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Mission Statement

. Create a safe, kind and respectful environment where everyone belongs and the whole child is developed.
o All students engage in rigorous academic work that is relevant, developmentally appropriate, culturally
responsive and innovative.
e All students feel a sense of value and success for effort and growth as they progress through a differentiated
curriculum.
e All hands on deck! Family engagement and communication are critical in the Hannah Marie Brown Elementary
School community.

e Have fun, smile and be a kid!

Vision
At Hannah Marie Brown Elementary School, we are a community where all children will be seen, heard, loved and

encouraged to develop to their fullest potential. Our entire community is dedicated to building lifelong learners and
contributing members of society with cross cultural understandings.

Demographics & Performance Information

Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at
https://nevadareportcard.nv.gov/DI/nv/clark/brown, hannah marie es/nspf/
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Comprehensive Needs Assessment

Student Success

Student Success Areas of Strength

Hannah Marie Brown is growing the whole child by increasing student proficiency in ELA from 43% in 23-24 to 52% for third grade in 24-25 and in Math from 41% in
23-24 to 48% for third grade, 52% to 55% in fourth grade, and from 49% to 52% in fifth grade in 24-25 according to SBAC. According to MAP, overall, student growth

increased in ELA from 49% to 53% from the 23-24 school year to the 24-25 school year.

Student Success Areas for Growth

Students need to continue to grow and increase proficiency in both ELA and Math across the school grades. MAP and SBAC data will be further analyzed during PLCs and vertical

alignment meetings with the guidance of administration.

Student Success Equity Resource Supports

Student Group Challenge

* There is an 18% achievement gap between
the non LEP and ELs in math, and a 41%
achievement gap between the non LEP and
English Learners ELs in reading.
Tier I strategies are being utilized effectively but
differentiation is lacking for students with different
needs.
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Solution

Teachers will ensure they are teaching grade level
standards at the appropriate level of rigor and
providing differentiation and scaffolding for diverse
learners. EL students will be scheduled with the ELL
strategies to support English language development.
School-wide professional learning will be provided
to meet the needs of diverse learners. School-wide
EL strategies will be implemented to support English
language learners. School-wide focus on discourse
structures will be implemented to increase academic
discourse and provide equity and access for all
learners.
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Student Group

Foster/Homeless

Free and Reduced Lunch

Racial/Ethnic Minorities

Students with IEPs

Problem Statements Identifying Student Success Needs

Challenge

No data available

Tier I strategies are being utilized effectively but
differentiation is lacking for students with different
needs.

No data available

Tier I strategies are being utilized effectively but
differentiation is lacking for students with different
needs.

Tier I strategies are being utilized effectively but
differentiation is lacking for students with different
needs.

* There is a 31% achievement gap between
the non IEP students and IEPs in math, and
a 33% achievement gap between the non
IEP students and IEPs in reading.

Tier I strategies are being utilized effectively but

differentiation is lacking for students with different

needs.

Solution

Teachers will ensure they are teaching grade level
standards at the appropriate level of rigor and
providing differentiation and scaffolding for diverse
learners. We will provide student groups with tiered
instructional support to meet their academic needs.

Teachers will ensure they are teaching grade level
standards at the appropriate level of rigor and
providing differentiation and scaffolding for diverse
learners. We will provide student groups with tiered
instructional support to meet their academic needs.

Teachers will ensure they are teaching grade level
standards at the appropriate level of rigor and
providing differentiation and scaffolding for diverse
learners. We will provide student groups with tiered
instructional support to meet their academic needs.

We will implement and follow all IEPs, 504s, and
BIPs to ensure that students are able to access
instruction in the classroom. Instruction aligned to
the grade-level standard for the course will be
provided (e.g. CC classes, resource classes). Case
managers and SEIF will work with teachers to
provide additional supports.

Problem Statement 1 (Prioritized): 52% of our school is scoring proficient (at or above the 61st percentile) on the spring reading MAP assessment. To be successful at the end of

the year state assessment, more growth must be made.

Critical Root Cause: *reading program was newly implemented with integrity *lack of differentiated tier 1 instruction *Implementation of Tier II interventions was frequently

handled by a strategist, limiting direct teacher involvement
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Inquiry Area 1: Student Success

SMART Goal 1: Increase the percent of students projected to be proficient in Reading from 52% in Spring 2025 to 57% (approximately 10% growth) by
spring, 2026 as measured by the MAP Growth Assessments.

Aligns with District Goal

Formative Measures: Improve the number of students scoring proficient (61st percentile or above)
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Improvement Strategy 1 Details

Reviews

Generated by Plan4Learning.com
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Improvement Strategy 1: Provide strong Tier I instruction following the Teaching and Learning Cycle and utilizing the adopted EOY
. . . Status Check .
curriculum in both ELA and mathematics. Reflection
Ac::on Actions for Implementation Person(s) Responsible Timeline Complete Oct Feb June
In progress | In progress
*Tier 1 instruction training to all teaching staff CCSD Central Office Throushout the vear:
1 throughout the year (through LETRS-CCSD: Personnel, ove gro fession};l )
Nathan Schultz): Every Professional Development | Administration, dev?llop ment da
Day per CCSD teachers, support staff P Y
prior to end of grading
) *Vertical articulation of the grade levels/planning teacher and admin period: 9/29-10/3;
sessions quarterly 12/8-12/12; 3/2-3/6;
4/27-5/8)
3 nit;‘ilesrventlon strategies to meet specific academic teachers through RTI meeting every month
4 *PLC focus on ELA standard proficiency teachers/admin weekly
*teacher observations followed by grade level .
3 debriefing (teachers/admin, monthly) teachers/admin monthly
*SLG based on grade level need (teachers; due 9/5,
6 1177, 1/30, 472 Teachers due 9/5, 11/7, 1/30, 4/2
* Acceleration Time for ELA 2-3 times a week
7 teachers weekly
(teachers, weekly)
Position Responsible: Admin
Resources Needed: *Teacher leaders *RBG3 Strategist *reading interventions *data informed instruction *PLC based on standards
assessment and instruction *CCSD assigned curriculum
Evidence Level
Level 1: Strong: Exact Path, 95 Phonics
Level 2: Moderate: MAP Growth Assessments, HMH Into Reading, Progress Monitoring
Problem Statements/Critical Root Cause: Student Success 1
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Position Responsible: Admin

Evidence Level

Level 1: Strong: 95 Phonics, MTSS
Level 2: Moderate: Map Growth
Level 3: Promising: Analyze Data

Problem Statements/Critical Root Cause: Student Success 1

Resources Needed: Progress monitoring (FastBridge) program access. Data collection.

Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Strategy: Provide multi-tiered levels of support for identified students. Status Check EOY‘
Action Actions for Implementation Person(s) Timeline Complete Reflection
# P Responsible P Oct Feb June
Revisions | In progress
| Provide Tier II interventions to students who fall below the 25th ﬁjﬁﬁgﬁ’ ab Throughout the needed prog
percentile on Fastbridge. . Y year.
Admin
Ensure each grade level has an identified block of time to .. . .
2 e ) . I . . Administration | Daily
provide interventions outside of Tier I instructional time.
Teachers will use a diagnostic assessment to identify skill After identifying
3 deficits (PSI, CORE Phonics Survey and Math Diagnostics) and | Teachers students below the
design lessons based on student needs. 25th percentile.
4 Teachers will use FastBridge to monitor students' progress. Teachers Weckly (preferably
on Wednesdays)

Adult Learning Culture

Adult Learning Culture Areas of Strength

During the 24-25 school year, time was allocated time for grade level meetings, PLCs, and Student Site Council for vertical collaboration. PLCs were held and notes were

uploaded approximately 80% of the time.

Adult Learning Culture Areas for Growth

Administration need to attend PLCs with grade levels at least 90% of the time.

Adult Learning Culture Equity Resource Supports
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Student Group Challenge Solution

Teachers were not all aware of who their EL students

Were Teachers will respond to data provided during PLCs

to ensure all students’ needs are being met.

English Learners

Tier I strategies are being utilized effectively but
Foster/Homeless differentiation is lacking for students with different Teachers will respond to data provided during PLCs
needs. to ensure all students’ needs are being met.

Tier I strategies are being utilized effectively but
Free and Reduced Lunch differentiation is lacking for students with different
needs.

Teachers will respond to data provided during PLCs
to ensure all students’ needs are being met.

Teachers will respond to data provided during PLCs

Migrant/Titlel-C Eligible to ensure all students’ needs are being met.

Tier I strategies are being utilized effectively but
Racial/Ethnic Minorities differentiation is lacking for students with different Teachers will respond to data provided during PLCs
needs. to ensure all students’ needs are being met.

Tier I strategies are being utilized effectively but
Students with IEPs differentiation is lacking for students with different
needs.

Teachers will respond to data provided during PLCs
to ensure all students’ needs are being met.

Problem Statements Identifying Adult Learning Culture Needs

Problem Statement 1 (Prioritized): Staff is still learning HMH and how to extract what they need for student success from the program consistently. LETRS training is in its second
year, however, with teacher turn over some teachers are ahead and some are behind on their training. Additionally, when time was provided for trainings, some teachers were unable
to attend, making them fall further behind.

Critical Root Cause: *prep buyouts/ subs to cover classes leads to missed collaboration *teacher buy-in *consistency using Look-For Tools

Inquiry Area 2: Adult Learning Culture

SMART Goal 1: By the end of 2026 school year, 100% of PLC meetings will follow a
consistent structured PLC aligned with the teaching and Learning Cycle
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and walkthrough observation data will show that in 85% of formal observations, tasks and instruction will fully align with the HMH Look For Tool.

Aligns with District Goal

Formative Measures: All staff will understand the PLC framework and be capable of running their grade levels PLC.

Evidence Level

Position Responsible: Admin

Resources Needed: PLC Framework
PLC agendas incorporating the Teaching and Learning Cycle and HMH resources.
Observation checklists with success criteria and learning intentions

Level 1: Strong: MTSS
Problem Statements/Critical Root Cause: Adult Learning Culture 1

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Provide professional learning through LETRS and coaching on implementing MTSS, including Tier I and Tier EOY
. . . . Status Check .
II differentiated instruction. Reflection
Ac::on Actions for Implementation Person(s) Responsible Timeline Complete Oct Feb June
In progress | In progress
. Administration,
1 Utilize the mentor-teacher program for new-to-school Teacher-Leaders Throughout the year
teachers.
(mentors), Teachers
Weekly (as
2 Grade level planning meetings once a week Teachers scheduled by grade
levels)
PLC coaching by administration (weekly) Weekly (as
. . . Teachers and
3 Implementing the Teaching and learning Cycle Plan administration scheduled on the
components during PLCs Master Calendar)

Connectedness

Connectedness Areas of Strength

80% of students surveyed answered favorably when asked, "how well can you keep working to reach your goals if problems arise?" Students are reacting to the initiative of pushing
perseverance and motivation.

Connectedness Areas for Growth

Brown, Hannah Marie ES
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Continue to increase students’ perseverance and focus. Panorama survey questions will guide how students feel about perseverance in order to increase students' abilities

to continue to work towards solving problems. A new SEL program will be introduced to focus on character traits, including perseverance.

Connectedness Equity Resource Supports

Student Group

English Learners

Foster/Homeless

Free and Reduced Lunch

Migrant/Title1-C Eligible

Racial/Ethnic Minorities

Students with IEPs

Problem Statements Identifying Connectedness Needs

Problem Statement 1 (Prioritized): Students report it is difficult to get through something when they are frustrated. (Perseverance: How well can you continue working if problems

come up? on Panorama)

Challenge

Students have not had a consistent program addressing
specific needs for SEL. While Second Step was
available, not all staff utilized the program.

Students have not had a consistent program addressing
specific needs for SEL. While Second Step was
available, not all staff utilized the program.

Students have not had a consistent program addressing
specific needs for SEL. While Second Step was
available, not all staff utilized the program.

Students have not had a consistent program addressing
specific needs for SEL. While Second Step was
available, not all staff utilized the program.

Students have not had a consistent program addressing
specific needs for SEL. While Second Step was
available, not all staff utilized the program.

Critical Root Cause: *lack of social experiences *lack of patience *lack of practice *need for immediate satisfaction

Inquiry Area 3: Connectedness

Brown, Hannah Marie ES
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Solution

Teachers (and staff) will engage in SEL to support
self motivation and perseverance.

Teachers (and staff) will engage in SEL to support
self motivation and perseverance.

Teachers (and staff) will engage in SEL to support

self motivation and perseverance.

Teachers (and staff) will engage in SEL to support

self motivation and perseverance.

Teachers (and staff) will engage in SEL to support
self motivation and perseverance.

School #786
March 9, 2026 2:37 PM



SMART Goal 1: Increase the amount of students that report an ease of difficulty getting through something, even when they feel frustrated from 51.11% in
2025 to 55.7% in 2026 (approximately 9% increase) as measured by the District Wide Survey Results.

Aligns with District Goal

Formative Measures: Students will feel connected through school climate and outreach opportunities. Monitoring the Panorama Survey for a similar question: How well can
you keep working to reach your goals if problems come up? and How often do you get your work done even when you do not feel like doing it?

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Survey students and develop collaboration opportunities between students and teachers. EOY
Status Check .
Action Actions for Implementation Person(s) Timeline Complete Reflection
# P Responsible P Oct Feb June
Take regular data (surveys) throughout the course of . . In progress | In progress
N . Administration,
the year to determine if stakeholders needs are being
. Lo . Teachers,
met. **Panorama changed its questioning in Winter, . . .
1 . . . Behavior Fall, Winter, Spring
prompting different data sets to monitor progress. .
. o . . Interventionist,
Panorama will be utilized using two new questions that Support Staff
align with the district survey. pp
Begin CS curriculum at the
Administration, | beginning of the year,
Utilize new Character Strong curriculum and continue | Teachers, focusing monthly on a trait.
2 with School Wide Theme to promote stamina and Behavior Review each trait and
perseverance. Interventionist, | celebrate achievements
Support Staff | monthly through Student of
the Month
3 PI‘OY]FIC opportunities for students to talk with teachers Teachers All year long
individually.
Position Responsible: Admin
Resources Needed: Survey links and data collection.
Evidence Level
Problem Statements/Critical Root Cause: Connectedness 1
Brown, Hannah Marie ES School #786
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Priority Problem Statements

Problem Statement 1: Students report it is difficult to get through something when they are frustrated. (Perseverance: How well can you continue working if problems come up? on
Panorama)

Critical Root Cause 1: *lack of social experiences *lack of patience *lack of practice *need for immediate satisfaction
Problem Statement 1 Areas: Connectedness

Problem Statement 2: Staff is still learning HMH and how to extract what they need for student success from the program consistently. LETRS training is in its second year,
however, with teacher turn over some teachers are ahead and some are behind on their training. Additionally, when time was provided for trainings, some teachers were unable to
attend, making them fall further behind.

Critical Root Cause 2: *prep buyouts/ subs to cover classes leads to missed collaboration *teacher buy-in *consistency using Look-For Tools
Problem Statement 2 Areas: Adult Learning Culture

Problem Statement 3: 52% of our school is scoring proficient (at or above the 61st percentile) on the spring reading MAP assessment. To be successful at the end of the year state
assessment, more growth must be made.

Critical Root Cause 3: *reading program was newly implemented with integrity *lack of differentiated tier 1 instruction *Implementation of Tier II interventions was frequently
handled by a strategist, limiting direct teacher involvement

Problem Statement 3 Areas: Student Success
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:
Student Success

¢ MAP Growth Assessment
¢ Multi-Tiered System of Supports (MTSS)
* Smarter Balanced (SBAC)
* Student Climate Survey, Student Voice
¢ Other
o Panorama survey data
CCSD District Wide Survey Data
° Google Form Survey
o Into Reading Program Materials
° 95 Phonics

o

Adult Learning Culture

* Professional learning communities (PLC) data/agenda/notes

¢ Other
o Distribution of Teachers Data from Spring, 2024 MAP assessment
o Student Growth and Achievement Data

Connectedness

¢ Attendance
¢ Perception/survey data
¢ School safety data
* Social Emotional Learning Data
¢ Other
o Teacher Retention
o Teacher Attendance
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Plan Notes

Funding Source Amount Purpose(s) for which funds are used Applicable Goal(s)
$4,618,017.29+ . .
General Funds Allocation carry forward Staffing and instructional materials and Behavior Interventionist Student. Success; Adult Learning
Culture; Connectedness
$60,258.74
$97,636.05+ _ .
At-Risk Weighted Allocation carry forward: | Staffing and Incentives Student Success; Adult Learning
$4417.78 Culture

$111,737.00+

EL Weighted Allocation carry forward: | Staffing for SEL and Tier Il Supports Student Success; Connectedness
$3,289.80
Student Generated Funds $3,000 Character Strong SEL Program Student Success; Connectedness

*Not an itemized budget
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School Continuous Improvement Team

Team Role Name Position
Reader La'Tia Strothers Teacher
Reader Ciara Walsh Teacher
Editor Jaclyn Bennett Parent
Time Keeper Amber Cosby SEIF

Status Tracker

Anna Sumsion

Assistant Principal

Principal

Megan Sensibaugh

Principal
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Community Outreach Activities

Activity Date Lesson Learned
Most goals were met or were close to being met. Data was
skewed by Panorama changing questions midway through
. the year so progress monitoring was a little more difficult.

Acts 3 and | Meeting 5/27/25 HMH is showing signs of increasing student success but
we would like to see how MAP and SBAC align with its
predictions. PLCs have been successful in aligning grade
levels and will continue.

Act 1 Review with SOT 8/20/25 Review of current year's goals.

Act 2 Status Check 1 9/17/25 Met with SOT and presented status check.

Act 2 Status Check 1 9/17/25 Met with staff during a Staff PD.

Act 2 Status Check 2 1/7/26 Met with staff during a Staff PD.

Act 2 Status Check 2 1/28/26 Met with SOT and presented status check.
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