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ARTICLE I - AGREEMENT  
The article and provisions contained herein constitute a bilateral and binding agreement by and between 
the ROSELAND SCHOOL DISTRICT, hereinafter called "District," and the ROSELAND EDUCATORS 
ASSOCIATION/CALIFORNIA TEACHERS ASSOCIATION/NATIONAL EDUCATION 
ASSOCIATION, hereinafter called “Association.”  
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ARTICLE II - RECOGNITION  

The District hereby recognizes the Association as the exclusive bargaining agent and representative of all 
regularly employed temporary, probationary and permanent certificated Unit Members of the District, 
excluding management, paid aides, substitutes, confidential and supervisory personnel, as filed with the 
Public Employment Relations Board.  
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ARTICLE III - DEFINITIONS  
“Unit Member” shall mean an employee covered under this agreement as defined in Article II, 
Recognition.  

“Day” or “working day” shall mean a day during which certificated staff are required to be present, except 
for the definition of day, or working day, contained in Article IX, Contract Maintenance (Grievance 
Process).  
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ARTICLE IV - NON-DISCRIMINATION  

Unit Member application forms and oral interview procedures shall not refer to Membership in or 
preferences for employee organizations. 
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ARTICLE V - NEGOTIATION PROCEDURES  
5.1  ​ The Association shall designate an equal number of representatives as the District to serve as a   

negotiating team. Either party may use the services of a consultant.  

5.2 ​ The District shall provide, upon request of the Association, all available public, county, state and 
federal budgetary reports within ten (10) working days.  

5.3 ​ The District shall furnish the Association with the placement of personnel on the respective salary 
schedules by September 30.  

5.4 ​ The Association and District will submit their Sunshine Proposals by November 1st for 
presentation at the November Board Meeting.  

5.5 ​ Such submission shall be to: The District Superintendent (two copies); Board of Education (five 
copies); and the District's chief spokesperson in negotiations (two copies) at his or her address.  

5.6 ​ The initial proposals from the District to the R.E.A. shall be submitted to:  The President of 
R.E.A. (one copy); the Lead Negotiator for the R.E.A. (three copies); and the C.T.A. 
representative (one copy) at his or her address. 

5.7  ​ Upon conclusion of each negotiation session, the District and the R.E.A. shall have signed all 
tentative agreements reached during that session.   

5.8  ​ Each negotiation session which requires release time for the Association bargaining team may be 
scheduled for 3.6 hours up to 7.5 hours.  

5.9  ​ Each Member of the bargaining team shall be granted, upon request, fourteen and one-half   (14 
1/2) hours of release time, in preparation for negotiations. 
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ARTICLE VI - PERSONNEL FILES  

6.1  ​ Unit Members shall have access to their personnel files during regular business hours of the 
District.  

6.2  ​ Unit Members shall be notified ten (10) days prior to the placement of derogatory materials in 
their file. During this period, Unit Members shall be entitled to place in the file a written 
response.  

6.3  ​ The personnel files shall be confidential and available only to the individual Unit Member, the 
District Administration and the governing Board of the District or the Unit Member’s designee. 
Any violation of this in-house confidentiality must be reported to the Unit Member.  

6.4  ​ Upon written authorization by the Unit Member, a representative of the Association shall be 
permitted to examine and/or obtain copies of materials in such Unit Member's personnel file. Any 
other files kept by the Unit Member’s immediate supervisor shall be accessible to the Unit 
Member involved.  

6.5 ​ The District shall maintain the Unit Member’s official personnel file at the District's central office 
which shall be available to the Unit Member for inspection, provided the request is made at a time 
when the Unit Member is not actually required to render service to the District.  
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ARTICLE VII - ASSOCIATION RIGHTS  

7.1  ​ The Association shall have the right to make use of the District's facilities and equipment at 
reasonable times and upon reasonable notice to the District when said facilities are not otherwise 
used, in which case prior approval by the District shall be required.  

7.2  ​ The District shall provide a place on the agenda of each regular public Board meeting for the 
Association.  

7.3  ​ The names of all District Unit Members shall be provided by the District to the Association no 
later than October 15th of each year.  

7.4  ​ The Association shall have the right of access at reasonable times to areas in which employees 
work, the right to use institutional bulletin boards, mailboxes, and other means of communication, 
subject to reasonable regulation, and the right to use institutional facilities at reasonable times for 
the purpose of meetings concerned with the exercise of the right guaranteed by the Rodda Act.  

7.5  ​ The Association shall have the right to post notices of activities and matters of Association 
concern on Association bulletin boards, at least one of which shall be provided in each school 
building in areas frequented by Unit Members.  

7.6  ​ The District, upon request by the Association, agrees to furnish the Association, within ten (10) 
working days or as soon as possible, with the requested available non confidential information 
concerning the financial resources and professional staffing of the District. Such information shall 
include, but not be limited to: annual financial reports and audits, register of certificated 
personnel, tentative budgetary requirements and allocations, agendas and minutes of all Board 
meetings and all attachments thereto at the time of distribution to the Board, census and 
Membership data, names, addresses and phone numbers of all Unit Members, salaries paid 
thereto, educational background, and other information that may be used in negotiations and 
processing grievances. In addition, the District, upon request, agrees to provide any other 
available information which is reasonably necessary to fulfill its role as exclusive representative.  

7.7  ​ The District shall provide the REA President notice of any newly hired Unit Members within 10 
days of their date of hire, via email.  The notice shall include full legal name, work email address, 
date of hire, job title, and site 
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ARTICLE VIII - PERSONAL AND ACADEMIC FREEDOM  
8.1  ​ The District shall allow instruction to be fair, accurate, objective, and appropriate to the age and 

maturity of the student(s), and sensitive to the community needs and values of our diverse 
cultures and heritage.  

8.2  ​ A Unit Member shall have reasonable freedom in the classroom presentations and discussions and 
may introduce political, religious or otherwise controversial material, provided that said material 
is relevant to the course content and within the scope of the law.  

8.3  ​ In performing teaching functions, Unit Members shall have reasonable freedom to express their 
opinions on all matters relevant to the course content, in an objective manner. A Unit Member, 
however, shall not utilize his/her position to indoctrinate students with his/her own personal, 
political and/or religious views.  

8.4  ​ The personal life of a Unit Member is not an appropriate concern of the District for purposes of 
evaluation or disciplinary action unless it interferes with the Unit Member’s ability to perform 
his/her assigned duties.  
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ARTICLE IX - CONTRACT MAINTENANCE (GRIEVANCE PROCESS)  

A grievance is an allegation by a person or the Association covered by the Agreement that they have been 
adversely affected by a violation of the specific provisions of this Agreement.  

Actions to challenge or change the policies of the District as set forth in the rules and regulations or 
administrative regulations and procedures and other matters for which a specific method of review is 
provided by law, by the rules and regulations of the Board of Education, or by the administrative 
regulations and procedures of the District are not within the scope of this procedure, but the Association 
does not hereby waive its rights of recourse through the courts, if any, with regard of such items.  

 

INFORMAL LEVEL 

Before filing a formal grievance, the grievant shall attempt to resolve it by informal conference with the 
immediate supervisor within fifteen (15) working days of the complained of action. If the grievance is not 
resolved informally then the grievant may proceed to the first formal step - Level I.  

LEVEL I 

A grievance arising from the interpretation or application of the provisions of this Agreement must be 
submitted in writing within twenty (20) working days after the occurrence of the act or omission giving 
rise to the grievance using the R.E.A. Grievance Report Form or another written statement.  

1.​ A copy of the grievance shall be sent to the immediate supervisor, the Superintendent, and the R.E.A. 
Grievance Committee.  

2.​ The grievance shall contain a clear, concise recital of the grievance, the circumstances involved, the 
remedy sought, and signed and dated by the grieving person or party.  

3.​ Within ten (10) working days after the submission of a grievance the party or person to whom the 
grievance was tendered shall have a personal conference with the grieving person or party. Each 
person or party may have in attendance an appropriate person or persons to support his or her case.  

4.​ Within these ten (10) working days after the personal conference a decision in writing should be 
made. Implementation of this decision shall commence within five (5) more working days or as soon 
as possible.  

LEVEL II 

If the grievant is not satisfied with the decision at LEVEL I, or if no decision has been made at Level I by 
the immediate supervisor, the person or party may, within ten (10) working days, appeal the decision to 
the District’s Superintendent. 

1.​ This appeal shall include a copy of the original grievance, the decision rendered, and a clear, concise 
statement of the reasons for the appeal signed and dated by the appealing grievant.  
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2.​ Within these ten (10) working days after receipt of the appeal, the District Superintendent shall 
request a personal appearance of the appealing grievant, and make a decision in writing within five 
(5) days after the personal conference. Each person or party may have in attendance an appropriate 
person or persons to support his or her case.  

LEVEL III 

If the grievant is not satisfied with the decision at LEVEL II, or if no decision has been made at Level II 
by the District Superintendent, the person or party may, within ten (10) working days, appeal the decision 
by notifying the District that it desires to proceed to mediation. The parties shall jointly request that a 
mediator be appointed by the State Mediation and Conciliation Service to assist the parties in resolving 
the grievance. The mediator shall have the authority to meet separately with either party or meet together, 
but shall not have the authority to compel resolution of the grievance. If, after due diligence, the mediator 
concludes resolution is not possible, the mediator shall notify both parties in writing.  

LEVEL IV  

In the event the grievant is not satisfied with the disposition of the grievance at LEVEL III, and within ten 
(10) working days after the mediation process is completed, the matter shall then be referred to a mutually 
acceptable arbitrator. The decision of the arbitrator shall be final and binding on the parties hereto. The 
arbitrator shall be empowered, except as his powers are limited below, or by the submission agreement, 
only to make a decision in cases of alleged violation of rights expressly accorded by this Agreement or 
any written supplementary agreements hereto. The costs of arbitration shall be borne one-half by the 
District and one-half by the Association; each party to bear its own counsel fees. The limitations on the 
power of the arbitrator are as follows:  

1.​ He or she shall have no power to add to or subtract from or modify any of the provisions of this or 
any supplemental agreements.  

2.​ He shall have no power to establish or change salary schedules or rates.  

3.​ He shall have no power to substitute his discretion for that of the District or the Association where 
either party has retained discretion or is given discretion by the express terms of this Agreement or by 
any supplementary written agreement.  

4.​ The parties agree that the power and jurisdiction of the arbitrator shall be limited to deciding whether 
there has been a violation of a provision of this Agreement. He shall not be empowered and shall have 
no authority to base his award on any alleged practice or oral understanding which is not incorporated 
in writing.  

MISCELLANEOUS PROVISIONS  

1.​ No reprisals of any kind will be taken by the District against any Unit Member for grieving or 
participating in the grievance arbitration procedure under this Article.  

2.​ A Unit Member may be represented at all stages of the grievance procedure by himself or at his 
option by a representative selected by the Association. If the Unit Member is not represented by the 
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Association or its representatives, the Association shall have the right to be provided a copy of the 
proposed resolution. The Association shall have five (5) working days to state its position regarding 
the resolution in writing to the District.  

3.​ When it is necessary for a Unit Member to attend a grievance arbitration meeting or hearing during 
the day as a grievant, a grievant representative or a witness, will, upon reasonable notice to the 
District, be released without loss of pay to permit participation therein.  

4.​ All documents, communications and records dealing with the processing of a grievance will be filed 
in a separate grievance file and shall not be kept in the personnel file of any of the participants.  

5.​ Failure of a grievant to meet the timelines in Level I, II or III shall result in the grievance being 
settled at that level.  

6.​ Failure of the District or the representatives to meet the timelines in Level I or II shall permit the 
grievant to appeal the grievance to the next level.  

7.​ If a grievance arises as a result of the action or inaction at the District level the Unit Member may file 
a grievance directly with the Superintendent.  
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ROSELAND SCHOOL DISTRICT GRIEVANCE REPORT FORM  
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ARTICLE X - ACCELERATED SCHOOLS 
 

No decision made under the Accelerated Schools process shall violate the District/REA Collective 
Bargaining Agreement.  However, a waiver of contract language may be requested per the following 
guidelines: 
 
1.​ Waivers must be approved by a two-thirds (⅔) vote of REA Unit Members whose site would be 

affected. 
2.​ In addition to the approval in 1 above, both the Association and District must approve any waiver 

before it can become effective.  The REA vote will take place at an REA meeting.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

17 



ARTICLE XI - PAYROLL DEDUCTIONS 
 
11.1  ​ Any Unit Member who is a Member of the Association, or who has applied for Membership, may 

sign and deliver to the District an authorization to deduct Membership dues to the Association.  
Such authorization shall continue in effect from year to year unless revoked in writing between 
June 1 and September 1 of any year.  The manner of dedication requested shall be such that it 
does not constitute an unreasonable bookkeeping or accounting burden on the District. 

 
11.2  ​ The Association reserves the right to select legal counsel of its choice, and at its cost, to defend 

any actions brought against the District as a result of the application of this Section.  The District 
may appoint associate counsel of its own choosing at no cost to the Association. 

11.2.1  ​ The District shall rely on information provided by REA regarding employee dues 
deductions, and  REA shall indemnify the District for any claims made in reliance of 
that information. 

 
11.3  ​ With respect to all sums deducted by the District pursuant to the authorization of an employee, for 

Membership dues, the District agrees to promptly remit such moneys to the CALIFORNIA 
TEACHERS ASSOCIATION office in Burlingame, California.  The District shall notify the 
Association of any deletions, additions or changes in the assignment of moneys for Association 
dues. 

 
11.4  ​ The Association agrees to furnish any information needed by the District to fulfill the provisions 

of this Article.   
 
11.5  ​ Upon appropriate written authorization from the Unit Member, the District shall deduct from the 

salary of any Unit Member and make appropriate remittance for annuities, credit union, savings 
bonds, charitable donations, or any other plans or programs jointly approved by the Association 
and the District.   
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ARTICLE XII - MANAGEMENT RIGHTS AND DISTRICT POWERS 
 

12.1  ​ Subject to the express limitations of this Agreement, it is understood and agreed that the District 
retains all of its powers, responsibilities, and authority to direct and control to the the full extent 
of the law.  Included in, but not limited to those duties and powers are the rights to :  direct the 
work of its employees; determine the method, means, and services to be provided; establish the 
educational philosophy and the goals and objectives,; insure the rights and educational 
opportunities of students; determine the staffing patterns; determine the number and kinds of 
personnel required; determine the classification of positions; maintain the efficiency of the 
District operation; determine the curriculum, build, move, or modify the facilities; develop of 
budget; develop and implement budget procedures; determine the methods of raising revenue; 
and contract out work.  In addition, the District retains the right to hire, assign, evaluate, promote, 
terminate, and discipline employees, and to take action on any matter in the event of an 
emergency. 

12.2  ​ The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the District, 
the adoption of policies, rules, regulations and practices in furtherance thereof, and the use of 
judgment and discretion in connection therewith, shall be limited only by the specific and express 
terms of this Agreement, and then only to the extent such specific and express terms are in 
compliance with the laws of California. 

 
12.3  ​ The District will amend its written policies and procedures and take such other action by 

resolution or otherwise as may be necessary to give full force and effect of the provision of this 
Agreement.   

 
12.4  ​ The District retains its right to amend, modify or rescind policies and practices referred to in this 

Agreement in cases of emergency or by mandate of California or Federal Law. The determination 
of whether or not any emergency exists rests in the discretion of the District after consultation and 
discussion with the Association or its designated representatives.  

 
12.5  ​ The Board shall not reduce or eliminate any benefit provided by the express terms of this 

Agreement except in the case of emergency.  
 
12.6  ​ This Agreement shall supersede any rules, regulations or practices of the Board which are or may 

in the future be contrary to or inconsistent with its terms except in the case of emergency.  
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ARTICLE XIII - CONCERTED ACTIVITIES 
 

13.1  ​ It is agreed and understood that there will be no strike, work stoppage, slowdown, or other 
interference with the operations of this District by the Association or by its officers, agents, or 
Members during the term of this Agreement.  

 
13.2  ​ The Association recognizes the duty and obligation of its representatives to comply with the 

provisions of this Agreement and to make every effort toward inducing all Unit Members to do 
so. In the event of a strike, work stoppage, slowdown, or other interference with the operations of 
the District by Unit Members who are represented by the Association, the Association agrees to 
advise and direct those employees to cease such action. It is agreed and understood that any Unit 
Member violating this Article may be subject to discipline by the District.  

 
13.3  ​ It is understood that the District shall be entitled to withdraw any privileges or services provided 

for in this Agreement or in the District to any Unit Member or Unit Member organization that 
violates this Agreement.  

 
13.4  ​ This Article is suspended in connection with any reopeners following exhaustion of bargaining 

and impasse obligations.  
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ARTICLE XIV - PUBLIC CHARGES 
Definitions:  
Complaint: a statement expressing discontent or unhappiness about a situation.  
Concern: a feeling of worry about somebody or something.  
 
14.1  ​ INTENT - In order to promote fair and constructive communication in the resolution of conflict, 

the following procedures shall govern the disposition of complaints and/or concerns from 
students, parents, or volunteers.  

14.1.1  ​ Complaints and/or concerns regarding school personnel should be made directly by 
the complainant to the person against whom the complaint and/or concern is lodged. 
Parents/guardians will be directed to orally resolve complaints and/or concerns with 
the Unit Member personally. At the request of the complainant or Unit Member, the 
Principal may be present to act as a facilitator and in a manner to resolve the conflict.  

14.1.1.1  ​ If the complainant will not meet with the Unit Member, but requests 
action be taken that will affect the Unit Member, the principal will 
notify the Unit Member of the complaint, unless confidential, and of 
the action that will be taken.  

14.1.1.2  ​ If students, parents, or volunteers bring a concern to the attention of 
the principal that will not affect the Unit Member or cause any action 
to be taken the principal, at their discretion, may choose not to notify 
the Unit Member. 

14.1.2  ​ If the complaint is not resolved through an oral conversation the complainant will 
have ten (10) working days to file a written complaint with the principal, who must 
then present the complaint to the Unit Member within two (2) working days.  

14.1.2.1  ​ A written complaint must include the name of each employee 
involved and a brief, but specific, summary of the complaint and the 
facts surrounding it. It should include a specific description of the 
attempt to discuss the complaint with the Unit Member involved and 
the failure to resolve the matter.  

14.1.2.2  ​ Should the complainant involved, Unit Member, or the Principal or 
Assistant Principal decide that a meeting concerning the complaint 
would be beneficial; a meeting shall be scheduled within five (5) 
working days. An Association representative may be present at said 
meeting if so requested by the Unit Member.  

14.1.2.3  ​ The Unit Member shall be given reasonable release time during the 
duty day, without salary deductions, to review and respond to the 
complaint.  

14.1.2.4  ​ The Principal is responsible for investigating complaints and will 
attempt to resolve the complaint to the satisfaction of the persons 
involved. Following the investigation the Principal will notify in 
writing all concerned parties within five (5) working days of the 
completion of the investigation as to the resolution or the 
non-resolution of the complaint.  

14.1.2.5  ​ The parties should consider and accept the Principal’s decision as 
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final. 

14.1.3  ​ However, the complainant, Unit Member, or the Principal may ask to convene a 
meeting with the Superintendent regarding the complaint.  

14.1.3.1  ​ A meeting will be convened with the Superintendent within five (5) 
working days.  

14.1.3.2  ​ The Superintendent’s decision shall be in writing and shall be 
considered final.  

14.1.4  ​ Complaints which are withdrawn, unsubstantiated or shown to be false, shall not be 
placed in the Unit Member’s personnel file nor be used in any evaluation or 
disciplinary action against the Unit Member.  

14.2  ​ Complaints that are covered by the Uniform Complaint Procedure are not subject to this 
contractual complaint procedure.  
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ARTICLE XV - HOURS AND ADJUNCT DUTIES 

15.1  ​ The length of the Unit Member's contractual day shall be seven and one-quarter (7.25) hours 
inclusive of a forty (40) minute lunch period and twenty (20) minute preparation/relief period in 
the morning as designated by the District. Unit Members shall be present for the duration of the 
student instructional day, except for Wednesdays, when Unit Members shall be present through 
the end of District-directed time, provided that Unit Members adhere to the provisions outlined in 
section 6.3. The student instructional day shall be defined as the time the students are required to 
report to class and the time they are dismissed according to the grade level at their given site. Unit 
Members who teach Transitional Kindergarten or Kindergarten or SDC PreK will work a day that 
is consistent with that of first through sixth grades. Nothing in this section shall preclude a Unit 
Member from voluntarily working hours in excess of the student instructional day.  

The hours of employment of teacher and counselor Unit Members shall be effective over a school 
year, consisting of one hundred eighty days of instruction, two (2) non-instructional Unit-Member 
directed work days and four (4) professional development days, including the District Day, for a 
total of 186 contractual days. Professional development days will be scheduled from 8:00-3:15 to 
reflect the contractual day, with a minimum of two separate break times that add up to a total of at 
least sixty minutes.  

Variations from the regular workday may be arranged by the mutual agreement between a Unit 
Member and the site administrator.  

15.1.1  ​ For TK-8 and SDC PreK, during the minimum day schedule on Wednesdays, 
following  student release, the district and Unit Members will share the use of 
Wednesday time on a rotating schedule. Twelve (12) Wednesdays will be 
District-directed SAW time, twelve (12) Wednesdays will be Preparation Time, and 
twelve (12) Wednesdays will be Student Achievement Time. In the event of a 
scheduling need, adjustments may be made to trade these times on an equal basis. 
Every effort will be made to notify Unit Members in advance of any schedule 
changes. 

15.1.1.1  ​ SAW time shall be used for Accelerated Schools Work, student 
achievement, professional development, new tasks or requirements 
that necessitate a submission and other district needs.  

15.1.1.2  ​ Unit Member preparation time will be used as outlined in article 
15.6.2.  

15.1.1.3  ​ SAT shall be used as directed and agendized* to support their current 
class(es)’student achievement by focusing on the following:  

●​ Data analysis of assessments  

●​ Curriculum mapping/planning (within or across 
departments/subjects)  

○​ Assessment creation 

○​ Shared grading/scoring 

○​ Supporting steps in action plans 
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*Agenda topics for SAT for classroom teachers will be set in collaboration with site 
administrators, academic deans, ASP coaches, REA site representatives and 
curriculum coordinators. Agenda topics for SAT for Unit Members other than 
classroom teachers will be set in collaboration with the affected Unit Member and 
site administrator or designee. The final agenda for the use of this time will rest with 
the site administrator or designee.  

15.1.1.4  ​ Parent Conference week(s) will be scheduled on a District-directed 
Wednesday. 

15.1.2  ​ Every attempt will be made to schedule required meetings within the contract day.  
When that is not possible, Unit Members shall be compensated at the contractual 
hourly rate for any mandatory meetings, as directed by a supervisor or designee (such 
as IEPs, behavior plan meetings, and SSTs) which extend 15 minutes or more beyond 
the contractual day.  To the best extent possible, the Unit Member will be consulted 
prior to scheduling any meeting to arrange a mutually agreed upon time.   

15.1.3  ​ No later than the 28th day of the preceding month each school shall provide a calendar 
listing of all regularly scheduled meetings.  

15.1.4  ​ Workdays  

Two (2) non-instructional Unit Member directed work days shall be scheduled per 
year.  At the district's discretion, one of the two non-instructional workdays may be 
split over two or more days and shared with staff development days.   

15.1.5  ​ Back to School Night, Awards Night, Open House and Parent Conferences  

All TK-6 Unit Members shall attend Back-to-School Night and Open House. All 7-8 
Unit Members shall attend Back-to-School Night and Awards Night. Minimum days 
for TK-8 and SDC PreK shall be scheduled on the days that Back to School Night, 
Awards Night, Open House and Parent Conferences are held. Unit Members may 
leave school after students are dismissed on the days of Back to School Night and 
Open House/Awards Night. 

15.1.5.1  ​ For grades TK-6 and SDC PreK, parent conferences will occur one 
time a semester, in person. The goal for the first semester is to meet 
with all parents.  The goal for the second semester is to meet with 
parents of students who need extra support, or parents who did not 
attend a first semester parent conference, as determined by the 
Administrator following consultation with Unit Members.  For 
parents who are unable to meet with the teacher at a mutually agreed 
upon time, a documented phone or video conference may be 
completed if the student is at grade level or above. For students 
below grade level, whose parents are unable to come at a mutually 
agreed upon time with the teacher, arrangements will be made with 
the teacher, site principal or designee and parent.  

15.1.5.2  ​ For grades 7-8, parent conferences will occur in the Spring semester 
with parents of students who need extra support, as determined by 
the Administrator following consultation with Unit Members.   
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15.1.5.3  ​ Scheduling of parent conferences will be the Unit Member’s 
responsibility and will be at the Unit Member’s discretion during the 
designated conference week. The goal is to accommodate the 
parents’ availability. If no conferences are scheduled during an early 
release day, classroom teachers are free to leave before the end of 
their contractual day; Unit Members not assigned to a classroom may 
leave before the end of the contractual day with approval of their site 
administrator or designee.  

15.1.5.4  ​ During minimum days scheduled for parent conferences, Unit 
Members who are not assigned to their own classrooms shall support 
parent conferences, other parent engagement activities, or other 
duties related to their assignment as directed by the site administrator 
or designee.  These Unit Members may be assigned to assist with 
interpreting parent conferences if they receive a bilingual stipend. 

15.1.5.5  ​ The process for scheduling of translators for parent conferences will 
be determined by the site administrator or designee. 

15.1.5.6  ​ All 9-12 Unit Members shall attend Back to School Night.  A 
modified, minimum day for 9-12 will be scheduled on Back to 
School Night.  Unit Members may leave school after students are 
dismissed on the day of Back to School Night and shall return prior 
to the start of Back to School Night. 

15.1.5.7  ​ All 9-12 Unit Members shall attend Senior Awards Night.  A 
modified, minimum day for 9-12 will be scheduled on the day of 
Senior Awards Night.  Unit Members may leave school after students 
are dismissed on the day of Senior Awards Night and shall return 
prior to the start of Senior Awards Night.   

15.1.6  ​ Tutoring 

15.1.6.1  ​ Unit Members may tutor students after the student instructional day 
for additional pay at the district contracted hourly rate.  This tutoring 
will be voluntary with the approval of the site administrator. 

15.1.7  ​ Part-Time Unit Members 

15.1.7.1  ​ Part time teaching contracts shall be prorated, based on the 
percentage of time they work within the academic school year.  
Affected Unit Members will be given a calendar of their work days 
at the beginning of the school year. 

15.1.7.2  ​ Part time Unit Members are expected to serve all contracted time on 
site unless otherwise approved by the Principal.  It is understood that 
planning and preparation for the assigned class(es) is the 
responsibility of the Unit Member and is part of the contracted 
compensation. 

15.2  ​ Extra-Curricular and Adjunct Duties 
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15.2.1  ​ Extra-curricular duties shall be those duties extending beyond the contract day or at a 
mutually agreed upon time, and which are granted prior approval by the District. 

15.2.1.1  ​ Unit Member participation in extra-curricular activities shall be on a 
voluntary basis.  Prior approval is required by the site administrator 
for any school sponsored activity. 

15.2.1.2  ​ The expected duties shall be created and communicated to the person 
who fills the position by the Site Administrator/Designee. 

The parties agree that extra-duty stipends will be paid for work performed in addition to regular 
teaching duties.  These stipends shall be paid at the following rates: 

Note:  Additional years denote consecutive years. 

 

Duty  Stipend Amount 

Athletic Director: 4-6  Year 1: $3,500 per site  
Year 2: $3,750 per site  
Year 3+:$4,000 per site 

Athletic Director: 7-8  Year 1: $4,500 per site  
Year 2: $4,750 per site  
Year 3+: $5,000 per site 

Athletic Director: 9-12  Year 1: $6,500 per site  
Year 2: $6,750 per site  
Year 3+: $7,000 per site 

Coaching: 4-6*  Year 1: $1,700 per sport per season  
Year 2: $1,950 per sport per season  
Year 3+: $2,200 per sport per season 

Coaching: 7-8*  

Coaching: Junior Varsity*  

Coaching: Varsity* (other than baseball and 
football) 

Coaching:  Varsity baseball or football* 

Year 1: $2,000 per sport per season  
Year 2: $2,250 per sport per season  
Year 3+: $2,500 per sport per season  
 
Year 1: $2,500 per sport per season  
Year 2: $2,750 per sport per season  
Year 3+: $3,000 per sport per season 
 
Year 1: $3,500 per sport per season  
Year 2: $3,750 per sport per season  
Year 3+: $4,000 per sport per season 
 
Year 1: $4,000 per sport per season  
Year 2: $4,250 per sport per season  
Year 3+: $4,500 per sport per season 
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TK-Kindergarten Screening (held on a 
contract day) 

Hourly pay and sub release to complete 
the Screening and preparation 

TK-Kindergarten Screenings (held on a 
non-contract day) 

Hourly pay to complete the Screening 
and preparation 

TK-Kindergarten Combination Class (taught 
for two consecutive years) 

$1,500 per semester in the second 
consecutive year in which the Unit 
Member teaches TK-Kindergarten 
Combination class 

School Club Advisor  $400 per semester, per club 

AVID Coordinator (2-year commitment)  Year 1: $2,000 per site 
Year 2+:  $2,250 per site 

AVID Summer Trip Coordinator**  $1,000 

After-school Drama Production Coordinator  Year 1: $2,000 per site, per year  
Year 2: $2,500 per site, per year  
Year 3+: $3,000 per site, per year 

ASP Coach (2-year commitment)  Year 1: $2,000 per site, plus hourly for 
work groups, cadres, and ad hocs  

Year 2+: $2,250 per site, plus hourly for 
work groups, cadres, and ad hocs 

High School Leadership Teacher  
(Duties outside the instructional day) 

Year 1: $5,000  
Year 2: $5,250  
Year 3: $5,500 

AP or Honors Course  $300 per semester, per section 

UC Doorways and AP/Honors Course 
Submissions  

$200, or one release day, per course 

Counselor Health Scheduling (MS and HS) 
Middle School:  $300 per school 
High School:  $500 per school 

Teacher-in-charge 
 
Teacher on call*** 

$100 per day 
 
$50 per day 

Overnight Trips****  $350 per night, plus per diem meal 
allotment when meals are not supplied 
(per reimbursement form) 

 
* District employees shall be given first consideration for filling coaching positions. The District 
shall ensure that all athletic team coaches meet the qualifications listed under Title V of the 
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CAAdministrative Code.  

**AVID summer trip coordinator to submit a plan that includes the number of chaperones, length 
of trip, and locations to site principal and board for approval.  

*** If a teacher on-call becomes teacher-in-charge in a given day, the Unit Member shall be paid 
only the teacher-in-charge rate.  
**** Overnight Trip duties include, but are not limited to: Outdoor Education, AVID 10 Summer 
Trip Chaperone, Senior Camping Trip. Other duties that are not listed above but may meet the 
requirement for “overnight trip” must be discussed with the district for prior approval.  
 
15.2.2  ​ Auxiliary Activities - There are voluntary-unpaid activities at each school site.  If no 

staff Member signs up for the activity, every effort will be made to fulfill the position, 
if the position is not filled, the activity will be postponed or canceled. 

 
15.2.3  ​ Paid extra duties will be at the hourly rate that equals the hourly rate at Step 7, 

Column IV of the Certificated Salary Schedule. 

15.2.3.1  ​ These duties will be open to all site staff.  Selection of staff to fill the 
position will be made by the principal.   

15.2.4  ​ The district/site administrator or designee has the option to provide additional 
stipends other than those listed. 

15.2.5  ​ The district/site administrator or designee has the option to not offer adjunct duty and 
correlating stipend based on funding or program needs. 

15.2.6  ​ Stipends and extra duty hourly compensation will not be paid outside of the fiscal 
year the work is performed. 

15.3 ​ Student Teachers 

15.3.1  ​ Student teachers will be placed with a Unit Member on a voluntary basis only. 

15.3.2  ​ The placement of student teachers is at the discretion of the site principal in 
consultation with the university representative and the receiving Unit Member. 

15.3.3  ​ The district’s agreement with any college or university placing student teachers may 
provide that such college or university make payment to the supervising Unit 
Member. 

15.4 ​ Professional Development 

15.4.1  ​ In the event the scheduled professional development continues past contracted hours, 
attendance is voluntary. 

15.4.2  ​ Required Professional Development 

15.4.2.1  ​ If a Unit Member is absent from the required professional 
development, the content will be shared in a mutually agreed upon 
way. 
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15.4.2.2  ​ As determined by the district, one required mandatory training per 
year will be completed by Unit Members, as part of their 
professional duties and shall be completed outside of SAW, SAT, 
Professional Development Days, or instructional time.   

15.5  ​ Translation 

15.5.1  ​ Translators will be provided as available for Unit Members to communicate with 
non-English speaking parents.  A process by which Unit Members can request and 
schedule a translator will be made available to the Unit Members prior to the start of 
each school year. 

15.5.2  ​ Unit Members, with the prior approval of the principal, may act as a translator for 
other staff.  Unit Members acting as a translator outside of the contract day will be 
compensated at the district hourly rate.   

15.6  ​ General Preparation Time Guidelines for TK-12 

15.6.1  ​ All preparation time will be scheduled as equitably as practical.  Rescheduling may 
occur if program needs and schedules change. 

15.6.2  ​ Preparation time shall be used for completing professional duties.  Unit Members 
shall carry out all professional duties and responsibilities of their assignment.  As 
professionals, Unit Members will utilize the California Standards for the Teaching 
Profession, or the professional standards for their position (see Appendix G), to 
ensure they are fulfilling their professional responsibilities.  In addition, professional 
duties also include, but shall not be limited to: 

●​ Reading and providing timely input regarding action plans, Steering notes, 
Weeklies, surveys, written input for meetings and educational plans, such as 
504s, IEPs, SSTs 

●​ Checking and responding to emails/voicemails 

*Any paid extra duty shall not occur during a Unit Member’s preparation time. 

15.6.3  ​ All Unit Members will remain on campus during preparation periods during the 
instructional day unless the Unit Member asks and receives permission from the site 
principal of designee and signs out.  On Wednesdays, Unit Members may leave 
during preparation time after notifying their site principal or designee by signing out. 

15.6.4  ​ When instructional schedules are modified, efforts will be made to schedule equitable 
preparation time for teachers. 

15.6.5  ​ Development of any additional preparation time will not be limited to the above 
programs provided that mutual agreement exists between Unit Members and site 
administrator. 

15.6.6  ​ The District will make every effort possible to schedule school and district meetings 
to not conflict with teacher preparation time. 

15.6.7  ​ If a teacher will miss their preparation time, the teacher will notify their site 
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administrator in advance. 

15.7  ​ Preparation Time TK-6 

15.7.1  ​ TK-6 grade Unit Members will be provided weekly preparation time as follows: 

In addition to preparation time before school and after school and Wednesday early 
release, TK/K preparation time shall occur from the end of the TK/K instructional 
day to the end of the instructional day for grades 1-6 on Mondays, Tuesdays, 
Thursdays, and Fridays. 

Grades 1-6 will receive 100 minutes per week of preparation time during the student 
instructional day.  Should Proposition 28 Arts & Music funding discontinue, 
preparation time will revert back to 70 minutes per week, effective as of the date the 
funding is discontinued. 

15.7.1.1  ​ The District will make every effort to schedule preparation times on 
at least two different days of the week.  The enrichment and/or 
instructional activity to occur during this time will be arranged by the 
district in consultation with R.E.A. 

15.7.1.2  ​ Of the above listed preparation minutes, missed preparation time 
may be made up for the following reasons:  school- and 
district-scheduled meetings, school events, holidays, other than 
Thanksgiving, Winter, and Spring Breaks, or the absence or 
unavailability of an enrichment instructor.  Missed preparation time 
will be made up through one of the following, in consultation with 
the site administrator:  switch with another teacher, rescheduling, 
substitute release, or compensation. 

15.7.1.3  ​ For the first week of any District-scheduled enrichment program for 
which a Unit Member would otherwise receive preparation time, 
Unit Members are to remain with their class to set up a learning 
environment as follows:   

●​ For the first week of instruction for any enrichment program 
taught by a certificated credentialed teacher. 

●​ For the first two weeks of instruction for any enrichment 
program taught by a non-certificated/non-credentialed teacher. 

15.7.2​ Physical Education 

For Unit Members who teach grades 1-6, in the event a P.E. position is unfilled or 
unfunded, they may collaborate and combine two classes for P.E. instruction in order 
to provide rotating preparation time.  If Unit Members choose this option, one 
classroom teacher will remain with the students to provide P.E. instruction and 
supervision. 

15.7.3  ​ Report Card Preparation 
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The District will provide one (1) minimum day for each report card grading period to 
be designated for use by Unit Members to work on report cards. 

15.8  ​ 7-8 Instructional Schedule and Preparation Time 

15.8.1  ​ In addition to Wednesday preparation and planning time, Unit Members of grades 7 
and 8 will receive an additional ninety (90) minutes of preparation time each week.  
The ninety (90) minutes will be split into two (2) forty-five (45) minute preparation 
periods. 

15.8.1.1  ​ During midterms and finals weeks, minimum instructional days will 
be scheduled.  Teachers will utilize the early release time to conduct 
grading, report cards, and other professional duties. 

15.9  ​ 9-12 Instructional Schedule and Preparation Time 

15.9.1  ​ The instructional day for high school students will be based on an eight period 
schedule. 

15.9.1.1  ​ Full time Unit Members will provide instruction for six (6) periods 
and one (1) weekly advisory period.  Part time Unit Members who 
teach advisory shall have this time reflected in their FTE.  The 
remaining two (2) periods are designated for teacher preparation.  
Full time Unit Members shall be assigned to instruct in no more than 
three (3) consecutive periods. 

15.9.1.2  ​ The District will make every effort to ensure Unit Members are 
assigned to instruct no more than four (4) different core (A-G) prep 
courses.  (E.g., a teacher assigned to English 9, English 10, English 
11, and English 12 will meet this criteria; a teacher assigned four 
class sections of English 9 will not meet this criteria.)  The District 
will make every effort to ensure that teachers new to the profession 
(within their first two years of credited service in any district) are 
assigned to instruct no more than 3 different courses, including 
electives.  Advisory and Study Hall courses may be assigned and 
shall not be counted as one of the 3 courses. 

15.9.1.3  ​ Variations will occur in the schedule to allow for minimum 
instructional days and testing periods.  The instructional minutes 
shall at least meet the instructional minutes required by law. 

15.9.1.4  ​ To help facilitate time management, staff meetings, trainings, and 
collaboration between Unit Members and site principal, the Unit 
Members will extend their Wednesday workdays on every other 
week in exchange for shortened Wednesdays on alternate weeks.  
The time in which the alternating Wednesdays are extended will be 
equivalent to the time of the shortened Wednesdays.  

●​ The Principal or designee shall seek input from up to three (3) 
REA Unit Members to determine the use of this time.  However, 
the final agenda for the use of this time will rest with the 
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Principal or designee. 

15.9.2   ​ High school sites shall consult with an REA representative appointed by the site’s 
Unit Members before finalizing the master schedule.  The purpose of consultation is 
to provide feedback and suggestions that may improve the efficacy of the schedule 
for both students and staff. 

15.10  ​ Committees 

Unit member’s participation on committees, including, but not limited to cadres, Ad-hoc, work 
groups, ELAC, DELAC, shall be voluntary.  An effort will be made to balance committee 
membership by: 

15.10.1 ​ Providing a balance of site and grade level representation as applicable to the purpose 
of the committee. 

15.10.2 ​ Every effort will be made to include Unit Members with a variety of teaching 
experience. 

15.11  ​ Substitute Shortage 

15.11.1 ​ When an elementary teacher is absent or otherwise unavailable, the District shall 
make every effort to find someone to teach the class, rather than splitting the class 
into other teachers’ classrooms.  If a substitute teacher is not available, and the 
students in an elementary class are split up and assigned to multiple elementary 
teachers for more than one hour, then the value of the substitute pay shall be split and 
prorated between the elementary classroom teachers of record who taught the split 
class. 

15.11.2 ​ Secondary teachers may volunteer to cover another Unit Member’s class during the 
prep time for compensation at the Unit Member’s hourly rate. 

15.12  ​ Emergencies Beyond Contractual Hours 

In order to ensure student safety during declared emergencies that extend beyond the contractual 
hours, the following will occur: 

●​ Any Unit Member who has been identified by the superintendent or his/her 
designee to assist with student supervision or emergency procedures shall be paid 
at the district contracted hourly rate rounded to the nearest fifteen-minute 
increment for any time that exceeds thirty minutes. 

●​ If there are more than two declared emergencies that extend beyond contractual 
hours in a school year, the District and the Association will meet to reconsider 
payment options.   
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ARTICLE XVI - LEAVES 

16.1  ​ Sick Leave  

Each Unit Member shall be entitled to paid sick leave in the amount of ten (10) days per school 
year (pro-rated for part-time Unit Members). If the need for paid sick leave is foreseeable, a Unit 
Member taking sick leave under the California Education Code shall notify the District within a 
reasonable time prior to his/her absence. If the need for paid sick leave is unforeseeable, the 
employee shall provide notice of the need for the leave as soon as practicable.  
 
16.1.1  ​ Absent extenuating circumstances preventing advance notification, a Unit Member 

taking sick leave must report his/her absence to Absence Monitoring System no later 
than 7:30 pm the date immediately prior to the date of absence.  If extenuating 
circumstances prevent the Unit Member from reporting his/her absence until the 
morning of the absence, the Unit Member must report his/her absence to both the 
Absence Monitoring System (e.g. Frontline) and to his/her immediate supervisor via 
text on the morning of his/her absence. 

16.1.2  ​ In order to qualify for leave under Section 1, each Unit Member shall complete and 
sign a Leave Request Form within two (2) working days upon his/her return from an 
absence. 

16.1.3  ​ The District reserves the right to require proof of illness which is acceptable to the 
District. 

16.1.4  ​ Sick Leave may be taken for the Member’s own illness or injury.  In addition to use 
for personal illness or injury, Unit Members may use their annual allotment of sick 
leave in accordance with Labor Code section 246.5 and Labor Code section 233. 

16.2  ​ Personal Leave 

16.2.1  ​ Each Unit Member may use eight (8) days of accrued or accumulated sick leave per 
year as “no-tell days” for personal and compelling reasons without securing advance 
permission from the District.  No-tell days may not be used for more than two (2) 
consecutive working days unless mutually agreed upon by the Unit Member and Site 
Administrator.  

16.2.2  ​ Personal Leave shall not be used on the following dates without advance approval 
from the Site Administrator or designee: 

●​ Professional Development days 
●​ State Testing 
●​ First and last week of school 

16.2.3  ​ Personal Leave shall not be used to extend Thanksgiving Break, Spring Break, and 
Winter Break (without advance approval from the Site Administrator or designee). 

For purposes of Sections 1 & 2, immediate family shall mean father, mother, grandfather, 
grandmother, or grandchild of the Unit Member or of the spouse of the Unit Member, 
and the spouse, son, son-in-law, daughter, daughter-in-law, brother or sister of the 
Unit Member, any relative living in the immediate household of the Unit Member, or 
any person who over a period of time has held the place of such a Member.   
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16.3  ​ Family Care Leave 

Employees have the right to a leave of absence under the California Pregnancy Disability Leave 
Law (PDL), Education Code section 44977.5 (Parental Leave), the California Family Rights Act 
(CFRA), and the Federal Family and Medical Leave Act of 1993 (FMLA).  Please see your 
Human Resources department for more information. 

 
16.4  ​ Extended Illness Leave 

16.4.1  ​ If a Unit Member has utilized all of his/her accumulated sick leave and is still absent 
from his/her duties on account of illness or accident for a period of five (5) school 
months, or less, then the amount of salary deducted in any month shall not exceed the 
sum which was actually paid or would have been paid a substitute during his/her 
period of absence.  The sick leave, including accumulated sick leave, and the five (5) 
month period shall run consecutively. 

16.4.2  ​ The five (5) months or less period during which the above deductions occur shall not 
begin until the Unit Member has exhausted all available sick leave, including all 
accumulated sick leave and any other available paid leave. 

16.4.3  ​ If the Unit Member is not medically able to resume the duties of his/her position and 
continues to be absent beyond the additional five (5) school month period of 
differential pay, the Unit Member shall be placed on a reemployment list for 24 
months if probationary and 39 months if permanent. 

16.4.4  ​ A Unit Member applying for leave under this Section shall notify the District in 
writing, specifying the commencement date desired and reasons for the leave. 

16.5  ​ Industrial Accident and Illness Leave 
 

A Unit Member shall be entitled to sixty (60) days paid leave of absence from his/her duties on 
account of an industrial accident or illness arising out of the course of his/her employment with 
the District, in accordance with the California Labor Code. 
 
16.5.1  ​ The allowable leave shall not be accumulated from year to year. 

16.5.2  ​ Industrial accident or illness leave shall commence on the first day of absence. 

16.5.3  ​ Any compensation paid to the Unit Member under this Article and any other 
payments as a result of said injury or illness from whatever source shall, when added 
to his/her temporary disability indemnity under the California Labor Code, result in a 
payment to him/her or not more than his/her full salary. 

16.5.4  ​ Industrial accident or illness leave shall be reduced by one (1) day for each day of 
authorized absence regardless of a temporary disability indemnity award. 

16.5.5  ​ When an industrial accident or illness leave overlaps into the next fiscal year, the 
Unit Member shall be entitled to only the amount of unused leave due him or her for 
the same illness and injury. 

16.5.6   ​ In order to qualify for benefits under this Section, the Unit Member must advise the 
District in writing within two (2) days of the incident giving rise to the industrial 
illness or injury unless extenuating circumstances prevent said notification.  This 
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notification shall specify the date, time, place, and circumstances of the injury and 
illness.  In no event shall notification of the illness be later than thirty (30) days 
following said incident or illness.  In the event of failure to notify the District, the 
Unit Member shall be disqualified from receiving benefits under this Section. 

16.6  ​ Bereavement Leave 
 

Every Unit Member shall be entitled to three (3) days of paid leave of absence, of six (6) days if 
travel outside California is required on account of the death of any Member of his or her 
immediate family.  Members of the immediate family as used in this section mean the father, 
mother, grandfather, grandmother, or grandchild of the Unit Member or of the spouse of the Unit 
Member, and the spouse, son, son-in-law, daughter, daughter-in-law, brother or sister of the Unit 
Member, any relative living in the immediate household of the Unit Member, or any person who 
over a period of time, has held the place of such a Member.  Unit Members may use available 
personal leave for the extension of bereavement leave. 
 

16.7  ​ Jury Duty Leave 
 

Unit Members shall be entitled to as many days of paid leave as are necessary for the purpose of 
serving as a juror, to include jury selection, in any legal proceeding.  All monies payable by the 
Court to the employee for jury duty shall be remitted directly to the District. 

 
16.8  ​ Study Leave 
 

The District shall grant a Unit Member an unpaid leave of absence to pursue educational 
improvement and advancement, for a period of not less than one (1) semester nor more than one 
(1) school year, subject ot the following conditions: 

 
16.8.1  ​ A Unit Member shall be employed for at least three (3) years and have attained the 

status of a permanent employee as defined in the California Education Code. 

16.8.2  ​ No more than two (2) Unit Members shall be granted such leave in a given school 
year; any conflicts as to eligibility under this subsection shall be resolved by 
reference to priority of application for leave. 

16.8.3  ​ Applications for leave under this Section shall be made in writing on or before 
February 1 of the school year preceding the school year in which the leave is to be 
taken. 

16.8.4  ​ Any Unit Member on such leave shall advise the District in writing of their intention 
to not re-assume teaching duties by February 1 of the school year in which the leave 
is taken.  If no notification is received by the District or if the Unit Member fails to 
return to work when agreed upon, the Unit Member shall be terminated from 
employment and such termination will be considered a voluntary resignation. 

16.8.5  ​ Unit Member shall be entitled to leave under this Section no more than once in every 
three (3) years of service to the District. 

16.8.6  ​ A Unit Member on study leave shall be entitled to receive credit for annual salary 
increments. 

16.9  ​ Other Leaves 
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16.9.1  ​ The District Board of Trustees may grant leaves of absence for other than the reasons 
in this Article XVI. 

16.9.2  ​ The District shall provide leave as required by state and federal law to the extent such 
leave is not expressly addressed in this Article. 

 
16.10  ​ Miscellaneous 

The following conditions specify the rights Unit Members have returning from paid and unpaid 
leaves of absence unless otherwise provided for in this section or by state and federal law. The 
leaves available to Unit Members are in the preceding sections of this article.  

16.10.1 ​ A Unit Member on a paid leave of absence shall be entitled to: (1) return, if at all 
possible, to the same position which he or she held immediately before 
commencement of the leave, or a substantially equivalent one within the District; (2) 
receive credit for annual salary increments provided during his or her leave; (3) 
receive, during his or her leave, medical and dental coverage as provided in Article 
XXV at his or her option and cost unless otherwise provided for by state and federal 
law. 

16.10.2 ​ A Unit Member, if at all possible, on unpaid leave of absence shall be entitled to: (1) 
return, if at all possible, to the same position which he or she held immediately before 
commencement of the leave, or a substantially equivalent one within the District; (2) 
receive, during Unit Member leave, medical and dental coverage as provided in 
Article XXV at his/her option and cost unless otherwise provided for by state and 
federal law.  

16.11  ​ Catastrophic Leave 

16.11.1 ​ An employee who is, or whose family Member is, suffering from a catastrophic 
illness or injury may request donations of accrued sick leave credits under the 
catastrophic leave program.  

16.11.2 ​ “Catastrophic illness” or “injury” means an illness or injury that is expected to 
incapacitate a Unit Member for an extended period of time, or that incapacitates a 
Member of the employee’s family whose incapacity requires the Unit Member to take 
time off from work for an extended period of time to care for that family Member, 
and taking extended time off creates a financial hardship for the employee because 
he/she has exhausted all of his/her sick leave and other paid time off.  

16.11.3 ​ Upon requesting donations under this program, the employee shall provide 
verification of the catastrophic injury or illness.  

16.11.4 ​ Verification shall be made by means of a letter, dated and signed by the sick or 
injured person’s physician, indicating the incapacitating nature and probable duration 
of the illness or injury.  

16.11.5 ​ The Superintendent or designee, and the Association representative, and school 
nurse, shall determine:  

a) ​ That the Unit Member is unable to work due to the employee’s or his/her family 
Member’s catastrophic illness or injury, and  
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b) ​ That the Unit Member has exhausted all accrued paid leave credits.  

16.11.6 ​ When the above verification and determinations are made, the Superintendent or 
designee, and the Association representative, and the School Nurse, may approve the 
transfer of accrued sick leave credits.  

16.11.7 ​ The Superintendent or designee, and Association representative shall inform Unit 
Members of the need for donations to be made in response to the Unit Member’s 
request.  

16.11.8 ​ Any employee, upon written notice to the district, may donate accrued sick leave 
credits to the requesting employee at a minimum of one (1) full day up to fifteen (15) 
days per year. The donation shall be made on a pro-rata basis for part-time Unit 
Members. All transfers of eligible leave credit shall be irrevocable.  

16.11.9 ​ To ensure that Unit Members retain sufficient accrued sick leave to meet needs that 
normally arise, donors shall not reduce their accumulated sick leave to fewer than 
fifteen (15) days.  

16.11.10  ​ Benefiting Unit Member may use donated leave credits for a maximum of thirty (30) 
consecutive work days.  

16.11.11 ​ A Unit Member who receives paid leave pursuant to this program shall use any leave 
credits that he/she continues to accrue on a monthly basis before receiving paid leave 
pursuant to this program.  

16.11.12 ​ The Superintendent or designee, and the Association representative, and School 
Nurse, shall ensure that all donations are confidential.  
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ARTICLE XVII - CLASS SIZE 

Definitions: 

Overflow Class:  Enough (TK-6) students to justify the costs to open a new class in the District. 

Balanced:  Differential of enrollment or student needs at a grade level within the District. 

Classroom Overages:  More students than the District’s class size grade level average. 

17.1   ​ Student to Teacher Ratios 

The site administrator(s) shall consult with all of the affected Unit Member(s) to explore 
alternative approaches to resolve issues related to class size. The District shall make all 
reasonable efforts to equalize and maintain class sizes averages across the District at or below the 
following ratios. Final decisions will be determined based on student and site needs at the 
discretion of the District Administration.  

17.1.1  ​ Class Sizes for Grades TK-6 
 

●​ TK-Hard cap at 20 students 
●​ Kindergarten-soft cap of 20 students not to exceed 22* (See Section 5 for 

overage compensation) 
●​ First-soft cap of 22 students not to exceed 24* (See Section 5 for overage 

compensation) 
●​ Second-Third-soft cap of 23 students not to exceed 24* (See Section 5 for 

overage compensation) 

*Primary class size numbers may increase or decrease pursuant to Local Control Funding 
Formula (LCFF) regulations.  If the District needs to change class size ratios, it will consult with 
REA.  If LCFF regulations change, all affected items in this article will be reopened for the 
following year. 

●​ Fourth-Sixth 29 students  (See Section 5 for overage compensation) 

17.1.2  ​ Class Sizes for Grades 7th-8th 
Every effort will be made to not exceed a 30:1 student/teacher ratio. Unit Members 
will be consulted regarding placement of students in non-core/elective courses to best 
facilitate balanced classes.  

17.1.3  ​ Class Sizes for Grades 9th-12th 

Every effort will be made to not exceed a 32:1 student/teacher ratio, with the 
exception of physical education in which every effort will be made to not exceed a 
40:1 student/teacher ratio.​  

17.2  ​ Combination Classes 

The District agrees to keep combination grade level classes to a minimum. 
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17.2.1  ​ Unit Members of combination grade classes shall be chosen on a voluntary basis.  If 
there are insufficient volunteers, a rotation shall be implemented so that no Unit 
Member will have a combination two years in a row. 

17.2.2  ​ Enrollment for combination classes: 

●​ Transitional Kindergarten-Kindergarten Combo Class:  Hard cap at 20 students 
●​ Kindergarten-First Grade Combo Classes:  20 students not to exceed 22* (See 

Section 5 for overage compensation) 
●​ First-Second Combo Classes or Second-Third Grade Combo Classes:  20 

students not to exceed 24* (See Section 5 for overage compensation) 
●​ Fourth-Sixth Grade Combo Classes:  27 students unless the corresponding 

classes district wide at the same grade level(s) have reached an enrollment of 32 
(See Section 5 for overage compensation) 

17.2.2.1  ​ In the event that a 3rd/4th combination class is necessary, the class 
shall adhere to the third (3rd) grade class size limit (23 not to exceed 
24, see section 5 for overage compensation). 

17.2.3  ​ For the purpose of class suitability, grade-level teams will consult with the principal 
regarding the placement of all students into a combination class.  

17.2.4  ​ In grades TK-6 combination class Unit Members will receive an additional hour a 
week of preparation per week of instruction. Scheduling of additional prep time will 
be determined in collaboration with the principal and the combination class Unit 
Member. The following are possible options for scheduling of prep time:  

 
●​ Release time  
●​ Hourly paid 
●​ Additional preparation time 

 
17.2.4.1  If additional staff support is available, priority will be given to combination 
classes that do not have Instructional Assistant support 

17.3  ​ Special Education 
 
17.3.1  ​ The RSP caseload shall not exceed twenty-eight (28) students per Unit Member. 

17.3.2  ​ Students receiving RSP or speech services and full inclusion students will count in 
the class size average of their general classroom. 

17.3.3  ​ The Speech and Language Pathologist caseload shall not exceed fifty-five (55) 
students.  Preschool Speech and Language Pathologist caseload shall not exceed forty 
(40) students.   

17.3.4  ​ The goal of the District for SDC is: 

●​ TK-Third:  12 students (See Section 5 for overage compensation) 
●​ Third-Sixth:  14 students (See Section 5 for overage compensation) 
●​ Secondary:  15 students (See Section 5 for overage compensation) 
●​ TK-Sixth ESN SDC:  10 students (See Section 5 for overage compensation) 
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If the majority of students fall within the lower grade span, the lower class size shall apply. 

*If student enrollment exceeds the specified amount, the Site Administrator(s) shall consult with 
all of the affected Unit Member(s) to explore alternative approaches to resolve issues related to 
class size. 

17.4  ​ Resolution of General Education Class Size Imbalances 

17.4.1  ​ The management of the District shall have the final authority to take action to resolve 
problems relating to class size. For grades TK-12, the Site Administrator(s) shall 
consult with all of the affected Unit Member(s) to explore alternative approaches to 
resolve issues related to imbalance and/or class size.  

Possible actions may include, but are not limited to: 

●​ Establishment of combination classes. 
●​ Transfer of students to other classroom and/or schools. 
●​ Employment of an additional Unit Member for an overflow class. 
●​ In grades four through six, the addition of Instructional Assistant time during a 

portion of the language arts period will be provided if requested by the Unit 
Member and funding is available. 

17.4.2  ​ For Grades TK-6  

17.4.2.1  ​ Within the first five (5) school days of the start of school, Unit 
Members and families will be notified that a class change may be 
made due to changes in enrollment. Every effort will be made to 
make these changes by the first ten (10) days of school.  

17.4.2.2  ​ Classes with overages will be balanced within ten (10) school days 
unless the district decides opening a new class in the district is 
necessary.  

17.4.2.3  ​ The District will decide within the first three (3) weeks of school if 
an overflow class is warranted. 

17.4.2.4  ​ If class size overages justify opening an overflow class, Unit 
Members who are affected will be notified. 

17.4.2.5  ​ The District may open an overflow class during the school year if 
enrollment warrants. 

17.4.3  ​ For Grades 9-12 

17.4.3.1  ​ The District will notify Unit Members of student classroom and/or 
course moves within three (3) weeks of the start of each quarter or 
semester.  

17.5  ​ Elementary Class Size Overage Compensation 

17.5.1  ​ When class size exceeds an average of the following number of students, the Unit 
Member will be compensated for each student exceeding the limit:  
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17.5.1.1  ​ Two check-in periods per year, one in the fall, with payment in 
December, and one in the spring, with payment in May.  

17.5.1.2  ​ Three hundred fifty dollars ($350.00) per student per check-in period 
when the class size average exceeds:  

●​ Kindergarten = More than 20 students on average 
●​ First = More than 22 students on average 
●​ Second - Third = More than 23 students on average 
●​ Fourth-Sixth = More than 29 students on average 
●​ Combination classes in TK-3 = More than 20 students on 

average 
●​ Combination classes in 3rd-4th = More than 23 students on 

average 
●​ Combination classes in 4th-6th = More than 27 students on 

average 
●​ TK-3rd Special Day Classes = More than 12 students on average 
●​ Third-Sixth Special Day Classes = More than 14 students on 

average 
●​ ESN SDC = More than 10 students  

*In the event that a combination class is necessary, the class overages 
shall adhere to the lower grade level within the combination. 

17.6  ​ Secondary Class Size Overage Compensation 

17.6.1  ​ When class size exceeds an average of the following number of students, the Unit 
Member will be compensated for each student exceeding the limit: 

17.6.1.1  ​ Two check-in periods per year, one in the fall, with payment in 
December, and one in the spring, with payment in May. 

17.6.1.2  ​ Five dollars ($5) per student per class period per day, excluding any 
period in which a teacher is released from instructional duties for 
preparation purposes, when the class size average exceeds: 

●​ Seventh-Eighth = More than 30 students on average per class 
period 
○​ At RAMS, in lieu of overage pay to a certificated staff 

person assigned to provide instruction in Physical Education, 
a classified staff member will be assigned to work for each 
and every scheduled PE class with an enrollment in excess of 
30 students in order to support the certificated PE instructor.  
In the event that a classified staff member is unavailable, or 
for any other reason is not physically present, to assist the 
certificated PE instructor, overage pay will be paid at the rate 
of five dollars ($5) per student in excess of 30 students per 
period per day. 

●​ Ninth-Twelfth = More than 32 students on average per class 
period, excluding P.E. 

●​ High School P.E. = More than 40 students on average per class 
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period 
●​ Secondary Special Day Class = More than 15 students per class 

period 

17.6.1.3  Middle school and high school teachers shall complete monthly score sheets 
for overages.   
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ARTICLE XVIII - WORKING CONDITIONS 

18.1  ​ Facilities and Equipment 
 

18.1.1​ The District shall make available in each school one (1) room which shall be used as 
a staff workroom.  

18.1.2  ​ Repairs of equipment and instructional devices shall be made as soon as possible by 
qualified repair personnel. Each site shall establish and maintain a procedure for the 
care and repair of equipment.  

18.1.3  ​ Necessary repairs and maintenance of classrooms shall be made at a time which will 
not interfere with the instructional program except in emergencies. Should the health 
and safety or welfare of students and/or Unit Members be endangered, immediate 
actions shall be taken to correct the problem and timely communication shall be 
provided to the affected parties.  

18.1.4  ​ Custodial care of classrooms and staff rooms shall take place daily if possible. The 
Site Administrator shall work with staff and students to maintain standards of 
cleanliness within the site. Unit Members shall work with students to maintain 
standards of cleanliness in the classroom.  

18.2  ​ Consultation 

18.2.1  ​ Unit Members impacted by new curricular and/or other programs will be consulted 
prior to their implementation. Consultation may include, but is not limited to: 
surveys, site/district staff meetings, or Steering.  

18.2.2  ​ The District shall make every effort, pending available funding, to provide the 
textbooks, reference books, supplies, materials, equipment, etc. as determined by 
annual Unit Member inventories and Unit Member consults for implementation 
needs.  

18.2.3  ​ Unit Members affected by before or after school classroom usage will be notified 
prior to the usage. Every effort will be made to give adequate advance notice.  

18.3  ​ Student to Adult Ratios 

18.3.1  ​ SDC: The goal of the District is to have an appropriate ratio of adults to students 
within Special Day Classes. The Unit Member and site administrator shall consult 
regarding the academic and/or behavior needs of students within the classroom to 
determine the amount of adult support needed.  

18.3.2  ​ Every counselor Unit Member shall have access to a confidential counseling space, 
as needed and in consultation with site administration, to meet individually with 
students and provide counseling support.  
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ARTICLE XIX - TRANSFERS AND REASSIGNMENTS 

Definitions:  
Reassignment: a change from one grade level (K-6) or core subject (7-12) to another grade level or core 
subject within the same school.  

Transfer: a change from one school site to another.  

Days: shall be days when the District Office is open for business.  

Opening/Vacancy: an unoccupied probationary or permanent position which the District decides to fill 
and to which no person has reemployment rights or no probationary or permanent Unit Member remains 
unassigned.  

19.1  ​ Notification of Assignment 
 

19.1.1​ Each Unit Member shall be given written notice no later than May 15 of the next 
year's assignment. Such notice shall specify the site, grade, classroom & subject area 
to which the Unit Member will be assigned.  

19.1.2  ​ Assignments may change after May 15 due to special circumstances. Those 
circumstances may include events such as: 

●​ The opening of a new school  
●​ Vacancies due to Unit Members not returning from leaves  
●​ Enrollment fluctuation  
●​ Retirement during the school year 
●​ Illness or death of a Unit Member  
●​ Elimination of program(s) and/or funding  
●​ The formation of a primary site/intermediate site within the district.  

These assignment changes shall be made only after consulting the Unit Member or 
Unit Members concerned. 

19.1.3  ​ The District will make every effort to minimize the number of Unit Member 
assignment changes made at the beginning of the school year due to Unit Member 
changes, changes in enrollment, and the need to adhere to class size reduction rules 
and criteria. To this end, the District will establish the end of the third week of school 
as the goal date to have made pupil placement and Unit Member assignment changes 
necessitated by enrollment changes and Unit Member changes. The District retains 
the right to make changes after this date based upon the needs of the District.  

19.1.4  ​ The District will provide assistance in the moving of a Unit Member’s materials for 
either a voluntary or involuntary transfer/reassignment. A Unit Member shall receive 
hourly pay for up to ten (10) hours to prepare for the move.  

19.2   ​ Posting of Opening 

19.2.1  ​ The District shall notify permanent and probationary certificated Unit Members in 
writing of any available positions within the District via District website, staff room 
bulletin board(s), and district office. 
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19.2.1.1  ​ Notice of a vacant position shall be posted for at least five (5) days. 
The District shall not permanently fill a vacancy before the closing 
date set forth in the notice, provided, however, that the District may, 
in its discretion, extend the closing date. 

19.2.1.2  ​ Unit Members who wish to be notified of vacancies that occur during 
the summer shall submit a notice of interest to the District Office. 
The notice shall include summer address and/or e-mail address. The 
District shall not be required to contact Unit Members regarding 
summer vacancies unless a notice of interest has been provided prior 
to the last day of school. The District Office will notify certificated 
staff of this policy before May 15th of the current year. Job 
notifications will go to Unit Members who submitted a notice of 
interest. There will be a deadline for response to the notification by 
the Unit Member of no less than 48 hours. Responses must be made 
in writing (letter, fax, or e-mail.)  

19.3  ​ Voluntary Transfer 

19.3.1  ​ A Unit Member may submit a written request for transfer to the District at any time, 
whether or not a vacancy exists. A Unit Member may also submit a request for a 
transfer subsequent to the posting of a vacancy notice.  

19.3.2  ​ Where the request is made for a transfer to take effect during the next school year, the 
Unit Member shall respond within five (5) working days of the formal Notice of 
Vacancy.  

19.3.3  ​ Where the request is made for a transfer to take effect at the beginning of the school 
year, it shall be made no later than May 15 of the school year preceding the effective 
date.  

19.3.4  ​ If the Unit Member requests that his or her application for transfer/reassignment be 
kept confidential, the matter will be treated as confidentially as practicable.  

19.3.5  ​ Unit Members may indicate a preference for a transfer or a reassignment on the 
annual notice of return.  

19.4  ​ Filling of Openings 

The filling of bargaining Unit positions shall be based on the educational and economic needs of 
the District, subject to the following conditions: 

19.4.1  ​ Guided by the general principles and procedures set forth by the Superintendent, or 
the superintendent’s designee, the following shall be considered in determining which 
or if the internal candidate is best suited for the opening: 

●​ Type of credential; 
●​ Professional training including undergraduate, graduate, and postgraduate 

coursework and/or other professional development; 
●​ The benefit to the educational program; 
●​ Job-related skills and competencies; 
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●​ Length and nature of teaching experience; 
●​ Length of service in the District; 
●​ Compliment school culture. 

When these criteria above are substantially equal, the Unit Member with the most 
District seniority will be selected for the position. 

19.4.2  ​ Probationary and permanent certificated Unit Members who have submitted a letter 
of interest and who have prior satisfactory evaluations will be interviewed.  

19.4.3  ​ Outside candidates, in order to be hired, must be more qualified and/or a better fit as 
determined by the criteria listed under 4.1 than District applicants.  

19.4.4 ​ Unit Members interviewed shall be notified within three (3) work days of the 
decision.  

19.4.5  ​ If a Unit Member's request for an assignment is denied, the Unit Member shall be 
granted, upon request, a meeting with the administrator who denied the request to 
discuss the reasons for the denial. The Unit Member shall, upon request, receive the 
reason(s) for the denial in writing.  

19.5  ​ Involuntary Transfer or Reassignment 

19.5.1  ​ A Unit Member may be involuntarily transferred to another school or reassigned 
within a school to another core subject (7-12) or grade level (K-6) assignment 
provided the new assignment falls within the Unit Member’s credential(s). 

19.5.2  ​ No probationary or permanent certificated Unit Member shall be involuntarily 
assigned more than two different grade levels during a period of three (3) years.  

19.5.3  ​ In the event that a transfer or reassignment of a Unit Member to a vacancy is 
necessary and no voluntary applicant was selected, the district shall give 
consideration to the following criteria when implementing an involuntary transfer or 
reassignment:  

●​ Type of credential; 
●​ Professional training including undergraduate, graduate, and postgraduate 

coursework and/or other professional development; 
●​ The benefit to the educational program; 
●​ Job-related skills and competencies; 
●​ Length and nature of teaching experience; 
●​ Length of service in the District. 

19.5.4  ​ A Unit Member who is to be involuntarily transferred or reassigned shall be given a 
written notice regarding reasons for transfer/reassignment. Notice of 
transfer/reassignment shall be made by May 15. 

19.5.5  ​ Notice of an involuntary transfer or reassignment during the current year will be 
given two weeks prior to the involuntary transfer or reassignment.  

19.5.6  ​ A Unit Member who is to be involuntarily transferred/reassigned shall have the right 
to indicate preferences from a list of vacant positions for which the Unit Member is 
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qualified. 

19.5.7  ​ Unit Members involuntarily transferred or reassigned to a different grade level or 
classroom after May 15 notification will be given three (3) days release time for 
preparation and/or orientation to the new assignment.  

19.5.8  ​ Unit Members returning from leave will be afforded all rights provided under this 
article.  

19.6  ​ Miscellaneous 

Unit Members returning from leave will be afforded all rights provided under this article.  
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ARTICLE XX - SENIORITY AND LAYOFF 

20.1  ​ The District shall provide a seniority list to REA by October 15 of each year.  

20.2  ​ The District shall follow Education Code provisions related to lay-off of certificated employees.  

20.3  ​ The following criteria established by the Board shall apply to those employees who have the same 
first date of paid service in case of layoff:  

CRITERIA TO BE USED  
The Board of Trustees finds that to make effective release of employment decisions, objective 
criteria must be established. This will ensure that District employees are treated fairly and 
equitably. To this end, the needs of the District and its students will be best served by using the 
following criteria in establishing the order of termination described above. 

           ​ A. Credentials and supplementary authorizations.  
B. Credentials/fulfillment of requirements for hard to fill areas or provide a particular area of 
need for the District.  
C. Experience in hard to fill positions or particular areas of need for the District.  
D. Earned degrees beyond the B.A. or B.S. level (e.g., masters, doctorate).  
E. Multiple language skills relevant to District need (e.g., Spanish).  
F. National Board Certification  

APPLICATION OF CRITERIA  
A. Number of cleared credentials or supplementary authorizations: +1 per credential, +1 per 
supplementary authorization  
B. Credentials/fulfillment of requirements to teach TK, math, science, world language other than 
English or special education +1 per credential, +1 for completing 24 Early Childhood Education 
units or otherwise being authorized to teach TK  
C. Completion of one semester or more within the district teaching TK, math, science, world 
language other than English or special education: +1  
D. Earned degrees beyond the BA/BS level Rating: +1 per degree  
E. Multiple language skills relevant to District need Rating: +2 for Spanish, +1 for other 
languages relevant to District need (criteria for meeting this requirement will be agreed upon by 
the District and REA) 
 F. National Board Certification Rating: +1 per certificate  
 
TIE-BREAKING PROCEDURE  
In the event that common day hires have equal qualifications based on application of the above 
criteria, the District will then break ties by utilizing a lottery.  
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ARTICLE XXI - CERTIFICATED EMPLOYEE EVALUATIONS 

Definitions: 

Observation:  a formal or informal observance of teaching while it is taking place in a classroom or other 
learning environment.  Observations may occur at any time. 

Evaluation:  The final Performance Evaluation Report that includes all formal and informal observations 
and any Unit Member responses, if applicable, will be filed in the Unit Member’s personnel file. 

21.1  ​ Observation and Evaluation Frequency 

21.1.1  ​ Every probationary and temporary certificated Unit Member shall be observed and 
evaluated by the District in writing at least once each school year. 

21.1.2  ​ Permanent Unit Members shall be evaluated at least every other school year, or at 
longer intervals up to every 3 years as allowed by Education Code 44664.  Evaluators 
have the discretion to evaluate every year.  If a Unit Member is to be evaluated two 
(2) consecutive years, the Unit Member shall be notified by his/her evaluator prior to 
the last day of the school year. 

21.1.3  ​ At any time, Site Administrators and/or designated evaluators may informally 
observe Unit Members and will provide written or oral feedback at the observer’s 
discretion or Unit Member’s request. 

21.1.3.1  ​ Following a formal or informal observation, if the Site Administrator 
determines a need for professional development, such will be 
provided per Article XV section 4.2. 

21.2  ​ Evaluation Procedures 

Goal Setting 

21.2.1  ​ Prior to the first observation, the Unit Member and the evaluator shall meet and 
discuss the standards appropriate to Unit Member’s position goals and objectives 
upon which the evaluation is to be based.  The goal setting meeting shall be 
completed by October 1 or 30 days following employment, whichever is later. 

Observations 

21.2.2  ​ The evaluator shall advise the Unit Member who will be formally observed of the 
date and time of the initial formal observation.  Notification to be given at least five 
(5) work days prior to the initial formal observation.  The initial formal observation 
will occur no later than February 1.  Any formal/informal subsequent observations 
may be made without prior notification. 

21.2.2.1  ​ Positions not necessitating a traditional observation will follow goal 
setting and evaluation timelines and may use an alternate observation 
of job duties. 

21.2.3  ​ Each evaluation shall be based on at least one formal observation lasting a minimum 
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of forty (40) minutes and shall be followed by a post-observation conference within 
five (5) work days in which the evaluator and the Unit Member shall meet to discuss 
the formal observation.  This conference shall include supportive statements and 
recommendations.   

21.2.4  ​ All formal observations shall be written and provided to the Unit Member being 
evaluated no later than ten (10) work days following the conference.  Upon receipt of 
the formal observation report, the Unit Member may request an additional 
observation, to be held on a mutually agreed date.  This requested additional 
observation will be held before the final evaluation is entered into the personnel file.  
The Unit Member being observed shall be entitled to file a written response or 
commentary to the written classroom observation report which will be attached to the 
formal observation report. 

Unit Member Performance Evaluation 

21.2.5  ​ For temporary and probationary Unit Members, the final written Performance 
Evaluation Report and a conference will be completed by March 1.  For permanent 
Unit Members, the written performance evaluation will be provided to the Unit 
Member no later than thirty (30) calendar days before the end of the school year.  The 
Performance Evaluation conference will occur prior to the last day of school.  The 
Unit Member being evaluated shall be entitled to file a written response with regard 
to the final Performance Evaluation which will be attached to the evaluation and 
placed in the Unit Member’s personnel file. 

21.2.6  ​ When any permanent certificated employee has received an unsatisfactory evaluation, 
the District shall annually evaluate the employee until the employee achieves a 
positive evaluation or is separated from the District.  Any overall rating of 
“unsatisfactory evaluation” shall require the administrator and Unit Member to confer 
and develop a written performance improvement plan on or before the last 
instructional day to be utilized in the subsequent school year. 

21.2.6.1  ​ For permanent Unit Members, unsatisfactory performance 
evaluation, as determined by the evaluation procedure herein shall be 
cause for the District, in its discretion, to dismiss/terminate the 
evaluated Unit Member.  No such adverse action against a permanent 
Unit Member shall take place until the Unit Member: 

a)​ has undergone two (2) evaluations; 
b)​ has received an improvement plan from the site administrator or 

designee; 
c)​ has received: 

(1)​ Additional resources to be utilized to assist with 
improvement, 

(2)​ Techniques to measure improvement 
(3)​ A time schedule to monitor progress 
(4)​ Recommendations for improvement and assistance, when 

appropriate, following each evaluation 

26.2.7  ​ The evaluation referred to herein shall be made by the District Superintendent or by a 
credentialed administrator designated by the Superintendent.  The evaluating party 
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will be identified to the Unit Member prior to the goal conference.  Normally, Unit 
Members will be evaluated by the building principal.  Should a change of evaluator 
be necessary during the school  year, the Unit Member shall be notified in writing.  
The Superintendent will designate the subsequent evaluator. 

26.2.8  ​ The parties hereto agree that the content of said evaluations shall not be subject to the 
Contract Maintenance (Grievance Process) procedure as outlined in Article IX. 
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ARTICLE XXII - EFFECT OF AGREEMENT 

It is understood and agreed that the specific provisions contained in this Agreement shall prevail over 
District practices and procedures and over state laws to the extent permitted by state law and that, in the 
absence of specific provisions in this Agreement, such practices and procedures are discretionary at the 
option of the District. 
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ARTICLE XXIII - UNIT MEMBER SAFETY 

23.1  ​ A Unit Member may suspend a student for the day of the suspension and the day following for 
good cause(s) as enumerated in the California Education Code.  

23.1.1  ​ Unit Members suspending a student under this Section shall immediately report the 
suspension to the on-site principal or District Superintendent and send the student to 
the Principal for appropriate action.  

23.1.2  ​ Prior to suspending any student under this Section, the Unit Member shall first 
employ all other reasonable alternatives and maintain adequate written records with 
regard to the use of such reasonable alternatives.  

23.1.3  ​ Any student suspended by a Unit Member shall not be placed in another regular class 
for the period of the suspension.  

23.1.4  ​ The Unit Member of any class from which a pupil is suspended may require the 
suspended pupil to complete any assignments and tests missed during the suspension.  

23.1.5  ​ As soon as possible, the Unit Member shall ask the parent or guardian of the pupil to 
attend a parent-teacher conference regarding the suspension.  

23.2  ​ Upon recommendation of the student's teacher, the principal shall suspend from school any 
student whose attendance is inimical to the teacher's or other students' welfare in accordance with 
Education Code and board policy.  

23.2.1  ​ The principal shall act upon the Unit Member's recommendation within five (5) days. 

23.2.2  ​ Should the principal choose not to follow the Unit Member's recommendation, he/she 
shall provide the Unit Member with his/her reasons in writing.  

23.2.3  ​ A student suspended under this Section shall not be entitled to return to school during 
the time of the suspension.  

23.3  ​ The District policy with regard to student discipline and the rights of Unit Members with regard 
to suspended students is located via the District website and is available upon request.  

23.4  ​ Unit Members shall immediately report in writing cases of assault suffered by them in connection 
with their employment to their on-site principal or District Superintendent who shall immediately 
report the incident to the appropriate law enforcement agency.  
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ARTICLE XXIV - EMPLOYEE BENEFITS 

24.1  ​ Medical, Dental, Vision, and Long Term Disability Insurance  

24.1.1  ​ The District shall provide full-time Members and eligible dependents with a choice of 
district-paid benefit plans. 

24.1.2  ​ For all Unit Members:  The District shall contribute 100% of the cost equal to the 
RESIG  

●​ The District contribution amount will adjust annually to reflect any increase to 
the Kaiser mid-plan rates. 

●​ Unit Members shall pay the difference between the premium cost of their elected 
medical plan and the District’s contribution as outlined above. 

The District shall also contribute an additional $3000 annually to Unit Members who 
are Blue Shield Members as of June 30, 2016 and are enrolled in the employee +2 or 
more (RESIG Family Plan) rate tier. 

24.1.3  ​ Unit Members may apply for additional vision dependent coverage under the existing 
plans at their own cost.  

24.1.4  ​ The District will provide fully paid Long Term Disability insurance for all Unit 
Members who work fifteen (15) or more hours per week. 

24.1.5  ​ Unit Members who are absent on account of illness and who have exhausted their 
accumulated paid leaves shall continue to receive insurance coverage for thirty (30) 
days. 

24.1.6  ​ Unit Members on District approved unpaid leaves of absence may apply for health 
insurance coverage through the District provided group policy. The cost of the said 
insurance to be borne solely by the individual Unit Member applying for the benefits. 

24.1.7  ​ The District will grant all early retirees (age 55-65) paid health benefits who have 
served the District for 10 or more years as outlined in Appendix D2.  

24.1.8  ​ Unit Members’ domestic partners and their dependents shall be eligible for medical 
benefits on the same terms as Unit Members’ spouses and their dependents.  
Domestic partners of retirees are not covered unless the domestic partnership 
commenced prior to the retirement. The domestic partner benefits shall be available 
only to the extent that District medical plan providers agree to make it available.  The 
District shall not be responsible to obtain additional medical benefits insurance 
carriers solely for the purpose of offering domestic partner benefits.  However, if a 
medical provider chooses not to offer domestic partner coverage or cancels such 
coverage, the District will work cooperatively with the Association to obtain a 
substitute provider who will offer the coverage.  For purposes of this provision a 
domestic partnership shall exist between two persons regardless of their gender and 
each of them shall be the domestic partner of the other if both complete, sign and 
have notarized the Domestic Partner Affidavit (See Appendix E-1). 

24.2  ​ Travel 

The District shall reimburse Unit Members for the use of their personal cars for required district 
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travel.  The rate of reimbursement shall be the I.R.S. rate per mile.   
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ARTICLE XXV - SALARIES 

25.1  ​ The salary schedules and salary classification requirements of all Unit Members are set forth in 
the Unit Member salary schedules attached hereto and made a part hereof.  

25.1.1  ​ Effective July 1, 2025, the certificated salary schedules shall be increased by two 
point forty-three percent (2.43%) and reflect 186 workdays.  

25.1.2  ​ Effective July 1, 2025, the psychologist, speech therapist and nurse salary schedule 
shall be increased by two point forty-three percent (2.43%) and reflect 195 workdays.  

25.2  ​ Unit Members working less than full-time shall be compensated on a pro-rata basis of the salary 
schedule as set forth in the District Certificated/Counselor Salary Schedule. 

25.3  ​ The payroll period shall be defined as monthly beginning with the last business day in August. 
Payments shall be made no later than the last calendar day of the month.  

25.3.1  ​ Stipend payments for services, in addition to the Unit Member’s regular assignment, 
shall be made in installment(s) by mutual agreement between the Unit Member and 
site principal.  

25.3.2  ​ Hourly paid time, in addition to the Unit Member’s regular salary, will be recorded 
and submitted by the Unit Member in the month the work was done. Payments will 
be made the month following submission of a timesheet.  

25.4  ​ An annual stipend in the amount of $2,000 will be provided for Unit Members with Bilingual 
Authorization through the Commision on Teacher Credentialing.  

Until the time that the Commission on Teacher Credentialing (CTC) develops a bilingual 
authorization for CTC credentialed counselors and psychologists, school counselors and 
psychologists, who have a bachelors or a higher-level degree in a world language other than 
English, or who have passed the two subtests of a CSET World Language authorization test, 
identified by the District, will also be eligible for the $2,000 annual stipend.  

25.5  ​ A one-time longevity bonus stipend in the amount of $2,000 will be provided to Unit Members in 
their 20th, 25th, and 30th year of credited service, based on the Unit Member’s FTE in years 20, 
25, and 30.  

25.6  ​ Beginning in the 2021-22 school year, the District and REA agreed to eliminate the entry level 
cap on years of experience for credit on the salary schedule. The District will evaluate previous 
teaching experience when placing a Unit Member initially on the salary schedule, and Unit 
Members will receive 1:1 credit with regard to the Unit Member’s complete years of teaching 
experience and step placement on the salary schedule. 
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ARTICLE XXVI - SCHOOL CALENDAR 

26.1  ​ The District shall prepare the School Calendar after conferring with the Association.  

26.2  ​ The length of the school year (i.e., those days which credit the District with ADA) shall be no 
more than one hundred eighty (180) instructional days. The District may unilaterally alter the 
School Calendar to meet the minimum school year requirement.  

26.3  ​ The current School Calendar as approved by the Board, with four (4) days for staff development 
and two (2) non-instructional work days is available on the District website. Staff development 
and non-instructional work days may be split over two or more days at the District’s discretion 
(for example, one (1) non-instructional work day may be split over two (2) days).  One (1) 
non-instructional work day shall not be split. 
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ARTICLE XXVII  - MISCELLANEOUS PROVISIONS 

27.1  ​ Any individual contract between the District and a Unit Member covered by this Contract which 
is heretofore executed, shall be subject to and consistent with the terms and conditions of this 
Agreement. 

27.2  ​ All Unit Members who participate in the production of tapes, publications or other produced 
educational material shall retain residual rights should they be copyrighted or sold in the District.  

27.3  ​ A Unit Member's notification to the District that he/she intends to resign shall remain revocable 
until such time as the District officially takes action on such notification.  

27.4  ​ Unit Members required to travel overnight on official school business shall be paid a per diem 
rate as set forth in I.R.S. guidelines. Conference registration fees and food per diem amounts may 
be prepaid if so requested.  
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ARTICLE XXVIII - SAVINGS PROVISION 

28.1   ​ If any provisions of this Agreement are held to be contrary to law by a court of competent 
jurisdiction, such provisions will not be deemed valid and subsisting except to the extent 
permitted by law, but all other provisions will continue in full force and effect.  

28.2  ​ It is further agreed that within ten (10) days of receipt of notification of the court's decision, 
negotiations shall commence regarding matters related to such provision.  
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ARTICLE XXIX - SITE BASED DECISION MAKING PROCESS 

29.1  ​ Any school (or schools), individual, or group of individuals within the bargaining Unit may 
request a waiver of the provisions of this contract subject to the following conditions:  

29.1.1  ​ Proposals for waiver shall first be discussed with the Association and District in a 
consult session. 

29.1.2  ​ Waivers must be approved by a two-thirds (2/3) vote of REA Unit Members whose 
site would be affected. 

29.1.3  ​ In addition to the approval in 29.1.2 above, both the Association and District must 
approve any waiver before it can become effective.  The REA vote will take place at 
an REA meeting as per REA bylaws. 

29.1.4  ​ All waivers granted under the provisions of this Site Based Decision Making Process 
shall remain in effect only for the school year in which they are initiated, but they can 
be renewed on a year-to-year basis using the same procedures as stated in 29.1.2, and 
29.1.3 above, and shall not set a precedent for other sites or groups at the site. 

29.1.5  ​ The parties acknowledge that, should a grievance be filed by a bargaining Unit 
Member challenging the granting of a waiver, the Association is the only party who 
may move the grievance to arbitration. 
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ARTICLE XXX - SUPERINTENDENT/ASSOCIATION PRESIDENT MEETINGS 

30.1  ​ The Superintendent and the Association President shall meet two (2) times during the school year. 
Additional meetings will be scheduled as needed.  

30.2  ​ The Superintendent may invite other District Administrators as needed, and the Association 
President may invite other Association leaders as needed.  

30.3  ​ The meetings specified herein shall take place on mutually agreed dates and times.  

30.4  ​ Five (5) working days prior to the scheduled meeting, the Association President shall submit to 
the Superintendent a list of items the Association President wishes to discuss, and the 
Superintendent shall submit to the Association President a list of items the Superintendent wishes 
to discuss.  

30.5  ​ The participants at these meetings shall have no power or authority to add to, subtract from or 
modify the terms of this Agreement.  
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ARTICLE XXXI - PEER ASSISTANCE AND REVIEW PROGRAM 

*Until the program is reinstated by the State, this article is void. 

31.1  ​ Purpose 

It is the intent of the Association and the District to establish a Peer Assistance and 
Review Program (PAR) that enables exemplary Unit Members to assist Unit Members in 
need of professional development. The focus of this program is to improve instruction, 
including subject matter knowledge, strategies, and methods. This program is part of a 
coordinated effort by the Association and the District to train, strengthen and retain 
employees.  

31.2  ​ Definitions  

31.2.1  ​ “Classroom teacher” or “teacher” means any Member of the certificated 
bargaining Unit. 

31.2.2  ​ “Consulting teacher” means a certificated bargaining Member who is selected 
by the Joint Committee to provide assistance to Referred and/or Voluntary 
Participating teachers.  

31.2.3  ​ “Evaluator” means the certificated administrator appointed by the 
Superintendent to evaluate a certificated teacher.  

31.2.4  ​ New Participating teacher” means any bargaining Unit Member with 
probationary or temporary status.  

31.2.5  ​ “Referred Participating teacher” means any Unit Member of the certificated 
bargaining Unit who has been referred to the Peer Assistance Program whose 
most recent performance evaluation contained an overall unsatisfactory 
evaluation in the areas of teaching methods and instruction on the final 
evaluation form. 

31.2.5  ​ “Voluntary Participating teacher” means any permanent bargaining Unit 
Member who voluntarily participates in the Peer Assistance Program.  

31.3  ​ Joint Committee 

The Joint Committee shall consist of five (5) Members: three (3) permanent certificated 
classroom teachers who are selected by the Association and two (2) Members chosen by 
the Superintendent. The initial term for two (2) Unit Members and one (1) 
Superintendent’s Member of the Joint Committee shall be two (2) years for one term 
cycle, and the initial term for the remaining Members shall be three (3) years for one term 
cycle. For the purpose of length of term, the initial terms will start on the date of their 
first meeting. Subsequent terms for all Members shall be two (2) years.  

31.3.1  ​ The Joint Committee shall make all decisions through consensus for 
appointment, reports, and recommendations to the Superintendent, and 
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program plans, and budgets. Four (4) of the five (5) Joint Committee 
Members will constitute a quorum for the purposes of meetings and 
conducting business.  

31.3.2  ​ In the selection of Consulting teachers the following shall be the procedure:  

31.3.2.1  ​ The Joint Committee will develop a scoring rubric (or other 
appropriate measurement tool) to be used for all Consulting 
teacher candidates. The form of the rubric (or other tool) will 
have to be agreed to by consensus of the Committee.  

31.3.2.2  ​ Members of the Committee will individually and anonymously 
score the candidates. Scores will then be added and the top five 
(95) scoring candidates will be chosen as Consulting teachers.  

31.3.2.3  ​ In the event of a disagreement or tie among which candidates 
to choose, the Committee will try to reach consensus with a 
mutually agreed upon facilitator.  

31.3.2.4  ​ In the event that consensus fails, each side will strike names 
until five (5) candidates (or three (3) if fewer apply or qualify) 
remain.  

31.3.3  ​ The Joint Committee shall establish its own meeting schedule. Such meetings 
shall take place during the regular workday. Unit Members who are Members 
of the Joint Committee shall receive $40 per hour not to exceed $1,000 in any 
fiscal year. 

31.3.4  ​ The Joint Committee shall be responsible for the following:  

31.3.4.1  ​ Providing annual training for Joint Committee Members.  

31.3.4.2  ​ Adopting rules and procedures to effect the provisions of this 
Article, including, but not limited to a method for selecting a 
Chair and another person to take and maintain meeting 
minutes. Said rules and procedures will be consistent with the 
provision of this Agreement, and to the extent there is an 
inconsistency, the Agreement will prevail.  

31.3.4.3  ​ Establishing application procedures for Consulting teachers.  

31.3.4.4  ​ Selecting the panel of Consulting teachers.  

31.3.4.5  ​ Providing training for Consulting teachers prior to the 
Consulting teachers’ participation in the program.  

31.3.4.6  ​ Selecting trainers and/or training providers, which may include 
district, university, CTA staff and/or private consultants.  

31.3.4.7  ​ Receiving written notification from the Superintendent of 
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Referred Participating teachers in the Peer Assistance Program. 
Making available the list of Consulting teachers for selection 
by the Participating teachers. Communicating to the site 
principal the name of the referred Participating teacher and 
Consulting teacher.  

31.3.4.8  ​ Distributing at the beginning of each year a copy of the 
adopted rules and procedures to all bargaining Unit Members 
and administrators.  

31.3.4.9  ​ Reviewing the final report prepared by the Consulting teacher.  

31.3.4.10  ​ Making recommendations of the Superintendent regarding the 
Referred Participating teacher’s progress in the Peer Assistance 
Program. The recommendation is to consist of:  

a. Referred Participating teacher’s name  

b. Referred Participating teacher did or did not participate fully 
in the Peer Assistance Program, and one (1) of the 
following:  

1) Is making progress and continued participation in the 
Peer Assistance Program is recommended; or  

2) Made significant progress and continued participation in 
the Peer Assistance Program is not needed; or  

3) Did not make progress in the Peer Assistance Program 
and is not recommended for continued participation in 
the Peer Assistance Program.  

34.3.4.11  ​ Evaluating annually the impact of the Peer Assistance Program 
in order to improve the program. 

34.3.4.12  ​ Developing the budget for the Peer Assistance Program 
beginning with the 2000-2001 school year.  

34.3.4.13  ​ Planning staff development and BTSA activities with 
unallocated funds. 

34.3.4.14  ​ The Joint Committee shall have its initial meeting no later than 
June 1, 2001.  

34.4  ​ Confidentiality  

All proceedings and materials related to evaluations, reports, and other personnel matters 
shall be strictly confidential, subject to response to a subpoena or order of the court, 
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except as outlined in Article VI of this Agreement.  

34.5  ​ Referred Participating Teacher 

34.5.1  ​ For teachers who are referred to PAR due to unsatisfactory performance, the 
Joint Committee will recommend three (3) Consulting teacher candidates, 
among whom the Referred teacher will choose one. If the Joint Committee 
cannot reach consensus on the three (3) candidates to recommend, each side 
will strike one name until three (3) candidates remain.  

34.5.2  ​ A Consulting teacher shall not participate in the formal District evaluation of 
any Referred Participating teacher.  

34.5.3  ​ A Participating teacher has the right to be represented throughout these 
procedures by an Association Representative.  

34.6  ​ Volunteer Participating teacher  

34.6.1  ​ The purpose of participation in the Peer Assistance Program for the Volunteer 
Participating teacher is for peer assistance only and the Consulting teacher 
shall not participate in a performance review of any Volunteer Participating 
teacher. 

34.6.2  ​ The Volunteer Participating teacher may put in a request to the Joint 
Committee to participate in the Peer Assistance Program. The Volunteer 
Participating teacher may choose from among the five (5) Consulting teacher 
candidates. The Consulting teacher and Volunteer teacher shall meet to 
establish goals and develop a plan to his/her needs.  

34.6.3  ​ The Consulting teacher shall not prepare any written report regarding a 
Volunteer Participating teacher, but shall keep a log of dates and times spent 
for the Joint Committee to review quarterly.  

34.6.4  ​ A Volunteer Participating teacher may terminate his or her participation in the 
Peer Assistance Program at any time. Terminating participation will not be 
reflected in any evaluation or any report.  

34.6.5  ​ All communication between the Consulting teacher and a Volunteer 
Participating teacher shall be confidential, and without the written consent of 
the Volunteer, shall not be shared with others, including the site principal, the 
evaluator, or the Joint Committee.  

34.7  ​ Consulting Teacher  

The qualifications for the Consulting teacher shall be set forth in the Rules and 
Procedures developed by the Joint Committee, provided that the following shall 
constitute minimum qualifications credentialed classroom Unit Member with permanent 
status with at least three (3) years full time teaching experience; substantial recent 
experience in classroom instruction; and demonstrated exemplary teaching ability, as 
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indicated by effective oral and written communication skills, subject matter knowledge, 
and mastery of a range to teaching strategies necessary to meet the needs of pupils in 
different contexts. A Consulting teacher cannot be a Member of the Joint Committee.  
 
34.7.1  ​ Consulting teacher positions shall be filled by the posting of the position by 

the District. Each applicant is required to submit a completed application. All 
applications shall be treated with confidentiality, and they shall not be placed 
in a Consulting teachers personnel file. The Joint Committee procedures for 
selecting Consulting teachers shall include provisions for classroom 
observation of the Consulting teacher Candidates.  

34.7.2  ​ A Consulting teacher shall be provided release time as determined by the Joint 
Committee. The term of the Consulting teacher shall be two (2) years, and 
s/he may not serve in the position for more than two (2) consecutive terms.  

34.7.3 ​ Functions performed pursuant to this Article by bargaining Unit Members 
shall not constitute either management or supervisory functions. The 
Consulting teacher shall retain all rights of bargaining Unit Members. If a 
Consulting teacher is appointed to an administrative position in the District, 
that administrator will not evaluate any participating Unit Member with whom 
s/he worked for at least two (2) years.  

34.7.4  ​ Consulting teachers who work in a full time classroom assignment shall have 
the responsibility of no more than one (1) Referred Participating teacher, or 
not more than three (3) Volunteer Participating and/or New Participating 
teachers.  

34.7.5  ​ Consulting teachers working in a full time classroom Assignment shall receive 
the following stipends: 

34.7.5.1  ​ Five hundred dollars ($500) per year for a total of one thousand 
dollars ($1,000) for each two-year term. 

34.7.5.2  ​ One hundred dollars ($100) per month not to exceed $1,000 on 
a ten month period for working with each New Participating 
and/or Volunteer Participating teacher.  

34.7.5.3  ​ Three thousand ($3,000) per year for working with a Referred 
Participating teacher.  

34.7.6  ​ Consulting teachers shall assist participating Unit Members by demonstrating, 
observing, coaching, conferencing and referring, or be other activities which, 
in their professional judgment, will assist the participating Unit Members.  

34.7.7  ​ The Consulting teacher shall meet with Referred Participating teachers to: 
discuss the Peer Assistance Program; establish mutually agreed upon goals 
and objectives; develop an assistance plan; and develop a process for 
determining successful progress in the Peer Assistance Program.  
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34.7.8  ​ The Consulting teacher shall meet with Volunteer Participating and New 
Participating teachers to establish mutually agreed upon goals and objectives 
and develop a plan to meet their needs.  

34.7.9  ​ The Consulting teacher shall log the dates, times, and instructional area 
worked on with the Referred Participating teacher and shall provide periodic 
written feedback to the Referred teacher for discussion and review.  

34.7.10  ​ The Consulting teacher’s final written report shall make recommendations to 
the Joint Committee in regard to the Referred Participating teacher’s progress 
in the Peer Assistance Program. The report shall be that the Referred 
Participating teacher did or did not participate fully in Peer Assistance and one 
(1) of the following:  

34.7.10.1  ​ Is making progress and continued participation in the Peer 
Assistance Program is recommended; or  

34.7.10.2  ​ Made significant progress and continued participation in the 
Peer Assistance Program is not needed; or  

34.7.10.3  ​ Did not make progress in the Peer Assistance Program, and it is 
not recommended to continue in the Program.  

34.7.11  ​ The Consulting teacher shall submit the written report to the Referred 
Participating teacher to receive his or her input and signature before the 
Consulting teacher submits it to the Joint Committee.  The Participating 
teacher’s signature does not mean agreement, but rather that s/he has received 
a copy of the report.  The Referred Participating teacher shall have the right to 
submit a written response, within twenty (20) days, and have it attached to the 
final report.  The Referred Participating teacher shall also have the right to 
request a meeting with the Joint Committee, and to be represented at this 
meeting by the Association Representative of his or her choice. 

34.7.12  ​ The results of the Referred Participating teacher’s participation in the Peer 
Assistance Program (as described in 8.10) shall be made available for 
placement in his or her personnel file and may be used in the evaluation of the 
Referred Participating teacher.  

34.7.13  ​ Functions performed by bargaining Unit Members under this document shall 
not constitute either management or supervisor functions.  

34.7.14  ​ Unit Members who perform functions as Consulting teachers or Joint 
Committee Members under this Article shall have the same protection from 
liability and access to defense as other bargaining Unit Members.  

34.8  ​ Budget for Peer Assistance Program  

34.8.1  ​ For the 2001-2002 school year and every year thereafter, the Joint Committee 
shall develop the budget. 
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34.8.2  ​ The budget for the Peer Assistance Program shall not, in any one year, exceed 
the funding allocation for that year.  

34.8.3  ​ After meeting the needs of all Referred Voluntary and new teacher 
Participants any and all funds remaining in the Peer Assistance Program at the 
end of a fiscal year shall be allocated for the purpose of staff development as 
outlined in Section 3.4.13 of this Agreement governing responsibilities of the 
Joint Committee.  
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ARTICLE XXXII - COMPLETION OF MEET AND NEGOTIATION 

This Agreement shall be effective July 1, 2025 through June 30, 2028 as to all matters on the 
date of execution set forth in the Agreement and shall continue in effect through June 30, 2028. 
During the 2025-2026 school year, up to one (1) article in addition to Articles XXIV (Employee 

Benefits) and Article XXV (Salaries), of the parties’ collective bargaining agreement may be 
reopened by either party. During the 2026-2027 school year, up to one (1) article in addition to 
Articles XXIV (Employee Benefits) and XXV (Salaries), of the parties’ collective bargaining 

agreement may be reopened by either party. During the 2027-2028 school year, any and all 
articles of the parties’ collective bargaining agreement may be reopened by either party.  
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APPENDIX A – CERTIFICATED AND PSYCHOLOGIST/SPEECH AND LANGUAGE 
PATHOLOGIST SALARY SCHEDULES  
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APPENDIX B – SENIORITY LIST  
The seniority list is published annually in October.  

This document can be obtained from the Roseland District office.  

APPENDIX C – YEARLY INSTRUCTIONAL DAY CALENDAR  
Refer to District Website  

APPENDIX D1- HEALTH PLANS  
Refer to Human Resources  

 

APPENDIX D2 – HEALTH BENEFITS FOR EARLY RETIREES  
The District will grant all early retirees (age 55-65), who have served the District for 10 or more 
years, District paid health benefits. The percentage ratio of the District’s contribution will be 
computed by the age of the retiree and the currently negotiated benefits package. Please note that 
as the age of the retiree increases, the paid benefit percentage decreases as follows:  

 

Age Percentage  Paid Benefit 

55  100%  Health Insurance 

56  90%  Health Insurance 

57  80%  Health Insurance 

58  70%  Health Insurance 

59  60%  Health Insurance 

60  50%  Health Insurance 

61  40%  Health Insurance 

62  30%  Health Insurance 

63  20%  Health Insurance 

64  10%  Health Insurance 

65  5%  Health Insurance 
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APPENDIX E1 - DOMESTIC PARTNER AFFIDAVIT 
 

Refer to Human Resources  
 
 

APPENDIX E2 – CERTIFICATION OF TERMINATION OF DOMESTIC 
PARTNERSHIP  

Refer to Human Resources  

 

APPENDIX F SALARY SCHEDULE CREDIT/ADVANCEMENT FORM  

Refer to Human Resources  
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APPENDIX G- GOAL SETTING/OBSERVATION/EVALUATION FORM 
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