IMPORTANT INFO

Transcripts for licenses must be from a regionally accredited institution: Most transcripts will state their accreditation (if B U I L D I N G C O M M U N I T Y °
held) on the back of the transcript. Regional Accrediting Bodies include: . E D U C A T I N G S T U D E N T S

« Middle States Association of Colleges and Schools
+ New England Association of Schools and Colleges

o Higher Learning Commission (North Central Association of colleges and Schools) Rantoul Cit y Schools exists to
* Northwest Commission on Colleges and Universities P
¢ Southern Association of Colleges and Schools build a stron ger fn munit \4 b y
* Western Association of Colleges and Schools
» Accrediting Commission for Community and Junior Colleges educating oursstudents.

Board Credit: An employee who participates in district-sponsored professional development beyond contractual hours, 4

pre-approved by central office administration, and provided and/or supported by district personnel shall receive Board
credit on the salary schedule based on the following parameters:

o Eight (8) clock hours is equivalent to one (1) Board Credit.

¢ One (1) Board Credit is equal to one (1) hour of movement on the salary schedule.

» Board Credit also counts towards CPDUs/continuing education credit on ELIS.

* Board Credit can be used in addition to or in combination with college credit for lane movement.

o Board credit from another district will not be accepted.

o Teachers are responsible for submitting board credit documentation to the Central Office to substantiate lane
movement on the salary schedule by the first day of school for the applicable school year. Lane movement only occurs
at the beginning of each school year not mid-year.

¢ Previously accrued board credit not yet submitted to Central Office for lane movement will be calculated at the new
rate of 8 clock hours per 1 board credit.

Years of Experience and Coursework Verification for New Hire: Teachers are responsible for ensuring prior years of
qualifying teaching and coursework (official transcripts) are submitted to the Central Office by September 1 of year hired or
within three weeks of hire date in order to receive credit on the salary schedule. These forms must be completed, signed
and submitted by previous employers only. In the event the Sept 1 (or three weeks from hire date) is missed, the employee
must contact the superintendent within the first week of school (or 1st week of work) for an approved extension.
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WHO WE ARE

Looking for educators who are
excited to take on the challenge of
making a positive change in our
wonderfully diverse schools. Why
choose RCS?
1.0ur Students. Once you meet
them, you will love them!
2.Small Classes. We pride
ourselves on our very small
class sizes (15-20 per class).
3.Professional Support. Our
schools have Instructional
Coaches, Tech Integration
Specialists, Reading and Math
Specialists, Counselors and
Social Workers--all to support
you and your students.

COMPREHENSIVE

Comprehensive Benefits Plan - 2026
Vision: Vision 1s an optional coverage that you may choose at the employee’s own expense, and 1s paid via payroll deduction. The
Board does not cover premiums for vision. The following premiums are per month. The following chart lists coverage levels and
premiums.

Our Mission

Rantoul City Schools exists to build a stronger
community by educating our students.
Guiding Principles

Coverage Monthly Rate
Employee Only F9.68
Employee & Spouse §18.52
Employvee & Child{ren) 1676
Family £25.92

To fulfill our mission, RCS will:

Collaborate with the community, families, and
other stakeholders.

Encourage students who are critical thinkers,
leaders, and global navigators, grounded in
equity and cultural understanding,

Provide a school environment where all learners
feel free to embrace challenges and practice
resilience,

Ensure students’ individual needs are met,
Combat social and racial inequities, and
Expect excellence from all learners and
stakeholders both in the classroom and
throughout our school community.

KIDS ARE
OUR
PASSION

Dental: The District shall contnibute 100% of the single employvee dental insurance coverage per month. The employee has the option

to add dependents to the plan at their own expense. Premiums for adding dependents will be paid via payroll deduction. The following
chart lists coverage levels and premiums.

Coverage Monthly Rate
Employee Only 30 - Board paid if coverage selected
Emplovee & Spouse 531.88
Employvee & Child{ren) 545.36
Family S8E.56

Mediecal: Medical insurance is an optional coverage that you may choose. The Board covers 91% of the base plan of the individual
employee's premium. The employee has the option to add dependents to their plan at their own expense. The premium for employee
only coverage and/or dependent coverage 15 paid via payroll deduction. The following chart lists coverage levels and premiums.
Base Plan - POS 2500/ 100%

Deductible £2.800 (*Board HEA)
Family| $8.400 (*Board HRA)

Out Of Pocket Maximum §2. 800
Famuily| 58,400

(Coinsurance (0%

Off. Visit/Spec. Copay 535/ %70

Deductible then (94
Deductible then 094

Hospitalization
(Outpatient Procedure

MELCT Deductible then 0%

Urpent Care 875

Emergency Foom 5300

ER Transportation 5200

Pharmacy F15/50/05/50%

Non-preferred Pharmacy F25/60/105/50%

(Coverage Level Monthly Monthly Board Monthly
Premium Contribution | Employee Cost

Employee Only 88100 £801.72 £79.28

Employee & Spouse $1,851.00 $801.72 $1,049.28

Employee & Child{ren) $1,798.00 $801.72 $996.28

Family £2.071.00 fR01.72 $1.269.28

Two RCS Employee/Family]  $2.071.00 $1,603.44 $467.56

*The board HRA will reimburse the last $250 of deductible expenses.




WAGE SCALE

Certified/Teaching Staff Salary Schedule

WAGE SCALE

Non Certified Staff, Covered by the RCESPA Collective Bargaining Agreement, 2025-2028

I BA l BA1S | MA [ MATS l MA3D | MA4S | MAED ] | BA BA1S MA MA1S I MAZD l MA4S MABD TA wi Assoc. TA w/ Bach.
Base 0| 5625000 &7.375.00 5B52250 6G027E18 6268930 6456998 658613817 6150821 6273765 6462062 6683168 6955840 V268834 T6321.56 DR DR
TRS 506250 5168375 5267.03 542504 584204 581130 592752 553574 564639 581586 601935 626026 654185 688834 Head TAw/ 12 Board | TA w/ 24 Board
Base-TRS 5118750 5221125 5325548 5485314 5704726 5875868 5903386 5507247 ST091.26 5880476 8086233 6320815 6614630 6045262 St’ﬂ‘p cumudian CUEthian TA WJIIPHFH Crﬂdlts crﬂ‘di'tﬁ
Basa 1 5668000 5781360 G5B96087 6073597 63,168.53 G5063.58 6636485018 6273765 6399338 6591265 EB21879 T0949.35 7414083 TT.847.72
TRS 510120 520322 530729 546651 SB8517 585572 507284 564630 575040 583214  6,13969 638544 GET2EE 700829 0 $1 8.00 $1 7.00 $1 8.00 $1 9.00 $2ﬂﬂﬂ
Basa-TRS 51,578.80 52510.35 5366258 5527246 5748336 5920786 6038202 5708126 5823398 5998051 6207910 6456391 67467.97 7084142 1 51 825 51 7.25 5 18.26 $‘| 026 52(]_25
Base 2 5700862 5818406 5935550 6112266 6406124 6582440 GES9083[18 63199338 6527290 6723223 GHS584T0 T2I6TE3  TEE24I THA051T
TRS £13078 523657 534236 550104 STES51 592420 602099 575940 587456 605080 £26262 B51311  GBOGIE 714847 2 $1 8.50 $1 7.50 $ 18.53 $1 9.53 $2U'53
Base-TRS 5167785 5204750 5401715 5562162 5820573 50900.20 6096985 5823308 5039834 6108133 &332207 6585473 GARIA03 T2I5871 3 $1 8.75 $1 7.75 $1 8.79 $1 979 $2U_?‘g
Bagse 3| 5714600 5832427 5050253 61260904 6421561 6598301 6716128 20| 6573371 67100.78 6911398 7153151 439353 7774130 B1,62994
TRS 514314 524918 535523 551429 577940 593847 604451 592053 603907 622026 643784 669542 690672 734560 4 51 9.01 51 8.01 $ 19.07 $2DD? 521 .07
Base-TRS 5200286 5307508 5414731 5575564 S8436.20 6004454 61,116.76 58,863.17 61,061.71 6260370 6509368 67698.11 TOT44.50 7428324 5 51 92? 51 32? $ 1 934 $2ﬂ34 521 34
Basa 4 5728370 S846481 S59B45S1 G141TS5T  B4370.34 6614200 673231121 6710078 GE44289 TO49488 7296252 7588212 7920750 B3,26125
TRS 51555 526183 536813 552758 579333 595278 605908 603907 6158856 634454 B566653 GAP0I9  TA36TE 748051 6 $1 9.53 $1 8.53 $1 9.62 $2D52 $21 62
Base-TRS 52,128.17 5320297 54277.78 5588099 S8577.01 6018822 61.264.03 6106171 6228303 6415034 6€6,39589 6905273 72.160.73 T5767.74 T $19.80 $18.80 $ 19.91 $2{}.g1 $21.91
Base 6 5742690 5861057 5979503 6157112 6453127 6630735 67409142|22 6844289 6961130 7190585 7442237 7738952 B80BR2S51T B4.97638
TRS 516842 527459 538155 554140 5807.81 5967668 607423 615986 628302 B47153  &693.01 696596 7.27943 T.B4337 B $2DGB 51 908 $2D20 $2 1 ZG 5222“
Basa-TRS 5225848 5333508 5441347 5602072 S58,72346 6033069 6141719 62,283.03 6352828 6543433 6772431 7043356 TIB030B 7728301 9 $2ﬂ35 $1 935 $2D 49 $2“| 49 52249
Base 6 5757048 5875750 5094452 61725056 6469250 6647313 676601523 69.E11.30 T207T26 74438 75910892 TBO4695 8250005 B6624.06
TRS 518134 528817 539501 555525 S5B2233 598258 608041 6283102 640885 660090 683108 710523 742500 779617 10 52[]63 51 9.63 52[)?9 $21 79 522?9
Base-TRS 5238814 5346832 5454851 5616079 5867026 6049055 61.570.73 63,528.26 64,788.80 6674338 &507893 7184172 7507505 TB527.89
Basa 7 5771441 5800438 80089438 65187038 6485433 6663931 GTE2030|24 7120726 7263200 T4E1043 7742831 BOS2ETO 8414891 BEISEO04
TRS 518430 530140 540840 556014 SB3GB0 599764 610484 640865 653683 673204 BO6855 7T TETI4D  TH5222
Base-TRS 52,520.11 5360300 5468588 5631022 5901744 6064177 6172468 64,798.60 6608512 6807749 7045977 7327838 7657551 6040582
Basa B| 5785869 5905165 ©024461 62034056 6501647 6680591 EB790E8R7| 25 7320164 74868521 TEO04098 7959708 B27B050 8850512 9033068
TRS 5.207.28 531465 5,422.02 5.583.08 5 B51.48 B,01253 6,119.90 5,588.15 671987 B.921.45 7,183.82 745025 70685486 B174.76 {
Base-TRS 5265141 5373700 5482250 5645099 5916480 6079337 61BTRO7 6561340 794534 6008354 7243416 7533026 7471068 B2A55.92
Basa 8 58,003.34 5819927 60,395.22 G2.180.14 65179.00 G697293 6O,1G6B.05|26 7525113 TETSE.00 744366 81,189.24 B443686 8823680 0284730
TRS 522030 532783 543557 550702 586611 602756 613520 677260 690804 705083 730703 750032 784130 B3IB2G
Baso-TRS 52,783.04 5367134 5495565 5650212 5931280 6094536 6203387 BBATESI 6084796 7138371 7188221 TEBITS4 8020531 B4.300.04
Basa 100 5814834 5534727 6054621 6234482 6534195 6714035 6333029 27| 7525113 TETSE00 7a44366 8118924 EG12452 9000083 54501947
TRS 523335 534125 54498016 561102 588076 6042683 615054 677260 690804 705983 T307.03  7YELA 310008  B.50513
Basae-TRS 5291499 5400602 5509705 5673360 5946117 6109772 E621BBTE BE4TES53 E9847968 7138373 7388221 TB3IFI3Z2 8190057 B5996.34
Base 11| 58289371 5949564 BS069758 6250048 6550531 ATI0820 6851014 28| 7525113 TETSE.00 TA44388 8118924 BT A4T23 9180057 0639195
TRS 524643 535461 546278 562504 S5EO0548 605774 61659 677260 690B04 705993 730703 790625 A26200 BETS.2E
Basa-TRS 53,047.28 5494104 5523479 5687544 SH.609.83 8125047 6234422 GBATO53  BO,847.96 T1,38373 7388221 7954093 8353088 BT.716.68
Basa 12| 5843945 5964438 6084932 6265673 6566907 6747647 GASETS0| 28| 7525113 TETSE00 TH44365 8118924 BOG0S01 93636538 9631599
TRS 5250855 536780 S4AT644 563811 591022 607288 620888 677260 690804 705993 TA0703 B0G6445 842727 B84880
Base-TRS 53,179.90 5427639 5537288 5701763 5975885 6140350 B277RE3 BRATASS 6O.847.96 T1.3R3TI TRA8221  R154056 8520908 BO.4T119
Basg 13| 5858555 5979350 6100145 6281337 6583324 6764516 GI6TE09 300 7525113 7675600 7844366 8118924 9211396 9825924 101,071.83
TRS 527270 538141 549013 565320 592499 608806 BIT085 677260 690804 705983 7307.03 829026 866333 909646
Base-TRS 53,312.85 S441208 5551132 5716017 5990825 6155710 6340524 GBATESS BOA4TO6  T1.38373 T388221 B382370 A7.50501 91,9753
Base 14| 5873201 5994208 61,153.84 6207040 65899763 67814328 TOITZ18)31| 7525113 TETSE.00 TA44386 8118924 0404826 9828118 10318392
TRS 528588 530487 550385 566734 503980 610329 633350 677260 690B04 705983 730703 B46434 BB4531  DIATAS
Basa-TRS 5344613 5454811 5565009 5730306 60,058.02 B1,711.00 6403889 BBA4TS53 6984796 7138373 7388221 B558392 8943587 9390847
Basa 15 5912069 6038644 6211166 6428509 6685664 6586513 V336035 32| 7525113 TETHSE.00 To443.86 8118924 S6U1TTFT 10044208 10548375
TRS 532086 543478 559005 578586 601710 628786 660235 677260 690804 705893 T307.03 B65060 903970 049174
Base-TRS 53,799.83 5495166 5652161 5849043 6083954 63IS5TT.2T  6BTSTOS GRATAS3 6O,847.96 7138373 73188221 BTAGTAT 9140230 9597202
Base 16| 6030257 61,508.21 6335362 6556062 6819375 7126234 T4B2546)33| 7525113 TETSE.00 744366 8118924 0832876 102,751.98 10789008
TRS 542723 553574 570183 590127 613744 641381 673429 677260 690B04 705993  7307.03 884959 924768 9.710M
Base-TRS 5487534 5587247 5765180 5966535 6205631 6484873  68,001.17 GBATE53  BO,847.96 7138373 7388221 BOATOAT  93.504.30 9617097




OTHER WAGE SCALES

Elementary | Junior High Secretary/ Secretary/ Junior
STEP Cook Cook Health Clerk LPN RN COTA Clerical Bookkeeper | High Secretary
180 Days 180 Days 190 Days 185 Days 185 Days 180 Days 190/200 Days | 190/200 Days 244 Days

0 16.51 16.79 19.18 27.55 36.73 29.17 18.16 18.99 19.42
1 16.68 16.96 19.37 27.83 37.10 29.47 18.35 19.18 19.62
2 16.85 17.13 19.57 28.10 3747 29.76 18.53 19.38 19.81
3 16.96 17.24 19.68 2R.78 3837 30.06 18.65 19.49 20.21
4 17.07 17.35 20.37 29.47 39.29 30.36 18.76 19.60 20.61
5 1721 17.50 2119 30.18 40.23 30.67 18.87 19.86 21.03
G 17.50 17.84 22.04 30.90 41.20 30.98 18.96 20.15 21.44
7 17.79 1818 22.69 3l.o4 42.19 31.29 19.04 20.44 21.87
8 18.08 18.70 23.35 32.40 43.20 31.59 19.43 20.73 22.31
9 1838 18.90 24.03 33.18 44.24 31.91 19.81 21.03 22.76
10 18.67 19.47 24.65 33.84 45.12 32.23 20.21 21.32 23.22

SUBSTITUTE TEACHING

Substitute Teacher.............ccoeeevvvennennn. $179.40 full day/$89.70 half day
e Consistency Incentives.

o For every five consecutive days worked (when you are called on to substitute) earn a $100
bonus. If we don’t need you to substitute, you won't lose your consecutive days. May be earned
up to four times per school year.

m  Example: You earn $179.40/day. If you work five consecutive days, you will earn
$897.00 for subbing plus a $100 bonus. You can do this up to four times.

o After you have subbed for 25 school days in a school year, your daily rate will increase by $5,
and you will receive a one-time $100 bonus. This increase does not apply to long-term
assignments.

m Example: Once you have worked a total of 25 school days in a year, you will earn a $100
bonus and your daily rate increases from $179.40/day to $184.40 moving forward. You
could earn up to $4,985.00 in 25 days.

e Long-Term Assignment.

o When a substitute teacher assumes full teacher responsibilities (planning, grading, family
communications, participating in teacher and faculty meetings, etc.) for a teacher for five or
more school days, typically in cases such as a leave of absence or other family leave, this
substitute teacher will earn $243.36/day.

Permanent Substitute Teacher

o $194.48/day plus benefits. Permanent substitutes are not eligible for other incentives.

o When a permanent substitute teacher assumes full teacher responsibilities (planning, grading,
family communications, participating in teacher and faculty meetings, etc.) for a teacher for five
or more school days, this substitute teacher will earn $243.36/day plus benefits during the time
the substitute is covering the extended teacher's absence. This situation would typically apply to
coverage of teacher leaves of absences and when there is an unfilled teacher vacancy. When
there is an unfilled teacher vacancy, the district will make every effort to fill the vacancy with a
fully qualified teacher.

Retired Teacher Substitute
o $184.08/day. Retired Teacher Substitutes are eligible for consistency incentives. After 25 school

days in a year, the daily rate would increase to $189.08.

ABOUT US

Location: Champaign County ten miles
north of Champaign-Urbana and 120 miles
south of Chicago, on Interstate 57.

District Enrollment:
Early Childhood (PreK)-8th Grade of
approximately 1,700 students.

Schools:
e Early Childhood Center; PreK
e Broadmeadow Elementary; 3-5
e Eastlawn Elementary; 3-5
¢ Northview Elementary; K-2
e Pleasant Acres Elementary; K-2
e JW Eater Junior High; 6-8
e RISE Academy; 5-8

Village of Rantoul and
Surrounding Community

e Colleges - Champaign-Urbana: Parkland
College and University of Illinois

¢ Retail - Rantoul: Wal-Mart, Rantoul
Downtown area, including a variety of
shops and eateries; Champaign: Market
Place Mall along with many other large
retail stores - Best Buy, Meijer,
Menards, Costco, and Target.

¢ Recreation - Rantoul Family Sports
Complex, Rantoul Forum Fitness Center,
Rantoul Park District, Willow Pond Golf
Course, Brook Hill Golf Course.

e Industry - Conair, Vista Outdoors, Jeld-
Wen Windows and Doors, Rantoul
Airport, Rantoul Business Incubator,
Rantoul Foods, and Taylor Studios

¢ Mass Transit - C-CARTS/Eagle Express:
A fixed rate Public Mass Transit system
serving Rantoul and into Champaign

Benefits:
¢ Sick and Personal Leave: Teachers/Licensed

Staff 15 sick days, 3 personal days, and 3
bereavement days per year. Teaching Assistants
and Custodians: 12 sick days, 3 personal days,
and 3 bereavement days per year. Personal
leave can accumulate up to 6 days, but no more
than 3 consecutive days can be used at a time.
The personal days rollover into sick leave the
following year.

Life Insurance: The district carries a $25,000 life
insurance policy on each employee and
additional coverage may be picked up at the
employee’s expense.TAX SHELTERED
ANNUITIES: Employees may choose to have
funds deducted from their payroll and be paid
towards a 403(b) or similar account. RCS is
partnered with The Omni Group to provide
403(b) information and participation

Cancer Indemnity and Hospital Intensive Care:
Employees may choose to purchase
supplemental insurance through AFLAC.

TRS (Licensed Staff Only): 9% TRS is paid by the
employee and is deducted from his/her payroll.
IMRF (All Education Support Personnel - ESP):
4.5% IMRF paid by employee and the employer
cost is paid by district.

Payroll: Direct deposit is mandatory for all
employees covered by the Collective Bargaining
Agreement (Teachers/ Licensed Employees,
Teaching Assistants and Custodians). For 24
pays the first paycheck is the first payroll in
September.



