
INDEPENDENT

HOOL DISTRIT 834

Master ntract

2025-2026

2026-2027

Stillwater Principals Association







ART

Section 1 - Recognition

Section 2 - Selection of Negotiators

Board of Education



Principals

Superintendent

Association

Working Day

Contract Year

Full-Time Employee

Part-Time Employees

Contract Grievance

Seniority

Terms not defined

Section 1 - Management Rights

Respo



Section 3 - Effect of Rules, Regulations, Laws, and Policies
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Subd. 2- Term of Authorization

Section 4- Deductions
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Section 3- Notice Of Change In Assignme

Section 1 - Unrequested Leave Of Absence
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Section 5 – Ties in Seniority
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Section 8- Reinstatement



Section 9 - Procedure

proposed
Provides

ment within rteen

that failure eque

oard, and the committee shall, after a hearing, m

roposed ULA to the School Board. Proposed pla

rievance procedure under the Master Agreement

n independent hearing officer in place of a bo

Section 1 – Eligibility for Benefits

/her

Boa

e a recommendation regarding the

ment on ULA shall not be subject to

The parties may agree to utilization

ligib
nde

wel re benefits

trict' insurance

ncipal may

health and

cover

Empl

one

vere

Section 2 - Health And Hospitalization Insu

istrict's group health and hospitalization plan. Be

nnual insurance renewal, the District will pay up

mployees will pay up to the next 6.5% of any inc

hared equally between the district and emplo

fiscal year 2025-2026, for the

6.5% of future increases, the

any increase over 13% will be



July 1, 2025 through June 30, 2027

Section 3- Life Insurancе

term life

$1,000.
rance equal
policy shall

two t

ntain

empl
on fo

nnual sala calculated t

indemnity case of acci

on



Section 5- Short Term Disability Income Protection-Effective 12/31/2025 and with the

n eovln I I m,provisi
eיוב

Section 6 - Long Term Disability Insurance

Section 1 - Sick Leave



Section 2 - Sick Leave Bank

Section 3 - Emergency Leave

Section 4 - Bereavement Leave



Section 5 - Parental Leave

Subd. 8

Subd. 10



Section 6 - Sabbatical Leave

Section 7 -– Military Leave

Section 8 - Jury Duty



Section 1 - Emergency School Closings

Section 2 - Work Stoppage

Section 3- Pay Schedule

Section 4 – Remote Work

Section 1 - Retirement Eligibility

Section 2 - Matching Deferred Compensation Plan
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Section 6-7- Survivors Benefits
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Section 1 - Purpose
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Section 4 - Level Il

Section 5 – Level III

Section 6 – Jurisdiction and Authority Of A



Section 7- Time Limits
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Section 1 – Term and Reopening Negotiatio

Section 2- Effect and Finality

Section 3 - Amendments

Section 4 - Severability

Section 5 – Copies of Contract



Section 6 - Individual Contract Rights
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