NEWPORT-MESA UNIFIED SCHOOL DISTRICT
CLASSIFIED BARGAINING UNIT MONTHLY SALARY SCHEDULE (01)
07/01/2025 - 06/30/2026

Posted in accordance with CCR 570.5 and CCR 571

RANGE | STEP1 | STEP2 | STEP3 | STEP4 | STEP 5
10 2,868 3,011 3,162 3,320 3,486
11 2,940 3,087 3,241 3,403 3,573
12 3,014 3,165 3,323 3,489 3,663
13 3,089 3,243 3,405 3,575 3,754
14 3,166 3,324 3,490 3,665 3,848
15 3,245 3,407 3,577 3,756 3,944
16 3,326 3,492 3,667 3,850 4,043
17 3,409 3,579 3,758 3,946 4,143
18 3,494 3,669 3,852 4,045 4,247
19 3,581 3,760 3,948 4,145 4,352
20 3,671 3,855 4,048 4,250 4,463
21 3,763 3,951 4,149 4,356 4,574
22 3,857 4,050 4,253 4,466 4,689
23 3,953 4,151 4,359 4,577 4,806
24 4,052 4,255 4,468 4,691 4,926
25 4,153 4,361 4,579 4,808 5,048
26 4,257 4,470 4,694 4,929 5,175
27 4,363 4,581 4,810 5,051 5,304
28 4,472 4,696 4,931 5,178 5,437
29 4,584 4,813 5,054 5,307 5,672
30 4,699 4,934 5,181 5,440 5,712
31 4,816 5,057 5,310 5,576 5,855
32 4,936 5,183 5,442 5,714 6,000
33 5,059 5,312 5,678 5,857 6,150
34 5,185 5,444 5,716 6,002 6,302
35 5,315 5,581 5,860 6,153 6,461
36 5,448 5,720 6,006 6,306 6,621
37 5,584 5,863 6,156 6,464 6,787
38 5,724 6,010 6,311 6,627 6,958
39 5,867 6,160 6,468 6,791 7,131
40 6,014 6,315 6,631 6,963 7,311
41 6,164 6,472 6,796 7,136 7,493
42 6,318 6,634 6,966 7,314 7,680
43 6,476 6,800 7,140 7,497 7,872
44 6,638 6,970 7,319 7,685 8,069
45 6,804 7,144 7,501 7,876 8,270

1.5% COLA effective July 1, 2025
*Hourly rate is derived by dividing monthly rate by 173.333 hours

Salary increase approved by NMUSD Board of Education at its regularly scheduled meeting December 9, 2025.
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NEWPORT-MESA UNIFIED SCHOOL DISTRICT
CLASSIFIED BARGAINING UNIT MONTHLY SALARY SCHEDULE (01)
07/01/2025 - 06/30/2026

Posted in accordance with CCR 570.5 and CCR 571

RANGE | STEP1 | STEP2 | STEP3 | STEP4 | STEP 5

46 6,974 7,323 7,689 8,073 8,477

47 7,148 7,505 7,880 8,274 8,688

48 7,327 7,693 8,078 8,482 8,906

49 7,510 7,886 8,280 8,694 9,129

50 7,698 8,083 8,487 8,911 9,357

51 7,890 8,285 8,699 9,134 9,591

52 8,087 8,491 8,916 9,362 9,830

53 8,289 8,703 9,138 9,595 10,075

54 8,496 8,921 9,367 9,835 10,327

55 8,708 9,143 9,600 10,080{ 10,584

56 8,926 9,372 9,841 10,333| 10,850

57 9,149 9,606 10,086 10,590( 11,120

58 9,378 9,847 10,339 10,856) 11,399

59 9,612] 10,093] 10,598 11,128 11,684

60 9,852 10,345 10,862 11,405 11,975

61 10,098 10,603 11,133 11,690 12,275

62 10,350 10,868 11,411 11,982 12,581

63 10,609 11,139 11,696 12,281 12,895

64 10,874 11,418 11,989 12,588 13,217

65 11,146 11,703[ 12,288 12,902 13,547

66 11,425 11,996 12,596 13,226) 13,887

67 11,711 12,297 12,912 13,558 14,236

68 12,004 12,604 13,234 13,896 14,591

69 12,304 12,919 13,565 14,243| 14,955

70 12,612] 13,243] 13,905 14,600| 15,330

1.5% COLA effective July 1, 2025
*Hourly rate is derived by dividing monthly rate by 173.333 hours

Salary increase approved by NMUSD Board of Education at its regularly scheduled meeting December 9, 2025.





