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Statutory Updates
Conn. Gen. Stat. (§ 10-222aa et seq.)

• All boards of education must adopt and implement the 
state-mandated Connecticut School Climate Policy by 
July 1, 2025.

▪ This policy will, in effect, replace the bullying 
prevention and intervention policy and the 
implementation of safe school climate plans.

▪ It “provides a framework for an effectively and 
democratically informed school climate improvement 
process that serves to implement Connecticut school 
climate standards and includes a continuous cycle of 
(A) planning and preparation, (B) evaluation, (C) 
action planning, and (D) implementation.”
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“School Climate”
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“
“

…the quality and character of the school life, with a particular 

focus on the quality of the relationships within the school 
community, and which is based on patterns of people’s 
experiences of school life and that reflects the norms, goals, 
values, interpersonal relationships, teaching, learning, 
leadership practices and organizational structures within the 
school community.
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“Teachers who put relationships first don’t just 

have students for one year.  They have students 

who view them as ‘their’ teacher for life.” 

~Educator Justin Tarte
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Connecticut School Climate Standards

• The school district community has a shared vision and plan for 
promoting and sustaining a positive school climate that focuses on 
prevention, identification, and response to all challenging behaviors.

• The school district community adopts policies that promote:
▪ A sound school environment that develops and sustains academic, 

social, emotional, ethical, civic, and intellectual skills.

▪ A restorative school environment focused on overcoming barriers to 
teaching and learning by building and supporting meaningful school-
wide relationships, and intentionally re-engaging any disengaged 
students, educators, and families.
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Connecticut School Climate Standards
• The school community’s practices are identified, prioritized, and 

supported to:
▪ Promote learning and positive development of students.

▪ Enhance engagement in teaching, learning, and school-wide activities.

▪ Address barriers to teaching and learning.

▪ Develop and sustain restorative infrastructure.

• The school community creates a school environment where everyone is 
safe, welcomed, supported, and included in all school-based activities.

• The school community creates a restorative system that cultivates a sense 
of belonging through norms and activities that promote social and civic 
responsibility, and a dedication to cultural responsiveness, diversity, 
equity, and inclusion.
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“Remember: everyone in the classroom has a story 

that leads to misbehavior or defiance. 9 times out of 

10, the story behind the behavior won’t make you 

angry.  It will break your heart.” 

~Educator Annette Breaux
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Statutory Updates
Conn. Gen. Stat. (§ 10-222aa et seq.)

• All boards of education must adopt a 
Restorative Practices Response Policy by 
July 1, 2025.

▪ The policy is to be implemented by school 
employees for incidents of challenging 
behavior or student conflict that is nonviolent 
and does not constitute a crime.
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“Restorative Practices”
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“
“

…evidence and research-based system-level practices that focus 

on (A) building high-quality, constructive relationships among 
the school community, (B) holding each student accountable for 
any challenging behavior, and (C) ensuring each such student 
has a role in repairing relationships and reintegrating into the 
school community.
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Statutory Updates
Conn. Gen. Stat. (§ 10-222aa et seq.)

• Districts must identify a school climate 
coordinator, school climate specialist(s), 
and school climate committee(s).
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Statutory Updates
Conn. Gen. Stat. (§ 10-222aa et seq.)
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School Climate Improvement Plan

• Each school within each district must develop a School Climate Improvement Plan based on the unique 
needs of that building.

• Such plan must align with Connecticut school climate standards and include protocols and supports to 
enhance classroom safety and address challenging behavior, including but not limited to a tiered response 
system for certain challenging behaviors, including bullying. 

School Climate Survey

• Each school must administer a School Climate Survey. 
• Such survey must be administered (yearly) to students, school employees and students’ families,
• Parents or guardians must be provided advance written notice of the survey’s content and a reasonable 

opportunity to opt students out of receiving and participating in the survey.

Resources and Training

• Districts must make resources and training available to employees.
• Such resources and training must address social and emotional learning, school climate and culture, and 

evidence and research-based interventions, including, but not limited to, restorative practices.
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Administrative Regulations
Regarding Connecticut School Climate Policy

• The Connecticut School Climate Policy addresses some, but not all, 
elements of the statutes concerning challenging behavior, bullying, and 
school climate. 

• We recommend that districts adopt administrative regulations to assist in 
implementation of the policy, even though such regulations are not 
required by law.

• The following slides reflect Shipman’s model Administrative Regulations 
Regarding Connecticut School Climate Policy, which are based on 

▪ statutory requirements and 

▪ the Challenging Behavior Reporting Form, Investigation Form, and Response 
Process(es) Notification Form that were developed by CABE, approved by 
the Collaborative, and accompany the Connecticut School Climate Policy.
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“Challenging Behavior”
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“
“

…behavior that negatively impacts school 
climate or interferes, or is at risk of 
interfering, with the learning or safety of a 
student or the safety of a school employee.
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“Bullying”
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“
“

…unwanted and aggressive behavior 
among children in grades kindergarten 
to twelve, inclusive, that involves a real 
or perceived power imbalance.
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How does bullying fit into the new school 
climate framework?

• Bullying is considered a subset of 
challenging behavior.

• It is a type of challenging behavior covered 
under the new school climate framework.
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Reporting Challenging Behavior

▪ School employees must notify the **School Climate Specialist of 
any incidents of challenging behavior that result in student 
discipline (i.e., removal from the classroom, suspension or 
expulsion).

▪ Students, parents or guardians, and school employees may file a 
written report of alleged challenging behavior, including alleged 
bullying incidents, using the Challenging Behavior Reporting 
Form.

▪ All reports shall be forwarded to the School Climate Specialist for 
review.

▪ Reporting form must be available on board of education’s 
website and in the student handbook.

**School Climate Specialist is the building or program leader
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Reporting Challenging Behavior

▪ Written reports of challenging behavior and/or bullying shall be 

reasonably specific as to the basis for the report, including:
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▪ the date and place of the alleged conduct, 

▪ a description of what happened, and 

▪ the names of potential witnesses.

▪ Within three (3) school days, the School Climate Specialist will 

confirm receipt of the Challenging Behavior Reporting Form.
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Reporting Challenging Behavior
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Reporting Challenging Behavior: Immunity
Conn. Gen. Stat. § 10-222l

▪ State law provides immunity for school employees 
(acting within the scope of employment), students, 
parents or guardians, individuals, and boards of 
education for certain actions taken in good faith 
relating to reporting, investigating, and responding 
to bullying or teen dating violence in accordance 
with the school climate improvement plan.  

▪ Similar to the indemnity statute, the protection does 
not extend to gross, reckless, willful or wanton 
misconduct.
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Assessing Challenging Behavior

• When an incident of challenging behavior 
is reported, the School Climate 
Specialist reviews the Challenging 
Behavior Reporting Form.

• The School Climate Specialist must assess 

▪ the factual basis of the report and 
▪ the severity and intentionality of any 

actions that may have occurred.  
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Assessing Challenging Behavior
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In conducting the assessment, the School Climate Specialist must:

Consult with individuals reasonably believed to have relevant information,

Review relevant materials,

Consider whether the conduct should also be addressed pursuant to any 
other Board policies or District regulations, such as those related to 
protected class discrimination or harassment; and 

Maintain confidentiality, in accordance with state and federal law.
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Assessing Challenging Behavior

▪ When conducting the assessment, the 
School Climate Specialist completes the 
Investigation Form.

▪ Within a reasonable amount of time, 
the School Climate Specialist will 
determine whether and what responses 
should be or have already been taken to 
address the behavior and/or prevent 
future instances of such behavior. 
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Assessing Challenging Behavior
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Assessing Challenging Behavior
• The Investigation Form includes the following reminder:
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• In some instances, a FERPA release may be required to assess the 
behavior that was reported.  

• In addition, districts must remain mindful of their FERPA 
obligations throughout the process.

“Federal law protects the privacy of each student. Therefore, 
you cannot be provided with any specific information 
concerning the student alleged to have engaged in the 

challenging behavior.”
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Complete the Response Process(es) 
Notification Form, describing the 

steps taken to address and prevent 
future instances of challenging 
behavior and keeping in mind 

the District’s obligations regarding 
student confidentiality, and

Provide the Response Process(es) 
Notification Form to the individual 

who completed the Challenging 
Behavior Reporting Form. 

Assessing Challenging Behavior

© Shipman & Goodwin LLP 2025. All rights reserved.27

Within 3 school days of completing the 

assessment, the School Climate Specialist shall:
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Assessing Challenging Behavior
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Response Form: Some Do’s and Don’ts

Highlight that the behavior was addressed in accordance with 

Board policy.

Consider noting that safety plans, restorative practices, and/or 

supports and interventions were implemented, as appropriate.

Do not reveal any personally identifiable information or any 

information protected by FERPA.

Do not refer to another student’s IEP, 504 plan, or PPT.
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Challenging Behavior: Discipline or Removal

Removal

In-School 
Suspension

Out-of-
School 

Suspension

Expulsion
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Discipline

▪ Districts must address incidents of 
challenging behavior, including 
bullying, that violate the Board’s 
Student Discipline Policy in 
accordance with the policy, school 
rules, student handbook, and code of 
conduct provisions.

▪ Keep in mind: Challenging behavior 
may violate other applicable Board 
policies, such as those related to 
protected class discrimination or 
harassment and/or Title IX.
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Removal
Some student discipline policies authorize teachers to remove a student 
from class when the student deliberately causes a serious disruption of the 
educational process. If so, regulations should address removal and:

Identify a designated area to which a student will be sent upon being 
removed.

Require that the principal be immediately notified of the removal and 
the reason for it.

Describe supports (e.g., mental health supports, restorative practices, 
access to instructional materials) a removed student may receive.

Require parental notification within 24 hours of the removal.
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Removal
For any student whose behavior (1) caused a serious disruption to 
the instruction of other students or (2) caused self-harm or physical 
harm to the teacher or another student or staff member in such 
teacher's classroom, specific notification protocols must be followed.  

Notice must include informing the parent/guardian that the teacher 
of record may request a behavior intervention meeting with the 
crisis intervention team.

If teacher requests meeting, parent or guardian must be notified.

If meeting occurs, crisis intervention team must provide written 
summary within 7 days.
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Tiered Responses
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Tiered Responses
Tiered responses must be implemented for incidents of challenging 
behavior that:
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Require temporarily 
clearing a classroom or 
removing a majority of 
students to reduce the 
likelihood of injury,

Indicate a credible 
intention to cause bodily 
harm to self or others, or

Result in an injury that 
requires medical 
attention beyond basic 
first aid, or less severe 
injuries caused by the 
same person on more than 
one occasion, verified by 
the school nurse or other 
medical professional.
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Tiered Responses
Tiered responses must include the following:

For a single incident, the school principal must notify the parents or 
guardians of each student involved in a manner that complies with FERPA.

For a subsequent incident, the school principal must invite the parents or 
guardians of each student involved in such incident to a meeting, to discuss 
the specific supports or interventions for their student, including, but not 
limited to, restorative practices.

For multiple subsequent incidents or a single incident that causes severe 
harm, the school principal must provide notice to the parents or guardians 
of each student involved in such incident of other resources for supports 
and interventions, including the 2-1-1 Infoline program, services or 
programs available through the Behavioral Health Partnership, or other 
resources for professional services, support or crisis intervention.
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Tiered Responses

© Shipman & Goodwin LLP 2025. All rights reserved.37

Meeting Purpose
Additional

Considerations

Within 2 days, a meeting 
must occur between an 
administrator and the 
school employee who 
witnessed the incident.

The meeting’s purpose is to 
discuss supports and 
interventions to address the 
needs of students and school 
employees.

If the student receives special 
education or is eligible for a 504 
plan, those supports and 
interventions will be determined 
by the PPT or Section 504 team, 
which will be notified no later 
than two days of the incident.

Discrimination or retaliation against any person who reports 

or assists in the investigation of such an incident is prohibited.
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Students With Disabilities

• The school must ensure that 
any supports, services, or 
interventions provided to any 
student who receives special 
education or accommodation 
for a disability comply with 
such student’s IEP or Section 
504 plan.
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Reporting Data to Board of Education

© Shipman & Goodwin LLP 2025. All rights reserved.39

▪ The Superintendent must submit a report, at least 
annually, to the Board regarding:

▪ The number of incidents of challenging behavior that require 
tiered responses.

▪ The grade level of each student involved in such incidents.

▪ The supports, services or interventions provided in response 
to such incidents to address the needs of students and school 
employees.

▪ Such report shall be produced in a manner that 
complies with FERPA and the Connecticut State 
Department of Education’s data suppression 
guidelines.
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Other Considerations

• The new reporting and assessment processes do not diminish any of 
the district’s obligations pursuant to other policies or laws.

• Behavior must still be assessed through the lens of Title IX, the 
district’s non-discrimination policy, the student code of conduct 
and discipline policy, and other policies as applicable.

• The investigation form flags some of these considerations (e.g., 
cyberbullying, Title IX), but the school climate regulations do not 
replace any investigatory processes that must occur when these 
policies are implicated.

© Shipman & Goodwin LLP 2025. All rights reserved.40



TM

Appendix

The following slides contain additional information regarding:

© Shipman & Goodwin LLP 2025. All rights reserved.49

• School Climate Coordinator

• School Climate Specialist

• School Climate Committee

• School Climate Survey

• School Climate Improvement Plan
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Restorative Practices

Managing your Classroom 
with Restorative Practices

Building Leaders will provide 
further PD throughout the year 
on this topic!
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http://img3.wikia.nocookie.net/__cb20130415213357/poohadventures/images/3/37/The_Queen_of_Hearts.gif
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What is restorative practice?

• …a process to involve, to the extent possible, those who 
have a stake in a specific offense and to collectively 
identify and address harms, needs, and obligations, in 
order to heal and put things as right as possible
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Logical Consequences

• Who has been hurt?

• What are their needs?

• Whose obligation are they?

• What are the causes?

• Who has a “stake” in this?

• What is the appropriate process to 
involve stakeholders in an effort to 
put things right?
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If…then…

Consider logical consequences.  The consequences should aim 
to:

✔ teach the expected behavior through the lens of PBIS

✔ provide for a way for the student to repair the broken rule 

✔ repair the relationships impacted
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This Power Point will be shared with all staff to 
review as part of the mandatory training each 
year.


