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Dignity Act Policy and Dignity Act Coordinator 

Anti-Bullying Policy 

CACPCS adheres to the NYC DOE Anti-bullying policies as outlined in the Chancellor’s 
Regulations A-832.  
 

It is the policy of the New York City Department of Education to maintain a safe and supportive 
learning and educational environment that is free from harassment, intimidation and/or 
bullying committed by scholars against other scholars on account of race, color, creed, 
ethnicity, national origin, citizenship/immigration status, religion, gender, gender identity, 
gender expression, sexual orientation or disability. Such harassment, intimidation and/or 
bullying is prohibited and will not be tolerated in school, during school hours, before or after 
school, while on school property, at school sponsored events, or while traveling on vehicles 
funded by the Department of Education and on other than school property when such behavior 
can be demonstrated to negatively affect the educational process or to endanger the health, 
safety, morality or welfare of the school community. Scholars found guilty of violating this 
regulation will be subject to appropriate disciplinary action.  
  
Bias-based harassment, intimidation and/or bullying is any intentional written, verbal, or 
physical act that a scholar or group of scholars directs at another scholar or scholars which:  

1) Is based on a scholar’s actual or perceived race, color, creed, ethnicity, national origin, 
citizenship/immigration status, religion, gender, gender identity, gender expression, 
sexual orientation or disability; and  

2) Substantially interferes with a scholar’s ability to participate in or benefit from an 
educational program, school sponsored activity or any other aspect of a scholar’s 
education; or  

3) Creates a hostile, offensive, or intimidating school environment; or  
4) Otherwise adversely affects a scholar’s educational opportunities.  

 

Bias-based harassment, intimidation and/or bullying may take many forms and can be physical, 
verbal or written. Written harassment, intimidation and/or bullying include electronically 
transmitted acts, e.g., via Internet, cell phone, personal digital assistant or wireless handheld 
device.  Such behavior includes, but is not limited, to:  
 

● Physical violence  
● Stalking;  
● Threats, taunts, teasing;  
● Aggressive or menacing gestures;  
● Exclusion from peer groups designed to humiliate or isolate;  
● Using derogatory language; 
● Making derogatory jokes or name calling or slurs;  
● Written or graphic material, including graffiti, containing comments or stereotypes that 

are electronically circulated or are written or printed 
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Dignity for All Students Act Policy 

CACPCS and its Board of Trustees are committed to providing all students with an environment free 

from harassment, bullying (including cyber bullying) and discrimination.  In accordance with New York 

State’s Dignity for All Students Act, the School is committed to preventing and promptly addressing 

incidents of harassment and/or discrimination of students that impact a positive school culture and 

impede students’ ability to learn.  

Students’ Rights 

No student shall be subjected to harassment by employees or students on school property or at a school 

function. Nor shall any student be subjected to discrimination based on the student’s actual or 

perceived race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual 

orientation, gender, or sex, by school employees or students on school property or at a school function. 

Disciplinary and Remedial Consequences 

The school’s Discipline Code prohibits harassment of students and students who engage in such 

behavior shall be disciplined as set forth in the Discipline Code.  The school will take appropriate action 

disciplining students, who engage in harassment of students off school property under circumstances 

where such off-campus conduct: 1) affects the educative process; 2) actually endangers the health and 

safety of School students within the educational system; or 3) is reasonably believed to pose a danger to 

the health and safety of our students. This includes written and/or verbal harassment which materially 

and substantially disrupts the work and discipline of the school and/or which school officials reasonably 

forecast as being likely to materially and substantially disrupt the work and discipline of the school. 

Remedial responses are also implemented as appropriate which focus on discerning and correcting the 

reasons why discrimination, harassment and bullying occurred by students and/or employees.  The 

School has designed remedial responses to correct the problem behavior, prevent another occurrence 

of the behavior, and protect the target of the act.  Remedial actions may include:  

- Peer support groups; 

- Assignment of an mentor at the school for the student to check in with; 

- Corrective instruction that      emphasizes behavioral expectations or other relevant learning or 

service experience; 

- Engagement of student in a reflective activity, such as writing an essay about the misbehavior 

and its impact on others and how the student might handle the situation differently in the 

future and/or make amends to those who have been harmed; 

- Supportive invention and/or mediation where constructive conflict resolution is modeled;  

- Behavioral assessment or evaluation; 
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- Behavioral management plans or behavior contracts, with benchmarks that are closely 

monitored; and 

- Student counseling and parent conferences that focus on involving person in parental relations 

in discipline issues. 

Dignity Act Coordinator  

The school designates      The Community School Director, Ms. Shanda Holt, as the Dignity Act 

Coordinator (DAC).  The DAC’s contact information is 347-871-9002. The DAC is trained to handle human 

relations in the areas of race, color, weight, national origin, ethic group, religion, religious practice, 

disability, sexual orientation, gender and sex.  The DAC will be accessible to students and other 

employees for consultation and advice.   

Reporting and Investigating 

Personnel at all levels are responsible for reporting harassment, bullying or discrimination of which they 

have been made aware to their immediate supervisor.  Any student who believes that s/he is being 

subjected to harassment, bullying or discrimination as well as any other person who has knowledge of 

or witnesses any possible occurrence of such acts, shall report the acts to any staff member or to the 

principal. A staff member who witnesses harassment, bullying, or discrimination or receives an oral or 

written report of such acts shall promptly notify the principal or their designee no later than one school 

day after such employee witnesses or receives a report of such acts, and shall also file a written report 

with the principal or their designee no later than two school days after making an oral report. 

The Principal or their designee shall promptly investigate the complaint and take appropriate action to 

include, as necessary, referral to the next level of supervisory authority and/or other official designated 

by the school to investigate allegations of harassment. Follow-up inquiries and/or appropriate 

monitoring of the alleged harasser and victim shall be made to ensure that harassment has not resumed 

and that those involved in the investigation of allegations of harassment have not suffered retaliation. 

Material incidents of discrimination and harassment on school grounds or at a school function will be 

reported to the State Education Department as required by law. 

No Retaliation 

The school and its Board of Trustees prohibit any retaliatory behavior directed against complainants, 

victims, witnesses, and/or any other individuals who participate in the investigation of allegations of 

harassment. All complainants and those who participate in the investigation of a complaint in 

conformity with state law and school policies, who have acted reasonably and in good faith, have the 

right to be free from retaliation of any kind. 

 


