School Climate Legislation 2025
Statutory Updates




Statutory Updates

Conn. Gen. Stat. (§ 10-222aa et seq.)

* All boards of education must adopt and implement the

state-mandated Connecticut School Climate Policy by
July 1, 2025.

- This policy will, in effect, replace the bullying
prevention and intervention policy and the
implementation of safe school climate plans.

1 - It “provides a framework for an effectively and
democratically informed school climate improvement
2025 process that serves to implement Connecticut school

climate standards and includes a continuous cycle of
(A) planning and preparation, (B) evaluation, (C)
action planning, and (D) implementation.”

© Shipman & Goodwin LLP 2025. All rights reserved. SH IPMAN ™



“School Climate”

.. .the quality and character of the school life, with a particular
focus on the quality of the relationships within the school
community, and which is based on patterns of people’s
experiences of school life and that reflects the norms, goals,
values, interpersonal relationships, teaching, learning,
leadership practices and organizational structures within the

school community. , ,
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“Teachers who put relationships first don’t just
have students for one year. They have students
who view them as ‘their’ teacher for life.”

~Educator Justin Tarte
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Connecticut School Climate Standards

* The school district community has a shared vision and plan for
promoting and sustaining a positive school climate that focuses on
prevention, identification, and response to all challenging behaviors.

* The school district community adopts policies that promote:

- A sound school environment that develops and sustains academic,
social, emotional, ethical, civic, and intellectual skills.

- A restorative school environment focused on overcoming barriers to
teaching and learning by building and supporting meaningful school-
wide relationships, and intentionally re-engaging any disengaged
students, educators, and families.
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Connecticut School Climate Standards

* The school community’s practices are identified, prioritized, and
supported to:

- Promote learning and positive development of students.

- Enhance engagement in teaching, learning, and school-wide activities.
- Address barriers to teaching and learning.

- Develop and sustain restorative infrastructure.

* The school community creates a school environment where everyone is
safe, welcomed, supported, and included in all school-based activities.

* The school community creates a restorative system that cultivates a sense
of belonging through norms and activities that promote social and civic
responsibility, and a dedication to cultural responsiveness, diversity,
equity, and inclusion.
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“Remember: everyone in the classroom has a story
that leads to misbehavior or defiance. 9 times out of
10, the story behind the behavior won’t make you
angry. It will break your heart.”
~Educator Annette Breaux



Statutory Updates

Conn. Gen. Stat. (§ 10-222aa et seq.)

All boards of education must adopt a
Restorative Practices Response Policy by

July 1, 2025.

- The policy is to be implemented by school
employees for incidents of challenging

2025 behavior or student conflict that is nonviolent

and does not constitute a crime.
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“Restorative Practices”

.. .evidence and research-based system-level practices that focus

on (A) building high-quality, constructive relationships among
the school community, (B) holding each student accountable for
any challenging behavior, and (C) ensuring each such student
has a role in repairing relationships and reintegrating into the

school community.
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School
Climate
Coordinator

School
Climate
Specialist(s)

School
Climate
Committee(s)
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Statutory Updates

Conn. Gen. Stat. (§ 10-222aa et seq.)

* Districts must identify a school climate
coordinator, school climate specialist(s),
and school climate committee(s).
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Statutory Updates

Conn. Gen. Stat. (§ 10-222aa et seq.)

School Climate Improvement Plan

* Each school within each district must develop a School Climate Improvement Plan based on the unique
needs of that building.

* Such plan must align with Connecticut school climate standards and include protocols and supports to
enhance classroom safety and address challenging behavior, including but not limited to a tiered response
system for certain challenging behaviors, including bullying.

School Climate Survey

* Each school must administer a School Climate Survey.
* Such survey must be administered (yearly) to students, school employees and students’ families,

* Parents or guardians must be provided advance written notice of the survey’s content and a reasonable
opportunity to opt students out of receiving and participating in the survey.

Resources and Training

* Districts must make resources and training available to employees.

* Such resources and training must address social and emotional learning, school climate and culture, and
evidence and research-based interventions, including, but not limited to, restorative practices.

SHIPMAN K
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Administrative Regulations
Regarding Connecticut School Climate Policy

* The Connecticut School Climate Policy addresses some, but not all,
elements of the statutes concerning challenging behavior, bullying, and
school climate.

* We recommend that districts adopt administrative regulations to assist in
implementation of the policy, even though such regulations are not
required by law.

* The following slides reflect Shipman’s model Administrative Regulations
Regarding Connecticut School Climate Policy, which are based on
- statutory requirements and

- the Challenging Behavior Reporting Form, Investigation Form, and Response
Process(es) Notification Form that were developed by CABE, approved by
the Collaborative, and accompany the Connecticut School Climate Policy.
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Reporting Challenging

Behavior




“Challenging Behavior”

...behavior that negatively impacts school
climate or interferes, or is at risk of

interfering, with the learning or safety of a
student or the safety of a school employee.
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“Bullying”

...unwanted and aggressive behavior
among children in grades kindergarten
to twelve, inclusive, that involves a real
or perceived power imbalance.
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How does bullying fit into the new school

climate framework?

* Bullying is considered a subset of
Challenging challenging behavior.

Behavior » [t is a type of challenging behavior covered
under the new school climate framework.

Bullying

16 © Shipman & Goodwin LLP 2025. All rights reserved.

SHIPMAN B



Reporting Challenging Behavior

= School employees must notify the **School Climate Specialist of
any incidents of challenging behavior that result in student
discipline (i.e., removal from the classroom, suspension or
expulsion).

= Students, parents or guardians, and school employees may file a
written report of alleged challenging behavior, including alleged
bullying incidents, using the Challenging Behavior Reporting
Form.

= All reports shall be forwarded to the School Climate Specialist for
review.

= Reporting form must be available on board of education’s
website and in the student handbook.

**School Climate Specialist is the building or program leader

SHIPMAN B
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Reporting Challenging Behavior

= Written reports of challenging behavior and/or bullying shall be
reasonably specific as to the basis for the report, including:

- the date and place of the alleged conduct,

- a description of what happened, and

- the names of potential witnesses.

= Within three (3) school days, the School Climate Specialist will
confirm receipt of the Challenging Behavior Reporting Form.
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Reporting Challenging Behavior
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Reporting Challenging Behavior: Immunity
Conn. Gen. Stat. § 10-2221

= State law provides immunity for school employees
(acting within the scope of employment), students,
parents or guardians, individuals, and boards of
education for certain actions taken in good faith
relating to reporting, investigating, and responding
to bullying or teen dating violence in accordance
with the school climate improvement plan.

= Similar to the indemnity statute, the protection does
not extend to gross, reckless, willful or wanton
misconduct.

™
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Assessing Challenging

Behavior
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Assessing Challenging Behavior

* When an incident of challenging behavior
is reported, the School Climate
Specialist reviews the Challenging
Behavior Reporting Form.

J| "% « The School Climate Specialist must assess

- the factual basis of the report and

- the severity and intentionality of any
actions that may have occurred.
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Assessing Challenging Behavior

In conducting the assessment, the School Climate Specialist must:

Consider whether the conduct should also be addressed pursuant to any
other Board policies or District regulations, such as those related to
protected class discrimination or harassment; and
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Assessing Challenging Behavior

* When conducting the assessment, the
School Climate Specialist completes the
Investigation Form.

= Within a reasonable amount of time,
the School Climate Specialist will
determine whether and what responses
should be or have already been taken to
address the behavior and/or prevent
future instances of such behavior.
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25

Assessing Challenging Behavior

hvesiguﬁon Farm
The purpose of His fomis fo provide a strearrined process to assess reportedinstances of challergirg behavior.
This farmis to be completed bythe school climate pecialist withina reazorable amount of fime  Purasant to the Federal
Education Confiderdiality Law [FERFAL shudents, parents or guardiars, and school employess that completed the
challenging behavior reporting ©rmcannctreceive a copy ofthiz “hvestigation Form ™ but will be provided with a copy
ofthe *Resporse Process (23] Hotifcation Form™hfter an assesment is completed.

Date “Challenging Eehavior keparing Fomm™ Received:
Today’s bare;
Harne of sohool Climate pecialist who receiyed the repaort:;

Were these events alreadyreported to any :oho ol emploves? If wer, please identify o wham,
whien, and wha tvwas reported

o= thizinwvestigated as a protected class vislationgharassment® VB O H < 0 Wiéas thiz a werified protected class
olaticryharsanent=vE O HG O

[z thizinvestigated as a Tile Hviclatior® VB O Mo O Wias thiz a wedfiad Ttk Bviclation®YE Oor MO

pios thiz averiied act ofchallenging bebavior net listed abowe® VB OHS O

phat was the regpores by the school climate pecialis® (Eg, dhlitation of restarative practices, schookbazed threa
ez ssrrent, sate by plan, shudert sopport services] Additianally provide the date ofeachreporss.

lapplicable, please provide ary additioral notes, observatiors, or actions taken az a reailt ofthisincident:

Harne of 25hoal G ormmunity memb er who i reporing the incident: [fudent, parent or guandian,
2Chool Or diSTic T employes , Byshan der, anon ynous

Harne of studentor st dents who wens dlleg edly subjected 1o the challenging be ha vior:

Hame of person or person s who allegedly engaged in the challenging behavior:

Wwhere did the alleged incidentoocur:

Cate and fime alleged incidentooccumed : [if known]:

Dezcrption of he aleged incident:

What inv estigative processes occumed? Ansuwer all of the following questions below. A single
incidentriayrequire an assesment into multiple areas. Please check all that apply.

Wis thizinwvesdigated as bullyirg® VB OHS O hprocess0 Mias thiz a vedfisdact of bullyirg® YE OHS O hproces0
s thisinwesligated as cybarbulying® 7B OH& Ol process0 ;Wi this o werifed act of cybarbulying® 78 OHG Oh
proces0

Vis thizinwvesdigated as teen dating wiclence® 7B O HG O; Vs thiz veritied teen dating viclerce® 7B Oor Mo O
is thizinwvesigated as anact of phydical vielence® vES O H o O; Wz this g werifed act ofphygical viclerce® TE Oor
H&O

I |4 TS PO Y D4 £ € Gy DG O GHI 15 Lo 0 © oo kows nEkon oy £or s wondd o ewd

IO CAE R o BT "
Alser o BB | PEEES LR 1B O WERE! D B4 B EELLE I PR SR

P e
e ke
PR nche, whErQLLEEr 2B ERE ERTIOEERGY B4 Bid (EAPY 12 CEMWE ' e W0'E'y B e ¥ Lo o orel'he sehed ondr ew sk Wik e e [ e

Foidoe you moe be o " i wuckm £ mpede e oo

janature or Edgnahre of responding school climate pecialist:
inted narre :
jate afrempores:

. 124 etes s res recky B4 Eirea £ By D £ EEIOE £ LWE ¥ 0 ordeee s ows PELSn oy EEr el crele sl

ovEm the iEEWiEnEE o [ Ty, o thor EECWIECL FECEIDl oW (A EE 30 e (YW EEY B £ ach 3 ok

= o4 oy o e o

-LE wll o MW O s CEE S AR DO WO E IO D E E W IS e
e
oty e
fom i R ] Bt rEey 1 B EmaaE b ey £ b ek 3 el e seh el S ek wishs ke ek (o
e e e reLdoec ey oro e o e £ e pIMER Y B

© Shipman & Goodwin LLP 2025. All rights reserved.

SHIPMAN B



Assessing Challenging Behavior

* The Investigation Form includes the following reminder:

“Federal law protects the privacy of each student. Therefore,
you cannot be provided with any specific information

concerning the student alleged to have engaged in the
challenging behavior.”

* In some instances, a FERPA release may be required to assess the
behavior that was reported.

* In addition, districts must remain mindful of their FERPA

obligations throughout the process.
SHIPMAN §
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Assessing Challenging Behavior

Within 3 school days of completing the
assessment, the School Climate Specialist shall:

Complete the Response Process(es)

Notification Form, describing the Provide the Response Process(es)
steps taken to address and prevent P

: : Notification Form to the individual
future instances of challenging h leted the Challenei
behavior and keeping in mind who completed the Lhallenging

PIg Behavior Reporting Form

the District’s obligations regarding P 5 :

student confidentiality, and
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Assessing Challenging Behavior
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Response Form: Some Do’s and Don’ts

Highlight that the behavior was addressed in accordance with
Board policy.

Consider noting that safety plans, restorative practices, and/or
supports and interventions were implemented, as appropriate.

Do not reveal any personally identifiable information or any
information protected by FERPA.

Do not refer to another student’s IEP, 504 plan, or PPT.

© Shipman & Goodwin LLP 2025. All rights reserved. SH IPMAN ™




Challenging Behavior:

Discipline




Challenging Behavior: Discipline or Removal

= Districts must address incidents of
challenging behavior, including

bullying, that violate the Board'’s
Student Discipline Policy in

accordance with the policy, school

o L In-School rules, student handbook, and code of
DA Discipline [EH oy conduct provisions.

/ * Keep in mind: Challenging behavior

may violate other applicable Board
Out-of- policies, such as those related to
School protected class discrimination or

Suspension harassment and /or Title IX.

SHIPMAN B
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Removal

Some student discipline policies authorize teachers to remove a student
from class when the student deliberately causes a serious disruption of the
educational process. If so, regulations should address removal and:

Identify a designated area to which a student will be sent upon being
$ removed.

Require that the principal be immediately notified of the removal and
$ the reason for it.

Describe supports (e.g., mental health supports, restorative practices,
$ access to instructional materials) a removed student may receive.

g Require parental notification within 24 hours of the removal.
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Removal

For any student whose behavior (1) caused a serious disruption to
the instruction of other students or (2) caused self-harm or physical
harm to the teacher or another student or staff member in suc
teacher's classroom, specific notification protocols must be followed.

Notice must include informing the parent/guardian that the teacher
E‘ of record may request a behavior intervention meeting with the
crisis intervention team.

é If teacher requests meeting, parent or guardian must be notified.

:g If meeting occurs, crisis intervention team must provide written
summary within 7 days.
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Challenging Behavior:
Tiered Responses




Tiered Responses

Tiered responses must be implemented for incidents of challenging

behavior that:

Result in an injury that
requires medical
attention beyond basic
first aid, or less severe
injuries caused by the
same person on more than
one occasion, verified by
Require temporarily the school nurse or other
clearing a classroom or medical professional.
removing a majority of

students to reduce the

likelihood of injury,

y

Indicate a credible
intention to cause bodily
harm to self or others, or
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Tiered Responses

Tiered responses must include the following:

QR

Q

36

For a single incident, the school principal must notity the parents or
guardians of each student involved in a manner that complies with FERPA.

For a subsequent incident, the school principal must invite the parents or
guardians of each student involved in such incident to a meeting, to discuss
the specific supports or interventions for their student, including, but not
limited to, restorative practices.

For multiple subsequent incidents or a single incident that causes severe
harm, the school principal must provide notice to the parents or guardians
of each student involved in such incident of other resources for supports
and interventions, including the 2-1-1 Infoline program, services or
programs available through the Behavioral Health Partnership, or other
resources for professional services, support or crisis intervention.
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Tiered Responses

»

Meeting Purpose

Within 2 days, a meeting The meeting’s purpose is to
must occur between an discuss supports and
administrator and the interventions to address the
school employee who needs of students and school
witnessed the incident. employees.

37

Additional

Considerations

If the student receives special
education or is eligible for a 504
plan, those supports and
interventions will be determined
by the PPT or Section 504 team,
which will be notified no later
than two days of the incident.

Discrimination or retaliation against any person who reports
or assists in the investigation of such an incident is prohibited.

© Shipman & Goodwin LLP 2025. All rights reserved.
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Students With Disabilities

* The school must ensure that

any supports, services, or Section
interventions provided to any

student who receives special 504
education or accommodation Plan

for a disability comply with
such student’s IEP or Section

504 plan. Supports
Services

Interventions
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Reporting Data to Board of Education

= The Superintendent must submit a report, at least
annually, to the Board regarding:

- The number of incidents of challenging behavior that require
tiered responses.

- The grade level of each student involved in such incidents.

- The supports, services or interventions provided in response
to such incidents to address the needs of students and school
employees.

= Such report shall be produced in a manner that
complies with FERPA and the Connecticut State
Department of Education’s data suppression

guidelines.
SHIPMAN B
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Other Considerations

* The new reporting and assessment processes do not diminish any of
the district’s obligations pursuant to other policies or laws.

* Behavior must still be assessed through the lens of Title IX, the
district’s non-discrimination policy, the student code of conduct
and discipline policy, and other policies as applicable.

* The investigation form flags some of these considerations (e.g.,
cyberbullying, Title IX), but the school climate regulations do not
replace any investigatory processes that must occur when these
policies are implicated.
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Appendix

The following slides contain additional information regarding:
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* School C
* School C]
* School C

C

* School
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* School C]

imate Coordinator

limate Specialist

imate Committee

limate Survey

limate Improvement Plan
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Restorative Practices

Managing your Classroom
with Restorative Practices

Building Leaders will provide
further PD throughout the year
on this topic!

57

mimmm

The 10
Elements of Dignity

ACCEPTING DIGNITY

Approach people as being nedther inferior nor
superior to gow. Give others the freedom to
express their authentic selves without fear of
being negatively judged. Interact without
prefudice or bias, aceepting the ways in which
race, religion, ethnicity, gender, class, age, and
disability may be ot the core of other people’s
identities. Assume that others have integrity.

INCLUSION
Make others feel that they belong, whatever the

relationship — whether they are in your fomily,
community, organization, or nation.

SAFETY

Put peaple al ease at fwo levels: physically, so
they feel safe from bodily harm, and
psychologivally, so they feel safe from being
humiliated. Help them to feel free to speak without
Sfear of retribution.

ACKNOWLEDGEMENT

Give people your full attention by listening,
hearing, validating, and responding fo their
concerns, feelings, and experiences.

INDEFENDENCE

Encourage peaple fo act on thetr oun behalf so
that they feel in control of their lves and
expertence a sense of hope and possthility.

RECOGMNITION

Validate others for their talents, hard work,
thoughtfulness, and help. Be generous with praise,
and show appreciation and gratifude to others for
their contributions and ideas.

FAIRMESS

Treat people justly, with equality, and in an even-
handed way eccording to agreed-on laws and
rules. People feel that you have honored their
drgriityy when you treal them without
diserimination or injustice.

BENEFIT OF THE DOUBT

Treat people as trustworthy. Start with the
premise that athers hove good motives and are
acting with integrity.

UNDERSTANDING

Believe that what others think matters. Give them
the chanee to exploin and express their points of
view. Actively listen in order to understand them.

ACCOUNTABILITY

Take responsibility for your actions. If you have
vinlated the dignity of another person, apologize.
Muke a commitment to change your hurtful
behaviors.

From: Dignity: Its Essential Role in Resolving Conflict, Yale University Press, Donna Hicks

Copyright @ 2011 by Donna Hicks. All rights reserved.
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Ease Divisions. Prevent Violence. Solve Problems.

“ Each one of us is born with inherent
trorth, so we treal everyone with
dignity—no matter what.”

“ We fully engage with the other side,
discussing even values and nterests
we don’t share, open to admitting

mistakes or changing our minds.”

“We always talk to the other side,
searching for the values and

interests we share.”

“The other side has a right to be
here and a right to be heard. They
| belong here too.”

“We're better than those people.
They don't really belong. They're

not one of us.”

“We're the good people and they're
the bad people. It's us vs, them.”

“ Those people are evil and they're
going to ruin everything i we let

them. It’s us or them.”

“They're not even human. It's our
moral duty to destroy them before
they destroy us.”

Learn more at dignity.us

Building Skills
for Dignified
Disagreement

Honoring someone’s dignity can be  diffieult,

capecially when situations get heated. Follow these

steps when stress rises = and join the movement
with others working to ease divisions, prevent
violence, and solve problems by choosing dignity
over contempt.

s . .
\-)\ Be curious, not furious

When there is a disagreement, approach it with
using language that invites dialoge.

curiosity.

Regulate then debate

When you start to get upset, pause and take a
breath before speaking.

Listen to understand,
not to respond
Re

listen to the other person and consider
amarizng briefly what vou heard.

Speak your truth but do it with dignity.

Acknowledge knowledge
When someone else makes a logical or
interesting point, acknowledge their point.

Build up rather than tear down

1 up your idea

Advoeate, explain, and |

rather than just attacking others’ ideas and for

dehumanizing people.



http://img3.wikia.nocookie.net/__cb20130415213357/poohadventures/images/3/37/The_Queen_of_Hearts.gif
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“Tell me and I forget. Teach me and I remember.

\ﬂ] Involve me and I learn.” i:i

- Benjamin Franklin




What is restorative practice?

* ...a process to involve, to the extent possible, those who
have a stake 1n a specific offense and to collectively
identify and address harms, needs, and obligations, in
order to heal and put things as right as possible




Logical Consequences
 Who has been hurt? Zap0103YJorIaction:

* What are their needs?

* Whose obligation are they?
* What are the causes?
 Who has a “stake” in this?

* What is the appropriate process to
involve stakeholders in an effort to
put things right?




If...then...

Consider logical consequences. The consequences should aim
to:

teach the expected behavior through the lens of PBIS
provide for a way for the student to repair the broken rule
repair the relationships impacted




This Power Point will be shared with all staff to
review as part of the mandatory training each
year.




