Employment Agreement
between
Mr. Gregory Brennan
and the
Mountain Lakes Board of Education

This Agreement, made this 0x _day of Mas 0"\, 2026, between Gregory
Brennan (“Brennan”) and the Mountain Lakes Board of Education, with
offices located at 96 Powerville Rd., Suite 1, Mountain Lakes, New
lersey 07046 (“Board”).

Whereas, the Board wishes to employ and Brennan wishes to be
employed by the Board in the capacity of Interim Sc¢hool Business
Administrator/Board Secretary commencing on or about Marc¢h 3,
2026, through June 30, 2026; and

Whereas, the parties have reac¢hed an agreement on the terms and
conditions of employment of Brennan in the position of Interim S¢hool
Business Administrator/Board Secretary and wish to commemorate, in
writing, their understanding.

Now, therefore, it is agreed in consideration of their mutual promises
and other good and valuable consideration, by and between the
parties as follows:

1. Term. The Board does hereby employ Brennan, and Brennan does
hereby accept, employment in the position of Interim Sc¢hool
Business Administrator/Board Secretary, commencing on or about
March 3, 2026, through June 30, 2026. The parties expressly agree
that Brennan shall be considered a “certificated administrator on
a contractual basis” within the meaning of N.J.S.A. 18A:66-

53.2(b).
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Compensation. The Board shall pay, and Brennan agrees to accept
a daily rate of $700 for three days per week, equaling an annual
salary for the 2025-2026 s¢hool year of $109,200 (prorated
accordingly for the length of this agreement). Brennan will be a
0.60 FTE. Payments will be made on the District’s normal payroll
dates and shall be subject to all applicable deductions, including
¢heck offs for taxes and F.I.C.A.

Professional Certification. Brennan shall hold a valid certificate to
serve as the Interim S¢hool Business Administrator in the State of
New Jersey. In the event that Brennan’s certification is
permanently revoked, all provisions of this Employment
Agreement shall be null and void as of the date of the revocation,
and if Brennan is lawfully precluded from performing his duties by
any Judgment, Order or direction of any court of competent
jurisdiction or the Commissioner of Education, all provisions of
this Employment Agreement shall terminate and Brennan’s
employment shall cease.

Duties. Brennan agrees to provide his best professional services
and to faithfully perform the duties of Interim S¢hool Business
Administrator/Board Secretary for the Mountain Lakes S¢hool
Digtrict in accordance with State and federal law, all applicable
Board policies and regulations, and the job description, which may
be modified from time to time at the Board’s discretion.

Leaves of Absence. Brennan will receive and will be entitled to
seven sick days during the term of this Employment Agreement
(prorated from twelve because he is a part time employee)
pursuant to N.J.S.A. 18A:30-1 et seq., but is not entitled to any
other paid time off from his employment.

Travel and Expense Reimbursement. The Board shall, upon
presentation and prior approval by the Board, pay Brennan’s
Travel and Expense Reimbursements not to exceed $2,500.
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10.

11.

12.

13.

14.

Cell Phone and Tec¢hnology. Brennan will not receive any
reimbursement for Cell Phone expenses or for Technology
expenses as part of this agreement.

Membership Fees. The Board shall, upon presentation and prior
approval by the Board, pay Brennan’s annual membership fees for
MCASBO and NJASBO not to exceed $2,000.

Other Expenses. Brennan will not receive any other
reimbursement for expenses pursuant to this agreement.

Health & Dental Benefits. Brennan will not receive any Health or
Dental benefits as part of this agreement.

Medical Opt-Out. Brennan will not receive any Medical Opt-Out
payments as part of this agreement. -

Criminal History and Employment Review. Brennan shall be
subje@ to a criminal history record ¢heck as set forth in N.J.S.A.
18A:6-7.1 to 7.5. Brennan shall also be subject to the employment
history review set forth in N.J.S.A. 18A:6-7.6 et seq., which
requires the authorization for disclosure of certain information
regarding any past instances of ¢hild abuse and/or sexual
misconduct by the employee.

Termination of Employment Contra®. This Employment
Agreement may be terminated by either party upon thirty days’
written notice.

Modification of the Agreement Terms. The terms and conditions
of this Employment Agreement shall not be modified except by
the written consent of both parties hereto and review and
approval by the Executive County Superintendent. Any
amendments to this Employment Agreement shall not create a
new agreement or agreement term but shall only constitute an
amendment to the existing Employment Agreement.
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15.

16.

17.

Complete Agreement. This Employment Agreement embodies
the entire agreement between the parties hereto and cannot be
varied except by written agreement of the undersigned parties
and the prior approval of the Executive County Superintendent of
Sc¢hools.

Savings and Conflits Clause. If, during the term of this
Employment Agreement, it is found that a specific clause of this
Employment Agreement is contrary to federal or State law, the
remainder of the Employment Agreement not affected by suc¢h
ruling shall remain in full force and effect. In the event of any
conflit between the terms, conditions and provisions of this
Employment Agreement and the provisions of the Board’s policies
or any permissive federal or State law, the terms of this
Employment Agreement shall take precedence over the contrary
provisions of the Board’s policies or any su¢h permissive law,
unless otherwise prohibited by law.

Binding Agreements. The parties hereto represent to ea¢h other
that they fully understand the terms and conditions of this
Employment Agreement, and agree to be bound by same
pursuant to the rules and regulations of the Department of
Education and the laws of the State of New Jersey.

In witness whereof, the Board has caused this Employment
Agreement to be approved on its behalf by a duly authorized officer

and Brenn
and

proved this Employment Agreement on the date
specified ih Paragraph one above.

L2

Joanne Calabri\i‘léarkauskas

sident, Board of Education

Gregor}xsfgjga

Interim Business Administrator/Board Secretary

!
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