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ARTICLE I 

A. The school committee, acting in accordance with the authority of Section 12 of 
Chapter 150 E of the Massachusetts General Laws, recognizes the 
Dudley-Charlton Teachers’ Association for the purpose of collective bargaining as 
the exclusive representative of the Dudley-Charlton Regional School District 
employee unit. 
 

B. The school committee recognizes as the employee unit all professional teaching 
employees of the Dudley-Charlton Regional School District including teachers, 
department coordinators, teaching specialists, speech therapists, school 
psychologists, occupational therapists, physical therapists, behavioral specialists, 
team chairpersons, directors of alternative educational programs such as SOAR, 
SHARP, STARS, ACES, and guidance counselors, but excludes superintendent, 
finance director, principals, assistant principals, director of student resources, 
director of curriculum and student assessment K-12, special education 
administrator, director of technology, computer technicians, certified occupational 
therapist assistants, network computer technicians, instructional assistants and 
technicians, substitute teachers, ESL Instructors and Title I personnel. 
 

C. For the purpose of this contract, the following are hereby defined: 
1) Teacher – any employee recognized by this agreement 
2) Evaluator – principal or assistant principal, department coordinator 

(where applicable), director of student resources (limited to 
evaluating guidance staff), administrator of special needs (limited to 
evaluating special education staff), superintendent or assistant 
superintendent. 
 

D.   Agency Service Fee: All members of the employee unit will choose to either 
become a member in good standing of the association, or be required to pay an 
agency service fee.  
 
The agency service fee will be calculated in accordance with the provisions of 
Mass General Laws Ch.150 E sect. 12 and will be proportionately commensurate 
with the costs of collective bargaining and contract administration. The fee amount 
will be determined by the committee and the association.  
 
Said annual fee shall be paid to the committee within 45 calendar days from the 
start of the school year or 45 days from the date of hire, whichever comes first, 
unless the agency service fee payer elects payroll deduction (Article XXV) as the 
method of payment. 
 
Member authorizations to deduct said fee will be in writing on the form provided by 
the Association, mutually agreed upon by the committee, and placed on file with 
the superintendent of schools. 
 
Contracted members who work less than full time or who are hired after the school 
year has begun shall have his/her fee pro-rated. 
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It is understood by the school committee and the association that the deduction of 
the agency service fee may be made by the committee through its treasurer 
pursuant to Massachusetts General Laws Ch. 180 sect. 17. 
 
The school committee shall be under no obligation to take any disciplinary action 
against any employee for failing to comply with this article. The association shall 
be solely responsible for the enforcement of these provisions through appropriate 
legal proceedings 

 
ARTICLE II 
Grievance Procedure 
A. Purpose 
This grievance procedure is established for the purpose of granting employees recognized 
by this Agreement a formal channel for the presentation of grievances to their employer, 
and to provide them with a fair and orderly procedure for the processing of said grievances 
through the various administrative levels of the regional school district and regional school 
committee, including a right of appeal at each stage of the process to the next higher level, 
to the end that said employees will receive an expeditious resolution of the said grievance. 
 
B. Definition of Grievance 
For the purpose of this contract, a grievance is defined as an allegation by an employee 
or a group of affected employees of a violation concerning the interpretation or application 
of the provisions of this contract relating to the wages, hours and other terms and 
conditions of employment of said employee or group of employees (hereinafter referred 
to as the aggrieved). 
 
C. Procedure 

1. An employee who elects to use the grievance procedure shall first discuss the 
matter with his/her principal or immediate supervisor with the object of 
resolving the matter informally. 

 
2. If this informal consultation does not result within five days in a resolution of 

the matter which is satisfactory to the aggrieved, he/she may submit the  
grievance in writing to his/her principal or supervisor, provided he/she does this 
within 10 days of the occurrence of the matter giving rise to the grievance. (For 
the purpose of this agreement, “days” are defined as calendar days exclusive 
of Saturdays, Sundays, and legal holidays.) 
 

3. A hearing shall be granted by the principal at a time and place set by him/her 
outside regular school hours convenient to both parties, but no later than four 
days after the submission of the grievance. 

 
4. Within three days after the date of the hearing, the principal shall deliver or mail 

his/her decision in writing to the aggrieved. 
 
5. If the principal’s decision is not satisfactory to the aggrieved, the aggrieved 

may, if he/she so elects, submit his grievance to the superintendent of schools, 
provided he/she does so within seven days following the receipt of the decision 
from the principal. A copy of the written grievance, together with a copy of the 
principal’s decision shall constitute the entire grievance record at this point. 
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6. If a grievance involving substantially identical violations is made by one or more 
employees from two or more schools, Sections C2, C3 and C4 will not apply 
and such grievances will be submitted directly to the superintendent with a 
copy to each affected principal. All communications on the grievance will be 
made directly between the superintendent and all signed parties, with copies 
to the affected principals and all parties representing those making the 
grievance. 

 
The disposition of said grievance will apply to all affected parties whether or 
not they signed the original grievance. 
 

7. A hearing shall be granted by the superintendent outside regular school hours 
at a time and place set by him/her convenient to both the aggrieved and the 
superintendent, but no later than seven days after the filing of the grievance 
with the superintendent. 

 
8. Within five days of the date of said hearing, the superintendent shall deliver or 

mail his decision in writing to the aggrieved. 
 
9. If the superintendent’s decision is not satisfactory to the aggrieved, the 

aggrieved may submit the grievance to the school committee, provided he/she 
does so at the next regularly scheduled school committee meeting following 
the receipt by the aggrieved of the superintendent’s decision, provided such 
meeting does not take place less than three days after the receipt of the 
superintendent’s decision. A copy of the written grievance, the principal's 
decision, and the superintendent’s decision shall constitute the entire 
grievance record at this point. 

 
10. Upon receipt of such a grievance, the school committee and the 

superintendent shall confer as to whether the issue presented is one within the 
jurisdiction of the school committee under the Education Reform Act of 1993. 
If so, the grievance shall be processed as provided in the following steps. 
In the event the school committee determines that the grievance is not within 
its jurisdiction, the association may apply to arbitration within 10 days. In the  
event that the school committee determines that the grievance is within its 
jurisdiction a closed hearing shall be granted by the school committee outside 
regular school hours at a time and place set by the school committee 
convenient to both the aggrieved and the school committee, but no later than 
the regularly scheduled meeting of the full school committee following 
submission of the grievance to it. 
 

11. The school committee shall make its decision within seven days of the 
termination of said hearing, or at its next regularly scheduled meeting following 
the hearing, whichever occurs first. A written copy of the decision shall be 
delivered or mailed to the aggrieved within five days of the date on which the 
decision is made. 

 
D. Arbitration 

1. If the school committee’s decision is not satisfactory to the aggrieved and the 
association elects to submit a grievance to arbitration it must, within seven days 
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of receipt of the decision of the school committee, notify the school committee 
in writing of its intention to seek arbitration and request from the American 
Arbitration Association a list of arbitrators to be presented to both the school 
committee and the association. The arbitrator will then be selected under the 
provisions of the AAA Voluntary Labor Arbitration rules. 

 
2. The fees of the American Arbitration Association and of the arbitrators and the 

expenses of any required hearings shall be shared equally by the school 
committee and the Association, but each party shall bear the expenses of its 
representatives, participants, and witnesses, and for the preparation and 
presentation of its own case. The obligation of the school committee to pay 
shall be limited to the obligation that the school committee shall legally 
undertake, and in no event shall any present or future member of the school 
committee have any personal obligation for payment under the provisions of 
this agreement. 

 
3. The arbitrator’s award shall be in writing and shall set forth his/her 

findings-of-fact with reasoning and conclusions. He/she shall arrive at his/her 
decision solely upon the facts, evidence, and contentions presented by the 
parties through the arbitration proceedings.  The arbitrator shall have no power 
to add to, subtract from, or modify any of the terms of this agreement, and in 
reaching his/her decision shall interpret the agreement in accordance with the 
commonly accepted meanings of words used herein and the principle that 
there are no restrictions intended on the rights or authority of the school 
committee other than those expressly set forth herein. Subject to the foregoing, 
the decision of the arbitrator shall be submitted to the school committee and 
the Association and shall be final and binding upon the school committee, the 
association, and the teacher or group of teachers who initiated the grievance, 
subject, however, to judicial review by a court of competent jurisdiction. 

 
4. No teacher covered by this agreement shall be dismissed except in 

accordance with the provisions of Massachusetts General Laws, Chapter 71, 
Section 42, which is hereby incorporated by reference and made part hereof. 
No claim that the dismissal of any teacher covered by this agreement is in 
violation of the said statutory provision or of this agreement shall be subject to 
the arbitration provisions of this agreement. 

 
E. Miscellaneous Provisions 

1. All decisions rendered under the grievance procedure must be in writing. 
 

2. Forms for submitting grievances, giving notice of decisions and making 
appeals, as well as other necessary documents, will be prepared by the 
superintendent of schools after consultation with and agreement of the 
Dudley-Charlton Teachers’ Association and will be made available at 
reasonable times in every school in the district so as to facilitate operation 
of the grievance procedure. 

 
3. The failure of an administrator at any level or of the school committee to 

hold a required hearing, make a decision or give notice of a decision to the 
aggrieved within the prescribed time limits shall enable the aggrieved to 
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proceed to the next step as though the hearing had been held and decision 
made or notice of the decision given within the prescribed time limits. 

 
4. If the aggrieved fails to follow the grievance procedure, including time limits, 

as specified in Article II, Section C above, the grievance will be deemed to 
have been waived. 

 
5. In the processing of a grievance, the aggrieved may be represented or 

accompanied by an officer or member or representative of the Association. 
When appearing before the full school committee, the aggrieved may be 
represented in the handling of his/her grievance by an attorney of his/her 
own choosing, provided he/she notifies the full school committee in writing 
within three days of the submission of his/her grievance to the school 
committee that he/she will be so represented. 

 
6. All arbitration hearings will be held after regular school hours, except by 

mutual agreement of the school committee and the Association. At 
Arbitration hearings held after school hours, both the aggrieved and the 
school committee may call witnesses and present testimony and evidence 
pertinent to the grievance. 

 
7. All grievance hearings will be held in closed session. 

 
8. No grievance application forms and records of grievance proceedings shall 

be filed in the personnel file maintained by the Dudley-Charlton Regional 
School District for any employee involved in presenting such grievance. 

 
F. Effect of Grievance Decisions 

1. This grievance procedure shall not be regarded as a delegation of authority to any 
administrative official of powers said official does not otherwise possess. It is 
understood that no grievance can be settled by any administrator in violation of the 
terms of this Agreement or established school committee policy. 

 
2. Unless such decision falls within the authority of the person making the decision, 

said decision shall not be binding. If the decision is within the scope of the authority 
of the person making said decision, then said decision shall be final and binding 
subject to the right of the aggrieved employee to appeal said decision to the next 
higher level as provided for in this agreement. 

 
ARTICLE III 
Salaries 
A. The salary schedule of all persons covered by this agreement is set forth in Appendix 

A, which is attached hereto and made a part hereof. Annual increments are automatic 
provided the teacher displays satisfactory teaching performance as determined by the 
administration and department coordinators in accordance with the evaluation 
procedures established in Article IX of the agreement. Such increments shall be 
effective on the first pay date of each school year. No teacher shall be denied an 
increment without just cause. 
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B. The salary schedule for extra-pay positions is set forth in Appendix B, which is 
attached hereto and made a part hereof. Any Appendix A negotiated wage increase 
would automatically be applied to any stipends in the agreement. 

 
C. Teachers appointed to full-time positions will be placed on the salary schedule 

according to their education and years of experience. Teachers will be given credit for 
each full year of teaching experience, and in the superintendent’s discretion for 
experience in industry or such other occupation as the superintendent deems to be of 
at least equivalent value to the school system as prior teaching experience, for 
placement. Under extenuating circumstances the superintendent may hire a veteran 
teacher at a lower step salary than his/her respective years of experience would 
warrant. At the conclusion of the school year, teachers initially placed at the lower step 
salary may request in writing consideration for salary advancement. Teachers 
appointed to a less than full-time position will receive salary pro-rated in accordance 
with the proportion of a full-time schedule for which they are employed. 

 
D. For the purposes of determining the proper step on which to place teachers returning 

from approved leaves of absence, except as otherwise indicated in Articles XV, and 
XVI, 135 work days or more completed in any one school year shall be credited on the 
salary schedule as one full work year of teaching experience. 

 
E. Teachers may be advanced to the Bachelor’s plus-30 column, Master’s plus 30 or 

Master’s plus-60 column of the salary schedule once they have obtained 30 or 60 
credits/equivalents in addition to those required for their respective degree. The 
credits/equivalents need not have been obtained subsequent to the receipt of their 
respective degree, but for salary advancement purposes, the superintendent must 
approve them as credits/equivalents which pertain to the teacher’s area of teaching or 
as credits/equivalents which both enhance the teacher’s professional qualifications 
and contribute to his/her capacity to perform his/her school assignments. As an 
alternative, four credits/equivalents may be earned as in-service credits awarded by 
the district in any five-year period. These district credits may be earned through active 
participation in in-service programs, curriculum study committees, grant writing, 
special curriculum projects and other activities approved in advance, in writing, by the 
superintendent. In order to receive one credit, the program or project should involve a 
minimum of 15 hours. A minimum of 30 hours involvement would be necessary to earn 
two credits, 45 hours to earn three credits, and 60 hours to earn four credits. 

 
In order to be eligible for such credits the teacher must submit in writing to the 
superintendent his/her desire to use such credits for advancement purposes prior to 
July 1. The teacher will be notified in writing by the superintendent if the request has 
been approved and the number of credits that will be received upon successful 
completion. Regular attendance and active participation will measure successful 
completion. 
 

F. All documentation, such as official transcripts or other college and university 
documents, submitted as verification of course/equivalent and degree completion for 
purposes of advancing on the salary schedule, must be delivered to the superintendent 
by September 1 of each school year for adjustment of the teacher’s salary for that 
school year. The superintendent may also approve courses/equivalents retroactively 
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if said documents of course completion are not available from the college or university 
by the teacher’s first workday. 

 
G. Teachers will have the option of receiving their salary in 22 or 26 equal payments, with 

payment to be made every other Thursday.  Selection for salary option payments must 
be made prior to the school year and may not be changed until the following school 
year. Teachers who wish to elect the 22-payment mode will so notify the 
superintendent by August 1. Teachers who elect the 26-payment mode may elect to 
receive the remainder of their pay in a paycheck to be issued no later than five 
business days after the official closing of school.  

 
H. Extra-curricular salaries for full year positions will be received in two payments, one 

with the first paycheck in November and the second with the first paycheck in June. 
Seasonal positions will receive full payment as follows: 
Fall Positions: first paycheck in November 
Winter Positions: second paycheck in February 
Spring Positions: first paycheck in June. 

 
ARTICLE IV 
Teaching Hours and Teaching Load 
A. The quality of an education program is a reflection of the ideals, motives, preparation 

and conduct of the members of the teaching profession. It is important, therefore, for 
the teachers of our school system to recognize their great responsibility and to work 
together to accomplish the goals of the schools. 

 
B. Since a teacher is a professional person, the school committee expects him/her to 

exhibit the qualities of ability, personality and integrity. 
 
C. The professional task of teachers involves considerably more than actual classroom 

instruction. Some of these duties are: 
 Study and research to keep abreast of new knowledge and techniques. 
 Evaluation of students’ needs and performance. 
 Individualized Educational Plans (IEP)  
 Lesson planning and preparation. 
 Conference with students and parents and  principal  
 In-service training meetings 
 Pupil supervision outside the classroom. 
 Special education evaluation, report writing 

 
D. It is most unlikely that a professional, competent teacher can accomplish these tasks 

in a 40-hour work week. A rigid regulation of duty hours of teachers would tend to imply 
that there was a specific amount of time within which the job could be done. 

 
E. All teachers will strive to exhibit the District Performance Standards. 
 
F. The school day of the employees recognized by this agreement will begin at the 

employee’s assignment 15 minutes before the school day starts and will end 15 
minutes after school is dismissed. Said employees may leave school immediately after 
students leave on Fridays and the day preceding a holiday or vacation. However, the 
building principal may require additional time whenever the safety and protection of 
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students require such. If extra help is deemed necessary by a teacher and/or by a 
student, a time and place in the school will be mutually agreed upon for such help. 

 
G. Meetings may be held throughout the year as needed to discuss building procedures, 

curriculum, methods of instruction, and other items relating to the education of pupils. 
These meetings may be held as building meetings, department or grade level 
meetings, team meetings, or meetings of committees formed to work on specific areas. 
Forty-eight hours’ notice of such meetings will be given, except in case of emergency. 

 
H. No full staff meeting shall start more than one-half hour before the start of the school 

day or more than 15 minutes after the end of the school day, except by mutual 
agreement between staff and administrators. An effort will be made to minimize the 
number of meetings a teacher is required to attend. 

 
I. The teachers’ association will be given an opportunity to meet and discuss with the 

superintendent its views on the following year’s calendar prior to its adoption. If any 
changes are recommended by the association they should be put in writing and will 
be given consideration but it is agreed that the final determination of the calendar will 
remain the decision of the school committee. 

 
J. The school year for teachers (other than new personnel or personnel assigned to a 

new school who may be required to attend additional orientation days) will be three 
days more than 180 days when pupils are required by the school committee to be in 
attendance. Teachers under contract for less than a full year will have the annual 
salary pro-rated based on 183 days. All absences for reasons other than those 
specifically provided for in the agreement shall be deemed unexcused. Reductions in 
salary shall be made on the basis of 1/183rd of annual salary for each day of 
unexcused absence. Teachers who agree to a request by the school committee or the 
superintendent to work in excess of the above dates will be compensated for each day 
at a rate of 1/183rd   of their yearly salary. To qualify for this rate a day shall consist of 
at least seven hours of actual work; for any such day not consisting of at least seven 
hours of actual work a teacher shall be paid for such hours actually worked at the 
school committee’s or superintendent’s direction at the rate of 1/183÷7 x number of 
hours actually so worked. Voluntary participation in curriculum or other study groups, 
which meet on days outside or beyond the school year, shall be without pay over and 
above the teacher’s annual salary. This does not preclude payment of stipends 
available from grants received by the district. 

 
K. Teachers will have a duty-free lunch period of at least the same length as the students. 
 
L. All professional staff members will have, in addition to their lunch period, one 

preparation period daily during which they will not be assigned to any other duties. Any 
assignment other than this will be by mutual agreement between the teacher and the 
administrator. All teachers shall have one continuous preparation period of no less 
than 40 minutes daily during normal school hours. 

 
M. Academic subject area teachers at Shepherd Hill will not be assigned to more than 

five teaching periods per day except by mutual agreement. Academic subject area 
teachers at the middle schools will not be assigned to more than four teaching periods 
(each period 1 hour on average) per day, except by mutual agreement. Unified arts, 
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reading/literacy and foreign language teachers will not be assigned to more than six 
teaching periods (40 minutes each on average) per day, except by mutual agreement. 
Responsibilities will consist of a daily team collaborative (40 minutes) and either an 
exploratory class (40 minutes) or a duty assigned by the administration. Teachers will 
not be assigned more than one exploratory or duty per quarter except by mutual 
consent. 

 

N. In accordance with Massachusetts Department of Elementary and Secondary 
Education regulations, teachers may be assigned up to 20% of their schedule outside 
their licensed area. 

 
O. Teachers will not be required to hand score standardized group placement tests that 

are required by the administration, except by mutual agreement. 
 
P. In-service workshops conducted on released time will not be scheduled for more than 

30 minutes beyond the length of the regular teaching day as defined in this Article.  
District wide professional development days will run 8:00 AM – 3:00 PM. 

 
Q. The school committee shall schedule early release days when parent-teacher 

conferences are scheduled as permitted by Department of Elementary and Secondary 
Education Time and Learning Regulations. 

 
ARTICLE V 
Assignment and School Calendar 
A. Teachers will be notified in writing of their program for the coming school year, 

including the school to which they will be assigned, the grades, and/or subjects that 
they will teach as soon as possible, but not later than August 1, and a copy of the 
calendar for the school year shall be included. The assignment will be subject to 
change by the superintendent (whenever necessary to provide for an adequate, 
educational program, or in cases of emergency). 

 
B. Although changes in grade assignment in the elementary schools are discretionary 

with the superintendent or the superintendent’s designee, no involuntary transfers 
shall take place without prior discussion with the teacher to be transferred, who upon 
request shall have the right to have a representative of such teacher’s choice present 
during the discussion. 

 
ARTICLE VI 
Reimbursement for inter-school travel 
A. In arranging schedules for teachers who are assigned to more than one school, an 

effort will be made to limit the amount of inter-town travel. Such teachers will be notified 
of any changes in their schedules as soon as practical. Teachers who are assigned to 
more than one school in any school day will receive the IRS approved rate per mile for 
all inter-school driving. 

 
B. The system rate will be the IRS approved rate per mile. 
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ARTICLE VII 
Non-Teaching Duties 
A. The school committee and the association acknowledge that a teacher’s primary 

responsibility is to teach and that his/her energies should, to the extent possible, be 
utilized to this end. Therefore, they agree as follows: 

1. Teachers will not be required to collect money from students for 
non-educational purposes, except in sealed envelopes. Teachers may 
collect and transmit money to be used for approved educational purposes. 

2. Teachers will not be required to keep attendance registers. 
 

B. Teachers will not be required to drive pupils to activities that take place away from the 
school building. Teachers may voluntarily do so, however, with the advance approval 
of their principal or immediate supervisor. 

 
ARTICLE VIII 
Vacancies and Promotions 

A. Whenever any vacancy in a professional position occurs during the school year, it 
will be adequately publicized by the superintendent by means of a notice posted on a 
bulletin board and in the faculty room in every school and a copy thereof sent to the 
association president. During the months of July and August, written notice of any such 
vacancy will be mailed to the association president and posted on the district website. 
In both situations, the qualifications for the position, its duties, and the rate of 
compensation will be clearly set forth. No vacancy will be filled, except on a temporary 
basis, within 15 calendar days from the date the notice is posted in the schools or the 
giving of notification to the president of the association by mail. 

 
B. All qualified teachers will be given opportunity to make application for such 
positions and the principal shall give due weight to the professional background and 
attainments of all applicants. In filling such vacancies, preferential consideration will 
be given to qualified teachers already employed by the district. 

 
ARTICLE IX 
Teacher Evaluation 
Purpose: 
The Dudley-Charlton Regional School Committee and Dudley-Charlton Teachers 
Association agree and recognize that the purpose of evaluation is to provide information 
to promote professional effectiveness and growth. The process will be a continuous, 
constructive, and cooperative one stressing the need for interaction and communication 
between the administration and the teachers. The evaluation will be accomplished 
through an exchange of information between the person being evaluated and the 
evaluator to provide a record of facts and assessments. 
 
A. All monitoring and/or observation of the work performance of a teacher will be 

conducted openly and with the knowledge of the teacher. While it is not the intent of 
this article that any evaluation be conducted covertly, and it is agreed that such shall 
not be the case, it is understood that the task of evaluating a teacher is a day-to-day 
ongoing, continuous process, which goes far beyond the system of periodic formal, 
written evaluations. Teachers will be given a copy of any evaluation report prepared 
by their supervisors through formal and informal observations and will have the right 
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to discuss such report with their evaluator. Teachers will be given a copy of their 
summative evaluation by May 15th. 
 

B. The performance of each professional employee shall be evaluated by his/her 
supervisor(s) in accordance with the evaluation process set forth in the document 
entitled, Dudley-Charlton Regional School District Planning and Implementation 
Guide. A copy of the guide is available to all staff on the district website under Staff 
Access.  

 
C. No one may evaluate a teacher who is an immediate relative or spouse. 
 
D. In the case of  the a summative evaluation report relative to a teacher’s classroom 

performance rating, the evaluator(s) making the report must consider multiple 
categories of evidence. 

 
E. Teachers have the right, upon request, to review the contents of their personnel file. 
 
F. Teachers will be notified of all new material, of which the teacher would otherwise have 

no knowledge, to be placed in their personnel file which relates to the teacher’s 
conduct, service, character or personality. The teacher will, upon request, have the 
opportunity to meet with the appropriate administrator, review the material and submit 
a written response to it for the file. The teacher will be required to sign the material 
placed in the file by the administration and the superintendent will be required to sign 
the teacher’s response. Neither signature will indicate agreement with the other’s 
material but will only signify that each has had the opportunity to review it. 

 
G. Any complaint regarding a teacher from a parent, student or any other person shall be 

brought to the attention of the teacher within five days. 
 
H. No teacher shall be reprimanded or suspended without cause. 
 
ARTICLE X 
Teacher Facilities 
A. Each school will have the following facilities: 

1. Space in each classroom in which teachers may safely store instructional supplies. 
2. A teacher work area containing adequate equipment and supplies to aid in the 

preparation of instructional materials. 
3. An appropriately furnished room to be reserved for the exclusive use of the 

teachers as a faculty lounge. Said room will be well-lighted and clean. 
4. A telephone will be installed at the cost of the school committee.  The Dudley-

Charlton Teachers’ Association must pay for any toll calls. Primary use of the 
telephone shall be for school business. 

5. A serviceable desk and chair for the teacher in each classroom. 
6. An adequate portion of the high school parking lot will be reserved for teacher 

parking. 
 
ARTICLE XI 
Use of School Facilities 
A. The association will have the right to use school buildings without cost at reasonable 

times for association meetings. The principal of the building in question will be notified 
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in advance of the desire for such a meeting and will cooperatively arrange for time and 
place of all such meetings. 

 
B. There will be one bulletin board in each faculty lounge for the purpose of displaying 

notices, circulars, and other material pertaining to education and association business. 
 
C. The association will have the right to use district athletic facilities and equipment 

without cost once each week. The schedule and other related matters will be arranged 
in advance with the superintendent. The association will assume any further cost. 

 
ARTICLE XII 
Sick Leave 
A. Teachers will be entitled to eight sick leave days for each of the first three years, 12 

days per year for years four and five, and 15 days for each year thereafter. Sick leave 
days may be accumulated from year to year up to 180 sick leave days. On or before 
September 30 of each school year, each teacher shall be notified of the amount of 
accumulated sick leave they possess, and the number of personal/professional days 
they utilized during the previous school year. 
 

B. An employee may use up to eight of his/her sick days per school year to tend to the 
emergency illness or injury in the employee’s immediate family. 
 

C. A medical certificate may be required for sick leave of any duration, if a teacher’s 
absence from duty recurs frequently or habitually, and when in the judgment of the 
principal evidence indicates reasonable cause for requiring such a certificate. 
 

D. If a teacher works for less than one-half of a teaching day, a full day shall be deducted 
from his or her sick leave if his or her partial absence is due to illness, and a full day 
shall be deducted from his or her total personal days if the partial absence is for 
reasons other than illness. If a teacher works for more than one-half of a teaching day, 
but less than a full teaching day, only one-half sick or personal day will be deducted. 
 

E. The number of sick days provided for a teacher in a year will be prorated for those 
teachers who begin employment after the start of the school year and for those who 
go on leave or resign before the school year is completed. 
 

F. Teachers will be entitled to a sick leave incentive based upon the following: He/she 
will be paid $300 if no sick leave has been used during the school year, and $250 if 
only one day of sick leave has been used during the school year. Teachers who are 
eligible will receive their attendance incentive either at the end of the fiscal year or at 
the start of the following school year at the discretion of the school committee. 

 
ARTICLE XIII 
Retirement, Death 
A. A teacher’s estate will be paid the sum of $1,000 for each four-year period of service 

in the school district, up to a maximum of $4,000, upon the teacher’s death while in 
the service of the Dudley-Charlton Regional School District. 
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B. A teacher who, after 25 years overall or 15 years or more of consecutive service as a 
teacher in the Dudley-Charlton Regional School District, gives a written three-year 
notice of his/her intent to retire will receive $1,500 additional compensation during  
the final year of service and $1,000 additional compensation per year for each of the 
two years preceding such final year. 
 

C. A teacher who, after 25 years overall or 15 or more consecutive years of service as a 
teacher in the Dudley-Charlton Regional School District, gives a written two-year 
notice of his/her intent to retire will receive $2,000 additional compensation during the 
final year of service and $1,000 for the year preceding the final year. 

 
D. A teacher who, after 25 years overall or 15 years or more consecutive years of service 

as a teacher in the Dudley-Charlton Regional School District, gives a one-year written 
notice of his/her intent to retire shall receive an additional $2,500 in his/her final year 
of service. 

 
E. To qualify for the benefit as stipulated in items B, C or D, teachers must retire at the 

end of the first semester to receive 50% of this benefit, or at the end of the full 
academic year to receive 100%. 

 
F. Any employee covered by this agreement who has completed 20 years or more of full 

time service or its part time equivalency in the Dudley-Charlton Regional School 
District and retires, shall, upon retirement or death be entitled to a Sick Leave 
Compensatory Benefit of an amount of money equal to $25 per day, multiplied by the 
number of days accumulated up to an including 90 days and $50 per day multiplied by 
the total number of accumulated days between 91 and 180 days. Teachers who retire 
during the period Jan.1-July 31 will receive payment by Aug. 31. Those retiring 
between Aug. 1 through Dec. 31 will receive payment by March 31 of the next year. 

 
G. Teachers selecting Section B will not qualify for Section C. The years in the Charlton 

or Dudley systems will be transferred to the district and be counted toward these years. 
 
H. Unusual situations may be judged by the Dudley-Charlton Regional School Committee 

and superintendent on their own merits. 
 
ARTICLE XIV 
Temporary Leaves of Absence 
A. Teachers will be entitled to the following temporary leaves of absence with pay each 

school year. 
 

1. Teachers may be entitled to not more than two days of absence with pay each 
year for the purpose of transaction of personal business that cannot be handled in 
any other way and/or in case of emergency. Such days of personal leave are non-
vacation days and may be accumulated up to a maximum of four days. No more 
than 4 personal days may be used in a school year.  At the end of a given school 
year, any employee who has a credit of four accumulated personal days and 100 
sick days will be entitled to a credit of up to two of the accumulated personal day(s) 
for that year in a special accumulated sick leave account separate from the 
accumulated sick leave account. These accumulated personal days will be 
available only upon retirement at the same rate and under the same conditions as 
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accumulated sick leave in accordance with Article XII and XIII. Personal days may 
not be taken the day before or the day after a school holiday or vacation, except in 
an emergency or other extenuating circumstances and then must be approved by 
the superintendent. Written application for personal leave will be made to the 
principal at least 24 hours before taking such leave (except in the case of 
emergencies) and the applicant for such leave will not be required to state the 
reason for taking such leave other than that he/she is taking it under this section. 

 
2. Time necessary for appearance in a Court of Law, connected with the teacher’s 

employment or with the school system. 
 

3. One day for appearance in court if summoned as a witness. Appropriate written 
documentation will be required. 

 
4. A maximum of 10 days per school year for persons called into temporary active 

duty of any unit of the United States Reserves or the State National Guard, 
provided such obligations cannot be fulfilled when school is not in session. 
Teachers will be paid the difference between their regular pay and the pay they 
receive from the state or federal government. Notice of such time must be given to 
the superintendent as far in advance as possible. 

 
5. An additional two days shall be granted for major religious holidays upon which the 

tenets of the person’s religion prevent the teacher from working. Application for the 
additional days shall be made to the superintendent at least three days in advance. 

 
6. When the death of a wife, husband, father, mother or child occurs in the family of 

a teacher, such teacher is entitled to a leave of absence of up to four working days 
without loss of salary, such leave to take effect from the date of death with the last 
day being no later than the second day after the funeral. In the event that the 
interment does not take place on the day of the funeral, one or two working days 
of the allowed days may be used for attendance at the interment. 

 
7. When the death of a mother-in-law, father-in-law, son-in-law, daughter-in-law, 

brother, sister, grandmother, grandfather, grandchild or relative living in the same 
household, or someone who has acted in loco parentis occurs in the family of a 
teacher, such teacher is entitled to a leave of absence of up to three working days 
without loss of salary, such leave to take effect from the date of death, the last day 
being no later than the day after the funeral or internment. 

 
8. One working day’s leave of absence to attend the funeral or interment of a 

brother-in-law, sister-in-law, aunt, uncle, nephew or niece. 
 

9. In the case of the funeral of an employee, present or past, or student, a delegation 
of a limited number of teachers may attend the funeral services at the discretion of 
the principal or superintendent. 
 

10. Each employee, pursuant to M.G.L.C. 234A, “the Act” as of 1/1/85 is entitled to up 
to three days leave with regular pay from the district if selected and summoned for 
service on a grand jury or a trial jury, for any day, or part thereof, actually spent 
performing such juror service. According to “the Act” each employee would also 
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be entitled to leave, without pay from the district, for the fourth day of juror service 
and each day thereafter actually spent in such service. The district shall pay each 
employee, selected and summoned for service on a federal grand jury or federal 
trial jury, for any day, or part thereof, actually spent performing such juror service, 
the difference between the government’s payments for service and the teacher’s 
regular pay. 
 
“The Act” provides that the employer shall pay regular wages for the first three 
days of juror service, and that the Commonwealth shall pay for the fourth and 
subsequent days at the rate of fifty dollars ($50) per day. Notwithstanding “the Act,” 
the district shall pay any teacher not only the teacher’s regular pay for the first 
three days or part thereof actually spent serving such jury service, but also the 
difference between the Commonwealth’s payments for the fourth and subsequent 
days or part thereof spent in such service and teacher’s regular pay. 

 
B. Leaves taken pursuant to Section A above will be in addition to any sick leave to which 

the teacher is entitled. No teacher will be required to arrange for his own substitute. 
 

C. Persons receiving summer grants by any federal, state, municipal, or private agency 
may be granted a leave with pay by the superintendent for up to 10 days for attendance 
at such programs when such programs commence in June or extend into the period 
between August 15 and September 15 when attendance is required.  

 
ARTICLE XV 
Extended Leaves of Absence 

A. The school committee agrees that teachers elected to full-time offices by the MTA, 
NEA & AFT will, upon request, be granted a leave of absence for up to two years 
without pay for the purpose of engaging in association activities. 
 

B. A leave of absence without pay of up to two years will be granted to any teacher 
who joins the Peace Corps, Vista, or serves as an Exchange Teacher, and is a 
full-time participant in either of such programs. Upon returning from such leave, a 
teacher will be considered, for salary purposes, as if he/she were actively 
employed by the school committee during the leave and will be placed on the  
salary schedule at the level he/she would have achieved if he/she had not been 
absent. 
 

C. Military leave of up to three years will be granted to any teacher who is inducted 
or enlists in any branch of the armed forces of the United States. Upon return from 
such leave, the teacher will be placed on a salary schedule at the level he/she 
would have achieved had he/she remained actively employed in the system during 
the period of his/her absence up to a maximum of three years. 
 

D. A leave of absence without pay of up to the termination of the current school year 
may be granted at the discretion of the school committee for the purpose of caring 
for a sick member of the teacher’s family. Additional leave may also be granted at 
the discretion of the school committee. 
 

E. The school committee will grant a leave of absence of no more than four years 
without pay or increment to any teacher to serve in a full-time public office. 
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F. After five years’ continuous employment in the Dudley-Charlton Regional School 

District, a teacher may be granted a leave of absence for up to one year for health 
reasons, without pay, but upon return will be placed on the salary level he/she 
would have achieved if he/she had not been absent from the system. Request for 
such leave will be supported by appropriate medical evidence. 
 

G. Any teacher whose personal illness extends beyond the period compensated may 
be granted a leave of absence without pay or increment for such time as is 
necessary for complete recovery from such illness. Requests for such leave will 
be supported by appropriate medical evidence. 
 

H. All unused accumulated sick leave will be restored to the teacher upon his/her 
return from a leave of absence and he/she will be assigned the same or 
substantially equivalent position he/she held at the time said leave commenced, 
subject to the provisions of Article XXVI. 
 

I. All requests for extensions or renewals of leaves will be applied for and replied to 
in writing. 
 

      J. Other leaves of absence without pay may be granted by the school committee. 
 

K. Leaves of absence beyond the initial extended leave without pay may be granted 
 by the school committee. 
 
L. A teacher with seven or more years of experience in the District, who so requests 
 in writing, may be granted a leave of absence for one year for the purpose of 
 study  and research, including preparation for employment in another field. 
 Leave will be unpaid. Requests for such leave will be submitted to the 
 superintendent by June 1 of the school year preceding the leave. A leave taken 
 under this section must be for the full school year. Teachers will be limited to one 
 request under this section, if the leave is for a field other than education. 
 
M. All leaves taken under this article require that the teacher give written notification 
 by April 15 of the year in which the leave expires of the intention to return or 
 resign. 

 
ARTICLE XVI 
Maternity and Child Rearing Leaves 
A. Pursuant to Massachusetts General Laws, Chapter 149, Section 105D, and 

recognizing Chapter 151B, Section 4, full time female employees shall be entitled to 
eight weeks maternity leave under the following conditions: 

(1) The employee shall have completed at least three consecutive months as 
a full-time employee in the Dudley-Charlton Regional School District. 

(2) The employee gives at least two weeks’ notice of her expected departure 
date and notice that she intends to return to her job. 
 

B. The employee taking maternity leave is entitled to return to the same or a similar 
position without loss of benefits under the contract for which she was eligible on the 
date her leave commenced, subject however, to paragraph G., below. 
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C. A teacher who received maternity or childrearing leave pursuant to Section 105D may 

apply accumulated sick leave toward this maternity leave for those days that 
doctor-certified disability due to pregnancy, childbirth and recovery therefrom makes 
absence necessary. 
 

D. Teachers will upon request be granted a leave for childrearing purposes. The leave 
shall end no later than the start of the third school semester after the date of birth of 
the natural child or arrival of the adopted child. 
  

E. Such leaves of absence will be without pay, except as provided in paragraph C above, 
and without other benefits except that any health or medical insurance applicable to 
teaching employees of the district may continue for the period of leave provided the 
teacher pays the full cost thereof. 
 

F. Upon return from childrearing leave, the teacher will be placed in the same or similar 
position he or she held when the leave commenced, subject to paragraph G., below. 
 

G. The district shall not be required to restore an employee returning from leave to the 
employee’s previous or a similar position if other employees of equal length of service 
credit and status in the same or similar position have been laid off due to economic 
conditions or other changes in operating conditions affecting employment during the 
period of such leave; provided however, that such employee on leave shall retain any 
preferential consideration for another position to which the employee may be entitled 
as of the date of the leave. 

 
ARTICLE XVII 
Sabbatical Leave 
A. A sabbatical leave of absence not to exceed one year may be granted to members of 

the professional staff subject to the approval of the superintendent when in his/her 
judgment the professional competence of the staff member and the general welfare of 
the public schools will be benefited. 

B. A maximum of three percent of the professional staff may be on sabbatical leave at 
one time. 

C. Any member of the professional staff may be eligible for sabbatical leave after six 
consecutive years of service. 

D. Sabbatical leave must be used for formal study. 
E. Payment for sabbatical leave shall be one-half the salary of the members on 

sabbatical. 
F. Any staff member receiving a sabbatical leave must agree to repay the salary paid 

during the sabbatical leave if he/she does not stay for a minimum of two years after 
the sabbatical has been completed, unless he/she is terminated by the school 
committee prior to the conclusion of the two year period. 

 
ARTICLE XVIII 
Substitute Teachers 
A. In the case of absence substitute teachers shall be provided for all teachers, including 

specialists. 
B. In those cases where regular substitutes are not available and a regular teacher 

voluntarily agrees to serve as a substitute during his/her non-teaching time, said 
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teacher will be paid an additional $15.00 for each period substituted. Such agreement 
will be made by the principal of the school. 

 
ARTICLE XIX 
Professional Development and Educational Improvement 
A. The committee will pay the reasonable expenses (including fees, meals, lodging 

and/or transportation) incurred by teachers who attend workshops, seminars, 
conferences, or other professional improvement sessions at the request and/or the 
advance approval of their principal and superintendent. 

 
To ensure that each teacher covered by the agreement has an equal opportunity to 
attend workshops, conferences and other professional development activities, the 
school committee will allocate a minimum of $150 per teacher per agreement year, for 
the term of this agreement for this purpose. 
 

B. Each teacher covered by this collective bargaining agreement shall comply with all 
rules and regulations to obtain or maintain an appropriate certification from the 
Massachusetts Department of Education. 

 
C. The committee shall reimburse each teacher covered by the collective bargaining 

agreement for the cost of any professional development activity which is approved in 
advance by the superintendent, and is successfully completed, in an amount equal to 
the cost of such course. 

      
Effective September 1, 2016: Teachers will receive reimbursement for courses as follows:  

 Teachers not in a degree program will receive up to a maximum of $750 each fiscal 
year.  
 

 Teachers in a first Master’s degree program will receive up to a maximum of $1,000 
each fiscal year. 
 

 Teachers in a degree program beyond the first Master’s will receive up to $800 
each fiscal year.  
 

District-wide reimbursement of courses will be capped for each year as follows:   
2016-2017: $60,000 
2017-2018: $65,000 
2018-2019: $70,000 
Unusual situations may be judged by the superintendent of their own merits.  
 
Such reimbursement for college credit/equivalent credit work shall not include materials 
fees, textbooks, mileage or meals. It will be the responsibility of teachers to submit 
complete documentation for reimbursement of professional development work. Such 
documentation needs to include proof of any payment, participation in the activity, and 
evidence of successful completion of the work; all of which shall be submitted prior to 
September 1 for movement on the salary schedule. Submissions for reimbursement shall 
be filed within two months of the completion of the activity. 
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D.  A committee will be formed consisting of three members from the Dudley-Charlton 
Teachers Association and three members of the administration that will meet as needed 
to develop professional development for the upcoming year.  
 
ARTICLE XX 
Protection 
A. Teachers will immediately report all cases of assault suffered by them in connection 

with their employment to their immediate supervisor. 
 
B. This report will be forwarded to the building principal, school committee, and police. 
 
C. Teachers will be made aware of any information that could be considered a threat to 

that teacher or a member of his/her family. 
 
ARTICLE XXI 
Insurance and Annuity Plan 

A. The school committee agrees to pay 75% of the following types of insurance: 
1. A $10,000 Term Life Insurance Plan of the type presently available to 

teachers. 
2. Individual or family coverage, whichever applies in the teacher’s particular 

case, for Blue Cross and Blue Shield’s Blue Cross Preferred Elect Plan (or 
equivalent). 

3. Individual or family coverage, whichever applies in the teacher’s particular 
case, for Blue Cross and Blue Shield Dental Plan (or equivalent) (Type I 
100%, Type II 50%, Type III 50%, $1,500 maximum per year). 

B. Teachers will be eligible to participate in a tax sheltered annuity plan 
established pursuant to United States Public Law No. 37-370. 

C. 1) The Dudley-Charlton Regional School District will make a 50% contribution 
toward retirees’ health insurance plans as voted and accepted by the Dudley-
Charlton Regional School Committee on September 9, 1998. 
2) Surviving spouses may continue coverage until remarriage or death at a 
contribution rate as determined by the school committee.  
  

ARTICLE XXII 
Personal Injury Benefits 

A. Whenever a teacher is absent from school as a result of an assault and injury by 
a student, or a suspended or expelled student, or a parent, such assault occurring 
at school functions or on the school premises, he/she will be paid his/her full salary 
for the period of such absence, and no part of such absence will be charged to 
his/her annual or accumulated sick leave, provided the teacher’s absence is not a 
result of wrongful conduct on the teacher’s part, and subject to paragraph D., 
below. 

 
B. The school committee will reimburse teachers for the cost of medical, surgical, or 

hospital services (less the amount of any insurance reimbursement) incurred as 
the result of any assault and injury sustained under provisions of paragraph A., 
subject to paragraph D. below. 
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C. Employees who become ill as a result of any school environmental situation shall 
not have any resulting absences charged to their individual sick leave, subject to 
paragraph D., below. 

 
D. The Worker’s Compensation Act (“the Act”), Massachusetts General Laws, 

Chapter 152, Section 69, which has been accepted by the district, provides that 
the district shall pay its employees the compensation provided by “the Act” for 
medical and hospital expenses and for work time lost as a result of injuries received 
which arise out of and in the course of their employment. A teacher so injured shall 
be paid by the district the difference between the compensation provided under 
“the Act” and the teacher’s full salary or wages, such payment to be paid from any 
accumulated sick leave to which the teacher is entitled. 
 
The parties, in agreeing to this article, are aware that Section 69 of “the Act” 
provides in pertinent part that no cash salary or wages shall be paid by a district to 
any person for any period for which weekly total incapacity compensation under 
this chapter is payable, and that “the Act” is not one of the statutes enumerated in 
Massachusetts General Laws, Chapter 150E, Section 7(d) as being overridden in 
the event of a contrary provision in a Collective Bargaining Agreement, and the 
parties therefore agree that to the extent any provision of this Article is in conflict 
with “the Act,” such provision shall be null and void, but that the remainder of the 
Article shall remain in full force and effect. 

 
E. Employees requesting benefits under Sections A, B, or C of this article for a period 

of time greater than five days, agree to an evaluation of injury by an evaluator who 
is agreeable to both parties.  If administration makes such a request it shall be in 
writing. 

 
ARTICLE XXIII 
Enrollment of Children 
Teachers who reside in the district will be allowed to enroll their children or stepchildren in 
a school or existing program within the district appropriate to the child’s age, grade level 
and ability.  
 
Beginning with the 2017-2018 school year, teachers who reside in Massachusetts but 
outside of the district will be allowed to enroll their children or stepchildren in a school or 
existing program within the district appropriate to the child’s age, grade level and ability. 
The number and location of openings under this section will be set by the School 
Committee by May 1 of the preceding school year. Expenses in excess of the district’s per 
pupil costs shall be borne by the parent or guardian.   
 
ARTICLE XXIV 
Textbooks 

A. Teachers shall be consulted in the change and/or selection of any books and/or 
educational materials to be used in their classroom. A consensus of teachers’ 
opinions will be given due consideration in the selection thereof. 
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ARTICLE XXV 
Payroll Deduction 
A. The school committee agrees to deduct from the salaries of its employees dues for 

the local association and Massachusetts Teachers Association and the National 
Education Association, and monies for MTA Credit Union and to transmit these monies 
promptly to the treasurer of the local organization each pay day. 

 
B. Teacher authorizations will be in writing on an approved form. 
 
ARTICLE XXVI 
Reduction in Force 
A. The school committee retains the right to reduce the number of teachers on its 

staff. The decision to reduce staff shall not be subject to the grievance and 
arbitration procedures under this contract. 

 
B. Teachers without professional status shall be laid off prior to teachers with 

professional status subject to applicable state statutes and regulations. 
 
C. In the event that it becomes necessary to layoff teachers with professional status, 

the least senior teacher in an affected area shall be the first to be laid off and 
subsequently lay-offs shall proceed in the reverse order of seniority. An annual 
seniority list by certification and level will be prepared by the superintendent and 
forwarded to the President of the Association no later than October 31 of each 
year. If no challenge to the list is made within 30 days of the receipt of this list, the 
list will stand and the order thereon be followed for any staff reduction to take place 
during that year. The list will be in the following format: 

Name  Date of Hire  Certification(s)   Level(s) 
 
D. Seniority under this article shall be determined by continuous professional 

employment (in years, months and days) in the Dudley-Charlton Regional School 
District. Paid leaves of absence (such as long-term disability or sabbatical) shall 
count toward seniority. Unpaid leaves of absence shall not constitute a break in 
continuous service but shall not count toward seniority. 

 
E. Cases of identical seniority in the same area will be resolved by granting 

preference to the teacher with the highest academic degree (in descending order: 
Doctorate, CAGS, Master’s, Double Bachelor’s). If these are identical, the decision 
will be made by the superintendent upon review of evaluations. If no significant 
difference exists in the evaluations, the Superintendent will exercise his/her 
discretion. 

 
F. Certified shall mean that the teacher has on file with the office of the 

superintendent, evidence that he/she possesses from the Massachusetts 
Department of Education certification in the appropriate area. Evidence must be 
furnished to the superintendent’s office no later than the expiration date for 
challenges to the official seniority list. 
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G. Recall Procedure: 
1. Teachers laid off under provisions of this article shall be entitled to recall to 

the district as positions for which they are qualified under Section C 
become available. Recall shall proceed in reverse order of lay-off. 

 
2. Recall privileges shall extend for two years following the effective date of 

the lay-off. “Effective Date of Lay-off” shall mean the first school day in 
which the teacher does not perform services in the district in accordance 
with his/her lay-off notice. 

 
3. Employees laid off may continue group health insurance coverage during 

the recall period at full premium, (subject to statutes and regulations). 
 

4. Upon return to work, teachers shall be credited with all previously accrued 
benefits, including professional status, sick leave and seniority. 

 
5. Employees shall be placed on the salary schedule one step higher than the 

step at which they left, provided that they had served in excess of 90 
continuous days in the year directly preceding lay-off. 

 
ARTICLE XXVII 
General 

A. Copies of this agreement will be duplicated and provided to each member of 
the bargaining unit. The cost of this provision will be borne by the school 
committee. 

 
B. If any provision of this agreement or any application of the agreement to any 

employee or group of employees shall be found contrary to law, then such 
provision or application shall not be deemed valid and subsisting, except to the 
extent permitted by law, but all other provisions or applications will continue in 
full force and effect. 

 
C. This agreement constitutes school committee and association policy for the 

term of said agreement, and the school committee and association will carry 
out the commitments contained herein and give them full force and effect as 
school committee and association policy. 

 
D. The superintendent will meet with the Dudley-Charlton Teachers’ Association 

president once in the fall before November 15, and once in the spring before 
May 15 to review Appendix B of this agreement.  

 
ARTICLE XXVIII 
Duration 
A. This agreement shall take effect on September 1, 2016 and except as provided 

herein, shall remain in effect to and including August 31, 2019. It shall thereafter 
automatically renew itself to successive terms of three years unless either party 
shall have given the other a written notice, on or before the November 15 just prior 
to the end of the contract term, of its election to terminate the contract as of the 
31st of August next. 
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B. In the event of a notice by either party of its election to terminate the contract under 
paragraph “A” above, the parties shall make themselves available, at reasonable 
times, for the purpose of negotiating a successor contract. 

 
C. Nothing herein contained shall preclude the parties from negotiating or 

renegotiating at any time or times all or any part of this contract, provided that both 
parties mutually agree to do so, and provided that dates set for the negotiation 
sessions are also mutually acceptable. 

 
In witness thereof the parties hereto have caused these present to be executed by their 
agents hereunto duly authorized, and their seals to be affixed hereto, as of the day and 
year first written above. 
 
  
 

 
 
 
 
Agreement Between the Dudley-Charlton Regional School District and the Dudley-
Charlton Teachers' Association 2016-2019 ratified by the Dudley-Charlton Teachers' 
Association on May 10, 2016, and by the Dudley-Charlton Regional School Committee on 
May 25, 2016. 



Agreement Between the Dudley-Charlton Regional School District 
and the Dudley-Charlton Teachers' Association 

 

Appendix A - Salaries 

 1.00%   FY17 Schedule -  First Half 91 Days      

 1 2 3 4 5 6 7 8 9 10 11 12 15 20 

B 46202 48054 49943 51772 53627 55456 57307 59324 61537 63827 66551 68521 69769 72282 

B30 48189 50043 51873 53665 55581 57448 59300 61249 63491 65819 68541 70537 71790 74298 

M 50142 51973 53825 55716 57546 59399 61230 63268 65458 67773 70779 72953 74206 76714 

M30 53424 55226 57088 58987 60887 62726 64528 66575 68839 71137 73832 75874 77131 79638 

CAGS 54559 56350 58205 60035 61952 63817 65609 67584 69858 72123 75119 77389 78642 81150 

M60 54559 56350 58205 60035 61952 63817 65609 67584 69858 72123 75119 77389 78642 81150 

PHD 55693 57475 59323 61084 63018 64908 66688 68594 70877 73110 76404 78903 80153 82663 

               

 0.50%   FY17 Schedule -  Second Half 92 Days       

B 46433 48294 50193 52031 53895 55733 57594 59621 61845 64146 66884 68864 70118 72643 

B30 48430 50293 52132 53933 55859 57735 59597 61555 63808 66148 68884 70890 72149 74669 

M 50393 52233 54094 55995 57834 59696 61536 63584 65785 68112 71133 73318 74577 77098 

M30 53691 55502 57373 59282 61191 63040 64851 66908 69183 71493 74201 76253 77517 80036 

CAGS 54832 56632 58496 60335 62262 64136 65937 67922 70207 72484 75495 77776 79035 81556 

M60 54832 56632 58496 60335 62262 64136 65937 67922 70207 72484 75495 77776 79035 81556 

PHD 55971 57762 59620 61389 63333 65233 67021 68937 71231 73476 76786 79298 80554 83076 

               

 2.00%   FY18 Schedule -  First Half 91 Days       

 1 2 3 4 5 6 7 8 9 10 11 12 15 20 

B 47362 49260 51197 53072 54973 56848 58746 60813 63082 65429 68222 70241 71520 74096 

B30 49399 51299 53175 55012 56976 58890 60789 62786 65084 67471 70262 72308 73592 76162 

M 51401 53278 55176 57115 58991 60890 62767 64856 67101 69474 72556 74784 76069 78640 

M30 54765 56612 58520 60468 62415 64301 66148 68246 70567 72923 75685 77778 79067 81637 

CAGS 55929 57765 59666 61542 63507 65419 67256 69280 71611 73934 77005 79332 80616 83187 

M60 55929 57765 59666 61542 63507 65419 67256 69280 71611 73934 77005 79332 80616 83187 

PHD 57090 58917 60812 62617 64600 66538 68361 70316 72656 74946 78322 80884 82165 84738 

               

 0.25%   FY18 Schedule -  Second Half 92 Days      

B 47480 49383 51325 53205 55110 56990 58893 60965 63240 65593 68393 70417 71699 74281 

B30 49522 51427 53308 55150 57118 59037 60941 62943 65247 67640 70438 72489 73776 76352 



M 51530 53411 55314 57258 59138 61042 62924 65018 67269 69648 72737 74971 76259 78837 

M30 54902 56754 58666 60619 62571 64462 66313 68417 70743 73105 75874 77972 79265 81841 

CAGS 56069 57909 59815 61696 63666 65583 67424 69453 71790 74119 77198 79530 80818 83395 

M60 56069 57909 59815 61696 63666 65583 67424 69453 71790 74119 77198 79530 80818 83395 

PHD 57233 59064 60964 62774 64762 66704 68532 70492 72838 75133 78518 81086 82370 84950 

               

 2.00%   FY19 Schedule -  First Half 91 Days      

 1 2 3 4 5 6 7 8 9 10 11 12 15 20 

B 48430 50371 52352 54269 56212 58130 60071 62184 64505 66905 69761 71825 73133 75767 

B30 50512 52456 54374 56253 58260 60218 62160 64202 66552 68993 71847 73939 75252 77879 

M 52561 54479 56420 58403 60321 62263 64182 66318 68614 71041 74192 76470 77784 80414 

M30 56000 57889 59839 61831 63822 65751 67639 69785 72158 74567 77391 79531 80850 83478 

CAGS 57190 59067 61011 62930 64939 66895 68772 70842 73226 75601 78742 81121 82434 85063 

M60 57190 59067 61011 62930 64939 66895 68772 70842 73226 75601 78742 81121 82434 85063 

PHD 58378 60245 62183 64029 66057 68038 69903 71902 74295 76636 80088 82708 84017 86649 

               

 0.25%   FY19 Schedule -  Second Half 92 Days      

B 48551 50497 52483 54405 56353 58275 60221 62339 64666 67072 69935 72005 73316 75956 

B30 50638 52587 54510 56394 58406 60369 62315 64363 66718 69165 72027 74124 75440 78074 

M 52692 54615 56561 58549 60472 62419 64342 66484 68786 71219 74377 76661 77978 80615 

M30 56140 58034 59989 61986 63982 65915 67808 69959 72338 74753 77584 79730 81052 83687 

CAGS 57333 59215 61164 63087 65101 67062 68944 71019 73409 75790 78939 81324 82640 85276 

M60 57333 59215 61164 63087 65101 67062 68944 71019 73409 75790 78939 81324 82640 85276 

PHD 58524 60396 62338 64189 66222 68208 70078 72082 74481 76828 80288 82915 84227 86866 
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Dudley-Charlton Regional School District 

and the 

Dudley-Charlton Teachers' Association

One appointment, except where noted.

Extra-Curricular Position Type Position Step 1 Step 2 Step 3 Step 1 Step 2 Step 3 Step 1 Step 2 Step 3

Athletics

Athletic Director School Year $10,203 $11,353 $12,500 $10,407 $11,580 $12,750 10,615$ 11,812$ 13,005$ 

Assistant Athletic Director School Year $5,438 $6,364 $7,292 $5,547 $6,491 $7,438 5,658$   6,621$   7,587$   

Football

Varsity Football Coach Fall $6,240 $7,083 $8,000 $6,365 $7,225 $8,160 6,492$   7,370$   8,323$   

Assistants (5) Fall $2,545 $3,011 $3,471 $2,596 $3,071 $3,540 2,648$   3,132$   3,611$   

Basketball (B/G)

Varsity Basketball Coach (2) Winter $4,627 $5,324 $6,017 $4,720 $5,430 $6,137 4,814$   5,539$   6,260$   

Assistants/JV I (2) Winter $2,312 $2,777 $3,237 $2,358 $2,833 $3,302 2,405$   2,890$   3,368$   

Assistants/JV II (2) Winter $1,851 $2,116 $2,776 $1,888 $2,158 $2,832 1,926$   2,201$   2,889$   

Cheerleading

Varsity Cheerleading Coach School Year $4,623 $5,682 $6,473 $4,715 $5,796 $6,602 4,809$   5,912$   6,734$   

Assistant Coach School Year $3,245 $3,938 $5,091 $3,310 $4,017 $5,193 3,376$   4,097$   5,297$   

Lacrosse (B/G)

Varsity Lacrosse Coach (2) Spring $3,881 $4,345 $4,800 $3,959 $4,432 $4,896 4,038$   4,521$   4,994$   

Assistant (2) Spring $2,083 $2,545 $3,011 $2,125 $2,596 $3,071 2,168$   2,648$   3,132$   

Soccer (B/G)

Varsity Soccer Coach (2) Fall $3,883 $4,345 $4,800 $3,961 $4,432 $4,896 4,040$   4,521$   4,994$   

Assistants/JV I (2) Fall $2,083 $2,545 $3,011 $2,125 $2,596 $3,071 $2,168 $2,648 $3,132

Assistants/JV II (2) Fall $1,851 $2,116 $2,776 $1,888 $2,158 $2,832 $1,926 $2,201 $2,889

Volleyball (G)

Varsity Volleyball Coach Fall $3,883 $4,345 $4,800 $3,961 $4,432 $4,896 $4,040 $4,521 $4,994

JV Volleyball Fall $2,083 $2,545 $3,011 $2,125 $2,596 $3,071 $2,168 $2,648 $3,132

Baseball

Varsity Baseball Coach Spring $3,883 $4,345 $4,800 $3,961 $4,432 $4,896 $4,040 $4,521 $4,994

Assistant/JV I Spring $2,083 $2,545 $3,011 $2,125 $2,596 $3,071 $2,168 $2,648 $3,132

Assistant/JV II Spring $1,152 $1,317 $1,516 $1,175 $1,343 $1,546 $1,199 $1,370 $1,577

Softball

Varsity Softball Coach Spring $3,883 $4,345 $4,800 $3,961 $4,432 $4,896 $4,040 $4,521 $4,994

Assistant/JV I Spring $2,083 $2,545 $3,011 $2,125 $2,596 $3,071 $2,168 $2,648 $3,132

Assistant/JV II Spring $1,152 $1,317 $1,516 $1,175 $1,343 $1,546 $1,199 $1,370 $1,577

Field Hockey

Varsity Field Hockey Coach Fall $3,883 $4,345 $4,800 $3,961 $4,432 $4,896 $4,040 $4,521 $4,994

JV Field Hockey Coach Fall $2,083 $2,545 $3,011 $2,125 $2,596 $3,071 $2,168 $2,648 $3,132

Track and Field (B/G)

Track & Field Coach (2) Spring $3,883 $4,345 $4,800 $3,961 $4,432 $4,896 $4,040 $4,521 $4,994

Assistant Track Coach (2) Spring $1,851 $2,116 $2,776 $1,888 $2,158 $2,832 $1,926 $2,201 $2,889

Indoor Track and Field (B/G)

Indoor Track Coach (2) Winter $2,784 $3,244 $3,700 $2,840 $3,309 $3,774 $2,897 $3,375 $3,849

Indoor Track Assistant Coach (2) Winter $1,851 $2,116 $2,776 $1,888 $2,158 $2,832 $1,926 $2,201 $2,889

Wrestling

Wrestling Coach Winter $3,883 $4,345 $4,800 $3,961 $4,432 $4,896 $4,040 $4,521 $4,994

Assistant Wrestling Coach Winter $2,083 $2,545 $3,011 $2,125 $2,596 $3,071 $2,168 $2,648 $3,132

Cross Country (B/G)

Cross Country Coach (2) Fall $2,582 $3,039 $3,500 $2,634 $3,100 $3,570 $2,687 $3,162 $3,641

Tennis (B/G)

Tennis Coach (2) Spring $2,312 $2,777 $3,237 $2,358 $2,833 $3,302 $2,405 $2,890 $3,368

Golf

2016-2017 1% 2017-2018 2% 2018-2019 2%Appendix B -Shepherd Hill 



Agreement Between the 
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Golf Coach Fall $2,083 $2,545 $3,011 $2,125 $2,596 $3,071 $2,168 $2,648 $3,132

Bowling

Bowling Head Coach $500 $750 $1,000 $510 $650 $1,020 $520 $663 $800

Activties

Academic Decathalon School Year $1,152 $1,317 $1,516 $1,175 $1,343 $1,546 $1,199 $1,370 $1,577

Performing Arts Assistant Director School Year $2,460 $2,908 $3,353 $2,509 $2,966 $3,420 $2,559 $3,025 $3,488

Performing Arts Director School Year $4,472 $5,144 $5,812 $4,561 $5,247 $5,928 $4,652 $5,352 $6,047

Freshmen Class Advisor School Year $854 $1,260 $1,666 $871 $1,285 $1,699 $888 $1,311 $1,733

Sophomore Class Advisor School Year $854 $1,260 $1,666 $871 $1,285 $1,699 $888 $1,311 $1,733

Junior Class Advisor School Year $2,312 $2,775 $3,237 $2,358 $2,831 $3,302 $2,405 $2,888 $3,368

Senior Class Advisors (2) School Year $2,312 $2,775 $3,237 $2,358 $2,831 $3,302 $2,405 $2,888 $3,368

Math Team Advisor School Year $1,624 $2,082 $2,545 $1,656 $2,124 $2,596 $1,689 $2,166 $2,648

National Honor Society Advisor School Year $1,624 $2,082 $2,545 $1,656 $2,124 $2,596 $1,689 $2,166 $2,648

Newspaper Advisor School Year N/A N/A N/A N/A N/A N/A N/A N/A N/A

Media Advisor School Year $2,083 $2,545 $3,011 $2,125 $2,596 $3,071 $2,168 $2,648 $3,132

Peer Helper Advisor School Year $826 $1,218 $1,611 $843 $1,242 $1,643 $860 $1,267 $1,676

SADD Advisor School Year $854 $1,260 $1,666 $871 $1,285 $1,699 $888 $1,311 $1,733

Yearbook Advisor School Year $4,627 $5,324 $6,017 $4,720 $5,430 $6,137 $4,814 $5,539 $6,260

Student Council Director School Year $3,700 $4,169 $4,627 $3,774 $4,252 $4,720 $3,849 $4,337 $4,814

Detention Supervisor School Year $2,545 $3,011 $3,471 $2,596 $3,071 $3,540 $2,648 $3,132 $3,611

Gay Straight Alliance Advisor School Year $1,000 $1,165 $1,364 $1,020 $1,188 $1,391 $1,040 $1,212 $1,419

Robotics Advisor School Year $1,500 $1,900 $2,300 $1,530 $1,938 $2,346 $1,561 $1,977 $2,500
Student Council Assistant Advisor School Year $500 $750 $1,000 $510 $765 $1,020 $520 $780 $1,040

Music

Choral Assistant School Year $2,545 $3,011 $3,471 $2,596 $3,071 $3,540 $2,648 $3,132 $3,611

Chorus Director School Year $4,627 $5,324 $6,017 $4,720 $5,430 $6,137 $4,814 $5,539 $6,260

Show Choir Director School Year $5,630 $6,482 $7,407 $5,743 $6,612 $7,555 $5,858 $6,744 $7,706

Band Director School Year $5,630 $6,482 $7,407 $5,743 $6,612 $7,555 $5,858 $6,744 $7,706

Jazz Band Director School Year $3,700 $4,169 $4,627 $3,774 $4,252 $4,720 $3,849 $4,337 $4,814

Band Guard Instructor School Year $2,545 $3,011 $3,471 $2,596 $3,071 $3,540 $2,648 $3,132 $3,611

Band Percussion Instructor School Year $2,545 $3,011 $3,471 $2,596 $3,071 $3,540 $2,648 $3,132 $3,611

Winter Percussion Instructor Winter $4,627 $5,324 $6,017 $4,720 $5,430 $6,137 $4,814 $5,539 $6,260

Assistant Show Choir School Year $500 $750 $1,000 $510 $765 $1,020 $520 $780 $1,000

Winter Color Guard Winter $500 $750 $1,000 $510 $765 $1,020 $520 $780 $1,000

Department Coordinators Type Position Step 1 Step 2 Step 3 Step 1 Step 2 Step 3 Step 1 Step 2 Step 3

Foreign Language School Year $3,725 $4,813 $5,900 $3,800 $4,909 $6,018 $3,876 $5,007 $6,138PE/Health/Family& Consumer 

Science

Special Education

Business /Technology Education

English

Fine & Performing Arts

Guidance

Mathematics

Science

Social Studies

2016-2017 1% 2017-2018 2% 2018-2019 2%

Dept. Coordinators earn $50 

per department member for 

observations

Dept. Coordinators earn $50 

per department member for 

observations

Dept. Coordinators earn $50 per 

department member for 

observations
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Step 1 Step 2 Step 3 Step 1 Step 2 Step 3 Step 1 Step 2 Step 3

Extra-Curricular Position

Athletics (Middle Schools) Type Position

Athletic Coordinator School Year $2,545 3,010$   3,471$   $2,596 3,070$   3,540$   2,648$   3,131$   3,611$   

Cheerleading Coach School Year $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Cross Country Fall $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Field Hockey Fall $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Soccer Fall $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Basketball Winter $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Baseball/Softball  Spring $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Activities (Middle Schools)

Media Advisor School Year $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

National Junior Honor Society School Year $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Performing Arts Director School Year $2,461 2,907$   3,355$   $2,510 2,965$   3,422$   2,560$   3,024$   3,490$   

Science Club Advisor School Year $1,152 1,317$   1,516$   $1,175 1,343$   1,546$   1,199$   1,370$   1,577$   

Student Council School Year $2,311 2,775$   3,239$   $2,357 2,831$   3,304$   2,404$   2,888$   3,370$   

Team Leaders School Year $2,136 2,563$   2,989$   $2,179 2,614$   3,049$   2,223$   2,666$   3,110$   

Yearbook Advisor School Year $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Fall Intramural Fall $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Winter Intramural Winter $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Spring Intramural Spring $1,623 2,081$   2,545$   $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Music (Middle Schools)

Band Director School Year $2,545 $3,010 $3,471 $2,596 3,070$   3,540$   2,648$   3,131$   3,611$   

Chorus Director School Year $2,545 $3,010 $3,471 $2,596 3,070$   3,540$   2,648$   3,131$   3,611$   

Show Choir Director School Year $1,623 $2,081 $2,545 $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

Assistant Show Choir School Year $500 $750 $1,000 510$    765$      1,020$   520$      780$      1,040$   

Stage Band Director School Year $1,623 $2,081 $2,545 $1,655 2,123$   2,596$   1,688$   2,165$   2,648$   

2016-2017 1% 2017-2018 2% 2018-2019 2% Appendix B - Middle/Elementary Schools

One appointment per middle school, except team leaders.
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Color Guard School Year $500 $750 $1,000 510$    765$      1,020$   520$      780$      1,040$   

Academic (Middle/Elementary Schools) 2016-2017 1% 2017-18 2% 2018-19 2%

Grades 1-5 Math Facilitators (10) School Year $1,050 $1,071 1,092$   

Grades K-8 IST Coordinators School Year $1,577 $1,609 1,641$   

Literacy Facilitators - 1 Per School (6) School Year $1,100 $1,122 1,144$   

Appendix B - Districtwide

2016-2017   2017-2018  2018-2019 

Extra-Curricular Position Step 1 Step 1 Step 1

Principal Appointment

Building Level Mentor Coordinators School Year $1,000 $1,000 $1,000

Teacher Mentors per DESE School Year $500 $500 $500

ELL Liaison School Year $1,500 $1,500 $1,500

Special Ed ELL Liaison School Year $1,500 $1,500 $1,500

One appointment for the entire District
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