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Parma School District No. 137 

Internet, Computer and Network Service User Agreement 

 

Parma School District No. 137 recognizes the importance of providing positive, productive 

educational experiences through the district’s Internet, computer, and network services.  To 

promote this objective and protect its staff and students, each user must agree to abide by the terms 

and provisions as set forth in Policy No. 942, Acceptable Use of Internet, Computer and Network 

Resources. 

 

By signing this agreement, the user takes full responsibility for usage and agrees to indemnify and 

hold the school, the school district, or internet service provider (ISP) harmless from any and all 

loss, costs, claims, or damages resulting from user access to its Internet, computer, and network 

resources, or approved AI tools, including but not limited to any fees or charges incurred through 

purchases of goods or services by the user.  Further, the user is responsible for damages to the 

district’s equipment, systems, and software resulting from deliberate or willful acts.   

 

The district makes no warranties of any kind, either express or implied, in connection with its 

provision of access to and use of its Internet, computer, and network resources, or to use of AI 

tools.  

 

I am aware that the district uses monitoring systems to monitor and detect inappropriate use.  I 

agree to cooperate with the school in the event of an investigation into a user’s use or access of the 

district’s Internet, computer, and network resources, or AI tools.   

 

I understand that failure to comply with the policy or inappropriate use of the district’s Internet, 

computers, or network resources, or AI tools, may result in usage restrictions, loss of access 

privileges, and/or disciplinary action up to and including student expulsion or recommendation for 

employee termination.  The superintendent or designee may also report the violation to law 

enforcement where appropriate.  

 

 

           

Student/Employee Signature      Date 

 

       

Student’s/Employee’s Printed Name 

 

 

           

Parent/Guardian Signature (if applicable)    Date 


