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ARTICLE I - AGREEMENT

The article and provisions contained herein constitute a bilateral and binding agreement by and between
the ROSELAND SCHOOL DISTRICT, hereinafter called "District," and the ROSELAND EDUCATORS
ASSOCIATION/CALIFORNIA TEACHERS ASSOCIATION/NATIONAL EDUCATION
ASSOCIATION, hereinafter called “Association.”



ARTICLE II - RECOGNITION

The District hereby recognizes the Association as the exclusive bargaining agent and representative of all
regularly employed temporary, probationary and permanent certificated Unit Members of the District,
excluding management, paid aides, substitutes, confidential and supervisory personnel, as filed with the
Public Employment Relations Board.



ARTICLE IIT - DEFINITIONS

“Unit Member” shall mean an employee covered under this agreement as defined in Article I,
Recognition.

“Day” or “working day” shall mean a day during which certificated staff are required to be present, except
for the definition of day, or working day, contained in Article IX, Contract Maintenance (Grievance
Process).



ARTICLE IV - NON-DISCRIMINATION

Unit Member application forms and oral interview procedures shall not refer to Membership in or
preferences for employee organizations.
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ARTICLE V - NEGOTIATION PROCEDURES

The Association shall designate an equal number of representatives as the District to serve as a
negotiating team. Either party may use the services of a consultant.

The District shall provide, upon request of the Association, all available public, county, state and
federal budgetary reports within ten (10) working days.

The District shall furnish the Association with the placement of personnel on the respective salary
schedules by September 30.

The Association and District will submit their Sunshine Proposals by November 1st for
presentation at the November Board Meeting.

Such submission shall be to: The District Superintendent (two copies); Board of Education (five
copies); and the District's chief spokesperson in negotiations (two copies) at his or her address.

The initial proposals from the District to the R.E.A. shall be submitted to: The President of
R.E.A. (one copy); the Lead Negotiator for the R.E.A. (three copies); and the C.T.A.
representative (one copy) at his or her address.

Upon conclusion of each negotiation session, the District and the R.E.A. shall have signed all
tentative agreements reached during that session.

Each negotiation session which requires release time for the Association bargaining team may be
scheduled for 3.6 hours up to 7.5 hours.

Each Member of the bargaining team shall be granted, upon request, fourteen and one-half (14
1/2) hours of release time, in preparation for negotiations.



6.1

6.2

6.3

6.4

6.5

ARTICLE VI - PERSONNEL FILES

Unit Members shall have access to their personnel files during regular business hours of the
District.

Unit Members shall be notified ten (10) days prior to the placement of derogatory materials in
their file. During this period, Unit Members shall be entitled to place in the file a written
response.

The personnel files shall be confidential and available only to the individual Unit Member, the
District Administration and the governing Board of the District or the Unit Member’s designee.
Any violation of this in-house confidentiality must be reported to the Unit Member.

Upon written authorization by the Unit Member, a representative of the Association shall be
permitted to examine and/or obtain copies of materials in such Unit Member's personnel file. Any
other files kept by the Unit Member’s immediate supervisor shall be accessible to the Unit
Member involved.

The District shall maintain the Unit Member’s official personnel file at the District's central office
which shall be available to the Unit Member for inspection, provided the request is made at a time
when the Unit Member is not actually required to render service to the District.
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ARTICLE VII - ASSOCIATION RIGHTS

The Association shall have the right to make use of the District's facilities and equipment at
reasonable times and upon reasonable notice to the District when said facilities are not otherwise
used, in which case prior approval by the District shall be required.

The District shall provide a place on the agenda of each regular public Board meeting for the
Association.

The names of all District Unit Members shall be provided by the District to the Association no
later than October 15th of each year.

The Association shall have the right of access at reasonable times to areas in which employees
work, the right to use institutional bulletin boards, mailboxes, and other means of communication,
subject to reasonable regulation, and the right to use institutional facilities at reasonable times for
the purpose of meetings concerned with the exercise of the right guaranteed by the Rodda Act.

The Association shall have the right to post notices of activities and matters of Association
concern on Association bulletin boards, at least one of which shall be provided in each school
building in areas frequented by Unit Members.

The District, upon request by the Association, agrees to furnish the Association, within ten (10)
working days or as soon as possible, with the requested available non confidential information
concerning the financial resources and professional staffing of the District. Such information shall
include, but not be limited to: annual financial reports and audits, register of certificated
personnel, tentative budgetary requirements and allocations, agendas and minutes of all Board
meetings and all attachments thereto at the time of distribution to the Board, census and
Membership data, names, addresses and phone numbers of all Unit Members, salaries paid
thereto, educational background, and other information that may be used in negotiations and
processing grievances. In addition, the District, upon request, agrees to provide any other
available information which is reasonably necessary to fulfill its role as exclusive representative.

The District shall provide the REA President notice of any newly hired Unit Members within 10

days of their date of hire, via email. The notice shall include full legal name, work email address,
date of hire, job title, and site
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ARTICLE VIII - PERSONAL AND ACADEMIC FREEDOM

The District shall allow instruction to be fair, accurate, objective, and appropriate to the age and
maturity of the student(s), and sensitive to the community needs and values of our diverse
cultures and heritage.

A Unit Member shall have reasonable freedom in the classroom presentations and discussions and
may introduce political, religious or otherwise controversial material, provided that said material
is relevant to the course content and within the scope of the law.

In performing teaching functions, Unit Members shall have reasonable freedom to express their
opinions on all matters relevant to the course content, in an objective manner. A Unit Member,
however, shall not utilize his/her position to indoctrinate students with his/her own personal,
political and/or religious views.

The personal life of a Unit Member is not an appropriate concern of the District for purposes of
evaluation or disciplinary action unless it interferes with the Unit Member’s ability to perform
his/her assigned duties.
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ARTICLE IX - CONTRACT MAINTENANCE (GRIEVANCE PROCESS)

A grievance is an allegation by a person or the Association covered by the Agreement that they have been
adversely affected by a violation of the specific provisions of this Agreement.

Actions to challenge or change the policies of the District as set forth in the rules and regulations or
administrative regulations and procedures and other matters for which a specific method of review is
provided by law, by the rules and regulations of the Board of Education, or by the administrative
regulations and procedures of the District are not within the scope of this procedure, but the Association
does not hereby waive its rights of recourse through the courts, if any, with regard of such items.

INFORMAL LEVEL

Before filing a formal grievance, the grievant shall attempt to resolve it by informal conference with the
immediate supervisor within fifteen (15) working days of the complained of action. If the grievance is not
resolved informally then the grievant may proceed to the first formal step - Level L.

LEVELI

A grievance arising from the interpretation or application of the provisions of this Agreement must be
submitted in writing within twenty (20) working days after the occurrence of the act or omission giving
rise to the grievance using the R.E.A. Grievance Report Form or another written statement.

A copy of the grievance shall be sent to the immediate supervisor, the Superintendent, and the R.E.A.
Grievance Committee.

The grievance shall contain a clear, concise recital of the grievance, the circumstances involved, the
remedy sought, and signed and dated by the grieving person or party.

Within ten (10) working days after the submission of a grievance the party or person to whom the
grievance was tendered shall have a personal conference with the grieving person or party. Each
person or party may have in attendance an appropriate person or persons to support his or her case.

Within these ten (10) working days after the personal conference a decision in writing should be
made. Implementation of this decision shall commence within five (5) more working days or as soon
as possible.

LEVEL II

If the grievant is not satisfied with the decision at LEVEL I, or if no decision has been made at Level I by
the immediate supervisor, the person or party may, within ten (10) working days, appeal the decision to
the District’s Superintendent.

This appeal shall include a copy of the original grievance, the decision rendered, and a clear, concise
statement of the reasons for the appeal signed and dated by the appealing grievant.
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Within these ten (10) working days after receipt of the appeal, the District Superintendent shall
request a personal appearance of the appealing grievant, and make a decision in writing within five
(5) days after the personal conference. Each person or party may have in attendance an appropriate
person or persons to support his or her case.

LEVEL ITI

If the grievant is not satisfied with the decision at LEVEL II, or if no decision has been made at Level 11
by the District Superintendent, the person or party may, within ten (10) working days, appeal the decision
by notifying the District that it desires to proceed to mediation. The parties shall jointly request that a
mediator be appointed by the State Mediation and Conciliation Service to assist the parties in resolving
the grievance. The mediator shall have the authority to meet separately with either party or meet together,
but shall not have the authority to compel resolution of the grievance. If, after due diligence, the mediator
concludes resolution is not possible, the mediator shall notify both parties in writing.

LEVEL IV

In the event the grievant is not satisfied with the disposition of the grievance at LEVEL III, and within ten
(10) working days after the mediation process is completed, the matter shall then be referred to a mutually
acceptable arbitrator. The decision of the arbitrator shall be final and binding on the parties hereto. The
arbitrator shall be empowered, except as his powers are limited below, or by the submission agreement,
only to make a decision in cases of alleged violation of rights expressly accorded by this Agreement or
any written supplementary agreements hereto. The costs of arbitration shall be borne one-half by the
District and one-half by the Association; each party to bear its own counsel fees. The limitations on the
power of the arbitrator are as follows:

He or she shall have no power to add to or subtract from or modify any of the provisions of this or
any supplemental agreements.
He shall have no power to establish or change salary schedules or rates.

He shall have no power to substitute his discretion for that of the District or the Association where
either party has retained discretion or is given discretion by the express terms of this Agreement or by
any supplementary written agreement.

The parties agree that the power and jurisdiction of the arbitrator shall be limited to deciding whether
there has been a violation of a provision of this Agreement. He shall not be empowered and shall have
no authority to base his award on any alleged practice or oral understanding which is not incorporated
in writing.

MISCELLANEOUS PROVISIONS

No reprisals of any kind will be taken by the District against any Unit Member for grieving or
participating in the grievance arbitration procedure under this Article.

A Unit Member may be represented at all stages of the grievance procedure by himself or at his
option by a representative selected by the Association. If the Unit Member is not represented by the
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Association or its representatives, the Association shall have the right to be provided a copy of the
proposed resolution. The Association shall have five (5) working days to state its position regarding
the resolution in writing to the District.

When it is necessary for a Unit Member to attend a grievance arbitration meeting or hearing during
the day as a grievant, a grievant representative or a witness, will, upon reasonable notice to the
District, be released without loss of pay to permit participation therein.

All documents, communications and records dealing with the processing of a grievance will be filed
in a separate grievance file and shall not be kept in the personnel file of any of the participants.

Failure of a grievant to meet the timelines in Level I, II or III shall result in the grievance being
settled at that level.

Failure of the District or the representatives to meet the timelines in Level I or II shall permit the
grievant to appeal the grievance to the next level.

If a grievance arises as a result of the action or inaction at the District level the Unit Member may file
a grievance directly with the Superintendent.
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ROSELAND SCHOOL DISTRICT GRIEVANCE REPORT FORM

ROSELAND SCHOOL DISTRICT GRIEVANCE REPORT FORM

Distribution of Form

Grisvance 7

1. Supsrintendent

2. Prncipal

3. Ascociation

2. Teachsr

Swbmit to Principal in Duplicate

Baslding Aszignment
Mame of Grievant Date Filed

& [Date Causs of Grievance Oocunned
B. 1. Statement of Grievance

2. Relief Sought
C. Disposition by Princips

D.

Position of Grievant andfor Association

(If additional space is needed in reporting Sections B.1 and B.2 above,
attach an additional Sheet)
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LEVEL Il

& Dste Recswed by Supsnintendent or Designs

B. Dispasition of Superintendant or Designes

Signature Date
C. Position of Grevant and'or Association:
Signature Date
LEVEL I
& [Date of Mediation
B. Dispositon of Medistor
Signature Date
LEVEL Iv
& Date Submitted to Arbitration
B. Disposition and Award of Arbitrator
Signature Date
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ARTICLE X - ACCELERATED SCHOOLS

No decision made under the Accelerated Schools process shall violate the District/REA Collective
Bargaining Agreement. However, a waiver of contract language may be requested per the following
guidelines:

1. Waivers must be approved by a two-thirds (¥3) vote of REA Unit Members whose site would be
affected.

2. In addition to the approval in 1 above, both the Association and District must approve any waiver
before it can become effective. The REA vote will take place at an REA meeting.

17
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ARTICLE XI - PAYROLL DEDUCTIONS

Any Unit Member who is a Member of the Association, or who has applied for Membership, may
sign and deliver to the District an authorization to deduct Membership dues to the Association.
Such authorization shall continue in effect from year to year unless revoked in writing between
June 1 and September 1 of any year. The manner of dedication requested shall be such that it
does not constitute an unreasonable bookkeeping or accounting burden on the District.

The Association reserves the right to select legal counsel of its choice, and at its cost, to defend
any actions brought against the District as a result of the application of this Section. The District
may appoint associate counsel of its own choosing at no cost to the Association.

11.2.1 The District shall rely on information provided by REA regarding employee dues
deductions, and REA shall indemnify the District for any claims made in reliance of
that information.

With respect to all sums deducted by the District pursuant to the authorization of an employee, for
Membership dues, the District agrees to promptly remit such moneys to the CALIFORNIA
TEACHERS ASSOCIATION office in Burlingame, California. The District shall notify the
Association of any deletions, additions or changes in the assignment of moneys for Association
dues.

The Association agrees to furnish any information needed by the District to fulfill the provisions
of this Article.

Upon appropriate written authorization from the Unit Member, the District shall deduct from the
salary of any Unit Member and make appropriate remittance for annuities, credit union, savings

bonds, charitable donations, or any other plans or programs jointly approved by the Association

and the District.
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ARTICLE XII - MANAGEMENT RIGHTS AND DISTRICT POWERS

Subject to the express limitations of this Agreement, it is understood and agreed that the District
retains all of its powers, responsibilities, and authority to direct and control to the the full extent
of the law. Included in, but not limited to those duties and powers are the rights to : direct the
work of its employees; determine the method, means, and services to be provided; establish the
educational philosophy and the goals and objectives,; insure the rights and educational
opportunities of students; determine the staffing patterns; determine the number and kinds of
personnel required; determine the classification of positions; maintain the efficiency of the
District operation; determine the curriculum, build, move, or modify the facilities; develop of
budget; develop and implement budget procedures; determine the methods of raising revenue;
and contract out work. In addition, the District retains the right to hire, assign, evaluate, promote,
terminate, and discipline employees, and to take action on any matter in the event of an
emergency.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the District,
the adoption of policies, rules, regulations and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith, shall be limited only by the specific and express
terms of this Agreement, and then only to the extent such specific and express terms are in
compliance with the laws of California.

The District will amend its written policies and procedures and take such other action by
resolution or otherwise as may be necessary to give full force and effect of the provision of this
Agreement.

The District retains its right to amend, modify or rescind policies and practices referred to in this
Agreement in cases of emergency or by mandate of California or Federal Law. The determination
of whether or not any emergency exists rests in the discretion of the District after consultation and
discussion with the Association or its designated representatives.

The Board shall not reduce or eliminate any benefit provided by the express terms of this
Agreement except in the case of emergency.

This Agreement shall supersede any rules, regulations or practices of the Board which are or may
in the future be contrary to or inconsistent with its terms except in the case of emergency.
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ARTICLE XIII - CONCERTED ACTIVITIES

It is agreed and understood that there will be no strike, work stoppage, slowdown, or other
interference with the operations of this District by the Association or by its officers, agents, or
Members during the term of this Agreement.

The Association recognizes the duty and obligation of its representatives to comply with the
provisions of this Agreement and to make every effort toward inducing all Unit Members to do
so. In the event of a strike, work stoppage, slowdown, or other interference with the operations of
the District by Unit Members who are represented by the Association, the Association agrees to
advise and direct those employees to cease such action. It is agreed and understood that any Unit
Member violating this Article may be subject to discipline by the District.

It is understood that the District shall be entitled to withdraw any privileges or services provided
for in this Agreement or in the District to any Unit Member or Unit Member organization that

violates this Agreement.

This Article is suspended in connection with any reopeners following exhaustion of bargaining
and impasse obligations.
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ARTICLE XIV - PUBLIC CHARGES
Definitions:
Complaint: a statement expressing discontent or unhappiness about a situation.
Concern: a feeling of worry about somebody or something.

14.1  INTENT - In order to promote fair and constructive communication in the resolution of conflict,
the following procedures shall govern the disposition of complaints and/or concerns from
students, parents, or volunteers.

14.1.1 Complaints and/or concerns regarding school personnel should be made directly by
the complainant to the person against whom the complaint and/or concern is lodged.
Parents/guardians will be directed to orally resolve complaints and/or concerns with
the Unit Member personally. At the request of the complainant or Unit Member, the
Principal may be present to act as a facilitator and in a manner to resolve the conflict.

14.1.1.1 If the complainant will not meet with the Unit Member, but requests
action be taken that will affect the Unit Member, the principal will
notify the Unit Member of the complaint, unless confidential, and of
the action that will be taken.

14.1.1.2 If students, parents, or volunteers bring a concern to the attention of
the principal that will not affect the Unit Member or cause any action
to be taken the principal, at their discretion, may choose not to notify
the Unit Member.

14.1.2 If the complaint is not resolved through an oral conversation the complainant will
have ten (10) working days to file a written complaint with the principal, who must
then present the complaint to the Unit Member within two (2) working days.

14.1.2.1 A written complaint must include the name of each employee
involved and a brief, but specific, summary of the complaint and the
facts surrounding it. It should include a specific description of the
attempt to discuss the complaint with the Unit Member involved and
the failure to resolve the matter.

14.1.2.2 Should the complainant involved, Unit Member, or the Principal or
Assistant Principal decide that a meeting concerning the complaint
would be beneficial; a meeting shall be scheduled within five (5)
working days. An Association representative may be present at said
meeting if so requested by the Unit Member.

14.1.2.3 The Unit Member shall be given reasonable release time during the
duty day, without salary deductions, to review and respond to the
complaint.

14.1.2.4 The Principal is responsible for investigating complaints and will

attempt to resolve the complaint to the satisfaction of the persons
involved. Following the investigation the Principal will notify in
writing all concerned parties within five (5) working days of the
completion of the investigation as to the resolution or the
non-resolution of the complaint.

14.1.2.5 The parties should consider and accept the Principal’s decision as
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14.2

final.

14.1.3 However, the complainant, Unit Member, or the Principal may ask to convene a
meeting with the Superintendent regarding the complaint.

14.1.3.1 A meeting will be convened with the Superintendent within five (5)
working days.

14.1.3.2 The Superintendent’s decision shall be in writing and shall be
considered final.

14.1.4 Complaints which are withdrawn, unsubstantiated or shown to be false, shall not be
placed in the Unit Member’s personnel file nor be used in any evaluation or
disciplinary action against the Unit Member.

Complaints that are covered by the Uniform Complaint Procedure are not subject to this
contractual complaint procedure.
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15.1

ARTICLE XV - HOURS AND ADJUNCT DUTIES

The length of the Unit Member's contractual day shall be seven and one-quarter (7.25) hours
inclusive of a forty (40) minute lunch period and twenty (20) minute preparation/relief period in
the morning as designated by the District. Unit Members shall be present for the duration of the
student instructional day, except for Wednesdays, when Unit Members shall be present through
the end of District-directed time, provided that Unit Members adhere to the provisions outlined in
section 6.3. The student instructional day shall be defined as the time the students are required to
report to class and the time they are dismissed according to the grade level at their given site. Unit
Members who teach Transitional Kindergarten or Kindergarten or SDC PreK will work a day that
is consistent with that of first through sixth grades. Nothing in this section shall preclude a Unit
Member from voluntarily working hours in excess of the student instructional day.

The hours of employment of teacher and counselor Unit Members shall be effective over a school
year, consisting of one hundred eighty days of instruction, two (2) non-instructional Unit-Member
directed work days and four (4) professional development days, including the District Day, for a
total of 186 contractual days. Professional development days will be scheduled from 8:00-3:15 to
reflect the contractual day, with a minimum of two separate break times that add up to a total of at
least sixty minutes.

Variations from the regular workday may be arranged by the mutual agreement between a Unit
Member and the site administrator.

15.1.1 For TK-8 and SDC PreK, during the minimum day schedule on Wednesdays,
following student release, the district and Unit Members will share the use of
Wednesday time on a rotating schedule. Twelve (12) Wednesdays will be
District-directed SAW time, twelve (12) Wednesdays will be Preparation Time, and
twelve (12) Wednesdays will be Student Achievement Time. In the event of a
scheduling need, adjustments may be made to trade these times on an equal basis.
Every effort will be made to notify Unit Members in advance of any schedule

changes.

15.1.1.1 SAW time shall be used for Accelerated Schools Work, student
achievement, professional development, new tasks or requirements
that necessitate a submission and other district needs.

15.1.1.2 Unit Member preparation time will be used as outlined in article
15.6.2.

15.1.1.3 SAT shall be used as directed and agendized* to support their current

class(es)’student achievement by focusing on the following:
e Data analysis of assessments

e Curriculum mapping/planning (within or across
departments/subjects)

o Assessment creation
o Shared grading/scoring

o  Supporting steps in action plans
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15.1.2

15.1.3

15.1.4

15.1.5

* Agenda topics for SAT for classroom teachers will be set in collaboration with site
administrators, academic deans, ASP coaches, REA site representatives and
curriculum coordinators. Agenda topics for SAT for Unit Members other than
classroom teachers will be set in collaboration with the affected Unit Member and
site administrator or designee. The final agenda for the use of this time will rest with
the site administrator or designee.

15.1.1.4 Parent Conference week(s) will be scheduled on a District-directed
Wednesday.

Every attempt will be made to schedule required meetings within the contract day.
When that is not possible, Unit Members shall be compensated at the contractual
hourly rate for any mandatory meetings, as directed by a supervisor or designee (such
as IEPs, behavior plan meetings, and SSTs) which extend 15 minutes or more beyond
the contractual day. To the best extent possible, the Unit Member will be consulted
prior to scheduling any meeting to arrange a mutually agreed upon time.

No later than the 28" day of the preceding month each school shall provide a calendar
listing of all regularly scheduled meetings.

Workdays

Two (2) non-instructional Unit Member directed work days shall be scheduled per
year. At the district's discretion, one of the two non-instructional workdays may be
split over two or more days and shared with staff development days.

Back to School Night, Awards Night, Open House and Parent Conferences

All TK-6 Unit Members shall attend Back-to-School Night and Open House. All 7-8
Unit Members shall attend Back-to-School Night and Awards Night. Minimum days
for TK-8 and SDC PreK shall be scheduled on the days that Back to School Night,
Awards Night, Open House and Parent Conferences are held. Unit Members may
leave school after students are dismissed on the days of Back to School Night and
Open House/Awards Night.

15.1.5.1 For grades TK-6 and SDC PreK, parent conferences will occur one
time a semester, in person. The goal for the first semester is to meet
with all parents. The goal for the second semester is to meet with
parents of students who need extra support, or parents who did not
attend a first semester parent conference, as determined by the
Administrator following consultation with Unit Members. For
parents who are unable to meet with the teacher at a mutually agreed
upon time, a documented phone or video conference may be
completed if the student is at grade level or above. For students
below grade level, whose parents are unable to come at a mutually
agreed upon time with the teacher, arrangements will be made with
the teacher, site principal or designee and parent.

15.1.5.2 For grades 7-8, parent conferences will occur in the Spring semester
with parents of students who need extra support, as determined by
the Administrator following consultation with Unit Members.
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15.1.5.3

15.1.54

15.1.5.5

15.1.5.6

15.1.5.7

15.1.6 Tutoring

15.1.6.1

Scheduling of parent conferences will be the Unit Member’s
responsibility and will be at the Unit Member’s discretion during the
designated conference week. The goal is to accommodate the
parents’ availability. If no conferences are scheduled during an early
release day, classroom teachers are free to leave before the end of
their contractual day; Unit Members not assigned to a classroom may
leave before the end of the contractual day with approval of their site
administrator or designee.

During minimum days scheduled for parent conferences, Unit
Members who are not assigned to their own classrooms shall support
parent conferences, other parent engagement activities, or other
duties related to their assignment as directed by the site administrator
or designee. These Unit Members may be assigned to assist with
interpreting parent conferences if they receive a bilingual stipend.

The process for scheduling of translators for parent conferences will
be determined by the site administrator or designee.

All 9-12 Unit Members shall attend Back to School Night. A
modified, minimum day for 9-12 will be scheduled on Back to
School Night. Unit Members may leave school after students are
dismissed on the day of Back to School Night and shall return prior
to the start of Back to School Night.

All 9-12 Unit Members shall attend Senior Awards Night. A
modified, minimum day for 9-12 will be scheduled on the day of
Senior Awards Night. Unit Members may leave school after students
are dismissed on the day of Senior Awards Night and shall return
prior to the start of Senior Awards Night.

Unit Members may tutor students after the student instructional day
for additional pay at the district contracted hourly rate. This tutoring
will be voluntary with the approval of the site administrator.

15.1.7 Part-Time Unit Members

15.1.7.1

15.1.7.2

Part time teaching contracts shall be prorated, based on the
percentage of time they work within the academic school year.
Affected Unit Members will be given a calendar of their work days
at the beginning of the school year.

Part time Unit Members are expected to serve all contracted time on
site unless otherwise approved by the Principal. It is understood that
planning and preparation for the assigned class(es) is the
responsibility of the Unit Member and is part of the contracted
compensation.

15.2  Extra-Curricular and Adjunct Duties
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15.2.1 Extra-curricular duties shall be those duties extending beyond the contract day or at a

mutually agreed upon time, and which are granted prior approval by the District.

15.2.1.1 Unit Member participation in extra-curricular activities shall be on a
voluntary basis. Prior approval is required by the site administrator
for any school sponsored activity.

15.2.1.2 The expected duties shall be created and communicated to the person
who fills the position by the Site Administrator/Designee.

The parties agree that extra-duty stipends will be paid for work performed in addition to regular
teaching duties. These stipends shall be paid at the following rates:

Note: Additional years denote consecutive years.

Duty

Stipend Amount

Athletic Director: 4-6

Year 1: $3,500 per site
Year 2: $3,750 per site
Year 3+:$4,000 per site

Athletic Director: 7-8

Year 1: $4,500 per site
Year 2: $4,750 per site
Year 3+: $5,000 per site

Athletic Director: 9-12

Year 1: $6,500 per site
Year 2: $6,750 per site
Year 3+: $7,000 per site

Coaching: 4-6*

Year 1: $1,700 per sport per season
Year 2: $1,950 per sport per season
Year 3+: $2,200 per sport per season

Coaching: 7-8*

Coaching: Junior Varsity*

Coaching: Varsity* (other than baseball and
football)

Coaching: Varsity baseball or football*

Year 1: $2,000 per sport per season
Year 2: $2,250 per sport per season
Year 3+: $2,500 per sport per season

Year 1: $2,500 per sport per season
Year 2: $2,750 per sport per season
Year 3+: $3,000 per sport per season

Year 1: $3,500 per sport per season
Year 2: $3,750 per sport per season
Year 3+: $4,000 per sport per season

Year 1: $4,000 per sport per season
Year 2: $4,250 per sport per season
Year 3+: $4,500 per sport per season
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TK-Kindergarten Screening (held on a
contract day)

Hourly pay and sub release to complete
the Screening and preparation

TK-Kindergarten Screenings (held on a
non-contract day)

Hourly pay to complete the Screening
and preparation

TK-Kindergarten Combination Class (taught
for two consecutive years)

$1,500 per semester in the second

consecutive year in which the Unit
Member teaches TK-Kindergarten
Combination class

School Club Advisor

$400 per semester, per club

AVID Coordinator (2-year commitment)

Year 1: $2,000 per site
Year 2+: $2,250 per site

AVID Summer Trip Coordinator**

$1,000

After-school Drama Production Coordinator

Year 1: $2,000 per site, per year
Year 2: $2,500 per site, per year
Year 3+: $3,000 per site, per year

ASP Coach (2-year commitment)

Year 1: $2,000 per site, plus hourly for
work groups, cadres, and ad hocs

Year 2+: $2,250 per site, plus hourly for
work groups, cadres, and ad hocs

High School Leadership Teacher
(Duties outside the instructional day)

Year 1: $5,000
Year 2: $5,250
Year 3: $5,500

AP or Honors Course

$300 per semester, per section

UC Doorways and AP/Honors Course
Submissions

$200, or one release day, per course

Counselor Health Scheduling (MS and HS)

Middle School: $300 per school
High School: $500 per school

Teacher-in-charge

Teacher on call***

$100 per day

$50 per day

Overnight Trips®***

$350 per night, plus per diem meal
allotment when meals are not supplied
(per reimbursement form)

* District employees shall be given first consideration for filling coaching positions. The District
shall ensure that all athletic team coaches meet the qualifications listed under Title V of the
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15.3

15.4

CAAdministrative Code.

**AVID summer trip coordinator to submit a plan that includes the number of chaperones, length
of trip, and locations to site principal and board for approval.

*** If a teacher on-call becomes teacher-in-charge in a given day, the Unit Member shall be paid
only the teacher-in-charge rate.

***% Overnight Trip duties include, but are not limited to: Outdoor Education, AVID 10 Summer
Trip Chaperone, Senior Camping Trip. Other duties that are not listed above but may meet the
requirement for “overnight trip” must be discussed with the district for prior approval.

15.2.2 Auxiliary Activities - There are voluntary-unpaid activities at each school site. If no
staff Member signs up for the activity, every effort will be made to fulfill the position,
if the position is not filled, the activity will be postponed or canceled.

15.2.3 Paid extra duties will be at the hourly rate that equals the hourly rate at Step 7,
Column IV of the Certificated Salary Schedule.
15.2.3.1 These duties will be open to all site staff. Selection of staff to fill the

position will be made by the principal.

15.2.4 The district/site administrator or designee has the option to provide additional
stipends other than those listed.

15.2.5 The district/site administrator or designee has the option to not offer adjunct duty and
correlating stipend based on funding or program needs.

15.2.6 Stipends and extra duty hourly compensation will not be paid outside of the fiscal
year the work is performed.

Student Teachers

15.3.1 Student teachers will be placed with a Unit Member on a voluntary basis only.

15.3.2 The placement of student teachers is at the discretion of the site principal in
consultation with the university representative and the receiving Unit Member.

15.3.3 The district’s agreement with any college or university placing student teachers may

provide that such college or university make payment to the supervising Unit
Member.

Professional Development

15.4.1

15.4.2

In the event the scheduled professional development continues past contracted hours,
attendance is voluntary.

Required Professional Development

15.4.2.1 If a Unit Member is absent from the required professional
development, the content will be shared in a mutually agreed upon
way.
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15.5

15.6

Translation

15.5.1

15.5.2

15.4.2.2 As determined by the district, one required mandatory training per
year will be completed by Unit Members, as part of their
professional duties and shall be completed outside of SAW, SAT,
Professional Development Days, or instructional time.

Translators will be provided as available for Unit Members to communicate with
non-English speaking parents. A process by which Unit Members can request and
schedule a translator will be made available to the Unit Members prior to the start of
each school year.

Unit Members, with the prior approval of the principal, may act as a translator for
other staff. Unit Members acting as a translator outside of the contract day will be
compensated at the district hourly rate.

General Preparation Time Guidelines for TK-12

15.6.1

15.6.2

All preparation time will be scheduled as equitably as practical. Rescheduling may
occur if program needs and schedules change.

Preparation time shall be used for completing professional duties. Unit Members
shall carry out all professional duties and responsibilities of their assignment. As
professionals, Unit Members will utilize the California Standards for the Teaching
Profession, or the professional standards for their position (see Appendix G), to
ensure they are fulfilling their professional responsibilities. In addition, professional
duties also include, but shall not be limited to:

e Reading and providing timely input regarding action plans, Steering notes,
Weeklies, surveys, written input for meetings and educational plans, such as
504s, IEPs, SSTs

e Checking and responding to emails/voicemails

* Any paid extra duty shall not occur during a Unit Member’s preparation time.

15.6.3

15.6.4

15.6.5

15.6.6

15.6.7

All Unit Members will remain on campus during preparation periods during the
instructional day unless the Unit Member asks and receives permission from the site
principal of designee and signs out. On Wednesdays, Unit Members may leave
during preparation time after notifying their site principal or designee by signing out.

When instructional schedules are modified, efforts will be made to schedule equitable
preparation time for teachers.

Development of any additional preparation time will not be limited to the above
programs provided that mutual agreement exists between Unit Members and site
administrator.

The District will make every effort possible to schedule school and district meetings
to not conflict with teacher preparation time.

If a teacher will miss their preparation time, the teacher will notify their site
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15.7

administrator in advance.

Preparation Time TK-6

15.7.1

15.7.2

15.7.3

TK-6 grade Unit Members will be provided weekly preparation time as follows:

In addition to preparation time before school and after school and Wednesday early
release, TK/K preparation time shall occur from the end of the TK/K instructional
day to the end of the instructional day for grades 1-6 on Mondays, Tuesdays,
Thursdays, and Fridays.

Grades 1-6 will receive 100 minutes per week of preparation time during the student
instructional day. Should Proposition 28 Arts & Music funding discontinue,
preparation time will revert back to 70 minutes per week, effective as of the date the
funding is discontinued.

15.7.1.1 The District will make every effort to schedule preparation times on
at least two different days of the week. The enrichment and/or
instructional activity to occur during this time will be arranged by the
district in consultation with R.E.A.

15.7.1.2 Of the above listed preparation minutes, missed preparation time
may be made up for the following reasons: school- and
district-scheduled meetings, school events, holidays, other than
Thanksgiving, Winter, and Spring Breaks, or the absence or
unavailability of an enrichment instructor. Missed preparation time
will be made up through one of the following, in consultation with
the site administrator: switch with another teacher, rescheduling,
substitute release, or compensation.

15.7.1.3 For the first week of any District-scheduled enrichment program for
which a Unit Member would otherwise receive preparation time,
Unit Members are to remain with their class to set up a learning
environment as follows:

e For the first week of instruction for any enrichment program
taught by a certificated credentialed teacher.

e For the first two weeks of instruction for any enrichment
program taught by a non-certificated/non-credentialed teacher.

Physical Education

For Unit Members who teach grades 1-6, in the event a P.E. position is unfilled or
unfunded, they may collaborate and combine two classes for P.E. instruction in order
to provide rotating preparation time. If Unit Members choose this option, one
classroom teacher will remain with the students to provide P.E. instruction and

supervision.

Report Card Preparation
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15.8

15.9

The District will provide one (1) minimum day for each report card grading period to
be designated for use by Unit Members to work on report cards.

7-8 Instructional Schedule and Preparation Time

15.8.1 In addition to Wednesday preparation and planning time, Unit Members of grades 7
and 8 will receive an additional ninety (90) minutes of preparation time each week.
The ninety (90) minutes will be split into two (2) forty-five (45) minute preparation
periods.

15.8.1.1 During midterms and finals weeks, minimum instructional days will
be scheduled. Teachers will utilize the early release time to conduct
grading, report cards, and other professional duties.

9-12 Instructional Schedule and Preparation Time

15.9.1 The instructional day for high school students will be based on an eight period
schedule.
159.1.1 Full time Unit Members will provide instruction for six (6) periods

and one (1) weekly advisory period. Part time Unit Members who
teach advisory shall have this time reflected in their FTE. The
remaining two (2) periods are designated for teacher preparation.
Full time Unit Members shall be assigned to instruct in no more than
three (3) consecutive periods.

159.1.2 The District will make every effort to ensure Unit Members are
assigned to instruct no more than four (4) different core (A-G) prep
courses. (E.g., a teacher assigned to English 9, English 10, English
11, and English 12 will meet this criteria; a teacher assigned four
class sections of English 9 will not meet this criteria.) The District
will make every effort to ensure that teachers new to the profession
(within their first two years of credited service in any district) are
assigned to instruct no more than 3 different courses, including
electives. Advisory and Study Hall courses may be assigned and
shall not be counted as one of the 3 courses.

159.1.3 Variations will occur in the schedule to allow for minimum
instructional days and testing periods. The instructional minutes
shall at least meet the instructional minutes required by law.

159.14 To help facilitate time management, staff meetings, trainings, and
collaboration between Unit Members and site principal, the Unit
Members will extend their Wednesday workdays on every other
week in exchange for shortened Wednesdays on alternate weeks.
The time in which the alternating Wednesdays are extended will be
equivalent to the time of the shortened Wednesdays.

e The Principal or designee shall seek input from up to three (3)
REA Unit Members to determine the use of this time. However,
the final agenda for the use of this time will rest with the
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15.10

15.11

15.12

Principal or designee.

15.9.2 High school sites shall consult with an REA representative appointed by the site’s
Unit Members before finalizing the master schedule. The purpose of consultation is
to provide feedback and suggestions that may improve the efficacy of the schedule
for both students and staff.

Committees

Unit member’s participation on committees, including, but not limited to cadres, Ad-hoc, work
groups, ELAC, DELAC, shall be voluntary. An effort will be made to balance committee
membership by:

15.10.1 Providing a balance of site and grade level representation as applicable to the purpose
of the committee.

15.10.2 Every effort will be made to include Unit Members with a variety of teaching
experience.

Substitute Shortage

15.11.1 When an elementary teacher is absent or otherwise unavailable, the District shall
make every effort to find someone to teach the class, rather than splitting the class
into other teachers’ classrooms. If a substitute teacher is not available, and the
students in an elementary class are split up and assigned to multiple elementary
teachers for more than one hour, then the value of the substitute pay shall be split and
prorated between the elementary classroom teachers of record who taught the split
class.

15.11.2 Secondary teachers may volunteer to cover another Unit Member’s class during the
prep time for compensation at the Unit Member’s hourly rate.

Emergencies Beyond Contractual Hours

In order to ensure student safety during declared emergencies that extend beyond the contractual
hours, the following will occur:

e Any Unit Member who has been identified by the superintendent or his/her
designee to assist with student supervision or emergency procedures shall be paid
at the district contracted hourly rate rounded to the nearest fifteen-minute
increment for any time that exceeds thirty minutes.

e If there are more than two declared emergencies that extend beyond contractual

hours in a school year, the District and the Association will meet to reconsider
payment options.
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16.1

16.2

Sick Leave

ARTICLE XVI - LEAVES

Each Unit Member shall be entitled to paid sick leave in the amount of ten (10) days per school
year (pro-rated for part-time Unit Members). If the need for paid sick leave is foreseeable, a Unit
Member taking sick leave under the California Education Code shall notify the District within a
reasonable time prior to his/her absence. If the need for paid sick leave is unforeseeable, the
employee shall provide notice of the need for the leave as soon as practicable.

16.1.1

16.1.2

16.1.3

16.1.4

Absent extenuating circumstances preventing advance notification, a Unit Member
taking sick leave must report his/her absence to Absence Monitoring System no later
than 7:30 pm the date immediately prior to the date of absence. If extenuating
circumstances prevent the Unit Member from reporting his/her absence until the
morning of the absence, the Unit Member must report his/her absence to both the
Absence Monitoring System (e.g. Frontline) and to his/her immediate supervisor via
text on the morning of his/her absence.

In order to qualify for leave under Section 1, each Unit Member shall complete and
sign a Leave Request Form within two (2) working days upon his/her return from an
absence.

The District reserves the right to require proof of illness which is acceptable to the
District.

Sick Leave may be taken for the Member’s own illness or injury. In addition to use
for personal illness or injury, Unit Members may use their annual allotment of sick
leave in accordance with Labor Code section 246.5 and Labor Code section 233.

Personal [ eave

16.2.1

16.2.2

16.2.3

Each Unit Member may use eight (8) days of accrued or accumulated sick leave per
year as “no-tell days” for personal and compelling reasons without securing advance
permission from the District. No-tell days may not be used for more than two (2)
consecutive working days unless mutually agreed upon by the Unit Member and Site
Administrator.

Personal Leave shall not be used on the following dates without advance approval
from the Site Administrator or designee:

e Professional Development days
e State Testing
e First and last week of school

Personal Leave shall not be used to extend Thanksgiving Break, Spring Break, and
Winter Break (without advance approval from the Site Administrator or designee).

For purposes of Sections 1 & 2, immediate family shall mean father, mother, grandfather,

grandmother, or grandchild of the Unit Member or of the spouse of the Unit Member,
and the spouse, son, son-in-law, daughter, daughter-in-law, brother or sister of the
Unit Member, any relative living in the immediate household of the Unit Member, or
any person who over a period of time has held the place of such a Member.
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16.3

16.4

16.5

Family Care Leave

Employees have the right to a leave of absence under the California Pregnancy Disability Leave
Law (PDL), Education Code section 44977.5 (Parental Leave), the California Family Rights Act
(CFRA), and the Federal Family and Medical Leave Act of 1993 (FMLA). Please see your
Human Resources department for more information.

Extended Illness Leave

16.4.1

16.4.2

16.4.3

16.4.4

If a Unit Member has utilized all of his/her accumulated sick leave and is still absent
from his/her duties on account of illness or accident for a period of five (5) school
months, or less, then the amount of salary deducted in any month shall not exceed the
sum which was actually paid or would have been paid a substitute during his/her
period of absence. The sick leave, including accumulated sick leave, and the five (5)
month period shall run consecutively.

The five (5) months or less period during which the above deductions occur shall not
begin until the Unit Member has exhausted all available sick leave, including all
accumulated sick leave and any other available paid leave.

If the Unit Member is not medically able to resume the duties of his/her position and
continues to be absent beyond the additional five (5) school month period of
differential pay, the Unit Member shall be placed on a reemployment list for 24
months if probationary and 39 months if permanent.

A Unit Member applying for leave under this Section shall notify the District in
writing, specifying the commencement date desired and reasons for the leave.

Industrial Accident and Illness Leave

A Unit Member shall be entitled to sixty (60) days paid leave of absence from his/her duties on
account of an industrial accident or illness arising out of the course of his/her employment with
the District, in accordance with the California Labor Code.

16.5.1
16.5.2

16.5.3

16.5.4

16.5.5

16.5.6

The allowable leave shall not be accumulated from year to year.
Industrial accident or illness leave shall commence on the first day of absence.

Any compensation paid to the Unit Member under this Article and any other
payments as a result of said injury or illness from whatever source shall, when added
to his/her temporary disability indemnity under the California Labor Code, result in a
payment to him/her or not more than his/her full salary.

Industrial accident or illness leave shall be reduced by one (1) day for each day of
authorized absence regardless of a temporary disability indemnity award.

When an industrial accident or illness leave overlaps into the next fiscal year, the
Unit Member shall be entitled to only the amount of unused leave due him or her for
the same illness and injury.

In order to qualify for benefits under this Section, the Unit Member must advise the
District in writing within two (2) days of the incident giving rise to the industrial
illness or injury unless extenuating circumstances prevent said notification. This
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16.6

16.7

16.8

16.9

notification shall specify the date, time, place, and circumstances of the injury and
illness. In no event shall notification of the illness be later than thirty (30) days
following said incident or illness. In the event of failure to notify the District, the
Unit Member shall be disqualified from receiving benefits under this Section.

Bereavement Leave

Every Unit Member shall be entitled to three (3) days of paid leave of absence, of six (6) days if
travel outside California is required on account of the death of any Member of his or her
immediate family. Members of the immediate family as used in this section mean the father,
mother, grandfather, grandmother, or grandchild of the Unit Member or of the spouse of the Unit
Member, and the spouse, son, son-in-law, daughter, daughter-in-law, brother or sister of the Unit
Member, any relative living in the immediate household of the Unit Member, or any person who
over a period of time, has held the place of such a Member. Unit Members may use available
personal leave for the extension of bereavement leave.

Jury Duty Leave

Unit Members shall be entitled to as many days of paid leave as are necessary for the purpose of
serving as a juror, to include jury selection, in any legal proceeding. All monies payable by the
Court to the employee for jury duty shall be remitted directly to the District.

Study Leave

The District shall grant a Unit Member an unpaid leave of absence to pursue educational
improvement and advancement, for a period of not less than one (1) semester nor more than one
(1) school year, subject ot the following conditions:

16.8.1 A Unit Member shall be employed for at least three (3) years and have attained the
status of a permanent employee as defined in the California Education Code.

16.8.2 No more than two (2) Unit Members shall be granted such leave in a given school
year; any conflicts as to eligibility under this subsection shall be resolved by
reference to priority of application for leave.

16.8.3 Applications for leave under this Section shall be made in writing on or before
February 1 of the school year preceding the school year in which the leave is to be
taken.

16.8.4 Any Unit Member on such leave shall advise the District in writing of their intention

to not re-assume teaching duties by February 1 of the school year in which the leave
is taken. If no notification is received by the District or if the Unit Member fails to
return to work when agreed upon, the Unit Member shall be terminated from
employment and such termination will be considered a voluntary resignation.

16.8.5 Unit Member shall be entitled to leave under this Section no more than once in every
three (3) years of service to the District.

16.8.6 A Unit Member on study leave shall be entitled to receive credit for annual salary
increments.
Other Leaves
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16.10

16.11

16.9.1 The District Board of Trustees may grant leaves of absence for other than the reasons
in this Article XVI.

16.9.2 The District shall provide leave as required by state and federal law to the extent such
leave is not expressly addressed in this Article.

Miscellaneous

The following conditions specify the rights Unit Members have returning from paid and unpaid
leaves of absence unless otherwise provided for in this section or by state and federal law. The
leaves available to Unit Members are in the preceding sections of this article.

16.10.1

16.10.2

A Unit Member on a paid leave of absence shall be entitled to: (1) return, if at all
possible, to the same position which he or she held immediately before
commencement of the leave, or a substantially equivalent one within the District; (2)
receive credit for annual salary increments provided during his or her leave; (3)
receive, during his or her leave, medical and dental coverage as provided in Article
XXV at his or her option and cost unless otherwise provided for by state and federal
law.

A Unit Member, if at all possible, on unpaid leave of absence shall be entitled to: (1)
return, if at all possible, to the same position which he or she held immediately before
commencement of the leave, or a substantially equivalent one within the District; (2)
receive, during Unit Member leave, medical and dental coverage as provided in
Article XXV at his/her option and cost unless otherwise provided for by state and
federal law.

Catastrophic Leave

16.11.1

16.11.2

16.11.3

16.11.4

16.11.5

An employee who is, or whose family Member is, suffering from a catastrophic
illness or injury may request donations of accrued sick leave credits under the
catastrophic leave program.

“Catastrophic illness” or “injury” means an illness or injury that is expected to
incapacitate a Unit Member for an extended period of time, or that incapacitates a
Member of the employee’s family whose incapacity requires the Unit Member to take
time off from work for an extended period of time to care for that family Member,
and taking extended time off creates a financial hardship for the employee because
he/she has exhausted all of his/her sick leave and other paid time off.

Upon requesting donations under this program, the employee shall provide
verification of the catastrophic injury or illness.

Verification shall be made by means of a letter, dated and signed by the sick or
injured person’s physician, indicating the incapacitating nature and probable duration
of the illness or injury.

The Superintendent or designee, and the Association representative, and school
nurse, shall determine:

a) That the Unit Member is unable to work due to the employee’s or his/her family
Member’s catastrophic illness or injury, and
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16.11.6

16.11.7

16.11.8

16.11.9

16.11.10

16.11.11

16.11.12

b) That the Unit Member has exhausted all accrued paid leave credits.

When the above verification and determinations are made, the Superintendent or
designee, and the Association representative, and the School Nurse, may approve the
transfer of accrued sick leave credits.

The Superintendent or designee, and Association representative shall inform Unit
Members of the need for donations to be made in response to the Unit Member’s
request.

Any employee, upon written notice to the district, may donate accrued sick leave
credits to the requesting employee at a minimum of one (1) full day up to fifteen (15)
days per year. The donation shall be made on a pro-rata basis for part-time Unit
Members. All transfers of eligible leave credit shall be irrevocable.

To ensure that Unit Members retain sufficient accrued sick leave to meet needs that
normally arise, donors shall not reduce their accumulated sick leave to fewer than
fifteen (15) days.

Benefiting Unit Member may use donated leave credits for a maximum of thirty (30)
consecutive work days.

A Unit Member who receives paid leave pursuant to this program shall use any leave
credits that he/she continues to accrue on a monthly basis before receiving paid leave

pursuant to this program.

The Superintendent or designee, and the Association representative, and School
Nurse, shall ensure that all donations are confidential.
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ARTICLE XVII - CLASS SIZE

Definitions:

Overflow Class: Enough (TK-6) students to justify the costs to open a new class in the District.

Balanced: Differential of enrollment or student needs at a grade level within the District.

Classroom Overages: More students than the District’s class size grade level average.

17.1

17.2

Student to Teacher Ratios

The site administrator(s) shall consult with all of the affected Unit Member(s) to explore
alternative approaches to resolve issues related to class size. The District shall make all
reasonable efforts to equalize and maintain class sizes averages across the District at or below the
following ratios. Final decisions will be determined based on student and site needs at the
discretion of the District Administration.

17.1.1 Class Sizes for Grades TK-6

e TK-Hard cap at 20 students
Kindergarten-soft cap of 20 students not to exceed 22* (See Section 5 for
overage compensation)

e First-soft cap of 22 students not to exceed 24* (See Section 5 for overage
compensation)

e Second-Third-soft cap of 23 students not to exceed 24* (See Section 5 for
overage compensation)

*Primary class size numbers may increase or decrease pursuant to Local Control Funding
Formula (LCFF) regulations. If the District needs to change class size ratios, it will consult with
REA. If LCFF regulations change, all affected items in this article will be reopened for the
following year.

e Fourth-Sixth 29 students (See Section 5 for overage compensation)

17.1.2 Class Sizes for Grades 7th-8th

Every effort will be made to not exceed a 30:1 student/teacher ratio. Unit Members
will be consulted regarding placement of students in non-core/elective courses to best
facilitate balanced classes.

17.1.3 Class Sizes for Grades 9th-12th
Every effort will be made to not exceed a 32:1 student/teacher ratio, with the
exception of physical education in which every effort will be made to not exceed a
40:1 student/teacher ratio.

Combination Classes

The District agrees to keep combination grade level classes to a minimum.
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17.3

17.2.1

17.2.2

17.2.3

17.2.4

Unit Members of combination grade classes shall be chosen on a voluntary basis. If
there are insufficient volunteers, a rotation shall be implemented so that no Unit
Member will have a combination two years in a row.

Enrollment for combination classes:

e Transitional Kindergarten-Kindergarten Combo Class: Hard cap at 20 students

e Kindergarten-First Grade Combo Classes: 20 students not to exceed 22* (See
Section 5 for overage compensation)

e First-Second Combo Classes or Second-Third Grade Combo Classes: 20
students not to exceed 24* (See Section 5 for overage compensation)

e Fourth-Sixth Grade Combo Classes: 27 students unless the corresponding
classes district wide at the same grade level(s) have reached an enrollment of 32
(See Section 5 for overage compensation)

17.2.2.1 In the event that a 3rd/4th combination class is necessary, the class
shall adhere to the third (3rd) grade class size limit (23 not to exceed
24, see section 5 for overage compensation).

For the purpose of class suitability, grade-level teams will consult with the principal
regarding the placement of all students into a combination class.

In grades TK-6 combination class Unit Members will receive an additional hour a
week of preparation per week of instruction. Scheduling of additional prep time will
be determined in collaboration with the principal and the combination class Unit
Member. The following are possible options for scheduling of prep time:

e Release time
e Hourly paid
e Additional preparation time

17.2.4.1 If additional staff support is available, priority will be given to combination
classes that do not have Instructional Assistant support

Special Education

17.3.1

17.3.2

17.3.3

17.3.4

The RSP caseload shall not exceed twenty-eight (28) students per Unit Member.

Students receiving RSP or speech services and full inclusion students will count in
the class size average of their general classroom.

The Speech and Language Pathologist caseload shall not exceed fifty-five (55)
students. Preschool Speech and Language Pathologist caseload shall not exceed forty
(40) students.

The goal of the District for SDC is:

TK-Third: 12 students (See Section 5 for overage compensation)
Third-Sixth: 14 students (See Section 5 for overage compensation)
Secondary: 15 students (See Section 5 for overage compensation)
TK-Sixth ESN SDC: 10 students (See Section 5 for overage compensation)
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If the majority of students fall within the lower grade span, the lower class size shall apply.

*If student enrollment exceeds the specified amount, the Site Administrator(s) shall consult with
all of the affected Unit Member(s) to explore alternative approaches to resolve issues related to
class size.

17.4  Resolution of General Education Class Size Imbalances

17.4.1 The management of the District shall have the final authority to take action to resolve
problems relating to class size. For grades TK-12, the Site Administrator(s) shall
consult with all of the affected Unit Member(s) to explore alternative approaches to
resolve issues related to imbalance and/or class size.

Possible actions may include, but are not limited to:

Establishment of combination classes.

Transfer of students to other classroom and/or schools.

Employment of an additional Unit Member for an overflow class.

In grades four through six, the addition of Instructional Assistant time during a
portion of the language arts period will be provided if requested by the Unit
Member and funding is available.

17.4.2 For Grades TK-6

17.4.2.1 Within the first five (5) school days of the start of school, Unit
Members and families will be notified that a class change may be
made due to changes in enrollment. Every effort will be made to
make these changes by the first ten (10) days of school.

17.4.2.2 Classes with overages will be balanced within ten (10) school days
unless the district decides opening a new class in the district is
necessary.

17.4.2.3 The District will decide within the first three (3) weeks of school if

an overflow class is warranted.

17.4.2.4 If class size overages justify opening an overflow class, Unit
Members who are affected will be notified.

17.4.2.5 The District may open an overflow class during the school year if
enrollment warrants.

17.4.3 For Grades 9-12

17.4.3.1 The District will notify Unit Members of student classroom and/or
course moves within three (3) weeks of the start of each quarter or
semester.

17.5  Elementary Class Size Overage Compensation

17.5.1 When class size exceeds an average of the following number of students, the Unit
Member will be compensated for each student exceeding the limit:
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17.5.1.1 Two check-in periods per year, one in the fall, with payment in
December, and one in the spring, with payment in May.

17.5.1.2 Three hundred fifty dollars ($350.00) per student per check-in period
when the class size average exceeds:

Kindergarten = More than 20 students on average

First = More than 22 students on average

Second - Third = More than 23 students on average

Fourth-Sixth = More than 29 students on average

Combination classes in TK-3 = More than 20 students on

average

e Combination classes in 3rd-4th = More than 23 students on
average

e (Combination classes in 4th-6th = More than 27 students on
average

e TK-3rd Special Day Classes = More than 12 students on average

e Third-Sixth Special Day Classes = More than 14 students on
average

e ESN SDC = More than 10 students

*In the event that a combination class is necessary, the class overages
shall adhere to the lower grade level within the combination.

17.6  Secondary Class Size Overage Compensation

17.6.1

When class size exceeds an average of the following number of students, the Unit
Member will be compensated for each student exceeding the limit:

17.6.1.1 Two check-in periods per year, one in the fall, with payment in
December, and one in the spring, with payment in May.

17.6.1.2 Five dollars ($5) per student per class period per day, excluding any
period in which a teacher is released from instructional duties for
preparation purposes, when the class size average exceeds:

e Seventh-Eighth = More than 30 students on average per class
period
o AtRAMS, in lieu of overage pay to a certificated staff
person assigned to provide instruction in Physical Education,
a classified staff member will be assigned to work for each
and every scheduled PE class with an enrollment in excess of
30 students in order to support the certificated PE instructor.
In the event that a classified staff member is unavailable, or
for any other reason is not physically present, to assist the
certificated PE instructor, overage pay will be paid at the rate
of five dollars ($5) per student in excess of 30 students per
period per day.
e Ninth-Twelfth = More than 32 students on average per class
period, excluding P.E.
e High School P.E. = More than 40 students on average per class
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period
e Secondary Special Day Class = More than 15 students per class
period

17.6.1.3 Middle school and high school teachers shall complete monthly score sheets
for overages.
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18.1

18.2

18.3

ARTICLE XVIII - WORKING CONDITIONS

Facilities and Equipment

18.1.1

18.1.2

18.1.3

18.1.4

18.2.1

18.2.2

18.2.3

The District shall make available in each school one (1) room which shall be used as
a staff workroom.

Repairs of equipment and instructional devices shall be made as soon as possible by
qualified repair personnel. Each site shall establish and maintain a procedure for the
care and repair of equipment.

Necessary repairs and maintenance of classrooms shall be made at a time which will
not interfere with the instructional program except in emergencies. Should the health
and safety or welfare of students and/or Unit Members be endangered, immediate
actions shall be taken to correct the problem and timely communication shall be
provided to the affected parties.

Custodial care of classrooms and staff rooms shall take place daily if possible. The
Site Administrator shall work with staff and students to maintain standards of
cleanliness within the site. Unit Members shall work with students to maintain
standards of cleanliness in the classroom.

ion

Unit Members impacted by new curricular and/or other programs will be consulted
prior to their implementation. Consultation may include, but is not limited to:
surveys, site/district staff meetings, or Steering.

The District shall make every effort, pending available funding, to provide the
textbooks, reference books, supplies, materials, equipment, etc. as determined by
annual Unit Member inventories and Unit Member consults for implementation
needs.

Unit Members affected by before or after school classroom usage will be notified
prior to the usage. Every effort will be made to give adequate advance notice.

Student to Adult Ratios

18.3.1

18.3.2

SDC: The goal of the District is to have an appropriate ratio of adults to students
within Special Day Classes. The Unit Member and site administrator shall consult
regarding the academic and/or behavior needs of students within the classroom to
determine the amount of adult support needed.

Every counselor Unit Member shall have access to a confidential counseling space,
as needed and in consultation with site administration, to meet individually with
students and provide counseling support.
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Definitions:
Reassignment: a change from one grade level (K-6) or core subject (7-12) to another grade level or core
subject within the same school.

ARTICLE XIX - TRANSFERS AND REASSIGNMENTS

Transfer: a change from one school site to another.

Days: shall be days when the District Office is open for business.

Opening/Vacancy: an unoccupied probationary or permanent position which the District decides to fill
and to which no person has reemployment rights or no probationary or permanent Unit Member remains
unassigned.

19.1

19.2

Notification of Assignment

19.1.1

19.1.2

19.1.3

19.1.4

19.2.1

Each Unit Member shall be given written notice no later than May 15 of the next
year's assignment. Such notice shall specify the site, grade, classroom & subject area
to which the Unit Member will be assigned.

Assignments may change after May 15 due to special circumstances. Those
circumstances may include events such as:

The opening of a new school

Vacancies due to Unit Members not returning from leaves
Enrollment fluctuation

Retirement during the school year

Illness or death of a Unit Member

Elimination of program(s) and/or funding

The formation of a primary site/intermediate site within the district.

These assignment changes shall be made only after consulting the Unit Member or
Unit Members concerned.

The District will make every effort to minimize the number of Unit Member
assignment changes made at the beginning of the school year due to Unit Member
changes, changes in enrollment, and the need to adhere to class size reduction rules
and criteria. To this end, the District will establish the end of the third week of school
as the goal date to have made pupil placement and Unit Member assignment changes
necessitated by enrollment changes and Unit Member changes. The District retains
the right to make changes after this date based upon the needs of the District.

The District will provide assistance in the moving of a Unit Member’s materials for
either a voluntary or involuntary transfer/reassignment. A Unit Member shall receive
hourly pay for up to ten (10) hours to prepare for the move.

Posting of Opening

The District shall notify permanent and probationary certificated Unit Members in
writing of any available positions within the District via District website, staff room
bulletin board(s), and district office.
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19.3

19.4

19.2.1.1 Notice of a vacant position shall be posted for at least five (5) days.
The District shall not permanently fill a vacancy before the closing
date set forth in the notice, provided, however, that the District may,
in its discretion, extend the closing date.

19.2.1.2 Unit Members who wish to be notified of vacancies that occur during
the summer shall submit a notice of interest to the District Office.
The notice shall include summer address and/or e-mail address. The
District shall not be required to contact Unit Members regarding
summer vacancies unless a notice of interest has been provided prior
to the last day of school. The District Office will notify certificated
staff of this policy before May 15th of the current year. Job
notifications will go to Unit Members who submitted a notice of
interest. There will be a deadline for response to the notification by
the Unit Member of no less than 48 hours. Responses must be made
in writing (letter, fax, or e-mail.)

Voluntary Transfer

19.3.1

19.3.2

19.3.3

19.3.4

19.3.5

A Unit Member may submit a written request for transfer to the District at any time,
whether or not a vacancy exists. A Unit Member may also submit a request for a
transfer subsequent to the posting of a vacancy notice.

Where the request is made for a transfer to take effect during the next school year, the
Unit Member shall respond within five (5) working days of the formal Notice of
Vacancy.

Where the request is made for a transfer to take effect at the beginning of the school
year, it shall be made no later than May 15 of the school year preceding the effective
date.

If the Unit Member requests that his or her application for transfer/reassignment be
kept confidential, the matter will be treated as confidentially as practicable.

Unit Members may indicate a preference for a transfer or a reassignment on the
annual notice of return.

Filling of Openings

The filling of bargaining Unit positions shall be based on the educational and economic needs of
the District, subject to the following conditions:

19.4.1

Guided by the general principles and procedures set forth by the Superintendent, or
the superintendent’s designee, the following shall be considered in determining which
or if the internal candidate is best suited for the opening:

e Type of credential;

e Professional training including undergraduate, graduate, and postgraduate
coursework and/or other professional development;

e The benefit to the educational program,;

e Job-related skills and competencies;
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e Length and nature of teaching experience;
e Length of service in the District;
e Compliment school culture.

When these criteria above are substantially equal, the Unit Member with the most
District seniority will be selected for the position.

19.4.2 Probationary and permanent certificated Unit Members who have submitted a letter
of interest and who have prior satisfactory evaluations will be interviewed.

19.4.3 Outside candidates, in order to be hired, must be more qualified and/or a better fit as
determined by the criteria listed under 4.1 than District applicants.

19.4.4 Unit Members interviewed shall be notified within three (3) work days of the
decision.
19.4.5 If a Unit Member's request for an assignment is denied, the Unit Member shall be

granted, upon request, a meeting with the administrator who denied the request to
discuss the reasons for the denial. The Unit Member shall, upon request, receive the
reason(s) for the denial in writing.

19.5  Involuntary Transfer or Reassignment

19.5.1 A Unit Member may be involuntarily transferred to another school or reassigned
within a school to another core subject (7-12) or grade level (K-6) assignment
provided the new assignment falls within the Unit Member’s credential(s).

19.5.2 No probationary or permanent certificated Unit Member shall be involuntarily
assigned more than two different grade levels during a period of three (3) years.

19.5.3 In the event that a transfer or reassignment of a Unit Member to a vacancy is
necessary and no voluntary applicant was selected, the district shall give
consideration to the following criteria when implementing an involuntary transfer or
reassignment:

e Type of credential;
e Professional training including undergraduate, graduate, and postgraduate
coursework and/or other professional development;

e The benefit to the educational program;
e Job-related skills and competencies;
e Length and nature of teaching experience;
e Length of service in the District.
19.5.4 A Unit Member who is to be involuntarily transferred or reassigned shall be given a

written notice regarding reasons for transfer/reassignment. Notice of
transfer/reassignment shall be made by May 15.

19.5.5 Notice of an involuntary transfer or reassignment during the current year will be
given two weeks prior to the involuntary transfer or reassignment.

19.5.6 A Unit Member who is to be involuntarily transferred/reassigned shall have the right
to indicate preferences from a list of vacant positions for which the Unit Member is
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19.6

qualified.

19.5.7 Unit Members involuntarily transferred or reassigned to a different grade level or
classroom after May 15 notification will be given three (3) days release time for
preparation and/or orientation to the new assignment.

19.5.8 Unit Members returning from leave will be afforded all rights provided under this
article.

Miscellaneous

Unit Members returning from leave will be afforded all rights provided under this article.
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20.1
20.2

20.3

ARTICLE XX - SENIORITY AND LAYOFF
The District shall provide a seniority list to REA by October 15 of each year.

The District shall follow Education Code provisions related to lay-off of certificated employees.

The following criteria established by the Board shall apply to those employees who have the same
first date of paid service in case of layoff:

CRITERIA TO BE USED

The Board of Trustees finds that to make effective release of employment decisions, objective
criteria must be established. This will ensure that District employees are treated fairly and
equitably. To this end, the needs of the District and its students will be best served by using the
following criteria in establishing the order of termination described above.

A. Credentials and supplementary authorizations.

B. Credentials/fulfillment of requirements for hard to fill areas or provide a particular area of
need for the District.

C. Experience in hard to fill positions or particular areas of need for the District.

D. Earned degrees beyond the B.A. or B.S. level (e.g., masters, doctorate).

E. Multiple language skills relevant to District need (e.g., Spanish).

F. National Board Certification

APPLICATION OF CRITERIA

A. Number of cleared credentials or supplementary authorizations: +1 per credential, +1 per
supplementary authorization

B. Credentials/fulfillment of requirements to teach TK, math, science, world language other than
English or special education +1 per credential, +1 for completing 24 Early Childhood Education
units or otherwise being authorized to teach TK

C. Completion of one semester or more within the district teaching TK, math, science, world
language other than English or special education: +1

D. Earned degrees beyond the BA/BS level Rating: +1 per degree

E. Multiple language skills relevant to District need Rating: +2 for Spanish, +1 for other
languages relevant to District need (criteria for meeting this requirement will be agreed upon by
the District and REA)

F. National Board Certification Rating: +1 per certificate

TIE-BREAKING PROCEDURE

In the event that common day hires have equal qualifications based on application of the above
criteria, the District will then break ties by utilizing a lottery.
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ARTICLE XXI - CERTIFICATED EMPLOYEE EVALUATIONS
Definitions:

Observation: a formal or informal observance of teaching while it is taking place in a classroom or other
learning environment. Observations may occur at any time.

Evaluation: The final Performance Evaluation Report that includes all formal and informal observations
and any Unit Member responses, if applicable, will be filed in the Unit Member’s personnel file.

21.1 Observation and Evaluation Frequency

21.1.1 Every probationary and temporary certificated Unit Member shall be observed and
evaluated by the District in writing at least once each school year.

21.1.2 Permanent Unit Members shall be evaluated at least every other school year, or at
longer intervals up to every 3 years as allowed by Education Code 44664. Evaluators
have the discretion to evaluate every year. If a Unit Member is to be evaluated two
(2) consecutive years, the Unit Member shall be notified by his/her evaluator prior to
the last day of the school year.

21.1.3 At any time, Site Administrators and/or designated evaluators may informally
observe Unit Members and will provide written or oral feedback at the observer’s
discretion or Unit Member’s request.

21.1.3.1 Following a formal or informal observation, if the Site Administrator
determines a need for professional development, such will be
provided per Article XV section 4.2.

21.2  Evaluation Procedures

Goal Setting

21.2.1 Prior to the first observation, the Unit Member and the evaluator shall meet and
discuss the standards appropriate to Unit Member’s position goals and objectives
upon which the evaluation is to be based. The goal setting meeting shall be
completed by October 1 or 30 days following employment, whichever is later.

Observations

21.2.2 The evaluator shall advise the Unit Member who will be formally observed of the
date and time of the initial formal observation. Notification to be given at least five
(5) work days prior to the initial formal observation. The initial formal observation
will occur no later than February 1. Any formal/informal subsequent observations
may be made without prior notification.

21.2.2.1 Positions not necessitating a traditional observation will follow goal
setting and evaluation timelines and may use an alternate observation
of job duties.

21.2.3 Each evaluation shall be based on at least one formal observation lasting a minimum
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2124

of forty (40) minutes and shall be followed by a post-observation conference within
five (5) work days in which the evaluator and the Unit Member shall meet to discuss
the formal observation. This conference shall include supportive statements and
recommendations.

All formal observations shall be written and provided to the Unit Member being
evaluated no later than ten (10) work days following the conference. Upon receipt of
the formal observation report, the Unit Member may request an additional
observation, to be held on a mutually agreed date. This requested additional
observation will be held before the final evaluation is entered into the personnel file.
The Unit Member being observed shall be entitled to file a written response or
commentary to the written classroom observation report which will be attached to the
formal observation report.

Unit Member Performance Evaluation

21.2.5

21.2.6

26.2.7

For temporary and probationary Unit Members, the final written Performance
Evaluation Report and a conference will be completed by March 1. For permanent
Unit Members, the written performance evaluation will be provided to the Unit
Member no later than thirty (30) calendar days before the end of the school year. The
Performance Evaluation conference will occur prior to the last day of school. The
Unit Member being evaluated shall be entitled to file a written response with regard
to the final Performance Evaluation which will be attached to the evaluation and
placed in the Unit Member’s personnel file.

When any permanent certificated employee has received an unsatisfactory evaluation,
the District shall annually evaluate the employee until the employee achieves a
positive evaluation or is separated from the District. Any overall rating of
“unsatisfactory evaluation” shall require the administrator and Unit Member to confer
and develop a written performance improvement plan on or before the last
instructional day to be utilized in the subsequent school year.

21.2.6.1 For permanent Unit Members, unsatisfactory performance
evaluation, as determined by the evaluation procedure herein shall be
cause for the District, in its discretion, to dismiss/terminate the
evaluated Unit Member. No such adverse action against a permanent
Unit Member shall take place until the Unit Member:

a) hasundergone two (2) evaluations;
b) has received an improvement plan from the site administrator or
designee;
¢) has received:
(1) Additional resources to be utilized to assist with
improvement,
(2) Techniques to measure improvement
(3) A time schedule to monitor progress
(4) Recommendations for improvement and assistance, when
appropriate, following each evaluation

The evaluation referred to herein shall be made by the District Superintendent or by a
credentialed administrator designated by the Superintendent. The evaluating party
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26.2.8

will be identified to the Unit Member prior to the goal conference. Normally, Unit
Members will be evaluated by the building principal. Should a change of evaluator
be necessary during the school year, the Unit Member shall be notified in writing.
The Superintendent will designate the subsequent evaluator.

The parties hereto agree that the content of said evaluations shall not be subject to the
Contract Maintenance (Grievance Process) procedure as outlined in Article IX.
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ARTICLE XXII - EFFECT OF AGREEMENT

It is understood and agreed that the specific provisions contained in this Agreement shall prevail over
District practices and procedures and over state laws to the extent permitted by state law and that, in the
absence of specific provisions in this Agreement, such practices and procedures are discretionary at the
option of the District.
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23.1

232

23.3

234

ARTICLE XXIII - UNIT MEMBER SAFETY

A Unit Member may suspend a student for the day of the suspension and the day following for
good cause(s) as enumerated in the California Education Code.

23.1.1

23.1.2

23.1.3

23.14

23.1.5

Unit Members suspending a student under this Section shall immediately report the
suspension to the on-site principal or District Superintendent and send the student to
the Principal for appropriate action.

Prior to suspending any student under this Section, the Unit Member shall first
employ all other reasonable alternatives and maintain adequate written records with
regard to the use of such reasonable alternatives.

Any student suspended by a Unit Member shall not be placed in another regular class
for the period of the suspension.

The Unit Member of any class from which a pupil is suspended may require the
suspended pupil to complete any assignments and tests missed during the suspension.

As soon as possible, the Unit Member shall ask the parent or guardian of the pupil to
attend a parent-teacher conference regarding the suspension.

Upon recommendation of the student's teacher, the principal shall suspend from school any
student whose attendance is inimical to the teacher's or other students' welfare in accordance with
Education Code and board policy.

23.2.1

23.2.2

2323

The principal shall act upon the Unit Member's recommendation within five (5) days.

Should the principal choose not to follow the Unit Member's recommendation, he/she
shall provide the Unit Member with his/her reasons in writing.

A student suspended under this Section shall not be entitled to return to school during
the time of the suspension.

The District policy with regard to student discipline and the rights of Unit Members with regard
to suspended students is located via the District website and is available upon request.

Unit Members shall immediately report in writing cases of assault suffered by them in connection
with their employment to their on-site principal or District Superintendent who shall immediately
report the incident to the appropriate law enforcement agency.
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24.1

24.2

ARTICLE XXIV - EMPLOYEE BENEFITS

Medical, Dental, Vision, and Long Term Disability Insurance

24.1.1

24.1.2

2413

24.1.4

24.1.5

24.1.6

24.1.7

24.1.8

Travel

The District shall provide full-time Members and eligible dependents with a choice of
district-paid benefit plans.

For all Unit Members: The District shall contribute 100% of the cost equal to the
RESIG

e The District contribution amount will adjust annually to reflect gny increase to
the Kaiser mid-plan rates.

e Unit Members shall pay the difference between the premium cost of their elected
medical plan and the District’s contribution as outlined above.

The District shall also contribute an additional $3000 annually to Unit Members who
are Blue Shield Members as of June 30, 2016 and are enrolled in the employee +2 or
more (RESIG Family Plan) rate tier.

Unit Members may apply for additional vision dependent coverage under the existing
plans at their own cost.

The District will provide fully paid Long Term Disability insurance for all Unit
Members who work fifteen (15) or more hours per week.

Unit Members who are absent on account of illness and who have exhausted their
accumulated paid leaves shall continue to receive insurance coverage for thirty (30)
days.

Unit Members on District approved unpaid leaves of absence may apply for health
insurance coverage through the District provided group policy. The cost of the said
insurance to be borne solely by the individual Unit Member applying for the benefits.

The District will grant all early retirees (age 55-65) paid health benefits who have
served the District for 10 or more years as outlined in Appendix D2.

Unit Members’ domestic partners and their dependents shall be eligible for medical
benefits on the same terms as Unit Members’ spouses and their dependents.
Domestic partners of retirees are not covered unless the domestic partnership
commenced prior to the retirement. The domestic partner benefits shall be available
only to the extent that District medical plan providers agree to make it available. The
District shall not be responsible to obtain additional medical benefits insurance
carriers solely for the purpose of offering domestic partner benefits. However, if a
medical provider chooses not to offer domestic partner coverage or cancels such
coverage, the District will work cooperatively with the Association to obtain a
substitute provider who will offer the coverage. For purposes of this provision a
domestic partnership shall exist between two persons regardless of their gender and
each of them shall be the domestic partner of the other if both complete, sign and
have notarized the Domestic Partner Affidavit (See Appendix E-1).

The District shall reimburse Unit Members for the use of their personal cars for required district
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travel. The rate of reimbursement shall be the [.R.S. rate per mile.
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25.1

25.2

253

254

25.5

25.6

ARTICLE XXV - SALARIES

The salary schedules and salary classification requirements of all Unit Members are set forth in
the Unit Member salary schedules attached hereto and made a part hereof.

25.1.1 Effective July 1, 2025, the certificated salary schedules shall be increased by two
point forty-three percent (2.43%) and reflect 186 workdays.

25.1.2 Effective July 1, 2025, the psychologist, speech therapist and nurse salary schedule
shall be increased by two point forty-three percent (2.43%) and reflect 195 workdays.

Unit Members working less than full-time shall be compensated on a pro-rata basis of the salary
schedule as set forth in the District Certificated/Counselor Salary Schedule.

The payroll period shall be defined as monthly beginning with the last business day in August.
Payments shall be made no later than the last calendar day of the month.

25.3.1 Stipend payments for services, in addition to the Unit Member’s regular assignment,
shall be made in installment(s) by mutual agreement between the Unit Member and
site principal.

2532 Hourly paid time, in addition to the Unit Member’s regular salary, will be recorded
and submitted by the Unit Member in the month the work was done. Payments will
be made the month following submission of a timesheet.

An annual stipend in the amount of $2,000 will be provided for Unit Members with Bilingual
Authorization through the Commision on Teacher Credentialing.

Until the time that the Commission on Teacher Credentialing (CTC) develops a bilingual
authorization for CTC credentialed counselors and psychologists, school counselors and
psychologists, who have a bachelors or a higher-level degree in a world language other than
English, or who have passed the two subtests of a CSET World Language authorization test,
identified by the District, will also be eligible for the $2,000 annual stipend.

A one-time longevity bonus stipend in the amount of $2,000 will be provided to Unit Members in
their 20th, 25th, and 30th year of credited service, based on the Unit Member’s FTE in years 20,
25, and 30.

Beginning in the 2021-22 school year, the District and REA agreed to eliminate the entry level
cap on years of experience for credit on the salary schedule. The District will evaluate previous
teaching experience when placing a Unit Member initially on the salary schedule, and Unit
Members will receive 1:1 credit with regard to the Unit Member’s complete years of teaching
experience and step placement on the salary schedule.
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26.1
26.2

26.3

ARTICLE XXVI - SCHOOL CALENDAR

The District shall prepare the School Calendar after conferring with the Association.

The length of the school year (i.e., those days which credit the District with ADA) shall be no
more than one hundred eighty (180) instructional days. The District may unilaterally alter the
School Calendar to meet the minimum school year requirement.

The current School Calendar as approved by the Board, with four (4) days for staff development
and two (2) non-instructional work days is available on the District website. Staff development
and non-instructional work days may be split over two or more days at the District’s discretion
(for example, one (1) non-instructional work day may be split over two (2) days). One (1)
non-instructional work day shall not be split.
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27.1

27.2

273

274

ARTICLE XXVII - MISCELLANEOUS PROVISIONS

Any individual contract between the District and a Unit Member covered by this Contract which
is heretofore executed, shall be subject to and consistent with the terms and conditions of this
Agreement.

All Unit Members who participate in the production of tapes, publications or other produced
educational material shall retain residual rights should they be copyrighted or sold in the District.

A Unit Member's notification to the District that he/she intends to resign shall remain revocable
until such time as the District officially takes action on such notification.

Unit Members required to travel overnight on official school business shall be paid a per diem
rate as set forth in I.R.S. guidelines. Conference registration fees and food per diem amounts may
be prepaid if so requested.
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28.1

28.2

ARTICLE XXVIII - SAVINGS PROVISION

If any provisions of this Agreement are held to be contrary to law by a court of competent
jurisdiction, such provisions will not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions will continue in full force and effect.

It is further agreed that within ten (10) days of receipt of notification of the court's decision,
negotiations shall commence regarding matters related to such provision.
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29.1

ARTICLE XXIX - SITE BASED DECISION MAKING PROCESS

Any school (or schools), individual, or group of individuals within the bargaining Unit may
request a waiver of the provisions of this contract subject to the following conditions:

29.1.1

29.1.2

29.13

29.14

29.1.5

Proposals for waiver shall first be discussed with the Association and District in a
consult session.

Waivers must be approved by a two-thirds (2/3) vote of REA Unit Members whose
site would be affected.

In addition to the approval in 29.1.2 above, both the Association and District must
approve any waiver before it can become effective. The REA vote will take place at
an REA meeting as per REA bylaws.

All waivers granted under the provisions of this Site Based Decision Making Process
shall remain in effect only for the school year in which they are initiated, but they can
be renewed on a year-to-year basis using the same procedures as stated in 29.1.2, and
29.1.3 above, and shall not set a precedent for other sites or groups at the site.

The parties acknowledge that, should a grievance be filed by a bargaining Unit
Member challenging the granting of a waiver, the Association is the only party who
may move the grievance to arbitration.
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30.1

30.2

30.3

30.4

30.5

ARTICLE XXX - SUPERINTENDENT/ASSOCIATION PRESIDENT MEETINGS

The Superintendent and the Association President shall meet two (2) times during the school year.
Additional meetings will be scheduled as needed.

The Superintendent may invite other District Administrators as needed, and the Association
President may invite other Association leaders as needed.

The meetings specified herein shall take place on mutually agreed dates and times.

Five (5) working days prior to the scheduled meeting, the Association President shall submit to
the Superintendent a list of items the Association President wishes to discuss, and the
Superintendent shall submit to the Association President a list of items the Superintendent wishes
to discuss.

The participants at these meetings shall have no power or authority to add to, subtract from or
modify the terms of this Agreement.
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31.1

31.2

31.3

ARTICLE XXXI - PEER ASSISTANCE AND REVIEW PROGRAM
*Until the program is reinstated by the State, this article is void.

Purpose

It is the intent of the Association and the District to establish a Peer Assistance and
Review Program (PAR) that enables exemplary Unit Members to assist Unit Members in
need of professional development. The focus of this program is to improve instruction,
including subject matter knowledge, strategies, and methods. This program is part of a
coordinated effort by the Association and the District to train, strengthen and retain
employees.

Definitions

31.2.1 “Classroom teacher” or “teacher” means any Member of the certificated
bargaining Unit.

31.2.2 “Consulting teacher” means a certificated bargaining Member who is selected

by the Joint Committee to provide assistance to Referred and/or Voluntary
Participating teachers.

31.23 “Evaluator” means the certificated administrator appointed by the
Superintendent to evaluate a certificated teacher.

31.24 New Participating teacher” means any bargaining Unit Member with
probationary or temporary status.

31.2.5 “Referred Participating teacher” means any Unit Member of the certificated
bargaining Unit who has been referred to the Peer Assistance Program whose
most recent performance evaluation contained an overall unsatisfactory
evaluation in the areas of teaching methods and instruction on the final
evaluation form.

31.2.5 “Voluntary Participating teacher” means any permanent bargaining Unit
Member who voluntarily participates in the Peer Assistance Program.

Joint Committee

The Joint Committee shall consist of five (5) Members: three (3) permanent certificated
classroom teachers who are selected by the Association and two (2) Members chosen by
the Superintendent. The initial term for two (2) Unit Members and one (1)
Superintendent’s Member of the Joint Committee shall be two (2) years for one term
cycle, and the initial term for the remaining Members shall be three (3) years for one term
cycle. For the purpose of length of term, the initial terms will start on the date of their
first meeting. Subsequent terms for all Members shall be two (2) years.

31.3.1 The Joint Committee shall make all decisions through consensus for
appointment, reports, and recommendations to the Superintendent, and
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31.3.2

31.33

3134

program plans, and budgets. Four (4) of the five (5) Joint Committee
Members will constitute a quorum for the purposes of meetings and
conducting business.

In the selection of Consulting teachers the following shall be the procedure:

31.3.2.1 The Joint Committee will develop a scoring rubric (or other
appropriate measurement tool) to be used for all Consulting
teacher candidates. The form of the rubric (or other tool) will
have to be agreed to by consensus of the Committee.

313.2.2 Members of the Committee will individually and anonymously
score the candidates. Scores will then be added and the top five
(95) scoring candidates will be chosen as Consulting teachers.

31.3.23 In the event of a disagreement or tie among which candidates
to choose, the Committee will try to reach consensus with a
mutually agreed upon facilitator.

31324 In the event that consensus fails, each side will strike names
until five (5) candidates (or three (3) if fewer apply or qualify)
remain.

The Joint Committee shall establish its own meeting schedule. Such meetings
shall take place during the regular workday. Unit Members who are Members
of the Joint Committee shall receive $40 per hour not to exceed $1,000 in any
fiscal year.

The Joint Committee shall be responsible for the following:
31.34.1 Providing annual training for Joint Committee Members.

31342 Adopting rules and procedures to effect the provisions of this
Article, including, but not limited to a method for selecting a
Chair and another person to take and maintain meeting
minutes. Said rules and procedures will be consistent with the
provision of this Agreement, and to the extent there is an
inconsistency, the Agreement will prevail.

31343 Establishing application procedures for Consulting teachers.
31344 Selecting the panel of Consulting teachers.
31345 Providing training for Consulting teachers prior to the

Consulting teachers’ participation in the program.

31.3.4.6 Selecting trainers and/or training providers, which may include
district, university, CTA staff and/or private consultants.

31.3.4.7 Receiving written notification from the Superintendent of

63



31.3.4.8

31.3.49
31.3.4.10

343.4.11

34.3.4.12

34.3.4.13

34.3.4.14

344 Confidentiality

Referred Participating teachers in the Peer Assistance Program.
Making available the list of Consulting teachers for selection
by the Participating teachers. Communicating to the site
principal the name of the referred Participating teacher and
Consulting teacher.

Distributing at the beginning of each year a copy of the
adopted rules and procedures to all bargaining Unit Members
and administrators.

Reviewing the final report prepared by the Consulting teacher.

Making recommendations of the Superintendent regarding the
Referred Participating teacher’s progress in the Peer Assistance
Program. The recommendation is to consist of:

a. Referred Participating teacher’s name

b. Referred Participating teacher did or did not participate fully
in the Peer Assistance Program, and one (1) of the
following:

1) Is making progress and continued participation in the
Peer Assistance Program is recommended; or

2) Made significant progress and continued participation in
the Peer Assistance Program is not needed; or

3) Did not make progress in the Peer Assistance Program
and is not recommended for continued participation in
the Peer Assistance Program.

Evaluating annually the impact of the Peer Assistance Program
in order to improve the program.

Developing the budget for the Peer Assistance Program
beginning with the 2000-2001 school year.

Planning staff development and BTSA activities with
unallocated funds.

The Joint Committee shall have its initial meeting no later than
June 1, 2001.

All proceedings and materials related to evaluations, reports, and other personnel matters
shall be strictly confidential, subject to response to a subpoena or order of the court,
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34.5

34.6

34.7

except as outlined in Article VI of this Agreement.

Referred Participating Teacher

34.5.1

34.5.2

3453

For teachers who are referred to PAR due to unsatisfactory performance, the
Joint Committee will recommend three (3) Consulting teacher candidates,
among whom the Referred teacher will choose one. If the Joint Committee
cannot reach consensus on the three (3) candidates to recommend, each side
will strike one name until three (3) candidates remain.

A Consulting teacher shall not participate in the formal District evaluation of
any Referred Participating teacher.

A Participating teacher has the right to be represented throughout these
procedures by an Association Representative.

Volunteer Participating teacher

34.6.1

34.6.2

34.6.3

34.6.4

34.6.5

The purpose of participation in the Peer Assistance Program for the Volunteer
Participating teacher is for peer assistance only and the Consulting teacher
shall not participate in a performance review of any Volunteer Participating
teacher.

The Volunteer Participating teacher may put in a request to the Joint
Committee to participate in the Peer Assistance Program. The Volunteer
Participating teacher may choose from among the five (5) Consulting teacher
candidates. The Consulting teacher and Volunteer teacher shall meet to
establish goals and develop a plan to his/her needs.

The Consulting teacher shall not prepare any written report regarding a
Volunteer Participating teacher, but shall keep a log of dates and times spent
for the Joint Committee to review quarterly.

A Volunteer Participating teacher may terminate his or her participation in the
Peer Assistance Program at any time. Terminating participation will not be
reflected in any evaluation or any report.

All communication between the Consulting teacher and a Volunteer
Participating teacher shall be confidential, and without the written consent of
the Volunteer, shall not be shared with others, including the site principal, the
evaluator, or the Joint Committee.

Consulting Teacher

The qualifications for the Consulting teacher shall be set forth in the Rules and
Procedures developed by the Joint Committee, provided that the following shall
constitute minimum qualifications credentialed classroom Unit Member with permanent
status with at least three (3) years full time teaching experience; substantial recent
experience in classroom instruction; and demonstrated exemplary teaching ability, as
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indicated by effective oral and written communication skills, subject matter knowledge,
and mastery of a range to teaching strategies necessary to meet the needs of pupils in
different contexts. A Consulting teacher cannot be a Member of the Joint Committee.

34.7.1

34.7.2

34.7.3

34.7.4

34.7.5

34.7.6

34.7.7

Consulting teacher positions shall be filled by the posting of the position by
the District. Each applicant is required to submit a completed application. All
applications shall be treated with confidentiality, and they shall not be placed
in a Consulting teachers personnel file. The Joint Committee procedures for
selecting Consulting teachers shall include provisions for classroom
observation of the Consulting teacher Candidates.

A Consulting teacher shall be provided release time as determined by the Joint
Committee. The term of the Consulting teacher shall be two (2) years, and
s’he may not serve in the position for more than two (2) consecutive terms.

Functions performed pursuant to this Article by bargaining Unit Members
shall not constitute either management or supervisory functions. The
Consulting teacher shall retain all rights of bargaining Unit Members. If a
Consulting teacher is appointed to an administrative position in the District,
that administrator will not evaluate any participating Unit Member with whom
s’he worked for at least two (2) years.

Consulting teachers who work in a full time classroom assignment shall have
the responsibility of no more than one (1) Referred Participating teacher, or
not more than three (3) Volunteer Participating and/or New Participating
teachers.

Consulting teachers working in a full time classroom Assignment shall receive
the following stipends:

34.7.5.1 Five hundred dollars ($500) per year for a total of one thousand
dollars ($1,000) for each two-year term.

34.7.5.2 One hundred dollars ($100) per month not to exceed $1,000 on
a ten month period for working with each New Participating
and/or Volunteer Participating teacher.

34.7.5.3 Three thousand ($3,000) per year for working with a Referred
Participating teacher.

Consulting teachers shall assist participating Unit Members by demonstrating,
observing, coaching, conferencing and referring, or be other activities which,
in their professional judgment, will assist the participating Unit Members.

The Consulting teacher shall meet with Referred Participating teachers to:
discuss the Peer Assistance Program; establish mutually agreed upon goals
and objectives; develop an assistance plan; and develop a process for
determining successful progress in the Peer Assistance Program.
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34.8

34.7.8

34.7.9

34.7.10

34.7.11

34.7.12

34.7.13

34.7.14

The Consulting teacher shall meet with Volunteer Participating and New
Participating teachers to establish mutually agreed upon goals and objectives
and develop a plan to meet their needs.

The Consulting teacher shall log the dates, times, and instructional area
worked on with the Referred Participating teacher and shall provide periodic
written feedback to the Referred teacher for discussion and review.

The Consulting teacher’s final written report shall make recommendations to
the Joint Committee in regard to the Referred Participating teacher’s progress
in the Peer Assistance Program. The report shall be that the Referred
Participating teacher did or did not participate fully in Peer Assistance and one
(1) of the following:

34.7.10.1 Is making progress and continued participation in the Peer
Assistance Program is recommended; or

34.7.10.2 Made significant progress and continued participation in the
Peer Assistance Program is not needed; or

34.7.10.3 Did not make progress in the Peer Assistance Program, and it is
not recommended to continue in the Program.

The Consulting teacher shall submit the written report to the Referred
Participating teacher to receive his or her input and signature before the
Consulting teacher submits it to the Joint Committee. The Participating
teacher’s signature does not mean agreement, but rather that s/he has received
a copy of the report. The Referred Participating teacher shall have the right to
submit a written response, within twenty (20) days, and have it attached to the
final report. The Referred Participating teacher shall also have the right to
request a meeting with the Joint Committee, and to be represented at this
meeting by the Association Representative of his or her choice.

The results of the Referred Participating teacher’s participation in the Peer
Assistance Program (as described in 8.10) shall be made available for
placement in his or her personnel file and may be used in the evaluation of the
Referred Participating teacher.

Functions performed by bargaining Unit Members under this document shall
not constitute either management or supervisor functions.

Unit Members who perform functions as Consulting teachers or Joint
Committee Members under this Article shall have the same protection from
liability and access to defense as other bargaining Unit Members.

Budget for Peer Assistance Program

34.8.1

For the 2001-2002 school year and every year thereafter, the Joint Committee
shall develop the budget.
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34.8.2

34.8.3

The budget for the Peer Assistance Program shall not, in any one year, exceed
the funding allocation for that year.

After meeting the needs of all Referred Voluntary and new teacher
Participants any and all funds remaining in the Peer Assistance Program at the
end of a fiscal year shall be allocated for the purpose of staff development as
outlined in Section 3.4.13 of this Agreement governing responsibilities of the
Joint Committee.
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ARTICLE XXXII - COMPLETION OF MEET AND NEGOTIATION

This Agreement shall be effective July 1, 2025 through June 30, 2028 as to all matters on the
date of execution set forth in the Agreement and shall continue in effect through June 30, 2028.
During the 2025-2026 school year, up to one (1) article in addition to Articles XXIV (Employee

Benefits) and Article XXV (Salaries), of the parties’ collective bargaining agreement may be
reopened by either party. During the 2026-2027 school year, up to one (1) article in addition to

Articles XXIV (Employee Benefits) and XXV (Salaries), of the parties’ collective bargaining

agreement may be reopened by either party. During the 2027-2028 school year, any and all
articles of the parties’ collective bargaining agreement may be reopened by either party.
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PATHOLOGIST SALARY SCHEDULES

ROSELAND SCHOOL DISTRICT

2025-2026
CERTIFICATEDICOUNSELOR SALARY SCHEDULE
TOTAL DAYS -186

CLASS 1 CLASS I CLASS I | CLASS IV
STEF BA + BA + BA+ BA+

Urits 0 -44 | Units 45 - 59 | Units 60 - 74 | Unils 75+
1 66,908 656,909 88,572 71457
2 66,909) 68,572 71457 74 342
3 68,572 71457 74,342 77,228
4 71,457 74,342 77,228 80117
5 74,342 77,228 B0, 117 83,001
] 77,228 80,117 83,561 85 BB6
7 80,117 83.561 85, 886 88772
B 83,000 85,886 BB, 772 91,656
q 85,886 88,772 91 656 84 545
10 88,772 91,656 94 545 97423
11 91,656 94 545 97423 100311
12 94,545 97 423 100,311] 103,201
13 95,119] 100,383 103,201] 106,082
14 QE.E-Eﬂl 101,088 106,082 108068
15 QE.EESl 101,781 107,044 109930
16 QE.Bﬂl 102,497 108,004] 110891
17 97423 103,201 108.968] 111 BS54
18 98,386 104,161 106,930 112816
19 93,346 105,120 110,891 113 BOS
20 100,311 106,082 111.854] 114,739
1 101,273) 107,011 112 816] 115,705
a2 1CIZ.233| 108,001 113.805] 116667
23 lﬂE.EDll 109,896 114 738 117629

AN ADDITIOMAL S1000.000 IS GIVEN FOR A MASTER'S DEGREE.

AN ADDITIONAL 5200000 1S GIVEN FOR BILINGUAL AUTHORLZATON
THROUGH THE COMISSION ON TEACHER CREDENTIALING

{Counselvs see confract for Alfernative Pathways for Bilingual Stpend)

AN ADDITIOMAL S1000.000 IS GIVEN FOR A NATIOMAL BOARD CERTIFICATION.

A one-time longevity bonus stipend in the amownt of $2,000 will b2 provided to Unit Members in their
20th, 25th, and 30th year of credited service, based on the Unit Member's FTE in years 20, 25, and 30.

1 The Disirict will evaluate prewiows teaching expenence when placing a Unat Membser
imitiadhy on the salary schedule, and Unit Members will receive 1.1 credit with regard to the
Unit Member's complete years of teaching expenence and siep placement on the salary schedule.
2 Salary schedule advancement shall be based on years of service, completion of approved
credits, and satisfactory teacher evaluations as set forth in this agreemant.
3 Courses which are not upper division college (including J.C.) or graduate level
shall be approved by the district prior to salary advancement on the salary schedule.
Audit courses are not acceptable.
4 Advancement on the salary schedule as a result of completing approved course credits
shall commence in the next sucoeeding school year following cowrse completion or approval
Iy the district, whichewver is later.
5 All represented cerificated staff wall receive extra duty hourly compensation
equivalent to the hourly rate for Step TAColumn IV - $65.83 for 2025-26

Board Approved: 5[21/2025

APPENDIX A — CERTIFICATED AND PSYCHOLOGIST/SPEECH AND LANGUAGE
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ROSELAND SCHOOL DISTRICT
2025-2026

PSYCHOLOGIST, SPFEECH & LANGUAGE PATHOLOGIST, MURSE
185 WOREK DAYS

CLASS | |CLASSII |CLASS Il |CLASS IV

BA + 80
STEP BA + 30 |BA = 45 of BSN BA = 75

| 88B30] 92867 94,722] 102,392
BB B30| 95589 97512] 108181
BB B30 95559] 100.308] 107 878
88830 95583 101,704] 109,374
88830 95559] 103,700) NM0,770
B8 B30| 95589| 108.682] 116,353
BB B30[ 95559| 1089381 NM7.050
gBB30] 95559] 110,078] N7, 747
B8 B30] 955839 10777 118446
10| 88830] 95559] 111,475 119144
11| 88830 95588 NM2172| 119,842
12| 8BB30] 95559 mM2a871 120541
13] B88.830] 95559) 14,267 121,935
14] 88 A830] 95553] M7 058] 124,728
18] BB E30] 95558) NM7.089| 125659

e [e] e el D500 = (55 ] 5]) =1

16| B88,830] 95558] 118,820] 126,590
17| B8,830] 95558] 119,851 127,522
18| 88,.830] 95559 120,782] 128,452
18] 88.830] 95558 121713] 129,382

20| 88,830 95558] 122,643 130,312
71| B8,830] 95558 123572] 131242
22| ®e830] 95559] 124,502 132172

23| 88,830 95558 125433 133103

AN ADDITIOMAL $1000.000 15 GIVEN FOR A MASTER'S DEGREE.

AN ADDITIOMAL $2000.00 15 GIVEN FOR BILINGUAL AUTHORIZATON
THROUGH THE COMISSION ON TEACHER CREDEMTIALING
{Counselors see contract for Atemarve Pathways for Bilingual Stipend)

AN ADDITIOMAL $1000.000 15 GIVEM FOR A NATIONAL BOARD CERTIFICATION.

A one-time longevity bonus stipend in the amount of 52,000 will be provided 1o Unit Members in their
20th, 25th, and 30th year of credited semice, based on the Unit Member's FTE in years 30, 25, and 30

1 The Dastrict will evaluate previous teaching experience when placing a Unit Member
initially on the salany schedule, and Unit Members will receive 1:1 credit with regard to the
Unit Member's complete years of teaching experience and step placement on the salary schedule.
2 Salary schedule advancement shall be based on years of senace. completion of approved
credits, and satistactory teacher evaluations as set forth in this agreement.
3 Courses which are not upper division college (incheding J.C.) or graduate level
shall be approved by the district prior to salary advancement on the salary schedule.
FAudit courses are not accepiable.
d Advancement on the salary schedule as a result of completing approved course credits
shall cormmence in the nex succeeding school year following course completion or approval
Iy the district, whichewver is later.
5 All represented cerificated staff will receive exira duty hourly compensation
equivalent to the hourly rate for Step 7/Column IV - $65.83 for 2025-26

Board Approved: S/21/2025
wiith 2.43% increase
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APPENDIX B — SENIORITY LIST

The seniority list is published annually in October.

This document can be obtained from the Roseland District office.

APPENDIX C — YEARLY INSTRUCTIONAL DAY CALENDAR
Refer to District Website

APPENDIX D1- HEALTH PLANS

Refer to Human Resources

APPENDIX D2 — HEALTH BENEFITS FOR EARLY RETIREES

The District will grant all early retirees (age 55-65), who have served the District for 10 or more

years, District paid health benefits. The percentage ratio of the District’s contribution will be

computed by the age of the retiree and the currently negotiated benefits package. Please note that

as the age of the retiree increases, the paid benefit percentage decreases as follows:

Age Percentage Paid Benefit
55 100% Health Insurance
56 90% Health Insurance
57 80% Health Insurance
58 70% Health Insurance
59 60% Health Insurance
60 50% Health Insurance
61 40% Health Insurance
62 30% Health Insurance
63 20% Health Insurance
64 10% Health Insurance
65 5% Health Insurance
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APPENDIX E1 - DOMESTIC PARTNER AFFIDAVIT

Refer to Human Resources

APPENDIX E2 — CERTIFICATION OF TERMINATION OF DOMESTIC

PARTNERSHIP

Refer to Human Resources

APPENDIX F SALARY SCHEDULE CREDIT/ADVANCEMENT FORM

Refer to Human Resources
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APPENDIX G- GOAL SETTING/OBSERVATION/EVALUATION FORM

gl

Tlsslanad Fitillc Relasale
EER IRt EE R EEL R

TEACHER GOAL SETTING FORM

Employee Name:
Pozition: | Click Hera -

Grade or Subject Area:
School: | Click here -

Evaluator Name:

Date of Meeting::
Azziznment Status: | Click Hers -

Each Unst WMamber ‘s performance shall be evaluated for sach of the smx (6) Califormia Standards for the Teaching
Profession (C3TF).

Each formal obzervation will focus on the metructional strategies and standards basad leaming goals. It 15 expected that all
unit members follow any district-wide agreements/adoptions regarding new curnculum; however, mplementation of that
curricubom will not be used for formal observation and svaluation during the first vear of implementation unless otherarize
agreed upon by both parties.

The foellowmg two (2) CSTP goals and objectives will be mutually agreed to and established bazed on the Specific
Performance Criteria ermmerzted in the Teacher Performance Evaluation Feport. In the event thers is not mutual
agreement, the evaluates and evaluztor will each salect one (1) goal each. Thers shall be ne more than one (1) geal
selected from any one of the standard areas unless mutually agreed b the unit member and the evaluator.

Standard | Click Here ~
Substandard

Gaoal #1

Hotes or Comments

Standard | Click Hers -
Substandard

Goal #2:

Motes or Comments

Mama of Evaluator: Dafa-

Signature of Evaluator:

Mame of Emploves: Date:

Signature of Emploves:

74



]

Tl cial Tilalls: Belarals

TEACHER OBSERVATION FORM

Employes Name:

Pozition: | Click Here -

Zrade or Subject Area:

Sehool: | Click here -

Evaluator Name:

Date of Obzervation:

Date of Post Conferences:

Aszziznment Statuz | Click Here -

Standard: | Click Here -

Goal

Standard: | Click Hers -

(roal

Lezzon Obzerved:

Subject Area:

Obzervation Summary

[Enter Text Harea]

* Note: It is understood thar any of the following substandards may not be observed on any given observanon

Obzerved

14

Focusz on Student=

Plan and mmplement a student-centered learning perspactive that frames drearsity as an educational
azzat and supports each student in relevant and challenging axpariences that axplors studants”
identities and extend their leaming.

1B

KEnowledze of Student=

Elictt and solictt kmowladge of each stodent’s azzets and needs, includmg cognitrre, culiural and
linguistic, social-emotional, and phyvsical and developmental capacities, in the service of iIncreasing
active ensazement m laarmmg.

1C

Student Backzround: and Family Engagement

Mezninsfully enzaze and form parmerships with familiss, puardians, and caragivars m addressing
each student’s learming needs, health, and well-being and are rezponzive to the range of economic,
social, cultural, inguistic, and community factors that affect student development and learning.

1D

Diverzity and Equity

Fazponsive to students” diverse expeniences, cultures, lansuazes, identities, interests, strensths, and
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neads and apply avidence-based principles that imtentionally cultivate aquitable access, cpportunities,
and positive outcomes for each student.

Supportrve Statement

Facommendations

Ohbzerved

2A |Learning Envirenment O
Gmde leaming through mutnally respectful, suppertive, and challensing expenences that rasult m

each studant’s academic and social-emotional growth.

2B |5tudent Behavior 0
Comrmicate, model, practice, and sustamn kigh standards of mdridoal and group behavior that
reflact, affirm, and respact diversity, and facihitate productive mteractions to maximize opportunities
for each student to learn and thrive.

2C |Organizational and Rezource Management O
Oreanize and manage learning structures, processes, rescurces, and supports n

order to provide a safe and productive learning environment i which each studant can grow
and thrive.

1D |Incluzive Environment O
Build on students’ assets—students’ abilities and talenfs, prior learming and peer and social group
interactions, lansuages and coltures, and family and community experiences— to ensure that
studants’ 1dentities are mecluded in classroom interactions and future leaming expariences.

Supporttve Statement

Recommendations

STANDARD 3: UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT
LEARNING

34 | Knowledge of Subject Matter and Pedagogy
Identify, organize, and teach kay concapts, underlying themes, and relzhonships that address
pre-E-12 state content standards and local subject- and grade-level expectations, and also promote
students” social-emotional and languags development.

Obzarvad

3B |Connecting Subject Matter to Keal-World Contexts
Enzaze studentz in real-world applications and leverage students’ unique backzrounds, perspectives,
and cultural 1dentities to make leaming authentic, relevant, and meaninsful.

3C |Curriculum and Rezources for Specific Studentz and Student Groups

Dasipn and implament content and resources that enable equitable accass for every leaamer,
meluding thoss with more complex neads, to essantizl acadarmic and social- smetional concepts, to
promote each leamer’s growth.




3D |Content and Skillz acrozz Subjects
Elsvate lsarning experiences snabling studentz to apply knowledze and skills across content areas to
1dentify 1ssues, explore proposed solutions, and examme relevant, complex subject matter.

3E |Curriculum Material: and Resources ]
Select use, and zdapt standards-alisned instructional materials, evidence-based resources, and
varied technologiss to Increase content and secial-emotional learming ophions that are accessible,
equtable, and culturally responsree and sustaimme for each student.

Supportive Statement

Recommendations

STANDARD 4: FLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES
FOR ALL STUDENTS

24 |Planning Inztruction for Student Learning |
Shape mstructional plans that are informed by student goals, curriculum, evidence-based teaching
stratesies, materials, and resources attuned to the broad ranse of students’ identities, prior
knowledze, areas for growth, and interasts.
4E |Dezigning and Developing Inztruction for Student Learning |
Usze vanad imstructional practices to craft effective laarming experisnces forused on the students they
zerve and the curriculum they teach.
4C |Facilitating Instruction for Student Learning (|
Advance student learming by employing varied instructional strategiss and supports that halp buld
students’ knowledze and skills and that facilitate student enzazement, well-bemnz, and efficacy.
4D |Adapting Inztruction for Student Learning |
Jary their instructionzl practicss to differentiate the kinds of student laarming activities and levals of
support neaded to address the breadth of students” 1dentified aszets and needs.
Supporbive Statement

Obzarved

Fecommendafions

STANDARD 5: ASSESSING STUDENT LEARNING Obzerved

54 |Underztanding and Using Azsezzments 0
Undarstand different assessment tvpes and purpozes and use mmltiple methods of assessing students to
intentionally collact, anakvze, and interpret information dirscted toward supporting sach studant’s
achievemant and well-baing.

3B |Interpreting and Uzing Azzezzment Data to Inform Student Learning u
Apply vared data sources to access meaninzful mformation for planning and differenfiafing studant

7



learning experiences, determining developmentally appropriate instructional practices, and improving
processas that equitably guide the growth of sach student’s academic and secial-emotional leamms.

Communication of Azzeszment and Data
Enzaze with students, famalies, and guardians, along with other teachers and specialists, to share
student strensthe and areas of improvement gathered from assessments and reach common

understandimg about how to apply the mfcrmation to support mprovement goals and student progress.

iD

Azzezzment for Continuon: Improvement
Taachars, imdradually and collaboratively, evaluate and mmprove assessment methods to ansurs
aquitable access, opportunities, resources, and cufcomes for student learming and growth.

Supportive Statement

Eecommendations

Observed

LTS

Reflection on Practice
Continueusly examine and evaluate their onm practice to intentionally use new undarstandings and
perspactives as opporhmutes for profassional srowth and effectrraness.

6B

Focnzed Profezzional Learning

Araplify their expartiza with onsoing professionzl learming sxperiences that address subject-mattar
content, iInstruction and asssssment, social-smotional support, and equitable practices, that enable
each student—including historically and perzistently undsrserved student=—to reach identified zoals.

6L

Collaboration with Colleagues

Collaborate with colleasues in devaloping 2 commeoen undarstanding of effective practices for
students” academic and social-emotional development. This commen understandms mforms teachms
and supports practices that mest studemtz’ diverse laanmng mterssts, stransths. and neads.

6D

Collaboration with Families, Guardianz, and the Community

Collaborate with families, guardianz, and community parmers to develop and use a common
lanzuags, stratesies, and communication around m-school and cut-of-schoel leaming experisnces and
to alizn services and inftiatives that affect sach student’s zrowth and well-being.

6E

Ethical Conduct and Profezzional Rezponzibilities
Diemonstrate honesty, trustwerthiness, and intagrity in their profassionz]l behavior and
decision-making as thev conduct thair responsib

ihities with a focus on sach student’s learming and
well-baing.

6F

Aetivating Access and Equity

Strive to eradicate barriers to student access, engagement, opportumities and positive outcomes by
acting with imfegmity and faimess so that every student has the quality experiences neceszzary to leamm
and thrive.

L1ES

Perzonal Growth and Well-Being

Cultivate and sustam personzl metrvation, commitment, enargy, and haalth by balancing continuous
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I]:-r-:fes.aioual growth with their own phosical and emeotional wellness.

Supportive Statement

Fecommendations

Addifional Comments
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TEACHER EVALUATION FORM

Employee Name:

Position: | Click Hera ~

Grade or Subject Area:

School: | Click here -

Evaluator Name:

Date:

Asszisnment Statuz | Click Hera -

Standard: | Click Hera -

Goal

Standard: | Click Here ~

Goal

~
Each teacher's performance shall be evaluated for each of the CS3TP (California Standards for the Teaching Profeszion)
below and rated as to whether or not the parformance 1z satsfactory and mests the overall standard, or is unsatisfactory.
Any rating of unsatisfactory shall be explained. Any area designatad az "Meeds Improvement”™ shall be addressed with a
spacific recommendation.

[ |SATISFACTORY MEETS OVERALL STANDARD 1

[ JUNSATISFACTORY

1A |Focus on Students O
Plan and moplernent a student-centered learming perspectrve that frames diversity as an
educational aszat and supports each student in relevant and challenging experiences that
explore studenfs’ identities and extend their learning.

1E |Enowledge of Student= 0
Elicit and solicit knowledze of sach student’s assetz and needs, mcloding cognitive, caltural
and linguistic, secial-emotionzl, and phvsical and developmental capacities, in the service of

mcreasing achve engagement in leamins.

1C |Student Backgroundz and Family Engagement O 0
Ilsanimgfully encars and form partnerships with families, suardians, znd caregivers in
addreszing each student’s learning neads, health, and well-being and are responsive to the
range of economic, social, cultural, linguistic, and commumnity factors that affect student
development and learmms.

1D |Diversity and Equity O O
Flesponsrve to students’ diverse experiences, cultures, lansuazes, 1dentities, imterasts,
strengths, and needs and applv evidence-based principles that mtsntionzlly coltivate egmtable
access, opportuniiies, and positive cutcomes for each student.

Supportve Statement




Recommendations

SATISFACTORY MEETS OVERALL STANDARD 2

Bwmld on students’ aszste—students’ abalihies and talents, prior leaming and peer and social
eroup mteractions, lanzuages and cultures, and famaly and commumity experiences— to
anzure that students” identities are included m clazsroom interactions and future learning
SpeTISnCes.

[ [UNSATISFACTORY

24 |Learning Environment O
(Guide leaming through mutually respectful, supportive, and challenging experisnces that
rasult m each student’s academic and social-emotionzl growth.

1E |5tudent Behavior O
Communicats, modal, practice, and sustain high standards of individuzl and sroup behavier
that reflect, affirm, and respect diversity, and facilitate productve imterachions to maxmmize
opportunities for sach student to learn and thrive.

2C|Organizational and Rezource Management O
Orzanize and manags learning structuras, processes, rasources, and supports in
order to provide a safe and productive leaming emvironment m which each student can grow
and thrive.

2D Incluzive Environment O

Supportive Statement

Fecommendations

SATISFACTORY MEETS OVERALL STANDARD 3

UNSATISFACTORY
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Knowledge of Subject Matter and Pedagosy

Identify, organize, and teach kev concepts, underhying themes, and relationships that address
pra-K—-12 state content standards and local subjact- and grade-level expectations, and al=o
promote students’ secial-emotional and lansuzze development.

Connecting Subject Matter to Feal-World Context=
Engzare students m real-world applications and leverage students” wmque backerounds,
perzpectrras, and cultural idantities to make learnime authentic, relevant, and meanmesful

Curriculum and Resources for Specific Student: and Student Groups

Dezizn and mmplement content and rescurces that snable equitable access for every leamer,
including thoze with more complex needs, to eszental academic and social- emotional
concepts, to promote each leamer’s srowth.

Content and 3kill: acrozz Subjects

Elevate learning experiences enabling students to apply kmowledse and skalls acress content
areas to idantify 1ssues, axplore proposed solotions, and examime relevant, complax subject
mattar.

iE

Curricolum Aaterialz and Bezources
Zelect, uze, and adapt standardz-alizned mstructionz] materials, evidence-bazed resources,
and varied technologlas to mereaze content and socal-emotional leamims options that are

zccessible, equitable, and culturally responsive and sustamming for each student.

Supportive Statement

Fecommendations

SATISFACTOEY/MEETS OVERALL STANDARD 4

UNSATISFACTORY

44

Planning Inztruction for Student Learning
Zhape mztruchional plans that are mformed by student pozls, curmenlum, svidence-based

tezching strategies, materials, and resources attuned to the broad rangs of students’ identities,

prior kmowledge, areas for growth, and mterests.

4B

Designing and Developing Inztruction for Student Learning
Use varied mstructional practices to craft effective leamims axperiences focuzed on tha
stodents they serve and the curriculum they teach.
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Facilitating Inzstruction for Student Learning

Advance student laarning by emploving varned mstruchional strategies and suppoerts that help
build students’ knowladge and skills and that faribitate student enzapement, wall-being, and
efficacy.

4D

Adapting Inztruction for Student Learning
Vary therr nstructional practices to differentizte the kinds of student learmimg actrvities and
levels of support needad to address the breadth of students” identifled assstz and neads.

Supportive Statement

Fecommandations

O |SATISFACTORY/MEETS OVERALL STANDARD =

[0 |UNSATISFACTORY

54 |Understanding and Uszing Azzezsments
Understand different azsezsment typas and purposes and uss multiple methods of aszezzing
students to intentionally collect, analyze, and mterpret mformation directed toward supporting
each student’s achievement and well-bemsg.

3B |Interpreting and Using Azzezzment Data to Inform Student Learning
Apply vanied data sources to access meaningful mformation for planning and differentiatme
stodent learming experiences, determinimg developmentally appropriate instructional practices
and 1mproving processes that equitably zuide the growth of each student’s acadernic and
social-emotional leaming.

3T |Communication of Aszezzment and Data

Engaze with students, famihies, and guardians, along with other teachers and zpecialists, to
share student strengths and arezs of mmprovement gathersd from azsezsments and reach
commeon understanding about how to apply the information to support improvement geals and
student progress.

5D

Aszsezzment for Continnous: Improvement
Teachers, mdividually and collaboratively, evaluate and mprove aszszzment methods to ensure
equitable access, opportunities, respurces, and outcomes for student leaming and growth.

Supportive Statement
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Recommendations

Contimpoushy examime and avahuats their own practice to mtentionally use new understandimzs
and perspectives as opportunities for professional growth and effectivensss.

O |SATISFACTORY/MEETS OVERALL STANDARD 6
O |UNSATISFACTORY
54 |Reflection on Practice (| 0

Foeuzed Professional Learning

Amplify their expertize with ongoimng profeszional leaming expeniences that address
subjact-matter content, mstroction and assessment, social-emotional support, and equitable
practices, that enable sach student—including historically and persistently underserved
students—io reach identified goals.

&C

Collaboration with Colleagues

Collzborate with collezsuss m developing a commeon understanding of affactive practices for
students’ academic and social-emotional development. This common understanding informs
teaching and supports practices that meet students” drrerse learning interests, strengths, and
needs.

Demonstrate honesty, frustworthiness, and integrifty in their professional behavior and
decision-making as they conduct their responsibilities with 2 foeus on each student’s leaming
and well-bemng.

50 | Collaboration with Familiez, Guardians, and the Commumnity O O
Collzborate with families, gnardians, and commumty partners to devalop and usa a commen
languaze, strafegies, and communication around in-school and out-of-school leaming
experiences and to align services and inrtiatrvas that affect each studant’s prowth and
well-being.
GE |Ethical Conduct and Profezzional Rezponzibilities O O

&F

Activating Accezs and Equity
Birrve to aradicate barriers to student access, enpasement, opportunrties and posiice cufcomes

by acting with mitegrity and faimesz =0 that every student has the quality sxperiences neceszary

to learn and thrive.

G

Perzonal Growth and Well-Being
Cultrvate and sustam personal motivation, commitment, snergy, and health by balancing
continucus professional growth with their own physical and emotional wellness.

SBupportive Statement
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Fecommendations

II. OVEEALL PERFOBRMANCE BATING

Any overall rating of "unsatisfactory evaluation” shall require the administrator and teacher to confer and
develop a written performance improvement plan on or before the last instructional day. The plan will be
utilized in the subsequent school year. In addition, the teacher shall be referred to the PAR program for
azzistance during the subsequent school vear In the case of an unsstizfactory evaluation, the teacher's
performance shall be evaluated during the subsequent school year.

This teacher's overall performance:
[0 |BATISFACTORY

[0 JUNSATISFACTORY

In signing thiz evaluation, the emploves acknowledges having seen and discussed the report. The emplovee’s
signature does not necessanily indicate agreement with the conclusions of the rater. The employvee has the nght
to make comments regarding thiz evaluation. These comments must be submitted in writing within 10 working
days to the Human Resource office. Both report and comments will be filed in the emplovee’s personnel file.

Mames of Evaluator: Data:

Bignature of Evaluater:

Mams of Emploves: Data:

Zignature of Emplove
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COUNSELOR GOAL SETTING FORM

Employee Name:
Pozition: | Counzelor
School: | Click hare -
Evaluator Name:
Date of Meeting::
Aszsisnment Status: | Click Hera ~

Each counselor's performance shall be evaluated for each of the Califormia Standards for the School Counsaling

Profeszion (CSSCP).

The following two (2) CESCP goals and objectrves will be mutually agraed to and established bazad on the Specific
Performance Criteria ennmoerated m the Counsalor Performance Evaluation Eeport. In the event there 1= not mutual

agreement the evaluztes and evaluator will sach zelact one (1) zoal ezch. Thers shall be ne more than one (1) goal

selected from any one of the standard areas unless mutually agreed by the unit member and the evaluztor.

Standard

Click Hera -

Substandard

Goal #1
Motes or Comments

Standard:

Click Here -

Substandard

Coal #2
Motes or Comments

Mame of Evaluator: Diate:
Sizgnaturs of Evaluator:
Mame of Emploves: Date:

Signature of Emploves:
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COUNSELOR

OBSERVATION FORM

Employee Name:

Pazition: | Counselor
Sehool: | Click here -
Evaluator Name:
Ewvaluator Title:
Diate:
Asziznment Statnz | Click Here -

Standard | Click Her= -
Goal

Standard: | Click Hers -
Goal

Obzervation Summary

[Detail a summary of key accomplishments, projects, tasks as it relates to tha job description]

* Notz: It 1v understood thar any of the following substandards may nor be observed on any given observanon

£ ErLe

1.1 |Ensure all stadents arz engazed in 2 sveem of support desizned for leaming and academic success N
1.2 |Advocats for educational opportunity, equity and accesz for all smdents O
1.3 |Advocats for the learning and academic success of 2ll stodents O

1.4 |Identify student problams in their earliest stages and implement prevention and intervention strategies

Supportrve Statement

Facommendations
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Supportive Stafement

Recommendations

characteristics and ufilize the §

3.1 |Asze den

achiavemen

formation to plan

ividual student srowth and

3.2 |Interpret and use student asze

acadamic, and career plans

sment data with students and parents/suardians m develo

3.5 |Alonttor student personal, acadamic, and career progress

Supportive Stafement

Fecommendations

4.1 |Build and maintain student support teams for student achievernent

Bl

rovide conzultation snd education for teachers and parents

4 3 | Develop working relaticnships within the schoeol that incl

mem

school staff members, parents, and comprunity

Coordinate support from community agenciss

Supportive Staternent

Eecommendations
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Promote a positive, safe, and supporive learning environment

LA
-

Develop and implement programs that address the personal and socisl risk factors of stodents

LA
[ ¥

LA
i

Develop and implerment programs that reduce the incidence of school zite vielence

[ ) ]

Incorporate models of svstemic school safery that address elements of prevention, intervention, snd resoment

(=]
.

inte the school sysiem

Supportive Statement

Fecommeandations

6.1 |Establizh professional goals and pursue opportonities to improve

Oojc

6.2 |Mlodel effctive practices and continaous progres: in schoal counzeling

5.5 | Adhere to professional codes of ethics, legal mandates, and diswict policies

Supportive Statement

Fecommendations

Additionzl Comments
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COUNSELOR EVALUATION FORM

Employes Name:
Pozition: | Counselor

School: | Click hare -

Evaluator Name:

Evaluator Title:

Date:

Azzignment Statuz | Click Here -
Standard | Click Here -

Goal

Standard | Click Here -

Goal

L SPECTFIC PERFOBAMANCE CRITERTA

Any rating of unsatisfactory shall be explained. Any area desiznated az "Meads Improvement”™ shall be addressed with a
spacific recommendation.

[0 |SATISFACTOERY MEETS OVERALL STANDARD 1
[0 |UNSATISFACTORY

1.1 |Enzure a1l stodents ars engazed in & system of support desisned for leaming and academic success O O

1.2 |Advocate for educational opportunity, equity and access for all smdents O O

1.3 |Advocate for the learning and academic success of all stdents O H

1.4 |Identify student problams in their earlisst stazes and implerment prevention and intervention O u
stratemias

Supportive Statement

Fecormnmendations




[ |SATISFACTORY MEETS OVERALL STANDARD 2

[] [UNSATISFACTORY
2.1 |Demonstrate orzanization skalls O O
22 |Develop outcome-bazed programs O O
2.5 | A=zess program outcomes and analvze data O O
2 4 |Demonstrate leadership in program development O O
Supportive Statement
Racommendations
[ |SATISFACTORYAEETS OVERALL STANDARD 3
[0 |UNSATISFACTORY
3.1 | Assess student characteristics and utilize the information to plan for individuzl student
growth and achievement
3.2 |Interpret and use student asseszment data with students and parents/'zuardians m developing
perzonal zcademic, and career plans
3.3 |2 lonttor student perzonal, academic, and career progress
Supportive Statement
Recommendations
[0 |SATISFACTORY MEETS OVERALL STANDARD 4
[0 |UNSATISFACTORY
4.1 |Build and maintain student support teams for student achisverment O O
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4 7 |Provide consultation and education for teachar: and parents

4 3 |Develop working relationzhips within the school that mclude school staff members, parents, and
Commmnity memhbers

4 4 |Coordinate support from community agencies

Supportive Statement

Fecommendations

SATISFACTORY MEETS OVERALL STANDARD £

UNSATISFACTORY

Y [EE

Prornote a positive, safe, and supportive learming emvironment

(=]
(=]

Develop and implement programs that address the personal and social risk factors of smdents

[*]
[

Develop and implernent programs that reduce the incidence of school site vielence

Incorporate models of svatemic schoel safery that address elements of prevention, intervention, and
treatmeant into the school system

(=]
.

Supportve Staterment

Fecommendations

O |SATISFACTORY MEETS OVERALL STANDARD 6

O |UNSATISFACTORY

6.1 |Establizh profeszional zoals and pursue oppornities to improve

6.2 |hlodel effective practices and continmous progres: in school counseling

Ojo

]

6.3 | Adhere to professional codes of ethics, legzl mandates. and district policies

Supportive Statemnent

Fecommendations
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II. OVERALL PERFORMANCE RATING
Any overall rating of "unsatizfactory evaluation” shall require the administrator and emplovee to confer and
develop a written performance improvement plan on or before the last instructional day. The plan will be utilized
in the subsequent school vear. In the case of an unsatisfactory evaluation, the employes's performance shall be
evaluated during the subsequent school year

O |SATISFACTORY
[0 |UNSATISFACTORY

In signing thiz Performance Evaluztion, the employes aclmewledges having seen and diseuszsed the report. The
emplovee’s signature does not necessanly indicate agreement with the conclusions of the rater. The employes
haz the right to meke comments regarding this evaluation. These comments must be submitted m writing within
10 working days to the Human Resource office. Both report and comments will be filed in the emploves™s
perzonnel file.

Mame of Evaloator: Datea:

Zignatura of Evaluator:

Hame of Employes: Diate:

Signature of Emploves:
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SPEECH LANGUAGE THERAPIST GOAL SETTING FORM

Emploves Name:

Pozition: | Speech Lanzuaze Therapizt

Sehool: | Click hare -

Evaluator Name:

Diate of Meeting:

Aszziznment Statnz: | Click Hers -

Performance shall be evaluzted based on the job duties and expectations of the positon.

The following two goals and objectrves will be mufually agreed to and established based on the Specific Performancs
Criteria enumerzted in the Speech Languags Therapizt Parformance Evaluation Eeport. In the svent there 1= not murtual
agreement, the evaluates and evaluator will sach zelect one (1) goal each. Thers shall be no more than one (1) goal
selected from any one of the standard areas unless mutually agreed by the unit member and the evaluator.

Goal #1

Motes or Comments

Goal #2:

Motes or Comments

Mame of Exvaluator: Date-

Signature of Evaluator:

Mame of Emploves: Date:

S1gnature of Emplovea:




]

Flamel cial Pl Selarais
I Lamm

SPEECH/LANGUAGE THERAPIST
OESERVATION/DISCUSSION FORM

Employee Name:

Pozition: | Speech Lanzuage Therapist

School: | Click here -

Evaluator Name:

Evaluator Title:

Dizenzzion Timeframe

Drate:

Azsionment Status | Click Here -

oal #1

CGoal #2

ObzervationDizcuzzion Summary

[Dietail 2 summary of key accomplishments, projects, tasks as it relates to the job deseription

* Note: It 13 understood thar eny of the following job duties or expectations may not be observed on any given
obrervation

1.1 |Assists and gmdes famlies, teachers, and other school staff membars m cbsaring, desenbing and
referring students with suspected and'or identifiad commmumication deficits.

1.2 |Provides communication screening to studenfs and makes recommendations as needad.

3 |Provides an appropriate assezsment of a student’s communication skills consiztent with applica
1.3 |Prowad ppropriats t of a student tion skill tert with applicabls
faderal stafe and local laws and guidalines

1.4 |Assists m referrals of students fo agencies and specialists m the community as appropriate.

1.5 |Provides semices per ezch student’s mdridualized aducation plan

1.& |Faciliates or participates m a vanety of educational meetines related to student needs.

1.7 |Provides information, support, and counsal as appropriate by collaborating with families, school

staff and other imvolved agancies.

1.8 |MMonmitors studant progress toward commumnication goals and/or objectives.

1.8 |hIammfains required reports, records, and lesal documents of referrad, screenad, and elizible students.
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Ferforms related duties az azsizned.

Supportrve Stafement

Recommendations

Practical application of principles, practices, meathods and stratesies applicable to students with
communication deficits.

Current research and developments m field of specialty

Laws, codes, regulations, ordinances and other reguirements which are applicabls to the education
fiald.

Educational techmiques, tests, materials, methods, theories, and trends m identifving, azzessing and
mstrocting studants with commumication defieits.

Supportive Stafement

Recommendations

Fespond promptly to requests for sarvices.

Provide neaded direction, assistance, tramming, materials, and resources.

Exprazs 1deas and concapts clearly and concisely 1n both oral and wnitten form; uss lansuaze and
medmm appropriate for andience.

Establish and maintain cooperatre and professional workme relafionships with students, families,
ztaff groups, public and private agency personnel.

L
i

Analyze data and situationis), rendar judzment, make decizsions and solve problems efficiently and
effectrvaly.

L
=

Plan, orgamize and conduct traming and m-services, as needed.

3

Mamtain and mprove professional skills and knowledge.

38

Ee flexible and recepirva fo change.

38

Intarpret and apply education laws, codes, and rezulations.

| i) .

Supportive Statement
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Fecommendations

Addihonal Comments
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SPEECH/LANGUAGE THERAPIST EVALUATION FORM

Employee Name:

Pozition: | Spesch Tharapist

School: | Click here -

Evaluator Name:

Evaluator Title:

Date:

Azzienment Status | Click Here -

(zoal #1

(zoal #2

LSPECIFIC PERFOEMANCE CEITEREIA
Ary ratmg of unsatisfzctory shall be explamed. Any area desiznated az "Mesds Improvvement”™ shall be addressed with a
specific recommendation.

O |SATISFACTORY

[0 |UNSATISFACTORY

1.1 |Aszists and gmdes famulies, teachers, and other school staff membars m cbzarang, O O
describing and refarring students with suspected and'or 1dentified commumication deficits.

1.2 |Provides commumication screening fo students and makes recommendations as needad. O O

1.3 |Provides an appropriate assessment of 3 student’s commumication skills consistent with O ]
applicable faderal state and local laws and gudalines

1.4 |Assists i refarrals of students to azencies and specializts m the community as approprizte. O O

1.5 |Provides sarvices per each student’s imdididualizad aducation plan O O

1.6 |Facilitates or participates n a varety of educationzal meetines related to student needs. O H

1.7 |Provides information, support, 2nd counsel as appropriate by collaborating with families, O O
school staff, and ether mvelved agencies.

1.8 |AMonitors studsnt progress toward commumication goals and /or objactives. O O

1.5 |hlaimtams required reporis, records, and lesal decuments of referred, screenad, and ehisible O H
studants.

1.10 |Performs related duties 2= azsizned. O O

Supporttre Statement




Fecommendations

[ |ISATISFACTORY

O [UNSATISFACTORY

2.1 |Practical zpplication of principlss, practices, mathods and strategies applicable to students O O
with communication deficits.

2.2 |Current research and developments m field of specialty. O O

2.3 |Laws, codes, regulations, ordinances and other requraments which are applicabls to the O O
education field.

2 4 |Educational techmques, tests, matenials, methods, theories, and trends in identifiinge, O O

assessing and metructing students with commumication deficits.

Supportrve Statement

Recommendations

O |SATISFACTORY

O |UNSATISFACTORY

3.1 |Bespond promptly to requests for sarvices. O O

3.2 |Provide neaded direction, assistance, traiming, matenals, and rescurcas. O O

3.5 |Express 1deas and concapts clearly and concissly in both oral and written form; use lansuaze O O
and madium appropriate for audience.

34 |Establizh and maintain cooperatrve and professional workms relationships with students, 0 0
farmiliss, staff. groups, public and private agency personnel.

3.5 | Analyze data and situation(s), render judsment, make decisions and solve problems O O
efficiently and effactively.

3.6 |Plan, organize and conduct traimng and m-services, 3z nesded. 0 |

3.7 |\lzintain and improve professional skills and knowledes. O O

3.8 |EBe flewible and receptive to change. O O

3.9 |Interpret and apply education laws, codss, and fegilations. M M

Supportive Statement
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Facommendations

IL. OVEEALL PFERFOBMANCE RATING
Any overall rating of "umsstisfactory evaluation” shall require the administrator and emplovee to confer and
develop a written performance improvement plan on or before the last instructional day. The plan will be utilized
in the subsaquent school year. In the case of an unsatisfactory evaluation, the emploves's performance shall be
evaluated during the subzequent school vear.

[0 |SATISFACTORY
O |UNSATISFACTORY

In signing thiz Performance Evaluation, the emplovee aclmowledges having seen and discussed the report. The
emploves’s signature does not necessanly indicate agreement with the conclusions of the rater. The employes
has the right to make comments regarding thiz evaluation. These comments must be submitted in writing within
10 worldng dayvs to the Human Resource office. Both report and comments will be filed in the emploves’s
perzonnel file.

Mame of Evaluator: Date:

Signature of Evaluator:

MName of Emploves: Date:

Signature of Emploves:
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SCHOOL PSYCHOLOGIST GOAL SETTING FORM

Employee Name:
Pozition: | Pavcholozist
School: | Click hare -
Evaluator Name:
Date of Meeting:

Aszziznment Statuz:

Click Hera -

Performance shall be evaluzted based on the job duties and expectations of the position.

The followme two goals and objectives will be mutually zzreed to and establizhed based on the Specific Performanca
Criteria enumerated in the Psvchologist Performancs Evaluation Feport. In the event thers 1= not mufual asrssment, the
avaliatee and evaluator will each select one (1) goal sach. There shall be no more than one (1) goal selected from any one
of the standard areas unless murtuzlly agreed by the unit member and the svaluator.

Goal 21

Motes or Comments

Goal 22

Motas or Comments

Mame of Exaloator: Date:
Signature of Evaluator:
Mame of Emploves: Date:

S1gnature of Emploves:
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SCHOOL PSYCHOLOGIST DE SERVATION/DISCUSSION FORM

Employee Name:

Pozition: | Psvcholozist

School: | Click here ~

Evaluator Name:

Evaluator Title:

Disenssion Timeframe:

Diate:

Azzisnment Status | Click Here -

Goal #1

Goal #2

Obzervation/Dizcuzzion Summary

[Detail 2 summary of key accomplishments, projects, tasks as it relates to the job deseription. Dizcuss progress fowards
goals)

* Nowe: Iris understood char any of the following job duties or expectations may not be observed on any given
obrervation

1.1 |Conduct asseszments of all students refamred for special education consideration and mterpret resulfs
to parents, teachers, and/or admimistrators as neaded.

1.2 |Conduct asseszments with refarred students who may not qualify for special education services but
zre in nmead of assiztance dus to behaviorzl or percaptual problems. Evaluate educational strensths
and weakmezzes of student and recommend means of addrezzing 1dsntified student needs m the
educational setting.

1.3 |hlake recommendations m cazes of exemphion, non-promotion, acceleration, class assiznment
chanee and other cazes upon request.

1.4 |Provides consultztion and professional development to District personnel rezarding leral oblizations
relatad to special education.

et
(=]

Aszzist m development of systematic procedurss for scresning, referral, team assessment, program
planming, placement, and follow-up for regular and special education studants.

1.6 |Consult with admimnistrators, parents, and teachers regarding students raferred for psychological
services other than special education. This may melude conferences, observations, assessments
through formal or mformal testing, including specific recommendations to remediate concems.

1.7 |Provide follow-up consultation for studsnts referred who are placed in special sducation clazses and
for those that are not placed but zre m need of some type of addifional education, emotional, and'or
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soeial educational assistance.

1.8 |Ascizt teachers i the development of effective Indrndual Educational Flans (IEPs) for students.

1.9 |Provide crizis counsaling for stodents, parents, and teachars followsd by referrzl to zppropriate

agencles 3z warranted.

1.10 | Attend profeszional development opporfunihies to keep updated on new psychological practices
meluding assessment tools, techmigues, consultztion, and the latest resezrch m effectively workmgz
with studants.

1.11 |Provide and coordmate professional development and'or consultation for principals, teachers,
parents, mnstructional assistants and clencal staff on a vanety of topics such as student development,
student behavior manasement, communication and social skills, environmental modifications,
identification of students with specizl needs, and mestructional stratagies.

1.12 |Eeprezents District at special sducation mestings.

1.13 |Participates m Student Study Team (SST) mestings.

1.14 |Otther duties as assizned by the Supermtendent or Special Education Diractor.

Supportrve Statement

Fecommendations

o
I F

2.1|Federal and state laws, codes, resulations and requirements pertaining to areas of assizned

rasponsibality for regular and special education.

2.2 |Professional and ethical standards and practices.

i

Counzehng tachniques and mathodology.

2 4 |Principles, practices, methods, and stratesiss applicable to specizl edocation corriculum development

ol o|lol ol

and stratezies for implementation.

2.5 |Psvcholomieal and educahonal technigques, tests, materials, methods, theories, and frends m assezams
and identifving a tvpical student leaming and behavior charactanstic.

O

2.6 |Public and private educabion programs and commumity resources for refarrals.

2.7 |Current technigues in research and development in the field of psychological evaluation and the |
apphication of program evaluztion methods.

2 3 |Behavior management theones and techniques. O

Supportrve Statement

Fecormmendations
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1 |Counsel students and parants m mdrviduzl and group siuations.

L

[

Fasponds prompily to requests of mternal and external chents; provide needad directions, assistanca,

s

traimimg, materials, and rescurces.

] |

Select appropriate aszeszment metruments and methods of azseszment.

L
i

Plan and case manage student program modification and mtervention stratesies.

(¥
e

Provide psvchological services for regular and special sducation students.

a3
[

L
o,

Write coherent and comprehensrre psyvchological reports

] imi i

Commumicate effectively both orally znd in writing.

3.8 |Mzka decizsions m an ohjectrve, ratonal and competent manner.

3.9 |Facilitzte team work.

3.10) Demonstrate flesibality and eraatrre problem solving.

3.11)Establizh effective workmg relationships with staff, distnict persomnel, other agencies and the public.

Mamtain and mprove professional skills and knowledee.

oo oo

L

(]

Be flexible and receptrve to change.

Supportrve Stafement

Fecommendations

Addtionzl Comments
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SCHOOL PSYCHOLOGIST EVALUATION FORM

Employee Name:

Pozition: | Pevcholozst

School: | Click here -

Evaluator Name:

Evaluator Title:

Date:

Azzienment Status | Click Here -

aoal #1

(oal £2

L SPECIFIC PERFORMANCE CRITERETA

Ay rating of unsatisfzetory shall be explained. Any area desiznated as "Weeds Improvement
specific recommendation.

shall be addressed with a

[0 |SATISFACTORY

[0 |UNSATISFACTORY

1.1 |Conduct assessments of all students refarred for special education consideration and O
miterpret resulfs to parents, teachers, and/or administrators as nseded.

1.2 |Conduct assessments with refarred students who may not qualifyr for special education O
services but are i need of assistance due fo behavioral or percaptual problems. Evaluate
educational stransths and weakmeszes of student and recommend means of addrezzsms
identified student neads in the educational setting.

1.3 |Mlake recommendations in cases of exemption, non-promotion, acceleration, class a
zssignment changze and other cases upon reguest.

1.4 |Provides consultation and professional development to District personnel ragarding lesal O
oblizations related fo special education.

1.5 )Aszizt i development of systematic procedurss for scresning, referrzl, feam asseszment, O
prosram planning, placement, and follow-up for regular and special education studsnts.

1.6 |Consult with administrators, parents, and teachers regarding students referred for |
peyeholosical services other than special education. This may include conferences,
observations, assassments throush formal or mformal testing, including specific
recommendations to remediate concerns.

1.7 |Provide follow-up consultation for students referred who are placed in special education | O
classes and for those that are not placed but are in need of some type of additional
education, emotional, and’or social educational aszistance.

1.8 JAszist teachers in the development of effective Indradual Educational Plans (TEPs) for n
students.

1% |Provide crisis counsaling for students, parants, and teachers followed by refarrzl to ]
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appropriate agencles as warranted.

1.10 | Attend professional development opportunities to keep updated on new psychelogical

practices meloding assessment tools, technigues, consultation, and the latest research
effectively working with students.

111

Provide and coordinate professional development and/or consultation for principals,
teachers, parents, instructional assistants and clerical staff om 2 variety of topics such as
student development, student beharrior management, communication and social skills,
environmental modifications, identification of students with special needs, and mstructionzl
strategies.

1.12 |Beprezants Drstrict at special aducation mestings.

1.13 |Participates m Studant Study Team (S3T) mestings.

1.14 |Other duties as assigned by the Superintendent or Special Education Director.

Supportrie Statement

Recommendations

] |SATISFACTORY

[] [UNSATISFACTORY

2. 1|Faderal and state lzws, codes, regulations and reguirements pertaining to arsas of assigned O O
responsibility for regular and specizl education.

2 2 |Profeszional and athical standards and practices. O O

2 3|Counszaling techniques and methodolosy. O O

2 4 |Principles, practices, methods and strategies applicable to special education curmenhom O O
development and strategies for implementation.

2.5 |Psvebological and educational fechniques, tests, materials, methods, theories and trends m O 0]
azseszing and identifying a typical student leaming and behavior charactenistic.

2.6 |Public and private education programs and community resources for referrals. O

2.7 |Current techmiques in research and development m the field of psycholesical evaliation and |
the applhication of program evaluation methods.

2.3 |Behavior management theones and techmigues. O 1

Supportrve Statement
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Feacommendations

[] [SATISFACTORY
UNSATISFACTORY

3.1 |Counsel students and parents m mdridual and group situations. O O
3.2 |Razponds promptly to requests of miernal and external chients; provide needad directions, O O
aszistance, fraining, materials and resources.
3.3 |Select appropriate azzessment mstruments and methods of asseszment. O O
3.4 |Plan and case manare student program modification and intarvention stratesies. 0 |
3.5 |Provaide pevehological services for regular and specal aducation students. 0 |
3.6 | Write coharent and comprehensive paveholosical reports N O
3.7 |Commumicate effectively both orally and i writing. O O
3.5 |Alake decizions m an ohjectrve, rational and competent manner. O O
3.5 |Facilitate team waork. O O
3.10|Demonstrate flesbality and creative problem solvine. i |
3.11|Establish effective workms relationships wath staff, distnict persomnel, other agencies and the O O
pubhc.
3.12|Aamtam and mprove professional skills and knowladee. O O

[¥¥]
—
Lo

3| Bz flesuble and receptrve fo changze.

Supportrve Statement

Racommendations

IT. OVERALL PERFOEMANCE RATING
Any overall rating of "unsatisfactory evaluation” shall require the admimistrator and employee to confer and
develop a written performance improvement plan on or before the last instractional day. The plan wall be utilized
in the subsequent school vear. In the case of an unsatisfactory evaluation, the employvee's performance shall be
evaluated during the subsequent school year
[0 |SATISFACTORY
O |UNSATISFACTORY
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In zigning thiz Performance Evaluation, the employee aclmowledges having seen and diseussed the report. The
emplovee’s signature does not necessarily indicate agreement with the concluzions of the rater. The employes
has the right to mzke comments regarding this evaluation. These comments must be submitted in writing within
10 working days to the Human Fesource office. Both report and comments will be filed in the employves’s
perzonnel file,

Mame of Exaluator: Date:

Signature of Evaluator:

Mame of Employes: Diate:

Signaturas of Emploves:
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TOSA GOAL SETTING FORM

Employee Name:

Position:

Grade or Subject Area:

School(z):

Evaluator Name:

Diate of Meeting::

Asziznment Status:

Click Hera -

Performance shall be evaluzted based on the job dutizs and expectztions of the position.

The following two goals and objectives will be mutually zzreed to and estzablizhed based on the Specific Performancs
Criteria enumerzted m the Performance Evaluation Report. In the svent there 13 not mutual agresment, the evaluates and
avaliator will each zalect ome (1) gozl 2ach. There shall ke no more than one (1) zoal selected from any one of the
standard areas unless mufuzlly agreed by the unit member and the evaluator.

Goal #1

Motes or Comments

Goal #2:

Motes or Comments

MName of Evaluator:

Diate:

Signature of Evaluator:

Mame of Emploves:

Date-

Signature of Emploves:
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TOSA OBSERVATION/DISCUSSION FORM

Emplovee Name:

Pozition: | Click Hers -

Schooliz):

Evaluator Name:

Date of Obzervation:

Date of Post Conferences:

Azzignment Statuz | Click Hera ~

Goal #1

Goal #2:

Dbzervation/Dizcuzzion Summary

[Detail 2 summary of key accomplishments, projects, tasks a= 1t relates to the job description so far]

Supportrve Stafement

Recommendations
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Supportrve Statement

Recommendations

Addiional Comments
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TEACHER EVALUATION FORM-TOSA

Employee Name:

Poszition: | TOSA-
Grade or Subject Area:
School:
Evaluator Name:
Date:
Azziznment Status | Click Here -
Goal #] | Click Here -
Goal #2: | Click Here -

L SPECTFIC PERFOBAMANCE CRITERTA

Each teacher's performance shall be evaluzted bazed on the job description and expectations of the position. The teacher’s
performance will be rated as to whether or not the performance 15 safisfactory and mests the overall standard, or 1z
unsztisfactory. Any rating of unsatizfactory shall be explamed. Anyv area desiznated 2z "Needs Improvement” shall be

addressed with a specific recommendation.

[0 |SATISFACTORY

[ |UNSATISFACTORY

Supportrve Statement

Recommendations

O |SATISFACTORY

[0 |UNSATISFACTORY

Supportrve Statement

Recommendations
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[0 |SATISFACTORY
[0 |UNSATISFACTORY

Supportrve Statement

Fecommendations

IL. OVERALL PERFOEMANCE EATING

Any overall rating of "unsatizfactory evaluation” shall require the administrator and teacher to confer and
develop a written performance improvement plan on or before the last instructional day. The plan will be
utilized in the subsequent school year. In addition, the teacher shall be referred to the PAR program for
zzzistance during the subsequent school vear. In the caze of an unzatisfactory evaluation, the teacher's
performance shall be evzluated during the subsequent school year.

This teacher's overall performance:
O |SATISFACTORY

O |UNSATISFACTORY

In signing thiz evaluation, the emploves acknowledges having seen and discussed the report. The employvee’s
signature does not necessarily indicate agreement with the conclusions of the rater. The employee has the right
to make comments regarding this evaluation. These comments must be submitted in writing within 10 working
days to the Human Resource office. Both report and comments will be fi led in the emploves’s personnel file.

Mame of Evaluator: Date:

Signature of Evaluator:

MName of Emploves: Date:

Siznature of Emplovea:
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NURSE GOAL SETTING FORM

Emploves Name:
Pozition: | MNurze
School: | Click here -
Evaluator Name:
Date of Meetine:
Azzienment Statuz: | Chck Hera -

Performance shall be evaluated based on the School Murse Standards.

The following two goals and objectives will be mutually azreed to and establishad based on the Specific Performancs
Criteria enumearzted in the IMurse Parformance Evaluation Report. In the event thare iz not mutuz] asreement, the

evaluates and svaluator will ezch select one (1) goal sach. There shall be no mors than one (1) goal selected from any one
of the standard arsas unless mutuzlly agreed by the wmt member and the evaluator.

Standard

Click Here -

Substandard

Goal #1
Motes or Comments

Standard

Chick Hara -

Substandard

Goal #2

Motes or Comments

Mame of Evaluator: Diate:
Z1gnature of Evaluator:
MName of Employes: Diate:

S1gnature of Emploves:
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NURSE
OBSERVATION/DISCUSSION FORM

Employee Name:

Pozition: | Murze

School: | Click here -

Evaluator Name:

Evaluator Title:

Dizcuszion Timeframe:

Date:

Azzignment Statuz | Click Here -

Standard | Click Here -

Goal

Standard | Click Here -

Goal

Dizcuzzion Summary

[Detail 2 summary of key accomplishments, projects, tasks as 1t relates to the job description and or standards]

* Nove: It is understood thar any of the following substandards may nor be observed on any given observaton

Inscussed?
1.1 |Eeviews stodent health records in accordance with state and federal regulations. |
1.2 |E=views: stodent health hiztories and emargency cares {completed by parentz/legal guardian) for health 0O
CONCems.
1.3 |Onersess development of health concerns lists and ensure: information is input omto district databasze, ensares O
proper dismibution of lists.
1.4 |En=zure: review of haalth concems list with site admimiztration and staff a= neaded. O
1.5 |Ensures compliance with district guidelines regarding procedures for medication at school. 0

Supportve Stafement

Fecommendations
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2.1 |Overzees communication with teachers rezarding smdents with specific health problems as neceszary. [}

2 2 |As=zezzes, refers, follows-up on and counsel: smdents, parsnts and staff regarding health. medical and zoctal [}
zarvice needs {ie. communicable dizeases, child abuze, physical handicaps, emergenciszs and medications).

2 3 |nlakes appropriate refemals for stodents needing special services and smends [EP mestings as needad. [

Supportrve Statement

Fecommendations

Laa
—

Conducts and'or oversses mandated screening: (vision, hearing, and scoliosis).

3.2 |Alzmizins and or oversess appropriate recordkeepms ralated to mandated sereening results. |

3.3 |Owverzaes makes referrals for students needmg profeszional evaluations as determined by scresnmngs. |
Facords actions a= appropriate.

3.4 |Ensures follow-up on students referred for care. Feviews medical findmgs and records appropriately. O

3.3 |Ensures submuttal of annual heanng and scoliosiz reports to the state 2z requred. O

Compiles with and submits Health Services Anmual Reports fo neceszary personnel, and others as
required at the and of ezch school vear.

Sup

portive Statement

Rac

ormmendations

41

Conducts CEF. and First Aid training for Special Education classrooms staff and records appropriztaby.

4.1

Conducts raiming and on-zoins monitorng of classroom staff in specific Specialized Phy=ical haalth cars
procedurss as gutlined by the sodent’s phvzician and according to state guidelines, and records appropristely:

43

Provides staff iraining related to the adminiziration and documentation of medicatdon at school.

Supportive Statement
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Eecommendations

Addrtional Comments
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NURSE EVALUATION FORM

Emplovee Name:

Pozition: | Murse

School: | Click here -
Evaluator Name:
Evaluator Title:
Review Period:
Date:

Azsienment Statuz: | Click Hera -

Standard | Click Here -
Goal

Standard | Click Here -~
ozl

L SPECIFIC PERFORAMANCE CRITERIA

Any rating of unsatisfactory shall be explained. Any area dezsignated az "Weeds Improvement

specific recommendation.

shall be addressed with a

[0 |SATISFACTORY

[0 |UNSATISFACTORY

Eeviews stodent health records in sccordance with state and faderal regulations.

hiezlth concams.

Fieviews smodent health histories and emergency cares (completed by parentzlegal guardian) for

1.3 |Crrersees development of health concerns stz and ensures information is imput onto district

databaze, ensures proper distmbution of lists.
14 |Enzures review of health concems list with zite adminiztration and staff 2z needed. O
1.5 |Ensures compliance with dizstrict puidelings rezarding procedures for medicaton at school. ]

O] O O 0.

Supportive Statement

Feacommendations
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SATISFACTORY

UNSATISFACTORY

= comnmumnication with teachers rezarding stodents with specific health problems asz necessary.

ez refers follows-up on and counsals students, parsnts and staff rezarding health, medical and
social zarvice neads (e comenunicable dizeases child abuze phvsical handicaps, smerzencies, and
medications).

2.5 |nIakes appropriate refemals for studsnt: nesding special services and amends [EP mesting: a3 needad. O O
Supportive Statement
Recommendations
O |3ATISFACTORY
[0 |UNSATISFACTORY
3.1 |Conducts and/or oversees mandated screenings (vizion, hearnng, and scoliosis). O O
3.2 |Alamtains and or oversess appropriats recordkeeping ralated to mandated seresming rezults. O O
3.3 |Orrerzess 'makes refarrals for students neadms profeszional evaluations 25 determined by O O
soreenings. Records actions as appropriate.
3.4 |Enzures follow-up on students referred for care. Feviews medical findings and records 0 O
appropriataly.
3.5 |Enzures submittal of annual heaning and scoliosis reports to the state a5 required. O O
3.6 |Complies with and submits Health Services Anmial Reports to necessary parsennel, and O O
others as required at the end of each school vear.
Supportrie Statement
Recommendations
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[ |SATISFACTORY

UNSATISFACTORY
41 | Orrerzees implementation of CPF. and First Aid training for necesszary staff. O O
4 2 |Conducts training and on-going monitoring of clazsroom staff in spacific Specalized Phy=ical O O

health care proceduoras as ontlinad by the student’s phivsician and according to state suidelines. and
records appropriately.

4 5 |Provides staff training related to the admimistration and documentation of medication at school. |:| D

Supportive Statement

Fecommendations

II. OVERALL PFERFORMANCE BATING
Any overall rating of "unzatizfactory evaluation” shall require the adminiztrator and emploves to confer and
develop a written parformance improvement plan on or before the last instructional dzy. The plan will be utilized
in the subszequent school vear. In the caze of an unsatisfactory evaluation, the emploves's performance shall be
evaluated during the subsequent school vear.

[0 |SATISFACTORY
O |UNSATISFACTORY

In zigning thiz Performance Evaluation, the employee aclmowledges having zeen and discussed the report. The
emplovee’s signature does not necessanly indicate agreement with the concluzions of the rater. The employes
hzs the right to make comments regarding this evaluation. These comments must be submitted in wiiting within
10 working days to the Human Resource office. Both report and comments will be filed in the employes’s
personnel file.

Mame of Exvaluator: Date:

Ziznaturs of Evaluator:

Mame of Emploves: Date:

Ziznaturs of Emploves:
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MEMORANDUM OF UNDERSTANDING
BETWEEN ROSELAND SCHOOL DISTRICT AND ROSELAND EDUCATORS
ASSOCIATION
REGARDING OUTSOURCING BARGAINING UNIT MEMBER WORK
FOR 2024-2025 and 2025-2026

Article IT - Recognition

The District recognizes that the duties and work performed by the certificated employees in the
bargaining unit described in Article II shall be performed only by Unit Members and shall not be
subcontracted or otherwise transferred out of the bargaining unit, with the exception of the
following;

e A position remains unfilled after the posting period concludes.

The District will consult with REA before contracting for services.

This MOU shall expire on June 30, 2026 unless extended by mutual agreement of the parties.

\Onmq Jlulec W o 2/20/k5

L3

or the District Date For the Association Date
C

121



MEMORANDUM OF UNDERSTANDING
May 8, 2025

BETWEEN ROSELAND SCHOOL DISTRICT AND ROSELAND EDUCATORS ASSOCIATION
REGARDING UNIT MEMBER PREPARATION TIME AND CLASS SIZE FOR
GRADES 7-8 FOR 2025-2027

In the interest of maintaining preparation time for 7-8 teachers while addressing budget
constraints, the parties agree to the following:

* In addition to Wednesday preparation and planning time, Unit members in grades
7 and 8 will receive an additional one-hundred and sixty (160) minutes of
preparation time each weaek,

= Every effort will be made to not exceed a 32;1 studentteacher ratio.

+ When class size in grades 7 and B exceeds 30 students, the Unit Member will be
compensated for each student exceeding the limit:

= Two check-in periods per year, one in the fall, with payment in December,
and one in the spring, with payment in May.

o Three dollars ($3.00) per student per class period per day, excluding any
period in which a teacher is released from instructional duties for
preparation purposes, when the class size exceeds more than 20
students per class period.

¢ Physical Education classes shall not exceed 40 students. When PE class size
exceeds 40 students, the Unit Member will be compensated at the same rate on
the same schedule az described above.

This MOU expires June 30, 2027, unless otherwise agreed by the parties in writing. This MOU
shall not be precedential and shall create no past practice.
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MEMORANDUM OF UNDERSTANDING

BETWEEN ROSELAND SCHOOL DISTRICT AND ROSELAND EDUCATORS ASSOCIATION
REGARDING the ACCELERATED SCHOOLS PROJECT (ASP) FOR 2025-2026

This Memorandum of Understanding ("MOLU") is agreed to by RSD and REA 1o codify that the
foundation of the Rosaland Public Schools educational program is the Accelerated Schools

Project.
Roseland Public Schools ulilizes the ASP vision, principles, values and process to accelerate

the achievement of all students by devaloping accalerated laaming anvironmants and
empowering learmars through academic rigor and inguiry-basad instruction.

In our Accalerated Schoals, all members of our school community are invited to share in the
leadership of the school. The parents, the students, school staff members, and community
members develop the vision for our schools, understand its challenges, and work together to
achieve its goals. Accelerated Schools are based on the following three principles:

* Unity of Purpose— The whole school community decides on the goals for the school
which become the target for avaryone’s efforts. Everyona in the school is pulling in the
same direction.

s Empowerment Coupled with Responsibility- All members of the school community
halp to make important educational decisions, share responsibility for implementing
those decizions, and share responsibility for the oulcoma of those dacisions.

* [Building on Strengths- There is a commitment to looking for and building on each
person’s sirengihs in the school community.

The following values are embedded and supported in our Accelerated Schools and have ked to
acceleration,

# Equity - Accommodations are provided =0 that all students can leam and have access
to a high quality education.

# Participation — Everyone is informed and students, parenis, the school stafl, and
community members are invited to participate in the Accelerated Schoals transformation
process. Everyone's ideas count.

+ Communication and Collaboration = The entire school community collaboratively
works toward a shared purpose by meating, talking, and learning from each other's
EXperignces.
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» Community Spirt - The school staff, parents, students, district employees and local
community members bulld connections o serve all students.

* Reflection - In transforming the school, the school community takes time to reflect, to
do research, o work together and to share ideas.,

* Experimentation — The schoal communily explores, designs, tests, implements, and
analyzes effectivenass of programs as a result of communicating about and reflecting
upon the school's challanges.

» Trust — Teachers, parents, support staff, administrators, district office, community
members, and students come o balieve in each other, support one another and focus on
each other's strengths.

* Risk-taking - The school community promaotes a safe enviranment for informed risk-
taking.

= Community expertise — The resources nacessary for excellence are found within the
school community.

* Respect — Each member of the school community shows regard for the work of athers
by being open to diverse ideas and points of view.

Rather than focusing on a particular grade, curriculum, or approach to teaching, our acceleratad
school communities have used a syslematic process, encompassing collaborative and informead
decision-making, to transform our schools, The transformation begins when our entire school
communities take a deep look into our present situation through a process called taking stock.
In addition, our entire school community forges a shared vision of what we want our schools to
be — the kind of dream schools that everyone would want for their own children, By comparing
the vision o the present situation, our school community identifies prionty challenge areas. Our
school communities then set about to address those priority challenge areas, working through
an accelerated schools decision-making model using the Inquiry Process. The Inguiry Process
is & systemalic method that helps school communities cleary understand problems, find and
implement solutions, and assess their results,

In acceleraled schools, the best of what we know about education — that which is usually
reserved for gifted and talented students — is shared with all students. Members of the schoal
community work together to transform every classroom into a powerful learning environment,
where students and teachers are encouraged to think creatively and explore their interests, and
whare they are given the capacity and the encouragement to achieve at high levels. Accelerated
schools seek out, acknowledge, and build upon every child's natural curiosity, encouraging
students to construct knowledge through exploration and discovery, and to see connections
betwean school activities and their lives oulside the classroom, All of these leaming experiences
require imaginative thinking, complex reasoning, and problem-solving.
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The entire accelerated school community makes learning relevant by building on children's
strengths in a systematic way, Each acceleraied school creates its own avolving set of powarful
learning experiances based on its own unigue needs, strengths, and vision.

The components of Powerful Leaming are:
Inclusive:

* Every student is engaged in differentiated content, process and products based upon
heris needs, interests, and strengths in order to accelerate leaming.

* Students demonstrate their learing using a variety of learning styles and intelligances.

« Assassment is used to determine a variety of instructional approaches in @ach unit and
lesson.

* The school and each teacher provide opportunities for students to extend and
accelerate thelr leaming, to assess their work and to follow-up on individual interests.

* All students participate in enriched and challenging learning axpariences.

Authentic:

* Every student demonsirates his/her leaming through the creation of authentic products
and performances.

* Learning applies to student real-life situations or issues.

» Teachers assess the learner’s life experiences, knowledge, goals, and interests and
use this data to design leaming achivities.

* Instruction includes and makes use of the cultural and family traditions of the students
and/or community.

* Instruction includes the vocabulary, mathods, and.or activities of the work world or the
discipline.

* Teachers fake advantage of teachable moments.

+ Students reflect on their work and learn from their mistakes.

* The school exhibits and celebrates student learning with the community.

Interactive:

* Every student is engaged in interactive and collaborative activities to share knowledge
and expertise or 1o complete projects.

* Teachers' dialogue with students develops cntical thinking.

+ Students constructively critique thair own and each other's work.

= Students interact with a learning communily that exists in and outside the school
thraugh field-base experiences and/or technology.

* Teachers build family-student interaction into the leaming and assessment practice.

Continuous:
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* Prior knowledge is assessed in order to engage every student in instructional activities
and make connections between various subjects and contexts.

* Teachers integrate state, district, and/or school standards to plan curriculum.

* Throughout the schoal, there is a spiraling strand of curriculum from one year to the
next that builds on prior knowledge in order to deepen the levels of student thinking.

Learner-centered:

* Every student is empowered to make choices in herfhis leaming.

* Students’ strengths and interests are identified and used to plan instruction and
curmiculum,

* Students are involved in the planning of instruction.

* Most of the displays around the school are student work that shows ariginality,
craativity. and higher-order thinking.

* Classrooms are set up so each leamer can independently access and use materials,
books, equipment, and reference materials.

* Learners are guided to manage time and resources effectively.

The RSD and REA jointly commit to promote, support, embrace, and utilize the Acceleratad
Schools Project during the 2025-2026 school year and look forward to renewing this MOU each
year thereafter.

This MOU expires June 30, 2026,

C- Ot 2fospsy

Foy the Distri ate For the Association
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MEMORANDUM OF UNDERSTANDING

BETWEEN ROSELAND SCHOOL DISTRICT AND ROSELAND EDUCATORS ASSOCIATION
REGARDING ASSOCIATION RELEASE TIME FOR 2025-2026

Article Vil- ASSOCIATION RIGHTS

8. The Association President and/or their designes(s) will be parmitted up to a total of no more
than ten (10} days of release time with pay for the purpose of conducting Association business.
These 10 days shall be shared between the Association President and their designee(s).These
hours shall be separate from those provided under Article 5.

This MOU will expire June 30, 2026, unless otherwise agreed Lo by the parties in writing.

/ Crocks {:Uffi"i'

For the Association
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MEMORANDUM OF UNDERSTANDING
BETWEEN ROSELAND SCHOOL DISTRICT AND ROSELAND EDUCATORS ASSOCIATION
REGARDING ROSELAND DISTRICT SIGNING BONUS FOR 2025-2026

To address recruitment challenges and enhance the District's ability to attract qualified
candidates, the Disirict may, at its discretion, offer a signing bonus for positions deemed hard to
fill.

A position may be designated as “hard to fill" if the District is unable io secure a qualified
candidate within the established recruitment and posting timeline. Once this determination is
made, the District may elect to offer a signing bonus to incentivize qualified candidates to accept

If the: District, in its discretion as detailed above, determines to offer a signing bonus, the bonus
amounts shall be as set forth below for the 2025-2026 school YEar.

Credential Type & Signing Bonus Amount*
Fully Intarn Permit
Credentialed
“Hard to Fill" S6000 §£5000 $4000
positions
“Hard to Fill" SROO0
Bilingual
Autharization

“An individual may receive a signing bonus in anly ane category.

Until the time that the CTC develops a bilingual authorization for CTC credentialed counselors
and psychologists, school counselors or psychologists, nurses, behaviorists, or othar
District-identified staff not eligible for a bilingual authorization through the CTC, individuals hired
into those positions who have a bachelors or higher-level degree in a world language other than
English, or who have passed the two subtests of 8 CSET World Language authorization test
idenlified by the District, will also be eligible for the $8,000 one-ime signing bonus.

**Signing borus: Upon acceptance of an offer and commencement of paid service with the

District, newly hired certificated Unit Members as definad above, shall receive a one-time
signing bonus 1o be paid in one-third (1/3) increments in September, January, and May.
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The bonus amount will be prorated from the date of issuance of the credential, intern credential,
or authorizing permit for the subject(s) hired to teach. A lemparary certificate (TCC) or 30 day
sub permit does not qualify for the bonus.

This MOU expires June m.m.mmﬂwwmmmmﬁm This MOU
shall not be precadeantial.

C. Coockte 2/28 Jos-

For the Di Date For the Association Date
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MEMORANDUM OF UNDERSTANDING
BETWEEN ROSELAND SCHOOL DISTRICT AND ROSELAND EDUCATORS

ASSOCIATION
REGARDING UNIT MEMBER HOURS AND ADJUNCT DUTIES TK-6 and RAMS 7-8
FOR 20252026
This MOU supersedes Section 1.1 only (but not Section 1.1.1-1.1.4) of Article XV - Hours and Adjunct

Duties for the duration of this MOLU and shall be included as part of the Tentative Agreement between the
Partics for the 2025-2026 collective bargaining yvear, The Roseland Collegiate Prep Grades 7-8
Wednesday Time MOU dated February 28, 2025 remains in effect and is not superseded by this MOL,

ARTICLE XV - HOURS AND ADJUNCT DUTIES
L.1. For TK-8 and SDC PrekK, minimum days on Wednesdays, from student release time to the end of

contract time, will be utilized for preparation time and District-directed Time, which includes both School
as 3 Whole (SAW) meetings end Student Achievement Time (SAT). The ume shall be divided as follows:

For Wednesdays, the time for TE-6 will be distribuled according to the chart below:

Week | Week 2 Week 3 Wesk 4 Week 5
happens 2x in
the year
{Oce/Aprilf**

10 min Passing Passing Passing Passing Prep
6l min SAT/SAW SAT/SAW SATRAW SAT/SAW Prep
50 min Prep SAT/SAW Prep Prep Prep

For Wednesdays, the time for RAMS 7-8 will be distributed according to the chart below:

Week | Week 2 Week 3 Week 4 Week 5
happens 2% in
the year
(Oct/Apnl)**

5 min Passing Passing Passing Passing Prep
55 min SAT/SAW SAT/SAW SAT/SAW SAT/SAW Prep
40 min Prep SAT/SAW Prep Prep Prep

** The 5th Wednesday in October shall be set aside for completing mandatory employee trainings, which
will be due at the end of the fifth week in October. Trainings may be completed on another date at Linit

Member's discretion, provided they are completed by the deadline.
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***Should a scheduling conflict arise in a given week, the district and REA agree to collaborate regarding
necessary scheduling changes to ensure an equivalent amount of prep time and district directed time is
maintained.

This MOU shall expire on June 30, 2026 unless extended by mutual agreement of the parties.

Y - (. Cyocka~ - ./31/.13*

thea ( For the Association
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MEMORANDUM OF UNDERSTANDING

BETWEEN ROSELAND SCHOOL DISTRICT AND ROSELAND EDUCATORS ASSOCIATION
REGARDING UNIT MEMBER WEDNESDAY TIME FOR
Roseland Collegiate Prep GRADES 7-8 FOR 2025-2026

Te help facilitate time management, staff meetings, trainings, and collaboration
opportunities between RCP middle school staff and RCP high school staff, as well as
school site administrators, RCP 7th and 8th grade unit members will extand their
Wednesday workdays on avery other week in exchange for shorened Wednesdays on
alternate weeks. The time in which the altemating Wednesdays are extended will be
equivalent to the time of the shortened Wednesdays.

During the minimum day schedule on Wednesdays, following student release, the district
and Unit Members will share the use of Wednesday time on a rotating schedule.

Wednesday early release time will be divided equally between District-directed SAW time,
Student Achievement Time and Praparation Time.

Wednesday schadules that include extended workdays and shortened days to accomplish
the above will be developed in consultation with RCP unit members.

This MOU expires June 30, 2026, unless otherwise agreed by the parties in writing. This MOU
shall not be precedential.

o fxinr_k’w- 225 (75
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MEMORANDUM OF UNDERSETANDING

BETWEEN ROSELAND SCHOOL DISTRICT AND ROSELAND EDUCATORS ASSOCIATION
REGARDING ASSOCIATION PRESIDENT RELEASE TIME FOR
2025-2026 SCHOOL YEAR

The Roseland School District ("District”) and the Rosaland Educators Association
("Asscciation”), collectively known as the “Parties,” enter into this Memorandum of
Understanding (“MOU") for the purpese of granting release time 1o the Association
President for the 2025-2026 school year.

California Education Code section 44987 and Governmenl Code 3558.8 require districts
to grant any employee a requested leave of absence for a full-time, part-time, periodic,
or intermittent period. without loss of compensation, for the purpose of enabling the
employee to serve as an elected officer of any local public employee organization.

The Parties agree thal the Association President shall be released for 20% of their
regular work year for the 2025-2026 school year. This release shall be for one (1) day
per week, up to thirty-six (36) total days, for union business in their capacity as an
elected officer of the Association. This release time shall be in accordance with the
following parameters:

1. The Association President shall take the release day on the same day each
week, which shall be a Tuesday or Thursday.

2. The Association President will notify the Superintendent and site principal of their
release day of choice, per number 1, and will submit a leave request for said
days. Should the Association President need lo change their release day in a
given week, they will notify their site principal and submit a modified leave
request.

3. The Association President shall conduct union business on their weekly release
day.

4, The Association President shall make themselves available to District
administrators on their release days, for consultation regarding Association and
District business.

5. The Association President shall be responsible for creating instructional plans for
their release days and collaborating with substitute teacher(s) to ensure
continuity of classroom instruction.

6. The Association President shall not take a release day during state testing
(SBALC).
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7. The Association President shall work collaboratively with their immediate
supervisor regarding scheduling of parent conferences and the Association
President may change their release day as needed during parent conference
week,

The California Teachers Association ("CTA") shall reimburse the District for all
compensation, including salary and statutory benefits, paid 1o the Association President
on account of the leave, in accordance with Education Code section 44987. The District
will bill said amounts manthly to the Association. The Association agrees Lo pay billed
amounts within thirty (30) days of receiving each bill, and in no instance will more than
two (2) months' billing remain unpaid by the Association.

The leave provided under this section is in addition to union leave negotiated and
agreed upon as stated in the Association Release Time for 2025-2026 Memorandum of

Understanding (MOLU).

This MOU shall expire on June 30, 2026, unless muiually agreed upeon by the Parties
and shall not be precedential.

For the Association
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MEMORANDUM OF UNDERSTAMNDING

BETWEEN ROSELAND SCHOOL DISTRICT AND ROSELAND EDUCATORS ASSOCIATION
REGARDING MAINSTREAMING TK-56 STUDENTS FOR 2025-2026

In an effort to support mainstreaming and inclusion, any Transitional Kindergaren through
Sixth-grade SDC student who is mainstreamed in a general education class for sicty (60)
minutes or more per day in core subjects (language arts, math, science, and social studies),
shall count towards the class size count for both the SDC and the general education class. The
intention shall be to not exceed hard caps, however hard cap limits shall not apply.

This MOU will expire June 30, 2026, unless otherwise agreed to by the parties in writing. This
MOLU is non-precedent satting and creates no past practice.
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