MEMORANDUM OF AGREEMENT
BETWEEN
WEYMOUTH PUBLIC SCHOOLS
AND THE
SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 888/ WEYMOUTH VAN
DRIVERS AND MONITORS CHAPTER

October 24, 2024

The Weymouth Public Schools (WPS) and the Service Employees International Union Local
888, (“Union”), collectively the “Parties”, have agreed to the following concerning
implementation of GPS/VLS systems in Weymouth Public Schools transportation vans:

1. The Parties stipulate to the following language: “GPS/AVL technology may be installed
in all WPS vehicles operated by bargaining unit members. The purpose of GPS/AVL
technology is to support effective operation of WPS vehicles for safely transporting
students and staff. The Union and the WPS agree that the information obtained through
GPS/AVL technology will only be used for legitimate purposes, guidance, or
training/instructional purposes. It is understood that disciplinary actions are not the intent
of GPS/AVL systems, and it is not the intent of the Weymouth Public Schools to review
GPS/AVL data or records for the sole purpose of disciplinary reasons without Just
Cause.”

The Parties further agree to the following:

2. The Parties agree to amend Article 19-Longevity of the CBA to provide that employees
hired after July 1, 2001, have their longevity calculated based on their hire date with the
Weymouth Public Schools Transportation Department versus their appointment date.

The Parties agree to amend Article 4 of the CBA (Vacancy and Work Schedules) to re-
instate the language previously in Section D, stating “Routes shall be selected on the
third (3) Friday in August” and that drivers and monitors shall be paid for hours worked
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on that day up to two hours. Union representatives sha urs worked up to
four hours..
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For the Weymouth Public Schools For the Union





