MORNING
CONNECTIONS

TRANSITION RESOURCES THAT MAKE A DIFFERENCE

Jennifer Deberry-Thompson, Transition Coordinator
La Schunn Gonsalves, Program IST
Tessa Johnson-Huff, Program Teacher
Steven LoPresti, Program Teacher
Jasmine Withers, Program IST
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* Please sign-in....thank you!
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8:05-8:30

8:30-8:55

8:55-9:00

Welcome & Introductions

Myeshia Miller, Program Manager
In Community

Huda Hassan, Transition Liaison
Georgia Vocational Rehabilitation Agency (GVRA)

Q&A + Closing Remarks



Supporting Individuals & Families
Through Community-Based Services

Myeshia Miller, Program Manager
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Photographed: Resident Bill L., NFGH president Ginny R.,

Resident Russell H., accept gift from Equifax's Chuck Weiksner

InCommunity, a 501 (c) (3) non-profit agency
headquartered in Atlanta, GA, provides community-
based services and meaningful support to individuals
with intellectual and developmental disabilities.

Our offerings include residential support, employment

services, respite care, family support, community living
support, and day programs. Since 1979, InCommunity
has provided support and service to more than 10,000
Georgian community members.
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InCommunity

MISSION

“InCommunity provides meaningful
support to individuals with intellectual
and developmental disabilities to live
safe, healthy, and joyful lives in their
communities. ”




WHO WE SERVE

InCommunity serves individuals with I/DD and their
families through the following programs and services:

« 38 Residential Homes (CRA)

* 4 Adult Day programs

» 2 Crisis Homes

« 49 HOST Homes

« Supported Employment

« Family Support Services

» Behavior Supports

* Nursing

« Community Living Support (CLS




InCommunity’s residential options are available to individuals who
whose goal is to live more independently within the community in small
group settings of four or fewer or in life-sharing arrangements.

Housing options include:
« Group homes
« Apartments with staff

* Independent living with on-
going support

There is something for everyone!




CRISIS HOMES

GCAL: 1-800-715-4225



@
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HOST HOMES

Homes Offering Support and Training (HOST) for
Adults provides participants with the opportunity to
thrive in a family setting by choosing the host family of
their preference. With the help of host families,
participants strive to reach their full potential by
becoming members of a larger community.
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SUPPORTED
EMPLOYMENT

A program known as EmployAbility, that assists Post-
High school adults with Developmental Disabilities to
seek, secure, train, and maintain competitive
employment in their community.

This program ensures:
* On the job training
* Individually tailored supervision (job coach)

» A successful partnership with the employer is in
place for training and completion of essential job
functions
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FAMILY CARE SERVICES

Family Support Services- assists families in obtaining goods and services
necessary to ensure the best possible care for their loved one. Goods and
services we help your family obtain may include, but are not limited to:

* Equine Therapy

» Speech Therapy

* Music Therapy

«  Summer Camp

» Specialized Medical Supplies
* Dental Care

* Nutritional Supplements

) 2
b
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WHO IS ELIGIBLE?

Individuals 3 years of age and older who have been diagnosed with a
developmental disability may be eligible.

13
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FAMILY CARE SERVICES

Respite Care- is the provision of short-term, temporary relief to those who are caring for
family members who might otherwise require permanent placement in a facility outside the
home. Respite provides planned short-term and time-limited breaks for families and other
unpaid care givers of children and adults with developmental disabilities in order to support
and maintain the primary care giving relationship.

7/

Respite providers are trained, experienced care givers who come to your family’s home to
provide respite for your loved one. Out-of-home care is also available in providers’ homes or
group respite homes. Service options include but are not limited to a few hours a week,
weekend respite, or for up to a week at a time. Emergency Respite is also available for
those who qualify.
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NEED TO KNOW

1. How the process works
2. Funding & Eligibility
3. How to get started...

“Nllln.h _
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THANKYO

Q&A

, Intake Coordinator

Myeshia.Miller@incommunityga.org

Myeshia Miller

) 357-2921

(470
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Georgia Vocational Rehabilitation Agency (GVRA)

GVRA Supporting
Transitioning High
School Students

GVRA



Georgia Vocational Rehabilitation Agency

Presentation Objectives

Learn how GVRA supports high school

students
Understand how a student qualifies for

services
Explore the services a student may receive




Georgia Vocational Rehabilitation Agency
What is GVRA?

* We are a government agency that
supports individuals with
disabilities with the ultimate goal
of employment

* Qur mission is to serve
Georgians with disabilities to
empower them to live
independently.

GVRA



Georgia Vocational Rehabilitation Agency
Types of VR Services

Pre-
Employment
Transition
Services

NS

Transition
Services

K

Employment
Related
Services

N




Georgia Vocational Rehabilitation Agency

Who Qualifies for Services?

Potentially Eligible Student- PTS Case- Pre-ETS

* Between the ages of 14-22 (up until their 22nd birthday)

* Eligible and receiving services under an IEP or Section 504

* Is participating in a recognized academic setting (Public,
private, homeschool, post secondary training)

GVRA Client -VR Case- VR Client

* Permanent physical or mental disability

* Poses a substantial impediment to employment

* Can benefit from Vocational Rehabilitation services in terms
of competitive integrated employment outcome



Presenter Notes
Presentation Notes
Students can qualify for services from GVRA 2 ways. ​
The first is as a Potentially Eligible Student. Qualifying this way allows them to receive Pre-Employment Transition Services ONLY and these services will only last as long as the student is enrolled in school. ​
The second way students qualify for GVRA services is to apply and be determined eligible for VR services which allows them to be served as a VR client. This allows students, typically those closer to HS exit or needing more individualized services, to receive Pre-employment transition services as well as individualized VR Transition Services and future VR Employment Services. The whole continuum shown on our earlier slide. Typically, HS students are referred to GVRA early in HS and are served as potentially eligible students and then decide prior to graduation if they will apply for VR services depending upon their needs after HS. Ideally, students who will require VR services after HS to be successful in competitive integrated employment will apply, be determined eligible and have a VR Work Plan in place prior to exiting HS. ​
​
Competitive Integrated Environment
Meaning that they are compensated at or above the same individuals at the same job that do not have disabilities and that they have interaction with the general public and coworkers without disabilities as well., 



Georgia Vocational Rehabilitation Agency
What are Pre-Employment Transition Services

1.Job Exploration Counseling - Assists students in discovering career
opportunities in their fields of interest.
2.Counseling on Post-Secondary Opportunities - Information and 48
guidance on a variety of post-secondary education and training k
opportunities.
3.Workplace Readiness Training — Teaching workplace readiness ti‘a
to include soft skills that employers seek from employees.
4.Work Based Learning - An educational approach or instructional
methodology that uses the workplace or real work practices to
provide students with the knowledge and skills that will help them
connect school experiences to real-life work activities and future career
GVRA OPportunities.
= 5.Self-Advocacy Instruction — Developing an ability to effectively
communicate, convey, negotiate or assert his/her own interests and/or
desires.



Presenter Notes
Presentation Notes

Go Over the Pre-ETS Curriculum Guide-to explain each of these

None of the provisions mandate that all five Pre-ETS activities be provided to each qualifying student by GVRA.​

There is no requirement that any one type of Pre-ETS precede another type. ​
​
There is no requirement that a person receive a prescribed number of Pre-ETS. ​


Our staff work closely with school staff to determine what Pre-ETS are most needed by a student or group of students based upon what the school is already providing to all students, 
what the school is providing to specific students as part of class curriculum, 
and what the school is providing to students as outlined in their IEPs and/or 504 plans. 
Some Pre-ETS are offered as part of the school day by GVRA staff or contracted providers as guest speakers at the school. Other Pre-ETS are offered over school breaks or outside of school hours. 

https://transitionta.org/topics/pre-ets/job-exploration/
https://transitionta.org/topics/pre-ets/job-exploration/
https://transitionta.org/topics/pre-ets/postsecondary-education/
https://transitionta.org/topics/pre-ets/postsecondary-education/
https://transitionta.org/topics/pre-ets/postsecondary-education/
https://transitionta.org/topics/pre-ets/postsecondary-education/
https://transitionta.org/topics/pre-ets/workplace-readiness-training/
https://transitionta.org/topics/pre-ets/workplace-readiness-training/
https://transitionta.org/topics/pre-ets/pre-ets-wble/
https://transitionta.org/topics/pre-ets/pre-ets-wble/
https://transitionta.org/topics/pre-ets/self-advocacy/
https://transitionta.org/topics/pre-ets/self-advocacy/
https://transitionta.org/topics/pre-ets/self-advocacy/
https://transitionta.org/topics/pre-ets/self-advocacy/

Georgia Vocational Rehabilitation Agency
How Many Pre-ETS?

* None of the provisions mandate that all five Pre-ETS activities be provided to
each qualifying student by GVRA.

* There is no requirement that any one type of Pre-ETS precede another type.
* There is no requirement that a person receive a prescribed number of Pre-ETS.

« Pathful is an online career exploration and job readiness platform that allows
students being served by GVRA for Pre-ETS to have their own account for

completing a wide variety of transition activities. -

23



Presenter Notes
Presentation Notes
Pre-ETS are not required to be delivered to all students, by law they are required to be offered to potentially eligible students.  


Georgia Vocational Rehabilitation Agency

Getting Ready for Opportunities in Work
(GROW)

*GROW is available to students looking for an opportunity to
explore work and post-secondary education opportunities in a
4-5-day camp-like structure.

*GROW is typically during the summer months, but sometimes
is scheduled during school breaks

*Sites include Roosevelt Warm Springs and Cave Spring
campuses

*GROW is also offered through private providers across the state

*During GROW, students will join peers in work-based learning,
career exploration, workplace readiness, post-secondary
counseling and self-advocacy



Presenter Notes
Presentation Notes

Look for communication through GVRA website 
to apply for the summer GROW program​


Georgia Vocational Rehabilitation Agency

VR Transition
Services

GVRA



Presenter Notes
Presentation Notes
Once we leave the realm of pre-employment transition services, then we start thinking about becoming that VR client and delve into more individualized intensive services that are meant to specifically address that individual’s needs and barriers. 
So, when we talk about transition services , they are that next step in the continuum,  and they are there to further develop those career interest and what will it take to experience some of those interest whether it be post educational or educational training or whether it will be going straight into job search and placement. 
But for all of that an individual would need to be a VR Client


Georgia Vocational Rehabilitation Agency
Applying for VR Services

* GVRA Receives Referral (or the student is already receiving
Pre-ETS and requests to apply for VR Services).

* The student completes a VR Intake with a VR staff member
and signs an application for services.

* GVRA Counselor will begin eligibility process, which includes '".
assignment of priority category. '

* Once eligibility is determined, then GVRA will conduct a
needs assessment.

e Utilizing information collected during the needs assessment
an Individualized Plan for Employment (IPE) will be
developed, reviewed and agreed upon by both GVRA and the
Client.



Presenter Notes
Presentation Notes
So, when it comes to becoming a VR client, there is completing bit of a process there. It starts with completing the application for services. 

This can be done two ways. If a student has a  PTS  case and most likely receiving pre-ETS, they can fill out a VR intake form for current PTS students and send it to your counselor at your local office. The other is to fill out a referral

Application for services will ask questions about demographics, background information, any prior work experience and questions of that natures. 
Once we have a signed application for services, we can begin the eligibility determination process- where we gather documentation from the appropriate specialists based on the individual’s state of disability to determine that they meet that requirement of permanent physical or mental disability that poses a substantial  impediment to employment. 
Once we have all that documentation, we can determine the individual eligible for services and then form there we move into the Needs Assessment
This is where we `not only look at information that was already provided but also look at other factors, what we call related factors that may also come into play that could be a barrier as we work towards employment – Example- Transportation- Related factor. So, all that falls into the Needs Assessment Phase.

Then we collect all the information and develop what is called an IPE where we outline services and goals and things that we are trying to reach and  accomplish. Living breathing document, much like an IEP and can be reviewed and amended as well. 
Goals, objectives, services to be provided, timeframes – all that's done on the IPE-  It sets the tone. It’s the document that drives the progression towards employment. 




Georgia Vocational Rehabilitation Agency

Common Transition Services

 Community Work Adjustment Training

* Assistive Work Technology

* On-the-job training

» Specific Vocational training

* GVRA Residential Services Pathway Training Programs
e Supported Employment

e Customized Supported Employment

* Individualized Job Placement Services



Presenter Notes
Presentation Notes
Remind that this is not an exhaustive list, but some of the most frequently used services. ​
​
Give a short description of each one​
Here are the job, services that assist students  and individuals transition to work
​
Community Work Adjustment Training (intensive Pre-ETS)- we have the individual in an employment setting out in their community and we are utilizing this to work on thing such as appropriate work behaviors, things like going to and coming back from break on time, working with their supervisor, also an opportunity to look at the skills that they have and if there is anything we need to build on form there


Assistive Work Technology
On-the-job training- This is when an individual has been offered a job, and they are on a payroll of an employer, but they need some additional support or help as they are getting trained up for the job. A lot of times its us working with the employer saying we will work with these types of supports as the individual is going through their training


Specific Vocational training- Specific training for a job outside of a realm of , say a post secondary setting- things like So, a a certificate to be a forklift driver. That’s considered a vocational training. Som of the proprietary schools like truck driver training, specific training for a very specific job.

GVRA Residential Services Pathway Training Programs- We are also very fortunate in the state of Georgia that we have residential campuses that focus on vocational training in specific areas. So, if that type of trainings aligns with the work goal that we are trying to help you achieve, there is the possibility that you can go and utilize services out of our residential programs

Job coaching- Job coaching is similar but slightly different than on the job  training. Its where an individual is at a job but is having somebody come in and individual very specifically with them on the tasks of that job to provide them of the support that they need and is also sometimes utilized to help address specific behaviors once they are on a  job

Supported Employment- most supportive of services- a model where an individual seeks out a job, then they are provided with wrap around support while they are training for the job and then the support stays with them for the life of the job – and the difference between a traditional supported employment and a customized supported employment is really in tradition supported employment are looking at more traditional roles and jobs- Example- working in a deli at a local Publix , that’s a traditional supported employment

Customized Supported Employment- is where you are working with an employer to find pieces of a job that can be utilized for an individual, its customizing that job for that particular individual

Individualized Job Search and  Placement Services- Resume development , completing applications, going and preparing for an interview, completing an interview and then doing the follow up after the interview leading up to this, placed into the job. We have internal staff that can do this and we also have vendors across the state that can do this.



Georgia Vocational Rehabilitation Agency
Transition Services

Roosevelt Warm Springs (RWS)/Cave Spring Center (CSC)
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RWS Pathway Options CSC Pathway Options
« Light Electrical & Carpentry *  Hospitality
* CNA (Certified Nursing Assistant) *  Blind Vendor Training
» Logistics-Forklift/\'Warehousing
* Hospitality
* Auto Detailing
« CVS/Retail
« Heavy Equipment Operation
« Landscape Maintenance &
Design



Georgia Vocational Rehabilitation Agency
Bud McCall Post Secondary Vocational Rehabilitation Grant

Eligibility Requirements: , "
Meet GVRA eligibility 2
Provide an acceptance letter to an accredited school
Complete FAFSA

Grant Amount:
Tuition: $7,395 per year
Maintenance: (room, board, and meals) $9,430 per year
Books: S900 per year

Students may qualify for other services such as
fGVR_A% assistive work technology, or other tools and
. equipment needed for training.
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Georgia Vocational Rehabilitation Agency

Transition to Inclusive Post-Secondary Education

IPSE
What is IPSE/CTP?

Which colleges have the programs?

https://gaipsec.org/colleges-and-universities
Georgia has 9 this year, currently 8 are Certified Transition
Programs

Important Considerations
Housing/Transportation
Financial Barriers

If approved, GVRA support of up to $3000 per semester
may be sent to the program. GVRA contracts with them
to provide Pre-ETS and/or work readiness services
qualifying students.

Eligible for federal financial aid?

Private and school scholarships?

Educational loans?



Presenter Notes
Presentation Notes
Inclusive Post-Secondary Education/Certified Transition Programs are college and university programs designed to give students who don’t meet the academic requirements to be considered for college admission to enroll in a college experience on campus that allows them to audit some college classes, have college peers, participate in college activities, & prepare for employment.  These programs can be very costly to families but are one additional options for students considering post HS options for further education and training. 

BE SURE TO EMPHASIZE: talk with the school you plan to attend on how they apply GVRA funding.  


https://gaipsec.org/colleges-and-universities
https://gaipsec.org/colleges-and-universities
https://gaipsec.org/colleges-and-universities
https://gaipsec.org/colleges-and-universities
https://gaipsec.org/colleges-and-universities

Georgia Vocational Rehabilitation Agency
Transition Services

Georgia Inclusive Postsecondary Education Programs

Kennesaw State University - Academy for Inclusive Learning and Social Growth
East Georgia State College - CHOICE Program
Georgia Tech - Excel Program

Columbus State University - GOALS Program

University of Georgia - Destination Dawgs

Albany Technical College - LEAP Program

N o Ok~ woDdh =

Georgia State University - The Inclusive Digital Expression and Literacy (IDEAL)
Program
8. Georgia Southern University - EAGLE Academy

9. Berry College - Program for Inclusive Learning - Berry IPSE
10. Georgia College & State University - GC THRIVE

GVRA can support of up to $3000 per semester by contracting with the Certified
programs to provide Pre-ETS and/or work readiness services to qualifying
students.

*Newest programs not yet Certified -
Transition Programs


Presenter Notes
Presentation Notes
Students at any of these programs can apply for VR services, only those at one designated as a CTP can access a limited amount of funds VR funds toward IPSE. 


http://wellstarcollege.kennesaw.edu/academy/index.php
https://www.ega.edu/academics/choice/index.html
https://excel.gatech.edu/home
https://www.columbusstate.edu/tlc/goals.php
http://www.fcs.uga.edu/ihdd/destination-dawgs
https://www.albanytech.edu/student-affairs/leap
https://cld.gsu.edu/ideal/
https://disability.publichealth.gsu.edu/ideal/
https://disability.publichealth.gsu.edu/ideal/
https://www.georgiasouthern.edu/coe/eagle-academy/
https://www.berry.edu/academics/ipse/
https://www.gcsu.edu/education/gc-thrive

Georgia Vocational Rehabilitation Agency
VR Post-secondary Service and Funding

Services Funding

OPostsecondary Training O Financial Aid, Need-Based
Scholarships, Bud McCall Grant_
0 Georgia Student Finance
Postsecondary Training Commission Grants (IPSE
Grant), GVRA supports
programs up to $3000 per
semester for Pre-ETS per
student for up to 4 semesters

O Inclusive

O Vocational Training,
Supported Employment,
& Job Placement

) O GVRA funded — no cost to
Services

individuals and families.

GVRA




Georgia Vocational Rehabilitation Agency

Employment Related gia &
Services R

GVRA



Presenter Notes
Presentation Notes
Once we leave the realm of pre-employment transition services, then we start thinking about becoming that VR client and delve into more individualized intensive services that are meant to specifically address that individual’s needs and barriers. 
So, when we talk about transition services , they are that next step in the continuum,  and they are there to further develop those career interest and what will it take to experience some of those interest whether it be post educational or educational training or whether it will be going straight into job search and placement. 
But for all of that an individual would need to be a VR Client


Georgia Vocational Rehabilitation Agency

Transition to Employment Common Serwces

* Work Readiness Training

* Job Search/Placement Assistance

e Supported Employment or Short-Term Job Coaching
* Job Accommodation and Support Guidance

* Job Retention Strategies

* Job Follow-Up/Follow Along



Presenter Notes
Presentation Notes
This is the last category of services on the continuum and is available to VR clients. These services are not related to student status of an individual and typically occur toward the end of a VR case. Successful VR cases proceed until the client has obtained competitive integrated employment in their vocational goal area and have maintained employment for at least 90 days. ​


Georgia Vocational Rehabilitation Agency
Resources

e GVRA Website

 Referral- How to get started

e Parent Permission Form
e Pathful
e RWS Pathways Flyer



https://gvs.georgia.gov/
https://gvs.georgia.gov/
https://referral.gvs.ga.gov/prescreening/
https://referral.gvs.ga.gov/prescreening/
https://referral.gvs.ga.gov/prescreening/
https://referral.gvs.ga.gov/prescreening/
https://drive.google.com/file/d/1tit_1OX6zis35OOhpKSvhD4pV2EYV55T/view?usp=sharing
https://drive.google.com/file/d/1tit_1OX6zis35OOhpKSvhD4pV2EYV55T/view?usp=sharing
https://www.pathful.com/
https://www.pathful.com/

Georgia Vocational Rehabilitation Agency
Website

DD

GVRA Georgia Vocational Rehabilitation Agency



https://gvs.georgia.gov/

Georgia Vocational Rehabilitation Agency




Contact Information

Huda Hassan
Transition Liaison
Huda.Hassan@gvs.ga.gov

GVRA
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mailto:Huda.Hassan@gvs.ga.gov
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Where Students Come First
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Where Students Come First

Please share your feedback to
help us improve:

Jennifer Deberry-Thompson, Transition Coordinator
deberryj@fultonschools.org
(404)759-3169
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