Newport-Mesa Unified School District

2025-2026 Nurses Salary Schedule 191 days
Includes 2.0% COLA effective August 1, 2025 Salary schedule #51
Column 1 Column A Column B Column C Column D Column E Column F Column G
BA +75,
BA +75, Masters,
Masters and BA +75, *Doctorate, &
Intern, BA+30 or BA+60or | BA+75and | **NtnlBoard | Masters& | **Ntnl Board
Years/Step Emergency Credential BA+45 Masters Masters Certification *Doctorate Certification
1 $74,295 $80,239 $86,257 $89,707 $93,295 $95,161 $97,027 $98,893
2 $77,267 483,449 489,707 $93,295 $97,027 498,967 $100,908 $102,849
3 $80,358 $86,787 $93,295 $97,027 $100,908 $102,926 $104,944 $106,963
4 483,572 $90,258 497,027 $100,908 $104,944 $107,043 $109,142 $111,242
5 $86,915 $93,868 $100,908 $104,944 $109,142 $111,325 $113,508 $115,692
6 $86,915 497,623 $104,944 $109,142 $113,508 $115,778 $118,048 $120,320
7 $86,915 $101,528 $109,142 $113,508 $118,048 $120,409 $122,770 $125,133
8 486,915 $105,589 $113,508 $118,048 $122,770 $125,225 $127,681 $130,138
9 $86,915 $109,813 $118,048 $122,770 $127,681 $130,234 $132,788 $135,344
10 486,915 $114,206 $122,770 $127,681 $132,788 $135,443 $138,100 $140,758
11 $86,915 $114,206 $127,681 $132,788 $138,100 $140,861 $143,624 $146,388
12 486,915 $114,206 $132,788 $138,100 $143,624 $146,495 $149,369 $152,244
13 $86,915 $114,206 $132,788 $138,100 $143,624 $146,495 $149,369 $152,244
14 486,915 $114,206 $132,788 $138,100 $143,624 $146,495 $149,369 $152,244
15 $86,915 $114,206 $132,788 $138,100 $143,624 $146,495 $149,369 $152,244
16 486,915 $114,206 $132,788 $143,624 $149,369 $152,355 $155,344 $158,334
17 $86,915 $114,206 $132,788 $143,624 $149,369 $152,355 $155,344 $158,334
18 486,915 $114,206 $132,788 $143,624 $149,369 $152,355 $155,344 $158,334
19 $86,915 $114,206 $132,788 $143,624 $149,369 $152,355 $155,344 $158,334
20 486,915 $114,206 $132,788 $149,369 $155,344 $158,449 $161,558 $164,667
21 $86,915 $114,206 $132,788 $149,369 $155,344 $158,449 $161,558 $164,667
22 486,915 $114,206 $132,788 $149,369 $155,344 $158,449 $161,558 $164,667
23 $86,915 $114,206 $132,788 $149,369 $155,344 $158,449 $161,558 $164,667
24 486,915 $114,206 $132,788 $155,344 $161,558 $164,787 $168,020 $171,254
25 $86,915 $114,206 $132,788 $155,344 $161,558 $164,787 $168,020 $171,254
26 486,915 $114,206 $132,788 $155,344 $161,558 $164,787 $168,020 $171,254
27 $86,915 $114,206 $132,788 $155,344 $161,558 $164,787 $168,020 $171,254
28 486,915 $114,206 $132,788 $155,344 $168,020 $171,378 $174,741 $178,104

ADDITIONAL ELEMENTS:
*Doctorate will be limited to a degree in education or the specific teaching discipline
**National Board certification from the National Board for Professional Teaching,
Psychology, Behavioral Analysis, the National Board for Certified Counselors, or
the National Board Certification for School Nurses.

ACCEPTABILITY OF COLLEGE/UNIVERSITY UNITS:

(for initial placement)
Only upper division or graduate level course work (acceptable
towards an advanced degree or credential) over and above
the bachelors degree will be considered for initial placement.

** National Board in relation to position (See Article 12)

BCLAD = $1,500.00 per year

Hourly = $51.36

Substitute (daily) = $175.00 Long Term - $185.00 Extended Long Term - $200.00
(Effective November 10, 2021)

EXPERIENCE:

Upon initial employment for all unit members hired after July 1, 2000, credit for
service outside the District shall be allowed on the salary schedule at the rate of
one(1) year for each year equivalent to 75% or more of a contract year of school
employment in an accredited institution while serving under a preliminary or
professional clear credential up to a maxiumum of 13 years.

Beginning the 2004-05 school year, upon initial employment of shortage area
teachers (agreed upon by District and Federation), Special Ed. teachers,
psychologists, and Language/Speech/Hearing specialists, the District will accept
year for year service credit including years of service with an emergency permit.

Lower division coursework will be given in education and
shortage areas within bachelors degree. Supporting transcripts
for initial column placement must be submitted by the unit member
within 45 days of the date of his/her employment.
PROFESSIONAL GROWTH: (for current employees)

All Professional Growth Units must be approved by the Prof.
Growth Committee in advance (pre-approved) of the unit member
earning the units except for units sponsored by the District.

Unit members shall be advanced on the salary schedule on the
basis of approved educational and professional growth units,
verified by transcript forms/or District approved verification

forms, which the unit member completes beyond the requirements
of the bachelors degree.

Certificated unit members may submit unit verification at any time.

Units submitted during a month will be effective on the first day of
the next month for salary placement purposes and shall be paid
on the next regular payroll check at the end of the month.

Salary increase approved by NMUSD Board of Education at its regularly scheduled meeting on January 20, 2026




