
All students will graduate Leroy Greene Academy as college and career 
ready, productive, responsible, and engaged global citizens to be 
demonstrated by Purpose,  Results, Innovation, Determination, Empathy
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Objectives

● Share Information About Budget Reports 
Certifications

● Share Budget Highlights and Assumptions

● Present Revenues, Expenditures and 
Multi-Year Projections
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Cycle of Continuous Budget 
Development
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About Budget Reports
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Purpose: The interim reports must include a certification indicating whether 
the LEA can meet its financial obligations, classified as positive, qualified, or 
negative.

Certification Types:

● Positive (Green): Able to meet obligations for current + next 2 fiscal 
years.

● Qualified (Yellow): May not meet obligations for current or next 2 fiscal 
years.

● Negative (Red): Unable to meet obligations for remainder of current or 
next fiscal year

Reclassification: Superintendent of Public Instruction may reclassify 
certifications of any county office of education or reclassify a certification 
based on an appeal of a school district in accordance with the above 
standards.



2025-26 Second Interim 
Key Points
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Positive Certification 

LGA will meet financial obligations in current (2025-26) and two 
subsequent years (2026-27 & 2027-28)

● Enrollment was projected at 753

● Average Daily Attendance (ADA) was projected at 722.87 
(96%)

● Unduplicated count for identified students was projected at 466 
(61.89%)



2025-26 General Fund 
Revenues
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2025-26 General Fund 
Expenditures
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Expenditures
Unrestricted & Total General Fund
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40% Staffing Costs52% Staffing Costs



2025-26 General Fund 
Summary
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As shown above, the deficits are due to spending down prior year’s one-time restricted grant allocations and $5 million 
transfer out for construction project.



2025-26 Multi-Year Projection 
(abbreviated)

11



Planning Factor Rates 
Reminders
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*Rates are subject to change and could impact multi-year projections
** State Minimum Wage (Not Fast Food Workers)

Actual Projected*

2024-25 2025-26 2026-27 2027-28 2028-29

COLA 1.07% 2.30% 2.41% 3.06% 3.34%

CalSTRS Employer Rate 19.10% 19.10% 19.10% 19.10% 19.10%

CalPERS Employer Rate 27.05% 26.81% 26.40% 26.90% 26.10%

Unemployment Insurance 
Rate 0.05% 0.05% 0.05% 0.05% 0.05%

Minimum Wage** $16.50 $16.90 $17.40 $17.90 $18.40



QUESTIONS
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