Earty Release (11:30 Milbum, 12,00 Smiley)
3 \ | | Teacher In-Service PM

*3/17 PreACT9 (Fr—Mllbun dismiss after testing)
SolJriSr earty dismissal - time TBD

EJ
E
é
=

SuMTuWTh FS SuMTuWThF Sal SuMTuWTh FSa SuMTuWThF Sa Teaches In-Service PM
[ [ EE] 1121314/5] ! 123} 1]2/3/4/516[7] '4/14TesngaySo§PreACTlD},.Ir(ACT)

2/3/4 5 6 7 8/ 6/ 7/8/9/10/11/12) |4/ 5/6/7 8/9/100 |89 1011 12/13 14| (Fr-earty dismissal, Seniors do not report.
910 11/12 1311415 [13/14/15/16(17 18 19] | 11/12/13114 15/16/17, [15]16/ 1718 19 20| 21| SolJr dismiss after testing; Teacher in-Service PM
16,1718/ 19021 22| [20/21/22(23/24 25 26| |18/19/20|21 22|23/ 24| |22 23|24 |25 26 27 28 *Graduation 529
23124125 2627 28 29 |27/28/29 30 25/26/27/28/29/30/31| |29 3031 ~Emergency Days used in the following order:
30|31 | | | 5121 5124 525 5126 5127

14 Calendars by Vertex42.com



Exhibit J: Local Wellnhess Policy

School Wellness

Student wellness, including good nutrition and physical activity, shall be promoted in the District’s
educational program, school-based activities, and meal programs. This policy shall be interpreted
consistently with Section 204 of the Child Nutrition and WIC Reauthorization Act of 2004 and the Healthy
Hunger-Free Kids Act of 2010 (HHFKA).

The Superintendent will ensure:

1. Each school building complies with this policy;

2. The policy is available to the community on an annual basis through copies of or online access to the
Board Policy Manual; and

3. The community is informed about the progress of this policy’s implementation.

Goals for Nutrition Education and Nutrition Promotion

The goals for addressing nutrition education and nutrition promotion include the following:

* Schools will support and promote sound nutrition for students.

* Schools will foster the positive relationship between sound nutrition, physical activity, and the capacity
of students to develop and learn.

 Nutrition education will be part of the District’s comprehensive health education curriculum. See Board
policy 6:60, Curriculum Content.

Goals for Physical Activity

The goals for addressing physical activity include the following:

e Schools will support and promote an active lifestyle for students.

* Physical education will be taught in all grades and shall include a developmentally planned and
sequential curriculum that fosters the development of movement skills, enhances health-related fitness,
increases students” knowledge, offers direct opportunities to learn how to work cooperatively in a group
setting, and encourages healthy habits and attitudes for a healthy lifestyle. See Board policy 6:60,
Curriculum Content and Board policy 7:260, Exemption from Physical Education.

* During the school day, all students will be required to engage in a daily physical education course,
unless otherwise exempted. See Board policy 6:60, Curriculum Content and Board policy 7:260,
Exemption from Physical Education.

* The curriculum will be consistent with and incorporate relevant lllinois Learning Standards for Physical
Development and Health as established by the Illinois State Board of Education (ISBE).

Goals for Other School-Based Activities
The goals for school-based activities include the following:
* Schools will support and promote a healthy eating environment for students.

e Schools will promote and participate in wellness activities.

* Schools will offer other school-based activities to support student health and wellness, including
coordinated events and clubs.

Nutrition Guidelines for Foods Available During the School Day; Marketing Prohibited




Students will be offered and schools will promote nutritious food and beverage choices during the school
day that are consistent with Board policy 4:120, Food Services (requiring compliance with the nutrition
standards specified in the U.S. Dept. of Agriculture’s (USDA) Smart Snacks rules).

In addition, in order to promote student health and reduce childhood obesity, the Superintendent or
designee shall:

1. Restrict the sale of competitive foods, as defined by the USDA, in the food service areas during meal
periods;

2. Comply with all ISBE rules; and

3. Prohibit marketing during the school day of foods and beverages that do not meet the standards listed
in Board policy 4:120, Food Services, i.e., in-school marketing of food and beverage items must meet
competitive foods standards.

Competitive foods standards do not apply to foods and beverages available, but not sold in school during
the school day; e.g., brown bag lunches, foods for classroom parties, school celebrations, and reward
incentives.

Exempted Fundraising Day (EFD) Requests

All food and beverages sold to students on the school campuses of participating schools during the school
day must comply with the “general nutrition standards for competitive foods” specified in federal law.
ISBE rules prohibit EFDs for grades 8 and below in participating schools.

The Superintendent or designee in a participating school may grant an EFD for grades 9 through 12 in
participating schools. To request an EFD and learn more about the District’s related procedure(s), contact
the Superintendent or designee. The District’s procedures are subject to change. The number of EFDs for
grades 9 through 12 in participating schools is set by ISBE rule.

Guidelines for Reimbursable School Meals

Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and regulations
for the National School Lunch Program and/or School Breakfast Program.

Unused Food Sharing Plan

In collaboration with the District’s local health department, the Superintendent or designee will:

1. Develop and support a food sharing plan (Plan) for unused food that is focused on needy students.

2. Implement the Plan throughout the District.

3. Ensure the Plan complies with the Richard B. Russell National School Lunch Act, as well as
accompanying guidance from the U.S. Department of Agriculture on the Food Donation Program.

4. Ensure that any leftover food items are properly donated to combat potential food insecurity in the
District’s community. Properly means in accordance with all federal regulations and State and local health
and sanitation codes.

Monitoring

At least every three years, the Superintendent shall provide implementation data and/or reports to the
Board concerning this policy’s implementation sufficient to allow the Board to monitor and adjust the
policy (a triennial report). This triennial report must include without limitation each of the following:

* An assessment of the District’s implementation of the policy

* The extent to which schools in the District are in compliance with the policy

* The extent to which the policy compares to model local school wellness policies

* A description of the progress made in attaining the goals of the policy

* How the District will make the results of the assessment available to the public

* Where the District will retain records of the assessment

* The Board will monitor and adjust the policy pursuant to policy 2:240, Board Policy Development.




Community Involvement

The Board and Superintendent will actively invite suggestions and comments concerning the
development, implementation, periodic reviews, and updates of the school wellness policy from parents,
students, representatives of the school food authority, teachers of physical education, school health
professionals, the school board, school administrators, and the community. Community involvement
methods shall align their suggestions and comments to policy 2:140, Communications To and From the
Board and/or the Community Engagement subhead in policy 8:10, Connection with the Community.
Recordkeeping

The Superintendent shall retain records to document compliance with this policy, the District’s records
retention protocols, and the Local Records Act.




Exhibit K: Reference Check Form
1.

Email
2. School District
3. Respondent Name
4. Name of Food Service Management Company You are Providing a Reference For

5. Has the vendor provided services to your organization within the past three
years?

6. Did you have a clear idea of what the FSMC was going to do for menus,
production, and service?

7. On a rating scale of 1 to 10 where 1 is unsatisfactory and 10 is excellent, please
provide answers to the following questions:

a. How satisfied was your organization with the vendor's customer service?

1 2 3 4 5 6 7 8 9 10
b. How satisfied was your organization with the vendor’s ability to resolve

problems?

1 2 3 4 5 6 7 8 9 10
c. How would you rate the taste of the food?

1 2 3 4 5 6 7 8 9 10
d. How would you rate the variety of food options available?

1 2 3 4 5 6 7 8 9 10
e. How would you rate the professionalism of the director/management staff?

1 2 3 4 5 6 7 8 9 10
f. How satisfied are you with the FSMC's ability to adequately staff your

sites?

1 2 3 4 5 6 7 8 9 10
g. Overall, how satisfied was your organization with the vendor’s

performance?

1 2 3 4 5 6 7 8 9 10

8. If given the opportunity, would you want to work with this FSMC again? Please
explain.



Exhibit L: Collective Bargaining Agreement

AGREEMENT

BY AND BETWEEN

CHARTWELLS K-12
AT
O'FALLON SCHOOL DISTRICT #203

AND

UNITE HERE, LOCAL 74

EFFECTIVE DATES:
FROM: January 1, 2025

TO: December 31, 2027
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AGREEMENT

This AGREEMENT made by and between Chartwells K12, hereinafter referred to as the "Employer" or the "Company" and
UNITE HERE, LOCAL 74, SOUTHERN ILLINOIS, affiliated with UNITE HERE International Union hereinafter referred to
as the "Union".

PREAMBLE

The purpose of this Agreement is to establish and maintain a harmonious relationship between the Union, the Employer and its
employees. It is agreed that the fullest cooperation between the Employer and its employees is necessary to permit the
maintenance of harmonious relations and therefore set forth herein rates of pay, hours of work and conditions of employment
to be observed by the parties hereto, and that they will abide by this Agreement and all mutual understandings contained therein,
it being their purpose to settle all differences without disturbance to industrial peace.

ARTICLE 1 — RECOGNITION

Section 1. The Employer recognizes the Union as the sole and exclusive bargaining agency for all cafeteria employees
employed by the Employer and working in the cafeteria at O'Fallon School District #203, O'Fallon, Illinois, but excluding
management and administration personnel.

Section 2. This Agreement and any supplemental agreement hereto shall be binding upon the parties hereto, their successors,
administrators, executors, and assigns. In the event that the Employer is sold, leased, transferred or taken over by sale, lease,
transfer or assignment, such operation shall continue to be subject to the terms and conditions of this Agreement for the life
thereof.

Section 3. In the event of a change of ownership of the operation, the Employer shall immediately make provisions for all
financial obligations for which it has liability under the terms and conditions of this contract.

ARTICLE 2 - DEFINITIONS

Section 1. Full-Time Employee: A "full-time employee" is one who regularly works thirty (30) or more hours per week.
Section 2. Part-Time Employee: A "part-time employee" is one who regularly works fewer than thirty (30) hours per week.
Section 3. Casual Employee: A "casual employee" is one who is scheduled to work on an as needed, non-regular basis.

Section 4. Measurement Period: An employee's status as full-time or part-time shall be determined on the basis of the
employee's average weekly hours during the fifty-two week measurement period ending on the date in October 2014 and in
each succeeding year as specified by the Employer's Corporate Benefits Department. No employee shall fail to be classified as
full-time due to time spent on FMLA, Military (USERRA) or Temporary Unit Closing (TUC) leave. Employees who have
been employed for less than one year as of the measurement date shall be classified as full-time or part-time in accordance with
the procedures used by the Company to classify partial-year employees under the Standard Benefits Plans.

B. Prior to January 1, 2015, employees shall be classified as full-time, part-time or casual in accordance with their classification
as of June 1, 2014.

Section 5. Working Day/Days: When used to define time limits for notices, meetings, postings, and the Grievance and
Arbitration process, "working day" means Monday through Friday, exclusive of fixed holidays under this Agreement and days

on which the unit is closed.

ARTICLE 3 - UNION SHOP AND CHECKOFF

10



Section 1. All employees who are presently members of the Union in good standing in accordance with its constitution and by-
laws and all other employees who thereafter become members of the Union shall, as a condition of employment, maintain their
membership in good standing for the duration of or extension of this Agreement. Further, the failure of any person to maintain
his Union membership in good standing as required herein shall upon written notice to the Employer by the Union to such
effect obligate the Employer to discharge such person.

Section 2. All employees will be required to become members of the Union upon completion of sixty (60) working days
of employment.

Section 3. Starting January 1, 2018, substitute employees ("'subs") shall be required to pay a permit fee per day up to what is
equivalent to one (1) month dues. The Employer will notify the Union of the names and hire dates of all substitutes. Payment
of said annual fee is the responsibility of the Employee and will not be subject to payroll deduction.

Section 4. During the life of this Agreement, the Employer agrees to deduct Union membership initiation fees, dues or re-
initiation fees levied by the Union in accordance with the Constitution and By-Laws of the Union, from the last pay each month
for dues owing for the following month from each employee who executes or has executed "Authorization for Check-Off of
Dues" form, providing this form meets all requirements of the Labor Management Relations Act, and said form has been
presented to the Employer for its file.

Section 5. Union shall indemnify and save the Employer harmless against any and all claims, demands, suits or other forms of
liability of any kind whatsoever which may arise out of or by reason of action taken or omitted by the Employer in reliance
upon authorization cards for the deduction of Union dues and initiation fees.

ARTICLE 4 - MANAGEMENT RIGHTS

Section 1. The Union recognizes the right of the Employer to operate and manage its business. All rights, functions,
prerogatives, and discretions of the management of the Employer, formerly exercised, potentially exercised or otherwise, are
vested exclusively with the Employer, except only to the extent that such rights are specifically and explicitly modified by the
express provisions of this Agreement.

Section 2. Except as modified by this Agreement, the Employer's right to manage its business shall include, but not be limited
to, the right to hire, promote, demote, transfer, assign, and direct its work force; to discipline, suspend, or discharge; to retire
or relieve employees from duty because of lack of work or other business-related reason; to determine and require standards of
performance; to maintain discipline, order and efficiency; to determine operating standards, and operational and other policies;
to determine methods of time-keeping; to determine methods and procedures; to determine the quantity and type of equipment
to be used; to increase or decrease the work force; to determine the number of departments and employees therein, and the
work performed by them; to determine processes to be employed in the work place; to determine the number of hours per day
or week individuals work and operations that shall be carried on; to establish and change work schedules, hours and
assignments; to subcontract; to discontinue or relocate any portion or all of the operations now or in the future that are carried
on at the facility covered by this Agreement; to schedule hours of work, including overtime; to add shifts or terminate existing
shifts; to determine job content and classifications required; and to make and enforce all rules relating to work, operations, and
safety.

ARTICLE 5 - NO DISCRIMINATION

The Employer and the Union agree not to discriminate against any individual with respect to hiring, compensation, or any other
terms or conditions of employment. The Employer and the Union are committed to equality of treatment for all people and
11



hereby pledge that there will be no discrimination against any individual because of the individual's race, color, religion, sex,
national origin, age, disability, sexual orientation, gender identification, material status, creed or veteran status.

For purposes of this Agreement, any term used herein which denotes sex, such as "he" or "his", shall be understood to refer to
both male and female employees. The Employer and the Union agree that there will be no discrimination by the Employer or
the Union against any employee because of his membership in the Union, or because of any employee's lawful activity and/or
support of the Union.

ARTICLE 6 - BARGAINING UNIT WORK

Section 1. Supervisors will not perform bargaining unit work except as traditionally has been performed or when there are no
unit employees to perform the work needed, or when such is necessary for legitimate and immediate needs or for the instruction
of personnel. In no case shall supervisors or non-bargaining unit workers be utilized to erode the bargaining unit.

Section 2. The Employer will make efforts to limit the hiring of temporary agency employees; however there may be
circumstances when the use of temporary agency employees is necessary. The use of temporary agency employees shall not

permanently displace regular bargaining unit employees nor deprive bargaining unit employees of opportunities for overtime.

Section 3. In no case will temporary employees or other non-bargaining unit employees be used to fill vacant positions (due to
terminations, resignation or an expansion of the bargaining unit, etc.) for longer than sixty (60) days.

ARTICLE 7 - NO STRIKE/NO LOCKOUT

During the term of this Agreement it is mutually agreed that there will be no strikes or slowdowns in any form on the part of
the Union and there will be no lockouts on the part of management. It is understood that the Employer has the right to discipline

or discharge any employee who violated this provision.
ARTICLE 8 LABOR-MANAGEMENT COMMITTEE

The Employer and Union agree that there shall be a Labor-Management Committee consisting of no more than three (3)
individuals from each party. Committee members shall be designated, in writing, by each party to the other. Meetings will be
held at mutually agreeable times and places so as to apprise the other of problems, concerns, and suggestions related to the
operations and the work force, all with the aim of promoting better understanding between the parties. Meetings will be held
within fifteen (15) days after either party so requests, but not more than one (1) time each month during the academic year. A
written agenda shall be established for each meeting. Such meetings shall not be construed as opening the Agreement for
negotiations, nor shall any subject matter at the meetings constitute a step in the grievance procedure. Employees shall be paid
at their regular hourly rate for time spent at Labor-Management Committee meetings.

ARTICLE 9 - SENIORITY

Section 1. All employees shall begin to accrue seniority upon completion of their sixty (60) working day probationary
period, at which time this seniority date shall be their date of hire.

Section 2. For purposes of contractual benefits and actual seniority with Chartwells, seniority shall be defined as the
length of continuous service since the employee's last date of hire with Sodexo.

For purposes of layoff, recall, and job bidding, seniority is defined as the length of continuous service with the school district.

The ability to satisfactorily perform the functions of the job shall prevail with regard to job openings, preference of available
shifts, numbers of hours per shift and days off. If the ability to perform is equal among the candidates then seniority shall
determine the award. For instances of equal seniority, the lowest of the last four (4) digits of the social security number shall

determine the highest seniority.
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Substitute employees shall have no seniority over regular employees. Substitute employees shall have a separate seniority list.

Section 3. In the event of a layoff or a reduction in hours, the employee with the least seniority within classification, shall be
the first affected. An employee affected by a layoff or if the job is eliminated may exercise their Employer seniority to bump
the next lowest senior employee in a lateral or lower rated job classification, provided the employee is capable of performing
the functions.

Section 4. In the event that an employee successfully bids on an open job as outlined in Article 21 or exercise their bumping
rights as described in Section 3 above, their seniority date shall revert back to their date of hire upon completion of a thirty (30)
day probationary period on the new job.

Section 5. Upon request in writing each six (6) months, the Union shall be furnished a seniority list of all employees, including
substitute employees, which shall include names, addresses, social security numbers, current hourly rates of pay and the names

and date of all new hires and terminations. The Employer shall also post, in a conspicuous place, a current seniority list of all
employees, including substitute employees.

Section 6. Any employee's seniority shall end for the following reasons:

a) If the employee quits.

b) If the employee fails to return to work after a layoff within three (3) days after being notified by
registered mail by Employer, unless a satisfactory reason is given.

c) If the employee has been laid off for a period of twelve (12) consecutive months.
d) Termination for cause.
e) If the employee accepts other employment while on leave of absence without permission of the

Employer, or obtains a leave of absence under false pretenses, or fails to report to work at the expiration of
his leave of absences.

f) If the employee has been on a medical leave of absence for more than one (1) year.

Section 7. When an employee is required to be moved by the Employer to another job within the classifications, they shall be
moved by inverse seniority.

ARTICLE 10 - GRIEVANCE AND ARBITRATION

Section 1. An employee having a contract grievance, a designated member of a group having a contract grievance, or Shop
Stewards, if requested by an employee having a grievance, shall first take up the grievance with the Food Service Director
within five (5) days after the employee becomes aware a grievance exists, who will attempt to adjust it.

Section 2. If the grievance is not settled under Section 1 of this Article, a representative of the Union may take the grievance
up with the Employer's District Manager.

Section 3. Any grievance that is not settled at this stage, either party may, by written notice to the other, require that the question
be referred to arbitration. If the matter is not referred to arbitration within thirty (30) days of the events which gave rise to the
grievance, then the matter shall be considered closed.
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Section 4. The impartial arbitrator may be selected by agreement of the Union and the Employer within an additional fifteen
(15) days upon receipt by the other party of the written notice requiring that matter be referred to arbitration. Upon failure of
the Union and the Employer to agree upon the impartial arbitrator with fifteen (15) days, the impartial arbitrator shall be selected
from a list of five (5) experienced arbitrators furnished by the Federal Mediation and Conciliation Service. The names shall be
struck alternately by each party from the list of five and the remaining name shall be the impartial arbitrator. If both parties
agree, then they may request the Director of the State of Illinois Department of Labor Mediation and Arbitration Service in
Springfield to select an arbitrator.

Section 5. No employee shall be discharged without just cause and the Union shall be notified of any discharge within five (5)
days in writing. The Union reserves the right to investigate and grieve any employee's discharge within five (5) day period after
receipt of said written notice of discharge from the Employer. If no grievance is filed within such time period, then the matter
shall be considered closed.

Section 6. If the Union considers a discharge unjust, the discharge shall thereupon become a grievance to be settled in
accordance with the grievance procedure provided for in this Article. However, the discharge of any employee during his or
her probationary period may not be taken as a grievance.

Section 7. The arbitrator shall have no right to modify or change any of the terms of this Agreement. All rulings shall be final
and binding upon the employee or employees involved the Employer and the Union. All expenses and fees of the arbitrator
shall be borne equally by the Union and the Employer.

Section 8. If circumstances warrant, any of the time limits herein may be extended upon mutual agreement of the Employer
and the Union.

ARTICLE 11 - WORK SCHEDULE

Section 1. When a regular employee is called into work at an operating cafeteria, and there is no work available except in the
case of an emergency beyond Chartwells' control, the employee shall be compensated for no less than four (4) hours. If the
employees report to work and is directed to report for work at another school, then the employee will be reimbursed for mileage
at the prevailing IRS rate. In cases of inclement weather, the Employer will notify those employees who begin work at 6:00
AM. If the 6:00 AM employees do not receive prior notification, they should report for work. If school is subsequently canceled,
the 6:00 AM employees will initiate a telephone tree so that all employees are notified.

Section 2. When an employee works in a higher rated job for one (1) hour or more in any one (1) day, the employee will be
compensated a premium of fifty cents ($0.50) an hour.

ARTICLE 12 - HOURS OF WORK AND OVERTIME

Section 1. A normal work year shall be governed in accordance with school calendar as adopted by the Board of Education
each year.

Section 2. The "workweek" shall consist of a seven (7)-day payroll period beginning at 12:00am Friday and ending at 11:59pm
Thursday and to the extent operationally possible shall normally consist of five consecutive days and two consecutive days off.
The parties understand and agree that the beginning and end of the workweek may change as a result of changes to the
Employer's payroll or timekeeping systems. The Employer will contact the union at least two (2) weeks before any change in
the payroll period.

Section 3. All work performed in excess of forty (40) hours per week shall be deemed to be overtime and shall be compensated

at the rate of one and one-half (1'%) times the employee's regular hourly rate of pay, or in accordance with the requirements of

applicable state law. All worked performed in excess of eight (8) hours per day will be paid at one and one-half (1%) times the
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employee’s regular hourly rate of pay, or in accordance with the requirements of applicable State law. Saturday work shall be
paid at one and one-half (1'%) times the regular rate. Sunday work shall be paid at two times (2X) the regular rate. There shall
be no pyramiding of hours (counting the same hours more than one [1] time) in the computing of hours for overtime purposes.

Section 4. The Employer has the right to require employees to work extra hours or overtime as may be necessary to meet
operating requirements. In the event extra hours or overtime is required, the Operations Manager or his designee shall use the
volunteer procedures below in the order in which they appear:

a) If the employee is at work and it is within their classification, they will be asked.
b) Volunteers will be asked beginning with the most senior qualified employee.
c) The least senior qualified employee will be required to perform the work. If the least senior employee refuses

the overtime/extra hours assignment, the Employer is free to fill the position from any available source. The
least senior employee refusing overtime/extra hours may be subject to discipline.

Section 5. The text in this Article shall not establish a guaranteed work schedule, number of days or hours to be worked in a
work week, or the hours to be worked in a day. To the extent operationally possible and as determined by the Employer, the
employer is committed to the creation of as many full time schedules as possible.

Section 6. All employees covered by this Agreement will be permitted to take one (1) fifteen (15)-minute paid break for each
four (4) hours worked. Breaks will be scheduled by the manager. Employees who work five (5) or more hours in a day shall
receive a one-half (1/2) hour unpaid meal break to be scheduled by the manager or designee.

Section 7. Work Schedules shall be posted at least two (2) weeks ahead of time, whenever possible.

Section §. The Employer shall provide a free, wholesome meal as determined by management.

ARTICLE 13 - GENERAL PROVISIONS

Section 1. All cafeteria employees shall be responsible for preparing and serving of meals in the O'Fallon Public Schools #203.
They shall be responsible for the cleanliness of the kitchen, and shall see that meals are prepared in a sanitary way, etc. All
head cooks will be required to maintain a current food sanitation certificate. Such certificate must be issued through a
Chartwells approved course. If certification is required by Chartwells, the Employer will pay for such certifications.

Section 2. Employees shall not be charged for accidental breakage of merchandise or equipment.

Section 3. In cases of emergency or when bargaining unit employees are not immediately available, the Employer may require
persons other than employees covered by this agreement to perform the type of work covered by this agreement.

Section 4. Union representatives shall be admitted to the Employer's premises at all reasonable times and shall not interfere
with employee's work time. The Union may select or elect a shop steward. The Employer shall also provide space on a
bulletin board for the Union to post notices or information.

Section 5. Pay day shall be no longer than ten (10) working days after the end of the pay period worked, provided, pay checks
will be distributed to the employees as soon as possible.

Section 6. The Employer agrees that where a temporary opening occurs, it will attempt to offer those hours to a regular employee
by seniority. If this is not possible then a substitute employee will be asked to fill the opening. However, the moving up of
regular employees will be limited to one (1) per occurrence unless circumstances require additional movement.
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Section 7. The Employer understands his responsibility to provide the workforce with safe passage across a picket line. If the
Employer fails to provide for such safe passage, it shall not be a violation of this agreement for persons to refuse to cross a

primary picket line.
Section 8. All schools will use and all employees must sign daily sign-in and sign-out sheets in order to be paid.

Section 9. The parties understand and agree that the beginning and the end of the workweek as well as the date of distribution
for the checks and the information that is currently provided on the check stub may change as a result of changes to the
Employer's payroll or timekeeping systems. The Employer will contact the Union one month prior to any changes.

Section 10. Drug and Alcohol Testing Procedure: Drug and Alcohol impairment on the job is a serious health and safety
problem for all employees. The Union recognizes that alcohol and drug dependency or addiction are in many instances
symptoms of illness and not the result of voluntary behavior. For these reasons, the Union agrees to help in providing a safe
and drug-free workplace by setting up programs which promote drug and alcohol awareness. It shall not be our purpose or
desire to intrude unduly into the private lives of employees.

Consistent with the spirit and intent of this commitment, the parties agree to the following: Chartwells may test an employee
for the presence of drugs and alcohol where there is probable cause to believe the employee is presently impaired on the job,
or when the employee has been involved in an accident or incurred an injury while working as outlined in the Appendix that is
part of this Agreement. The Company shall not conduct routine or random alcohol or drug tests to employees.

A Union Representative will be advised of the request to submit to a test. The test sample will be taken in the presence of a
representative of the Union and Chartwells.

Chartwells will not request an employee to submit to a test indiscriminately. Management will exercise the right based on an
employee's on the job activity and behavior. Employees will be suspended, with pay, until the results are returned to Chartwells
and the Union. Except that, in the event an employee refuses to submit to a test, that employee may be suspended without pay
pending further investigation by Chartwells in accordance with the procedures contained in the grievance and arbitration
sections of this contract.

If the test results show that an employee is under the influence of drugs or alcohol and the circumstances of the request to
submit to a test were such as to substantiate the probable cause requirement of the first paragraph above, that employee will be
referred to a mutually acceptable rehabilitation program in the local area. if the affected employee fails to enroll in, or
successfully complete said program, Chartwells will have the right to impose such discipline as it may think necessary.

If the results are positive, Chartwells will consider any evidence produced by the employee that the use the drug is lawful and
prescribed by a medical practitioner.

If the test results are negative, the employee will be immediately returned to work. There will be no adverse effect upon his or
her work record or working conditions.

The costs of drug and alcohol testing shall be borne by Chartwells. However, the affected employees shall have the right to a
portion of the test sample for the purpose of obtaining a second test at a different facility. The cost of this second test shall be
borne by the employee.

The parties agreed that accuracy of test results, fairness in testing procedure and confidentiality are of the utmost importance.
Therefore, Chartwells and the Union shall jointly select two (2) test facilities to be used in this process. The first facility selected
shall be used for the primary test. The second such facility shall be used for the second, optional test. All test specimens shall
remain in the possession and control of these facilities throughout the process. Both facilities shall have adequate testing
accuracy and chain of custody procedures to insure and safeguard test results.
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It is recognized by the parties that the problem of drug and alcohol dependencies and abuse can best be controlled and eliminated
by mutual cooperation between the parties.

ARTICLE 14 - MEALS AND UNIFORMS

Section 1. The Employer will furnish a meal for each shift worked. The employee’s meal period (thirty [30] minutes) will be
taken "off the clock" on the employees own time.

Section 2. If uniforms are required, it is agreed that the Employer shall at his own expense furnish four (4) uniforms, and the

employee will maintain them. The employees on their part agree to take good care of such uniforms and to wear them only in
the course of their duties during working hours and during lunch time. The Employer will replace worn uniforms as warranted.

Each Friday will be "Spirit Day" and on Fridays, employees will be permitted to wear appropriate school-related shirts/tops
(not provided by the Employer), with their uniform pants and shoes.

ARTICLE 15 - BEREAVEMENT PAY

In the event of the death of the mother, father, sister, brother, husband, wife, child, grandchild, daughter-in-law and son-in-law
of an employee, current mother-in-law, current father-in-law, or grandparents the employee will be granted a leave of absence
with pay from the day of the death until and including the day of the funeral. Said leave in no event, however, to exceed three
(3) days. In the event of the death of a brother-in-law or sister-in-law, the employee will be granted one (1) day with pay to
attend the funeral.

Such time off will be granted to employees actively at work, or scheduled for work when the death occurs, and the employee
will be paid for the leave only when such absence due thereto would otherwise result in a loss of regular earning if this clause
were not in effect. Employees who are on vacation, or their days off, off sick, on lay off, etc., shall not be eligible for benefits
under this clause. In order to receive this benefit, the employee must take the leave and must attend the funeral.

ARTICLE 16 -JURY DUTY

Section 1. All regular employees who are summoned for grand jury or petit jury service and who present to the Employer
proper evidence as to jury service and the amount of compensation received for such service shall be paid up to a maximum of
ten (10) days in anyone (1) calendar year. Benefits paid shall be less any compensation received as juror and an amount equal
to time lost at the straight-time hourly rate of pay or the minimum wage, whichever is greater for each day of jury service
performed. Benefits shall cover only regularly scheduled workdays of the absence failing in the normal work week, pay for
which the employee would have received if on the payroll and working during that pay period.

Section 2. The employee shall notify the supervisor/owner upon receipt of notification of jury duty.
Section 3. The Employer shall make arrangements for time off, enabling the employee to comply with the notice or, in the case
of hardship to the Employer or the employee; ask for a postponement of an employee's jury service to a more convenient time.

Arrangements of this kind must be made as soon as possible upon receipt of the notice of jury service.

ARTICLE 17 - HOLIDAYS

Section 1. The Employer agrees to recognize the days listed in Section 2 below as paid holidays. Employees shall not normally
be required to work on these days, and holiday pay, in an amount equal to the employees regularly scheduled straight-time pay
will be paid to all employees if they meet all other eligibility requirements. If an employee is off work on a layoff, a personal
leave of absence or an extended sick leave of absence, then they will not be eligible for holiday pay. To be eligible for holiday
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pay, the employee must not be absent on the last scheduled work day preceding the holiday, or on the next scheduled work day
following the holiday unless excused by the Employer. If the Employer should require an employee to work on a paid holiday,
the employee will be paid time and one-half for all hours worked, in addition to holiday pay in an amount equal to their normal
schedule of straight-time hours. If an employee is scheduled to work on a holiday and fails to work, the employee shall not
receive holiday pay.

The two (2) paid personal days listed below will be counted as fulfilling part of the Company’s obligation under the (“Illinois
Paid Leave for All Workers Act *' PLAWA”). They will continue to be awarded at the start of the School Year. Effective
January 1, 2025, the employee will begin to accrue up to three (3) days of paid leave under the PLAWA.

Section 2. The following days shall be considered to be paid holiday and shall be observed as such in accordance with
Section 1 above.

Labor Day Christmas Day

Veteran’s Day Martin Luther King, Jr. Day
Thanksgiving Day President’s Day

Friday after Thanksgiving Day Two (2) Paid Personal Day

Should any of the aforementioned days fall on a Saturday or Sunday, then the day that is observed by the Board of Education
shall be the one recognized by the Employer.

Section 3. Requests for personal days must be in writing two (2) weeks in advance. All personal days must be approved by
management. Management agrees to respond to employees' requests within forty-eight (48) hours when two (2) weeks’ notice
is given. If request notice is given within thirty (30) days or more, Management will reply within five (5) days. When two
employees request the same day off, the employee with the most seniority will be given priority.

ARTICLE 18 - VACATIONS

Section 1. All regularly scheduled employees who have completed one (1) year of employment shall be eligible for five (5)
days of vacation. A day of vacation will be equal to the number of hours regularly scheduled per week divided by five (5).

Section 2. All regularly scheduled employees who have completed two (2) years of employment shall be eligible for ten (10)
days of vacation. A day of vacation is determined as in Section 1.

Section 3. All regularly scheduled employees who have completed ten (10) years of employment shall be eligible for fifteen
(15) days of vacation. A day of vacation is determined as in Section 1.

Section 4. Vacation is earned on an employee's anniversary date. After the first (1*') year all employees shall accrue and take
their vacation during that school year. There will be no carryover of vacation into the following school year. Vacation cannot
be used at any time when school is serving food.

Section 5. Vacation shall be based on regular scheduled hours and regular rate of pay.

ARTICLE 19 - LEAVE OF ABSENCE

Section 1. Personal leaves of absence may be granted by the Employer for a period not to exceed thirty (30) calendar day's
duration for good and sufficient reason acceptable to the Employer. An additional extension requested in writing, up to thirty
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(30) calendar days, may be granted at the sole discretion of the Employer. Any and all other contractual benefits, except as
provided under the Family Medical Leave Act, cease effective the first day of leave.

Section 2. On the job injuries must be reported to the manager immediately who may refer the employee to the Employer's
physician. The job shall be the controlling factor, along with the Worker's Compensation Act of the State of Illinois, in
determining how long the employee will be on industrial leave.

Section 3. Family and medical leave will be granted in accordance with the Family and Medical Leave Act of 1993.
Section 4. Worker's Compensation leaves of absence shall be granted for all work related compensable injuries and shall expire
upon return to full duty or final disposition of the case, whichever comes first. During such leave, the Employer shall continue

to pay its portion of the medical benefits as long as the employee pays their portion.

Section 5. Conditions of Leave of absences:
The following rules shall apply in all cases where an employee is granted a leave of absence for any reason:

a) The request must be in writing with appropriate support to substantiate the need for the leave.
b) Copies of all approved leaves of absences and extensions will be sent to the local Union office.
c) All leaves will be granted without pay or benefits, except as provided elsewhere in this agreement, or in

accordance with the Family and Medical Leave Act of 1993.

d) Employees returning from a leave of absence due to sickness or injury must present a doctor's certificate
stating that they are unable to return to work and perform all the normal work duties with no restrictions.

€) Employees must report for work immediately upon expiration of the leave. Employees failing to report upon
expiration will be considered a voluntary quit and dropped from the payroll.

Section 6. Holiday and vacation time does not accrue during any leave of absence.

ARTICLE 20 - JOB BIDDING PROCEDURE

Section 1. When an opening occurs, the available job will be posted on the bulletin boards in the unit for three (3) working
days. In filling the job, the Employer will award the job to the bidder who has the ability to do the job. If the ability is equal,
then seniority will be the controlling factor.

Section 2. Any employee who bids on and is awarded a job will be assigned to the job on a probationary basis of up to thirty
(30) calendar days, and if the employee is found not to be qualified, they shall be returned to their old job.

Section 3. The above bidding procedure shall apply to banquets and special events held on Saturdays and Sundays. If all
employees in a particular job classification refuse to bid, the employee or employees with the least senior qualified in that
particular job classification will be required to work. A job description, duties to be performed, the hours to be worked, and if
the pay is at straight-time or time and one-half, shall be posted for the banquet duty and in-service days.

Section 4. A copy of all job posting and the name of the person who successfully bids on a job will be sent to the Union.
ARTICLE 21 - CLASSIFICATIONS

Section 1. The classification of employees is for the determination of their rates of pay, responsibilities and duties regularly
assigned to them. Employees in all classifications are expected to perform any duties to which they may be temporarily assigned
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including to a lower rated job. Such employees shall receive the higher rate of pay while temporarily assigned to a higher or
lower rated job. Such assignment of work shall not be used for discrimination.

Section 2. Any new classifications that are to be initiated by management and are not covered by the classifications listed shall
be negotiated between this Employer and the Union.

Section 3. Full-time and regular Part-time employees may bid into any classification when a job opening occurs.

ARTICLE 22 — HEALTH & WELFARE

Section 1. Trust Language

Effective January 1, 2025, the Employer agrees to contribute for each employee covered by this Agreement to the Fund for the
purpose of providing health and welfare benefits under the UNITE HERE HEALTH Food Service Plan Unit Il (“FSP II”), or such
new, merged or consolidated plan units as may be adopted by the Trustees. Said contributions shall be submitted electronically
together with an electronic report of the employee data required by the Fund in the format prescribed by the Fund, no later than
the fifteenth (15%) day of the month preceding the month of coverage.

In addition to providing the monthly report and payment set forth above, the Employer must report to the Fund, by no later than
10am on the last business day of the month, any changes in the status of an employee that may affect that employee’s coverage
(for example, terminations, layoffs, new hires and newly eligibles). Since the Fund generally cannot rescind coverage, if the
Employer fails to timely report a change that would otherwise terminate coverage, the Employer must pay the entire contribution
for that employee (including any co-premium normally paid by the employee) for each additional month until the status change
is reported to the Fund. If the Employer timely reports a change that would otherwise terminate coverage, the Employer will
receive a credit for any applicable monthly payment submitted during the month of change.

The Employer agrees to submit the electronic payments and reports in a format approved by the Fund or directly via the Fund'’s
online system. The parties acknowledge that an Excel spreadsheet with the required data fields and payment via ACH are
approved formats. The Union and Employer acknowledge that the Employer’s late report may result in a delay in the benefits
of otherwise eligible employees.

The Employer and the Union agree to be bound by the Agreement and Declaration of Trust (“Trust Agreement”) of the Fund as
may, from time to time, be amended, and they do hereby irrevocably designate as their respective representatives on the Board
of Trustees, such Trustees named in said Trust Agreement as Employer and Union Trustees, together with their successors
selected as provided therein, and agree to abide and be bound by all procedures established and actions taken by the Trustees
pursuant to said Trust Agreement. Any provision in this Agreement that is inconsistent with the Trust Agreement, or the Plan
of Benefits, rules, or procedures established by the Trustees, shall be null and void.

Section 2. General Provisions

The Employer will begin making contributions to the Fund for eligible employees upon the earlier of:
(a) the first of the month following two months of employment; or
(b) completion of 1,020 hours of service.

The Employer shall contribute to the Fund for all eligible employees. An eligible employee is defined as an employee who
regularly works or is paid 30 hours or more per week during the academic year.

The Employer will remit 12 months of contributions for all eligible employees for year-round coverage.

The following classes of employees shall be covered by this agreement and shall be eligible for contributions to the Fund:
Cook, Food Service Worker and Lead Food Service Worker.

Section 3. Monthly Contributions

The Employer shall contribute the sums stated below for each eligible employee.
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Gold Plus PPO — Monthly Rates

Effective Date [Single Single + Single
ouse + Child(ren) amil
1/1/25 $747.42 $1,594.06 $1,246.74 2,213.99
1/1/26 $747.42 $1,594.06 $1,246.74 $2,213.99
1/1/27 TBD TBD TBD TBD
Silver Plus PPO — Monthly Rates
Effective Date  [Single Single + Single
ouse + Child(ren) amil

1/1/25 $603.77 $1,287.68 $1,007.11 $1,788.45
1/1/26 $603.77 $1,287.68 $1,007.11 $1,788.45
1/1/27 TBD TBD TBD [TBD
Dental PPO — Monthly Rates
[Effective Date [Single Single + Single

Spouse + Child(ren) amil
1/1/25 $32.78 $80.90 $78.11 $112.39
1/1/26 $32.78 $80.90 $78.11 $112.39
1/1/27 TBD TBD TBD TBD
Dental HMO — Monthly Rates
Effective Date Single Single + Single

Spouse + Child(ren) amil
1/1/25 $16.15 $39.86 $38.48 $55.38
1/1/26 $16.15 $39.86 $38.48 $55.38
1/1/27 TBD TBD TBD TBD
Vision Plus — Monthly Rates
[Effective Date Single
1/1/25 $1.90
1/1/26 $1.90
1/1/27 TBD

The Employer will submit Short Term Disability contributions to the Fund for all eligible employees, including those who decline

medical coverage, at the following monthly rates.

Life and AD&D ($10,000/$10,000) — Monthly Rates

Short Term Disability ($200/up to 26 weeks) — Monthly Rates

[Effective Date Single
1/1/25 $9.83
1/1/26 $9.83
1/1/27 [TBD
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Effective January 1, 205 through the expiration of this agreement, the Employer agrees to contribute the contribution rates
necessary for the above-mentioned options, as determined by the Fund, to sustain benefits. The parties agree and understand
that, if the appropriate contribution rates are not paid, the Trustees of the Fund may eliminate benefits to otherwise eligible
participants and terminate the employer’s participation pursuant to the Fund’s Minimum Standards.

Section 4. Employee Co-premiums

Medical: For Single coverage, employee pays 20%. For Single + Spouse, Single + Child(ren) and Family coverage,
employee pays 25%.

Dental: Employee pays 100% for all levels of coverage.
Vision: Employee pays 100% for all levels of coverage.

The Employer will deduct the amounts listed above of said coverage contributions from employees’ paychecks and submit the
entire contribution to the Fund on a monthly basis on behalf of all eligible employees.

ARTICLE 23 —- COMPASS GROUP 401(K) PLAN

Employees, upon completion of their probation period, may participate in the Employer's 401(k) program per the terms of the
Plan.

ARTICLE 24 - WAGES

Section 1. Hire Rates. The minimum starting rate for new employees shall be as follows:
1/25 1/26 1727

Lead Food

Service Worker $17.25 $18.00 $18.75

Cook

$16.25 $17.00 $17.75

Food Service

Worker $15.50 $16.25 $17.00
Section 5. Employees receive the Classification Wage Rate, or the General Wage Increase (“GWI”)

whichever is greater.

GWI

1/1/25 - $1.60
1/1/26 - $0.75
1/1/27 - $0.75

Section 6. All wage increases shall be effective with the start of the pay period closest to the effective date listed.
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Section 7. When an associate in any classification performs catering work outside their normally scheduled hours, they
shall be paid time and half (1'%) of their regular rate.

Section 8. Unless applicable law requires otherwise, Employees must choose to participate in one of the following
systems for payment of wages and reimbursements:

* The Employer's direct deposit system.
* The Employer's debit pay card system

ARTICLE 25 - SEPARABILITY AND SAVINGS

The parties agree that in the event any Federal or State laws are enacted that invalidate any portion of this Agreement, and said
portion becomes null and void, that the balance of this Agreement will remain in full force and effect.

In the event any portion of this Agreement is invalidated by State or Federal law and becomes null and void, the parties
agree to commence negotiations within thirty (30) days, to replace the invalidated (null and void) portion with a valid
provision.
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ARTICLE 26 - DURATION

This Agreement shall become effective as of January 1, 2025, and shall remain in full force and effect until December 31, 2027
and each year thereafter, unless written notices of termination or desired modifications are given at least sixty (60) days prior
to any yearly expiration date by either of the parties hereto.

Should notice of termination or desire modification be given in the manner provided for above the party desiring the same shall:

a) Offer to meet and confer with other party for the purpose of negotiating a new contract or a contract containing
the proposed modifications.

b) Notify the Federal Mediation and Conciliation Service within thirty (30) days after such notice of the existence
of a dispute, and simultaneously therewith notify any State Agency established to mediate disputes reached
by that time.

) Continue in full force and effect, without restoring to strike or lock-out, all terms and conditions of this
Agreement until the expiration date of this contract and day-to-day thereafter until a Successor Agreement is
signed or until either party gives the other party not less than ten (10) days’ notice to terminate such day-
today extension.

IN WITNESS WHEREOF, the parties have executed this contract by themselves or their duly authorized representatives this

_dayof January , 2025.

CHARTWELLS K-12 UNITE HERE, LOCAL 74

At O’Fallon #203
Date Date
Date Date
Date

24



	Scan From OTHS - 2026-03-03T142335.697.pdf
	Scan From OTHS - 2026-03-03T142339.931.pdf

