










WYOMIN ' VALLEY WEST EDUCATION ASSOCIATION CBA PROPOSALS 
I 

ARTICLE I 
TERM OF AGREEMENT I

The Associatio' proposes a five (5) year agreement from the first day of school of the 
2025-26 schoo year through August 31, 2030, (p.1 ). 

ARTICLE II 
WORKING CONDITIONS 

Section 3 Student Leaming Environment (from Class Size) 

• The Employer agrees to maintain reasonable class size to ensure the highest
standards for effective instruction and assessment. The following maximums
shall be recognized by the employer per instructional class period or grade level:

 
• Kindergarten-Second grade: no more than 18 students 
• Grades Three through Five: no more than 22 students 
• Grades Six through Twelve: no more than 24 students 

 
• Occupational Therapists, Social Workers and Speech and Language Teachers

who travel to multiple schools shall be provided with appropriate individual
classroom space for both educational and protection of privacy purposes, (p.8).

Section 4 CYBER EDUCATION 

• Section B.1.
o Any newly created cyber position or existing cyber position that becomes

available shall be covered under the terms and provisions of Section 36
Vacancies and Staff Reduction A - D, (p.8)

ARTICLE Ill 
WAGES AND BENEFITS 

Section 4 COST OF LIVING ADJUSTMENT 
 

• Delete the six hundred dollars ($600.00) cap in Section C. (pp. 28-29)

Section 5 COMPENSATION COVERA GE 

• Sections A-C (pp.(29-30) 

• Increase the amount of compensation to $100 in Sections A, B, C.
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• Section D (p. 30)

• Delete Section D which places a cap on compensation.

Section 6 ADDITIONAL COMPENSATION FOR RESPONSIBILITIES AND DUTIES 

• Section A- F. (pp. 31-36)

• The Association proposes the same percentage increases as the 
negotiated salary increases.  

• Section B. (pp. 32)

• Any elementary school that has a shared principal shall have a head 
teacher. 

Section 9 HEAL TH INSURANCE 

• Section B (p. 39) Delete Section 9.8. of the CBA pertaining to the three (3) year
period of single-only health insurance coverage for non-tenured employees.

Section 21 RETIREMENT INCENTIVE 

• Section C. (p.48) RETIREMENT INCENTIVE - UNUSED SICK DAY PAY

INCREASE THE AMOUNT OF PAY AND THE NUMBER OF ELIGIBLE DAYS AS 
FOLLOWS: 

2025-2026 $100 per day for 250 days 
2026-2027 $100 per day for 260 days 
2027-2028 $125 per day for 275 days 
2028-2030 $150 per day for 275 days 

• Any member who does not qualify for the retirement incentive payment
Section A (p. 45) shall receive an additional twenty-five ($25.00) per day
for each unused sick day.

Sections 22 - 23 (pp. 47-53) 

• Section 22 (remove compression language)

• Section 23 (remove 2021-22 contract year language)

• Remove all language referencing 2021-22 contract year
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Section 24 SALARY- CREDITS BEYOND THE MASTER'S DEGREE (p.49) 

• Delete A-D in reference to "2020-21 contract year"

• Change to "Beginning with the 2025-2026 contract year, the following language
shall apply:"

• Section A. Second paragraph "For each block of siM fS� twelve (12)
credits or Pennsylvania Department of Education approved in-service
course credits earned beyond the base salary of the bargaining unit
members subject to the following regulations:"

Section 25 SALARY- PSYCHOLOGIST (P. 53) 

• IF speech therapists, occupational therapists, and/or social workers are asked to
complete work over the contracted 185 day time period, hourly rate will be based
on the hourly rate of the School Psychologist stipend included.  

• Payment for Licenses

• The District shall reimburse for all required credits/classes for
psychologists, speech therapists, occupational therapists, and social
workers to maintain their license and certification.

Section 26 SALARY - STEP PLACEMENT & COLUMN PLACEMENT (pp. 53-54) 

• Except for the first paragraph on pp. 53-54, delete the rest of this section.

Section 27 TUITION REIMBURSEMENT 

• Remove 2020-2021 A-G Sections (pg. 56, 57).

• The District shall pay the full tuition cost for employees on leave of absence for
professional development (sabbatical leave).

Section 28 WAGES & SALARY PROVISIONS (pp. 58-59) 

• APPENDIX B PROFESSIONAL SALARY SCHEDULES (PP. 75-82)

2025-2026 2026-2027 2027-2028 2028-2029 2029-2030 

5.25% 5.25% 5.25% 5.25% 5.25% 
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WYOMING VALLEY WEST EA PROPOSALS 

12/18/25 

ARTICLE II 
WORKING CONDITIONS 

Section 3 Student Learning Environment (from Class Size) 

• The Employer agrees to maintain reasonable class size to ensure the highest
standards for effective instruction and assessment. The following maximums shall
be recognized by the employer per instructional class period or grade level:

• Kindergarten-Second grad�: no more than 18 students
• Grades Three through Five: no more than 22 students 

ARTICLE Ill 

Section 4 Cost of Living Adjustment 

Increase the amount as follows: 

2025-2026 $750 
2026-2027 $800 
2027-2028 $850 
2028-2029 $900 
2029-2030 $950 

Section 21 RETIREMENT INCENTIVE 

Section C. (p. 48) RETIREMENT INCENTIVE - UNUSED SICK DAY PAY 

Increase the amount of pay and the number of eligible days as follows: 

2025-2026 $100 per day for 225 days 
2026-2027 $100 per day for 230 days 
2027-2028 $125 per day for 240 days 
2028-2030 $150 per day for 250 days 

Any member who does not qualify for the retirement incentive payment Section A (p.45) 
shall receive an additional twenty-five ($25.00) per day for each unused sick day. 

ARTICLE IV LEAVES OF ABSENCE 

Section 6 Certificate of Illness 

The Superintendent shall have the right to require a teacher who has an established pattern 
of sick leave use who has been absent on a pattern day of sick leave or has been absent on 
account of illness for three (3) or more consecutive work days to furnish a certificate from a 
physician. 
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Wyoming Valley West School District 
450 North Maple Avenue, Kingston, PA 18704-3683 

Phone: (570) 288-6551 

Wyoming Valley West Board of Education Proposal dated 

1/12/26 

ARTICLE I 
Term of Agreement 

The Board of Education agrees to a (5) year agreement from the first day of school of the 

2025-2026 school year through August 31, 2030, 

ARTICLE II 

Working Conditions 

1. Section 3 Student Learning Environment

Occupational Therapists, Social Workers and Speech and Language Teachers who travel to 

multiple schools shall be provided with appropriate individual space.for both educational 
and protection of privacy purposes, (p. 8) 

ARTICLE ID 
Wages & Benefits 

Section 4 COST OF LIVING ADJUSTMENT - Remove entire Cost of Living Adjustment 
section. 

Sec�on 5 - �overage Co�pensation - Increase amounts f�om $25 tq $40 (TA) in A.B.C. A!so (\ ~ <t.9-the mcrease m the amount m D. from $15,000 to $35,000 with yearly mcreases of $1,000 max.mg - �'L.7i L· 

out at $40,000 in year 5 of contract. 
Section 6 - AU additional Compensation shall increase at the same% increase of negotiated 
salaries. (TA) 

Section 9 - New language initiating premium share in the form of a payroll deduction in the 
amount of: 

2025-2026 - 10% of employees' monthly premium charged by the insurance company. 
2026-2027 - 10% of employees' monthly premium charged by the insurance company. 



2027-2028 - I 0% of employees' monthly premium charged by the insurance company. 

2028-2029 - 10% of employees' monthly premium charged by the insurance company. 

2029-2030 - 10% of employees' monthly premium charged by the insurance company. 

Section 9-Change newly non tenured hire waiting period from 3 years. To 24 months (2 years) u)�Oti 

Section 12 -E. Change payment dates to the last payroll before December 31 and last payroll 
before June 30th-

 

CT A -but need Language) 

Section 21 -C. change amount from$ 60 a day to $70.00 a day 

Section 25 - All additional Compensation shall increase at the same % increase of negotiated 
salaries. (p.54) (TA) 

Section 25 -The district shall reimburse all required credits/classes to maintain licenses not to 
exceed $750 year. (TA) 

Section 28 -Wages and Salary Provisions 

25-26-4.0%
26-27-3.0%
27-28-2.5%
28-29-2.5%
29-30-2.0%

ARTICLE IV 

Leaves of Absence 

Section 6 (added language)-Certificate of Illness - The Superintendent shall have the right 
require a teacher who has an established pattern of sick leave use who has been absent on a 
pattern day of sick leave or has been absent on account of illness for three (3) or more 
consecutive work days to furnish a certificate from a physician. (TA) 

Employees that have used all their paid leave days (Sick, PersonaL & Emergency) who are not 
on approved FMLA or other approved leave by the Board of Education, will have a pro-rated 
portion of the cost of their health benefit plan deducted from their next paycheck. 

/\  �  

Section 10 -Personal Leave (Change Wordin2) - Each member of the bargaining unit shall be 
entitled to four (3) personal leave days per year.�otice must be given to the memoer's principal 
or immediate supervisor at least one (I) full day before taking such personal leave. Saicf notice 
shall not state tlie reasons for taking such leave other than it is being taken under this section. 

Personal leave cannot be taken the day before or the day after vacation or holiday, 

Employees that have used all their paid leave days (Sick, Personal, & Emergency) who are not 
on approved FMLA or other approved leave by the 'Board of Education, will have a pro-rated 
portion of the cost of their health benefit plan oeducted from their next paycheck 

Additional Contract Language To Be Added 

G., I 



I. We want a flat rate per day ( daily rate) / this is for metal detector duty / $25 dollars a day -  

2. Canying of personal days allows teachers to be off for personal leave for an entire week.
Anyone requesting to use over 3 or more personal consecutively needs administrative
approval / This wiU eliminate unprofessional leaves during the school year that 
negatively impact children

3. �
piece)
{ crease 

 
the stipend for High School and Middle School Student Council Advisors. (4K a _ 

4. Cyber cap increases to 50 from 40 regarding the amount of students teachers are
facilitating in one per period 

5. Any building that has more than I 0% of employees requesting personal days on the same
day. Administration has the right to deny any requested personal absence after 10%. 
(First come first serve with day requests)

6. Add language that permits building administration to schedule, if needed, one faculty
meeting per month, during school months, after-school hours that requires all CBA
Members to attend (1 X a Month) 

7. The school psychologist are adjusted to honor their years of service in PDE and they are_ .r,
moved in the matrix to reflect that I



H



H.1
























	Information for Website[61].pdf
	Negotiation Summary.pdf



