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Mission Statement
Create a safe, kind and respectful environment where everyone belongs and the whole child is developed.

● All students engage in rigorous academic work that is relevant, developmentally appropriate, culturally

responsive and innovative.

● All students feel a sense of value and success for effort and growth as they progress through a differentiated

curriculum.

● All hands on deck! Family engagement and communication are critical in the Hannah Marie Brown Elementary

School community.

● Have fun, smile and be a kid!

Vision
At Hannah Marie Brown Elementary School, we are a community where all children will be seen, heard, loved and
encouraged to develop to their fullest potential.  Our entire community is dedicated to building lifelong learners and

contributing members of society with cross cultural understandings. 

Demographics & Performance Information
Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at  

https://nevadareportcard.nv.gov/DI/nv/clark/brown,_hannah_marie_es/nspf/
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Inquiry Areas

Inquiry Area 1: Student Success

SMART Goal 1: Increase the percent of students projected to be proficient in Reading from 52% in Spring 2025 to 57% (approximately 10% growth) by
spring, 2026 as measured by the MAP Growth Assessments.

Aligns with District Goal

Formative Measures: Improve the number of students scoring proficient (61st percentile or above)
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Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Provide strong Tier I instruction following the Teaching and Learning Cycle and
utilizing the adopted curriculum in both ELA and mathematics.

Position Responsible: Admin
Resources Needed: *Teacher leaders *RBG3 Strategist *reading interventions *data informed
instruction *PLC based on standards assessment and instruction *CCSD assigned curriculum

Evidence Level
Level 1: Strong: Exact Path, 95 Phonics
Level 2: Moderate: MAP Growth Assessments, HMH Into Reading, Progress Monitoring
Problem Statements/Critical Root Cause: Student Success 1

Oct: In progress

October Lessons Learned
We took a slight dip starting the year with 48% of student
projected to be proficient in Reading as measured by the MAP
Growth Assessments (from the Spring). **There are new
Growth norms for 2025 and compared to Fall of last year, our
projection is up from 43%

October Next Steps/Need
Continue with LETRS trainings, find time for vertical
articulation of the grade levels, continue focusing on ELA
during PLCs. Formal observations are scheduled over the next
few weeks. Acceleration times are aligning with SpEd and
GATE, and groups are being pulled for students who are right
on the bubble of proficiency and will continue to be pulled.

Feb: In progress

February Lessons Learned
MAP scores are showing an increase in students projected to
be proficient between the Fall and Winter benchmarks on
MAP Growth Assessments. The projections for students to be
proficient went from 48% to 59%, exceeding our previous
goal. Students are on the right track.

February Next Steps/Need
Continue with LETRS trainings, find time for vertical
articulation of the grade levels, continue focusing on ELA
during PLCs. Informal observations will take place throughout
the rest of the year. Acceleration times are aligning with SpEd
and GATE, and groups are being pulled for students who are
right on the bubble of proficiency and will continue to be
pulled.

June: 

June Lessons Learned

June Next Steps/Need
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Improvement Strategy 2 Details Reviews
Improvement Strategy 2: Strategy: Provide multi-tiered levels of support for identified students.

Position Responsible: Admin
Resources Needed: Progress monitoring (FastBridge) program access. Data collection.

Evidence Level
Level 1: Strong: 95 Phonics, MTSS
Level 2: Moderate: Map Growth
Level 3: Promising: Analyze Data
Problem Statements/Critical Root Cause: Student Success 1

Oct: Revisions needed

October Lessons Learned
Tier II interventions were not started right away.

October Next Steps/Need
Resume RTI meetings in October to ensure Tier II
interventions are effective and FastBridge is used to monitor.

Feb: In progress

February Lessons Learned
Tier II interventions began. Several students were exited, about
four students have been sent to MDT.

February Next Steps/Need
RTI meetings were revisited in January/February. Another
check in will take place at the end of March. Tier II
interventions are effective and FastBridge is used to monitor.

June: 

June Lessons Learned

June Next Steps/Need
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Inquiry Area 2: Adult Learning Culture

SMART Goal 1: By the end of 2026 school year, 100% of PLC meetings will follow a
consistent structured PLC aligned with the teaching and Learning Cycle
and walkthrough observation data will show that in 85% of formal observations, tasks and instruction will fully align with the HMH Look For Tool.

Aligns with District Goal

Formative Measures: All staff will understand the PLC framework and be capable of running their grade levels PLC.

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Provide professional learning through LETRS and coaching on implementing
MTSS, including Tier I and Tier II differentiated instruction.

Position Responsible: Admin
Resources Needed: PLC Framework 
PLC agendas incorporating the Teaching and Learning Cycle and HMH resources.
Observation checklists with success criteria and learning intentions

Evidence Level
Level 1: Strong: MTSS
Problem Statements/Critical Root Cause: Adult Learning Culture 1

Oct: In progress

October Lessons Learned
67% of grade levels have been meeting regularly, following
the PLC guidelines.

October Next Steps/Need
Administration needs to be consistent in attending all PLCs for
coaching and implementing the Teaching and Learning Cycle
Plan components to ensure PLCs are following the structure of
the PLC.

Feb: In progress

February Lessons Learned
81% of grade levels have been meeting regularly, following
the PLC guidelines.

February Next Steps/Need
Administration needs to be consistent in attending all PLCs for
coaching and implementing the Teaching and Learning Cycle
Plan components to ensure PLCs are following the structure of
the PLC. RBG3 Strategist will also join PLCs to assist in data
dives.

June: 

June Lessons Learned

June Next Steps/Need
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Inquiry Area 3: Connectedness

SMART Goal 1: Increase the amount of students that report an ease of difficulty getting through something, even when they feel frustrated from 51.11% in
2025 to 55.7% in 2026 (approximately 9% increase) as measured by the District Wide Survey Results.

Aligns with District Goal

Formative Measures: Students will feel connected through school climate and outreach opportunities. Monitoring the Panorama Survey for a similar question: How well can
you keep working to reach your goals if problems come up? and How often do you get your work done even when you do not feel like doing it?

Improvement Strategy 1 Details Reviews
Improvement Strategy 1: Survey students and develop collaboration opportunities between students and
teachers.

Position Responsible: Admin
Resources Needed: Survey links and data collection.

Evidence Level
Problem Statements/Critical Root Cause: Connectedness 1

Oct: In progress

October Lessons Learned
According to the Panorama Survey, when asked questions
regarding Perseverance, 80% of students reported that if they
fail at something, they are likely to try again while only 68%
reported they feel they work well at continuing to work if
problems come up. Both of these mindsets match our overall
goal of students feeling at ease getting through something that
is frustrating and are trending to be higher by the time students
take the District Wide Survey in the Spring.

October Next Steps/Need
Continue utilizing the Panorama to check on student feelings
regarding perseverance. Teachers have implemented Character
Strong, specialists are ensuring every grade level is getting the
same lessons in CS and additional trainings will be offered if
needed.

Feb: In progress

February Lessons Learned
According to the Panorama Survey, when asked questions
regarding Perseverance, 79% of students reported that if they
fail at something, they are likely to try again while only 67%
reported they feel they work well at continuing to work if
problems come up. Both of these mindsets match our overall
goal of students feeling at ease getting through something that
is frustrating and are trending to be higher by the time students
take the District Wide Survey in the Spring. While each
question slipped 1% each, students are still feeling more
positive about their perseverance compared to last year at this
time. Additionally, the goal is higher than the end of year goal.
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February Next Steps/Need
Continue utilizing the Panorama to check on student feelings
regarding perseverance. Teachers will continue to use the
Character Strong curriculum, specialists are ensuring every
grade level is getting the same lessons in CS and additional
trainings will be offered if needed.

June: 

June Lessons Learned

June Next Steps/Need
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