360.458.1900
FAX: 360.458.6178
107 FIRST STREET NORTH

: PO Box 476
Community Schools YELM, WA 98597-0476

SCHOOL BOARD MEMBERS: CASEY SHAW, PRESIDENT e BILL HAUSS, VICE PRESIDENT
DENISE HENDRICKSON @ RYAN JEWELL ® FRANK KING

AGENDA

Regular School Board Meeting
Thursday, February 26, 2026
6 p.m.
District Office Board Room
107 First Street North « Yelm, WA

Regular School Board Meeting

A 1. Call to Order
Flag Salute
| 2. Audience

A. Board Recognition
1. Career and Technical Education Excellence Award
2. Excellence in Food Services Award
3. Presidential Scholar Nominees

B. Superintendent’s Comments

C. Community Comments

A 3. School Board Minutes
Jan 8, 2026 — Regular Business Meeting
Jan 22, 2026 — Regular Business Meeting

4, New Business

A A. Individual Contracts
1. New Hires
Armin Basic, YHS Coach Assistant Track — Throws
Braden Hill, YHS Coach Assistant Track
Phil Perry, YHS Coach Assistant Boys Soccer
2. Leave of Absence

Hichem Ouchefoune, Transportation Bus Driver Unpaid LOA
3. Resignations/Retirements/Terminations
Joseph Brueske, YHS Teacher, ELA Resignation
Daniel Caldwell, YHS Coach Assistant Football Resignation
Hailey Herman, Facilities Custodian Revised Resignation
Amber Lantz, FS Teacher Title 1 Resignation
Lorene Wolski, YHS Teacher, Special Education Resignation

4. Staffing Changes
Kelli Fouts, BSA OYO Lateral Transfer Request
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Tannah Evans, BSA OYO Lateral Transfer Request
Stipends/Supplemental Contracts

Requests for Waivers for Teaching Out of Endorsement

Jamie Roden, SW, Kindergarten Long Term Sub

oo

B. Acceptance of Gifts

Donor Amount
YHS Connects, YHS Honor SocCiety.........coocccuiiiieiieiiiiciieieeee e $250.00

C. Out-of-District Travel
1. YHS FBLA to Spokane, WA, April 21-24, 2026, to participate in the FBLA
State Business Leadership Conference; 14 students and 2 chaperones.
2. YHS Cross Country to Trego, Montana, June 16-20, 2026, to attend a Cross-
Country camp, 14-19 students and 1 chaperone.

D. Updated Curriculum Adoption
5t Grade Family Life and Sexual Health (FLASH)

E. Inter-Local Cooperative Agreement — Bates Technical College
2026/2027

F. Inter-District Agreement with Rochester School District for

Educational Services to Students with Disabilities
February 1, 2026 — August 31, 2030

G. 2026/27 Student Calendar

H. Policy Revisions, Replacements, and Additions

First Reading — For Review
CATEGORY POLICY ACTION
Critical 2170 Career and Technical Education Revisions
Critical 3241 Procedure & F1 Student Replacement
Discipline
Important 5010 & P Non-Discrimination and Replacement
Affirmative Action
Critical 5011 & P Sexual Harassment of District | Replacement
Staff Prohibited
Critical 6700 & P Nutrition Revisions
Critical 6701 & P Recess and Physical Activity New
Critical 6702 & P Wellness New

l. Fort Stevens and Mill Pond Walker Routes

Vouchers and Payroll

A. General Fund #70153571 — 70153717 $1,405,515.41
B. ASB Fund #70410024 - 70410046 $15,085.35
C. Capital Projects Fund #70501870 - 70501871 $345,406.49
D. Comp Tax #11230026 — 202100173 $3,533.28
E. General ACH #9000000049 - 9000000058 $2,050.28
F. TVF #70700045 — 70700045 $61.75
G. January Payroll $6,327,189.09
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A 6. Operations Report
Public Works:
Project # Amount Vendor / Reason
81.24 $114,937.55 INSI Inc. - Fiber Optic Installation to Reader Boards —
YHS, RMS, LK, MK, MP, FS, PR & SW
143.24 $1,374.23 WA Fire Protection, LLC - Power Supply Service Call —
YHS
24.25 $2,378.77 INSI Inc. - Cat-6 Horizontal Cabling Installation — TRANS
TI
26.25 $6,003.07 Lake Tapps Construction - Vandalized Door
Replacement — PR
32.25 $11,234.70 Holaday-Parks, Inc. — Glycol Installation — RMS
41.25 $2,485.00 SME Solutions, LLC - Fuel Tank Leak Detection Testing
& Vapor Recovery Testing — TRANS
48.25 $1,314.00 C4 Products LLC - Interior Vestibule Door Diagnostics &
Repair — YMS
52.25 $1,489.35 INSI Inc. - PE/Office Quad Workstation Drop Installation
- MK
53.25 $904.63 INSI Inc. - Copier Room Dual Workstation Drop
Installation — MP
60.25 $758.11 Cascade Fire & Security - Emergency Fire Sprinkler
Repair — PR
62.25 $251.85 Security Solutions NW - Troubleshoot A8207-VE MK Il —
TRANS
64.25 $901.60 Security Solutions NW - Troubleshoot Door Security
Reader & Camera — PR
65.25 $985.50 WA Fire Protection, LLC - FA Alarm Not Silencing on
P13/14 - disconnected wiring from fire-damaged portable
—YHS
67.25 $947.63 Drain Pro - Drain Cleaning Service Call - Investigate and
Clean Back Up — YMS
70.25 $684.38 Drain Pro - Drain Cleaning Service Call — YES
72.25 $750.02 Hermanson Co LLP - Air Handler #2 Gas Heat Not
Heating Diagnostics & Repair — YMS
I 7. Financial Reports
| 8. Student Enrollment Report
Feb 2026 5307 HC 5178.50 FTE (213.06 < 5443.00)
Jan 2026 5326 HC 5202.69 FTE (202.78 < 5443.00)
Feb 2025 5549 HC
| 9. Board Comments
| 10. Superintendent’s Report

A 11. Adjourn

Next Board Meeting: March 12, 2026 — 6:00 p.m. — Regular Board Meeting
Location: Mill Pond Elementary

Individuals with disabilities who may need a modification to participate in a meeting should contact the Superintendent’s Office no later
than three days before a meeting so that arrangements for the modification can be made.
A= Action I= Information D= Discussion

YELM COMMUNITY SCHOOLS IS AN EQUAL OPPORTUNITY EMPLOYER AND FOLLOWSO TITLE IX/RCW28.A.640 AND SECTION 504/ADA REQUIREMENTS.
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MINUTES

of a Regular Meeting of the Board of Directors

Thursday, January 8, 2026

BOARD MEMBERS PRESENT
Bill Hauss, Denise Hendrickson, Ryan Jewell, Frank King, Casey Shaw

STUDENT REPRESENTATIVES PRESENT
Hannah Hiiva, Sofie Miera, Rebecca Rankin, Kailey Slevin, Cali Stein, Ayden Williams

ADMINISTRATION PRESENT
DeeDee Buckingham, Lisa Cadero-Smith, Charles Cook, Jodi Jarmin, Teri Melone, Shannon
Powell, Traci Schultz, Chris Woods

CALLED TO ORDER/PLEDGE OF ALLEGIANCE
President Casey Shaw called the Regular Board Meeting to order at 6:00 p.m.

SOUTHWORTH ELEMENTARY SPOTLIGHT

Principal Charles Cook and Vice Principal Traci Schultz presented Southworth Elementary’s 2025~
26 School Improvement Plan, describing how the school is advancing learning, belonging, and
community through collaborative leadership and staff engagement.

The learning focus includes improving student attendance, strengthening Tier | instruction,
implementing a Multi-Tiered System of Supports (MTSS), utilizing Professional Learning
Communities (PL.Cs), and increasing student engagement. Longevity data was reviewed to provide
context for instructional and staffing efforts.

The belonging focus emphasizes building a culture of dignity, supporting positive student behavior,
and expanding student leadership opportunities, creative outlets, and recognition.

The community focus centers on increasing shared ownership through community input,

strengthening inclusive two-way communication, and deepening family partnerships in student
learning.

Looking ahead, leadership priorities include developing student mentor and buddy programs,
strengthening vertical teaming, teaching hope as part of student development, and continuing to
create opportunities for families to engage with and support school initiatives.

YEA VOTE OF NO CONFIDENCE

Board President Casey Shaw provided a statement in response to the vote of no confidence
issued by YEA. He described entering service without prior bias and serving during a period
marked by levy failures, financial instability, and difficult budget reductions driven by the loss of
COVID funds and structural issues in Washington’s school funding system. The statement
emphasized that ongoing fiscal challenges required widespread cuts, including personnel, and that
there is no unused pool of funds to resolve the deficit.

President Shaw expressed concern about misinformation, social media campaigns, and media
narratives that have contributed to division, distrust, and hostility within the community, noting that
these efforts do not reflect the views of the majority. The statement acknowledged shared
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responsibility between the district and YEA for strained relationships and emphasized the need for
improved transparency, communication, and collaboration moving forward.

President Shaw voiced strong support for Superintendent Woods, citing confidence in his
character, leadership, and commitment to students during unprecedented challenges, and stated
that the vote of no confidence further divides the community rather than rebuilding trust. The
statement concluded by calling for collaboration over conflict, rebuilding trust among stakeholders,
and reaffirmed the board’s unanimous support for the superintendent in the best interest of
students and the community.

AUDIENCE
Superintendent’s Comments
Superintendent Chris Woods thanked all who have reached out with messages of support.

Community Comments

Kathryn Cullum, Tiffany Lintz, Sam Yount, Kailee Houlihan, Julie Woods, Ashley Lindsay, and
Hadley Woods presented comments.

NEW BUSINESS

INDIVIDUAL CONTRACTS — APPROVED

NEW HIRES POSITION EFFECTIVE
No Report

LEAVE OF ABSENCE

No Report

RESIGNATIONS / RETIREMENTS / TERMINATIONS

Ethan Clary, YHS Coach Assistant Track Resignation 12/31/2025
Emma Johnson, YMS Coach Assistant Girls Soccer Resignation 12/10/2025
Kristian Little, Transportation Bus Driver Resignation 1/5/2026
Jonathan Shimabukuro, YHS Coach Assistant Baseball Resignation 12/10/2025
STAFFING CHANGES:

No Report

REQUEST FOR WAIVERS FOR TEACHING OUT OF ENDORSEMENT:

John Oakes, YHS, Math Long Term Sub 1/5/2026
Brandon Borchers, YHS Science Long Term Sub 12/14/2025

M/Bill Hauss; S/Denise Hendrickson; Motion carried unanimously.

BOARD COMMENTS

Board members expressed appreciation to Southworth Elementary for hosting the meeting,
highlighting student performances, the choir, and the school’s welcoming environment. Board
members also shared positive experiences with Southworth Elementary’s programs, including the
buddy system, and described the school’s strong sense of community and long-standing
relationships between staff, students, and families.

Board members voiced strong support for Superintendent Chris Woods, citing his visible presence
in schools and the community, his relationships with students and staff, and his transparency and
accessibility. Several board members, including those involved in his hiring, expressed confidence
in his leadership and commitment to supporting him through current district challenges.
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Board members acknowledged the district’s financial difficulties, increased polarization, and
ongoing conflict, emphasizing the need for unity, respectful dialogue, transparency, and
coliaboration. Several board members expressed hope that the meeting marked a step toward
rebuilding trust, strengthening the district, and moving forward together with a shared focus on
students.

Student Representative Comments:

e Thanked Southworth students for their performance.

'« Recognized Southworth administrators for using positive incentives to encourage student
attendance.

o Expressed strong appreciation for Superintendent Chris Woods, highlighting his care,
sincerity, and commitment to students

o Emphasized the importance of allowing all perspectives to be respectfully shared and
heard.

e Noted concerns about increasing polarization and encouraged productive, respectful
dialogue within the community.

s Thanked community members for participating in school board meetings and volunteering
their time.

o Reflected on two years of service as a student board representative, expressing gratitude
despite recent challenges.

SUPERINTENDENT’S REPORT

The Superintendent thanked Southworth Elementary for hosting the meeting and recognized the
school’s welcoming environment, strong leadership team, and dedicated staff. He highlighted the
staff's commitment to meeting the needs of all students, their willingness to persist through
challenges, and their innovative approach to testing new strategies to improve student outcomes.

Addressing the vote of no confidence, the Superintendent stated his commitment to listening and
engaging in respectful dialogue, including inviting teachers who supported the vote to meet and
share their perspectives. He emphasized that he holds no anger but acknowledged feelings of
sadness while remaining hopeful and committed to continuing his work as long as the board
believes he is the right person for the role.

The Superintendent reaffirmed his dedication to advocating for students during the district’s
financial challenges, noting the importance of unity, collaboration, and focusing on students rather
than internal conflict. He shared an example of collaborative problem-solving with extracurricular
and athletics leadership to explore creative ways to sustain student activities despite funding
limitations.

He emphasized the need for community partnerships to support students and ensure equitable
opportunities, stating that students should not be disadvantaged because of district financial
conditions. The Superintendent concluded by expressing appreciation for the support shared
during the meeting and reaffirmed his commitment to continue showing up, listening, and leadmg
in service of students and the district.

EXECUTIVE SESSION —7:45 P.M.

President Casey Shaw recessed the regular meeting at 7:45 p.m. for an executive session to
evaluate the performance of a public employee. As allowed by RCW 42.30.110 (1) (g). He stated
the board would be in executive session until 8:15 p.m. The board will not be taking any further
action following the executive session.

EXECUTIVE SESSION EXTENDED — 8:15 P.M.
The board extended the executive session for 55 minutes, until 9:10 p.m.
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RETURN TO REGULAR SESSION —9:10 P.M.

The board returned from executive session at 9:10 p.m. Board President Casey Shaw announced
there would be no further action and the meeting would be adjourned.

ADJOURNMENT
The meeting was adjourned at 9:10 p.m.

Respectfully submitted by: Approved by:

Secretary to the Board Board President




Yelm Community Schools, District No. 2
107 First Street North » Yelm, WA 98597 « (360) 458-1900 » www.ycs.wednet.edu

MINUTES

of a Regular Meeting of the Board of Directors

Thursday, January 22, 2026

BOARD MEMBERS PRESENT
Bill Hauss, Denise Hendrickson, Ryan Jewell, Frank King
Excused — Casey Shaw

STUDENT REPRESENTATIVES
Sofie Miera, Kailey Slevin, Ayden Williams

ADMINISTRATION PRESENT

Holly Ackerman, Mark Bowden, DeeDee Buckingham, Lisa Cadero-Smith, Ellen Cavanaugh,
Curtis Cleveringa, Craig Curry, Kurt Fourre, Becki Fowler, Jodi Jarmin, Kendall McNutt, Traci
Schultz, Starla Watson, Chris Woods.

CALLED TO ORDER
Vice President Bill Hauss called the Regular Board Meeting to order at 6:00 p.m.

AUDIENCE

Board Recognition
District Office administration recognized the following individuals:

Outstandmg Operatlonal Excellence Award e

Jennifer Brownell , Karl Polzm Tami Kirkham
Business Services Human Resources/Payroll Human Resources/Payroll
Ellen Cavanaugh Kula Roupe Lisa Walker-Anderson
Student Support Student Learning Superintendent’s Office

School Board Appreciation
Superintendent Chris Woods recognized School Board Appreciation Month and publicly thanked

the Yelm Community Schools Board of Directors. The board members were acknowledged for
their extensive volunteer service, long hours, preparation, and willingness to engage in difficult
decisions that have a lasting impact on students and the community. The superintendent noted
that much of the board’s work occurs behind the scenes and is often thankless, often drawing
criticism despite thoughtful, student-centered decision-making. Personal appreciation was
expressed for the board’s support, trust, and leadership, emphasizing that their commitment to
doing what is best for students strengthens the district and community.

Superintendent’'s Comments

The superintendent provided an update on athletics for the 2026—27 school year, explaining that
due to the levy failure and financial constraints, the district will offer only high school varsity and JV
athletics next year. C-team sports, transportation, and all middle school athletics will be
suspended. The decision followed extensive meetings with coaches and board members to
preserve student opportunities while reducing costs. Board members emphasized the importance
of athletics as a key engagement tool that helps keep students connected to school and expressed
commitment to working with the community to support programs and counter misinformation.
Communication to staff and families will be sent districtwide, and booster and community groups
may help provide additional opportunities, particularly for middle school students.




Yelm Community Schools
Regular School Board Meeting — January 22, 2026 Page 2 of 5

The superintendent also shared updates related to binding conditions and budget mitigation
efforts. Approximately $340,000 in eligible technology expenditures will be shifted from the general
fund to capital funds to relieve pressure on the operating budget. In addition, a resolution will be
brought forward to transfer approximately $1.1 million in accumulated capital fund interest (2015-
present) into the general fund as a one-time measure to offset the current deficit and stabilize next
year’s starting position. The board discussed the long-term implications of using these funds and
the need to develop future policy for facility replacement reserves.

A draft 2026-27 school calendar has been completed and shared with labor groups for review. The
proposed calendar begins September 9 and ends June 16, with limited flexibility for snow days.
Staff are exploring whether an earlier start date is feasible under existing collective bargaining
agreements. Final approval will be requested in February.

The superintendent concluded by thanking district labor groups for productive recent labor-
management meetings and reaffirming the district's commitment to continued collaboration,
transparency, and rebuilding trust through ongoing dialogue.

Community Comments
No comments were presented.

SCHOOL BOARD MINUTES - APPROVED
December 18, 2025 — Regular Board Meeting
M/Denise Hendrickson; S/Frank King; Motion carried unanimously.

NEW BUSINESS
INDIVIDUAL CONTRACTS - APPROVED

Betty Bent Food Service YMS Cafeterla Worker 1/13/2026
Nicole Evans SW Paraeducator SPED Program 1:1 1/26/2026
Stephanie Johnson SW Paraeducator SPED Program 1:1 1/21/2026
Ashley Zalesny __| Food Service YMS Cafeteria Worker 1/13/2026

A\_IE OF ABSENCE
Position >

ESIGNATIONSIRETIREMENTSITERMINA'I

e N Position
No Report .
 STIPENDS/SUPPLEMENTAL CONTRACTS. =~ o0 s
$1,812.00

M/Denise Hendrickson; S/Ryan Jewell; Motion carried unanimously.

ACCEPTANCE OF GIFTS — APPROVED

Lackamas PTO, Floor hockey gear for PE...........coooiiiiiiiriiiiiie it FMV $500.00
YHS Connects, YHS Boys Basketball..........cccceeiieiiiiiiiiieee vt $1,090.00
M/Frank King; S/Denise Hendrickson; Motion carried unanimously.

RESOLUTION 02-25-26 — INTERAGENCY AGREENMNT WITH WASHINGTON STATE
DEPARTMENT OF ENTERPRISE SYSTEMS (DES) - APPROVED
M/Denise Hendrickson; S/Frank King, Motion carried unanimously.
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STRATEGIC PLAN UPDATE

District staff presented the first strategic plan progress update of the school year. The
superintendent reminded the board that the strategic plan was developed last spring with broad
community participation and is intended to be a living document guided by measurable data, with
progress reports scheduled three times annually.

Dr. Lisa Cadero-Smith reviewed the structure of the five-year plan, centered on the pillars of
learning, belonging, and community, and noted that schools are aligning improvement efforts to the
plan. The strategic plan team reconvened in November to review communication efforts, examine
baseline metrics, and provide feedback as the district continues to build systems and refine
implementation.

Community representative Tonya Edwards and teacher Daryn Walter shared reflections on early
progress. Data shows overall student performance remains aligned with state benchmarks despite
financial challenges, while key pressure points include special education needs and attendance.
Schools are focusing on attendance and motivation through targeted incentives, counselor
monitoring, and engagement strategies. Efforts to strengthen belonging include Tier 1 and Tier 2
supports, student voice initiatives, and instructional collaboration across staff. Teacher recognition
programs were highlighted as a way to retain strong educators.

Presenters emphasized priorities moving forward: improving communication and trust, expanding
family partnerships, increasing community involvement in schools, and maintaining transparency
about challenges and progress. The next strategic plan data review meeting is scheduled for
March 2026. Staff will return with a mid-year data update to guide adjustments for the remainder of
the school year.

VOUCHERS AND PAYROLL - APPROVED

A. General Fund # 70153441 — 70153549 $1,202,261.56
B. ASB Fund # 70410004 - 70410023 $13,284.89
C. Capital Projects Fund # 70401868 - 70501869 $15,458.04
D. Comp Tax # 112300025 — 202100172 $358.86
E. General ACH # 9000000041~ 9000000048 $692.30
F. December Payroll $6,415,185.74

M/Denise Hendrickson; S/Frank King; Motion carried unanimously.

OPERATIONS UPDATE

Custodial Supervisor Paul Manwiller provided an update on the district’s new organic waste
collection process, which began on January 5, following updated requirements. Over winter break,
staff implemented new tools and trained employees, with strong collaboration among
administrators, custodial teams, and food service staff. Each school has adapted the system to fit
its site, with staff actively helping students learn to sort liquids, compost, and trash. Early
implementation has been positive, with elementary students adapting quickly and high school
students making steady progress. Paul Manwiller commended facilities and school teams for their
teamwork and highlighted student leadership efforts to promote proper sorting through instructional
materials and a student-created video.

Public Works: APPROVED

Project # Amount Vendor/Reason

14.25 $1,509.39 Sound Home Maintenance LLC ~ Backflow Assembly Repairs — PR, MK, &
YHS

16.25 $1,325.92 Beil & Bell Builders & Overhead Doors LLC — Backdoor Opener Repair -
TRANS

17.25 $1,576.80 Bell & Bell Builders & Overhead Doors LL.C -~ Commercial Lube, Oil &

Adjustment Limits on 4 Doors — TRANS
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18.25 $5,157.45 Holaday-Parks, INC. — Pump Seal Replacement — YHS

31.25 $10,755.98 Hermanson Co LLP — Walk-In Freezer Repairs — YHS

33.25 $7,774.50 Holaday-Parks, INC. — Glycol Installation — YHS

34.25 $327.49 Yelm Glass Company — Ticket Booth Window Replacement — YHS

40.25 $617.26 Yelm Glass Company — P2 Window Repair — PR

42.25 $2,201.72 NWAP, Inc. — Operable Wall Partition Diagnostics — MK

45.25 $4,723.97 NWAP, Inc. — Operable Wall Partition Repairs ~ MK

46.25 $2,295.96 NWAP, Inc. — Operable Wall Partition Diagnostics ~ PR

47.25 $1136.59 Hermanson Co LLP — Walk-In Cooler Troubleshoot & Repair — RMS

50.25 $4,966.37 Drain-Pro — Oil Water Separator & Catch Basin Cleaning — TRANS

51.25 $1,083.00 Drain-Pro — Drain Cleaning Service Call — LK

54.25 $328.50 WA Fire Protection LLC — Troubleshoot Mod 010 Supervisory Trouble —
RMS

55.25 $1,204.50 WA Fire Protection LLC - Troubleshoot Random Ground Faults & Replaced
Outdoor Speaker Strobe — SW

56.25 $410.63 WA Fire Protection LLC - Troubleshoot Side Door False Alarms &
Installed New Surface Mount Wide Gap Contact —~ DO

57.25 $432.40 WA Fire Protection LLC — Troubleshoot & Repair System Service Call -
Ground Faults — MK

58.25 $1,423.50 WA Fire Protection LLC — Troubleshoot Motions False Alarms & Partitioned
Asst Bldg. Alarm Panel as its own System— DO

59.25 $969.95 Hermanson Co LLP — Daikin System Errors - Not Maintaining Heat

Troubleshoot — MP
M/Frank King; S/Denise Hendrickson; Motion carried unanimously.

FINANCIAL REPORTS

No additional report. A study session to continue budget conversations will be held on Thursday,
February 19, 2026.

STUDENT ENROLLMENT REPORT

Jan 2026 5526 HC 5336.42 FTE (202.78 < 5443.00)
Dec 2025 5347 HC 5226.19 FTE (191.42 < 5443.00)
Jan 2025 5785 HC

BOARD COMMENTS

Board members expressed appreciation for district office staff, noting that much of their work
occurs behind the scenes and can be thankless despite ongoing public criticism. Members thanked
staff for their dedication and service to the district. Coaches were also recognized for collaborating
with district leadership to help develop a workable path forward for athletics, emphasizing that their
input was critical to decision-making.

Board members expressed appreciation for the strategic plan update and reaffirmed the
importance of regularly revisiting data-driven goals rather than allowing the plan to sit unused.
Several members highlighted the personal time and effort being invested by board members to
support athletics and broader district priorities, noting financial challenges and the need for
continued community collaboration. Members expressed hope that increased community
involvement will help the district emerge stronger.

Additional thanks were extended to fellow board members and student representatives for their
service and perspectives, and it was recognized that student voices help keep decision-making
centered on what matters most to students.

Student Representative Comments:

Several student representatives expressed strong appreciation and relief that high school athletics
will continue next year. Students described athletics and extracurricular programs as central to
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student identity, motivation, academic engagement, and mental health. One student noted that
many athletes rely on sports as a reason to stay academically eligible and connected to school,
while others emphasized that programs such as sports medicine, arts, and athletics help students
discover career paths and personal passions. Speakers noted that athletics build community,
belonging, and mentorship across grade levels, and can open doors to college opportunities.

Student representatives also encouraged accurate communication within the community,
acknowledged the impact of misinformation, and emphasized the need for continued support of
district decisions. In addition, speakers thanked district office staff and board members for their
work during a difficult period and recognized the challenges leaders face in responding to levy
impacts while continuing to support students.

SUPERINTENDENT’S REPORT

Superintendent Chris Woods thanked building administrators for their ongoing collaboration and
commitment, highlighting a pre-meeting discussion focused on improving student discipline
systems. Administrators shared site practices, including RMS procedures, and engaged in cross-
building problem-solving, demonstrating strong teamwork and professional learning across grade
levels. Woods emphasized the demanding nature of administrators’ roles, noting their around-the-
clock responsibilities, including overnight coordination with law enforcement in response to a

student safety incident, and expressed appreciation for their dedication to students, staff, and
families.

Woods also thanked student representatives for their articulate input, emphasizing that their
perspectives meaningfully inform district decisions and contribute to continuous improvement.

ADJOURNMENT — 7:37 p.m.

Respectfully submitted by: Approved by:

Secretary to the Board Board President




Personnel Action for Board Approval

Doyla Buckingham
Director of Human Resources

< XEIM

Community Schools

DATE OF BOARD MEETING: February 26, 2026

NEW HIRES:

First Name Last Name Location Title Date
Armin Basic Yelm HS Coach-Assistant Track-Throws 3/2/2026
Braden Hill Yelm HS Coach-Assistant Track 3/2/2026
Phil Perry Yelm HS Coach-Assistant Boys Soccer 3/2/2026
LEAVES OF ABSENCE:

First Name Last Name Location Title Date
Hichem Ouchefoune Transportation Bus Driver 2/28/2026
RESIGNATIONS/RETIREMENTS/TERMINATIONS:

First Name Last Name Location Title Date
Joseph Brueske Yelm HS Tchr-ELA 2/11/2026
Daniel Caldwell Yelm HS Coach-Assistant Football 2/11/2026
Hailey Herman Facilities Custodian 2/3/2026
Amber Lantz Fort Stevens Tchr-Title | 2/27/2026
Lorene Wolski Yelm HS Tchr-Special Education 6/8/2026
STAFFING CHANGES:

First Name Last Name From To Date
Kelli Fouts OYO BSA BSA 2/16/2026
Tannah Evans OYO BSA BSA 2/16/2026

REQUESTS FOR WAIVERS FOR TEACHING OUT OF ENDORSEMENT:

Out of Endorsement Subject Date
2/12/2026

Location
SouthWorth

First Name Last Name

Jamie Roden Kindergarden

Comments

Comments
UNPAID LOA

Comments
Resignation
Resignation
Revised Resignation
Resignation

Resignation

Comments
Lateral Transfer Request

Lateral Transfer Request

Comments
Long Term Sub - KW



Authorization to Pay Stipends/Supplemental Contracts

2025-26 School Year

February 2026
Name Location Activity Total Pay Pay in
Bassett, Kristine Ridgeline MS Coach-Assistant Boys Basketball $4,081.00 Feb 26-Mar 26
Kerrigan, Christian Ridgeline MS Coach-Head Girls Soccer $4,537.00 Feb 26-Mar 26
Foster, Cassidy Yelm MS Coach-Assistant Girls Soccer $3,201.00 Feb 26-Mar 26
TOTAL CERTIFICATED $11,819.00
Elisalda, Jesse Ridgeline MS Coach-Assistant Girls Soccer $3,530.00 Feb 26-Mar 26
Hominda, Ryan Ridgeline MS Coach-Head Boys Basketball $4,115.00 Feb 26-Mar 26
Diaz, Jr., Dennis Yelm MS Coach-Head Girls Soccer $4,115.00 Feb 26-Mar 26
Flores, Richard Yelm MS Coach-Assistant Boys Basketball $3,706.00 Feb 26-Mar 26
Johnson, Jurell Yelm MS Coach-Head Boys Basketball $4,115.00 Feb 26-Mar 26

TOTAL CLASSIFIED $ 19,581.00

GRAND TOTAL STIPENDS/SUPPLEMENTAL PAY $ 31,400.00
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COMMUNITIES DEDICATED TO YELM, WA 98597-0476

Communi ty Sc hools LEARNING AND ACHIEVEMENT www.ycs.wednet.edu
MEMORANDUM
TO: Board of Directors
FROM: Chris Woods, Superintendent
DATE: February 26, 2026

SUBJECT: Donations

Donor Iltems/Purpose Amount
YHS Connects YHS Honors Society $250.00

YELM COMMUNITY SCHOOLS IS AN EQUAL OPPORTUNITY EMPLOYER AND FOLLOWS TITLE IX REQUIREMENTS.



STR0000029
ﬁﬂlm Student Travel Request Form
Overnight and Out of State Travel Require Board Approval

Community Schools Board Policy 2320

School: SCH - Yelm High School Class/Group: Boys and Girls Cross Country Camp
*Date of Trip: 06/16/2026 06/20/2026 Number of Students: 14-19

Trip Supervisor: Alex Mclintire Cell Phone: (509)638-7446
*Destination:_Trego Montana Phone:

Address of Destination: 1075 Hidden Cove, Trego Montana

Depart from: Yelm High School Departure time:_8:00 AM

Return to:_Yelm High School Return time:__ 9:00 PM

Chaperones/Advisors: Alex Mcintire

Method of Travel: [ District Bus (how many) [ Chartered/Rented Vehicle(s)

School Auto/Van (how many) 3 O Commercial Airline O Personal Vehicle
Estimated Costs/Acct Codes (Provide cost breakdown on page 2; Must have estimates attached in order to proceed):

Funding Source: ASB ONLY

Prior to Leaving the Trip Supervisor:

O Submits list of students going on the trip to nurse one week prior for review of medical needs and to attendance office day of trip.
O Inform Food Service of number of students that may impact meal preparations.

O Must take a signed parental permission slip on the trip and return the original form to the office for record retention after trip.

O Remind staff/chaperones to arrange a sub prior to the trip.

O Ensure all non-staff chaperones are approved volunteers.

O Remind chaperones they must adhere to Policy 5201 during the entire trip.

Educational Objective:
1. Purpose of this trip:
Please see attached documents for purpose and safety/ supervision plan. All costs will be covered with previously fundraised money.

2. How have you prepared the students for this trip?
Please see attached documents for purpose and safety/ supervision plan

3. What educational activities will you use to follow up on the impact of this trip?
Please see attached documents for purpose and safety/ supervision plan

Signatures for Approval

Ales Mclntire Hewii O Neal Amye[a Certowniak

Trip Supervisor ASB Approval Budget Approval CTE Approval
CW‘[ Cl . *All overnight and out of state travel requests must be to the
ls Wm”?“ Superintendent’s Office nine (9) days prior to the board
Building Approval Superintendent Approval meeting.

Revised 8.1.25



Please provide a breakdown cost and provide estimates.

ASB CTE General
0
Registration: Registration: Registration:
0
Hotel: Hotel: Hotel:
0
Airfare: Airfare: Airfare:
0
Rental Car: Rental Car: Rental Car:
300
Meals: Meals: Meals:
1500
Misc: Misc: Misc:
0
Student Fees: Student Fees: Student Fees:
ASB Budget Code: 2250-4020 CTE Budget Code: General Budget Code:
ASB Total: 1,800.00 CTE Total: General Total:

For Business Office Only
Hotel reserved:

Airfare purchased:

Rental Car:

Travel Card Checked out & By Who:

Reconciled in Qmlativ:

Revised 8.1.25




Northwest Montana Distance Running Camp
Supervision Plan

Alex Mcintire, Jolynne Hopkins, and one additional district employee will be chaperoning the camp and
will be constantly supervising. The camp is located in a remote part of Montana, and athletes do not have
the ability to leave the property. This same plan has been approved each summer over the past six years.

Tuesday June 16

Depart from Lacey 8:00am

Picnic Lunch in Ellensburg 11:30

Arrive to Spokane 3:00

Set up tents in backyard/ relax

Spokane trail run 4:00

Spaghetti dinner at coach Daratha’s house 6:00

Relax/ backyard games at coach Daratha’s house 7:00-10:00

Lights out/ in tents by 10:00 (Alex and Art also sleep in tents in the same yard)

Sunday June 17 Depart Spokane 6:00am
Arrive to Camp 11:00am (Montana time)
Camp activities and trail runs are supervised by 3-6 coaches/ camp counselors

Monday June 18
Training and camp activities
Camp activities and trail runs are supervised by 3-6 coaches/ camp counselors

Tuesday June 19
Training and camp activities
Camp activities and trail runs are supervised by 3-6 coaches/ camp counselors

Wednesday June 20

Depart camp 10:00 Montana time

Subway lunch in Libby MT 12:30

Return to Lacey 9:00 pm for parent pick up



Request for Cross Country Camp Approval

The Why: This incredibly powerful distancing running camp is essential to the growth of our
cross country athletes. Our athletes get the opportunity to train with high intensity, take part in
motivational seminars, work with incredible coaches, and build relationships with their
teammates. They return from camp highly motivated and ready to take part in an incredible
season of off season training.

The What: This five day training experience is broken up into a few different parts. We will
depart from Yelm in a van driven by YHS cross country coaches, and head for Spokane to stay
overnight. Dinner and space to set up tents are provided by the Mt. Spokane cross country
coach, who also attends the camp. From there we will drive to Eureka Montana and run trails for
four days. Athletes will also take part in coach led seminars, sessions to build motivation, and
goal setting opportunities.

The How: Students will pay the camp fee of $260 on their own. | am asking that this trip
receives school board approval so that we can use fundraising to pay for transportation and
meals while traveling. This will reduce the cost of camp for athletes by up to $150 per athlete.

Safety Plan:The athletes will be under constant supervision. Coaches and counselors are
intentionally spread out in different parts of the campground in order to keep athletes safe. The
camp directors have clear expectations of day and night time routines. All coaches and
counselors work together to enforce the rules. When training is taking place, van groups go to
different trail heads. Each van group has at least three coaches that enforce safety on the trails.
See more on the attached safety plan



STR0000037
ﬁﬂlm Student Travel Request Form
Overnight and Out of State Travel Require Board Approval

Community Schools Board Policy 2320

School: SCH - Yelm High School CIass/Group: FBLA

*Date of Trip: 04/21/2026 04/24/2026 Number of Students: 14

Trip Supervisor: Karla Blowers Cell Phone: 3604810771
*Destination: Spokane, WA Phone: TBD

Address of Destination: Hotels - TBD

Depart from: YHS Departure time:_7:25 AM

Return to: YHS Return time:__ 5:30 PM

Chaperones/Advisors: Karla Blowers/Kayte Anchors

Method of Travel: [ District Bus (how many) [ Chartered/Rented Vehicle(s)

School Auto/Van (how many) 2 O Commercial Airline O Personal Vehicle
Estimated Costs/Acct Codes (Provide cost breakdown on page 2; Must have estimates attached in order to proceed):

Funding Source: ASBand CTE

Prior to Leaving the Trip Supervisor:

O Submits list of students going on the trip to nurse one week prior for review of medical needs and to attendance office day of trip.
O Inform Food Service of number of students that may impact meal preparations.

O Must take a signed parental permission slip on the trip and return the original form to the office for record retention after trip.

O Remind staff/chaperones to arrange a sub prior to the trip.

O Ensure all non-staff chaperones are approved volunteers.

O Remind chaperones they must adhere to Policy 5201 during the entire trip.

Educational Objective:
1. Purpose of this trip:
FBLA State Business Leadership Conference 2026

2. How have you prepared the students for this trip?
Students are advancing to state because they place in the Top 6 at Regionals. They are practicing their events regularly.

3. What educational activities will you use to follow up on the impact of this trip?
Report back to FBLA Membership and potential advancing to Nationals.

Signatures for Approval

KARLA BLOWERS Hewii ONeal Augelo. Cerkownink T eri Melowe

Trip Supervisor ASB Approval Budget Approval CTE Approval
. . . *All overnight and out of state travel requests must be to the
CMLS Clwm”qa Chﬂs M WOOdS Superintendent’s Office nine (9) days prior to the board

Building Approval Superintendent Approval meeting.

Revised 8.1.25



Please provide a breakdown cost and provide estimates.

ASB CTE General
4000 500
Registration: Registration: Registration:
4050 1500
Hotel: Hotel: Hotel:
0 0
Airfare: Airfare: Airfare:
0 0
Rental Car: Rental Car: Rental Car:
0 800
Meals: Meals: Meals:
0 0
Misc: Misc: Misc:
0 0
Student Fees: Student Fees: Student Fees:

ASB Budget Code: 3161

ASB Total: 8,050.00

For Business Office Only
Hotel reserved:

Airfare purchased:

Rental Car:

Travel Card Checked out & By Who:

Reconciled in Qmlativ:

Revised 8.1.25

31
CTE Budget Code:

CTE Total: 2,800.00

61

General Budget Code:

General Total:




Future-ReaDY STUDENTS. COMMUNITY=-STRONG SCHOOLS.

Community Schools

360.458.1900

. . FAX: 360.458.6178
Office of Student Learning 107 First Street North
K. Kendall McNutt PO Box 476
. . Yelm, WA 98597-0476
Director of Student Learning www.ycs.wednet.edu

MEMORANDUM
TO: YCS Board of Directors

FROM: K. Kendall McNutt, Director of the Office of Student Learning
DATE: February, 2026

SUBJECT: Recommendation to adopt Elementary FLASH (Family Life and Sexual Health)
to meet the CSHE requirements

Background Information:

Following a comprehensive review of the Elementary Comprehensive Sexual Health Education
(CSHE) Curricula aligned to the state law and grade level standards, the CDMC recommends the
adoption of the updated FLASH curriculum. As the most widely used curriculum in the state,
FLASH ensures full compliance with RCW 28A.300.475 by providing medically and
scientifically accurate, age-appropriate, and inclusive instruction that covers reproductive health,
puberty, healthy relationships, and sexual violence prevention. The committee determined that
this updated version is best for students and most aligned with the expectations of our families,
specifically noting that the teacher instructions for handling sensitive topics and value-laden
questions provide the necessary support for staff to deliver content effectively and carefully.
While the curriculum utilizes an abstinence-based approach, it provides comprehensive
information on risk reduction and fosters an environment that respects all people as required by
state standards.

Action Required:
Vote on adoption.
Recommended Motion:

I move that the Board of Directors adopt the FLASH (Family Life and Sexual Health) curriculum
for 5th grade students of Yelm Community Schools.




BATES
TECHNICAL
COLLEGE

.‘:“. EST. 1940

Superintendent Christopher Woods
Yelm School District

P.O 476

Yelm, WA 98597

Dear Superintendent Woods,

Enclosed please find the 2026-2027 Inter-local Cooperative Agreement of Educational Services. This
agreement provides Bates Technical College to serve high school students in your attendance area through
Direct Funding Legislation WAC 392-121-187.

Two copies of the Inter-local Agreement are enclosed. Please sign and return both copies using the return
envelope provided.

Once received, our Executive Director of Finance, Christine Winskill, will sign both originals and I will return
one to you. We will retain the second signed original for our records.

We look forward to working successfully with you and your staff to provide additional school-to-work options
for youth, ages 16-20, from your district’s attendance area.

Please call me at 253.680.7299 if you have any questions.

Sincerely,

Soreya Steen

Technical High School Manager

Bates Technical College

South Campus

2201 S. 78" Street, Tacoma, WA 98409
Email: soreya.steen@batestech.edu
Phone: 253.680.7299

Bates Technical College is an equal opportunity and non-discriminatory employer and educational institution.
Learn more at BatesTech.edu/NonDiscrimination. BatesTech.edu
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Bates Technical College
Interlocal Cooperative Agreement for Educational Services
2026-2027
With Yelm School District #34002

This agreement is entered into by and between Bates Technical College, Pierce County, Washington, which is
hereinafter referred to as the "College" and Yelm School District #34002 hereinafter referred to as the "District."
WHEREAS, each school district in the state of Washington is authorized by state statue to participate in

interlocal agreements to secure educational opportunities, including vocational education programs, not otherwise
provided; and

WHEREAS, the District has determined that certain students may advantageously be enrolled in the
College's educational program;

NOW, THEREFORE, in consideration of the mutual covenants and agreements hereinafter contained, the
parties agree that:

An eligible student is at least sixteen and, as of the beginning of the school year, is not yet twenty one years of age is
enrolled in the district, and has not yet earned the credits required for, or received, a high school diploma, or fulfilled the
requirements of their individual education program. Eligibility shall be established by the District. Qualifications for
admission into the College program shall be determined by the College.

The District may approve the eligible student to enroll at the College and no costs will be paid to the College by the
District unless otherwise agreed upon by both parties; the duration of the approval will be for one College school year
only. The College shall not charge tuition or student services and activities fees to eligible students. Students will be
responsible for payment of applicable lab, supply, and consumable textbook fees.

Upon reentering the District, the student's transcript will be reviewed for determination of high school credits earned.
Transportation to and from the College is the responsibility of the student or the parent/guardian of the student.

This agreement does not affect the enrollment at the College of District secondary students under the Running Start
program or of district students who are receiving special educational services.

If a dispute arises under this Agreement, the parties agree that the venue to resolve the dispute is Pierce County.

The duration of the Agreement is September 1, 2026-August 31, 2027.

The College agrees to comply with all reporting requirements of WAC 392-121-187 and RCW 39.34.040. Basic education
monies shall be allocated and paid as provided in WAC 392-121-187.

The parties appoint the College as the administrator, who shall be responsible for administering this Agreement. No power

or authority of acquiring, holding and disposing of real and personal property has been given or relinquished by the parties
entering into this Agreement.

. This Agreement constitutes the entire agreement of the parties, and no other promise or agreement has been made that is

not contained in this Agreement. Each party acknowledges that they have fully read this Agreement.

Christine Winskill, Executive Director of Finance Superintendent Christopher Woods
Bates Technical College Yelm School District #34002

Date Date



Bates Technical College
Interlocal Cooperative Agreement for Educational Services
2026-2027
With Yelm School District #34002

This agreement is entered into by and between Bates Technical College, Pierce County, Washington, which is
hereinafter referred to as the "College" and Yelm School District #34002 hereinafter referred to as the "District."
WHEREAS, each school district in the state of Washington is authorized by state statue to participate in

interlocal agreements to secure educational opportunities, including vocational education programs, not otherwise
provided; and

WHEREAS, the District has determined that certain students may advantageously be enrolled in the
College's educational program;

NOW, THEREFORE, in consideration of the mutual covenants and agreements hereinafter contained, the
parties agree that:

An eligible student is at least sixteen and, as of the beginning of the school year, is not yet twenty one years of age is
enrolled in the district, and has not yet earned the credits required for, or received, a high school diploma, or fulfilled the
requirements of their individual education program. Eligibility shall be established by the District. Qualifications for
admission into the College program shall be determined by the College.

The District may approve the eligible student to enroll at the College and no costs will be paid to the College by the
District unless otherwise agreed upon by both parties; the duration of the approval will be for one College school year
only. The College shall not charge tuition or student services and activities fees to eligible students. Students will be
responsible for payment of applicable lab, supply, and consumable textbook fees.

Upon reentering the District, the student's transcript will be reviewed for determination of high school credits earned.
Transportation to and from the College is the responsibility of the student or the parent/guardian of the student.

This agreement does not affect the enrollment at the College of District secondary students under the Running Start
program or of district students who are receiving special educational services.

If a dispute arises under this Agreement, the parties agree that the venue to resolve the dispute is Pierce County.

The duration of the Agreement is September 1, 2026-August 31, 2027.

The College agrees to comply with all reporting requirements of WAC 392-121-187 and RCW 39.34.040. Basic education
monies shall be allocated and paid as provided in WAC 392-121-187.

The parties appoint the College as the administrator, who shall be responsible for administering this Agreement. No power

or authority of acquiring, holding and disposing of real and personal property has been given or relinquished by the parties
entering into this Agreement.

. This Agreement constitutes the entire agreement of the parties, and no other promise or agreement has been made that is

not contained in this Agreement. Each party acknowledges that they have fully read this Agreement.

Christine Winskill, Executive Director of Finance Superintendent Christopher Woods
Bates Technical College Yelm School District #34002

Date Date



360.458.1900

FAX: 360.458.6178

107 FIRST STREET NORTH

PO BOx 476

COMMUNITIES DEDICATED TO YELM, WA 98597-0476

Communi ty Sc hools LEARNING AND ACHIEVEMENT www.ycs.wednet.edu
MEMORANDUM
TO: Board of Directors
FROM: Shannon Powell, Director of Student Support
DATE: Date of Board Meeting — February 26, 2026

SUBJECT: Recommendation to Approve Interdistrict Agreement with Rochester
School District for Education Services to Students with Disabilities

Background Information:

The purpose of this agreement is for Yelm Community Schools to provide its special
education program services to certain students with disabilities residing within the
borders of Rochester School District.

Rochester School District has determined that is is unable to provide appropriate
special education program(s) for certain students with disabilities in accordance with
such students’ Individual Education Programs (IEP). Yelm Community Schools agrees
to provide such educational services, including extended school year services, to
certain eligible students with disabilities as identified in those students |IEPs.

Action Required

Approval by the Board and signature of the School District Superintendent.

Recommended Motion

| move that the Board of Directors approve the Interdistrict Agreement for Education
Services to Students with Disabilities between Rochester School District and Yelm
Community Schools for five school years from February 1, 2026 through August 31,
2030.

YELM COMMUNITY SCHOOLS IS AN EQUAL OPPORTUNITY EMPLOYER AND FOLLOWS TITLE IX REQUIREMENTS.



INTERDISTRICT AGREEMENT FOR EDUCATION SERVICES
TO STUDENTS WITH DISABILITIES

This agreement (the "Agreement") is made by and between Yelm Community Schools,
Thurston County, Washington ("Yelm Community Schools"), and Rochester School District
(collectively identified and referred to herein as the "Party" and/or the "Parties").

WITNESSETH:

WHEREAS, Rochester School District undertakes and is authorized under RCW Chapter
28A.155 to provide an appropriate educational program for all students with disabilities residing
within its boundaries; and

WHEREAS, Rochester School District has the authority under the provisions of RCW
Chapter 28A.155 to contract with other school districts for the education of students with
disabilities residing within its boundaries; and

WHEREAS, Rochester School District has determined that certain students with
disabilities whose education, by reason of severity of disablement, multiplicity of disablement, or
other factors, may advantageously attend and be enrolled in the special education program of the
Yelm Community Schools or may be advantageously served by Yelm Community Schools special
education itinerant staff members; and

WHEREAS, Yelm Community Schools is willing to enter into this Agreement with the
Rochester School District to provide its special education program services to certain students with
disabilities residing within the borders of Rochester School District in the manner and upon the
terms and conditions hereinafter set forth.

NOW, THEREFORE, for and in consideration of the promises and undertakings herein
contained, the Parties hereto agree as follows:

1. Rochester School District has determined that it is unable to provide appropriate special
education program(s) for certain students with disabilities in accordance with such students'
Individualized Education Programs (IEP). The Yelm Community Schools agrees to provide
such educational services, including extended school year services, to certain eligible students
with disabilities as identified in those students Individualized IEPs.

2. Yelm Community Schools agrees that it will commence special education program services at
the beginning of the school year, on or about September 1, and will complete the provision of
such services at the end of the school year, on or about June 17. Any Extended School Year
services provided for eligible special education students will conclude no later than August 31.

3. Rochester School District requests, and the Yelm Community Schools agrees to provide
eligible special education services as specified in the students' IEPs.

Page 1 of 5



4. The Yelm Community Schools will administer the special education program(s) services in
accordance with the rules and regulations of WAC Chapter 392-172A and pertinent Yelm
Community Schools policies, regulations, and practices and any other applicable laws.

5. Rochester School District agrees to retain the responsibility and cost of providing
transportation to and from each child's home and that child's place of learning regardless of
whether the place of learning is located within or outside the child's resident district.

6. The Yelm Community Schools agrees to provide the special education program services
described within this Agreement, PROVIDED that, the Yelm Community Schools will not
subsidize the special education program services provided to any students from other districts.
Therefore, Rochester School District agrees to reimburse the Yelm Community Schools for all
costs incurred in conjunction with the provision of special education program services to its
special education students.

The Yelm Community Schools and Rochester School District will agree by separate
documentation which students will be served by the Yelm Community Schools.

The schedule for determining the costs for the provision of special education program services
will be similar to that of the prior school year but may reflect an increase in the actual cost of
providing special education program services which could include but would not necessarily
be limited to, salary raises based on state salary recommendations and Yelm Community
Schools collective bargaining agreements. A billing will be sent monthly, bill to be due and
owing within thirty (30) business days of the date of the invoice with the final billing being
sent in July and due and owing within thirty (30) business days from receipt of the invoice.
Final costs, during the term of the Agreement, will reflect any changes in the provision of
special education program services for the student, as well as all actual costs to the district,
including changes in employee costs based on the terms and conditions of employee
agreements, and other personnel policies and procedures.

The Yelm Community Schools will submit a final invoice along with other forms setting for
the costs and expenses incurred to Rochester School District on or about July 15. Rochester
School District must remit full payment thereon within thirty business

(30) days from receipt of the invoice.

7. The Yelm Community Schools will report all eligible students on the appropriate state and
federal count reports for the purpose of crediting the special education apportionment funds to
the School District School District. The Yelm Community Schools will report on Form P-223
all students who are attending classes within its boundaries for the purpose of receiving basic
education apportionment funds.

8. Yelm Community Schools will provide, and retain title to, all assets used by the special
education program.

9. While the Yelm Community Schools is providing services to the students of the Rochester
School District, both parties understand and agree that it is the Rochester School District
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remains solely responsible for ensuring that its students are receiving a free, appropriate public
education. As such, the Rochester School District shall be responsible for responding to and
defending any and all claims brought on behalf of Rochester School District resident students
related to their receipt of educational services under the terms of this Agreement, regardless of
forum. The Rochester School District shall indemnify and defend the Yelm Community
Schools and its employees without reservation in regard to any claim brought against the Yelm
Community Schools on behalf of Rochester School District resident students related to their
receipt of educational services under the terms of this Agreement, regardless of forum. The
Yelm Community Schools and its employees in turn will take no action that intentionally
exposes the Rochester School District to such claims, and the Yelm Community Schools agrees
to make its staff available to participate in IEP and other meetings necessary to ensure
procedural compliance with respect to the provision of educational services to Rochester
School District resident students in accordance with this Agreement.

10. With the exception of claims brought on behalf of Rochester School District resident students
related to their receipt of educational services under the terms of this Agreement as identified
in Paragraph 9, each party to this Agreement (the "Indemnifying Party") shall indemnify and
hold harmless the other party, its officials, officers, agents, employees, volunteers, and
representatives from, and shall process and defend at its sole expense, any and all claims,
demands, damages, suits at law or in equity, liabilities, losses, judgments, liens, expenses, and
costs associated therewith (including but not limited to attorneys' fees and costs) arising out of
or occasioned by the performance, acts, and/or omissions solely occasioned by that Party, its
employees, agents, representatives or volunteers relative to activity and/or services provided
hereunder . The Indemnifying Party's duty to indemnify the other party for liability for damages
arising out of, caused by, or resulting from the concurrent negligence of each party shall apply
only to the extent of negligence of the Indemnifying Party or its officials, officers, agents,
employees, volunteers, and representatives. The Indemnifying Party's duty to indemnify the
other party for any liabilities or losses caused by or resulting from negligence shall apply only
to the extent of the fault of the Indemnifying Party, its officials, officers, agents, employees,
volunteers, and representatives, except in situations where fault is not a requirement for
liability, in which case indemnity will be provided to the extent the liability or loss was caused
by the Indemnifying Party, its agents or employees. The duties under this section also apply to
any and all claims, charges, demands, losses, liabilities, actions, lawsuits, or expenses,
including, without limitation, reasonable attorney fees, arising or resulting from, related to, or
connected with any unfair labor practice arising out of the performance of this Agreement. In
the event of recovery due to the aforementioned circumstances, each Party shall bear the burden
of any judgment or lien arising therefrom individually, including any and all costs as part
thereof.

11. Rochester School District shall ensure that all students served pursuant to this Agreement have
the ability to participate in any Yelm Community Schools sponsored extracurricular program
or activity that is otherwise available to non-disabled students; provided that the student served
pursuant to this Agreement meet the criteria and requirements established for participation.
As such, the Rochester School District shall be responsible for all additional costs arising from
or related to the accommodations, modifications, and/or services identified in a student's [EP
should the student elect or be selected to participate in any such Yelm Community Schools
extracurricular programs or activities. The parties agree that no person shall, on the ground of
race, creed, color, religion, national origin, age, sex, marital status, sexual orientation, sexual
identity, gender identity or expression, pregnancy, the presence of any sensory, mental, or
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physical disability, or the use of a trained dog guide or service animal be unlawfully excluded
from participation in, be denied the benefits of, or be otherwise subjected to illegal
discrimination under any activity performed pursuant to this Agreement.

12. Yelm Community Schools agrees to submit progress reports and evaluations of the special
education students, and the Parties mutually agree to assist each other in the research, drafting,
and preparation of such reports and evaluations. The Parties further agree to assist each other
in ensuring compliance with various State and Federal regulations and laws governing the
provision of special education program services.

13. The term of the Agreement is five (5) school years from February 1, 2026 through August 31,
2030 unless otherwise terminated by: (1) the Yelm Community Schools pursuant to Paragraph

14; or (2) by mutual written agreement of the parties, signed by each parties' designated
representative.

14. Yelm Community Schools reserves the right to review the placement of any child with
representatives of Rochester School District if the Yelm Community Schools determines that
it is unable to continue to provide services to any Rochester School District resident under the
terms of this Agreement. The Yelm Community Schools shall provide the Rochester School
District with 20 calendar days' notice of its inability to continue to serve the student, and shall
work with the Rochester School District to facilitate an orderly transition of the student back
to the Rochester School District or to another school district or non-public agency school, and
will adjust any billing to the Rochester School District to reflect pro rata attendance by the
student at issue.

15. If federal funds are expended under this Agreement, each Party certifies that neither it nor its
principals are presently debarred, declared ineligible or voluntarily excluded from participation
in transactions by any federal department or agency.

16. The parties intend that an independent contractor relationship will be created by this
Agreement. Each party and their employees or agents performing under this Agreement are not
employees or agents of the other party. Each party will not hold himself/herself/itself out as,
nor claim to be, an officer or employee of the other party by reason hereof, nor will the parties
make any claim of right, privilege, or benefit which would accrue to such employee under law.

17. Neither Party shall assign any right or duty under this Agreement without the written consent
of the other Party.

18. The laws of the state of Washington shall govern this Contract. Thurston County, Washington
shall be the venue for any litigation arising out of this Contract.
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19. This Agreement represents the entire agreement between the Parties. The Agreement may not
be changed, modified, or supplemented except by a written amendment signed by the Parties.

IN WITNESS WHEREOF, Rochester School District and Yelm Community Schools have
executed this Agreement at Yelm, Washington, as of the day and year aforementioned.

YELM COMMUNITY SCHOOLS

President

Superintendent of Schools

Board Approval Date

ROCHESTER SCHOOL DISTRICT

President

Superintendent of Schools

Board Approval Date
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Adopted:

Yelm Community Schools oo,
2026-2027 Student Calendar

SEPTEMBER 2026 7 Labor Day - All offices closed MARCH 2027 3,10, 17 & 24 1 Hr Late Start K-12

sIm|lT|wW|Th] F| S 9 1st day of school 1-12 sIim|ltTlwlm!|els 11 & 25 School Board Meeting
] 131 215 14 1st Day for Kinders & TK 1321516 26 Half Day End of 3rd Quarter
21 1st Day for Preschool ! 31 Half Day - Conferences
H ' HERHE 23 8 30 1 Hr Late Start K-12 78| 9 [1w0]1]12]13 No Preschool
1311415116171 18] 19 10 & 24 School Board Meeting 14115116117 18] 191 20
201 21| 22| 23|24 25| 26 211 22| 23|24 25]26)| 27
27 | 281 29| 30 28129] 30| 31

16 23

OCTOBER 2026 7,14,21,28 1 Hr Late Start K-12 APRIL 2027 1&2 Half Days - Conferences
s[M[T|w][Th s s|[M|[T|W|th|[F[s

8 & 22 School Board Meeting No Preschool

F

11213 1] 21 3 5-9 No School - Spring Break
14, 21 & 28 1 Hr Late Start K-12

4ls|éf7[8f9(10 a5 6 7 8 9 QU 15 School Board Meeting

1111213114 15]16] 17 1111213 14| 15| 16| 17

1811920 21| 22| 23| 24 1811920 21| 22| 23| 24

25| 26|27 28| 29| 30] 31 22 25| 26] 27| 28] 29 30 17

4 & 18 1 Hr Late Start K-12 MAY 2027 5,12, 19 & 26 1Hr Late Star
S|IM|T|WI|Th| F| S

6 Half Day - End of 1st Quarter K-12
No preschool) ] 13 & 27 School Board Meeting
31 No School - Memorial Day

11 No School - Veterans Day >3l 45718
19 School Board Meeting
23-25 Half Days - Conferences 9 ]10) 1112113 14]15
No Preschool 161171 18119| 20| 21| 22
26 & 27 No School - Thanksgiving 23| 24| 251 26| 271 281 29
DECEMBER 2026 2,9 & 16 1 Hr Late Start K-12 JUNE 2027 10 District Awards Night
sImltTIwlm!|Els 17 School Board Meeting sImltTIwlm!|Els 13 Graduation
21-30 No School - Winter Break 16 Half Day - Last Day of
1[2]3]4]5 . 4 1]2[3]4]5 School
24, 25 & 31 Holidays (Christmas Eve, chool
6718l 9]10]11]12 Christmas Day & New Year's Eve) 6718 9210]11]12 17, 21, 22, 23 Make Up Days if
131411511617 18] 19 1314|151 16] 17 19 needed for Snow Days
I 18 Juneteenth All Offices
VIO 21 22 23 24 25 @A 20| 21| 22| 23|24 25| 26 Closed
7l 28 (29 (30 31 [ 14 27 [ 28[ 29 30
12
JANUARY 2027 1 No School - New Year's Day JULY 2027 5 Ion;jfgperé?encde Day - All
6,13, 20, 271 Hr Late Start K-12 SIM|T[wW]|Th[F]S 15 s o OSZM i
14 & 28 School Board Meeting 1 3 chool boar eeting
18 No School - Martin Luther King
1011 12f13f14[15] 16 29 Half Day - End of 1st Semester 1|12 13f14f15[ 1617
17 19120] 21|22 23 (No Preschool) 18] 19] 20| 21|22 23] 24
2425|2627 28| 29| 30 19 25| 26| 27]28]29] 30| 31
31
FEBRUARY 2027 3,10, 17 & 24 1 Hr Late Start K-12 AUGUST 2027 12 & 26 School Board Meeting
S|IM|TIW]Th]| F]S 11 & 25 School Board Meeting S|IM|TIWI]Th]| F]S
1 2131 4| 5] 6 15 No School - Presidents' Day 1 213141567
718 9110]11]12]13 8|l 9110111 |12]13]| 14
K s REEEE 15[ 1617 s 9] 20] 21
2122|2324 25| 26| 27 22| 23| 24| 2526|2728
28 19 29 | 30
= First/Last Day of School = No School - = Holiday/All Offices Closed
= 1 Hr Late Arrival for Professional Learning = Half Day




2170 Career and Technical Education

The district will provide a program of career and technical education to assist students in
the making of informed and meaningful educational and career choices and to prepare
students for post-secondary options. The district’s career and technical educationis a
planned program of courses and learning experiences that begins with exploration of
career options. Additionally, the district’s career and technical education program supports
basic academic and life skills, enables achievement of high academic standards,
incorporates leadership training, provides options for high skill development and high-wage
employment preparation and includes advanced and continuing education courses. The
district willinclude the program and its courses as a part of the regular curriculum of the
district.

The district will establish local career and technical advisory committees to assist in the
design and delivery of the district’s career and technical education program. Committees
will advise the district on current labor market needs and the programs necessary to meet
those needs. The district will relate its career and technical education program to
employment demands, current and future, and to the needs and interests of students.

The board will annually review and approve the district plan for the design and delivery of
its career and technical education program. The plan will ensure academic rigor, align with
education reform, establish program performance targets, address the skill gaps of
Washington’s economy and provide opportunities for dual credit.

The superintendent or designee will develop procedures to ensure that the district operates
all programs and courses in conformity with the district's plan for career and technical
education. Futher, the associated procedures will conform to all federal and state laws
prohibiting discrimination based on race, ethnicity, creed, color, national origin, sex, sexual
orientation, gender expression or gender identity, homelessness, immigration or citizenship
status, disabtititytinetuding the presence of any sensory, mental, or physical disability,
neurodivergence, the use of a trained dog guide;anduse or of service animal}, religion, and
honorably discharged veteran or military status. Additionally, the superintendent or
designee will seek and utilize all available state and federal sources of revenue for the
financial support of career and technical education in the district.

If the district receives funds through the work-integrated learning initiative to provide
experiences for its students, it will comply with the conditions of receiving such funds.

Cross References:



Board Policy 2413 Equivalency Credit for Career and Technical Education Courses
2140 Guidance and Counseling

Legal References:

RCW 28A.150.500 Educational agencies offering vocational educational programs -
Local advisory committees — Advice on current job needs

RCW 28A.700 Secondary Career and Technical Education

RCW 28A.230.130 Program to help students meet minimum entrance requirements at
baccalaureate-granting institutions or to pursue career or other opportunities —-High school
course offerings for postsecondary credit

20 U.S.C. 8§ 2301 et seq. Carl D. Perkins Career and Technical Education Improvement
Act of 2006

Laws of 20181, ch. 206, § 1 Work-Integrated Learning Initiative

Management Resources:
Policy and Legal News May 2018; October 2025
Policy News June 2011; February 2009

ADOPTED: 01/17/91
REVISED: 09/25/97; 04/23/09; 09/22/11; 01/14/21, new date



3241F1
District Discipline Matrix:

Behavioral Violation:

Range of potential responses based on conditions, limitations, and interventions+

& Severity Level prchiisctess Cel)a(ucslsur;g? ISS s(l)j)ft I?)iz Expulsion School referrals and protocols®
Izl-t:aparem§ix N/A N/A N/A N/A N/A Mandatory School-based threat assessment referral®
Type Five
Assault - II° Level G v v v No K-4 No K-4 School-based threat assessment referral
Sexual assaultt Level G v v v No K-4 No K-4 Title IX Coordinator referraltt
Illicit drug distribution2 Level G v v v No K-4 No K-4 Prevention/intervention referral'3
Possession of a weapon®* Level G v v v No K-4 No K-4 School-based threat assessment referral
Robbery?s Level G v v v No K-4 No K-4 School-based threat assessment referral
Assault of teacher?¢ Classroom reassignment?’

Level G v v v No K-4 No K-4

School-based threat assessment referral
Felony violent offenset® Level G v v v No K-4 No K-4 School-based threat assessment referral
Safety - II®® Level G v v v No K-4 No K-4 School-based threat assessment referral
Type Four
Assault - I?° Level F v v v No?! No School-based threat assessment referral
Fighting with major injury?? Level F v v v No K-4 No K-4 School-based threat assessment referral
Sexual harassment?: Level F v v v No2* No Title IX Coordinator referral
Discriminatory harassment Level F v v v No?2® No Civil Rights Coordinator referral?’
Malicious harassment2 Level F v v v No?° No School-based threat assessment referral
Arson?° Level F v v v No K-4 No K-4 School-based threat assessment referral




Behavioral Violation2

Range of potential responses based on conditions, limitations, and interventions:

& Severity Level* prchiisctess Cel)?cslsur;g? ISS s?f)?t I?)iz Expulsion School referrals and protocolsé®
Marijuana distribution3! Level F v v v No K-4 No K-4 Prevention/intervention referral
Alcohol distribution32 Level F 4 4 4 No33 No Prevention/intervention referral
Gang intimidation or activity Level F v v v No K-43 No K-4 School-based threat assessment referral
Safety - I Level F v v v No K-4 No K-4 School-based threat assessment referral
Type Three
Bullying® Level E v v v No No HIB Compliance Officer referral®
Fighting without major injury Level E v v v No No School-based threat assessment referral
Illicit drug possession or use# Level E v v v No K-4 No K-4 Prevention/intervention referral
Marijuana possession or use Level E v v v No K-4 No K-4 Prevention/intervention referral
Alcohol possession or use“? Level E v v v No No Prevention/intervention referral
Tobacco distribution? Level E v v v No*4 No Prevention/intervention referral
Theft* Level E v v v No No
Other—IHH* kevelE ~ ~ ~ No No
Type Two
Destruction of property Level D v No K-4 No K-4
Physical aggression<¢ Level D v No No
Tobacco possession or use* Level D v v v No No Prevention/intervention referral
Failure to cooperate®® Level D v No No No No
foer)](éllualcltyminappropriate Level D v v v No No
Disruptive conduct - II%2 Level D v No No No No




Behavioral Violation2
& Severity Level:

Range of potential responses based on conditions, limitations, and interventions:

Best

Classroom

0SS

0SS

practicess | exclusion ISS short long Expulsion School referrals and protocols®

Multiple Minor Incidents Level D v v v No No
Other—H5? LevelD ¥ ¥ ¥ Ne Ne
Type One

Disruptive conduct - I Levels A-C v No No No No
Dress codess Levels A-C 4 No No No No
Physical contactss Levels A-C v No No No No
Defiances” Levels A-C v No No No No
Disrespect> Levels A-C v No No No No
Academic

dishonesty/plagiarism= Levels A-C v No No No No
Property misuses® Levels A-C v No No No No
Inappropriate language® Levels A-C v No No No No
Dishonesty Levels A-C 4 No No No No
Inappropriate Social Behavior Levels A-C v No No No No
Off Limits Campus Levels A-C 4 No No No No
Truancy Levels A-C 4 No No No No
Unacceptable Tech Use Levels A-C 4 No No No No
Inappropriate Cell Phone Use Levels A-C 4 No No No No
Driving Negilgence Levels A-C v No No No No
Other—I¢ tevelsA—€ Y No Ne Ne Ne




! Note, this matrix represents a summary of student discipline procedures under WSSDA policy 3241P.

2 "Behavioral violation" refers to a student's behavior that violates Example District's discipline policy. In accordance with WAC 392-400-110(1)(a), Example
District’s policies and procedures must clearly state the types of behaviors for which discipline—including classroom exclusion, suspension, and expulsion—may
be administered. Note: The information and definitions for behavioral violations in this matrix that indicate long-term suspension or expulsion may be an option
corresponding with provisions under RCW 28A.600.015(6) as well as grade-level conditions and limitations under WAC 392-400-440(3) regarding the types of
behavioral violations for which a district may consider administering long-term suspension or expulsion. For example, to administer a long-term suspension or
expulsion, the conduct must be the kind described under RCW 28A.600.015(6)(a)-(d), and the district must determine that the student would poses an
imminent danger to students or school personnel if they returned to school before completing a long-term suspension or expulsion. The information and
definitions for behavioral violations in this matrix that indicate long-term suspension or expulsion is not an option are consistent with provisions under RCW
28A.600.015(6) as well as conditions and limitations under chapter 392-400 WAC and also include recommendations for when a district’s discipline policies and
procedures may permit or prohibit the use of classroom exclusion, in-school suspension, or short-term suspension. While the information in this matrix is
consistent with federal and state laws, districts must ensure their discipline policies and procedures, including clearly defined behavioral violations, are
developed with the participation of school personnel, students, parents, families, and the community, consistent with WSSDA policy 3241 and WAC 392-400-
110(2). State laws establish the minimum substantive and procedural due process requirements for student discipline in schools, but districts may adopt
policies and procedures setting forth conditions and limitations that provide additional substantive and procedural protections for students.

3 Note, while this matrix organizes behavioral violations into severity levels that correlate with categories of potential responses intended to match the severity
of behavior types, districts may also decide to organize behavioral violations so as to clearly delineate between minor versus major or classroom-managed
versus office-managed behavioral violations. Within this matrix, the Type One category provides examples of low-level behavioral violations that should be
managed at the classroom level without resulting in the use of any exclusionary discipline practices, and the Type Two category provides examples of some
behavioral violations that may be office-managed without resulting in the use of suspension or expulsion. Regardless of how a district categorically labels
behavioral violations under the Type Two through Type Five categories in this matrix, in accordance with WAC 392-400-430(2) the school district must consider
the nature and circumstances of the behavioral violation when determining whether suspension or expulsion, and the length of the exclusion, is warranted.

4 “Range of potential responses based on conditions, limitations, and interventions” refers to the recommended corrective action the first time a student
engages in each behavioral violation. However, school personnel may use higher levels of discipline if prior attempts at lower forms of corrective action have
failed. Specifically, for Type One Behavioral Violations, school personnel cannot use in-school suspension or short-term suspension for a first offense but may
use such disciplinary actions if prior classroom exclusions or corrective action have been ineffective.

5 “Best practices” refers to best practices and strategies the district identified that school personnel should administer before or instead of administering
classroom exclusion, suspension, or expulsion to support students in meeting behavioral expectations in accordance with WAC 392-400-110(1)(e). Refer to
“3241P Attachment B: Example District Continuum of Discipline Responses” for an example of how best practices and strategies may be embedded in discipline
procedures across severity levels of behavioral violations at the classroom and administrative levels in a manner that corresponds with this matrix.

% Note, the information under this column represents a limited list of school referrals or protocols that may be required under corresponding district policies and
is not to be interpreted as comprehensive. Districts should adapt the information as necessary in accordance with federal and state laws.

7 “Firearm” refers to behavioral violations that meet the definition of offenses requiring a mandatory one-year expulsion under the Gun-Free Schools Act, WAC
392-400-820(1), and RCW 28A.600.420(1).

8 “School-based threat assessment referral” refers to policies and procedures under WSSDA policies 3225 and 3225P.

® “Assault - II” refers to behavioral violations that meet the definition of an offense under RCW 9A.36.011 or RCW 9A.36.021—which may include behavioral
violations under WAC 392-172A-05149(1)(c) involving “serious bodily injury” as defined under Section 1365 (h)(3) of Title 18, U.S.C.

10 “Sexual assault” refers to behavioral violations that meet the definition of certain sex offenses under RCW 9.94A.030(47).

11 “Title IX Coordinator referral” refers to the school district personnel designated to coordinate the district’s compliance with Title IX of the Education
Amendments of 1972, as well as state civil rights requirements regarding sex discrimination and sexual harassment under chapters 28A.640 RCW and 392-190
WAC.

12 “llicit drug distribution” refers to behavioral violations that meet the definition of delivery of controlled substances, excluding marijuana, under chapter 69.50
RCW.

13 “prevention/intervention referral” refers to substance use prevention and intervention personnel or services available to the district, which may also include
Student Assistance Program or other behavioral health supports at the district or community level.

14 “possession of a weapon” refers to behavioral violations that meet the definition of an offense under RCW 9.41.280.



https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-110
https://apps.leg.wa.gov/rcw/default.aspx?cite=28A.600.015
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-440
https://apps.leg.wa.gov/rcw/default.aspx?cite=28A.600.015
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-110
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-110
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-430
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-110
https://www2.ed.gov/about/offices/list/osdfs/gfsa.html
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-820
https://app.leg.wa.gov/RCW/default.aspx?cite=28A.600.420
http://app.leg.wa.gov/RCW/default.aspx?cite=9A.36.011
http://app.leg.wa.gov/RCW/default.aspx?cite=9A.36.021
https://apps.leg.wa.gov/WAC/default.aspx?cite=392-172A-05149
https://app.leg.wa.gov/RCW/default.aspx?cite=9.94A.030
http://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html
http://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html
http://apps.leg.wa.gov/rcw/default.aspx?cite=28A.640
http://apps.leg.wa.gov/wac/default.aspx?cite=392-190
http://apps.leg.wa.gov/wac/default.aspx?cite=392-190
https://app.leg.wa.gov/RCW/default.aspx?cite=69.50
https://app.leg.wa.gov/RCW/default.aspx?cite=9.41.280

15 “Robbery” refers to behavioral violations that meet the definition of an offense under RCW 9A.56.190 and RCW 9A.56.200 or RCW 9A.56.210.

16 “Assault of teacher” refers to behavioral violations that meet the definition of an offense directed toward a teacher under WAC 392-400-810(1) and RCW
28A.600.460(2)—which may include behavioral violations under WAC 392-172A-05149(1)(c) involving “serious bodily injury” as defined under Section 1365
(h)(3) of Title 18, U.S.C.

17 RCW 28A.600.460(2) provides that a student who commits an offense under that statutory provision “when the activity is directed toward the teacher, shall
not be assigned to that teacher’s classroom for the duration of the student’s attendance at that school or any other school where the teacher is assigned.”

18 “Felony violent offense” refers to all other violent offenses identified in RCW 9.94A.030(58) that don’t constitute any other behavioral violation identified in
the matrix.

19 “gafety - II" refers to behavioral violations that meet the definition of “Behavior that adversely impacts the health or safety of other students or educational
staff” under RCW 28A.600.015(6)(d) and meets the criteria for administering expulsion under WAC 392-400-440(1) but that does not constitute a Type Five
behavioral violation under any other category.

20 “Assault - 1" refers to behavioral violations involving an assault upon another person that do not meet the definition of an offense under RCW 9A.36.011 or
RCW 9A.36.021.

21 No long-term suspension or expulsion unless the assault adversely impacts the health or safety of other students or educational staff, and the district
determines that the student would pose an imminent danger to students or school personnel if they returned to school before completing a long-term
suspension or expulsion.

22 “Fighting with major injury” refers to behavioral violations involving mutual participation in physical violence where there is injury that meets the definition of
“substantial bodily harm” or “great bodily harm” under RCW 9A.04.110(4)—which may include behavioral violations under WAC 392-172A-05149(1)(c)
involving “serious bodily injury” as defined under Section 1365 (h)(3) of Title 18, U.S.C.

23 “Sexual harassment” refers to behavioral violations that meet the definition of an offense under RCW 28A.640.020(2)(f) and WAC 392-190-056.

24 No long-term suspension or expulsion unless the sexual harassment adversely impacts the health or safety of other students or educational staff, and the
district determines that the student would pose an imminent danger to students or school personnel if they returned to school before completing a long-term
suspension or expulsion.

25 “Discriminatory harassment” refers to behavioral violations constituting conduct or communication that is intended to be harmful, humiliating, or physically
threatening, and shows hostility toward a person or persons based on their real or perceived sex, race, ethnicity, creed, religion, color, national origin, sexual
orientation, gender identity, gender expression, homelessness, immigration or citizenship status, veteran or military status, the presence of any sensory,
mental, or physical disability, neurodivergence, or use of a trained dog guide or service animal in violation of district policy.

26 No long-term suspension or expulsion unless the discriminatory harassment adversely impacts the health or safety of other students or educational staff, and
the district determines that the student would pose an imminent danger to students or school personnel if they returned to school before completing a long-
term suspension or expulsion.

27 “Civil Rights Coordinator referral” refers to the school district personnel designated to be responsible for monitoring and coordinating the district’s compliance
with state nondiscrimination laws under chapters 28A.640 and 28A.642 RCW, and chapter 392-190 WAC.

28 “Malicious harassment” refers to behavioral violations that meet the definition of an offense under RCW 9A.46.020(1).

2% No long-term suspension or expulsion unless the malicious harassment adversely impacts the health or safety of other students or educational staff, and the
district determines that the student would pose an imminent danger to students or school personnel if they returned to school before completing a long-term
suspension or expulsion.

30 “Arson” refers to behavioral violations that meet the definition of an offense under RCW 9A.48.020 or RCW 9A.48.030.

31 “Marijuana distribution” refers to behavioral violations that meet the definition of delivery of marijuana-related controlled substances under chapter 69.50
RCW.

32 “Alcohol distribution” refers to behavioral violations involving the transportation, delivery or distribution of alcohol in violation of district policy.

33 No long-term suspension or expulsion unless the alcohol distribution adversely impacts the health or safety of other students or educational staff, and the
district determines that the student would pose an imminent danger to students or school personnel if they returned to school before completing a long-term
suspension or expulsion.

34 “Gang intimidation or activity” refers to behavioral violations that meet the definition of an offense under RCW 9A.46.120 or RCW 28A.600.455. The district
may only consider administering long-term suspension or expulsion in response to two or more behavioral violations within a three-year period.

35 No long-term suspension or expulsion unless this is the second violation within a three-year period, and the district determines that the student would pose
an imminent danger to students or school personnel if they returned to school before completing a long-term suspension or expulsion.



http://app.leg.wa.gov/RCW/default.aspx?cite=9A.56.190
https://app.leg.wa.gov/RCW/default.aspx?cite=9A.56.200
https://app.leg.wa.gov/RCW/default.aspx?cite=9A.56.210
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-810
http://app.leg.wa.gov/RCW/default.aspx?cite=28A.600.460
https://apps.leg.wa.gov/WAC/default.aspx?cite=392-172A-05149
https://app.leg.wa.gov/RCW/default.aspx?cite=28A.600.460
https://app.leg.wa.gov/RCW/default.aspx?cite=9.94A.030
https://apps.leg.wa.gov/rcw/default.aspx?cite=28A.600.015
http://app.leg.wa.gov/RCW/default.aspx?cite=9A.36.011
http://app.leg.wa.gov/RCW/default.aspx?cite=9A.36.021
https://apps.leg.wa.gov/RCW/default.aspx?cite=9A.04.110
https://apps.leg.wa.gov/WAC/default.aspx?cite=392-172A-05149
https://app.leg.wa.gov/RCW/default.aspx?cite=28A.640.020
https://apps.leg.wa.gov/wac/default.aspx?cite=392-190-056
http://apps.leg.wa.gov/rcw/default.aspx?cite=28A.640
https://apps.leg.wa.gov/rcw/default.aspx?cite=28A.642
http://apps.leg.wa.gov/wac/default.aspx?cite=392-190
https://app.leg.wa.gov/RCW/default.aspx?cite=9A.46.020
http://app.leg.wa.gov/RCW/default.aspx?cite=9A.48.020
https://app.leg.wa.gov/RCW/default.aspx?cite=9A.48.030
https://app.leg.wa.gov/RCW/default.aspx?cite=69.50
https://app.leg.wa.gov/RCW/default.aspx?cite=9A.46.120
https://app.leg.wa.gov/RCW/default.aspx?cite=28A.600.455

36 “safety — I" refers to behavioral violations that meet the definition of “Behavior that adversely impacts the health or safety of other students or educational
staff” under RCW 28A.600.015(6)(d) and meets the criteria for administering long-term suspension under subsections (a) and (b)(ii) of WAC 392-400-440(2)
but that cannot be categorized under any other Type Four behavioral violations.

37 “Bullying" refers to behavioral violations constituting intentional, unwanted, aggressive behavior that (1) involves a real or perceived power imbalance, and
(2) is repeated, or has the potential to be repeated, over time, and (3) meets the criteria under RCW 28A.600.477(5)(b)(i)—excluding Type Four behavioral
violations that constitute sexual harassment, discriminatory harassment, and malicious harassment.

38 “"HIB Compliance Officer referral” refers to the school district personnel designated as the primary contact for harassment, intimidation, and bullying (HIB)
policies and procedures in accordance with RCW 29A.600.477—which may coincide with other responses such as a school-based threat assessment referral.

39 “Fighting without major injury” refers to behavioral violations involving mutual participation in physical violence where there is no injury that meets the
definition of “substantial bodily harm” or “great bodily harm” under RCW 9A.04.110(4).

40 “Tllicit drug possession or use” refers to behavioral violations that meet the definition of possession of controlled substances, excluding marijuana, under
Chapter 69.50 RCW.

41 “Marijuana possession or use” refers to behavioral violations that meet the definition of possession of marijuana-related controlled substances under chapter
69.50 RCW.

42 “Alcohol possession or use” refers to behavioral violations involving the possession or consumption of alcohol in violation of district policy.

43 “Tobacco distribution” refers to behavioral violations involving the transportation, distribution, or delivery of tobacco products in violation of district policy,
including violations of the district’s policy prohibiting the use of tobacco products on school property adopted in accordance with RCW 28A.210.310.

44 No long-term suspension or expulsion unless the tobacco distribution adversely impacts the health or safety of other students or educational staff, and the
district determines that the student would pose an imminent danger to students or school personnel if they returned to school before completing a long-term
suspension or expulsion.

45 “Theft” refers to behavioral violations involving the taking or knowingly being in possession of stolen district property or property of others without
permission in violation of district policy.

46 “Other - III" refers to behavioral violations not amounting to a Type Four behavioral violation but that cannot be categorized under any other Type Three
behavioral violations. Districts should make every attempt to develop precise definitions for common behavioral violations to avoid using the vague, subjective,
and arbitrary category of “other” within any severity level.

47 “Destruction of property” refers to behavioral violations involving intentional damage of school property or the property of others that meet the definition of
violations under RCW 28A.635.060. The district may only consider administering long-term suspension or expulsion in response to two or more behavioral
violations within a three-year period.

48 “Physical aggression” refers to behavioral violations involving a student engaging in physical contact where a minor injury may occur (e.g. hitting, kicking,
slapping, hair pulling, scratching, etc.) in violation of district policy.

49 “Tobacco possession or use” refers to behavioral violations involving the possession or consumption of tobacco products in violation of district policy,
including violations of the district’s policy prohibiting the use of tobacco products on school property adopted in accordance with RCW 28A.210.310.

50 “Failure to cooperate” refers to behavioral violations involving repeated failure to comply with or follow reasonable and lawful directions or requests by school
personnel in violation of district policy.

51 “Sexually inappropriate conduct” refers to behavioral violations involving obscene acts or expressions, whether verbal or non-verbal, in violation of district
policy.

52 “Disruptive conduct - I1” refers to behavioral violations involving actions that materially and substantially interfere with the educational process in violation of
district policy.

53 “Other - II" refers to behavioral violations not amounting to a Type Three behavioral violation but that cannot be categorized under any other Type Two
behavioral violations. Districts should make every attempt to develop precise definitions for common behavioral violations to avoid using the vague, subjective,
and arbitrary category of “other” within any severity level.

54 “Disruptive conduct — 1” refers to behavioral violations involving low-intensity actions that may briefly interrupt learning activities in violation of district
policy.

55 “Dress code” refers to behavioral violations involving a student wearing clothing that is not within the dress code guidelines defined by the district. Dress
code and grooming policies may not discriminate on the basis of a protected class under chapters 28A.640 or 28A.642 RCW, including sex, race, color, religion,
creed, national origin, sexual orientation, gender identity, gender expression, and disability. Dress codes and grooming policies should be based on
educationally relevant considerations, apply consistently to all students, include consistent discipline for violations, and make reasonable accommodations when
the situation requires an exception. Dress codes should be gender neutral to avoid discrimination on the basis of sex, gender identity, or gender expression. A



https://apps.leg.wa.gov/rcw/default.aspx?cite=28A.600.015
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-440
https://app.leg.wa.gov/rcw/default.aspx?cite=28A.600.477
http://app.leg.wa.gov/rcw/default.aspx?cite=28A.600.477
https://apps.leg.wa.gov/RCW/default.aspx?cite=9A.04.110
https://app.leg.wa.gov/RCW/default.aspx?cite=69.50
https://app.leg.wa.gov/RCW/default.aspx?cite=69.50
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https://app.leg.wa.gov/RCW/default.aspx?cite=28A.635.060
https://apps.leg.wa.gov/rcw/default.aspx?cite=28A.210.310
https://app.leg.wa.gov/rcw/default.aspx?cite=28A.640
https://app.leg.wa.gov/rcw/default.aspx?cite=28A.642

school district may not discriminate against students who have hairstyles or hair texture that is historically associated or perceived to be associated with race,
including “protective hairstyles” such as afros, braids, locks, and twists.

56 “Physical contact” refers to behavioral violations involving innocuous and non-threatening but inappropriate physical conduct in violation of district policy.

57 “Defiance” refers to behavioral violations involving brief or harmless failure to follow reasonable and lawful directions or requests by school personnel in
violation of district policy.

8 “Disrespect” refers to behavioral violations involving minor dismissive or rude acts or expressions, whether verbal or nonverbal, in violation of district policy.
59 “Academic dishonesty/plagiarism” refers to behavioral violations involving knowingly submitting the work of others as one’s own or assisting another student
in doing so or using unauthorized sources in violation of district policy.

80 “Property misuse” refers to behavioral violations involving brief or low-intensity misuse of district property or property of others in violation of district policy.
61 “Inappropriate language” refers to behavioral violations involving non-threatening or unintentional use of inappropriate language in violation of district policy.
62 “Other - I" refers to behavioral violations not amounting to a Type Two behavioral violation but that cannot be categorized under any other Type One
behavioral violations. Districts should make every attempt to develop precise definitions for common behavioral violations to avoid using the vague, subjective,
and arbitrary category of “other” within any severity level.
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Procedure - Student Discipline

Introduction

The purpose of this student discipline procedure is to implement the district’'s student discipline policy as
adopted by the board. These procedures are consistent with the board’s student discipline policy, as well as
all applicable federal and state laws.

Definitions

For purposes of the student disciplinary policy and procedures, the following definitions will apply:

“Behavioral violation” means a student’s behavior that violates the district’s discipline policy and
this procedure.

“Classroom exclusion” means the exclusion of a student from a classroom and instructional or
activity area for a discretionary behavioral violation that creates a disruption of the educational
process in violation of the district’s discipline policy and procedure.

“Corrective action” means disciplinary and nondisciplinary actions taken by a certificated educator.
Nondisciplinary actions include evidence-based interventions and support outlined in RCW
28A.410.270, 28A.405.100, and 28A.410.260 to support the student in meeting behavioral
expectations.

“Culturally responsive” has the same meaning as “cultural competency” in RCW 28A.415.443,
which states “cultural competency” includes knowledge of student cultural histories and contexts, as
well as family norms and values in different cultures; knowledge and skills in accessing community
resources and community and parent outreach; and skills in adapting instruction to students'
experiences and identifying cultural contexts for individual students.

“'Discretionary discipline” means a disciplinary action taken by a school district for student behavior
that violates rules of student conduct adopted by the board under RCW 28A.600.015(6). Disciplinary
action may include, but is not limited to, oral or written reprimands, detention, exclusion from
extracurricular activities, denial of classroom privileges, and exclusion from transportation, or written
notification to parents of disruptive behavior, a copy of which must be provided to the principal.
Discretionary discipline does not include evidence-based interventions and support outlined in RCW
28A.410.270, 28A.405.100, and 28A.410.260 to support the student in meeting behavioral
expectations.

“Disruption of the educational process” means the interruption of classwork, the creation of
disorder, or the invasion of the rights of a student or group of students.

“Emergency removal” means the removal of a student from school because the student’s presence
poses an immediate and continuing danger to other students or school personnel, or an immediate
and continuing threat of material and substantial disruption of the educational process, subject to the
requirements in WAC 392-400-510 through 392-400-530.

“Expulsion” means a denial of admission to the student’s current school placement in response to a
behavioral violation, subject to the requirements in WAC 392-400-430 through 392-400-480.
“Length of an academic term” means the total number of school days in a single trimester or
semester, as defined by the board.

“"Nondiscretionary discipline” means (a) violations of RCW 28A.600.420; (b) an offense listed in
RCW 13.04.155; two or more violations of RCW 9A.46.120, 9.41.280, 28A.600.455, 28A.635.020, or
28A.635.060 within a three-year period; or behavior that adversely impacts the health or safety of
other students or educational staff.

“Parent” has the same meaning as in WAC 392-172A-01125, and means (a) a biological or
adoptive parent of a child; (b) a foster parent; (c) a guardian generally authorized to act as the child’s
parent, or authorized to make educational decisions for the student, but not the state, if the student
is a ward of the state; (d) an individual acting in the place of a biological or adoptive parent, including
a grandparent, stepparent, or other relative with whom the student lives, or an individual who is
legally responsible for the student’s welfare; or a surrogate parent who has been appointed in
accordance with WAC 392-172A-05130. If the biological or adoptive parent is attempting to act as
the parent and more than one party meets the qualifications to act as a parent, the biological or
adoptive parent must be presumed to be the parent unless he or she does not have legal authority to
make educational decisions for the student. If a judicial decree or order identifies a specific person or



https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-510
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-530
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-430
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-480
https://apps.leg.wa.gov/wac/default.aspx?cite=392-172A-01125
https://apps.leg.wa.gov/wac/default.aspx?cite=392-172A-05130
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persons to act as the “parent” of a child or to make educational decision on behalf of a child, then
that person or persons shall be determined to be the parent for purposes of this policy and procedure.
“School board” means the governing board of directors of the local school district.

“School business day” means any calendar day except Saturdays, Sundays, and any federal and
school holidays upon which the office of the Superintendent is open to the public for business. A school
business day concludes or terminates upon the closure of the Superintendent’s office for the calendar
day.

e “School day” means any day or partial day that students are in attendance at school for instructional
purposes.

e “Suspension” means the denial of attendance in response to a behavioral violation from any subject
or class, or from any full schedule of subjects or classes, but not including classroom exclusions,
expulsions, or emergency removals.

o In-school suspension means a suspension in which a student is excluded from the student's
regular educational setting but remains in the student's current school placement for up to
ten consecutive school days, subject to the requirements in WAC 392-400-430 through 392-
400-475.

o Short-term suspension means a suspension in which a student is excluded from school for
up to ten consecutive school days, subject to the requirements in WAC 392-400-430 through
392-400-475.

o Long-term suspension means a suspension in which a student is excluded from school for
more than ten consecutive school days, subject to the requirements in WAC 392-400-430
through 392-400-475.

Engaging with Families & Language Assistance

The district will provide for early involvement of parents in efforts to support students in meeting behavioral
expectations. Additionally, school personnel will make every reasonable attempt to involve the student and
parents in the resolution of behavioral violations.

The district will ensure that it provides all discipline related communications (oral and written) required in
connection with this policy and procedure in a language the student and parents understand. These discipline-
related communications include notices, hearings, conferences, meetings, plans, proceedings, agreements,
petitions, and decisions. This effort may require language assistance for students and parents with limited-
English proficiency under Title VI of the Civil Rights Act of 1964. This effort may require accommodations for
parents and students with communication disabilities. For parents who are unable to read any language, the
district will provide written material orally.

School Meals, Graduation Requirements, and Recess

The district will not discipline a student in a manner that would result in the denial or delay of a nutritionally
adequate meal.

The district will not discipline a student in a manner that would prevent the student from completing subject,
grade-level, or graduation requirements.

Recess should not be withheld as discipline.

Behavioral Violations

Having sought the participation of school personnel, students, parents, families, and the community, the
district has developed definitions for the following behavioral violations, which clearly state the types of

behaviors for which discipline—including classroom exclusion, suspension, and expulsion—may be
administered:


https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-430
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-475
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-475
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-430
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-475
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-430
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-475
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Behavioral Violation:

Range of potential responses based on conditions, limitations, and interventions:

& Severity Level: Be.St Classrqcm 1S5 0ss 0ss Expulsion School referrals and protocols®
practices® | exclusion short long
:E;‘;?m§‘x M/A M/A NSA N/A M/A Mandatory School-based threat assessment referral®
Type Five
Assault - IT? Level G v v v No K-4 Mo K-4 School-based threat assessment referral
Sexual assault? Level G v v v No K-4 Mo K-4 Title IX Coordinator referral®!
Illicit drug distribution® Level G v v v No K-4 Mo k-4 Prevention/intervention referral?
Possession of a weapon® Level G v v v No K-4 Mo K-4 School-based threat assessment referral
Robbery® Level G v v v Mo K-4 Mo K-4 School-based threat assessment referral
Assault of teacher® Level G v v - No Kea Mo Ked Classroom reassignment?’
School-based threat assessment referral
Felony violent offense® Level G v v v No K-4 No K-4 School-based threat assessment referral
Safety - II¥ Level G v v v No K-4 Mo K-4 School-based threat assessment referral
Type Four
Assault - I# Level F v v v No No School-based threat assessment referral
Fighting with major injury® Level F v v v No K-4 Mo K-4 School-based threat assessment referral
Sexual harassment® Level F v v v No™ No Title IX Coordinator referral
Discriminatory harassment® Level F v v v No™ No Civil Rights Coordinator referral”
Malicious harassment® Level F v v v No™ No School-based threat assessment referral
Arson® Level F v v v No K-4 Mo K-4 School-based threat assessment referral
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Behavioral Violation: Range of potential responses based on conditions, limitations, and interventions:
& Severity Level: Be.St Classrgom ISS 0ss 0ss Expulsion School referrals and protocols®
practices® | exclusion short long

Marijuana distribution® Level F v v No K-4 No K-4 Prevention/intervention referral
Alcohol distribution® Level F v v v No™ No Prevention/intervention referral
Gang intimidation or activity* Level F v v v Mo K-4* Mo K-4 School-based threat assessment referral
Safety - I* Level F v v v No K-4 No K-4 School-based threat assessment referral
Type Three
Bullying™ Level E v v v Mo No HIB Compliance Officer referral™
Fighting without major injury® Level E v v v Mo No Schoal-based threat assessment referral
Illicit drug possession or use® Level E v v v Mo K—4 No K-4 Prevention/intervention referral
Marijuana possession or use* Level E v v v Mo K—4 No K-4 Prevention/intervention referral
Alcohol possession or use® Level E v v v Mo No Prevention/intervention referral
Tobacco distribution*? Level E v v v No* No Prevention/intervention referral
Theft* Level E v v v Mo No
Sther—FHH= tevelE < < “ He Mo
Type Two
Destruction of property* Level D v v No K-4 No K-4
Physical aggression® Level D v v Mo No
Tobacco possession or use® Level D v v Mo No Prevention/intervention referral
Failure to cooperate™ Level D v No No Mo No
sexually inappropriate e e P 2 e
Disruptive conduct - II= Level D v No No Mo No




3241 Procedure YELM COMMUNITY SCHOOLS

Page 5 of 17 Yelm, WA
Behavioral Violation: Range of potential responses based on conditions, limitations, and interventions:
& Severity Level: Be.St Classrgom ISS 0ss 0ss Expulsion School referrals and protocols®
practices’ | exclusion short long

Multiple Minor Incidents Level D v v ¥ No No
Sther—H= tevelB < < ~ He He
Type One

Disruptive conduct - I Levels A-C v No No No No
Dress code™ Levels A-C v No No No No
Physical contact® Levels A-C v No No Mo No
Defiance™ Levels A-C v No No No No
Disrespect™ Levels A-C v No No No No
J:iCST'\iT\n;;iy,‘plagiarism“ Levels A-C v No Mo Mo No
Property misuse® Levels A-C v No No No No
Inappropriate language® Levels A-C v No No No No
Dishonesty Levels A-C ¥ No No No No
Inappropriate Social Behavior Levels A-C v No No No No
Off Limits Campus Levels A-C v No No No No
Truancy Levels A-C ¥y No HNo No No
Unacceptable Tech Use Levels A-C ¥ No No No No
Inappropriate Cell Phone Use Levels A-C ¥ No No No No
Drivin ilge Levels A-C v No No No No
Sther—1= Eevelsi—€ c He He He HNe

POF

3241F1 -District
Discipline Matrix.pd

The district will continue to further develop and/or revise the definitions for what constitutes behavioral
violations to reduce the effect of implicit or unconscious bias.

Staff Authority and Exclusionary Discipline

District staff members are responsible for supervising students immediately before and after the school day;
during the school day; during school activities (whether on or off campus); on school grounds before or after
school hours when a school group or school activity is using school grounds; off school grounds, if the actions
of the student materially or substantially affect or interfere with the educational process; and on the school
bus. Staff have the responsibility to provide a safe and supportive learning environment for all students during
school-related activities. In accordance with the board’s student discipline policy, district staff will administer
discipline in ways that respond to the needs and strengths of students, support students in meeting behavioral
expectations, and keep students in the classroom to the maximum extent possible.

Staff members will seek early involvement of parents in efforts to support students in meeting behavioral
expectations. The Superintendent has general authority to administer discipline, including all exclusionary
discipline. The Superintendent designates disciplinary authority to impose in-school suspension and short-
term suspension to school principals, assistant principals, deans, and district office administration, to impose
long-term suspension to school principals, assistant principals, deans, and district office administration, to
impose expulsion to school principals, assistant principals, deans, and district office administration, and to
impose emergency removal to school principals, assistant principals, deans and district office administration.

Exclusions from transportation or extra-curricular activities and detention



3241 Procedure YELM COMMUNITY SCHOOLS
Page 6 of 17 Yelm, WA

The Superintendent authorizes the school principals, assistant principals, deans, and district office
administration to exclude a student from transportation services or extracurricular activities or impose
detention. For students who meet the definition of homeless, the district will provide transportation according
to 3115 -Students Experiencing Homelessness - Enrollment Rights and Services.

Authorized staff may administer lunch or after-school detention for not more than 60 minutes on any given
day.

Before excluding a student from transportation or extracurricular activities, or assigning detention, a staff
member will inform the student of the specific behavioral violation prompting their decision to administer
detention and provide the student with an opportunity to share their perspective and explanation regarding
the behavioral violation.

Classroom exclusions

A teacher may exclude a student from the teacher’s individual classroom and instructional or activity area
while the student is under the teacher’'s immediate supervision, subject to the requirements in RCW
28A.600.460. Except in emergency circumstances, a teacher must first attempt one or more alternative forms
of corrective action before excluding a student.

A classroom exclusion does not include actions that result in missed instruction when the following apply:

1. A teacher or other school personnel uses evidence-based classroom management practices outlined
in RCW 28A.405.100, RCW 28A.410.260, and RCW 28A.410.270 to support the student in meeting
behavioral expectations.

2. The student remains under the supervision of the teacher or other school personnel consistent with
RCW 28A.150.240.

A classroom exclusion may be administered for all or any portion of the balance of the school day, or up to
the following two days, or until the principal or designee and teacher have conferred, whichever occurs first.
A classroom exclusion that exceeds this time period, and if the student has repeatedly disrupted the learning
of other students, consistent with RCW 28A.600.460, may be considered a suspension in accordance with this
procedure. In that case, the district must provide for the early involvement of parents in attempts to improve
the student’s behavior.

A student may not be removed from school during a classroom exclusion unless the district provides notice
and due process for a suspension, expulsion, or emergency removal.

The school will provide the student an opportunity to make up any assignments and tests missed during a
classroom exclusion.

Following the classroom exclusion of a student, the teacher must report the classroom exclusion, including
the behavioral violation that led to the classroom exclusion, to the principal or the principal’s designee as soon
as reasonably possible. The principal or designee must report all classroom exclusions, including the behavioral
violation that led to it, to the Superintendent. The classroom exclusion must be recorded in a manner
consistent with RCW 28A.600.460.

The teacher, principal, or the principal’s designee must notify the student’s parents regarding the classroom
exclusion as soon as reasonably possible.

Informal grievance procedure - classroom exclusions, transportation, detention, extracurriculars.

Any parent/guardian or student who is aggrieved by the administration of a classroom exclusion, exclusion
from transportation or extracurricular activities, detention, or other discretionary discipline (not including
suspensions), has the right to an informal conference with the principal or designee to resolve the grievance.
At the informal conference, the student will be given an opportunity to share their perspective and explanation
regarding the behavioral violation. There is no appeal beyond this informal conference, and any decision made
at such conference is final.

Students who are suspended, expelled, or emergency removed may appeal those actions as described later
in this procedure.
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Suspension and expulsion - general conditions and limitations

The district’s use of suspension and expulsion will have a real and substantial relationship to the lawful
maintenance and operation of the school district, including but not limited to, the preservation of the health
and safety of students and employees and the preservation of an educational process that is conducive to
learning.

The district will provide the parents opportunity for involvement to support the student in meeting behavioral
expectations and will make every reasonable attempt to involve the student and parents in the resolution of
behavioral violations. Additionally, the Superintendent or designee must consider the student’s individual
circumstances and the nature and circumstances of the behavioral violation to determine whether the
suspension or expulsion, and the length of the exclusion, is warranted.

The principal or designee at each school must report all suspensions and expulsions, including the behavioral
violation that led to the suspension or expulsion, to the Superintendent or designee within twenty-four hours
after the administration.

An expulsion or suspension of a student may not be for an indefinite period and must have an end date.

After suspending or expelling a student, the district will make reasonable efforts to return the student to the
student’s regular educational setting as soon as possible. Additionally, the district must allow the student to
petition for readmission at any time.

When administering a suspension or expulsion, the district may deny a student admission to, or entry upon,
real and personal property that the district owns, leases, rents, or controls.

The district must provide an opportunity for students to receive educational services during a suspension or
expulsion in accordance with WAC 392-400-610.

The district will not suspend or expel a student from school for absences or tardiness.

If the district enrolls a student in another program or course of study during a suspension or expulsion, the
district may not preclude the student from returning to the student’s regular educational setting following the
end of the suspension or expulsion, unless one of the following applies:

1. The Superintendent or designee grants a petition to extend a student’s expulsion under WAC 392-
400-480;

2. The student is excluded from the student’s regular educational setting in accordance with WAC 392-
400-810; or

3. Other law precludes the student from returning to their regular educational setting.

In-school suspension and short-term suspension - conditions and limitations

Before administering an in-school or short-term suspension, the district must consider the general conditions
and limitations for suspension and expulsions listed above.

For students in kindergarten through fourth grade, the district will not administer in-school or short-term
suspension for more than ten cumulative school days during any academic term. For students in grades five
through twelve, the district will not administer in-school or short-term suspension for more than fifteen
cumulative school days during any single semester, or more than ten cumulative school days during any single
trimester. Additionally, the district will not administer a short-term or in-school suspension beyond the school
year in which the behavioral violation occurred.

When administering an in-school suspension, school personnel will ensure they are physically in the same
location as the student to provide direct supervision during the duration of the in-school suspension.
Additionally, school personnel will ensure they are accessible to offer support to keep the student current with
assignments and coursework for all the student’s regular subjects or classes.

Long-term suspensions and expulsions - conditions and limitations


https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-610
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-820
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-820
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-810
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-810
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Before administering a long-term suspension or an expulsion, the district must consider the general conditions
and limitations for suspensions and expulsions listed above.

The district may only administer long-term suspension or expulsion for behavioral violations that meet the
definitions provided under RCW 28A.600.015(6)(a) through (d), as outlined below, and after determining that
the student would pose an imminent danger to students or school personnel if the student returned to school
before completing a long-term suspension or expulsion.

Behavioral violations that meet the definitions under RCW 28A.600.015(6)(a)-(d) include the following:

1. Having a firearm on school property or school transportation in violation of RCW 28A.600.420;
2. Any of the following offenses listed in RCW 13.04.155, including:

e any violent offense as defined in RCW 9.94A.030, including:

o any felony defined under any laws as a class A felony or an attempt to commit a class

A felony;
criminal solicitation of or criminal conspiracy to commit a class A felony;
manslaughter in the first or second degree;
indecent liberties committed by forcible compulsion;
kidnapping in the second degree;
arson in the second degree;
assault in the second degree;
assault of a child in the second degree;
extortion in the first degree;
robbery in the second degree;
drive-by shooting; and
vehicular homicide or vehicular assault caused by driving a vehicle while under the
influence of intoxicating liquor or any drug, or by operating a vehicle in a reckless
manner.

e any sex offense as defined in RCW 9.94A.030, including:

o any felony violation of chapter 9A.44 RCW (other than failure to registere as a sex offender
in violation of 9A.44.132), including rape, rape of a child, child molestation, sexual
misconduct with a minor, indecent liberties, voyeurism, and any felony conviction or
adjudication with a sexual motivation finding;

o a violation of RCW 9A.64.020;

o a felony that is a violation of chapter 9.68A RCW (other than RCW 9.68A.080);

o afelony thatis, under chapter 9A.28 RCW, a criminal attempt, criminal solicitation, or criminal
conspiracy to commit such crimes; and

o a felony with a finding of sexual motivation under RCW 9.94A.835 or 13.40.135.

e any weapons violation of chapter 9.41 RCW, including having a dangerous weapon at school in
violation of RCW 9.41.280; or

e unlawful possession or delivery, or both, of a controlled substance in violation of chapter 69.50
RCW.

3. Two or more violations of the following within a three-year period

e criminal gang intimidation in violation of RCW 9A.46.120;

e gang activity on school grounds in violation of RCW 28A.600.455;

o willfully disobeying school administrative personnel in violation of RCW 28A.635.020; and

e defacing or injuring school property in violation of RCW 28A.635.060; and

OO0OO0OO0OO0OO0OO0OO0OO0OO0O0

4. Any student behavior that adversely affects the health or safety of other students or educational staff.

Neither a long-term suspension nor an expulsion may exceed the length of an academic term. The district
may not administer a long-term suspension or an expulsion beyond the school year in which the behavioral
violation occurred.

An expulsion may not exceed the length of an academic term, unless the Superintendent grants a petition to
extend the expulsion under WAC 392-400-480.

In accordance with RCW 28A.600.420, a school district must expel a student for no less than one year if the
district has determined that the student has carried or possessed a firearm on school premises, school-


https://apps.leg.wa.gov/rcw/default.aspx?cite=28A.600.015
http://app.leg.wa.gov/RCW/default.aspx?cite=28A.600.420
http://app.leg.wa.gov/RCW/default.aspx?cite=13.04.155
http://app.leg.wa.gov/RCW/default.aspx?cite=9.94A.030
http://app.leg.wa.gov/RCW/default.aspx?cite=9.94A.030
http://app.leg.wa.gov/RCW/default.aspx?cite=9A.44
http://app.leg.wa.gov/RCW/default.aspx?cite=9A.44.132
http://app.leg.wa.gov/RCW/default.aspx?cite=9.41
https://app.leg.wa.gov/RCW/default.aspx?cite=9.41.280
http://app.leg.wa.gov/RCW/default.aspx?cite=69.50
http://app.leg.wa.gov/RCW/default.aspx?cite=9A.46.120
http://app.leg.wa.gov/RCW/default.aspx?cite=28A.600.455
http://app.leg.wa.gov/RCW/default.aspx?cite=28A.635.020
http://app.leg.wa.gov/RCW/default.aspx?cite=28A.635.060
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-480
http://app.leg.wa.gov/RCW/default.aspx?cite=28A.600.420
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provided transportation, or areas of facilities while being used exclusively by public schools. The
Superintendent may modify the expulsion on a case-by-case basis.

A school district may also suspend or expel a student for up to one year if the student acts with malice (as
defined under RCW 9A.04.110) and displays an instrument that appears to be a firearm on school premises,
school-provided transportation, or areas of facilities while being used exclusively by public schools. These
provisions do not apply to students while engaged in a district authorized military education; a district
authorized firearms convention or safety course; or district authorized rifle competition.

Except for a firearm violation under WAC 392-400-820, the district will not impose a long-term suspension or
expulsion for any student in kindergarten through fourth grade.

When a student is long-term suspended or expelled, the district will consider whether the student is currently
eligible or might be deemed eligible for special education services. If so, the principal will notify relevant
special education staff of the suspension or expulsion so that the district can ensure it follows policy and
procedure 2161 - Special Education and Related Services for Eligible Students as well as this student discipline
policy and procedure.

Suspensions and expulsions - initial hearing

Before administering any suspension or expulsion, the principal or designee must conduct an informal initial
hearing with the student for the purpose of hearing the student's perspective. At the initial hearing, the
principal or designee will provide the student:

Notice of the student’s violation of this policy and procedure;

An explanation of the evidence regarding the behavioral violation;

An explanation of the discipline that may be administered; and

An opportunity for the student to share their perspective and provide an explanation regarding the
behavioral violation.

PN

At an initial hearing in which the principal or designee is considering administering a short-term or in-school
suspension, the principal or designee must provide the student with an opportunity to contact their parents.

At an initial hearing in which the principal or designee is considering administering a long-term suspension or
expulsion, the principal or designee must make a reasonable attempt to contact the student’s parents to
provide an opportunity for the parents to participate in the initial hearing in person or by telephone.

Following the initial hearing, but before administering any suspension or expulsion, the district will attempt to
notify the student’s parents as soon as reasonably possible regarding the behavioral violation.

Suspensions and expulsions - notice

Following the initial hearing, the principal or designee will inform the student of the disciplinary decision
regarding the behavioral violation, including the date when any suspension or expulsion will begin and end.

No later than one school business day following the initial hearing with the student, the district will provide
written notice of the suspension or expulsion to the student and parents in person, by mail, or by email in a
language and form the student and parents will understand. The written notice must include:

1. A description of the student’s behavior and how the behavior violated this policy and procedure;

2. The duration and conditions of the suspension or expulsion, including the dates on which the
suspension or expulsion will begin and end;

3. An explanation of the district’s decision to administer the suspension or expulsion;

4. The opportunity to receive educational services during the suspension or expulsion;

5. The right of the student and parents to an informal conference with the principal or designee; and

6. The right of the student and parents to appeal the suspension or expulsion, including where and to
whom the appeal must be requested; and

7. For any long-term suspension or expulsion, the opportunity for the student and parents to participate

in a reengagement meeting.

Emergency removals - conditions and limitations


http://app.leg.wa.gov/RCW/default.aspx?cite=9A.04.110
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-820
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The district may immediately remove a student from the student’s current school placement, subject to the
following requirements:

The district must have sufficient cause to believe that the student’s presence poses:

1. An immediate and continuing danger to other students or school personnel; or
2. An immediate and continuing threat of material and substantial disruption of the educational process.

For purposes of determining sufficient cause for an emergency removal, the phrase “immediate and continuing
threat of material and substantial disruption of the educational process” means the student’s behavior results
in an extreme disruption of the educational process that creates a substantial barrier to learning for other
students across the school day.

An emergency removal may not exceed ten consecutive school days. An emergency removal must end or be
converted to another form of discipline within ten school days of its start.

If the district converts an emergency removal to a suspension or expulsion, the district must (a) apply any
days that the student was emergency removed before the conversion to the total length of the suspension or
expulsion; and (b) provide the student and parents with notice and due process rights under WAC 392-400-
430 through 392-400-480 appropriate to the new disciplinary action.

All emergency removals, including the reason the student’s presence poses an immediate and continuing
danger to other students or school personnel, must be reported to the Superintendent or designee within
twenty-four hours after the start of the emergency removal.

Emergency removals - notice

After an emergency removal, the district must attempt to notify the student’s parents, as soon as reasonably
possible, regarding the reason the district believes the student’s presence poses an immediate and continuing
danger to other students or school personnel, or an immediate and continuing threat of material and
substantial disruption of the education process.

Within twenty-four hours after an emergency removal, the district will provide written notice to the student
and parents in person, by mail, or by email. The written notice must include:

1. The reason the student’s presence poses an immediate and continuing danger to students or school
personnel, or poses an immediate and continuing threat of material and substantial disruption of the
educational process;

2. The duration and conditions of the emergency removal, including the date on which the emergency

removal will begin and end;

The opportunity to receive educational services during the emergency removal;

The right of the student and parents to an informal conference with the principal or designee; and

The right of the student and parents to appeal the emergency removal, including where and to whom

the appeal must be requested.

AW

Optional conference with principal

If a student or the parents disagree with the district’s decision to suspend, expel, or emergency remove the
student, the student or parents may request an informal conference with the principal or designee to resolve
the disagreement. The parents or student may request an informal conference orally or in writing.

The principal or designee must hold the conference within three school business days after receiving the
request, unless otherwise agreed to by the student and parents.

During the informal conference, the student and parents will have the opportunity to share the student’s
perspective and explanation regarding the behavioral violation and the events that led to the exclusion. The
student and parents will also have the opportunity to confer with the principal or designee and school personnel
involved in the incident that led to the exclusion.

An informal conference will not limit the right of the student or parents to appeal the suspension, expulsion,
or emergency removal, participate in a reengagement meeting as applicable, or petition for readmission.


https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-430
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-430
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-480
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Appeals

Requesting appeal
The appeal provisions for in-school and short-term suspension differ from those for long-term suspension and

expulsion. The appeal provisions for long-term suspension or expulsion and emergency removal have
similarities, but the timelines differ.

A student or the parents may appeal a suspension, expulsion, or emergency removal to the Superintendent
or designee orally or in writing. For suspension or expulsion, the request to appeal must be within five school
business days from when the district provided the student and parents with written notice. For emergency
removal, the request to appeal must be within three school business days from when the district provided the
student and parents with written notice.

When an appeal for suspension or expulsion is pending, the district may continue to administer the suspension
or expulsion during the appeal process, subject to the following requirements:

1. The district may temporarily continue to administer the suspension or expulsion for no more than ten
consecutive school days from the initial hearing or until the appeal is decided, whichever is earlier;

2. The district will apply any days of suspension or expulsion occurring before the appeal is decided to
the term of the student’s suspension or expulsion and may not extend the term of the student’s
suspension or expulsion; and

3. If the student returns to school before the appeal is decided, the district will provide the student an
opportunity to make up assignments and tests missed during the suspension or expulsion upon the
student’s return.

In-school and short-term suspension appeal

For short-term and in-school suspensions, the Superintendent or designee will provide the student and parents
the opportunity to share the student’s perspective and explanation regarding the behavioral violation orally or
in writing.

The Superintendent or designee must deliver a written appeal decision to the student and parents in person,
by mail, or by email within two school business days after receiving the appeal. The written decision must
include:

The decision to affirm, reverse, or modify the suspension;

The duration and conditions of the suspension, including the beginning and ending dates;

The educational services the district will offer to the student during the suspension; and

Notice of the student’s and parents’ right to request review and reconsideration of the appeal decision,
including where and to whom to make such a request.

PN

Long-term suspension or expulsion and emergency removal appeal

For long-term suspension or expulsion and emergency removals, within one school business day after
receiving the appeal request, unless otherwise agreed to, the Superintendent or designee will provide the
student and parents written notice in person, by mail, or by email of:

The time, date, and location of the appeal hearing;

The name(s) of the official(s) presiding over the appeal;

The right of the student and parents to inspect the student’s education records;

The right of the student and parents to inspect any documentary or physical evidence and a list of

any witnesses that will be introduced at the hearing;

5. The rights of the student and parents to be represented by legal counsel; question witnesses; share
the student’s perspective and explanation; and introduce relevant documentary, physical, or
testimonial evidence; and

6. Whether the district will offer a reengagement meeting before the appeal hearing.

PN

For long-term suspension or expulsion, the student, parents, and district may agree to hold a reengagement
meeting and develop a reengagement plan before the appeal hearing. The student, parents, and district may
mutually agree to postpone the appeal hearing while participating in the reengagement process.

Hearings
A hearing to appeal a long-term suspension, expulsion, or emergency removal is a quasi-judicial process
exempt from the Open Public Meetings Act (OPMA). To protect the privacy of students and others involved,
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the district will hold hearing without public notice and without public access. The district will make reasonable
efforts to comply with the Family Educational Rights and Privacy Act (FERPA) concerning the confidentiality of
student education records.

For long-term suspension or expulsion, the district will hold an appeal hearing within three school business
days after the Superintendent or designee received the appeal request, unless otherwise agreed to by the
student and parents.

For emergency removal, the district will hold an appeal hearing within two school business days after the
Superintendent or designee received the appeal request, unless the student and parents agree to another
time.

The board may designate a discipline appeal council to hear and decide any appeals in this policy and procedure
or to review and reconsider a district’s appeal decisions. A discipline appeal council must consist of at least
three persons appointed by the board for fixed terms. All members of a discipline appeal council must be
knowledgeable about the rules in Chapter 392-400 WAC and this policy and procedure. The board may also
designate the Superintendent or a hearing officer to hear and decide appeals. The presiding official(s) may
not have been involved in the student’s behavioral violation or the decision to suspend or expel the student
and must be knowledgeable about the rules in chapter 392-400 WAC and the district’s policy and procedure.

Upon request, the student and parents or their legal representative may inspect any documentary or physical
evidence and list of any witnesses that the district will introduce at the appeal hearing. The district must make
the information available as soon as reasonably possible, but no later than the end of the school business day
before the appeal hearing. The district may also request to inspect any documentary or physical evidence and
list of any witnesses that the student and parents intend to introduce at the appeal hearing. The student and
parents must make this information available as soon as reasonably possible, but no later than the end of the
school business day before the appeal hearing.

Upon request, the student and parents may review the student’s education records. The district will make the
records available as soon as reasonably possible, but no later than the end of the school business day before
the appeal hearing.

If a witness for the district cannot or does not appear at the appeal hearing, the presiding official(s) may
excuse the witness’s nonappearance if the district establishes that:

1. The district made a reasonable effort to produce the witness; and
2. The witness’ failure to appear is excused by fear of reprisal or another compelling reason.

The district will record the appeal hearing by analog, digital, or other type of recording device. The district will
provide a copy of the recording to the student or parents upon request.

For long-term suspension or expulsion, the presiding official(s) must base the decision solely on the evidence
presented at the hearing. The presiding official(s) will provide a written decision to the student and parents in
person, by mail, or by email within three school business days after the appeal hearing. The written decision
must include:

1. The findings of fact;

2. A determination whether (i) the student’s behavior violated this policy and procedure; (ii) the

behavioral violation reasonably warrants the suspension or expulsion and the length of the suspension

or expulsion; and (iii) the suspension or expulsion is affirmed, reversed, or modified;

The duration and conditions of suspension or expulsion, including the beginning and ending dates;

Notice of the right of the student and parents to request a review and reconsideration of the appeal

decision. The notice will include where and to whom to make such a request; and

5. Notice of the opportunity for a reengagement meeting and contact information for the person who
will schedule it.

ApW

For emergency removal, the district will provide a written decision to the student and parents in person, by
mail, or by email within one school business day after the appeal hearing. The written decision must include:

1. The findings of fact;
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2. A determination whether the student’s presence continues to pose (i) an immediate and continuing
danger to students or school personnel; or (ii) an immediate and continuing threat of material and
substantial disruption of the educational process;

3. Whether the district will end the emergency removal or convert the emergency removal to a
suspension or expulsion. If the district converts the emergency removal to a suspension or expulsion,
the district will provide the student and parents notice and due process consistent with the disciplinary
action to which the emergency removal was converted; and

4. Notice of the right of the student and parents to request a review and reconsideration of the appeal
decision. The notice will include where and to whom to make such a request.

Reconsideration of appeal

The student or parents may request the school board or discipline appeal council, if established by the board,
review and reconsider the district’s appeal decision for suspensions, expulsions, and emergency removals.
This request may be either oral or in writing.

For long-term suspension, short-term suspension, or expulsion, the student or parents may request a review
within ten school business days from when the district provided the student and parents with the written
appeal decision.

For emergency removal, the student or parents may request a review within five school business days from
when the district provided the student and parents with the written appeal decision.

In reviewing the district’s decision, the board or discipline appeal council, if established, must consider (i) all
documentary and physical evidence from the appeal hearing related to the behavioral violation; (ii) any records
from the appeal hearing; (iii) relevant state law; and (iv) this policy and procedure.

The board or discipline appeal council may request to meet with the student and parents, the principal,
witnesses, and/or school personnel to hear further arguments and gather additional information.

The decision of the board or discipline appeal council will be made only by board or discipline council members
who were not involved in (i) the behavioral violation; (ii) the decision to suspend, expel, or emergency remove
the student; or (iii) the appeal decision. If the discipline appeal council presided over the appeal hearing, the
board will conduct the review and reconsideration.

For long-term suspension, short-term suspension, or expulsion, the board or discipline appeal council will
provide a written decision to the student and parents in person, by mail, or by email within ten school business
days after receiving the request for review and reconsideration. The written decision must identify:

1. Whether the board or discipline appeal council affirms, reverses, or modifies the suspension or
expulsion;

2. The duration and conditions of the suspension or expulsion, including the beginning and ending dates
of the suspension or expulsion; and

3. For long-term suspensions or expulsions, notice of the opportunity to participate in a reengagement
meeting.

For emergency removal, the school board or discipline appeal council will provide a written decision to the
student and parents in person, by mail, or by email within five school business days after receiving the request
for review and reconsideration. The written decision must identify:

1. Whether the board or discipline appeal council affirms or reverses the district’s decision that the
student’s presence posed (i) an immediate and continuing danger to students or school personnel; or
(ii) an immediate and continuing threat of material and substantial disruption of the educational
process.

2. If the emergency removal has not yet ended or been converted, whether the district will end the
emergency removal or convert the emergency removal to a suspension or expulsion. If the district
converts the emergency removal to a suspension or expulsion, the district will provide the student
and parents notice and due process under WAC 392-400-430 through 392-400-480 consistent with
the disciplinary action to which the emergency removal was converted

Petition to extend an expulsion


https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-430
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-480
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When risk to public health or safety warrants extending a student’s expulsion, the principal or designee may
petition the Superintendent or designee for authorization to exceed the academic term limitation on an
expulsion. The petition must inform the Superintendent or designee of:

1. The behavioral violation that resulted in the expulsion and the public health or safety concerns;

2. The student’s academic, attendance, and discipline history;

3. Any nonacademic supports and behavioral services the student was offered or received during the
expulsion;

4. The student’s academic progress during the expulsion and the educational services available to the
student during the expulsion;

5. The proposed extended length of the expulsion; and

6. The student’s reengagement plan.

The principal or designee may petition to extend an expulsion only after the development of a reengagement
plan under WAC 392-400-710 and before the end of the expulsion. For violations of WAC 392-400-820
involving a firearm on school premises, school-provided transportation, or areas of facilities while being used
exclusively by public schools, the principal or designee may petition to extend an expulsion at any time.

Notice

The district will provide written notice of a petition to the student and parents in person, by mail, or by email
within one school business day from the date the Superintendent or designee received the petition. The written
notice must include:

1. A copy of the petition;

2. The right of the student and parents to an informal conference with the Superintendent or designee
to be held within five school business days from the date the district provided written notice to the
student and parents; and

3. The right of the student and parents to respond to the petition orally or in writing to the
Superintendent or designee within five school business days from the date the district provided the
written notice.

The Superintendent or designee may grant the petition only if there is substantial evidence that, if the student
were to return to the student’s previous school of placement after the length of an academic term, the student
would pose a risk to public health or safety. The Superintendent or designee must deliver a written decision
to the principal, the student, and the student’s parents in person, by mail, or by email within ten school
business days after receiving the petition.

If the Superintendent or designee does not grant the petition, the written decision must identify the date when
the expulsion will end.

If the Superintendent or designee grants the petition, the written decision must include:

1. The date on which the extended expulsion will end;

2. The reason that, if the student were to return before the initial expulsion end date, the student would
pose a risk to public health or safety; and

3. Notice of the right of the student and parents to request a review and reconsideration. The notice will
include where and to whom to make such a request.

Review and Reconsideration of Extension of Expulsion

The student or parents may request that the board or discipline appeal council, if established by the board,
review and reconsider the decision to extend the student’s expulsion. The student or parents may request the
review orally or in writing within ten school business days from the date the Superintendent or designee
provides the written decision.

The board or discipline appeal council may request to meet with the student, parents, or the principal to hear
further arguments and gather additional information.

The decision of the board or discipline appeal council may be made only by board or discipline appeal council
members who were not involved in the behavioral violation, the decision to expel the student, or the appeal
decision.


https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-710
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400-820
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The board or discipline appeal council will provide a written decision to the student and parents in person, by
mail, or by email within ten school business days after receiving the request for review and reconsideration.
The written decision must identify:

1. Whether the board or discipline appeal council affirms, reverses, or modifies the decision to extend
the student’s expulsion; and
2. The date when the extended expulsion will end.

Any extension of an expulsion may not exceed the length of an academic term.

The district will annually report the number of petitions approved and denied to the Office of Superintendent
of Public Instruction.

Educational Services

The district will offer educational services to enable a student who is suspended, expelled, or emergency
removed to:

1. Continue to participate in the general education curriculum;
2. Meet the educational standards established within the district; and
3. Complete subject, grade-level, and graduation requirements.

When providing a student the opportunity to receive educational services during exclusionary discipline, the
school must consider:

1. Meaningful input from the student, parents, and the student’s teachers;

2. Whether the student’s regular educational services include English language development services,
special education, accommodations and related services under Section 504 of the Rehabilitation Act
of 1973, or supplemental services designed to support the student’s academic achievement; and

3. Access to any necessary technology, transportation, or resources the student needs to participate
fully in the educational services.

After considering the factors and input described above, the district will determine a student’s educational
services on a case-by-case basis. The types of educational services the district will consider include classwork
provided remotely, online access to instructional materials, and/or online courses, a designated staff contact
for instructional support, or alternative setting options. Any educational services in an alternative setting
should be comparable, equitable, and appropriate to the regular educational services a student would have
received in the absence of exclusionary discipline.

As soon as reasonably possible after administering a suspension or expulsion, the district will provide written
notice to the student and parents about the educational services the district will provide. The notice will include
a description of the educational services and the name and contact information of the school personnel who
can offer support to keep the student current with assignments and coursework.

For students subjected to suspension or emergency removal up to five consecutive school days, a school must
provide at least the following:

1. Coursework, including any assigned homework, from all the student’s regular subjects or classes;

2. Access to school personnel who can offer support to keep the student current with assignments and
coursework for all the student’s regular subjects or classes; and

3. An opportunity for the student to make up any assignments and tests missed during the period of
suspension or emergency removal.

For students subjected to suspension or emergency removal for six to ten consecutive school days, a school
must provide at least the following:

1. Coursework, including any assigned homework, from all the student’s regular subjects or classes;

2. An opportunity for the student to make up any assignments and tests missed during the period of
suspension or emergency removal; and

3. Access to school personnel who can offer support to keep the student current with assignments and
coursework for all the student’s regular subjects or classes. School personnel will make a reasonable
attempt to contact the student or parents within three school business days following the start of the
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suspension or emergency removal and periodically thereafter until the suspension or emergency
removal ends to:

o Coordinate the delivery and grading of coursework between the student and the student’s
teacher(s) at a frequency that would allow the student to keep current with assignments and
coursework for all the student’s regular subjects or classes; and

o Communicate with the student, parents, and the student’s teacher(s) about the student’s
academic progress.

For students subject to expulsion or suspension for more than ten consecutive school days, a school will make
provisions for educational services in accordance with the “Course of Study” provisions of WAC 392-121-107.

Readmission

The readmission process is different from and does not replace the appeal process. Students who have been
suspended or expelled may make a written request for readmission to the district at any time. If a student
desires to be readmitted to the school from which they have been suspended or expelled, the student will
submit a written application to the principal, who will recommend admission or non-admission. If a student
wishes admission to another school, they must submit the written application to the Superintendent. The
application will include:

1. The reasons the student wants to return and why the request should be considered;
2. Any evidence that supports the request; and
3. A supporting statement from the parents or others who may have assisted the student.

The Superintendent or principal, as applicable, will advise the student and parents of the decision within seven
school days of receiving the application.

Reengagement

Reengagement Meeting

The reengagement process is distinct from a written request for readmission. The reengagement meeting is
also distinct from the appeal process, including an appeal hearing, and does not replace an appeal hearing.
The district must convene a reengagement meeting for students with a long-term suspension or expulsion.

Before convening a reengagement meeting, the district will communicate with the student and parents to
schedule the meeting time and location. The purpose of the reengagement meeting is to discuss with the
student and parents a plan to reengage the student.

The reengagement meeting must occur:

1. Within twenty calendar days of the start of the student’s long-term suspension or expulsion, but no
later than five calendar days before the student’s return to school; or
2. As soon as reasonably possible, if the student or parents request a prompt reengagement meeting.

Reengagement plan

The district will collaborate with the student and parents to develop a culturally sensitive and culturally
responsive reengagement plan tailored to the student’s individual circumstances to support the student in
successfully returning to school. In developing a reengagement plan, the district must consider:

1. The nature and circumstances of the incident that led to the student’s suspension or expulsion;

2. As appropriate, students’ cultural histories and contexts, family cultural norms and values, community
resources, and community and parent outreach;

3. Shortening the length of time that the student is suspended or expelled;

4. Providing academic and nonacademic supports that aid in the student’s academic success and keep
the student engaged and on track to graduate; and

5. Supporting the student parents, or school personnel in taking action to remedy the circumstances
that resulted in the suspension or expulsion and preventing similar circumstances from recurring.

The district must document the reengagement plan and provide a copy of the plan to the student and parents.
The district must ensure that both the reengagement meeting and the reengagement plan are in a language
the student and parents understand.


https://apps.leg.wa.gov/wac/default.aspx?cite=392-121-107
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Behavior agreements

The district may enter into behavior agreements with students and parents in response to behavioral
violations, including agreements to reduce the length of a suspension conditioned on the participation in
treatment services, agreements in lieu of suspension or expulsion, or agreements holding a suspension or
expulsion in abeyance. Behavior agreements will also describe district actions planned to support students in
meeting behavioral expectations. Behavior agreements may be supplemental to but will not replace best
practices and strategies implemented at the classroom level to support students in meeting behavioral
expectations. Behavior agreements entered into with students and parents under this section may not replace
or negate provisions within a student’s Individualized Education Program (IEP), 504 Plan, or Behavioral
Intervention Plan (BIP).

A behavior agreement does not waive a student’s opportunity to participate in a reengagement meeting or to
receive educational services. The duration of a behavior agreement must not exceed the length of an academic
term. A behavior agreement does not preclude the district from administering discipline for behavioral
violations that occur after the district enters into an agreement with the student and parents.

Exceptions for protecting victims

The district may preclude a student from returning to the student’s regular educational setting following the
end date of a suspension or expulsion to protect victims of certain offenses as follows:

1. A student committing an offense under RCW 28A.600.460(2), when the activity is directed toward
the teacher, shall not be assigned to that teacher’s classroom for the duration of the student’s
attendance at that school or any other school where the teacher is assigned.

2. A student who commits an offense under RCW 28A.600.460(3), when directed toward another
student, may be removed from the classroom of the victim for the duration of the student's attendance
at that school or any other school where the victim is enrolled.

Management Resources: 2019 - August Policy Alert
2019 - April Policy Alert
2014 - August Policy Issue
2016 - July Policy Issue
2018 - August Policy Issue

Adoption Date: 10/24/1996
Revised Dates: 10/22/98; 4/22/99; 5/22/08; 8/26/10; 6/23/15; 9/22/16; 8/22/19; new date
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Introduction/Philosophy/Purpose

The board focuses on the educational achievement of every student. The district holds high expectations
for all students and gives all students the opportunity to achieve personal and academic success. The
board intends that this policy and procedure be implemented in a manner that supports a positive school
climate, maximizes instructional time, and increases equitable educational opportunities.

The purposes of this policy and accompanying procedure include:

ou & whe

N

Providing a safe and supportive learning environment for all students.

Providing due process to students.

Implementing culturally responsive discretionary and nondiscretionary discipline policies and
procedures that provide opportunity for all students to achieve personal and academic success.
Engaging with school personnel, students, parents, families, and the community in decisions
related to the development and implementation of discipline policies and procedures.

Ensuring fairness and equity in the administration of discretionary and nondiscretionary discipline.
Administering discretionary discipline in ways that respond to the needs and strengths of
students, support students in meeting behavioral expectations, and keep students in the
classroom to the maximum extent possible.

Providing educational services that students need to complete their education without
disruption.

Facilitating collaboration between school personnel, students, parents, and families to support
successful reentry into the classroom following a suspension or expulsion.

Students’ Fundamental Rights

The district will observe students’ fundamental rights and will administer discipline in a manner that
does not:

1. Unlawfully discriminate against a student on the basis of sex, race, creed, ethnicity,
religion, color, national origin, sexual orientation, gender expression, gender identity,
homelessness, immigration or citizenship status, the presence of any sensory, mental, or
physical disability, neurodivergence, or the use of a trained dog guide or service animal by
a person with a disability is prohibited.

2. Deprive a student of the student's constitutional right to freedom of speech and press, the
constitutional right to peaceably assemble and to petition the government and its
representatives for a redress of grievances, the constitutional right to the free exercise of
religion and to have the student's school free from sectarian control or influence, subject
to reasonable limitations upon the time, place, and manner of exercising the right.

3. Deprive a student of the student's constitutional right to be secure in the student's person,
papers, and effects against unreasonable searches and seizures.

4. Unlawfully interfere in a student's pursuit of an education while in the custody of the school
district; or

5. Deprive a student of the student's right to an equal educational opportunity, in whole or in
part, by a school district without due process of law.

Student Responsibilities

This district’s student discipline policy and procedure are designed to provide students with a safe,
healthy, and educationally sound environment. Students are expected to be aware of and comply with
the policy and procedure, including behavioral expectations that respect the rights and property of
others. Students are also expected to pursue the required course of studies. Students and staff are
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expected to work together to develop a positive climate for learning, consistent with Board Policy 3112
- Social Emotional Climate.

Development and Review

The district will develop and periodically review a discretionary and nondiscretionary discipline policy
and procedure with the participation of school personnel, students, parents, families, and the
community. During the development and review, the district must use disaggregated data collected
under RCW 28A.300.042 to monitor the impact of the district’s discipline policy, procedure, and practices
and update its policy and procedure to improve fairness and equity in the administration of discipline.

The policy and procedure will be developed in accordance with WAC 392-400-110.
Distribution of Policies and Procedures

The district will make the current version of this policy and procedure available to families and the
community. The district will annually provide this policy and procedure to all district personnel, students,
parents, and families, which may require language assistance for students and parents with limited-
English proficiency under Title VI of the Civil Rights Act of 1964.

The district will ensure district employees and contractors are knowledgeable of this student discipline
policy and procedure.

Application

This policy and accompanying procedure will be construed in a manner consistent with Washington law
as stated in WAC 392-400-020.

Adopted: 10/24/1996
Revised Dates: 10/22/98; 4/22/99; 2/22/07; 5/22/08; 6/23/15; 9/22/16;
8/22/19; new date

Legal References:

e 42 U.S.C. 2000d et seq. Civil Rights Act of 1964

e 34 CFR Part 100.3 Regulations implementing Civil Rights Act of 1964

e Chapter 392-400, WAC Student Discipline

e WAC 392-190-048 Access to course offerings - Student discipline and
corrective action

« Chapter 28A.320, RCW Provisions applicable to all districts

e Chapter 28A.600 RCW, Students

e RCW 28A.400.110 Principal to assure appropriate student discipline - Building
discipline standards - Classes to improve classroom management skills

e RCW 28A.400.100 Principals and vice principals - Employment of -
Qualifications - Duties

e Chapter 28A.225, RCW Compulsory school attendance and admission

e RCW 28A.150.240 Certificated teaching and administrative staff as
accountable for classroom teaching - Scope - Responsibilities - Penalty

e RCW 9.41.280 Possessing dangerous weapons on school facilities - Penalty -

Exceptions
Management Resources:



https://www.justice.gov/crt/fcs/TitleVI-Overview
https://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr100.html
https://apps.leg.wa.gov/wac/default.aspx?cite=392-400
https://app.leg.wa.gov/WAC/default.aspx?cite=392-190-048
https://app.leg.wa.gov/WAC/default.aspx?cite=392-190-048
https://app.leg.wa.gov/rcw/default.aspx?cite=28A.320
https://app.leg.wa.gov/RCW/default.aspx?cite=28A.600
https://apps.leg.wa.gov/rcw/default.aspx?cite=28A.400.110
https://apps.leg.wa.gov/rcw/default.aspx?cite=28A.400.110
https://app.leg.wa.gov/rcw/default.aspx?cite=28A.400.100
https://app.leg.wa.gov/rcw/default.aspx?cite=28A.400.100
https://app.leg.wa.gov/RCW/default.aspx?cite=28A.225
https://app.leg.wa.gov/RCW/default.aspx?cite=28A.150.240
https://app.leg.wa.gov/RCW/default.aspx?cite=28A.150.240
https://apps.leg.wa.gov/rcw/default.aspx?cite=9.41.280
https://apps.leg.wa.gov/rcw/default.aspx?cite=9.41.280
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2025 - August Policy Alert

2024 - September Policy Alert

2023 - July Issue

2021 - February Issue

2019 - April April Policy Alert

2018 - August 2018 - August Policy Issue

2016 - July Policy Issue

2014 - December Issue

2014 - August Issue

2010 - June Issue

Cross References:

2121 - Substance Abuse Program

2161 - Special Education and Related Services for Eligible Students

2162 - Education of Students With Disabilities Under Section 504 of the

Rehabilitation Act of 1973

3122 - Excused and Unexcused Absences

3210 - Nondiscrimination

3244 - Prohibition of Corporal Punishment

3520 - Student Fees, Fines, or Charges

4210 - Requlation of Dangerous Weapons on School Premises

4218 - Language Access



https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=DKQU887AC688
https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=D8US2D708B5A
https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=CU2UBD7B3DD5
https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=BYLRAE6A908C
https://www.boarddocs.com/wa/wssda/MC.nsf/Index?Open&newsid=BBDRRT6F4C92
https://www.boarddocs.com/wa/wssda/MC.nsf/Index?Open&newsid=B4C55Q7E8B3F
https://www.boarddocs.com/wa/wssda/MC.nsf/Index?Open&newsid=ABRVKP812667
https://www.boarddocs.com/wa/wssda/MC.nsf/Index?Open&newsid=9S2V687F299D
https://www.boarddocs.com/wa/wssda/MC.nsf/Index?Open&newsid=9NP42Z83D30F
https://www.boarddocs.com/wa/wssda/MC.nsf/Index?Open&newsid=9BVNS259A44A
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=8U6P5C61D7C8
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=8U6P956282CA
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=AFGVA77F895A
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=AFGVA77F895A
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=APP4UZ7D3B10
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=8U6UKA7C16E0
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=8U6V8X7F9203
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=8U6VM480EFC1
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=ABKQGB69065E
https://go.boarddocs.com/wa/wssda/MC.nsf/Index?Open&policyid=ABKQJB691233
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NONDISCRIMINATION AND AFFIRMATIVE ACTION
Definition

“Protected status” is short for the phrase “age, sex, race, ethnicity, creed, religion, color,
national origin, honorably discharged veteran or military status, sexual orientation, gender
expression, gender identity, homelessness, immigration or citizenship status, marital
status, the presence of any sensory, mental, or physical disability, neurodivergence, or the
use of a trained dog guide or service animal by a person with a disability.”

Nondiscrimination

The district is committed to an educational and working environment free from
discrimination and harassment based on a person’s protected status.

The district will not deny any person the benefit of, or subject any person to discrimination
in employment, recruitment, promotion, advancement, consideration, or selection in
connection with employment based on their protected status.

The district will make all employment decisions in a non-discriminatory manner and will
not limit, segregate, or classify any person in a way that could adversely affect their
employment opportunities or status based on their protected status.

The district will not enter into any contractual or other relationship that directly or indirectly
results in the discrimination of any person in connection with employment based on their
protected status.

The district will not grant preferential treatment to applications for employment based on
an applicant's enrollment at any education institution or entity that only predominantly
admits students based on sex, race, color, or national origin if the giving of such
preferences has the effect of discriminating based on sex, race, color, or national origin.

Equal Employment Opportunity

The district will provide equal employment opportunity and treatment for all applicants and
staff in recruitment, hiring, retention, assignment, transfer, promotion, and training.

To promote equal employment opportunities, the district will develop a program or planin
accordance with WAC 392-190-0592.

Examples of Employment Discrimination

Employment discrimination may include the following:
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1. Unfair treatment based on an employee’s protected status, including unfair or
separate treatment in pay scale, assignment of duties, opportunities for
advancement, conditions of employment, hiring practices, leaves of absence, hours
of employment, and assignment of instructional and non-instructional duties.

2. Harassment based on an employee’s protected status by supervisors, co-workers,
or others in the workplace that is so severe or persistent that it creates a hostile
environment.

3. Denial of areasonable workplace accommodation that an employee needs
because of religious beliefs or a disability.

4. Retaliation because an employee complained about employment discrimination or
assisted with an employment discrimination investigation or lawsuit.

5. Making employment or placement decisions based on stereotypes or assumptions
about one’s protected status.

6. Discriminating against individuals married to or otherwise associated with people of
a certain group.

7. Prohibiting an employee from using the restroom consistent with his or her gender
identity.

These are examples of employment discrimination and are not an exhaustive list.
Discriminatory Harassment

The district prohibits discriminatory harassment in the workplace. Discriminatory
harassment is unwelcome or offensive conduct directed toward a person based on their
protected status that is sufficiently severe or pervasive to create an environment that a
reasonable person would consider intimidating, hostile, or offensive. Petty slights,
annoyances, or isolated incidents, unless extremely serious, will not rise to the level of
discriminatory harassment.

Harassing conduct may include, but is not limited to, offensive jokes, slurs, epithets, name-
calling, physical assaults, threats, intimidation, ridicule, mockery, insults, put-downs,
offensive objects or pictures, and interference with work performance.

When the district becomes aware of potential discriminatory harassment, it will promptly
investigate the conduct and, as appropriate, take reasonable steps to prevent and promptly
correct the harassing conduct.
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Employment of Persons with Disabilities

To fulfill its commitment of nondiscrimination to those with disabilities, the following
conditions will prevail:

1. The district will not discriminate against a qualified individual based on their
disability, nor will the district limit, segregate, or classify any applicants for
employment or any staff member in any way that adversely affects their
opportunities or status because of their disability. This prohibition applies to all
aspects of employment, from recruitment to promotions, and includes fringe
benefits and other elements of compensation.

2. The district will reasonably accommodate the known physical or mental limitations
of an otherwise qualified disabled applicant or staff member unless it is clear that
an accommodation would impose an undue hardship.

Reasonable accommodations may include making facilities used by staff readily
accessible and usable by persons with disabilities, job restructuring, part-time or modified
work schedules, acquisition or modification of equipment or devices, the provision of
readers or interpreters, and other similar actions.

An undue hardship means an accommodation would be unduly costly, extensive,
substantial or disruptive, or would fundamentally alter the nature or operation of the
district. In determining whether an accommodation would impose an undue hardship on
the district, the district may consider, among other things, the cost of the accommodation,
the district’s size, the district’s financial resources, and the nature and structure of its
operations.

3. The district will not use any employment tests or criteria that screen out persons
with disabilities unless the tests or criteria are clearly and specifically job-related, and the
district will not use such tests or criteria if alternative tests or criteria that do not screen out
persons with disabilities are available.

4, While the district may not make pre-employment inquiries as to whether an
applicant has a disability or as to the nature and severity of any such disability, it may
inquire into an applicant’s ability to perform job-related functions.

Nondiscrimination for Military Service

The district will not discriminate against any person who is a member of, applies to be a
member of, or performs, has performed, applies to perform, or has an obligation to perform
service in a uniformed service, on the basis of their participation in a uniformed service.
This includes initial employment, retention in employment, promotion, or any benefit of
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employment. The district will also not discriminate against any person who has
participated in the enforcement of these rights under state or federal law.

Complaint Procedure
The district will adopt a complaint procedure in accordance with chapter 392-190 WAC.

Annually, the district will publish a notice of the complaint procedure in a way that is
reasonably calculated to inform all employees of it. The district will provide the notice in a
language each employee can understand, which may require language assistance in
accordance with Title VI of the Civil Rights Act of 1964 for those with limited English
proficiency.

The district will not adopt any policy, procedure, or practice that would limit a person’s right
to file a complaint under the complaint procedure.

Compliance Officer

The superintendent will designate an employee who is responsible for monitoring and
coordinating the district’s compliance with chapter 392-190 WAC and the guidelines the
Office of the Superintendent of Public Instruction has adopted under WAC 392-190-005.

The compliance officer is responsible for ensuring that all complaints filed under the
complaint procedure are promptly investigated and resolved.

Retaliation Prohibited

The district will not intimidate, threaten, coerce, or discriminate against any individual who
seeks to secure their rights under this policy or chapter 392-190 WAC or because the
individual has filed a complaint under the complaint procedure. Further, the district will not
tolerate someone else retaliating against another because they sought to secure their
rights under this policy or chapter 392-190 WAC or because they have filed a complaint
under the complaint procedure.

Any person who retaliates will be subject to appropriate discipline.

ADOPTED: 9/24/1998
REVISED: 6/22/00; 3/22/2001; 6/28/2001; 8/30/2001; 10/25/07; 4/28/11; 9/22/11;
7/25/13; 3/26/15; 8/24/17; 5/23/19; 5/8/2025, NEW DATE
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PROCEDURE - DISCRIMINATION-FREE WORKPLACE
This complaint procedure is adopted in accordance with chapter 392-190 WAC.

Complainant
An employee may file a complaint against the district alleging that it has violated anti-discrimination laws.
The person filing the complaint is referred to as the “complainant.”

Formal Complaint
A formal complaint must be in writing and describe the specific acts, conditions, or circumstances alleged
to violate anti-discrimination laws.

A complaint must be filed within one year of the occurrence giving rise to the complaint. The deadline will
not be imposed if the complainant was prevented from filing a complaint because (1) the district
specifically misrepresented that it had resolved the problem forming the basis of the complaint or (2) the
district withheld information it was required to provide under chapter 392-190 WAC.

A complaint may be filed by mail, fax, email, or hand delivery to any district or school administrator or to
the compliance officer.

Informal Complaint

A complainant may bring an informal (i.e., oral) complaint to the district. If that occurs, the compliance
officer or their designee will schedule a meeting to discuss the informal complaint and how to resolve the
complainant’s concerns. Using this informal process does not limit the complainant’s right to file a formal
complaint. Further, as part of this informal process, the district will notify the complainant in writing about
their right to file a formal complaint. The notice will be in a language the complainant can understand,
which may require language assistance in accordance with Title VI of the Civil Rights Act of 1964 for
complainants with limited English proficiency.

Receiving a Formal Complaint
Any district or school administrator who receives a formal complaint will promptly notify the compliance
officer. Once the compliance officer receives a complaint, they will do the following:

1. Provide the complainant with a copy of Policy 5010 and this procedure in a language they can
understand, which may require language assistance in accordance with Title VI of the Civil Rights
Act of 1964 for complainants with limited English proficiency.

2. Ensure that the district conducts a prompt and thorough investigation into the allegations in the
complaint.

In lieu of investigating, the district and the complainant may agree to resolve the complaint. If the
complaint is resolved, no further action is necessary.

Written Response to a Formal Complaint
After completing the investigation, the compliance officer or their designee will give the superintendent a
full written report of the complaint and the investigation results.

The superintendent or their designee will issue a written response to the complainant within thirty
calendar days after the district receives the formal complaint. The thirty-day timeline can be extended if
agreed to by the complainant or if exceptional circumstances related to the complaint require an
extension. If an extension is needed, the district will notify the complainant in writing of the reasons for the
extension and the anticipated response date. The notice will be in a language the complainant can
understand, which may require language assistance in accordance with Title VI of the Civil Rights Act of
1964 for complainants with limited English proficiency.
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The written response must include a summary of the results of the investigation; a finding as to whether
the district failed to comply with anti-discrimination laws; notice to the complainant of their right to appeal,
including where and to whom the appeal must be filed; and, if the district failed to comply with anti-
discrimination laws, the corrective measure deemed necessary to correct the noncompliance. Any
corrective measures must be instituted as expeditiously as possible but no later than thirty calendar days
after the written response is issued unless otherwise agreed to by the complainant. The written response
will be in a language the complainant can understand, which may require language assistance in
accordance with Title VI of the Civil Rights Act of 1964 for complainants with limited English proficiency.

The district will send a copy of the written response to the Office of the Superintendent of Public
Instruction (OSPI) when it sends the response to the complainant.

Appeal to the Board

If a complainant disagrees with the superintendent’s written response, they may appeal to the board. The
appeal must be in writing and filed with the superintendent within ten calendar days of receiving the
written response.

The board must issue a written appeal decision within thirty calendar days of receiving the appeal unless
the complainant agrees otherwise. The board may schedule a meeting to hear from the complainant and
district representatives before issuing its decision. If it doesn’t schedule a meeting, the board will consider
the investigation report, the written response, and any documentation the complainant submits before
making its decision.

The appeal decision must include notice of the complainant’s right to file a complaint with OSPI under
WAC 392-190-075. The district will send a copy of the appeal decision to OSPI.

The appeal decision will be in a language the complainant can understand, which may require language
assistance in accordance with Title VI of the Civil Rights Act of 1964 for complainants with limited English
proficiency.

Complaint to OSPI
If a complainant disagrees with the board’s decision, or if the district fails to comply with this procedure,
the complainant may file a complaint with OSPI.

A complaint must be received by OSPI on or before the twentieth calendar day following the date upon
which the complainant received the board’s decision unless OSPI grants an extension for good cause.

Complaints may be submitted by mail, fax, email, or hand delivery.

A complaint must be in writing and include the following: (1) a description of the specific acts, conditions
or circumstances alleged to violate applicable anti-discrimination laws; (2) the name and contact
information, including address, of the complainant; (3) the name and address of the district subject to the
complaint; (4) a copy of the district’s written response and appeal decision, if any; and (5) a proposed
resolution of the complaint or relief requested.

Upon receipt of a complaint, OSPI may initiate an investigation, which may include conducting an
independent on-site review. OSPI may also investigate additional issues related to the complaint that
were not included in the initial complaint or appeal to the board.

Following the investigation, OSPI will make an independent determination as to whether the district has
failed to comply with chapter 392-190 WAC or OSPI’s guidelines and will issue a written decision to the
complainant and the district that addresses each allegation in the complaint and any other noncompliance
issues it has identified. The written decision will include corrective actions deemed necessary to correct
noncompliance and any documentation the district must provide to demonstrate that corrective action has
been completed.

All corrective actions must be completed within the timelines established by OSPI in the written decision
unless OSPI grants an extension. If timely compliance is not achieved, OSPI may take action, including,
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but not limited to, referring the district to appropriate state or federal agencies empowered to order
compliance.

A complaint may be resolved at any time when, before the completion of the investigation, the district
voluntarily agrees to resolve the complaint. OSPI may provide technical assistance and dispute
resolution methods to resolve a complaint.

Administrative Hearing

The complainant or the district may appeal OSPI’s written decision by filing a written notice of appeal with
OSPI within thirty calendar days of receiving the decision. OSPI will conduct a formal administrative
hearing in accordance with the Administrative Procedures Act, chapter 34.05 RCW.

Mediation

The district may offer mediation at any time during the complaint procedure. The purpose of mediation is
to offer the complainant and the district an opportunity to resolve disputes and reach an acceptable
agreement concerning the complaint using an impartial mediator. The parties may agree to extend the
complaint procedure deadlines to pursue mediation.

Mediation is voluntary, requires the agreement of both parties, and may be terminated by either party at
any time.

The mediator must be impartial, may not be an employee of the district, and must not have a personal or
professional conflict of interest. A person is not disqualified as a mediator solely because the district pays
them to serve as a mediator.

If the parties resolve a dispute through mediation, they may execute a legally binding agreement that
describes the resolution, states that all discussions that occurred during mediation will remain confidential
and may not be used as evidence in any subsequent complaint or civil proceeding, and is signed by the
complainant and the district’s representative.

Recordkeeping

The compliance officer's office will maintain documentation for each complaint received (e.g., the
complaint, notices, the investigation report, the written response, the appeal decision, documentation of
corrective measures, etc.) for six years.

Resources

Dee Dee Buckingham, Director of Human Resources
Doyla_buckingham@ycs.wednet.edu

State Contacts

Superintendent of Public Instruction
Equity and Civil Rights Office

P.O. Box 47200

Olympia, WA 98504-7200
360.725.6162

Washington State Human Rights Commission
711 South Capitol Way, Suite 402

P.O. Box 42490

Olympia, WA 98504-2490

360.753.6770

Office for Civil Rights
U.S. Department of Education


mailto:Doyla_buckingham@ycs.wednet.edu
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915 Second Avenue, Room 3310
Seattle, WA 98174
206.607.1600

ADOPTED: 9/24/1998
Revised Dates: 6/22/00; 3/22/2001; 6/28/2001; 8/30/2001; 10/25/07; 4/28/11; 9/22/11;
7/25/13; 3/26/15; 8/24/17; 5/23/19; 5/8/2025; NEW DATE

Management Resources:
2024 - December Issue
2023 - July Issue

2018 - May Policy Issue
2015 - January Policy Alert
2014 - December Issue
2011 - June Issue



https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=DC2S4970D14B
https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=CU2UBD7B3DD5
https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=AZ4357768E0E
https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=9SQ22D000827
https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=9S2V687F299D
https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=9BVNKT596102
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SEXUAL HARASSMENT OF DISTRICT STAFF PROHIBITED

This district is committed to a positive and productive working environment free from discrimination,
including sexual harassment. This commitment extends to all employees and other persons involved in
academic, educational, extracurricular, athletic, and other programs or activities of the school, whether
that program or activity is in a school facility, on school transportation, or at a class training held
elsewhere.

Definitions

For purposes of this policy, sexual harassment means unwelcome conduct or communication of a sexual
nature. Sexual harassment can occur student to adult, adult to adult or can be carried out by a group of
students or adults and will be investigated by the district even if the alleged harasser is not a part of the
school staff or student body. The district prohibits sexual harassment of district employees by other
students, employees or third parties involved in school district activities.

The term “sexual harassment” is defined by the regulations implementing the federal law Title 1X of the
Education Amendments Act of 1972 at 34 C.F.R. § 106.30.

Under federal and state law, the term "sexual harassment” may include:

e acts of sexual violence;

e unwelcome sexual or gender-directed conduct or communications that interferes with an
individual's employment performance or creates an intimidation, hostile, or offensive environment;

e unwelcome sexual advances;

e unwelcome requests for sexual favors;

e sexual demands when submission is a stated or implied obtaining work opportunity or other
benefit;

e sexual demands where submission or rejection is a factor in a work or other school-related
decision affecting an individual.

A "hostile environment" for an employee is created where the unwanted conduct is sufficiently severe or
pervasive to create a work environment that a reasonable person would consider intimidation, hostile, or
abusive.

Investigation and Response

If the district knows, or reasonably should know, that sexual harassment has created a hostile
environment, the district will promptly investigate to determine what occurred and will take appropriate
steps to resolve the situation. If an investigation reveals that sexual harassment has created a hostile
environment, the district will take prompt and effective steps reasonably calculated to end sexual
harassment, eliminate the hostile environment, prevent its occurrence and, as appropriate, remedy its
effects. The district will take prompt, equitable and remedial action within its authority every time a report,
complaint and grievance alleging sexual harassment comes to the attention of the district, either formally
or informally.

Allegations of criminal misconduct will be reported to law enforcement and suspected child abuse will be
reported to law enforcement or Child Protective Services. Regardless of whether the misconduct is
reported to law enforcement, school staff will promptly investigate to determine what occurred and take
appropriate steps to resolve the situation to the extent that such investigation does not interfere with an
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on-going criminal investigation. A criminal investigation does not relieve the district of its independent
obligation to investigate and resolve sexual harassment.

Engaging in sexual harassment will result in appropriate discipline or other appropriate sanctions against
offending staff or third parties involved in school district activities. Anyone else who engages in sexual
harassment on school property or at school activities will have their access to school property and
activities restricted, as appropriate.

Retaliation and False Allegations

Retaliation against any person who makes or is a witness in a sexual harassment complaint is prohibited
and will result in appropriate discipline. The district will take appropriate actions to protect involved
persons from retaliation.

It is a violation of this policy to knowingly report false allegations of sexual harassment. Persons found to
knowingly report or corroborate false allegations will be subject to appropriate discipline.

Staff Responsibilities

The superintendent will develop and implement formal and informal procedures for receiving,
investigating and resolving complaints or reports of sexual harassment. The procedures will include
reasonable and prompt timelines and delineate staff responsibilities under this policy.

Any school employee who witnesses sexual harassment or receives report, informal complaint, or written
complaint about sexual harassment is responsible for informing the district's Title IX or Civil Rights
Compliance Coordinator. All staff are also responsible for directing complainants to the formal complaint
process.

This policy applies to sexual harassment (including sexual violence) targeted at district employees carried
out by a student, employee, or a third party involved in school district activities.

A formal complaint filed by an employee or filed by or on behalf of a student complainant against an
employee respondent will be investigated under the definitions, requirements, and procedures of Policy
3205 and Procedure 3205P.

Reports of sex discrimination and sexual harassment will be referred to the district’s Title IX Coordinator.
Reports of discrimination based on sexual orientation, gender expression, gender identity, ethnicity, race,
creed, color, national origin, religion, homelessness, immigration or citizenship status, the presence of
any sensory, mental, or physical disability, neurodivergence, or the use of a trained guide dog or service
animal, honorably discharged veteran or military status, or age, or complaints alleging violations of the
Boy Scouts of America Act will be referred to the district’'s Civil Rights Compliance Coordinator.

Reports of disability discrimination or harassment will be referred to the district’s Section 504 Coordinator.

Notice and Training

The superintendent will develop procedures to provide information and education to district staff, parents
and volunteers regarding this policy and the recognition and prevention of sexual harassment. At a
minimum, sexual harassment recognition and prevention and the elements of this policy will be included
in staff and regular volunteer orientation. This policy and the procedure, which includes the complaint
process, will be posted in each district building in a place available to staff, parents, volunteers, and
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visitors. Information about the policy and procedure will be clearly stated and conspicuously posted
throughout each school building, provided to each employee, and reproduce in each staff, volunteer, and
parent handbook. Such notices will identify the District's Title IX coordinator and provide contact
information, including the coordinator's email address.

Policy Review

The superintendent will make an annual report to the board reviewing the use and efficacy of this policy
and related procedures. Recommendations for changes to this policy, if applicable, will be included in the
report. The superintendent is encouraged to involve staff, volunteers, and parents in the review process.

ADOPTED: 4/27/1995
Prior Revised Dates: 4/23/98; 2/23/12; 3/26/15; 10/22/15; 6/24/22; 3/13/25; NEW DATE

Legal References:
e 20U.S.C.-1681-1688
e WAC 392-190-058 Sexual harassment
e RCW 28A.640.020 Regulations, guidelines to eliminate discrimination - cope - Sexual
harassment policies
e 34 C.FR.106
Management Resources:
e 2025 - April Issue
e 2025 - January Newsletter
e 2022 - June June
e 2021 - June Issue
e 2015 - July Policy Alert
e 2014 - December Issue
e 2010 - October Issue
Cross References:
e 3205 - Sexual Harassment of Students Prohibited
e 3207 - Prohibition of Harassment, Intimidation, and Bullying of Students
e 3210 - Nondiscrimination
e 3211 - Gender-Inclusive Schools
e 3421 - Child Abuse and Neglect
e 5010 - Discrimination-Free Workplace
e 5012 - Parental, Family, or Marital Status, and Pregnancy or Related Conditions of Staff
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PROCEDURE - SEXUAL HARASSMENT OF STAFF PROHIBITED

The procedure is intended to set forth the requirements of Policy 5011, including the process for a prompt,
thorough, and equitable investigation of allegations of sexual harassment and the need to take
appropriate steps to resolve such situations. If sexual harassment is found to have created a hostile
environment, staff must take immediate action to eliminate the harassment, prevent its reoccurrence, and
address its effects.

This procedure applies to sexual harassment (including sexual violence) targeted at district employees
carried out by students, other employees, or third parties involved in school district activities. The district
has jurisdiction over these complaints pursuant to Title IX of the Education Amendments of 1972, Chapter
28A.640, RCW and Chapter 392-190 WAC.

A formal complaint filed by or on behalf of a student complainant against an employee respondent will be
investigated under the definitions, requirements, and procedures of Policy 3205 and Procedure 3205P.

l. Notice of Sexual Harassment Policy

A. Posting of Notices
Information about the district’s sexual harassment policy will be easily understandable and
conspicuously posted throughout each school building, provided to each employee and
reproduced in each staff, volunteer and parent handbook. In addition to the posting and
reproduction of this procedure and Policy 5011, the district will provide annual notice to
employees that complaints pursuant to this procedure may be filed at 107 First Street N, Yelm,
WA 98597.
B. Responding to Notice of Sexual Harassment
Once the district is on notice of possible sexual harassment, the Title IX Coordinator will promptly
contact the complainant to discuss the availability of supportive measures, consider the
complainant’s wishes with respect to supportive measures, inform the complainant of the
availability of supportive measures with or without the filing of a formal complaint, and explain to
the complainant the process for filing a formal complaint. Additionally, staff will also inform an
appropriate supervisor or professional staff member when they receive complaints of sexual
harassment, especially when the complaint is beyond their training to resolve or alleges serious
misconduct.

In the event of an alleged sexual assault, the school principal will immediately inform the Title 1X
Coordinator so that the district can appropriately respond to the incident consistent with its own
grievance procedures. The principal will notify the targeted district staff person of their right to file
a criminal complaint and a sexual harassment complaint simultaneously.

e |l. Supportive Measures

Supportive measures must be offered to the complainant before or after the filing of a formal complaint or
where no formal complaint has been filed. Supportive measures may also be provided to the respondent.
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Supportive measures are non-disciplinary, non-punitive individualized services offered as appropriate, as
reasonably available, and without fee or charge to the complainant or respondent. Supportive measures
should be designed to restore or preserve access to the district’'s education program or activity without
unreasonably burdening the other party.

Supportive measures may include:

¢ An opportunity for the complainant to explain to the alleged harasser that his or her conduct is
unwelcome, offensive or inappropriate, either in writing or face-to-face;

o Astatement from a staff member to the alleged harasser that the alleged conduct is not
appropriate and could lead to discipline if proven or repeated;

e Ageneral public statement from an administrator in a building reviewing the district sexual
harassment policy without identifying the complainant;

o Developing a safety plan;

e Modifications of work or class schedules;

e Mutual restrictions on contact between the parties;

¢ Increased security and monitoring of certain areas of the campus or school building, or

e Providing staff and/or student training.

The district will inform the complainant how to report any subsequent problems. Additionally, the district
will conduct follow-up inquiries to see if there have been any new incidents or instances of retaliation, and
respond promptly and appropriately to address any new or continuing problems appropriately. Follow-up
inquiries will follow a timeline agreed to by the district and complainant.

A complainant may file a formal complaint at any time while receiving supportive measures. A
complainant, their parent or guardian, or the Title IX Coordinator may file a formal complaint because, for
example, they feel the complaint needs to be more thoroughly investigated or discipline may be
warranted for an individual alleged to have engaged in sexually harassing conduct.

M. Confidentiality

e The district will maintain as confidential any supportive measures provided to the complainant or
respondent, to the extent that maintaining such confidentiality would not impair the ability of the
district to provide the supportive measures.

o |f a complainant requests that their name not be revealed to the alleged perpetrator or asks that
the district not investigate or seek action against the alleged perpetrator, the request will be
forwarded to the Assistant Superintendent or designee for evaluation. The Assistant
Superintendent or designee should inform the complainant that the district will need to determine
whether or not it can honor such a request while still providing a safe and nondiscriminatory
environment for all students, staff, and other third parties engaging in district activities, including
the person who reported the sexual harassment.

e If the complainant’s request that their name not be disclosed to the alleged perpetrator or that the
district not investigate or seek action against the alleged perpetrator can be honored, the
Assistant Superintendent or designee should notify the complainant that honoring the request
may limit its ability to respond fully to the incident, including pursuing disciplinary action against
the alleged perpetrator. However, the district will use other appropriate means available to
address the sexual harassment.
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V. Retaliation

Title IX prohibits retaliation against any individual who files a complaint under these laws or participates in
a complaint investigation. When an informal or formal complaint of sexual harassment is made, the district
will take steps to stop further harassment and prevent any retaliation against the person who made the
complaint, was the subject of the harassment, or against those who provided information as a witness.
The district will investigate all allegations of retaliation and take actions against those found to have
retaliated.

e V. Formal Title IX Sexual Harassment Complaint Process

In response to formal complaints of sexual harassment, the district will take prompt and appropriate
action to investigate and take prompt and effective steps reasonably calculated to end harassment,
eliminate the hostile environment, prevent its recurrence, and, as appropriate, remedy its effects.

Anyone may initiate a formal complaint of sexual harassment.
A. Filing of Complaint

All formal complaints will be in writing and will set forth the specific acts, conditions or circumstances
alleged to have occurred and to constitute sexual harassment. The Title IX Coordinator may draft the
complaint based on the report of the complainant for the complainant to review and approve. The Title IX
Coordinator may also conclude that the district needs to conduct an investigation based on information in
his or her possession, regardless of the complainant's interest in filing a formal complaint.

Complaints must be filed within one year from the date of the occurrence that is the subject matter of the
complaint. However, a complaint filing deadline may not be imposed if the complainant was prevented
from filing due to: 1) Specific misrepresentations by the district that it had resolved the problem forming
the basis of the complaint; or 2) Withholding of information that the district was required to provide under
WAC 392-190-065 or WAC 392- 190-005.

Complaints may be submitted by mail, fax, email, or hand-delivery to the district Title IX Coordinator. Any
district employee who receives a complaint that meets these criteria will promptly notify the Coordinator.

B. Discipline and Emergency Removals for Alleged Sexual Harassment under Title IX

A respondent who is accused of sexual harassment under Title IX and this process is presumed not
responsible for the alleged conduct until after a determination regarding responsibility is made at the
conclusion of the grievance/investigation process.

Until a determination of responsibility for sexual harassment is made, the district may not impose any
disciplinary sanctions or other punitive actions against the respondent. (Supportive measures are not
disciplinary sanctions and must be non-punitive.)

In rare instances, a district may remove a student from school on an emergency basis consistent with
Policy and Procedure 3241 — Student Discipline.
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Additionally, a non-student employee respondent may be placed on administrative leave during the
pendency of a grievance process.

C. Formal Complaints by Staff will be Processed under the Procedures of 3205P

The district will consider a formal complaint concerning the sexual harassment of an employee under the
process, definitions, and standards outlined for formal complaints in Section VI. of Procedure 3205P or
relevant district policy. If the formal complaint proceeds with an investigation under that procedure, the
parties will have the appeal rights designated in that procedure.

If a formal complaint was filed, employees will also be permitted to use the Title IX Informal Resolution
Process under that procedure.

If the Title IX Coordinator must dismiss a complaint under that procedure, the Title IX Coordinator will
provide the complainant with written notice that the complaint has been dismissed. The notice should also
inform the complainant whether the complaint has been:

o Referred for consideration under the district’s policy prohibiting discrimination against staff,
including sex-based discrimination Policy 5010 — and its procedures for investigating a complaint
under that policy.

o Referred for other action or consideration under another District policy and procedure.

e Dismissed with no further action anticipated because the information provided does not suggest a
potential violation of District policy or state or federal law.

The complainant must be provided notice of the right to appeal any dismissal decision(s) to the
superintendent or designee. Additionally, dismissal of a prior complaint shall not be a basis for refusing to
consider any new formal complaints filed by the same complainant or their legal representative.

e |. Other Complaint Options

Office for Civil Rights (OCR), U.S. Department of Education

OCR enforces several federal civil rights laws, which prohibit discrimination in public schools on the basis
of race, color, national origin, sex, disability, and age. File complaints with OCR within 180 calendar days
of the date of the alleged discrimination.

206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | www.ed.gov/ocr

Washington State Human Rights Commission (WSHRC)

WSHRC enforces the Washington Law Against Discrimination (RCW 49.60), which prohibits
discrimination in employment and in places of public accommodation, including schools. File complaints
with WSHRC within six months of the date of the alleged discrimination.

1-800-233-3247 | TTY: 1-800-300-7525 | www.hum.wa.gov

¢ Il Investigation Recordkeeping

The district will maintain, for a period of seven years, records of all sexual harassment investigations.


mailto:OCR.Seattle@ed.gov
http://www.ed.gov/ocr
http://www.hum.wa.gov/
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The district will maintain, for a period of seven years, records of each Title IX sexual harassment
investigation, including any determination regarding responsibility and any audio or audiovisual recording
or transcript; any disciplinary sanctions imposed on the respondent, and any remedies provided to the
complainant; and any appeal from the result of a determination regarding responsibility.

The district will maintain, for a period of seven years, records of any actions, including supportive
measures, taken in response to a report or formal complaint of sexual harassment under Title IX.

M. Training and Orientation

A fixed component of all district orientation sessions for staff, students and regular volunteers will
introduce the elements of this policy. Staff will be provided information on recognizing and preventing
sexual harassment. Staff will be fully informed of the formal and informal complaint processes and their
roles and responsibilities under the policy and procedure.

Certificated staff will be reminded of their legal responsibility to report suspected child abuse, and how
that responsibility may be implicated by some allegations of sexual harassment. Regular volunteers will
get the portions of this component of orientation relevant to their rights and responsibilities.

Students will be provided with age-appropriate information on the recognition and prevention of sexual
harassment and their rights and responsibilities under this and other district policies and rules at student
orientation sessions and on other appropriate occasions, which may include parents.

As part of the information on the recognition and prevention of sexual harassment staff, volunteers,
students and parents will be informed that sexual harassment may include, but is not limited to:

o Demands for sexual favors in exchange for preferential treatment or something of value;

e Stating or implying that a person will lose something if he or she does not submit to a sexual
request;

e Penalizing a person for refusing to submit to a sexual advance, or providing a benefit to someone
who does;

¢ Making unwelcome, offensive or inappropriate sexually suggestive remarks comments, gestures,
or jokes; or remarks of a sexual nature about a person's appearance, gender or conduct;

e Using derogatory sexual terms for a person;

e Standing too close, inappropriately touching, cornering or stalking a person; or

e Displaying offensive or inappropriate sexual illustrations on school property.

V. Policy and Procedure Review
Annually, the superintendent or designee will convene an ad hoc committee composed of representatives
of certificated and classified staff, volunteers, students and parents to review the use and efficacy of this
policy and procedure. The Title IX Compliance Coordinator will be included in the committee. Based on
the review of the committee, the superintendent will prepare a report to the board including, if necessary,
any recommended policy changes. The superintendent will consider adopting changes to this procedure if
recommended by the committee.

ADOPTED: 4/27/1995
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Prior Revised Dates: 4/23/98; 10/26/96; 2/23/12; 4/24/14; 3/26/15; 10/22/15; 3/24/22; 3/13/2025; new
date

Management Resources:
e 2025 - April Issue
e 2025 - January Newsletter
e 2021 - June Issue
e 2015 - July Policy Alert
e 2015 - January Policy Alert
e 2014 - March Issue
e 2011 - October Issue
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6700 Nutrition

The board recognizes that a healthy school environment prepares students for college,
careers, and successful futures. Students who eat well-balanced meals and-engage-inregutar
exereise are more likely to learn in the classroom. The board supports the district’s increased

emphasis on nutrition, health;physicaleducation;and-physical-activity at all grade levels to
enhance the well-being of the Bdistrict’s students. Therefore, it is the policy of the Beard-of

Bireeters board to provide students with access to nutritious food as stated in this policy and
the accompanylng procedure—emphas&ehea%thwedﬂeaﬂeﬂ&nd—phyﬁeakedueaﬂmq—aﬂd

Nutrition and Food Services Program

The Beard-of Birectorsboard supports the philosophy of the National School Lunch and
School Breakfast Programs and will provide wholesome and nutritious meals for children in
the Bdistrict’s schools. The Bboard authorizes the Ssuperintendent or designee to administer
the food services program, provided that any decision to enter into a contract with a food
service management company will require the approval of the Bboard. Expenditures for food
supplies shall not exceed the estimated revenues.

The Ssuperintendent or designee is responsible for:

e Annually distributing meal applications and determining eligibility for school meals;
e Protecting the identity of students eligible for free and reduced-price meals;

e Ensuring meals meet USDA meal pattern requirements;

e Ensuring meal periods are in compliance with USDA regulations;

e Establishing a Food Safety Plan;

e Determining meal prices and submitting them to the board for approval annually;

e Usingthe full entitlement of USDA Foods;

e Maintaining a nonprofit school food service account;

e Ensuring all revenues are used solely for the school meal program;

« Establishing a meal charge policy if not serving meals at no cost to students;



e Accommodating children with special dietary needs;

e Ensuring compliance with USDA nondiscrimination policies;

e Following proper procurement procedures; and

e Ensuring compliance with the Smart Snacks in School nutrition standards.
e Health and Physical Education Program

Federal Programs

Participation in various federal programs related to nutrition, including the National School
Lunch Program, the School Breakfast Program, and the United States Department of
Agriculture (USDA Smart Snacks in School nutrition standards, require a wellness policy. The
district will address and follow its comprehensive wellness policy in accordance with 6702 —
Wellness modify number and nomenclature as accurate for your district.







Cross References:

3210 - Nondiscrimination
o . .
. £ II LFacitit 197
6701 - Physical Education and Recess
6702 - Health and Wellness

Legal References:

RCW 28A.210.365 Food choice, physical activity, childhood fitness — Minimum
standards — District waiver or exemption policy.

DC\A 2 QA 0 040 Phy 4 OR-A srade
. .

Laws of 2023, ch. 272 (ESB 5257) Public Schools-Daily Recess

RCW 28A.235.120 Meal Programs — Establishment and Operation — Personnel —
Agreements

RCW 28A.235.130 Milk for children at school expense

RCW 28A.235.140 School breakfast programs

RCW 28A. 235.145 School breakfast and lunch programs -Use of state funds

RCW 28A. 235.150 School breakfast and lunch programs - Grants to increase
participation - Increased state support

RCW 28A.235.160 Requirements to implement school breakfast, lunch and summer
food service programs - Exemptions

RCW 28A.235.170 Washington grown fresh fruit and vegetable grant program
Laws of 2023, ch. 379 (ESSHB) School Meals—Various Provisions

RCW 28A.623.020 Nonprofit program for elderly — Authorized — Restrictions
RCW 69.04 Intrastate Commerce in Feed; Drugs and Cosmetics

RCW 69.06.010 Food and beverage service worker’s permit — Filing, duration —
Minimum training requirements

RCW 69.06.020 Permit exclusive and valid throughout state — Fee



RCW 69.06.030 Diseased persons — May not work — Employer may not hire
RCW 69.06.050 Permit to be secured within fourteen days from time of employment.
RCW 69.06.070 Limited duty permit

WAC 392-157-125 Time for meals

2 CFR Part 200 - Procurement Standards
CFR, Parts 210 - National School Lunch Program and 220 - School Breakfast Program
7 CFR; Part 245.5 Public announcement of the eligibility criteria

Management Resources:
2023 - July Issue

2022 - June Issue

2018 - May Issue

2017 - July Issue

2017 - April Issue

: | chool Phvsical Actiity b

2014 - February Issue

WelnressPelieyBestPraetices;- OSPHIaruary 2643}

Policy News, February 2005 Nutrition and Physical Fitness Policy

Policy News, December 2004 Nutrition and Physical Fitness Update

OSPI Child Nutrition School Wellness Policy Best Practices for Policy Development,
Implementation and Evaluation

ADOPTED: 03/24/1993
REVISED: 4/23/98; 6/21/05; 6/21/05; 1/12/06; 3/23/2006; 12/20/07; 5/27/10;
6/24/14; 9/24/15; 11/22/2022, new date
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Nutrition and Food Services Program

Meal Applications and Eligibility for School Meals

As a sponsor of the National School Lunch Program and School Breakfast Program, the
district will provide free and reduced-price breakfasts and lunches to students who qualify
in accordance with the programs.

If operating standard counting and claiming, the district will annually distribute the Letter
to Households and Free and Reduced-Price Meal Applications to all student households at
the beginning of each school year. If a parent or guardian of a student needs assistance
with application materials in a language other than English, the district will offer
appropriate assistance to that parent or guardian. The district will protect the identity of
students eligible for free and reduced-price meals in accordance with USDA guidelines for
confidentiality and disclosure of student eligibility for such meals.

If the district has obtained available information from other sources that the studentis
likely eligible for free or reduced-price meals, but the parent or guardian has not submitted



an application to determine the student’s eligibility, the district will complete and submit
the application for the student in accordance with the authority granted under 7 C.F.R. See
Part. 245.6 (d). The completed application must set forth the district’s basis for determining
the student’s eligibility. A district family determined eligible under this process will be
notified that the family’s children are eligible for free or reduced-price meals or for free
milk. This determination must be made family by family, and the district will not make
eligibility determinations or certifications by categories or groups of children.

If operating the Community Eligibility Provision (CEP) or other non-pricing option, the
district will distribute the Letter to Households and the Family Income Survey to all student
households at the beginning of each school year. If a parent or guardian of a student needs
assistance with application materials in a language other than English, the district will offer
appropriate assistance to that parent or guardian. The district will protect the student’s
identity and the confidentiality and disclosure of the data on a Family Income Survey.

At least monthly, the district will directly certify students for free school meals if the
students qualify because of enrollment in assistance programs, including but not limited to
the supplemental nutrition assistance program, the temporary assistance for needy
families, and Medicaid.

The district and its school staff will work to improve systems for identifying homeless
students, students in out-of-home care, runaway students, and migrant students to ensure
that each student has proper access to free school meals and that applicable
accountability and reporting requirements are satisfied.

Students in prekindergarten through twelfth grade who qualify for reduced-price breakfasts
or lunches will not be required to pay a copay.

Meal Patterns and Menu Planning

The district will follow the USDA meal patterns for the National School Lunch Program,
School Breakfast Program, and Smart Snacks in School standards for all food and
beverages sold to students on school campus during the school day.

Community Eligibility Provision

Beginninginthe 2022-2023-schootyear,eEach school with an Identified Student

Percentage (ISP) of at least 40% shattoperate must participate in the USDA Commuhity
Etigibitity Proviston{CEP) and offer meals at no cost to all students.

To the extent practicable, the district will group schools to maximize the number of schools
eligible to participate in the CEP.



The Identified Student Percentage (ISP) is calculated by dividing the number of Identified
Students, students categorically eligible for free school meals by direct certification or
other ptrposes-ways, by the total enrollment.

Free Meals

Certain elementary schools must provide free breakfast and lunch each school day to any
student who requests breakfast, lunch, or both regardless of the student’s eligibility for a
federally reimbursed free or reduced-price meal. The meals must be nutritiously adequate
and qualify for federal reimbursement under the school lunch program or the school
breakfast program. Students may only receive one free meal in a meal service period.

The requirements described above apply to elementary schools that provide educational
services to students in kindergarten, first grade, second grade, third grade, or fourth grade
and where 30% or more of their students meet federal eligibility requirements for free or
reduced-price lunches. However, those schools that are participating in the CEP are
exempt from these requirements while participating in the CEP.

Schools where 40% or more of their students are eligible for free or reduced-price lunches
must meet the requirements described above beginning with the 2023-2024 school year.
Schools where between 30 and less than 40% of their students are eligible for free or
reduced-price lunches must meet the requirements described above beginning with the
2024-2025 school year.

Despite the requirements described above, the district will continue collecting free and
reduced-price meal eligibility applications when applicable and run direct certification at
least monthly. Further, the district will annually monitor data for eligibility in the CEP and
apply when eligible.

Breakfast After the Bell

Beginninginthe 2619-20620-sehootyear,eEach high-needs school shall offer breakfast

after the bell to each student and provide adequate time for students to consume the
offered food. Schools that are not obligated by state law to offer breakfast after the bell are
encouraged to do so.

High-needs schools with at least seventypercent{70%?} of free or reduced-price eligible
children participating in both school lunch and school breakfast are exempt from the
requirements of the paragraph above. The Office of the Superintendent of Public
Instruction will evaluate individual participation rates annually.



Each high-needs school and the district may determine the breakfast after the bell service
model that best suits its students. Service models include, but are not limited to, the
following: a} breakfast in the classroom; tb} grab-and-go breakfast; and {e} second-chance
breakfast. All breakfasts served in a breakfast after the bell program must comply with
chapter 28A.235 RCW and federal meal patterns and nutrition stands for school breakfast
programs under the federal hHealthy, hHunger-fFree kKids act of 2010, as well as any
federal regulations implementing that act.

When choosing foods to serve irt for a breakfast after the bell program, schools must give
preference to foods that are healthful and fresh, and if feasible, give preference to
Washington-grown food.

For this program, the following definitions shall apply:

o “Breakfast after the bell” means a breakfast that is offered to students after the
beginning of the school day. Examples of breakfast after the bell models include,
but are not limited to, the following:

e “Grab-and-go,” in which easy-to-eat breakfast foods are available for
students to take at the start of the school day or in between morning
classes;

e “Second-chance breakfast,” in which breakfast foods are available
during recess, a nutrition break, or later in the morning, for students
who are not hungry first thing in the morning, or who arrive late to
school; and

e “Breakfastin the classroom,” where breakfastis served in the

classroom, often during homeroom or first period.

o “Eligible for free or reduced-price meals” means a student who is eligible under the
national school lunch program or school breakfast program to receive lunch or
breakfast at no cost to the student or at a reduced cost to the student.

e “High-needs school” means any public school:

e That has enrollment of seventy percent (70%) or more students
eligible for free or reduced-price meals in the prior school year; or



e Thatis using provision two of the national school lunch act or the
community eligibility provision under section 104(a) of the federal
healthy, hunger-free kids act of 2010 to provide universal meals and
that has a free claiming percentage of seventy percent (70%) or more.

e “Public school” has the same meaning as provided in RCW 28A.150.010.

e “School breakfast program” means a program meeting federal requirements under
42 U.S.C. Sec. 1773.

e “Schoollunch program” means a program meeting federal requirements under 42
U.S.C. Sec. 1751.

e “Instructional Horus” means those hours students are provided the opportunity to
engage in educational activity planned by and under the direction of school district
staff, as directed by the administration and board of directors of the district,
inclusive of intermissions for class changes, recess, and teacher/parent-guardian
conferences that are planned and scheduled by the district for the purpose of
discussing students’ educational needs or progress, and exclusive of time actually
spent for meals. If students are provided the opportunity to engage in educational
activity that is part of the regular instructional program concurrently with the
consumption of breakfast, the period of time designated for student participation in
breakfast after the bell must be considered instruction hours.

Meal Times

The district will set meal times to allow breakfast to be served as close to the start of the
school day as possible (with-theexceptionrof except the Breakfast After the Bell program,
above) and lunch to be served between 10:00 am and 2:00 pm. The length of the meal
period will allow enough time for students to be served and eat a complete meal as well as
take care of personal hygiene needs. The district will strive to identify and remove barriers
to every student receiving 20 minutes of seated lunch time and scheduling recess before
lunch for elementary students. The superintendent or designee will periodically monitor
district schools for progress in implementing these provisions to the extent appropriate and
feasible and report to the board.

Food Safety Plan

The district will establish a Food Safety Plan based on Hazard Analysis and Critical Control
Points. Because of the potential liability of the district, the food services program will not
accept donations of food other than as provided in this policy without board approval.
Should the board approve a food donation, the superintendent or designee shall establish



inspection and handling procedures for the food and determine that the provisions of all
state and local laws have been met before selling the food as part of the school lunch
menu.

Meal Pricing

The Boardef Birectors board shall determine paid meal prices annually and for the
National School Lunch Program and follow Paid Lunch Equity regulations. Adult meal
prices shall be set to allow teachers, administrators, and parents to demonstrate their
support for school meal programs by occasionally eating with students. The price must be
the price charged to students paying the full meal price plus the value of federal
reimbursement for paid meals and the USDA Food Value.

USDA Foods

The district will use the full entitlement of USDA Foods made available under the Federal
Food Distribution Program for school meal programs.

Non-Profit School Food Service Account

The district will maintain a non-profit school food service account. All revenues shall be
used solely for the school meal programs and to improve the quality of the food service
program for the students being served. Food sold a la carte and food sold to other school
entities will be priced to recover, at a minimum, food costs.

Charge Policy

tnorder Tto allow students to receive nutritious meals, prevent over-identification of
students with insufficient funds to pay for school means, and maintain the financial
integrity of the nonprofit school nutrition program, the district will establish a written meal
charge process for students eligible for reduced price meals and students that are not
eligible for meals. The meal charge policy will be communicated to households each year
so that schoot district employees, families and students have a shared understanding of
expectations regarding meal charges.

Unpaid Meal Charges
If a student has not paid for five or more previous meals, the school will:
{1y Ddetermine whether the student is categorically eligible for free meals;.

(2) If no application has been submitted for the student to determine his-oether their
eligibility for free or reduced-price meals, the school will make no fewer than two



attempts to contact the student’s parent or guardian to have whimertier them submit
an application;and

3} Havea A principal, assistant principal, or school counselor will contact the

parent or guardian ferthepurposeof-to

oOffering assistance with completing an application to determine the
student’s eligibility for free or reduced-price meals;

dDetermineirig whether there are any household issues that may prevent the
student from having sufficient funds for school meals, and

oOffering any other appropriate assistance.

No school or school district personnel or school volunteer may do any of the following:

1. Take any action that would publicly identify a student who cannot pay for a
school meal or for meals previously served to the student, including but not
limited to requiring the student to wear a wristband, hand stamp, or other
identifying markers, or by serving the student an alternative meal;

2. Require a student who cannot pay for a school meal or for meals previously
served to the student to perform chores or other actions in exchange for a
meal or for the reduction or elimination of a school meal debt, unless all
students perform similar chores or work;

3. Require a student to dispose of an already-served meal because of the
student’s inability to pay for the meal or because of money owed for meals
previously served to the student;

4. Allow any disciplinary action that is taken against a student to result in the
denial or delay of a nutritionally adequate meal to the student; or

5. Require a parent or guardian to pay fees or costs in excess of the actual
amounts owed for meals previously served to the student.

Communications for a school or school district about amounts owed for meals previously

served to a student under the age of fifteen may only be directed to the student’s parent or

guardian. Neither this policy nor chapter 28A.235 RCW prohibits the district from sending a
student home with a notification that is addressed to the student’s parent or guardian.

A parent or guardian will be notified of a negative balance of a student’s meal account no
later than ten days after the student’s school meal account has reached a negative



balance. Within thirty (30) days of sending this notification, the district will exhaust all
options to directly certify the student for free or reduced-price meals. Within these thirty
days, while the district is attempting to certify the student for free or reduced-price meals,
the student may not be denied access to a school meal unless the district determines that
the studentis ineligible for free or reduced-price meals.

If the district is unable to directly certify the student for free or reduced-price meals, the
school district will provide the parent or guardian with a paper copy of, or an electronic link
to, an application for free or reduced-price meals with the negative-balance notification
described above and encourage the parent or guardian to submit the application.

The district’s Meal Charge Policy will also address unpaid meal charges. Students who
qualify for free meals will not be denied a reimbursable meal, even if they have accrued a
negative balance from previous purchases. Students with outstanding meal charge debt
will be allowed to purchase a meal if the student pays for the meal when itis

received. [District Note — Insert here the following language if opting to provide alternate
meals: “The District will provide alternate meals meeting federal and state requirements to
students who have charged the maximum amount allowed to their student account and
cannot pay out of pocket for a meal.”]

The district will make reasonable, discrete efforts to notify families when meal account
balances are low through use of [insert notification method, e.g., automated calling
system, letters sent home]. Families will be notified of an outstanding negative balance
once the negative balance reaches $[insert dollar amount] or reflects a total of [insert
number] meals.

Negative balances of more than $[insert dollar amount] not paid prior to [enter time period
(e.g., end of the month, end of the semester, end of the school year)] will be considered
delinquent debt and will be turned over to the superintendent or designee for collection.
The district will make reasonable, discrete efforts to collect delinquent (overdue) unpaid
meal charges, which is an allowable use of National School Food Service Account (NSFSA)
funds, and will coordinate communications with families to resolve the charges. Options
may include collection agencies, small claims court or any other collection method
permitted by law and consistent with the Fair Debt Collection Practices Act.

District employees may use a charge account for meals, but may charge no more than
$[insert amount] to their account. When an account reaches this limit, the employee will
not be allowed to charge additional meals or a la carte items until the negative account
balance is paid.

Children with Special Dietary Needs



The district will establish procedures to accommodate children with special dietary needs
when a diet prescription form is signed by a licensed medical authority. The district food
service department will work with the school's 504 Coordinator to accommodate student
special dietary needs.

Civil Rights

The district will follow USDA Food and Nutrition Civil Rights and nondiscrimination
policies.

Procurement

The district will follow all state and Federal guidelines when procuring food for the Federal
School Meal Programs and as part of district procurement procedures, establish a
procurement plan and Code of Conduct consistent with the Uniform Grant Guidance; 2
CFR 200. Food specifications shall be written in a manner to procure food products that
meet the school meal pattern requirements.

Smart Snacks Standards in School

Allfoods and beverages sold to students on campus during the school day (e.g., vending
machines, DECA school stores, bake sales, and other school fundraisers) must meet USDA
Smart Snacks standards. No food or drink items will be sold unless they have been
approved by the principal or school official responsible for oversight of the Smart Snacks
standards or, as designated in the wellness policy.

Best Practices for Meal Service

The superintendent or designee will make reasonable efforts to ensure the following
occurs:

e Student participation in the breakfast and lunch programs is encouraged;
e Anystudent may eat in the school cafeteria or other designated place;

e Schools provide varied and nutritious food choices consistent with the applicable
school meal program guidelines;

¢ Healthy foods are competitively priced;
e Meal prices are conspicuously posted in each cafeteria or designated meal area;
e Seating for meals is uncrowded and occurs in a pleasant and safe environment;

e Supervision during mealtime is appropriate and rules for mealtime behavior are
consistently enforced;



e Implementrecess before lunch;

e Bus schedules allow students to arrive in time for participation in the School
Breakfast Program;

e Alternate breakfast service models are implemented so that students have access
to breakfast meals; and

e Community Eligibility Provision or Provision 2 Special Assistance Program is
implemented in qualifying schools.

On testing days the district may provide free, nutritious meals to all students, including
those who do not qualify for free or reduced priced federal school meal benefits. However,
the district must use Non-federal funds to cover the cost of providing such meals.

Water

To promote hydration, free, safe, and unflavored drinking water will be available to all
students throughout the school day and throughout every school campus. The district will
make drinking water available where school meals are served during mealtimes. In
addition, students will be allowed to bring with them and carry throughout the day
approved water bottles (filled only with water).

Celebrations and Rewards

All foods offered on the school campus will meet or exceed the USDA Smart Snacks in
School nutrition standards, including the following:

o Foods brought for celebrations and parties. The district will provide a list of healthy
party ideas to parents and teachers, including non-food celebration ideas.

e Classroom snacks brought by parents. The district will provide to parents with a list
of foods and beverages that meet Smart Snack nutrition standards.

e Rewards and incentives. The district will provide teachers and other relevant school
staff with a list of alternative ways to reward children. Foods and beverages will not
be used as a reward, or withheld as punishment for any reason, such as for
performance or behavior.

Fundraising

Foods and beverages that meet or exceed the USDA Smart Snacks in School nutrition
standards may be sold through fundraisers on the school campus during the school day.
The district will make available to parents and teachers a list of healthy fundraising ideas.



e Schools will use only non-food fundraisers and encourage those promoting physical
activity (such as walk-a-thons, Jump Rope for Heart, fun runs, etc.).

e Fundraising during and outside school hours will sell only non-food items or foods
and beverages that meet or exceed the Smart Snacks nutrition standards.

Nutrition Promotion

Nutrition promotion and education positively influence lifelong eating behaviors by using
evidence-based techniques and nutrition messages, and by creating food environments
that encourage healthy nutrition choices and encourage participation in school meal
programs. Students and staff will receive consistent nutrition messages throughout
schools, classrooms, gymnasiums, and cafeterias. Nutrition promotion also includes
marketing and advertising nutritious foods and beverages to students and is most effective
when implemented consistently through a comprehensive and multi-channel approach by
school staff, teachers, parents, students and the community. Instruction for marketing
nutritious foods and healthy lifestyle will, as resources allow, be incorporated into DECA
courses.

The district will promote healthy food and beverage choices for all students throughout the
school campus, as well as encourage participation in school meal programs. This
promotion will occur through:

e Implementation of at least ten or more evidence-based healthy food promotion
techniques through the school meal programs using Smarter Lunchroom
techniques.

e Ensuring 100% of foods and beverages promoted to students meet the USDA Smart
Snacks in School nutrition standards. Additional promotion techniques that the
district and individual schools may use are available at Guide to Smart Snacks in
School.

Staff Qualifications and Professional Development

All school nutrition program directors, managers, and staff will meet or exceed hiring and
annual continuing education/training requirements in the USDA professional standards for
child nutrition professionals. These school nutrition personnel will refer to USDA’s
Professional Standards for School Nutrition Standards website to search for training that
meets their learning needs.

Family and Community Involvement



trerdertTo promote family and community involvement in supporting and reinforcing
nutrition education in schools, the school principal is responsible for ensuring that the
following occurs:

e Nutrition education materials and breakfast and lunch menus are made available to
parents;

e Parents are encouraged to promote their child’s participation in the school meals
program. If their children do not participate in the school meals program, parents
should provide their children with healthy snacks/meals;

o Families are invited to attend exhibitions of student nutrition projects or health fairs;

e Nutrition education curriculum includes homework that students can do with their
families (e.g., reading and interpreting food labels, reading nutrition-related
newsletters, preparing healthy recipes, etc.);

e School staff are encouraged to cooperate with other agencies and community
groups to provide opportunities for student projects related to nutrition, as
appropriate; and

e School staff consider the various cultural preferences in developingment of
nutrition education programs and food options.

Nutrition Education

The district’s K-12 nutrition education curriculum will align with the Washington State
Health and Physical Education K-12 Learning Standards and will be designed to provide
students with the knowledge and skills necessary to promote healthy behavior.

The district’s nutrition education K-12 curriculum should include, but not be limited to, the
following concepts:

o Age-appropriate, developmentally-appropriate, and culturally relevant nutritional
knowledge, including:

e The relationship of nutrition and food nutrients to physical performance and body
composition;

e The benefits of healthy eating;
e Essential nutrients;
« Nutritional deficiencies;

e The principles of healthy weight management;



The use and misuse of dietary supplements;
Safe food preparation, handling, and storage; and
Appreciation of cultural diversity related to food and eating.

Age-appropriate nutrition-related skills, including how to:

e Gather and analyze health information;
e Analyze nutrition information to plan and prepare a healthy meal;
¢ Understand and use food labels,

e Evaluate nutrition information, misinformation, and commercial food and
advertising; and

e Assessone’s personal eating habits, set goals for improvement, and achieve
those goals.
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Policy: 6701
Section: 6000 - Management Support

Recess and Physical Activity

The board recognizes that recess is an essential part of the day for elementary school students, Young
students learn through play, and recess supports the mental, physical, and emotional health of students and
positively impacts their learning and behavior. Similarly, the board recognizes that students who engage in
regular exercise are more likely to learn in the classroom and supports the district’s increased emphasis on
physical activity at all grade levels to enhance the well-being of the district’s students. Therefore, it is the
policy of the board to provide students with recess and opportunities for physical activity.

Recess

The district aims to make elementary school recess safe, inclusive, and high quality for all students. All
district elementary schools (whether K-5 and/or K-6) will receive a minimum of 30 minutes per day of
unstructured physical activity as recess. The accompanying procedure will specify how the district will meet
other legal requirements.

Physical Activity

All schools, as a best practice and subject to available funding, will participate in a multi-component
approach by which schools use all opportunities for students to be physically active, such as the
Comprehensive School Physical Activity Program recommended by the Centers for Disease Control and
Prevention, and will provide the following:

Quality physical education;

Physical activity during the school day (e.g., brain boosters/energizers);

Physical activity before and after school;

Recess that aims to be safe, inclusive, and high quality;

Family and community engagement;

Staff wellness and health promotion;

Opportunities for active transportation to school; and

Access to school district facilities for physical activity, fitness, sports, and recreation programs.

Cross References:

2161 - Special Education and Related Services for Eligible
Students

2162 - Education of Students With Disabilities Under Section
504 of the Rehabilitation Act of 1973

3210 - Nondiscrimination

3422 - Student Sports - Concussion, Head Injury and Sudden
Cardiac Arrest

4260 - Use of School Facilities

Management Resources: 2024 - March Policy and Legal News
Comprehensive School Physical Activity Program



https://www.cdc.gov/healthyschools/physicalactivity/index.htm

Adoption Date:
Classification: Essential
Revised Dates: 03.24;
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Policy: 6701P
Section: 6000 - Management Support

Procedure - Recess and Physical Activity

Recess

By no later than the 2024-2025 school year, the district will provide at least thirty minutes of recess for all
elementary-school students each school day that exceeds five hours. Schools may provide additional recess
time before or after the school day, but that time may not be counted toward the thirty minutes of recess
that is required. Additionally, time spent changing into and out of clothes for outdoor play should not be
used to meet the thirty-minute requirement.

Recess must be supervised and student-directed. It must aim to be safe, inclusive, and high quality. To
achieve those aims, schools will offer opportunities that align with state and national recess
recommendations and maintain safe and age-appropriate equipment to use during recess. Schools may also
include organized games as part of recess, but they should avoid including or permitting students to use
computers, tablets, or phones during recess. Whenever possible, recess should be held outside. But if recess
is held indoors, schools should use an appropriate space that promotes physical activity.

Recess will complement, not substitute for, physical education class.

Schools should not withhold recess as a form of discipline unless a student’s participation in recess poses an
immediate threat to the safety of the student or others. Nor should schools withhold recess to compel
students to complete academic work. Schools should develop alternatives to withholding recess as a form of
discipline or as a way to compel students to complete academic work.

The district encourages recess to be scheduled before lunch whenever possible. Scheduling recess before
lunch reduces food waste, maximizes nutrition, and allows students to be active before eating. If recess is
offered before lunch, schools will place appropriate hand-washing facilities and/or hand-sanitizing
mechanisms just inside or outside the cafeteria to ensure proper hygiene prior to eating. Students must use
these mechanisms before eating. Hand-washing time, as well as time to put away coats/hats/gloves, will be
built into the recess transition period/timeframe before students enter the cafeteria.

Physical Activity in Schools

Given that middle and high school students do not have recess, the district will encourage physical activity
breaks for middle and high school students. All schools will participate in a Comprehensive School Physical
Activity Program. A Comprehensive School Physical Activity Program (CSPAP) is a multi-component
approach by which school districts and schools use all opportunities for students to be physically active,
meet the nationally-recommended 60 minutes of physical activity each day, and develop the knowledge,
skills, and confidence to be physically active for a lifetime. A CSPAP reflects strong coordination and synergy
across all the components: quality physical education as the foundation, physical activity before, during, and
after school, staff involvement, and family and community engagement.

Quality Physical Education

Schools will implement a physical education program that includes instruction and practice in a variety of
motor skills and movement patterns; knowledge of concepts, principles, strategies, and tactics related to
movement and performance; knowledge and skills to achieve and maintain a health-enhancing level of
physical activity and fitness; responsible personal and social behavior that respects self and others; and
values physical activity for health, enjoyment, challenge, self-expression, and social interaction.

Physical Activity during the School Day
The district recognizes that students are more attentive and ready to learn if provided with periodic breaks
when they can be physically active or stretch. Schools will encourage teachers to do the following:

e Incorporate movement and kinesthetic learning approaches into “core” subject instruction when
possible (e.g., science, math, language arts, social studies and others) and do their part to limit
sedentary behavior during the school day.



e Provide short (3-5-minute) physical activity breaks to students during and between classroom time.
These physical activity breaks will complement, not substitute, for physical education class, recess,
and class transition periods.

Schools cannot use physical activity during the school day as punishment. For example, a school can’t have
a student run laps or do push-ups as a form of punishment.

Physical Activity Before and After School
The district offers opportunities for students to participate in physical activity either before and/or after the
school day (or both) through a variety of methods (e.g., physical activity clubs, intramurals, sports, etc.).

Active Transport

The district will identify safe and active routes to and from school to promote alternative transport methods
for children, such as walking and bicycle programs. The district will encourage this behavior by engaging and
promoting activities such as the following:

Designation of safe or preferred routes to school;
Promotional activities such as participation in International Walk to School Week, National Walk and
Bike to School Week;
e Secure storage facilities for bicycles and helmets (e.g., shed, cage, fenced area);
Instruction on walking/bicycling safety provided to students;
Promotion of safe routes program to students, staff, and parents via newsletters, websites, local
newspaper;
Use of crossing guards;
Ensuring crosswalks exist on streets leading to schools;
Documentation of the humber of children walking and/or biking to and from school; and
Creation and distribution of maps of the school environment (e.g., sidewalks, crosswalks, roads,
pathways, bike racks, etc.).

School District Facilities

Access to school sites will be provided through permitting use of facilities to community youth sports groups
consistent with the district’s facilities use policy, community college, and municipal joint use agreements and
partnerships with youth organizations so additional opportunities are available for all youth in the
community to participate in quality physical activity, fithess, sports, and recreation programs.

Adoption Date:
Classification: Essential
Revised Dates: 03.24;



Policy: 6702
Section: 6000 - Management Support

Wellness

The board recognizes that a healthy school environment prepares students for college, careers, and
successful futures. Students who engage in regular exercise are more likely to learn in the classroom. The
board supports the district’s increased emphasis on health, physical education, and physical activity at all
grade levels to enhance the well-being of the district’s students. Therefore, it is the policy of the board to
emphasize health education and physical education and provide students with opportunities for physical
activity.

Wellness Policy

The district, through a wellness committee, will develop and implement a comprehensive wellness policy in
compliance with state and federal requirements for districts participating in the National School Lunch
Program, the School Breakfast Program, and the United States Department of Agriculture (USDA) Smart
Snacks in School nutrition standards.

All schools, as a best practice and subject to available funding, will participate in a multi-component
approach by which schools use all opportunities for students to be physically active, such as the
Comprehensive School Physical Activity Program recommended by the Centers for Disease Control and
Prevention, and will provide the following:

Quality physical education;

Physical activity during the school day (e.g., brain boosters/energizers);

Physical activity before and after school;

Recess that aims to be safe, inclusive, and high quality;

Family and community engagement;

Staff wellness and health promotion;

Opportunities for active transportation to school; and

Access to school district facilities for physical activity, fitness, sports, and recreation programs.

Cross References:
2124 - Physical Education and Health Class
4260 - Use of School Facilities
6700 Nutrition

RCW 28A.210.365 Food choice, physical activity, childhood
Legal References: fitness - Minimum standards - District waiver or exemption

policy

2 CFR Part 200 - Procurement
7 CFR, Parts 210 and 220

7 CFR, Part 245.5

Management Resources: 2024 - March
Comprehensive School Physical Activity Program



https://www.cdc.gov/healthyschools/physicalactivity/index.htm

Alliance for a Healthier Generation Wellness Policies

Adoption Date:
Classification: Essential
Revised Dates: 03.24;

© 2020-2025 Washington State School Directors' Association. All rights reserved.


https://www.healthiergeneration.org/take-action/schools/wellness-topics/policy
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Title: Procedure - Wellness
Code: 6702P
Section: 6000 - Management Support

Wellness Policy

The wellness policy must include, but is not limited to, the following:

e  Goals for nutrition education, nutrition promotion, and other school-based activities to promote
wellness;

e The Smart Snacks in School standards for all foods and beverages sold to students on campus
during the school day, including access to water;

e Standards consistent with federal regulations for school meal programs and the Smart Snacks in
School standards for other foods available to students (e.g., food brought from home for classroom
events/parties and food used as rewards or incentives);

Policies for marketing only food and beverages that meet the Smart Snacks in School standards;

Standards for quality physical education and nutrition education programs aligned to state learning
standards that help students develop lifelong healthy behaviors;

e Promotion of activities that provide students opportunities to be physically active before, during,
and after school;

e Engagement of the community in support of the district&€™s work in creating continuity between
school and other settings for students and staff to practice lifelong healthy habits;

e Establishment of a wellness committee that includes representatives from the school and that
permits participation from members of the community;

e Designation of one or more school official(s) to ensure compliance of each school; and
e Direct committee review and assessment of the wellness policy every three years.

Wellness Committee

The district will convene a wellness committee to establish goals for the district-level wellness policy and to

oversee its development, implementation, periodic review, and updating. The membership of the committee
will represent all school levels (elementary and secondary schools). The following parties must be permitted
to participate as committee members:

Parents and caregivers;

Students;

Representatives of the school nutrition program (e.g., school nutrition director);
Physical education teachers;

School health professionals (e.g., health education teachers, school nurses, health educators, and
other allied health personnel who provide school health services, school counselors, school
psychologists, school social workers);

School administrators (e.g., superintendent, principal, vice principal);
School board members;
Health professionals (e.g., dietitians, doctors, nurses, physicians, dentists, psychiatrists); and



e Members of the general public.

The wellness committee is responsible for the following:

Establishing committee membership and operating protocol;

Understanding wellness policy compliance requirements;

Developing an implementation plan for the wellness policy;

Recordkeeping;

Annual public notification of the wellness policy;

Triennial progress assessments;

Revising the wellness policy; and

Leading community involvement, outreach, and communications initiatives regarding the wellness
policy.

Wellness Policy Implementation Plan

The wellness committee will develop and maintain a plan for the implementation, management, and
coordination of the wellness policy. The district will use online tools or other resources to review and
consider evidence-based strategies (e.g., Centers for Disease Control and Preventiond€™s (CDC) School
Health Index) in determining goals for nutrition promotion and education, physical activity and other school-
based activities (e.g., school vegetable garden) for each school. [District Note 4€" the CDCG€™s School
Health Index cited here can be used to do school-level assessments, create action plans for implementation,
and to generate an annual report].

The plan will include the following:

e Roles, responsibilities, actions, and timelines specific to each school;
e The district official designated to oversee the wellness policy; and
e An action plan to implement all required elements of the wellness policy.

Annual Notification

The district will notify families and the public, on an annual basis, of the availability of the wellness policy,
and provide information that would enable interested households to obtain more details. The district will also
annually distribute and collect applications to determine eligibility for free or reduced-price meals, as set
forth below. The district is encouraged to provide as much information as possible about the school nutrition
environment.

Triennial Progress Assessments

At least once every three years, the district will evaluate its compliance with the wellness policy. The
triennial assessment will consider the following:



e The extent to which schools under the jurisdiction of the district are in compliance with the wellness
policy;

e The extent to which the districtd&€™s wellness policy compares to the Alliance for a Healthier
Generationd€™'s model wellness policy; and

e The extent to which progress has been made in attaining the goals of the districta€™s wellness
policy.

The assessment report will include the position/person responsible for managing the triennial assessment
and their contact information.

Updates to the Policy

The wellness committee will update or modify the wellness policy based on the results of the annual School
Health Index and triennial assessments and/or as priorities change and new federal or state guidance or
standards are issued.

Community Involvement, Outreach, and Communications

The district will actively communicate ways in which members of the wellness committee and others can
participate in the development, implementation, and periodic review and update of the wellness policy
through a variety of means. The district will also inform parents of the improvements that have been made
to school meals and compliance with school meal standards, the availability of child nutrition programs and
how to apply for those programs, and district compliance with Smart Snacks in School nutrition standards.

Recordkeeping

The district will maintain and make available for public inspection records documenting compliance with the
wellness policy. They will be available at [District note &4€" insert URL and &€ceon the Districtd€™s
website&€ ] or &€ceat the following location: [insert location at which hard copy records will be kept]&€[7].

Records will include, but will not be limited to, the following:

The written wellness policy;

Documentation demonstrating that the document has been made available to the public [District
note 4€" this is not necessary if posted on a website providing public access];

Documentation of the triennial assessment; and

Documentation to demonstrate compliance with the annual public notification requirement.

Family and Community Engagement



The district will offer opportunities to promote family and community involvement in supporting and
reinforcing physical education and physical activity in the schools. Schools should ensure that the following
occurs:

Physical education activity ideas are sent home with students;
Families are invited to attend and participate in physical education activity programs and health
fairs;

e School staff are encouraged to cooperate with other agencies and community groups to provide
opportunities for students to participate in physical activity programs.

e Families are actively notified of opportunities and invited to participate in school-sponsored physical
activities and receive information about health promotion efforts.

Staff Wellness and Health Promotion

The district will offer, subject to available resources, opportunities that focus on staff wellness issues, and/or
identify and disseminate wellness resources in coordination with human resources staff.

Active Transport

The district will identify safe and active routes to and from school to promote alternative transport methods
for children, such as walking and bicycle programs. The district will encourage this behavior by engaging and
promoting activities such as the following:

Designation of safe or preferred routes to school;

Promotional activities such as participation in International Walk to School Week, National Walk and
Bike to School Week;

Secure storage facilities for bicycles and helmets (e.g., shed, cage, fenced area);

Instruction on walking/bicycling safety provided to students;

Promotion of safe routes program to students, staff, and parents via newsletters, websites, local
newspaper;

Use of crossing guards;

Ensuring crosswalks exist on streets leading to schools;

Documentation of the number of children walking and/or biking to and from school; and
Creation and distribution of maps of the school environment (e.g., sidewalks, crosswalks, roads,
pathways, bike racks, etc.).

School District Facilities

Access to school sites will be provided through permitting use of facilities to community youth sports groups
consistent with the districtd€™s facilities use policy, community college, and municipal joint use agreements
and partnerships with youth organizations so additional opportunities are available for all youth in the
community to participate in quality physical activity, fitness, sports, and recreation programs.

Adopted: March 29, 2024
Classification: Critical



Management Resources:

e 2024 - March Issue
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https://go.boarddocs.com/wa/wssda/MC.nsf/?open&newsid=D3TRGF6DDCBD

360.458.1900

FAX: 360.458.6178

107 FIRST STREET NORTH
PO BOX 476

YELM, WA 98597-0476

Community SChOOlS www.ycs.wednet.edu

MEMORANDUM

TO: Board of Directors

FROM: Teri Melone, Director of Operations
DATE: February 26, 2026

SUBJECT: Fort Stevens & Mill Pond Walker Routes

Background Information:

In August, Yelm Community Schools updated the walker routes for Yelm HS, Ridgeline
MS and Yelm MS to address residential growth and ridership capacity.

In monitoring city planning and residential growth, it is important to forecast enroliment
and potential ridership and walker routes. Fort Stevens and Mill Pond are the only
elementary schools with walking routes which could expand pending City of Yelm
sidewalk development.

This informational item is also to inform the community of the city’s development and
what impact it has on families in the one-mile radius zone. Please review attached
diagrams.

Transportation routing for 2026-27 is in the initial planning stages and is seeking
feedback from the community and board before confirming the walking routes.

Action Required

No Action Required

Recommended Motion

No recommendation Needed. Feedback Appreciated.

YELM COMMUNITY SCHOOLS IS AN EQUAL OPPORTUNITY EMPLOYER AND FOLLOWS TITLE IX REQUIREMENTS.
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YELM COMMUNITY SCHOOLS

Board Date: FEBRUARY 26, 2026

Fund: GENERAL

Vouchers audited and certified by the auditing officer as required by R.C.W. 42.24.080
and those expense reimbursement claims certified as required by R.C.W. 42.24.090,
have been recorded on a listing which has been made available to the board.

As of FEBRUARY 26, 2026 the Board does approve for payment those vouchers
included in the following list and further described as follows:

VOUCHER NUMBER 70153571 THROUGH 70153717

IN THE TOTAL AMOUNT OF $ 1,405,515.41

SECRETARY

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

Voucher Auditor’s Statement

l, the undersigned do hereby certify that | have reviewed each of the vouchers listed
above, and that the claims are just, due and unpaid obligations against the school
district, and that | am authorized to authenticate and certify to said claim.

SIGNATURE OF AUDITING OFFICER




AP Check Register

AP Run: GENERAL 1/7/26 — Post Date: 2026-01-07 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/07/2026 70153571 Check AMN HEALTHCARE INC 16,753.44
01/07/2026 70153572 Check ATS AUTOMATION INC 909.58
01/07/2026 70153573 Check BELL & BELL OVERHEAD DOORS 3,903.52
01/07/2026 70153574 Check BLAZERWORKS 36,180.36
01/07/2026 70153575 Check BSN SPORTS 3,791.57
01/07/2026 70153576 Check CAPITAL BUSINESS MACHINES INC 975.05
01/07/2026 70153577 Check CENTRALIA COLLEGE 9,787.51
01/07/2026 70153578 Check CERTIFIED EDUCATIONAL PROFESSIONALS 8.475.00
01/07/2026 70153579 Check CINTAS CORP 163.46
01/07/2026 70153580 Check COMMERCIAL BRAKE CLUTCH INC 32417
01/07/20286 70153581 Check COMPHEALTH MEDICAL STAFFING 18,882.50
01/07/2026 70153582 Check CRYSTAL SPRINGS 13.13
01/07/2026 70153583 Check DEPT OF NATURAL RESOURCES 48.95
01/07/2026 70153584 Check ESD #113 138,463.37
01/07/2026 70153585 Check EVERDRIVEN TECHNOLOGIES LLC 1,157.00
01/07/2026 70153586 O:.mox FIRST CITIZENS BANK & TRUST CO 10,152.57
01/07/2026 70153587 Check FIRST STUDENT 1,260.00
01/07/2026 70153588 Check FRANZ FAMILY BAKERIES 1,143.73
01/07/2028 70153589 Check GORDON TRUCK CENTERS 4,470.95
01/07/2026 70153590 Check GRAINGER INC 505.22
01/07/2026 70153591 Check HERMANSON CO LLP 1,136.59

1of 4
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AP Check Register

AP Run: GENERAL 1/7/26 — Post Date: 2026-01-07 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/07/2026 70153592 Check IML SECURITY SUPPLY 939.51
01/07/2026 70153593 Check JACKSON THERAPY PARTNERS 24.,913.46
01/07/2026 70153594 Check KCDA 5,397.73
01/07/2026 70153595 Check KURITA AMERICA 1,916.25
01/07/2026 70153596 Check LAKEMARY CENTERINC 5,740.00
01/07/2026 70153597 Check MAXiM HEALTHCARE SERVICES INC 27,249.76
01/07/2026 70153598 Check MICRO COMPUTER SYSTEMS INC 4,369.05
01/07/2026 70153599 Check MORRISON, EVA 157.08
01/07/2026 70153600 Check MULLINAX FORD OF OLYMPIA 584.20
01/07/2026 70153601 Check OFFICE OF MINORITY AND WOMEN'S 1,036.72
01/07/2026 70153602 Check OWEN, KARI 712.50
01/07/2026 70153603 Check RAINIER LIGHTING & ELECTRICAL SUPPLY 64547
01/07/2026 70153604 Check RWC GROUP 98.59
01/07/2026 70153605 Check SCHETKY NORTHWEST SALES INC 372.15
01/07/2026 70153606 Check SOUND HOME MAINTENANCE 1,509.39
01/07/2026 70153607 Check TACOMA SCHOOL DiSTRICT #10 24,434.85
01/07/2026 70153608 Check THE PART WORKS INC 740.42
01/07/2026 70153609 Check WA SCHOOL INFO PROCESSING COOP 632.46
01/07/2026 70153610 Check WALTER E NELSON 7,657.50
01/07/2026 70153611 Check YELM COMMUNITY SCHOOLS 60.00
01/07/2026 70153612 Check YELM COMMUNITY SCHOOLS 283.82

11712026 8:20:49 AM
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AP Check Register

AP Run: GENERAL 1/7/26 — Post Date: 2026-81-07 — AP Run Type: R YELM COMMUNITY SCHOOLS
Check Date Check Number Payment Type Name Check Amount
01/07/2026 70153613 Check YELM GLASS COMPANY 944.75
01/07/2026 70153614 Check YELM HIGH SCHOOL ASB 350.00

Total: $369,243.33

GENERAL 1/7/26 Summary

Type Count Amount
Regular 44 369,243.33
ACH Checks: 0 0.00
Wire Transfers: 6 0.00
Epayables: 0 0.00

Total: 44 $369,243.33

3of 4
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AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
10 - GENERAL FUND 369,243.33
$369,243.33

4 of 4 1/7/2026 8:20:49 AM




AP Check Register

AP Run: GENERAL 2 §1/07/2026 — Post Date: 2026-01-07 — AP Run Type: R YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/07/2026 70153615 Check US BANK - CORPORATE PAYMENT SYSTEMS 50,440.87
Total: $50,440.87

GENERAL 2 01/07/2026 Summary

Type Count Amount
Regular 1 50,440.87
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayables: 0 0.00

Total: 1 $50,440.87

1 0f 2 1/7/2026 11:24:19 AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
10 - GENERAL FUND 50,440.87
$50,440.87

20f2 1/7/2026 11:24:19 AM




AP Check Register

AP Run: GENERAL 1/13/26 — Post Date: 2026-01-13 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/13/2026 70153616 Check Brock's Academy, LLC 16,098.89
01/13/2026 70153617 Check BRYSON SALES & SERVICE 629.29
01/13/2026 70153618 Check CAPITAL BUSINESS MACHINES INC 87.75
01/13/2026 70153619 Check CENTRAL WELDING SUPPLY CO INC 435.71
01/13/2026 70153620 Check CINTAS CORP 245.19
01/13/2026 70153621 Check CITY OF YELM 15,709.93
01/13/2026 70153622 Check CLOVER PARK TECHNICAL COLLEGE 12,974.64
01/13/2026 70153623 Check COLE, SKYLAR S 20.44
01/13/2026 70153624 Check COMMERCIAL BRAKE CLUTCH INC 2,620.30
01/13/2026 70153625 Check DRAIN PRO 6,467.87
01/13/2026 70153626 Check ESD #113 29,396.12
01/13/2026 70153627 Check EVERDRIVEN TECHNOLOGIES LLC 582.80
01/13/2026 70153628 Check FIRST STUDENT 39,422.41
01/13/2026 70153629 Check FRANZ FAMILY BAKERIES 1,148.55
01/13/2026 70153630 Check FRONTSTREAM 13.60
01/13/2026 70153631 Check HEARTSPRING INC 40,994.00
01/13/2026 70153632 Check HERMANSON CO LLP 969.95
01/13/20286 70153633 Check Holaday-Parks Fabricators 12,031.95
01/13/2026 70153634 Check HOPSKIPDRIVE INC 10,692.01
01/13/2026 70153635 Check LANGUAGE LINE SERVICES 146.66
01/13/2026 70153636 Check MCCARTHY, MARY 389.76

10of 4
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AP Check Register

AP Run: GENERAL 1/13/26 — Post Date: 2026-01-13 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/13/2026 70153637 Check MCKENNA WATER DISTRICT 1,023.50
01/13/2026 70153638 Check MICRO COMPUTER SYSTEMS INC 1,018.35
01/13/2026 70153639 Check NAPA AUTO PARTS 1,586.53
01/13/2026 70153640 Check NORTHWEST ARCHITECTURAL PRODUCTS INC 9,311.65
01/13/2026 70153641 Check OCCUPATIONAL HEALTH CENTERS OF WA 426.00
01/13/2026 70153642 Check OFFICE DEPOT BUSINESS SOLUTIONS 1,926.02
01/13/2026 70153643 Check OWEN, KARI 4,459.50
01/13/2026 70153644 Check PDQ.COM CORPORATION 9,075.36
01/13/2026 70153645 Check PETROCARD 27,633.87
01/13/2026 70153646 Check PORTER FOSTER RORICK LLP 930.00
01/13/2026 70153647 Check PUGET SOUND ENERGY 104,502.61
01/13/2026 70153648 Check RWC GROUP 100.87
01/13/2026 70153649 Check SCHETKY NORTHWEST SALES INC 1,316.29
01/13/2026 70153650 Check SOUTH PUGET SOUND COMM COLLEGE 111,484.44
01/13/2026 70153651 Check SPROUT THERAPY SOLUTIONS LLC 27,909.00
01/13/2026 70153652 Check SUPERINTENDENT OF PUBLIC INSTR 10,746.46
01/13/2026 70153653 Check TACOMA SCHOOL. DISTRICT #10 3,571.20
01/13/2026 70153654 Check WALSWORTH PUBLISHING CO 12,805.85
01/13/2026 70153655 Check WALTER E NELSON 2,822.30
01/13/2026 70153656 Check Washington Fire Protection LLC 8,848.58
01/13/2026 70153657 Check WELLS FARGO FINANCIAL LEASING 376.79

2 of &4
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AP Check Register

AP Run: GENERAL 1/13/26 — Post Date: 2026-01-13 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/13/2026 70153658 Check WEST MUSIC CO 143.14
Total: $534,006.13

GENERAL 1/13/26 Summary

Type Count Amount
Regular 43 534,006.13
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayables: 0 0.00

Total: 43 $534,006.13

3of 4
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AP Check Register

YELM COMMUNITY SCHOOLS

Fund

Total

10 - GENERAL FUND

534,006.13
$534,006.13

1/13/2026 9:08:28 AM




AP Check Register

AP Run: GENERAL 2 1/13/2026 — Post Date: 2026-01-13 — AP Run Type: R YELM COMMUNITY SCHOOLS
Check Date Check Number Payment Type Name Check Amount
01/13/2026 70153659 Check US BANK - CORPORATE PAYMENT SYSTEMS 13,293.06

Total: $13,293.06

GENERAL 2 1/13/2026 Summary

Type Count Amount
Regular 1 13,293.06
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayables: 0 0.00

Total: 1 $13,293.06

1 of 2

1/13/2026 1:29:19 PM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund

Total

10 - GENERAL FUND

13,293.06
$13,293.06

20of 2

1/13/2026 1:29:18 PM




AP Check Register

AP Run: GENERAL 1/20/26 — Post Date: 2026-01-20 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/20/2026 70153660 Check BAIR, CORINNE MADELINE 38.05
01/20/2026 70153661 Check CAPITAL BUSINESS MACHINES INC 4,335.56
01/20/2026 70153662 Check CASCADE ALARM 758.11
01/20/2026 70153663 Check COLE, SKYLAR S 26.65
01/20/2026 70153664 Check DAIRY FRESH FARMS INC 16,606.84
01/20/2026 70153665 Check DEPT OF LICENSING 30.00
01/20/2026 70153666 Check DISA GLOBAL SOLUTIONS 41.20
01/20/2026 70153667 Check DRAIN PRO 1,116.23
01/20/2026 70153668 Check ESD #113 3,900.00
01/20/2026 70153669 Check FIRST STUDENT 71,525.69
01/20/2026 70153670 Check FRESHWORKS INC 14,372.85
01/20/2026 70153671 Check JERRYS COLOR CENTER 36.07
01/20/2026 70153672 Check LAKE TAPPS CONSTRUCTION UNLIMITED 6,003.07
01/20/2026 70153673 Check MAHONEY, MORGAN 1,125.60
01/20/2026 70153674 Check MICRO COMPUTER SYSTEMS INC 465.38
01/20/2026 70153675 Check MOUNTAIN LUMBER & HARDWARE INC 832.91
01/20/2026 70153676 Check NORTHWEST WATER SYSTEMS INC 985.60
01/20/2026 70153677 Check NW Aerial Services LLC 8,649.22
01/20/2026 70153678 Check OBC NORTHWEST INC 2,866.93
01/20/2026 70153679 Check OCCUPATIONAL HEALTH CENTERS OF WA 142.00
01/20/2026 70153680 Check PIERCE CO BUDGET & FINANCE 7,987.74

10f3

1/20/2026 8:47:42 AM




AP Check Register

AP Run: GENERAL 1/20/26 — Post Date: 2026-01-20 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/20/2026 70153681 Check PUGET SOUND ENERGY 14,135.33
01/20/2026 70153682 Check PUGET SOUND ESD 32,752.00
01/20/2026 70153683 Check RAINIER LIGHTING & ELECTRICAL SUPPLY 617.79
01/20/2026 70153684 Check SPRAGUE PEST SOLUTIONS 854.39
01/20/2028 70153685 Check T & KINTEGRITY AUTO LLC 2,288.40
01/20/2026 70153686 Check TACOMA-PIERCE COUNTY HEALTH DEPT 480.00
01/20/2026 70153687 Check THURSTON CCUNTY AUDITOR 24,185.39
01/20/2026 70153688 Check THURSTON COUNTY HEALTH DEPT 431.26
01/20/2026 70153689 Check ULINE SHIPPING SUPPLIES 4,844.35
01/20/2026 70153690 Check US FOODS 38,088.60
01/20/2026 70153691 Check WASHINGTON FLORAL SERVICE INC 2,445.41
01/20/2026 70153692 Check WASHINGTON OFFICIALS ASSOCIATION 2,236.50
Totai: $265,205.12
GENERAL 1/20/26 Summary

Type Count Amount

Regular 33 265,205.12

ACH Checks: 0 0.00

Wire Transfers: 0 0.00

Epayables: 0 0.00

Total: 33 $265,205.12

20f 3

1/20/2026 8:47:42 AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
10 - GENERAL FUND 265,205.12
$265,205.12

30of3 1/20/2026 8:47:42 AM




AP Check Register

AP Run: GENERAL 2 1/20/2026 — Post Date: 2026-01-20 — AP Run Type: R YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/20/2026 70153693 Check US BANK - CORPORATE PAYMENT SYSTEMS 5,052.00
Total: $5,052.00

GENERAL 2 1/26/2026 Summary

Type Count Amount
Regular 1 5,052.00
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayables: 0 0.00

Total: 1 $5,052.00

1of 2 1/20/2026 10:46:48 AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
10 - GENERAL FUND 5,052.00
$5,052.00

2 0of 2 1/20/2026 10:46:48 AM




AP ﬁrmnw Register

AP Run: GENERAL 01/27/2026 — Post Date: 2026-01-27 — AP Run Type: R YELM COMMUNITY SCHOOLS
Check Date Check Number Payment Type Name Check Amount
01/27/2026 70153694 Check ALL DATA CORPORATICN 1,067.62
01/27/2026 70153695 Check BLAZERWORKS 26,562.75
01/27/2026 70153696 Check CAPITAL BUSINESS MACHINES INC 443.97
01/27/2026 70153697 Check CERTIFIED EDUCATIONAL PROFESSIONALS 8,475.00
01/27/2026 70153698 Check FRANZ FAMILY BAKERIES 1,142.10
01/27/2026 70153699 Check GORDON TRUCK CENTERS 1,150.04
01/27/2026 70153700 Check GOSHEN EDUCATION CONSULTING INC 5,000.00
01/27/2026 70153701 Check JOSTENS INC 19.27
01/27/2026 70153702 Check KCDA 670.54
01/27/2026 70153703 Check KING COUNTY FINANCE 900.00
01/27/2026 70153704 Check MARSHALL, TARA 42.35
01/27/2026 70153705 Check PARENTSQUARE, INC 35,308.00
01/27/2026 70153706 Check SCHETKY NORTHWEST SALES INC 1,567.61
01/27/2026 70153707 Check ULINE SHIPPING SUPPLIES 2,901.57
01/27/2026 70153708 Check Us FOODS 48,259.25
01/27/2026 70153709 Check USPS-QUADIENT 5,000.00
01/27/2026 70153710 Check WA SCHOOL INFO PROCESSING COOP 632.46
01/27/20286 70153711 Check WA STATE SCHOOL DIRECTORS ASSN 15,184.53
01/27/2028 70153712 Check WALTER E NELSON 177.75
01/27/2026 70153713 Check Washington Fire Protection LLC 2,359.73
01/27/2026 70153714 Check WASHINGTON STATE SCHOOL F/T BL 915.00

1o0of 3

1727120626 8:03:17 AM




AP Check Register

AP Run: GENERAL 01/27/2026 — Post Date: 2026-01-27 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/27/2026 70153715 Check WAYNE FUELING SYSTEMS 985.50
01/27/2026 70153716 Check YELM SCHOOLS REVOLVING FUND 1,582.32

Total: $160,347.36

GENERAL 01/27/2026 Summary

Type Count Amount
Regular 23 160,347.36
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayables: 0 0.00

Total: 23 $160,347.36

2c0f3

1/27/2026 3:03:17 AM




AP Check Register

YELM COMMUNITY SCHOOLS
Fund Totai
10 - GENERAL FUND 160,347.36
$169,347.36

3 of 3 1/27/2026 8:03:17 AM




AP Check Register

AP Run: GENERAL 2 01/27/2026 — Post Date: 2026-01-27 — AP Run Type: R YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/27/2026 70153717 Check US BANK - CORPORATE PAYMENT SYSTEMS 7,927.54
Total: $7,827.54

GENERAL 2 01/27/2026 Summary

Type Count Amount
Regular 1 7,927.54
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayables: 0 0.00

Total: 1 $7,927.54

10of 2 1/27/2026 9:28:15 AM




AP Check Register

YELM COMMUNITY SCHOOLS
Fund Total
10 - GENERAL FUND 7,927.54
$7,927.54

2 of 2 1/27/2026 9:28:15 AM




YELM COMMUNITY SCHOOLS

Board Date: FEBRUARY 26, 2026

Fund: ASB

Vouchers audited and certified by the auditing officer as required by R.C.W. 42.24.080
and those expense reimbursement claims certified as required by R.C.W. 42.24.090,
have been recorded on a listing which has been made available to the board.

As of FEBRUARY 26, 2026 the Board does approve for payment those vouchers
included in the following list and further described as follows:

VOUCHER NUMBER 70410024 THROUGH 70410046

IN THE TOTAL AMOUNT OF $ 15,085.35

SECRETARY

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

Voucher Auditor’s Statement

I, the undersigned do hereby certify that | have reviewed each of the vouchers listed
above, and that the claims are just, due and unpaid obligations against the school
district, and that | am authorized to authenticate and certify to said claim.

SIGNATURE OF AUDITING OFFICER




AP Check Register

AP Run: ASB 1/07/2026 — Post Date: 2026-01-07 — AP Run Type: R YELM COMMUNITY SCHCOLS
Check Date Check Number Payment Type Name Check Amount
01/07/2026 70410024 Check CLYMPIA HIGH SCHOOCL 75.00
01/07/2026 70410025 Check STREAMLINE LEGACY PRINTING 255.02
01/07/2026 70410026 Check T-WOLVES DANCE TEAM BOOSTERS 300.00
01/07/2026 70410027 Check US BANK - CORPORATE PAYMENT SYSTEMS 2,546.75
Total: $3,176.77
ASB 1/07/2026 Summary

Type Count Amount

Regular 4 3,176.77

ACH Checks: 0 0.00

Wire Transfers: 0 0.00

Epayables: 0 0.00

Total: 4 $3,176.77

1 of 2

1/7/2026 16:56:48 AM




AP Check Register

YELM COMMUNITY SCHOOLS
Fund Totail
40 - ASSOCIATED STUDENT BODY FUND 3,176.77
$3,176.77

2 of 2 117/2026 10:56:48 AM




AP Check Register

AP Run: ASB 1/13/26 — Post Date: 2026-01-13 — AP Run Type: R YELM COMMUNITY SCHOOLS
Check Date Check Number Payment Type Name Check Amount
01/13/2026 70410028 Check US BANK - CORPORATE PAYMENT SYSTEMS 1,023.41
01/13/2026 70410029 Check VARSITY PlIZZA 58.84
01/13/2026 70410030 Check YELM COMMUNITY SCHOOLS 104.47

Total: $1,186.72

ASB 1/13/26 Summary

Type Count Amount
Regular 3 1,186.72
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayabies: 0 0.00

Total: 3 $1,186.72

10f 2

1/13/2026 10:04:31 AM




AP Check Register

YELM COMMUNITY SCHOOLS
Fund Total
40 - ASSOCIATED STUDENT BODY FUND 1,186.72
$1.186.72

20f 2 1/13/2026 10:04:31 AM




AP Check Register

AP Run: ASB 01/20/2026 — Post Date: 2026-01-20 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/20/2026 70410031 Check BLACK HILLS HIGH SCHOOL 350.00
01/20/2026 70410032 Check Black Hills High School Booster Club 300.00
01/20/2026 70410033 Check CLOVER PARK SCHOOL DIST 400 241.32
01/20/2026 70410034 Check LAKES HIGH SCHOOL 250.00
01/20/2026 70410035 Check PUYALLUP HIGH SCHOOL 300.00
01/20/20626 70410036 Check THURSTON COUNTY HEALTH DEPT 431.26
01/20/2026 70410037 Check US BANK - CORPORATE PAYMENT SYSTEMS 1,623.76
01/20/2026 70410038 Check YELM COMMUNITY SCHOOLS 198.00
01/20/2026 70410039 Check YELM COMMUNITY SCHOOLS 1,200.00
Total: $4,894.34
ASB 01/20/2026 Summary

Type Count Amount

Reguiar 9 4,894.34

ACH Checks: 0 0.00

Wire Transfers: 0 0.00

Epayables: 0 0.00

Total: 9 $4,894.34

1 0of 2

1/20/2026 9:41:07 AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
40 - ASSOCIATED STUDENT BODY FUND 4,894 .34
$4,894.34

20of 2 1/20/2026 9:41:07 AM




AP Check Register

AP Run: ASB 01/27/2026 — Post Date: 2028-01-27 — AP Run Type: R

YELM COMMUNITY SCHOOCLS

Check Date Check Number Payment Type Name Check Amount
01/27/2026 70410040 Check CLOVER PARK SCHOOL DIST 400 241.32
01/27/2026 70410041 Check CURTIS HIGH SCHOOL 100.00
01/27/2026 70410042 Check Dorian Studio, Inc 500.00
01/27/2026 70410043 Check DUVALL, SANDRA L 480.38
01/27/2026 70410044 Check EMERALD RIDGE HIGH SCHOOL 300.00
01/27/2026 76410045 Check HARRIS, GARY 2,166.30
01/27/2026 70410046 Check US BANK - CORPORATE PAYMENT SYSTEMS 2,039.52
Total: $5,827.52
ASB 01/27/2026 Summary

Type Count Amount

Regular 7 5,827.52

ACH Checks: 0 0.00

Wire Transfers: 0 0.00

Epayabies: 0 0.00

Total: 7 $5,827.52

1of 2

1/27/2026 8:36:00 AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
40 - ASSOCIATED STUDENT BODY FUND 5,827.52
$5,827.52

20of 2 1/27/2026 8:36:006 AM




YELM COMMUNITY SCHOOLS

Board Date: FEBRUARY 26, 2026

Fund: CAP PROJ

Vouchers audited and certified by the auditing officer as required by R.C.W. 42.24.080
and those expense reimbursement claims certified as required by R.C.W. 42.24.090,
have been recorded on a listing which has been made available to the board.

As of FEBRUARY 26, 2026 the Board does approve for payment those vouchers
included in the following list and further described as follows:

VOUCHER NUMBER 70501870 THROUGH 70501871

IN THE TOTAL AMOUNT OF $ 345,406.49

SECRETARY

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

Voucher Auditor’s Statement

I, the undersigned do hereby certify that | have reviewed each of the vouchers listed
above, and that the claims are just, due and unpaid obligations against the school
district, and that | am authorized to authenticate and certify to said claim.

SIGNATURE OF AUDITING OFFICER




AP Check Register

YELM COMMUNITY SCHOOLS

AP Run: CAP PROJ 1/13/26 — Post Date: 2626-01-13 — AP Run Type: R

Check Date Check Number Payment Type Name Check Amount

01/13/2026 70501870 Check YELM COMMUNITY SCHOOLS 343,027.72
Total: $343,027.72

CAP PROJ 1/13/26 Summary

Type Count Amount
Regular 1 343,027.72
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayables: 0 0.00

Total: 1 $343,027.72

1/13/2026 10:30:20 AM

1of 2




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
20 - CAPITAL PROJECTS FUND 343,027.72
$343,027.72

2 0of 2 1/13/2026 10:30:20 AM




AP Check Register

AP Run: CAP PROJ 01/27/2026 — Post Date: 20268-01-27 — AP Run Type: R YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/27/2026 70501871 Check INTRACOMMUNICATION NETWORK SYS 2,378.77
Total: $2,378.77

CAP PROJ 01/27/2026 Summary

Type Count Amount
Regular 1 2,378.77
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayables: 0 0.00

Total: 1 $2,378.77

1of 2 1/27/2026 9:49:40 AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
20 - CAPITAL PROJECTS FUND 2,378.77
$2,378.77

20of2 1/27/2026 9:49:40 AM




YELM COMMUNITY SCHOOLS

Board Date: FEBRUARY 26, 2026

Fund: COMP TAX

Vouchers audited and certified by the auditing officer as required by R.C.W. 42.24.080
and those expense reimbursement claims certified as required by R.C.W. 42.24.090,
have been recorded on a listing which has been made available to the board.

As of FEBRUARY 26, 2026 the Board does approve for payment those vouchers
included in the following list and further described as follows:

11230026 202100173
voucHer NumBer  GENERAL 1 eouen ASB

IN THE TOTAL AMOUNT OF $ 3,533.28

SECRETARY

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

Voucher Auditor’s Statement

I, the undersigned do hereby certify that | have reviewed each of the vouchers listed
above, and that the claims are just, due and unpaid obligations against the school
district, and that | am authorized to authenticate and certify to said claim.

SIGNATURE OF AUDITING OFFICER




AP Check Register

AP Run: GENERAL FUND COMP TAX — Post Date: 2026-62-02 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
02/02/2026 11230026 Wire Transfer DEPARTMENT OF REVENUE 3,484.06
Total: $3,484.06

GENERAL FUND COMP TAX Summary

Tvpe Count Amount
Regular 0 0.00
ACH Checks: 0 0.00
Wire Transfers: 1 3,484.06
Epayables: 0 0.00

Total: 1 $3,484.06

1of 2 2/2]2026 7:38:5% AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
10 - GENERAL FUND 3,484.06
$3.484.06

20f2 2/2/2026 7:38:59 AM




AP Check Register

AP Run: ASB FUND COMP TAX — Post Date: 2026-62-02 — AP Run Type: R YELM COMMUNITY SCHCOLS
Check Date Check Number Payment Type Name Check Amount
02/02/2026 202100173 Wire Transfer DEPARTMENT OF REVENUE 49.22

Total: $49.22

ASB FUND COMP TAX Summary

Type Count Amount
Regular 0 0.00
ACH Checks: 0 0.00
Wire Transfers: 1 49.22
Epayables: 0 0.00

Total: 1 $49.22

1of 2 2/2/2026 7:40:06 AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Total
40 - ASSOCIATED STUDENT BODY FUND 49.22
$49.22

20f 2 2/2/2026 7:40:06 AM




YELM COMMUNITY SCHOOLS

Board Date: FEBRUARY 26, 2026

Fund: GENERAL ACH

Vouchers audited and certified by the auditing officer as required by R.C.W. 42.24.080
and those expense reimbursement claims certified as required by R.C.W. 42.24.090,
have been recorded on a listing which has been made available to the board.

As of FEBRUARY 26, 2026 the Board does approve for payment those vouchers
included in the following list and further described as follows:

vOUCHER Numper_ 2000000049 1, ooy 9000000058

IN THE TOTAL AMOUNT OF $ 2,050.28
y .

SECRETARY

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

Voucher Auditor’s Statement

I, the undersigned do hereby certify that | have reviewed each of the vouchers listed
above, and that the claims are just, due and unpaid obligations against the school
district, and that | am authorized to authenticate and certify to said claim.

SIGNATURE OF AUDITING OFFICER




AP Check Register

AP Run: GENERAL ACH 1/13/26 — Post Date: 2026-01-13 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/13/2026 9000000049 ACH BEAUDIN, TIMOTHY WAYNE 382.90
01/13/2026 2000000050 ACH BRODZINSKI, BRIAN J 74.00
01/13/2026 9000000051 ACH HAYWARD, DAVID WILLIAM E, Il 217.00
01/13/2026 9000000052 ACH HILL, ROBERT ANDREW 118.44
01/13/2026 8000000053 ACH HUME, JEREMIAH F 179.06
01/13/2026 9000000054 ACH SPARKS, TINA MARIE 10.00
01/13/2026 9000000055 ACH WALTON, CORTNEY L 118.44

Total: $1,099.84

GENERAL ACH 1/13/26 Summary

Type Count Amount
Regular 0 0.00
ACH Checks: 7 1,099.84
Wire Transfers: 0 0.00
Epayables: 0 0.00

Totatl: 7 $1,099.84

1 of 2

1/13/2026 11:19:23 AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund

Totai

10 - GENERAL FUND

1,099.84
$1.09%.84

2 of 2

1/13/2026 11:19:23 AM




AP Check Register

AP Run: GENERAL ACH 01/27/2026 — Post Date: 2026-01-27 — AP Run Type: R YELM COMMUNITY SCHOCLS
Check Date Check Number Payment Type Name Check Amount
01/27/2026 9000000056 ACH BOER, BRADLEY HENDRIK 745.00
01/27/2026 9000000057 ACH FREDRICKSON, FAITH ANN 74.00
01/27/2026 9000000058 ACH MINTZ, LINDSAY N 131.44

Totai: $950.44

GENERAL ACH 01/27/2026 Summary

Type Count Amount
Regular 0 0.00
ACH Checks: 3 950.44
Wire Transfers: 0 0.00
Epayables: 0 0.00

Total: 3 $950.44

1of 2

1/27/20626 11:36:16 AM




AP Check Register

YELM COMMUNITY SCHCOLS

Fund Total
10 - GENERAL FUND 950.44
$950.44

2 of 2 1/27/2026 11:30:16 AM




YELM COMMUNITY SCHOOLS

Board Date: FEBRUARY 26, 2026

Fund: TVF

Vouchers audited and certified by the auditing officer as required by R.C.W. 42.24.080
and those expense reimbursement claims certified as required by R.C.W. 42.24.090,
have been recorded on a listing which has been made available to the board.

As of FEBRUARY 26, 2026 the Board does approve for payment those vouchers
included in the following list and further described as follows:

VOUCHER NUMBER 70700045 THROUGH 70700045

IN THE TOTAL AMOUNT OF $ 61.75

SECRETARY

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

BOARD MEMBER

Voucher Auditor’s Statement

I, the undersigned do hereby certify that | have reviewed each of the vouchers listed
above, and that the claims are just, due and unpaid obligations against the school
district, and that | am authorized to authenticate and certify to said claim.

SIGNATURE OF AUDITING OFFICER




AP Check Register

AP Run: TVF 01/27/2026 — Post Date: 2026-01-27 — AP Run Type: R

YELM COMMUNITY SCHOOLS

Check Date Check Number Payment Type Name Check Amount
01/27/2026 70700045 Check YELM SCHOOLS REVOLVING FUND 61.75
Totai: $61.75
TVF 81/27/2026 Summary
Type Count Amount
Reguiar 1 61.75
ACH Checks: 0 0.00
Wire Transfers: 0 0.00
Epayables: 0 0.00
Total: 1 $61.75

1of 2

1/27/2026 10:01:50 AM




AP Check Register

YELM COMMUNITY SCHOOLS

Fund Totai
90 - TRANSPORTATION VEHICLE FUND 61.75
$61.75

2 of 2 1/27/2026 10:01:50 AM




<YELM

Community Schools

360.458.1900

FAX: 360.458.6178

107 FIRST STREET NORTH
PO Box 476

YELM, WA 98597-0476
www.ycs.wednet.edu

Teri Melone, Director of Operations

MEMORANDUM

TO: Board of Directors
FROM:

DATE: February 26, 2025

SUBJECT: Recommendation to Approve Public Works Projects

The following Public Works Projects were completed for acceptance by the Board:

Project # Amount
81.24 $114,937.55
143.24 $1,374.23
24.25 $2,378.77
26.25 $6,003.07
32.25 $11,234.70
41.25 $2,485.00
48.25 $1,314.00
52.25 $1,489.35
53.25 $904.63
60.25 $758.11
62.25 $251.85
64.25 $901.60
65.25 $985.50
67.25 $947.63
70.25 $684.38
72.25 $750.02

Vendor / Reason

INSI Inc. - Fiber Optic Installation to Reader Boards — YHS, RMS, LK,
MK, MP, FS, PR & SW

WA Fire Protection, LLC - Power Supply Service Call — YHS

INSI Inc. - Cat-6 Horizontal Cabling Installation — TRANS TI

Lake Tapps Construction - Vandalized Door Replacement — PR
Holaday-Parks, Inc. — Glycol Installation — RMS

SME Solutions, LLC - Fuel Tank Leak Detection Testing & Vapor
Recovery Testing — TRANS

C4 Products LLC - Interior Vestibule Door Diagnostics & Repair —
YMS

INSI Inc. - PE/Office Quad Workstation Drop Installation — MK
INSI Inc. - Copier Room Dual Workstation Drop Installation — MP
Cascade Fire & Security - Emergency Fire Sprinkler Repair — PR
Security Solutions NW - Troubleshoot A8207-VE MK Il — TRANS
Security Solutions NW - Troubleshoot Door Security Reader &
Camera — PR

WA Fire Protection, LLC - FA Alarm Not Silencing on P13/14 -
disconnected wiring from fire damaged portable — YHS

Drain Pro - Drain Cleaning Service Call - Investigate and Clean back
Up - YMS

Drain Pro - Drain Cleaning Service Call — YES

Hermanson Co LLP - Air Handler #2 Gas Heat Not Heating
Diagnostics & Repair - YMS

| will be available to answer any questions you may have.

YELM COMMUNITY SCHOOLS IS AN EQUAL OPPORTUNITY EMPLOYER AND FOLLOWS TITLE IX REQUIREMENTS.



February 2026
Yelm Community Schools Monthly Enrollment Report (P223)

McKenna Prairie. Fort Stevens Mill Pond Lackamas Yms RMS YHS YES/ALE Gravity (Open Doors) DISTRICT TOTAL
HC FTE HC FTE HC FTE HC FTE HC FTE HC FTE HC FTE HC FTE HC FTE HC FTE HC FTE HC FTE
T® 17 17.00 17 17.00 34 3a.00| 1K
K 8 85.00 50 48.04 a4 44.00 74 74.00 31 31.00 38 38.00 322 32004 K
1 111 111.00 7 71.00 49 48.47 54 54.00 54 54.00 44 44.00 383 38247 1
2 100 98.96 56 56.00 50 49.60 73 73.00 65 62.85 44 4314 388 383.55 2
3 113 111.49 61 61.00 7 72,00 68 67.65 62 6171 39 39.00 415 412.85 3
a4 120 120,00 62 62.00 7 72,00 80 79.45 68 68.00 64 64.00 466 465.45 4
5 118 117.02 65 65.00 56 56.00 7 76.04 52 5164 44 43.02 412 408.72 s
6 237 236.17 208 208.00 445 44417 6
7 223 22136 172 171.02 395 39238 7
8 215 21383 201 199.34 051 416 413.68 8
9 383 379.16 383 379.16 9
10 395 392.53 12 11.83 1.00 1.00 408 40536 10
1 362 317.92 30 2932 12.00 12.00 404 35924 11
12 357 297.45 63 63.98 16.00 16.00 436 37743) 12
hut 647 643.47 365 363.04 343 342.07 443 44114 349 34620 273 27116 675 67136 581 578.36 1497| 138757 105 105.13 29 29.00 5307|  5178.50| TR12TTL
*TOTAL W/ RUNNING START : ss01|  s17850[ po
TBIPTK 3
WPES 30 2 15 18 4 13 6
TBIP 7-12 2 1 P B
Transitioned R R N 3 2 N A "
Bilingual TBIP RUNNING START / VOCATIONAL / PRE-K Budgeted vs. Annual Average FTE (TK-12)
TBIP TK 3 Yes YHS RMS Yms hayt Budgeted FTE 5443.00
TBIP K-6 113 RUNNING START HC b 146 Annual Average 5229.94
TBIP7-12 92 College Only RS HC 48 48 DIFFERENCE (213.06)
Transitioned/Monitoring 32 Non Voc RS FTE 0.00
Voc RS FTE 0.00
VOC 9TH-12TH FTE 336.26 33626
VOC7TH-8TH FTE o 0o *NOTE: NO RUNNING START REPORTED IN SEPTEMBER
MONTHLY ACTUAL & ANNUAL AVERAGE
SEPT oct Nov DEC AN FEB MAR APR MaY JUNE AVG
HC 5347 5404 5391 5348 5326 5307 5354
FTE 522093 5282.24 5268.07 522719 5202.69 5178.50 5229.94
Annual Avg 5220.93 5257.08 5249.61 5240.22 5229.94
BUDGETED F1 5443.00 5443.00 5443.00 5443.00 5443.00 5443.00 5443.00 5443.00

ENROLLMENT COMPARED TO LAST M

ONTH

Jan-26 Feb-26 Difference Jan-26 Feb-26 Difference
639 647 8.00 635.47 643.47 8.00
McKenna 365 365.00 0.00 363.04 363.04 0.00
Prairie 338 343 5.00 337.07 342.07 5.00
Fort Stevens 439 443.00 4.00 436.77 44114 4.37
Mill Pond 347 349 2.00 34478 346.20 142
Lackamas 273 273.00 0.00 27116 271.16 0.00
YMs 679 675 (4.00) 675.85 67136 (4.49)
RMS 584 581.00 (3.00) 582.87 578.36 (4.51)
YHS 1530 1497 (33.00) 1425.72 1387.57 (38.15)
YES 106 105.00 (1.00) 103.96 105.13 117
SUB TOTAL 5300 5307 (22.00) 5176.69 5178.50 (27.19)
Gravity/Open Doors 26 29 3.00 26.00 29.00 3.00
Running Start 194 194.00 0.00 0.00
TOTAL 5530 5530.00 5207.50 5207.50

ENROLLMENT COMPARED TO LAST YEAR

February-25

February-26

Difference

February-25

February-26

Difference

5749

5501

(248.00)

5542.47

5178.50

(363.97)
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