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Camden County Educational Services Commission
Integrated Building Automation Solutions - RFP #FY26-01

Prevailing Wage Certification
Exhibit - L

Compliance with New Jersey Prevailing Wage Act (N.J.S.A. 34:11-56.25 et seq.)

Every contractor and subcontractor performing services in connection with this project, shall pay all
workers a wage rate not less than the published prevailing wage rates, for the locality the work is
being performed, as designated by the New Jersey Department of Labor and Workforce Development
(NJ DLWD).

Wage rates for the county of the location of the school district, as published by the State Department
of Labor and Workforce Development (DLWD), can be viewed at
https://www.ni.qov/labor/wagehour/wagerate/prevailing wage determinations.html

Prior to contract award, the contractor must complete and sigh the “Prevailing Wage Certification”
form included in the bid package. This form confirms the contractor’s intention to comply with the act,
The Board may terminate the contract if contractor fails to pay workers prevailing wage.

The prevailing wage rates in affect at the time of award, will be included as a part of the construction
contract.

PREVAILING WAGES COMPLIANCE CERTIFICATION

It is the determination of the Board of Education that this is a public works project that in total will
exceed $2,000.00 (two thousand dollars), therefore prevailing wages rules and regulations apply as
promulgated by the New Jersey Prevailing Wage Act and in conformance with N.J.8.A. 34:11-56.25

et seq.
Certification

1. | certify that our company understands that this project of the Board of Education requires
prevailing wages to be paid in full accordance with the law.

2. | further certify that all subcontractors named in this bid understand that this project requires the
subcontractor to pay prevailing wages in full accordance with the law.
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Non-compliance Statement

If it is found that any worker, employed by the contractor or any subcontractor covered by said
contract, has been paid a rate of wages less than the prevailing wage required to be paid by such
contract, the Board of Education, may begin proceedings to terminate the contractor's or
subcontractor's right to proceed with the work, or such part of the work as to which there has been a
failure to pay required wages and to prosecute the work to completion or otherwise. The contractor
and his sureties shall be liable for any excess costs occasioned thereby to the public body.

NOTIFICATION OF VIOLATIONS — New Jersey Department of Labor and Workforce Development

Has the bidder or any person having an “interest” with the bidder, been notified by the New Jersey
Department of Labor and Workforce Development by notice issued pursuant to N.J.S.A. 34:11-56a et
seq that he/she has been in violation for failure to pay prevailing wages as required by the New
Jersey Prevailing Wage Act within the last five (5) years?

*Yes X No

*If yes, please attach a signed document explaining any/or all administrative proceedings with the
Department within the last five (5) years. Please include any pending administrative proceedings with
the Department if any.

Submission of Certified Payroll Records

All certified payroll records are to be submitted to the Owner, Business Administrator, who is
coordinating the activities for the project:

Name of Company : _ CM3 Building Solutions, Inc.

Authorized Agent: _ Bruce Michelson

Authorized Signature: ZS(’JJ.C_{ MJ-/E
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