Deductable:

Co-Pay

Prescription

Family $1,050.00

Primary

Specialist

$10/$20/$35



WYOMING VALLEY WEST

WYOMING VALLEY WEST

SALARY SCHEDULE
2024-2025
Step |B B+18 B+24 M+12 MAX
1 $46,500 | $47,000| $48,000( $51,000| $67,000
2 $47,000| $48,000| $49,000| $52,000| $68,000
3 $47,500 | $49,000| $50,000| $53,000| $69,000
4 $48,500 | $51,000| $52,000| $54,000| $71,500
5 $50,000| $52,000( $53,000| $57,000| $73,000
6 $53,000| $55,000( $57,000| $61,000| $74,000
7 $56,000| $60,000( $61,000| $62,000| $77,000
8 $59,000| $63,000| $63,500| $65,500| $79,000
9 $62,000| $64,000| $65,500| $66,000( $84,000
MAX $63,500| $66,500| $67,500| $69,000| $91,200

SALARY SCHEDULE 4.00% 4.00%
2025-2026

Step |B B+18 B+24 M M+12 MAX
1 $52,000| $53,664| $55,068| $57,148| $69,680
2 $53,560 | $55,385| $56,750| $58,771| $70,720
3 $55,120 | $57,106 | $58,431| $60,395| $71,760
4 $56,680 | $58,828| $60,113| $62,018| $74,360
5 $58,240 | $60,549| $61,795| $63,642| $75,920
6 $59,800 | $62,270| $63,476 | $65,265| $76,960
7 $61,360 | $63,991| $65,158| $66,889| $80,080
8 $62,920| $65,712| $66,840| $68,512| $82,160
9 $64,480 | $67,434| $68,521| $70,136| $87,360
MAX $66,040 | $69,160| $70,200| $71,760| $94,848




Wage INCREASE FROM PY

WAGE INCREASED FROM PROPOSED 25-26 SALARY

PERCENTAGE INCREASED FROM PROPOSED 25-26 SALARY

1842.92  LESS 5% Premlum Share (Based on Family Plan) 1842.92 LESS 5% Premium Share (Based on Family Plan)

Step B+18 B+24 M M+12 MAX Step |B B+18 B+24 M M+12 MAX Step |B B+18 B+24 M M+12 MAX
1 $5,500| $6,664| $7,068| $6,148| $2,680 1 3657.08| 4821.08| 5225.08| 4305.08/ 837.08 1 7.03% 8.98% 9.49% 7.583% 1.20%
2 $6,560 $7,385 $7,750 $6,771 $2,720 2 4717.08| 5542.28| 5906.76| 4928.52 877.08 2 8.81%| 10.01%| 10.41% 8.39% 1.24%
3 $7,620| $8,106| $8.431| $7,395| $2,760 3 5777.08| 6263.48| 6588.44| 5551.96| 917.08 3 10.48%| 10.97%| 11.28% 9.19% 1.28%
4 $8,180| $7,828| $8,113| $8,018| $2,860 4 6337.08| 5984.68| 6270.12| 6175.40| 1017.08 4 11.18%| 10.17%| 10.43% 9.96% 1.37%
5 $8,240 $8,549 $8,795 $6,642 $2,920 5 6397.08| 6705.88| 6951.80| 4798.84| 1077.08 5 10.98%| 11.08%| 11.25% 7.54% 1.42%
6 $6,800| $7,270| $6,476| $4,265| $2,960 6 4957.08| 5427.08| 4633.48| 2422.28| 1117.08 6 8.29% 8.72% 7.30% 3.71% 1.45%
7 $5,360 $3,991 $4,158 $4,889 $3,080 7 3517.08] 2148.28| 2315.16| 3045.72| 1237.08 7 5.73% 3.36% 3.55% 4.55% 1.54%
8 $3,920 $2,712 $3,340 $3,012 $3,160 8 2077.08 869.48| 1496.84| 1169.16] 1317.08 8 3.30% 1.32% 2.24% 1.71% 1.60%
9 $2,480| $3,434| $3,021| $4,136| $3,360 9 637.08| 1590.68| 1178.52| 2292.60| 1517.08 9 0.99% 2.36% 1.72% 3.27% 1.74%

MAX $2,540| $2,660| $2,700| $2,760| $3,648 MAX 697.08| 817.08| 857.08] 917.08] 1805.08 MAX 1.06% 1.18% 1.22% 1.28% 1.90%




Northeast Pennsylvania School Districts Health Trust
Wyoming Valley West - Historical Rate Summary & Premium Credit History

Historical Rate Summary

Overall Rate Increase

1.9%

8.0%

6.4%

Plan Tier 7/2016- 7/2017- 7/2018- 7/2019- 7/2020- 7/2021- 1/2022- 7/2022- 7/2023- 7/2024- 7/2025- 7/2026-
6/2017 6/2018 6/2019 6/2020 6/2021 12/2021 6/2022 6/2023 6/2024 6/2025 6/2026 6/2027
Traditional #1 Individual $686.31 $737.75 $784.38
Deductible = Parent/Child 1,132.42 1,217.29 1,294.23
£100 ind / Parent/Children 1,132.42 1,217.29 1,294.23
$300 family Employee/Spouse 1,475.57 1,586.16 1,686.42
Family 2,058.93 2,213.26 2,353.14
Rate Increase C75% | 63% - 4 .
Traditional #2 Individual $668.66 $718.60 $763.97 $778.60 $798.56 $795.67 $835.75 $901.47 $959.32 $1,074.86 $1,210.06
Deductible = Parent/Child 1,103.29 1,185.68 1,260.56 1,284.69 1,317.62 1,312.86 1,379.00 1,487.43 1,582.88 1,773.52 1,996.60
$250 ind / Parent/Children 1,103.29 1,185.68 1,260.56 1,284.69 1,317.62 1,312.86 1,379.00 1,487.43 1,582.88 1,773.52 1,996.60
£750 family Employee/Spouse 1,437.61 1,544.98 1,642.55 1,673.98 1,716.91 1,710.69 1,796.87 1,938.16 2,062.54 2,310.95 2,601.63
Family 2,005.98 2,155.80 2,291.91 2,335.80 2,395.68 2,387.01 2,507.25 2,704.41 2,877.96 3,224.58 3,630.18
|Rate Increase 7.5% 6.3% 1.9% 2.6% -0.4% 5.0% 79% | 64% | 120% |  126%
PPO #1 Individual $723.48 $780.40 $826.90 $844.86 $867.50 $867.19 $912.33 $991.82 $1,058.25 $1,190.89 $1,289.11
No Deductible  |Parent/Child 1,193.75 1,287.66 1,364.39 1,394.01 1,431.37 1,430.86 1,505.35 1,636.50 1,746.11 1,964.96 2,127.04
Parent/Children 1,193.75 1,287.66 1,364.39 1,394.01 1,431.37 1,430.86 1,505.35 1,636.50 1,746.11 1,964.96 2,127.04
Employee/Spouse 1,555.48 1,677.85 1,777.85 1,816.45 1,865.13 1,864.45 1,961.52 2,132.41 2,275.23 2,560.41 2,771,589
Family 2,170.45 2,341.20 2,480.71 2,534.58 2,602.50 2,601.57 2,736.99 2,975.46 3,174.75 3,572.67 3,867.33
Rate Increase 79% | 6.0% 2.2% 27% 0.0% 52% | 87% | 67% | 125% 83%
PPO #2 Individual $650.81 $699.59 $743.27 $757.18 $776.72 $774.36 $813.22 $877.52 $933.61 $1,046.41 £1,179.31
Deductible = Parent/Child 1,073.83 1,154.33 1,226.41 1,249.34 1,281.58 1,277.70 1,341.82 1,447.91 1,540.46 1,726.57 1,945.86
$150ind / Parent/Children 1,073.83 1,154.33 1,226.41 1,249.34 1,281.58 1,277.70 1,341.82 1,447.91 1,540.46 1,726.57 1,945.86
$450 family Employee/Spouse 1,399.23 1,504.12 1,598.05 1,627.93 1,669.95 1,664.88 1,748.43 1,886.67 2,007.27 2,249.78 2,535.52
Family 1,95243 2,098.78 2,229.82 2,271.54 2,330.16 2,323.08 2,439.66 2,632.56 2,800.83 3,139.23 3,537.93
Rate Increase 7.5% 6.2% 19% | 2.6% - -0.3%  5.0% 79% | 64% | 121% 12.7%
PPO #2.5 Individual $756.68
Deductible = Parent/Child 1,248.52
$150 ind / Parent/Children 1,248.52
$450 family Employee/Spouse 1,626.86
(inc. copays) |Family - 2,270.04 3
HR_ate Increase _
PPO #3 Individual $735.13 $771.76 $833.45 $886.29 $994.06 $1,122.72
Deductible = Parent/Child 1,212.97 1,273.41 1,375.20 1,462.38 1,640.20 1,852.49
$350ind / Parent/Children 1,212.97 1,273.41 1,375.20 1,462.38 1,640.20 1,852.49
$1,050 family ~ |Employee/Spouse 1,580.53 1,659.29 1,791.92 1,905.53 2,137.23 2413.85
Family 2,205.39 2,315.28 2,500.35 2,658.87 2,982.18 3,368.16
Rate Increase ¥ i | s0% | 80% | 63% | 122% |  129% |

12.2%

e




Union Negotiation Dates

1/6/25 - initial meeting union presented a proposal (See Appendix A)
2/19/25 - First meeting with both sides

5/19/25 - meeting (See Appendix B)

6/16/25 - meeting

7/11/25 - meeting

8/27/25 - meeting (Internal Meeting)

9/3/25 - meeting (See appendix C)

9/18/25 - Reviewed Proposal (Internal)

9/19/25 - Send proposal back to the union (See Appendix D)
10/6/25 - WVWEA Pulled Everything off the table

11/25/25 - meeting (See Appendix B)

12/4/25 - meeting (See Appendix E)

12/18/25 - meeting (See Appendix F)

1/12/26 - meeting (See Appendix G)

2/2/26 — meeting (See Appendix H)

2/18/26 - meeting (See Appendix 1)

3/9/26 - meeting (See AppendixJ and K ... K is from WVWEA)

Upcoming Meetings
3/23/26 - meeting

4/13/26 - meeting



WYOMIN% VALLEY WEST EDUCATION ASSOCIATION CBA PROPOSALS

! ARTICLE |
TERM OF AGREEMENT

The Associatioff proposes a five (5) year agreement from the first day of school of the
2025-26 schoolyear through August 31, 2030, (p.1).

ARTICLE Il
WORKING CONDITIONS

Section 3 Student Learning Environment (from Class Size)

e The Employer agrees to maintain reasonable class size to ensure the highest
standards for effective instruction and assessment. The following maximums
shall be recognized by the employer per instructional class period or grade level:

e Kindergarten-Second grade: no more than 18 students

e Grades Three through Five: no more than 22 students
e Grades Six through Twelve: no more than 24 students

e Occupational Therapists, Social Workers and Speech and Language Teachers
who travel to multiple schools shall be provided with appropriate individual
classroom space for both educational and protection of privacy purposes, (p.8).

Section 4 CYBER EDUCATION

e Section B.1.
o Any newly created cyber position or existing cyber position that becomes
available shall be covered under the terms and provisions of Section 36
Vacancies and Staff Reduction A - D, (p.8)

ARTICLE lll
WAGES AND BENEFITS

Section 4 COST OF LIVING ADJUSTMENT

e Delete the six hundred dollars ($600.00) cap in Section C. (pp. 28-29)
Section 5 COMPENSATION COVERAGE

e Sections A-C (pp.(29-30)

e Increase the amount of compensation to $100 in Sections A, B, C.



e Section D (p. 30)
e Delete Section D which places a cap on compensation.
Section 6 ADDITIONAL COMPENSATION FOR RESPONSIBILITIES AND DUTIES
e Section A-F. (pp. 31-36)

e The Association proposes the same percentage increases as the
negotiated salary increases.

e Section B. (pp. 32)

e Any elementary school that has a shared principal shall have a head
teacher.

Section 9 HEALTH INSURANCE

e Section B (p. 39) Delete Section 9.B. of the CBA pertaining to the three (3) year
period of single-only health insurance coverage for non-tenured employees.

Section 21 RETIREMENT INCENTIVE

e Section C. (p.48) RETIREMENT INCENTIVE - UNUSED SICK DAY PAY

INCREASE THE AMOUNT OF PAY AND THE NUMBER OF ELIGIBLE DAYS AS
EOLLOWS:

2025-2026 $100 per day for 250 days
2026-2027 $100 per day for 260 days
2027-2028 $125 per day for 275 days
2028-2030 $150 per day for 275 days

e Any member who does not qualify for the retirement incentive payment
Section A (p. 45) shall receive an additional twenty-five ($25.00) per day
for each unused sick day.
Sections 22 - 23 (pp. 47-53)
e Section 22 (remove compression language)

e Section 23 (remove 2021-22 contract year language)

e Remove all language referencing 2021-22 contract year



Section 24 SALARY- CREDITS BEYOND THE MASTER’S DEGREE (p.49)
e Delete A - D in reference to “2020-21 contract year”

e Change to “Beginning with the 2025-2026 contract year, the following language
shall apply:”

e Section A. Second paragraph “For each block of six{6) twelve (12)
credits or Pennsylvania Department of Education approved in-service

course credits earned beyond the base salary of the bargaining unit
members subject to the following regulations:”

Section 25 SALARY- PSYCHOLOGIST (P. 53)

e |F speech therapists, occupational therapists, and/or social workers are asked to
complete work over the contracted 185 day time period, hourly rate will be based
on the hourly rate of the School Psychologist stipend included.

e Payment for Licenses
e The District shall reimburse for all required credits/classes for
psychologists, speech therapists, occupational therapists, and social
workers to maintain their license and certification.
Section 26 SALARY - STEP PLACEMENT & COLUMN PLACEMENT (pp. 53-54)
e Except for the first paragraph on pp. 53-54, delete the rest of this section.

Section 27 TUITION REIMBURSEMENT
e Remove 2020-2021 A-G Sections (pg. 56, 57).
e The District shall pay the full tuition cost for employees on leave of absence for
professional development (sabbatical leave).
Section 28 WAGES & SALARY PROVISIONS (pp. 58-59)
e APPENDIX B PROFESSIONAL SALARY SCHEDULES (PP. 75-82)

2025-2026 2026-2027 2027-2028 2028-2029 2029-2030

5.25% 5.25% 5.25% 5.25% 5.25%




c SSOC T
Section 11. SCHOOL ENROLLMENT (new) (pg. 75)

e The School District shall allow the children of non-resident education Association

members to attend the Wyoming Valley West School District without cost to
employee.

Section 12. DIGNITY AND RESPECT (new) (pg. 75)

e Employees shall be treated in a respectful manner which does not humiliate,
embarrass, nor demean their dignity.

p.J



Wyoming Valley West School District

450 North Maple Avenue, Kingston, PA 18704-3683
Phone: (570) 288-6551

Wyoming Valley West Board of Education Proposal

ARTICLE I
Term of Agreement

The Board of Education agrees to a (5) year agreement from the first day of school
of the 2025-2026 school year through August 31, 2030, (p.1).

ARTICLE 11
Working Conditions

Section 10 Inclement Weather — expand inclement weather definition to include
any adverse weather condition which pose a safety risk for any students or staff
traveling to district facilities. Need to address FID Day due inclement weather.

(p.12)

ARTICLE 111
Wages & Benefits

Section 5 — Coverage Compensation — Increase amounts from $25 to $40 in
A.B.C. Also the increase in the amount in D. from $15,000 to $25,000 with yearly
increases of $1,000 maxing out at $30,000 in year 5 of contract.(p31-32)

Section 6 — All additional Compensation in shall increase at the same % increase
of negotiated salaries.(p.33 -37)

Section 9 — New language initiating premium share in the form of a payroll
deduction in the amount of 10% of employee’s monthly premium charged by the
insurance company. (p.41-42)

Section 9 — Change newly non tenured hire waiting period from 3 years. To 24
months (p.40)

Section 12 - Clarify wording to clean up anf/ confusion per instruction from Board
Member. And chanjge payment dates to the last payroll before December 31 and
last payroll before June 30'.(p.42)



Section 21 — C. change amount from $ 60 a day to $70 a day and cap maximum
atl75 days

Section 25 - All additional Compensation shall increase at the same % increase of
negotiated salaries. (p.56)

Section 25 — New -The district shall reimburse all required credits/classes to
maintain licenses not to exceed $750 year. (p.56)

Section 28- The district also proposes a revised salary schedule that would allow

the district to be more competitive with competing districts in the surrounding area.

(See Attached Exhibit A)
Section 28 — Wages and Salary Provisions (p.62)

25-26 — 4.0%
26-27 - 3.0%
27-28 —2.0%
28-29 -2.0%
29-30 - 2.0%

SEE EXHIBIT B for proposed “Salary Matrix” for the upcoming years.

ARTICLE 1V
Leaves of Absence

Section 6 (added language)—Certificate of Illness — The Superintendent shall
have the right to require a teacher who has been absent on account of illness for
three (3) consecutive work days or more to furnish a certificate from a physician
stating the nature of the illness. If the teacher was not attended by a physician,
he/she shall furnish other valid evidence of his/her illness indicating their ability to
perform his/her duties as a teacher.

Employees that have used all their paid leave days (Sick, Personal, & Emergency)
who are not on approved FMLA or other approved leave by the Board of Education,
will have a pro-rated portion of the cost of their health benefit plan deducted from
their next paycheck.

Section 10 —Personal Leave (Change Wording) - Each member of the
bargaining unit shall be entitled to four (3) personal leave days per year. Notice
must be given to the member's principal or immediate supervisor at least one (1)
full day before taking such personal leave. Said notice shall not state the reasons
for taking such leave other than it is being taken under this section.



Personal leave cannot be taken the day before or the day after vacation or
holiday, or the first or last week of school. All unused personal days at
the end of each year can be accumulated from year to year to a maximum of
five (5). Any unused personal days beyond five (5) shall be converted to sick
days at the end of each contractual work year. Personal leave days will be
granted based on the date and time of application to immediate

Supervisor.

Employees that have used all their paid leave days (Sick, Personal, & Emergency)
who are not on approved FMLA or other approved leave by the Board of Education,
will have a pro-rated portion of the cost of their health benefit plan deducted from
their next paycheck.

Co-Curricular Salaries can be discussed in the near future

2



WYOMING VALLEY WEST EDUCATION ASSOCIATION CBA PROPOSALS

ARTICLE |
TERM OF AGREEMENT

The Association proposes a five (5) year agreement from September 1, 2025
through August 31, 2030, (p.1). (TA)

ARTICLE Il
WORKING CONDITIONS

Section 3 Student Learning Environment (from Class Size)
e The employer agrees to maintain reasonable class sizes to ensure the highest

standards for effective instruction and assessment. The following maximums

shall be recognized by the employer per instructional class period or grade
level:

o Kindergarten-Second grade: no more than 18 students
o Grades Three through Five: no more than 22 students
o Grades Six through Twelve: no more than 24 students
o Occupational Therapists, Social Workers and Speech and Language Teachers
who travel to multiple schools shall be provided with appropriate individual
classroom space for both educational and protection of privacy purposes, (p.8)

Section 4 CYBER EDUCATION
e Section B.1.

o Any newly available cyber-education assignment shall be covered

under the terms and provisions of Section 36 Vacancies and Staff
Reduction A - D.

ARTICLE il
WAGES AND BENEFITS
Section 4 COST OF LIVING ADJUSTMENT

¢ Delete the six hundred dollars ($600.00) cap in Section C. (pp. 28-29)
Section 5§ COMPENSATION COVERAGE

e Sections A-C (pp.(29-30)
e Increase the amount of compensation to $40 in Sections A, B,C TA

e Section D (p. 30)



e Delete Section D which places a cap on compensation.
Section 6 ADDITIONAL COMPENSATION FOR RESPONSIBILITIES AND

DUTIES e Section A- F. (pp. 31-36)

e The Association proposes the same percentage increases as the
negotiated salary increases.

e Section B. (pp. 32)

o Any elementary school that has a shared principal shall have a head
teacher.

Section 9 HEALTH INSURANCE

e Section B & C Delete Section 9.B. and C. of the CBA pertaining to the three
(3) year period of single-only health insurance coverage for non-tenured
employees. (p. 38, 39)

Section 9 -

o Lower deductible to $200/$400
o The following costs will be accrued toward employee’s health care.
m 2025-2026 - no cost
® 2026-2027 - no cost
s 2027-2028 - no cost
s 2028-2029 - no cost
m 2029-2030 - $10 a pay ($260)

Section 12
o Payment dates for last payroll before December 31st and June 30th. TA
(awaiting language)

Section 21 RETIREMENT INCENTIVE

e Section C. (p.48) RETIREMENT INCENTIVE - UNUSED SICK DAY PAY
INCREASE THE AMOUNT OF PAY AND THE NUMBER OF ELIGIBLE DAYS
AS FOLLOWS:

2025-2026 $100 per day for 250 days
2026-2027 $100 per day for 260 days
2027-2028 $125 per day for 275 days
2028-2030 $150 per day for 275 days

e Any member who does not qualify for the retirement incentive payment
Section A (p. 45) shall receive an additional twenty-five ($25.00) per



day for each unused sick day.
Sections 22 - 23 (pp. 47-53)
e Section 22 (remove compression language)
e Section 23 (remove 2021-22 contract year language)
e Remove all language referencing 2021-22 contract year
Section 24 SALARY- CREDITS BEYOND THE MASTER’S DEGREE (p.49)

e Delete A - D in reference to “2020-21 contract year”

e Change to “Beginning with the 2025-2026 contract year, the following
language shall apply:”

e Section A. Second paragraph “For each block of six-(&) twelve (12) credits
or Pennsylvania Department of Education approved in-service course credits

earned beyond the base salary of the bargaining unit members subject to the
following regulations:”

Section 25 SALARY- PSYCHOLOGIST (P. 53)
e |F speech therapists, occupational therapists, and/or social workers are
asked to complete work over the contracted 185 day time period, hourly rate
will be based on the hourly rate of the School Psychologist stipend included.

e Payment for Licenses

e The District shall pay for all required credits/classes for psychologists,
speech therapists, occupational therapists, and social workers to

maintain their license and certification not to exceed $750. TA
Section 26 SALARY - STEP PLACEMENT & COLUMN PLACEMENT (pp.
53-54) e Except for the first paragraph on pp. 53-54, delete the rest of this section.

Section 27 TUITION REIMBURSEMENT

e The District shall pay the full tuition cost for employees on leave of absence
for professional development (sabbatical leave).

Section 28 WAGES & SALARY PROVISIONS (pp. 58-59)

e APPENDIX B PROFESSIONAL SALARY SCHEDULES (PP. 75-82)

C -



2025-20 2026-20 2027-20 2028-20 2029-20
26 27 28 29 30
5.25% 5.25% 5.25% 5.256% 5.25%
Article IV

Section 6. Certificate of lliness

Leaves of Absence

e The Superintendent shall have the right to require a teacher who has
been absent on account of iliness for three (3) consecutive work days or
more to furnish a certificate from a physician. If the teacher was not
attended by a physician, he/she shall be able to furnish other valid
evidence of his/her iliness indicating their inability to perform his/her

duties as a teacher.
Section 10. Personal Leave

TA?

o Employees that have used all their paid leave (Sick, Personal, &
Emergency) and who are not on approved FMLA, other approved leave

by the Board of Education, or any sort of leave approved by

Superintendent will have a pro-rated portion of the cost of their health

benefit plan deducted from their next paycheck. TA?

ARTICLE V. ASSOCIATION RIGHTS

Section 11. SCHOOL ENROLLMENT

e The School District shall allow the children of non-resident education
association members to attend the Wyoming Valley West School District.

Section 12. DIGNITY AND RESPECT

e Employees shall be treated in a respectful manner which does not humiliate,
embarrass, nor demean their dignity.




Wyoming Valley West School District

450 North Maple Avenue, Kingston, PA 18704-3683
Phone: (570) 288-6551

Wyoming Valley West Board of Education Proposal

ARTICLE I
Term of Agreement

The Board of Education agrees to a (5) year agreement from the first day of school
of the 2025-2026 school year through August 31, 2030, (p.1). (TA)

ARTICLE II
Working Conditions

Section 10 Inclement Weather — expand inclement weather definition to include
any adverse weather condition which pose a safety risk for any students or staff
traveling to district facilities. Need to address FID Day due inclement weather.

(p-12)

ARTICLE III
Wages & Benefits

Section 5 — Coverage Compensation — Increase amounts from $25 to $40 (TA) in
A.B.C. Also the increase in the amount in D. from $15,000 to $25,000 with yearly
increases of $2,000 maxing out at $35,000 in year 5 of contract.(p31-32)

Section 6 — All additional Compensation in shall increase at the same % increase
of negotiated salaries.(p.33 -37)

Section 9 — New language initiating premium share in the form of a payroll
deduction in the amount of:

2025-2026 - 7% of employees’ monthly premium charged by the insurance
company. _ .
2026-2027 - 7% of employees’ monthly premium charged by the insurance
com‘?al})y. _ _
2027-2028 - 8% of employees’ monthly premium charged by the insurance
coméaar(lly. _ _
2028-2029 - 9% of employees’ monthly premium charged by the insurance
company.



2029-2030 - 10% of employees’ monthly premium charged by the insurance
company.(p.41-42

Section 9 — Change newly non tenured hire waiting period from 3 years. To 24
months (p.40)

Section 12 - Clarify wording to clean up ani/ confusion per instruction from Board
Member. And change payment dates to the last payroll before December 31 and
last payroll before June 30%.(p.42)

Section 21 — C. change amount from $ 60 a day to $70 a day and cap maximum
at175 days

Section 25 - All additional Compensation shall increase at the same % increase of
negotiated salaries. (p.56

Section 25 — New -The district shall reimburse all required credits/classes to
maintain licenses not to exceed $750 year. (p.56) (TA)

Section 28- The district also proposes a revised salary schedule that would allow
the district to be more competitive with competing districts in the surrounding area.
(See Attached Exhibit A)

Section 28 — Wages and Salary Provisions (p.62)

25-26 — 4.0%
26-27 - 3.0%
27-28 - 2.0%
28-29 - 2.0%
29-30-2.0%

SEE EXHIBIT B for proposed “Salary Matrix” for the upcoming years.

ARTICLE IV
Leaves of Absence

Section 6 (added language)—Certificate of Illness — The Superintendent shall
have the right to require a teacher who has been absent on account of illness for
three (3) consecutive work days or more to furnish a certificate from a physician
stating the nature of the illness. If the teacher was not attended by a physician,
he/she shall furnish other valid evidence of his/her illness indicating their ability to
perform his/her duties as a teacher. (TA)

Employees that have used all their paid leave days (Sick, Personal, & Emergency)
who are not on approved FMLA or other approved leave by the Board of Education,
will have a pro-rated portion of the cost of their health benefit plan deducted from
their next paycheck. (TA)

pj



Section 10 —Personal Leave (Change Wording) - Each member of the
bargaining unit shall be entitled to four (3) personal leave days per year. Notice
must be given to the member's principal or immediate supervisor at least one (1)
full day before taking such personal leave. Said notice shall not state the reasons
for taking such leave other than it is being taken under this section.

Personal leave cannot be taken the day before or the day after vacation or
holiday, or the first or last week of school. All unused personal days at
the end of each year can be accumulated from year to year to a maximum of
five (5). Any unused personal days beyond five (5) shall be converted to sick
days at the end of each contractual work year. Personal leave days will be
granted based on the date and time of application to immediate

supervisor.

Employees that have used all their paid leave days (Sick, Personal, & Emergency)
who are not on approved FMLA or other approved leave by the Board of Education,
will have a pro-rated portion of the cost of their health benefit plan deducted from
their next paycheck.

Co-Curricular Salaries can be discussed in the near future



Wyoming Valley West School District

450 North Maple Avenue, Kingston, PA 18704-3683
Phone: (570) 288-6551

Wyoming Valley West Board of Education Proposal

ARTICLE 1
Term of Agreement

The Board of Education agrees to a (5) year agreement from the first day of school
of the 2025-2026 school year through August 31, 2030, (p.1).

ARTICLE 11
Working Conditions

Section 10 Inclement Weather — Definition to include whether closure due to
Wind Chill advisory constitutes reason for WVWEA requirement to work. (p.12)

ARTICLE III
Wages & Benefits

Section S — Coverage Compensation — Increase amounts from $25 to $40 in
A.B.C. Also the increase in the amount in D. from $15,000 to $25,000 with yearly
increases of $1,000 maxing out at $30,000 in year 5 of contract.(p31-32)

Section 6 — All additional Compensation in shall increase at the same % increase
of negotiated salaries.(p.33 -37)

Section 9 — New language initiating premium share in the form of a payroll
deduction in the amount of 10% of employee’s monthly premium charged by the
insurance company. (p.41-42)

Section 9 — Change newly non tenured hire waiting period from 3 years. To 24
months (p.40)

Section 12 - Clarify wording to clean up anf( confusion per instruction from Board
Member. And change payment dates to the last payroll before December 31 and
last payroll before June 30™.(p.42)



Section 21 — C. change amount from $ 60 a day to $70 a day and cap maximum
at175 days

Section 25 - All additional Compensation shall increase at the same % increase of
negotiated salaries. (p.56)

Section 25 — New -The district shall reimburse all required credits/classes to
maintain licenses not to exceed $750 year. (p.56)

Section 28- The district also proposes a revised salary schedule that would allow

the district to be more competitive with competing districts in the surrounding area.

(See Attached Exhibit A)
Section 28 — Wages and Salary Provisions (p.62)

25-26 - 4.0%
26-27-3.0%
27-28 - 2.0%
28-29-2.0%
29-30 — 2.0%

SEE EXHIBIT B for proposed “Salary Matrix” for the upcoming years.

ARTICLE 1V
Leaves of Absence

Section 6 (added language)—Certificate of Illness — The Superintendent shall
have the right to require a teacher who has been absent on account of illness for
three (3) consecutive work days or more to furnish a certificate from a physician
stating the nature of the illness. If the teacher was not attended by a physician,
he/she shall furnish other valid evidence of his/her illness indicating their ability to
perform his/her duties as a teacher.

Employees that have used all their paid leave days (Sick, Personal, & Emergency)
who are not on approved FMLA or other approved leave by the Board of Education,
will have a pro-rated portion of the cost of their health benefit plan deducted from
their next paycheck.

Section 10 —Personal Leave (Change Wording) - Each member of the
bargaining unit shall be entitled to four (3) personal leave days per year. Notice
must be given to the member's principal or immediate supervisor at least one (1)
full day before taking such personal leave. Said notice shall not state the reasons
for taking such leave other than it is being taken under this section.

Personal leave cannot be taken the day before or the day after vacation or
holiday, or the first or last week of school. All unused personal days at

£



the end of each year can be accumulated from year to year to a maximum of
five (5). Any unused personal days beyond five (5) shall be converted to sick
days at the end of each contractual work year. Personal leave days will be
granted based on the date and time of application to immediate

Supervisor.

Employees that have used all their paid leave days (Sick, Personal, & Emergency)
who are not on approved FMLA or other approved leave by the Board of Education,
will have a pro-rated portion of the cost of their health benefit plan deducted from
their next paycheck.

Co-Curricular Salaries can be discussed in the near future

With such high district turnover at the administrative level I think it is a good
idea to include all past practices and MOUs spelled out as an appendix at the
end of the contract! — Just a suggestion! (p.79¥

m



"ExhibitA" - For Comparative Purposes

WYOMING VALLEY WEST
SALARY SCHEDULE
2024-2025
Step |B B+18 B+24 M+12 MAX
1 $46,500 | $47,000 | $48,000| $51,000| $67,000
2 $47,000 | $48,000 | $49,000 | $52,000| $68,000
3 $47,500 | $49,000 | $50,000| $53,000| $69,000
4 $48,500 | $51,000 | $52,000 | $54,000| $71,500
5 $50,000 | $52,000 | $53,000| $57,000| $73,000
6 $53,000 | $55,000 | $57,000| $61,000| $74,000
7 $56,000 | $60,000 | $61,000 | $62,000 [ $77,000
8 $59,000 | $63,000 | $63,500 | $65,500 [ $79,000
9 $62,000 | $64,000 | $65,500 | $66,000 [ $84,000
MAX $63,500 | $66,500 | $67,500 | $69,000 | $91,200

WYOMING VALLEY WEST
SALARY SCHEDULE
2024-2025 (Revised)

Step (B B+18 B+24 M+12 MAX
1 $50,000 | $51,600 | $52,950 | $54,950 | $67,000
2 $51,500 | $53,255 | $54,567 | $56,511 | $68,000
3 $53,000 | $54,910 | $56,184 | $58,072 | $69,000
4 $54,500 | $56,565 | $57,801 | $59,633 | $71,500
5 $56,000 | $58,220 | $59,418 | $61,194 | $73,000
6 $57,500 | $59,875 | $61,035 | $62,755| $74,000
7 $50,000 | $61,530 | $62,652 | $64,316 | $77,000
8 $60,500 | $63,185 | $64,269 | $65,877 | $79,000
9 $62,000 | $64,840 | $65,886 | $67,438 | $84,000

MAX $63,500 | $66,500 | $67,500 | $69,000 | $91,200




"Exhibit B"

WYOMING VALLEY WEST
SALARY SCHEDULE
2024-2025 (Revised)

Step |[B B+18 B+24 M+12 MAX
1 $50,000| $51,600| $52,950| $54,950| $67,000
2 $51,500 | $53,255| $54,567| $56,511| $68,000
3 $53,000| $54,910| $56,184| $58,072| $69,000
4 $54,500 | $56,565| $57,801| $59,633| $71,500
5 $56,000 | $58,220 | $59,418| $61,194| $73,000
6 $57,500 | $59,875| $61,035| $62,755| $74,000
7 $59,000| $61,530| $62,652| $64,316| $77,000
8 $60,500 | $63,185| $64,269| $65,877| $79,000
9 $62,000| $64,840| $65,886| $67,438| $84,000

MAX $63,500 | $66,500| $67,500| $69,000| $91,200

WYOMING VALLEY WEST
SALARY SCHEDULE 4.00%
2025-2026

Step |B B+18 B+24 M+12 MAX
1 $52,000| $53,664| $55,068| $57,148| $69,680
2 $53,560 | $55,385| $56,750| $58,771| $70,720
3 $55,120 | $57,106| $58,431| $60,395| $71,760
4 $56,680 | $58,828 | $60,113| $62,018| $74,360
5 $58,240 | $60,549| $61,795| $63,642| $75,920
6 $59,800 | $62,270| $63,476| $65,265| $76,960
7 $61,360 | $63,991| $65,158| $66,889| $80,080
8 $62,920 | $65,712| $66,840| $68,512| $82,160
9 $64,480 | $67,434| $68,521| $70,136| $87,360

MAX $66,040 | $69,160| $70,200( $71,760| $94,848

$3,648



WYOMING VALLEY WEST

SALARY SCHEDULE 3.00%
2026-2027
Step |B B+18 B+24 M M+12 MAX
1 $53,560 | $55,274| $56,720| $58,862| $71,770
) $55,167 | $57,047| $58,452| $60,535| $72,842
3 $56,774 | $58,820| $60,184| $62,207| $73,913
4 $58,380 | $60,592| $61,916| $63,879| $76,591
5 $59,987 | $62,365| $63,649| $65,551| $78,198
6 $61,594 | $64,138| $65,381| $67,223| $79,269
7 $63,201| $65,911| $67,113| $68,895| $82,482
8 $64,808| $67,684| $68,845| $70,567| $84,625
9 $66,414 | $69,457| $70,577| $72,240| $89,981
MAX $68,021| $71,235| $72,306| $73,913| $97,693
WYOMING VALLEY WEST
SALARY SCHEDULE 2.00%
2027-2028
Step |B B+18 B+24 M M+12 MAX
a1 $54,631| $56,379| $57,854| $60,040| $73,206
2 $56,270 | $58,188 | $59,621| $61,745| $74,298
3 $57,909| $59,996| $61,388| $63,451| $75,391
4 $59,548 | $61,804 | $63,155| $65,156| $78,123
5 $61,187 | $63,613| $64,922| $66,862| $79,762
6 $62,826 | $65,421| $66,688| $68,568| $80,854
7 $64,465 | $67,229| $68,455| $70,273| $84,132
8 $66,104 | $69,037| $70,222| $71,979| $86,317
9 $67,743| $70,846| $71,989| $73,684| $91,780
MAX $69,382 | $72,659| $73,752| $75,391| $99,647




WYOMING VALLEY WEST

SALARY SCHEDULE 2.00%
2028-2029
Step |B B+18 B+24 M M+12 MAX
1 $55,724 | $57,507 | $59,012| $61,240| $74,670
2 $57,396 | $59,351| $60,814| $62,980| $75,784
3 $59,067 | $61,196| $62,616| $64,720| $76,899
4 $60,739| $63,040| $64,418| $66,460| $79,685
5 $62,411| $64,885| $66,220| $68,199| $81,357
6 $64,082 | $66,729| $68,022| $69,939| $82,471
7 $65,754 | $68,574| $69,824| $71,679| $85,815
8 $67,426 | $70,418| $71,626| $73,418| $88,044
9 $69,008 | $72,263| $73,428| $75,158| $93,616
MAX $70,769| $74,113| $75,227| $76,899| $101,640
WYOMING VALLEY WEST
SALARY SCHEDULE 2.00%
2029-2030
Step |[B B+18 B+24 M M+12 MAX
1 $56,838 | $58,657| $60,192| $62,465| $76,163
2 $58,543| $60,538| $62,030| $64,240| $77,300
3 $60,249 | $62,420| $63,868| $66,014| $78,437
4 $61,954 | $64,301| $65,706| $67,789| $81,279
5 $63,659| $66,183| $67,544| $69,563| $82,984
6 $65,364 | $68,064 | $69,383| $71,338| $84,121
7 $67,069| $69,945| $71,221| $73,112| $87,531
8 $68,774| $71,827| $73,059| $74,887| $89,805
9 $70,479| $73,708| $74,897| $76,661| $95,488
MAX $72,185| $75,595| $76,732| $78,437 | $103,673




WYOMING VALLEY WEST EA PROPOSALS
12/18/25

ARTICLE I
WORK C ON

Section 3 Student Learning Environment (from Class Size)

e The Employer agrees to maintain reasonable class size to ensure the highest
standards for effective instruction and assessment. The following maximums shall
be recognized by the employer per instructional class period or grade level:

e Kindergarten-Second grade: no more than 18 students

e Grades Three through Five: no more than 22 students

ARTICLE llI
Section 4 Cost of Living Adjustment

Increase the amount as follows:

2025-2026 $750
2026-2027 $800
2027-2028 $850
2028-2029 $900
2029-2030 $950

Section 21 RETIREMENT INCENTIVE

Section C. (p. 48) RETIREMENT INCENTIVE - UNUSED SICK DAY PAY
Increase the amount a numi f eligibie days as i

2025-2026  $100 per day for 225 days
2026-2027 $100 per day for 230 days
2027-2028 $125 per day for 240 days
2028-2030 $150 per day for 250 days

Any member who does not qualify for the retirement incentive payment Section A (p.45)
shall receive an additional twenty-five ($25.00) per day for each unused sick day.

ARTICLE IV LEAVES OF ABSENCE
Section 6 Certificate of Illness

The Superintendent shall have the right to require a teacher who has an established pattern
of sick leave use who has been absent on a pattern day of sick leave or has been absenton
account of illness for three (3) or more consecutive work days to furnish a certificate from a

physician.



Wyoming Valley West School District

450 North Maple Avenue, Kingston, PA 18704-3683
Phone: (570) 288-6551

Wyoming Valley West Board of Education Proposal dated
1/12/26

ARTICLE I
Term of Agreement

The Board of Education agrees to a (5) year agreement from the first day of school of the
2025-2026 schoolyear through August 31, 2030,

ARTICLE Il
Working Conditions

1. Section 3 Student Learning Environment

Occupational Therapists, Social Workers and Speech and Language Teachers who travel to
multiple schools shall be provided with appropriate individual space for both educational
and protection of privacy purposes, (p.8)

ARTICLE III
Wages & Benefits

Section 4 COST OF LIVING ADJUSTMENT - Remove entire Cost of Living Adjustment
section.

Section 5 — Coverage Compensation — Increase amounts from $25 to $40 (TA) in A.B.C. Also @,f ~af
the increase in the amount in D. from $15,000 to $35,000 with yearly increases of $1,000 maxing — “~~3 *
out at $40,000 in year 5 of contract.

Section 6 — All additional Compensation shall increase at the same % increase of negotiated
salaries. (TA)

Section 9 — New language initiating premium share in the form of a payroll deduction in the
amount of:

2025-2026 - 10% of employees’ monthly premium charged by the insurance company.
2026-2027 - 10% of employees’ monthly premium charged by the insurance company.



2027-2028 - 10% of employees’ monthly premium charged by the insurance company.
2028-2029 - 10% of employees’ monthly premium charged by the insurance company.
2029-2030 - 10% of employees’ monthly premium charged by the insurance company.
Section 9 — Change newly non tenured hire waiting period from 3 years. To 24 months (2 years) U)\)"QN

Section 12 -E. Change payment dates to the last payroll before December 31 and last payroll

before June 30 4 N
(TA —but need Language)

Section 21 — C. change amount from § 60 a day to $70.00 a day

Section 25 - All additional Compensation shall increase at the same % increase of negotiated
salaries. (p.54) (TA)

Section 25 —The district shall reimburse all required credits/classes to maintain licenses not to
exceed $750 year. (TA)

Section 28 — Wages and Salary Provisions

25-26 —-4.0%
26-27 —3.0%
2728 -2.5%
28-29 -2.5%
29-30 - 2.0%

ARTICLE IV
Leaves of Absence

Section 6 (added language)—Certificate of Illness — The Superintendent shall have the right
require a teacher who has an established pattern of sick leave use who has been absent on a
pattem day of sick leave or has been absent on account of illness for three (3) or more
consecutive work days to furnish a certificate from a physician. (TA)

Employees that have used all their paid leave days (Sick, Personal, & Emergency) who are not
on approved FMLA or other approved leave by the Board of Education, will have a pro-rated
portion of the cost of their health benefit plan deducted from their next paycheck.

Section 10 —Personal Leave (Change Wording) - Each member of the bargaining unit shall be
entitled to four (3) personal leave days per year. Notice must be given to the member's principal
or immediate supervisor at least one (I) full day before taking such personal leave. Said notice
shall not state the reasons for taking such leave other than it is being taken under this section.

Personal leave cannot be taken the day before or the day after vacation or holiday,
Employees that have used all their paid leave days (Sick, Personal, & Emergency) who are not

on approved FMLA or other a{) roved leave by the Board of Education, will have a pro-rated
portion of the cost of their health benefit plan deducted from their next paycheck

Additional Contract Language To Be Added



We want a flat rate per day (daily rate) / this is for metal detector duty / $25 dollars a day -

Carrying of personal days allows teachers to be off for personal leave for an entire week.
Anyone requesting to use over 3 or more personal consecutively needs administrative
approval / This will eliminate unprofessional leaves during the school year that
negatively impact children

Increase the stipend for High School and Middle School Student Council Advisors. (4K a
piece) '
Cyber cap increases to 50 from 40 regarding the amount of students teachers are

facilitating in one per period

Any building that has more than 10% of employees requesting pcrsonal days on the same
day. Administration has the right to deny any requested personal absence after 10%.

(First come first serve with day requests)

. Add language that permits building administration to schedule, if needed, one faculty
meeting per month, during school months, after-school hours that requires all CBA
Members to attend (1 X a Month)

The school psychologist are adjusted to honor their years of service in PDE and they are _
moved in the matrix to reflect that i\

oM



WYOMING VALLEY WEST EA PROPOSAL
2/2/26

ARTICLE I
WORKING CONDITIONS

Section 3. STUDENT LEARNING ENVIRONMENT (from Class Size) (Proposal Modified
12/18/25)

e The Employer agrees to maintain reasonable class size to ensure the highest
standards for effective instruction and assessment. The following maximums shall
be recognized by the employer per instructional class period or grade level:

o Kindergarten-Second grade: no more than 18 students
o Grades Three through Five: no more than 22 students (Still Open)

e Occupational Therapists, Social Workers and Speech and Language Teachers who
travel to multiple schools shall be provided with appropriate individual space for
both educational and protection of privacy purposes, (p.8) (District Proposal)

ARTICLE HlI
WAGES AND BENEFITS

Section 5. COVERAGE COMPENSATION
e Increase amounts from $25 to $40 in subsections A, B, and C. Also increase the
amount in subsection D from $15,000 to $35,000 with yearly increases of $1,000
maxing out at $40,000 in Year 5 of the contract. (District Proposal)

Section 6. ADDITIONAL COMPENSATION FOR RESPONSIBILITIES AND DUTIES
e Section A-F. (pp.31-36)
o The Association proposes the same percentage increases as the negotiated

salary increases

e SectionB (p.32)
o Any elementary school that has a shared principal shall have a head

teacher

e (ADD) Section G. METAL DETECTOR DUTY

o Daily Rate of $27 per day. (District Proposal)

Section 21. RETIREMENT INCENTIVE (Proposal Modified 1/12/26)
e SectionA
o Any member who does not qualify for the retirement incentive payment
Section A (p.45) shall receive an additional twenty-five ($25.00) per day
for each unused sick day.
e Section C. (p. 48) RETIREMENT INCENTIVE -~ UNUSED SICK DAY PAY
o Increase the amount of pay and the number of eligible days as follows:
= Change amount from $60 to $75 a day. Cap of 225 days. (District
Proposal)



Section 28. WAGES & SALARY PROVISIONS (p. 58-59)
e APPENDIX A. CO-CURRICULAR SALARIES

o Increase the stipend for High School and Middle School Student Council
Advisors. ($4,000 each.) (District Proposal)

ARTICLE IV
LEAVES OF ABSENCE

Section 6. CERTIFICATE OF ILLNESS (Proposal Modified 12/18/25)

* The Superintendent shall have the right to require a teacherwho has an
established pattern of sick leave use who has been absent on a pattern of sick
leave or has been absent on account of illness for three (3) or more consecutive
work days to furnish a certificate from a physician. (District Proposal)

ARTICLEV
ASSOCIATION RIGHTS

SECTION 11. SCHOOL ENROLLMENT

e The School District shall allow the children of non-resident education
association members to attend the Wyoming Valley West School District.

SECTION 12. DIGNITY AND RESPECT

e Employees shall be treated in a respectful manner which does not humiliate,
embarrass, nor demean their dignity.

*Association Package Proposal

H.1



Wyoming Valley West EA Proposal
2/18/26
ARTICLE Il

WORKING CONDITIONS

Section 3. STUDENT LEARNING ENVIRONMENT (from Class Size) (Proposal Modified
12/18/25)

e The Emplcﬁeﬁa s to maintain reasonable class size te-ensure the highest
standards for effective instructi ndjssessme:following maximums shall
be recognized by the GW instructienal class period or grade level:

o Kir;Wcond grade: no more than s@stj Asiodc-l:v\
o Grades Three through Five: no more than 22 students—~.

Section 4. CYBER EDUCATION

e Section B.1
o Anynewly available cyber-education assignment shall be covered under the
terms and provisions of Section 36 Vacancies and Staff Reduction A-D.

ARTICLE Il
WAGES AND BENEFITS
Section 4. COST OF LIVING ADJUSTMENT

e [ncrease the amount as follows:
o 2025-2026: $750
2026-2027: $800
2027-2028: $850
2028-2029: $900
2029-2030: $950

Q- Q-0

Section 9. HEALTH INSURANCE

e SectionB&C
o Delete Section 9B and 9C of the CBA pertaining to the three (3) year period of
single-only health insurance coverage for non-tenured employees (p.38-39)

Section 21. RETIREMENT INCENTIVE (Proposal Modified 1/12/26)

e SectionA



o Any memberwho does not qualify for the retirement incentive payment
Section A (p.45) shall receive an additional twenty-five ($25.00) per day for
each unused sick day.

Section 27. TUITION REIMBURSEMENT

e The District shall pay the full tuition cost for employees on leave of absence for
professional development (sabbatical leave).

Section 28. WAGES & SALARY PROVISIONS (p.58-59) (Proposal Modified 2/18/26)

e APPENDIX B. PROFESSIONAL SALARY SCHEDULES (p.75-82)
o 2025-2026: 5.25%

2026-2027: 5.25%

2027-2028: 5.25%

2028-2029: 5.00%

2029-2030: 5.00%

O .0 A" e

ARTICLEV
ASSOCIATION RIGHTS

Section 12. DIGNITY AND RESPECT

e Employees shall be treated in a respectful manner which does not humiliate,
embarrass, nor demean their dignity.



Wyoming Valley West School District

450 North Maple Avenue, Kingston, PA 18704-3683
ey Phone: (570) 288-6551

Wyoming Valley West Board of Education Proposal
3/9/26

ARTICLE II
WORKING CONDITIONS

SECTION 4. CYBER EDUCATION
e Section B.1
o Any newly available cyber-education assignment shall be posted and filled in
accordance with Section 36 (Vacancies and Staff Reduction), subsections A
through D, provided, however, that the Superintendent (or designee) retains the
discretion to determine an employee’s eligibility for such assignment.
o Anemployee may be deemed ineligible for a cyber-education assignment if, at the
time of application or consideration, the employee:
a. Is subject to an active performance improvement plan;
b. Is under disciplinary action, including pending or progressive discipline;
or
c. Has not completed three (3) full years of service in the position for which
the cyber-education assignment is sought.

e New Section regarding Student Cap:
o The maximum number of students assigned to a teacher for cyber instruction shall
not exceed fifty (50) students per instructional period.

SECTION 23. REQUIRED MEETINGS AND HEARINGS

o New Section - Faculty Meetings:

a. Building administration may schedule up to one (1) faculty meeting per month during
the school year, outside of the student instructional day.

b. Such meetings shall not exceed thirty (30) minutes in length.

c. Attendance at such meetings shall be mandatory for all bargaining unit members
assigned to the building, unless excused by administration.

(A



ARTICLE III
WAGES AND BENEFITS

SECTION 9. HEALTH INSURANCE

o I\Fw language initiating premium share in the form of a payroll deduction in the amount
of:

2025-2026 — 5% of employees’ monthly premium charged by the insurance company.
2026-2027 — 5% of employees® monthly premium charged by the insurance company.
2027-2028 — 5% of employees’ monthly premium charged by the insurance company.
2028-2029 - 5% of employees’ monthly premium charged by the insurance company.
2029-2030 — 5% of employees’ monthly premium charged by the insurance company.
1. Healthcare day 1 with a tiered payback system
a. If the employee leaves or is fired from 0-12 months they owe 100% back to the
district of what we paid up to the point of departure for their healthcare
b. If the employee leaves or is fired from 13-24 months they owe 75% back to the
district of what we paid up to the point of departure for their healthcare

c. If the employee leaves or is fired from 25-36 months they owe 50% back to the
district of what we paid up to the point of departure for their healthcare

*This reimbursement obligation shall not apply in cases of layoff, furlough, and/or disability.

SECTION 28. WAGES & SALARY PROVISIONS
e APPENDIX B. PROFESSIONAL SALARY SCHEDULES

o 2025-2026: 4%
o 2026-2027: 3.5%
o 2027-2028: 2.%
o 2028-2029: 2.%
o 2029-2030: 2.%
ARTICLE IV
LEAVES OF ABSENCE

SECTION 10. PERSONAL LEAVE

e Add the following language requiring administrative approval for greater than 3
consecutive days:



Professional employees may accumulate and carry over unused personal leave days in
accordance with this Agreement. Personal leave may be used consecutively; however, the
use of more than three (3) consecutive personal leave days shall require prior
administrative approval. Administrative approval shall be based upon the operational
needs of the District.

e Add the following language regarding simultaneous personal leave requests:

Limit on Simultaneous Personal Leave Requests

. In any school building, if more than ten percent (10%) of bargaining unit members
assigned to that building request personal leave for the same workday, the District
reserves the right to deny additional personal leave requests for that date.

. Personal leave requests shall be considered on a first-come, first-served basis, based upon
the date and time the request is submitted.

. The District shall make reasonable efforts to notify employees promptly if a personal
leave request is denied pursuant to this section.
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STEP MOYEMENT WYOMING VALLEY WEST WYOMING VALLEY WEST

MATRIX NORMAL STEP MOVEMENT REBUMES, SALARY SCHEDULE 200% SALARY SCHEDULE TOTALS
2027-2028 2027-2028 2027-2028
STEP 8 B18 B24 M Mi2 Step |B B+18 B+24 M M#12 MAX Step |B B+18 B+24 M MH+12 MAX
1 Q 2827-28 Cost 1 $54,896 | $55,653| $58,135| $60,331| $73,561 1 %0 $0 $0 $0 $0 $0
2 [ 2 $56.543| $58.470| $59,911| $62,045 74,659 | 2 $0 $0 $0 $0 $0 $0
3 [] 3 $58,190 | $60.287 | $81,686| $63,759 | $75.757 3 $0 0 $0 $0 $0 $0
4 16 2 1 19 4 $59.637 | $52.104| $63.461| 865473 878502 4 $957,393 $0 $0]| $130945 $78,502 $1,166,841
5 14 E] [ 14 £ 5 §61484| $83,921| $65237 | $67,187| $80,149 5 $860,778 $191,764 $0| 4$5374903| $1,122.082 $2.712,115
6 [ 3 12 23 8 $63.131| $85.738| $67,012| $66.900| $81.247 8 $505.047 $0 $0) $206,701|  $974,960 $1,688,708
7 2 15 17 7 $64,778 | $57,556| $60,787 | $70.614| $84,540 7 $0 $0 $0| $141.220| $1,268,107 $1,409,336
[ 1 19 20 8 $66,425| $59.373| $70.563| $72.328| $86,736 8 468,425 $0 $0 $0 1,647,990 $1,714,415
] 1 2 15 18 E] $58,072| $71.100| $72.333| $74,042| $92226 [] $0 $0| $72338| $148,084 1.383,380 $1.603,812
10 3 5 218 226 MAX $69,718| $73,012] $74,110| $75.757| $100.131 MAX $0 $0| $222330| $378.785| $21.828,565 $22,420,881
ET) 3 4 z 204 262 $2,389,840 $191.784 $294,869 $1,543.238 $28,303,59 927229 $1,060,447
STEP MOVEMENT WYOMING VALLEY WEST WYOMING VALLEY WEST
_I».-.In_ — | NORMAL STEP MOVEMENT RESUMES. SALARY SCHEDULE 2.00 SALARY SCHEDULE TOTALS
2028-2029 2028-2029
STEP [:] Bi8 824 M Mi12 Step B |es18  [B+24 M M+12 MAX Step [B 8+18 [B+24 M Me12 MAX
1 A3 [ 2028-29 Cost 1 $55694 | $57.768 | $50,298 | $61,538| §75,032 1 $0 $0 $0 0 mh. $0
2 [ 2 $57.674| $59,840| 851,109 $63286| 476,152 2 $0 $0 $0 o $0 $0
s 0 3 $50,354 | $61,493| $82,920| 485084 | $77.272 3 $0 $0 $0 o $0 $0
4 0 4 351,034 | $63,345| $64.731| $66,782| $80.072 4 $0 $0 $0 $0 $0 %0
5 16 2 1 13 5 $62,714 | $65.200| $66,541| $68530| $81.752) 5 | $1,003,418 $0 $0| $137,081 $81,752 $1.222,231
[ ] 3 8 14 39 $84,393 | $57,053| $63.352| $70278| $a2.672 6 $901508 |  $201.160 $o| $se2.228| $1.160.202 $2,825,009
7 8 3 12 ] 7 $66,073| $68,507 | $70.163| $72.027| $86,231 7 $528.586 $0 $0]| $216,080| $1,034,775 $1.779,442
[ 2 15 17 8 $67,753| $70,780| $71.974| $73.775| 888471 8 $0 $0 $0| $147,550| $1.327,086 $1,474,615
9 1 10 20 ] $69,433| $72613| $73.,785| $75523| $94,070 9 $69.433 $0 $0 $0| $1.787,339 $1,856,772
10 4 7 233 244 MAX $71,113 | $74,472| $75502| $77272| $102,134 MAX $0 $0| $302,389| $540,905| $23,797,141 $24,6840,418
39 3 4 2 204 %2 $2,502,948 4201,160 $302,389 $1.603,823 $29,188,275 $33,796,574 $1,075,868
STEP MOVEMENT WYOMING VALLEY WEST WYOMING VALLEY WEST
WATRIX | NORMAL STEP SOVEMENT RESUNES. BALARY SCHEDULE 2.00% BALARY SCHEDULE TOTALS
2029-2030 2029.2030 2029-2030
STEP B B18 B24 M M12 Sep |8 8418 |Be24 M M#12 MAX Step |8 B+18 [Be2a M M+12 MAX
T [ 2029-30 Cost 1 $57,114 | $58,942| $60,484| $62.769| $76,533 1 %0 80 [T $0 $0 0
2 [] 2 458,828| $60,832| $62.331| $54552| $77675 2 $0 $0 [ $0 $0 $0
3 [ 3 $50541 | $a2723| $64,178| $68335) $78.818 3 $0 $0 $a $0 %0 $0
4 e [ 4 $62.254 | $84.613 | $68,025| $88,118| $81,673 4 $0 $0 $0 $0 %0 $0
5 [ 5 $53,968| $55,504| $67,672| $69,901| $8a.387 5 $0 $0 [7] $0 $0 $0
18 2 1 19 [ $65,681| $58,394| $69,719| $71,684| $84,529 ] $1,060,802 $0 $0| $143,388 $84,529 | $1,278,799
14 3 8 14 E7) 7 $67,395| $70,285| $71.566| $73,467| $87,956 7 $043527|  $210,854 so| $587,737| $1.231.382 $2.973,501
8 8 3 12 23 [ $69,108 | $72,175| $73.413| $75250| $90,240 [ $552,868 $0 $0| $225751| $1,082.886 $1.861,502
E 2 15 17 E] $70,822| $74.088| 475261 $77,033| 495952 9 $0 $0 $0| $154087| $1.439.278 $1,593,345
10 1 4 % 252 284 MAX $72,535| $75.062| $77.104| $78,818| $104,178 MAX $72.535 $0| $308.417| $551,723| $26252.434 $27,185,110
30 3 4 2 204 382 $2,618,829 $210,856 $308,417 $1,662646 $30,090510 $34,892.288 $1,093,682
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Historical Rate Summary

e il 7/2016- | 7/2017- | 7/2018- | 7/2013- | 7/2020- | 7/2021- )24- 7/2026-
6/2017 6/2018 6/2019 672020 672021 12/2021 6/2022 6/2023 6/2024 6/2025 /2026 6/2027
Traditional #1  |Individual $686.31 4737.75 §784.38
Deductible = Parent/Child 1.132.42 1.217.29 1,294.23
$100ind / Parent/Children 113242 | 1,21729 | 1,29423
$300 fomily Employee/Spouse 1,475.57 1,586.16 1,686.42
Family 2,058.93 2,213.26 2,353.14
Traditional #2  |Individual 466866 $71860 $763.97 $778.60 479856 $795.67 $835.75 $901.47 $959.32 $1,074.86 $1,210.06
Deductible =  |Parent/Child 1,10329 | 1,18568 | 126056 | 128469 | 131762 1,312.86 1,379.00 | 1,487.43 | 1558288 | 177352 1,996.60
$250ind / Parent/Children 1,103.29 1,185.68 1,260.56 1,284.69 1,317.62 1,31286 1.379.00 148743 1,582.88 1,773.52 1,996.60
$750 family Employee/Spouse 1,437.61 1.54498 1,642.55 1,673.98 1,716.91 1,710.69 1,796.87 1,938.16 2,062.54 231095 2,601.63
Family 2,005.98 2,155.80 2,291.91 2,335.80 2,395.68 2,387.01 2,507.25 2,704.41 287796 3,224,58 3,630.18
PPO #1 Individual $723.48 $780.40 $826.90 $844.36 $867.50 $867.19 $912.33 $991.82 $1,058.25 | $1,190.89 $1,289.11
No Deductible  |Parent/Child 1,193.75 1.287.66 1.364.39 1,354.01 1,431.37 1,430.86 1,505.35 1,636.50 1,746.11 1,964.96 2,127.04
Parent/Children 1,193.75 1,287.66 1,364.39 1,394.01 1431.37 1430.86 1.505.35 1,636.50 1,746.11 1,964.96 2,127.04
Employee/Spouse 1,555.48 1,677.85 1,777.85 1,816.45 1,865.13 1,864.45 1,961.52 213241 2,275.23 2,560.41 2,771.59
Family 2,170.45 2,341.20 2480.71 2,534.58 2,602.50 2,601.57 2,736.99 2,975.46 3,174.75 3,572.67 3,867.33
PPO #2 Individual $650.81 $699.59 §743.27 §757.18 $776.72 $774.36 $813.22 $877.52 $933.61 $1,046.41 $1,179.31
Deductible = Parent/Child 1,073.83 1,154 33 1,226.41 1,24934 1,28158 127770 1,341.82 1,447.91 1,540.46 1,726.57 1,945.86
$150ind / Parent/Children 1,073.83 1,154.33 122641 1.249.34 1,281.58 1,277.70 1,341.82 144791 1,540.46 1,726.57 1,945.86
$450 family Employee/Spouse 1,399.23 1.504.12 1.598.05 1,627.93 1.669.95 1,664.88 1,748.43 1.886.67 2,007.27 2,249.78 2,535.52
Family 195243 209878 | 222982 2,271.54 2,330.16 2,323.08 2,439.66 2,632.56 2,600.83 3,139.23 3,537.93
PPO #25 Individual $756.,68
Deductible = Parent/Child 1,248.52
$150ind / Parent/Children 1,248.52
$450 family Employee/Spouse 1,626.86
inc. conal Family 2,270.04
PPO #3 Individual $735.13 $771.76 $833.45 $886.29 $994.06 $1,12272
Deductible = Parent/Child 121297 127341 1,375.20 1,462.38 1,640.20 1,852.42
$350ind / Parent/Children 1,212.87 1,273.41 1,375.20 146238 1,640.20 1,852.49
$1,050 family ~ |Employee/Spouse 1,56053 1.659.29 1,791.92 1,905.53 2,137.23 241385
Family 2,205.39 231528 2,500.35 2,658.87 2,982.18 3,368.16
s o N VS N (T MRS RISl NSRBI | B EENRR et sl e s SR ) YT S s [T S A —
Overall Rate Increase 7.5% 6.2% 1.9% 2.6% -0.3% 5.0% 8.0% 6.4% 12.2% m
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Premium Credit History

i it 7/2016- | 7/2017- | 7/2018- | 7/2019- | 7/2020- | 7/2021- | 1/2022- | 7/2022- | 7/2023- | 7/2024- | 7/2025- 7/2026-
6/2017 | 6/2018 | /2019 | 6/2020 | 62021 | 12/2021 | 6/2022 | 6/2023 | /2024 | 6/2025 | 6/2026 6/2027
Credit Period 2/3-months L 0.5-month | 05-month | 0.75-month 1-month 1.5-moenths | 0.5-month nfa y y
s Month Applied Sept 2016 Sept 2018 | Sept 2019 | Sept 2020 Sept 2021 Sept 2022 &| Sept 2023 L e
'yomning Valley
Oct 2022
West
Credit Amount $416,225 $340328 | $342,156 | $520,399 $667.904 $1,008,620 | $351,825
Footnotes:

- Rate increases do not refiect premium credits. The Trust has provided premium credits pericdically as detailed above
- The 7/2026-6/2027 are the not-to-exceed rates for the plan year; final rates will be determined in Spring 2026




WVW Ep [PRoFPo5AL 3-9-34
Page /

),

[ STOPERVT L Eprri E ENVIROMELT

—_ \

JIHEDISTRICT Shatt Provide EQuiTeéb/E
di1sTribuTi0U OF CLAss S/ZE bosed Opod
Svétect, buoi 1diww g sud §rade [eve /-

2. SEcTion J# BEQUIRERP MEET/ w6 S AP
MEARIVE S FacvITy MEeTivg s,
The ASSocraTiov Shallagree 7o 7o ()
STAFF mff;‘zu(;.s PER” yEf)zZ}z)orf/’o
EXCEE D T RTG(30) M/wPTE S0 LT SIAE

t he S7ToderT 14 STR veTi10U7Z) C/gta,
=

3. PRTICLE)), SECTiow H CYBER EDocATIO0

SEcTIon Bl Aoy Newly 2vel? ple Cysec-edvesTriod
& pvder The ZeemS

ASSIGumenT Shat! be Qovers
2ud Provl:SIOU«S OF Secrior 3 V’ecewc/*(_),,;,uaz

St 2EF edveiiod A-D

Ay, ARTICLE 111, SE cTOV At Lon GES AvD IBEVE FHT D
L O3EoFLivie b ADTUSTMENT

Qeo35-2026 §T750
203L-F027 F Fo°
2027-R03F ¢ 5§50
2p38-70a9 $70°
F039-363€ §959

)»



)

LIV EA PRoposal 3-9-2¢
FAaqe Z-

FRaTicL e =
LE 1/, SceTrond § HrEawTme T SuRad s

Delcte SccTriovs FB 20 PC 0F The CBA
pecrToiwiny Jo THE THREE (3D YyEAR PrrRIOP
OF SIvbLE~ow /g hE2/2ZNh 1VSV T 2@ Cover2 vy
For Now-TCewvreced EMployces.

SEetiov A

ALY MEmMBER i1jo IPoES WVOT QuAliFy For-
THE RETIREmMEA7T TwCELTIVE PaymerT Shall

ryeece v &w Sddirtiovzl ’7wc.u7ff—-;f;v¢(;,25- "0)
Perd>g Foreachrovsed sick dzy .

SEeTion 385 WABFESAwD SALARY SEHEDIOLES

Joas-g3e03¢e  5.35
20xb " A027 5 a5
20373038 S5, 0
2035-3027 5.0
Z037-2030 50

DiGoi7y Ao JRESPE T

EmploysES SHAI! BE TREATED /0 A

BESPECTFOL /MAWUE £ topdic)s I20E2 rer;
‘T/)(ch/r%rwv Z/

LPomolaTE, EmbrAls, HOE deme 2w



	Information for Website[61].pdf
	Negotiation Summary.pdf



