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Thursday, October 3, 2024

AGENDA
Regular Business Meeting Justin Krieger, Superintendent
SAU 106 Boardroom Katie Knutsen, Chair

Mark Sherwood, Vice Chair

7:00 PM Call to Order - Chair
Roll Call - Minute Taker
Pledge of Allegiance
Student Representative
Student, Staff, Family Share
Delegates and Individuals
Approval of Minutes
Current Business
a.2025 High School Year End Dates - ACTION
b. Student Council: Waterville Valley Conference - ACTION
c. NHSBA Proposed Resolutions - INFORMATIONAL
d. Policies - ACTION
e Second Read - EBCH
* Revocation of ACAC
e. Second Read of First & Second Grades Health Curricula - ACTION
9. Administrator’s Report
10. Personnel Report - None
11. Committee Reports/Reports of the School Board
12. Other Business
13. Nonpublic Session - if required.

PN A WN R

DATE TIME LOCATION TYPE OF MEETING
10/7/24 | 6:00 PM SAU Boardroom Capital Improvement Plan
10/14/24 | 6:00 PM SAU Boardroom Capital Improvement Plan
10/16/24 | 4:00 PM SAU Boardroom Wellness
10/17/24 ‘ 7:00 PM SAU Boardroom School Board

The mission of the Timberlane Regional School District is to engage all students in challenging
and relevant opportunities, emphasizing high aspirations and personal growth.


Kelly Salovitch
Highlight


Upcoming Agenda Items

Description Month

Annual Data Governance Plan October

Financials October

Draft Warrant Articles October
Assessment Calendar October

Athletic Annual Report October

CIP Recommendations October/November
FY26 Default Budget November




DRAFT — NOT APPROVED

Note: When feasible, TRSB meetings are videotaped. These meeting minutes reflect only a basic
summary of the meeting topics, discussion, and action. The Vimeo recording of this meeting can be
viewed at: https://vimeo.com/trsd

Materials presented at the board meeting may be viewed at: School Board Meeting Agenda Materials

Timberlane Regional School Board

Meeting Minutes
Regular Board Meeting Superintendent’s Office
September 19, 2024 30 Greenough Road
7:00 PM Plaistow, NH

Call to Order

Board Members Present

Donald Woodworth, Katie Knutsen, Mark Sherwood, Kim McCormick, Paul LeCain,
Shauna Manthorn, Brienna Woodworth, Jack Sapia

Excused Absence: Alyssa Kowalczyk

Seated at the Board Table
Justin Krieger, Superintendent
Sandra Allaire, Assistant Superintendent

Administrators Present
Lucy Canotas, Director of Elementary Education
Fran DeClinto, Director of Human Resources

STUDENT, STAFF, AND FAMILY SHARE

The Student Leadership Team presented their work with the TRHS Student Climate and Culture
based on data analysis of student, family, and staff responses to the surveys administered last
school year. Working with staff and administrators, they highlighted their three areas of focus
which include student and staff relationships and school safety.

DELEGATES AND INDIVIDUALS

Carol Hillard of Danville wants the $17 million returned now. She said people are tired of the
ever increasing budget year after year.

Marianne Springer of Danville spoke to the $3.5 million in surplus funds that the Board voted to
retain from the $17 million. She wants it all returned to the taxpayers.
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DRAFT - NOT APPROVED

Jackie Bellacqua of Danville talked about the 5™ grade class at Danville Elementary. One of the
two classes have 25 students and feels that is too large for an elementary school. She feels there
should be 3 classrooms for Grade 5. She is requesting a motion to be made to waive policy for
this year and to revisit and revise the policy on class size, not just for this specific situation in
Danville, but for future students and classes at Timberlane.

Kelly Diver of Danville spoke of the struggles her family has due to the increased property taxes.
She worries about their ability to heat their home this winter.

Denise Jacquard of Atkinson referred to the unassigned fund balance which she feels apparently
was not needed. She talked about the lack of trust she has.

MOTION: Mrs. Manthorn motioned to move the remaining 18 minutes for Delegates
and Individuals to the end of the meeting. Seconded by Mr. Sherwood
Motion passed: 8-0-0

APPROVAL OF MINUTES

MOTION: Mr. Woodworth motioned to accept the regular public meeting minutes
of September 5, 2024. Seconded by Mrs. McCormick Motion passed: 6-0-2 (Mrs.
Woodworth, Mr. Sapia abstained)

MOTION: Mr. Sherwood motioned to accept the non-public meeting minutes of
September 5, 2024. Seconded by Mrs. McCormick Motion passed: 6-0-2 (Mrs.
Woodworth, Mr. Sapia abstained)

CURRENT BUSINESS
a. Unassigned Fund Balance

Mrs. Knutsen read a letter from their legal counsel who provided their legal opinion regarding
the process for retaining and expending contingency funds in accordance with state law. It
referred to RSA 197:4-b.

Mr. Sherwood stated it is unfortunate that we find ourselves in this position, however, he thinks
they can maintain true to what they have stated that it was our intention to give back every dollar
in the unassigned fund balance. Now they find themselves in the position of not having the
flexibility we thought we would have to prepay on the interest and, as such, the only responsible
thing is to return it in its entirety.
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Mrs. Knutsen said this would go back and be reflected in their December tax bill.

MOTION: Mrs. McCormick motioned to amend the contingency votes passed on
August 14, 2024 by reducing the contingency amount from 5% to 0% and by striking all
other language in these two motions, so that the new motion would be to retain 0% of
the 2024 year-end unassigned general funds in accordance with RSA 198:4-b, I1.
Seconded by Mr. Sherwood. Motion passed 8-0-0

Mr. Sapia stated that the School Board does care and they care passionately. Under the pressures
they all have, this is the proper thing to do and we are doing what we said from the very
beginning.

b. Grade 1 & 2 Health Curriculum

Mrs. Canotas explained they are six to seven years into the curriculum as it is written. They
conducted a K-12 Committee over the summer and started to review and make some changes
they wanted to make to Health. They have taken a Grade 1 unit and a Grade 2 unit and swapped
the grades. She stated this is doable because the standards are grade spanned and not assigned to
a specific grade level. They are looking for approval of this switch.

MOTION: Mrs. McCormick motioned to accept the changes to the Grade 1 and Grade
2 Health Curriculum for a First Read. Seconded by Mrs. Woodworth
Motion passed 8-0-0

c. Danville Grade 5

Mr. Krieger explained over the course of the last two weeks, many Board members have
engaged with administration seeking additional information. That information is in the form of
academic performance and student behavioral data from that cohort. They met with families
who have expressed concerns and also spoke over the phone and with email. He commented we
are right at policy now and they feel, as a group, the Board has enough information to form a
decision tonight on how they are going to move forward for this school, this grade level, and
these families.

Mrs. Woodworth would like to at least try to look into the possibility of repurposing a position
for elementary education teacher. She believes this is not just about academics of that class, it is
also about the social and emotional learning in a classroom that has 30 in that class including
staff.

Mrs. McCormick questioned where the position would come from. Mr. Krieger stated he would
have to take a look at it.
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Mrs. Knutsen asked what the timeline would be to find someone and to reorganize the two
classrooms into three classrooms. Mr. Krieger can’t say how long it will take to find someone.

Mrs. Allaire said they have already prepared the classroom lists for the three classrooms. She
described what they look at when placing those students and that piece has already been done.

Mr. Woodworth said they need to find a good hire and someone who they believe will be
successful.

Mr. Sherwood referred to the data presented. It shows the 5™ Grade class in Danville has the
highest percentage of students who scored higher in Math and Reading and have the lowest
percentage of identified students. They are scoring higher in Math and Reading than the other
cohorts around the District. He is not certain that all the parents are aware their children are
doing better than other schools in this current environment based on standardized test scores. He
questioned if they find the appropriate teacher at this point, what are the implications of moving
a third of the students into a different classroom with a different teacher. Also, what about the
parents who are comfortable with the teacher they have. This might be more detrimental to them
both academically and socially than being in a larger class size where academically, at least, they
are doing better than their peers.

Mrs. McCormick can see both sides of this issue. She agrees with Mr. Sherwood in stating the
policy states a maximum of 25 students in a classroom but it doesn’t mean it is the right class
size.

Mrs. Woodworth asked if the parents would have the ability to decline a classroom change. Mr.
Krieger explained if they get to a point where the Board creates the resources and they hire a
quality individual, through that process he thinks they would need to be talking with their
administrative group on how they would go through that, but he can’t answer that question right
now.

Mr. Sapia commented how his own children lost teachers and they did fine. He asked if
additional classroom supports would be needed. Mrs. Allaire said they wouldn’t be.

Mr. Woodworth explained there are ways to teach with 3 teachers. You don’t have to remove
them totally from any teacher. If you are creative with it, it doesn’t have to be an extreme
change.

MOTION: Mr. Sapia motioned to direct the administration to repurpose an unfilled
position to generate another full time elementary teacher position. Seconded by Mrs.
Woodworth
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Mrs. Knutsen said considering the parameters, in order to be fair across the District, asked
whether there are other classes at 25 students. Mrs. Allaire would have to look at that, however,
there are other classes that are close to that. Mrs. Knutsen is concerned that we are too far into
the year and they have been dealing with this. She believes this Policy needs to go back to the
Policy Committee to put more measurable metrics into the policy to make it fair across the
District.

Motion passes 6-0-2 (Mrs. Knutsen, Mr. Sherwood abstained)

d. Lead Remediation Grant

Mr. Krieger said the New Hampshire Department of Environmental Services has a grant
available for any remediation we have taken since 2016 to remediate lead in our drinking water.
They are looking for authorization to receive that money.

MOTION: Mrs. Woodworth motioned to accept and expend the grant funds from the
Drinking Water and Ground Water Trust Fund and enter into a grant agreement with
the New Hampshire Department of Environmental Services and authorize Dr. Chris
Martin, Executive Director of Operations and Special Projects to sign the grant
documents on behalf of the governing body. Seconded by Mrs. McCormick.

Motion passes 8-0-0

e. District Heating Oil 2024/2025 RFP
The Facilities Team went out for sealed proposals for fuel oil for the District schools which are
still utilizing fuel oil for heating which are Atkinson Academy, Sandown North, and Sandown

Central. The Board reviewed the 4 proposals they received.

The recommendation is to go with Hilton Oil Company who came in with the lowest rate.

MOTION: Mr. Sapia motioned to award Hilton Oil Company the District Heating Oil
contract for the 24/25 heating season with an estimated amount of $125,825.40.
Seconded by Mr. Sherwood Motion passes 8-0-0

f. Policies

Mrs. Allaire presented Policy EBCH: Hazardous Chemical Safety Provisions and Hygiene Plan
as a First Read. This is a new policy and recommended by legal counsel.
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MOTION: Mrs. Manthorn motioned to accept Policy EBCH as a First Read. Seconded
by Mr. Sapia Motion passes 8-0-0

Mrs. Knutsen announced this is Notice of Revocation of Policy ACAC which is Title IX Sexual
Harassment Policy and Grievance Process at their October 3™ School Board Meeting because at
the last meeting, they voted to adopt the new one and this policy is now obsolete.

g. Annual Meeting & Election Calendar

The Board was provided with the Timberlane Regional School District 2025 Annual Meeting
and Election Calendar.

Mrs. Knutsen reviewed the important dates with the Board.

h. Budget Committee Presentation Calendar

Mr. Krieger provided the Budget Committee’s proposed schedule which includes the date,
meeting time, department head and location presenters.

ADMINISTRATORS’ REPORT

Mr. Krieger announced Abigail Robinson will be joining the Board at their next meeting as the
new Student Representative to the School Board.

Mr. Krieger said 18 teams were competing today both at home and away. He recognized Mr.
Fantasia and the Athletic Department for having won their fifth Excellence Award.

Mr. Krieger provided a quick update from Dr. Martin. There were some questions about coming
back to the Board with some facility staff and historical numbers. Over the last 5 years, they
have hired 2.0 FTE maintenance positions. They also added a .5 time Accounts Payable clerk
for the Facilities Department. Currently, they are down one maintenance person. They would
like Dr. Martin to continue to assess the impact of the lease and the construction projects across
the District. She will look to bring back a more robust report to the Board in October.

The high school received a Robotics Education Development Program grant. They have over
$5,000 to expand student participation in Robotics and Engineering.

He recognized Maura Maher and the entire high school team for holding a College Fair this
week.
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They will be allowing the fire departments to use TLC at Sandown Central on November 16,
2024 for training purposes.

They are rescheduling the Retirement Celebration from this Fall to the Spring. They will be
celebrating those who retired last year and the staff who have put in for retirement this year.

That will be held on May 7, 2025.

Open Houses at the elementary schools will start next week and they will have interactive tours
for anyone in our community.

PERSONNEL REPORT

a. Personnel Report 1
Mrs. Manthorn read aloud the name the Professional nomination on the electronically-signed
personnel report dated September 9, 2024 of Lindsey Rabbitt, Special Education Teacher at

TLC.

b. Personnel Report 2

MOTION: Mrs. Manthorn motioned to accept the professional resignation of Karl
Ingoldsby, Facilities Director, SAU. Seconded by Mr. Sherwood. Motion passes 8-0-0

VACANCY REPORT

Mrs. DeCinto presented her job posting report which is very short. Mr. Sapia thanked Mrs.
DeCinto for getting this done.

Mrs. Woodworth asked about the vacancy for the Sandown North nurse. Mrs. DeCinto assured
her we have a sub right now and we also have a floating nurse position. They are still in the
process of recruiting a nurse.

Mrs. DeCinto is requesting a title change for the Sandown Central Kindergarten position. She
explained there is a teacher position at Sandown Central that is listed in our payroll system as a
Kindergarten Teacher. It was a Special Education Teacher position at the Middle School from
2011 to 2016. This position transferred to Sandown Central in 2017 and the title was changed to
Kindergarten Teacher even though it had been filled with Special Education teachers from 2017
to 2024.

Mrs. DeCinto is requesting to change the title back to a Special Education Teacher.
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MOTION: Mrs. Woodworth motioned to change the title from Kindergarten Teacher
to Special Education teacher. Seconded by Mrs. Manthorn Motion passes 8-0-0

COMMITTEE REPORTS/REPORTS OF THE SCHOOL BOARD

Mr. Sapia attended the CIP Committee meeting this week. They discussed what constitutes
maintenance versus capital improvement. They pushed back some of the projects that were
slated for next year and have asked for additional information to explore some of the things they
will now propose. It was a productive meeting.

Mrs. Knutsen said the Budget Committee and the Safety Committee will meet next week.

Mrs. Manthorn said the Policy Committee and Wellness Committee will have their first meetings
in October. She had the opportunity to be at the PAC on Saturday for the High School Chorus
Camp.

Mr. Sherwood attended the ad hoc Kindergarten meeting and they have done a lot of good work
but they feel they need more community input. He thought maybe having a QR Code available
in the schools at the Open Houses. This would help let them know what we are discussing
regarding Kindergarten. They also want to reach out to their Boards of Selectmen to help get the
word out.

Mrs. Woodworth attended the Strategic Planning meeting today and they have some good things
coming down.

DELEGATES AND INDIVIDUALS (cont’d)

John Downing of Sandown thanked the Board for returning all the unassigned fund balance as
pledged. He said that knowing that the $2.1 million already raised for the payment for this
school year is still available plus the additional adequacy aid of $1 million, the lease payment
can still be paid in full with another incredibly huge vote right now. The District can still save
the $1.4 million in interest without any issue at all.

There was no further public business before the Board.
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MOTION: Mrs. Manthorn motioned to enter non-public under RSA 91-A:3,
Paragraph II (¢) Matters which, if discussed in public, would likely affect adversely the
reputation of any person, other than a member of the public body itself, unless such
person requests an open meeting. This exemption shall extend to any application for
assistance or tax abatement or waiver of a fee, fine, or other levy, if based on inability
to pay or poverty of the applicant. Seconded by Mr. Sherwood Motion passed 8-0-0

The Board was polled:

D. Woodworth —yes ~ Knutsen —yes  Sherwood —yes Kowalczyk —yes Manthorn — yes
LeCain —yes McCormick - yes

Motion passed 8-0-0 to enter non-public at 9:00 pm.

Respectfully submitted,

Linda Mahoney
Recording Secretary

Approved by the School Board on

Timberlane Regional School Board
Meeting Minutes
September 19, 2024
Page 9 of 9



TRHS 2024-2025

End of Year Dates

June 5 Seniors Finals

June 6 Seniors Finals

June 7 Senior Breakfast

June 9 Senior Finals

June 9 Athlete Recognition Night

June 10 Senior Finals

June 10 Excellence in Academics Dinner (ACC&R)
June 11 Senior Finals Make-Up

June 12 Graduation Practice

June 12 Senior Picnic or what the class wants to do.
June 12 Jr and Senior Awards and Scholarship Night
June 13 Graduation Practice

June 14 Tentative Graduation 2025 Date (Pending School Board)
June 16-19 Underclassmen Finals

June 19 Last Day of School for Students


Kelly Salovitch
Highlight
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EXECUTIVE SUMMARY

Student Council - Waterville Valley - Overnight Travel

Conference:

TRHS Student Council would like to attend the NHASC (NH State) Fall Conference. This leadership
conference provides training for Student Council members, connections with other NH students,
opportunities to hear from speakers and mentors, and time to plan programs for school.

Trip Info:

Dates: November 7-8 2024

Location: Waterville Valley Conference Center

Number of Students: 6

Number of Chaperones: 2

Lodging location: Black Bear Lodge

Transportation: First Student (shared ride and cost with Sanborn)

Funding: students pay $250 ($200 for conference fee and S50 to cover the cost of the bus).

Respectfully submitted,
Jennifer Puchlopek, Secondary Curriculum Coordinator

The mission of the Timberlane Regional School District is to engage all students in challenging
and relevant opportunities, emphasizing high aspirations and personal growth.



\ /‘ New Hampshire School Boards Association

Barrett M. Christina, Executive Director 25 Triangle Park Drive, Suite 101
Matt Pappas, President, Rochester Concord, NH 03301
Holly Kennedy, Past-President, Hinsdale Phone: (603) 228-2061

www.nhsba.org

2024 NHSBA Delegate Assembly
Saturday October 19, 2024
10:30am
Grappone Conference Center

PROPOSED RESOLUTIONS

13. Submitted by the Hanover & Dresden School Boards

Proposed Resolution:
Whereas all children deserve to be safe in New Hampshire schools; and

Whereas public education strives to encourage tolerance, acceptance, inquiry, and
curiosity; and

Whereas all children deserve the opportunity to participate in school based
extracurricular activities, including sports teams; and

Whereas several school districts in New Hampshire have already adopted inclusive
transgender student policies; and

Whereas the state of New Hampshire has previously enacted anti-discrimination laws in
2018 protecting transgender people from discrimination in housing, employment,
public accommodations and schools;

Therefore be it resolved that the NHSBA supports and advocates for statewide
legislation and local school board policy that affirms the rights of all students to
participate in education including school sponsored curricular and co-curricular
activities, free of discrimination on the basis of gender identity.

NHSBA 2024 Delegate Assembly — Proposed Resolutions 1



Rationale:
The rights of public school students are currently at risk because of some of the
legislation under consideration in Concord, and this resolution is both critical and timely.

NHSBA Response:

The NHSBA Board of Directors believes that this Proposed Resolution is similar to
Resolution VI:F, which was adopted in 2021. VI:F currently reads:

VI:Fe NHSBA supports equity and inclusion in all aspects of education. NHSBA
supports adherence to all anti-discrimination laws, rules and statutes ensuring that
no student is excluded or discriminated against on the basis of sex, gender identity,
race, religious creed, color, marital status, physical or mental disability, national
origin, economic status, familial status, sexual orientation, health condition, or
native language. (January 2021)

Alternative Resolution Recommended by NHSBA Board of Directors:

VI:Fe NHSBA supports equity and inclusion in all aspects of education, including
curricular programs, extra-curricular programs and co-curricular programs. NHSBA
supports adherence to all anti-discrimination laws, rules and statutes ensuring that no
student is excluded or discriminated against on the basis of sex, gender identity, race,
religious creed, color, marital status, physical or mental disability, national origin,
economic status, familial status, sexual orientation, health condition, or native language.
(January 2021)

NHSBA Rationale: NHSBA Resolution VI:F already speaks to NHSBA’s support for
equity, inclusion and anti-discrimination laws. This Resolution also includes all classes
protected under state law. The NHSBA Board of Directors believes the Alternative
Resolution reaches the stated goal of the proposed resolution without singling- out one of
the protected classes.

NHSBA 2024 Delegate Assembly — Proposed Resolutions 2



14. Submitted by the Wilton-Lyndeborough Cooperative School Board

Proposed Resolution:
The New Hampshire School Board Association will ensure that NHSBA member dues
are not being used for lobbying purposes consistent with RSA 15:5.

Rationale:

The resolution simply seeks to follow the statute. If member school boards do not
segregate funds when paying NHSBA membership dues, thus co-mingling state and
non-state funds, then those membership dues cannot be used for lobbying purposes as
stated in RSA 15:5.

NHSBA Response:

\ Adoption NOT recommended by NHSBA Board of Directors.

First: The Board of Directors believes the objective of the proposal is not appropriate for
a Resolution. NHSBA Resolutions are intended to guide NHSBA’s positions relative to
legislative advocacy, while this resolution would seek to direct the internal operation of
NHSBA relative to its membership.

Second: The resolution would require NHSBA to somehow monitor or audit the accounts
and expenditures of its member districts.

Third: The premise is based upon an open question statutory interpretation.

RSA 15:5 states:

I. Except as provided in paragraph II, no recipient of a grant or appropriation of
state funds may use the state funds to lobby or attempt to influence legislation,
participate in political activity, or contribute funds to any entity engaged in these
activities.

II. Any recipient of a grant or appropriation of state funds that wishes to engage in
any of the activities prohibited in paragraph I, or contribute funds to any entity
engaged in these activities, shall segregate the state funds in such a manner that
such funds are physically and financially separate from any non-state funds that
may be used for any of these purposes. Mere bookkeeping separation of the state
funds from other moneys shall not be sufficient.

Relative to Paragraph I, NHSBA maintains that the Association is not subject to
Paragraph I, as NHSBA is not a “recipient of a grant or appropriation of state funds.”

Relative to Paragraph II, RSA 15:5 became law in 2006. A review of the legislative
history includes no information that would indicate that paragraph II was intended to
apply (1) absent a primary object of the payment to “lobby or attempt to influence
legislation” by the third-party entity, or (2) when the entity’s positions are not directed or
even chosen by the recipient of the state funds (i.e., an individual school district/board).

NHSBA 2024 Delegate Assembly — Proposed Resolutions 3



In this regard, NHSBA is not different than any other entity — whether for profit or not-
for-profit - which receives payments from a district and which spends some of its revenue
on attempts to influence legislation.

Additionally, and despite the fact that public employee/officer organizations such as
NHSBA were funded in the same manner as NHSBA is in the present day, NHSBA is not
aware of any instance since this statute became law when the bills’ sponsors asserted that
RSA 15:5 was intended to apply to organizations such as NHSBA.

Nothing precludes school boards from segregating funds for NHSBA dues. Consistent
with limitations on NHSBA’s legal services, NHSBA recommends that boards consult
with their own local legal counsel for an interpretation of RSA 15:5, II. If a local board
chooses to segregate funds, the board should consult with local counsel, along with the
superintendent, business administrator and district auditor to best determine how that
should be accomplished. Local counsel should be involved to ascertain whether this
statute would also apply to other professional organizations/associations, vendors,
contractors, or other entities engaged in legislative advocacy.

NHSBA 2024 Delegate Assembly — Proposed Resolutions 4



15. Submitted by the Governor Wentworth School Board

Proposed Resolution:
The GWRSD School Board tonight voted unanimously to support and in so doing
reaffirm the current NHSBA resolution.

My motion;

I move the GWRSD School Board vote to support and reaffirm the current NHSBA
resolution which reads “NHSBA supports that the state and federal government seek
and provide viable, sustainable, permanent funding to provide a school breakfast and
lunch at no cost to students."

Now reflected in the minutes, during public portion of the meeting, and recorded by
Wolfeboro Community Television.

Rationale:
N/A

NHSBA Response: Though this is not a proposed resolution, per se, the NHSBA Board
of Directors thanks the Governor Wentworth School Board for their continued support.
If Continuing Resolution #2 passes, it will become a permanent Resolution in the
NHSBA Statement of Beliefs Manual.

NHSBA 2024 Delegate Assembly — Proposed Resolutions



16. Submitted by the Concord School Board

Proposed Resolution:
The board voted 8-0 to send the following proposed resolution regarding universal free
lunch to the NHSBA: (Motioned by Mr. Weinberg, 2nd by Mr. Cotton).

1. "Whereas the Concord School Board recognizes the importance of nutrition for
supporting the development and learning potential of New Hampshire students.

2. Whereas the Concord School Board believes it is critical to tackle childhood hunger
and food insecurity.

3. Therefore, we submit a resolution to the NHSBA to advocate to the NH State
Legislature to create a universal and subsidized meal program for NH public school
students."

Rationale:
Support for the issues concerning food insecurity

The Concord Board is committed to ensuring that all children receive nutritious meals
while at school. In seeking support from the state to fund breakfast and lunches, the
Board offers the following rational.

The Board acknowledges that every student needs to start the day with a healthy
breakfast and a healthy lunch to sustain learning throughout the day

Schools in the city of Concord have a significant number of students with food insecurity.
The district faced a deficit in revenues from the food service program due to the inability
of families to afford the meal program

The district provides breakfast and lunch to students attending summer programs at the
school.

The board realizes that not all families fill out the required paperwork for a variety of
reasons, having state support would lessen the burden of filing the application

NHSBA Response: This Proposed Resolution is similar to Continuing Resolution #2.
However, the NHSBA Board of Directors believes that a slight amendment to CR#2 is
warranted and necessary, consistent with this Proposed Resolution. Continuing
Resolution currently states:

NHSBA supports that the state and federal government seek and provide viable,
sustainable, permanent funding to provide a school breakfast and lunch at no cost to
students. (2022)
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Alternative Resolution Recommended by NHSBA Board of Directors:

NHSBA supports that the state and federal government seek and provide viable,
sustainable, permanent funding to provide a school breakfast and lunch at no cost to
students and at no cost to local school districts. (2022)

NHSBA Rationale: Continuing Resolution #2 only addresses providing school meals to
students at no cost. Over the last number of years, the New Hampshire Legislature has
passed numerous laws with unfunded mandates passed down to local school districts.
This proposed Alternative Resolution clarifies that any school funding programs should
also be at cost to local school districts and should not be an unfunded mandate.
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17. Submitted by the Concord School Board

Proposed Resolution:
Concord Board of Education Resolution
For Gun Free School Zones

A RESOLUTION of the Concord Board of Education in Concord, New Hampshire
supports New Hampshire State Legislation that will enforce the Federal Gun Free
School Zone Act.

WHEREAS, the Concord Board of Education has an obligation to ensure that all
students are provided a safe, secure, and supportive environment in which education
and school activities are conducted; and

WHEREAS, legislators are accountable to create a safe or unsafe environment in our
schools, as evidenced by increasing incidents of gun violence threats and gun violence
in schools; and

WHEREAS, so far this year in 2024, the United States has experienced 88 incidents of
shooting in schools with 78 victims of these shootings; and

WHEREAS, the presence of firearms increases risk of such harm; and

WHEREAS, the Concord Board of Education policies #544 prohibits weapons
including firearms on school properties unless under the control of law enforcement
personnel; and

WHEREAS the federal government has designated schools as gun-free zones; and

WHEREAS, the federal Gun Free Schools Act prohibits students from bringing
firearms into schools, and the federal Gun Free Schools Zone Act prohibits all other
persons from bringing firearms within 1,000 feet of school property; and
WHEREAS, any bill set before New Hampshire Legislators that does not enforce
federal law of gun free school zones, compromises the ability to maintain a safe
environment.

NOW, THEREFORE, IT IS HEREBY RESOLVED:

The Concord Board of Education:
* Opposes current New Hampshire state law that does not require state and local
law enforcement to enforce federal law of gun free school zones.
* Urges all City of Concord's elected representatives serving in the New
Hampshire State Legislature to pass legislation to keep firearms out of school
zones.
» Urges New Hampshire State Legislature to pass a bill that enforces federal
Gun Free School and Gun Free School Zone Acts in order to create and
maintain a safe education environment.

NHSBA 2024 Delegate Assembly — Proposed Resolutions



» Commits to creation and revision of Concord School District policies that
prohibit students, staff, and civilians from bringing firearms within a school
zone.

* Directs the Concord School District Superintendent to distribute this resolution
to city, state, and local policy makers, all members of the State Board of
Education (New Hampshire); New Hampshire State School Board Association;
New Hampshire Association of School Administrators; New Hampshire State
Teachers Association; local print, voice, and internet media.

Adopted the day of 2024, the Concord Board of Education voted at a dully called
meeting at which a quorum was present with in favor, opposed, and abstained from
the Resolution.

Resources:

K-12 School Shooting Database; https://k12ssdb.org/

Concord School District Policy #544 Weapons on School Property NH RSA 192 D:2
Federal Gun Free School Zone Act 1990 Federal Gun Free Schools Act 1994

Rationale:
Support for issues concerning weapons in the schools

The Concord Board of Education is committed to providing a safe and secure
environment for children and staff and in doing so supports a gun free school zone. The
Board offers the following rational.

The rules that apply to students attending schools should apply to adults who enter school
grounds.

The Board was faced with a situation when adults (some carrying weapons) were using a
school facility over a weekend at the same time students were in the building at an event.
Students observed the adults carrying a weapon and sent panic among the students and
parents. The situation was quickly resolved but not without heightened anxiety on the
part of students.

The district receives federal funds to support school programs and is cognizant of the
rules around the Federal “Safe and Gun Free Zones” and yet NH laws allow for
concealed weapons as well as open carry.

NHSBA Response: NHSBA has two resolutions relative to guns and firearms on school
grounds.

Continuing Resolution #4 states: “NHSBA will advocate for legislative action that
ensures local school boards comply with federal firearm laws and policies.” (2022)

Resolution VI:Ge states “NHSBA supports legislation to restrict possession of firearms
on school property, limiting possession to certified police officers only.” (2020)
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This Proposed Resolution is different, however, as it speaks to local law enforcement
enforcing federal law regarding firearms on school grounds

Alternative Resolution Recommended by NHSBA Board of Directors:

VI.G* NHSBA supports legislation to restrict possession of firearms on school property,
limiting possession to certified police officers only. NHSBA further supports state
legislation that would allow enforcement of the federal Gun Free School Zones Act
within New Hampshire.
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18. Submitted by the Ovster River School Board

Proposed Resolution:

II:E« NHSBA proposes that the state develop an equitable and sustainable tax plan
dedicated solely to education for the purpose of fully funding a constitutionally adequate
education for all students in the state. (2002)

Proposed resolution amendment, edit in bold italics:

II:E« NHSBA proposes that the state develop an equitable and sustainable tax plan
dedicated solely to public education for the purpose of fully funding a constitutionally
adequate education for all students in the state.

Rationale:

Recent legislation and rule interpretation by the state continue to complicate the ability of
school districts to fund a constitutionally required adequate education. Recent court
rulings (ConVal vs. State of NH, Rand vs. State of NH) reiterate this requirement to form
a tax plan and the continued failure of the legislature to do so. This lack is creating a
significant and negative educational and financial impact on public school districts and
local taxpayers. Therefore it is timely to make a small edit to NHSBA policy II:E to
reinforce that NHSBA not only supports an equitable and sustainable tax plan to fund
education, but that the tax plan should support PUBLIC education rather than private
and/or parochial education. This also allows policy II:E to more fully coincide with
policy I:B, which opposes the creation of vouchers (Education Freedom Accounts) and
other programs that funnel tax dollars away from public schools into private and
parochial schools.

NHSBA Response:

The NHSBA Board of Directors supports the intent and purpose of this Proposed
Resolutions, with minor modifications.

Alternative Resolution Recommended by NHSBA Board of Directors:

II:E- NHSBA proposes that the state develop an equitable and sustainable tax plan
dedicated solely to public schools operated by local school districts edueation for the
purpose of fully funding a constitutionally adequate education for all students in the state.

NHSBA Rationale: The NHSBA Board of Directors believes that the alternative
language clarifies that education funding be directed at public schools operated by local
school districts, lest there be any confusion or misunderstanding as to what constitutes
“public education.”
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19. Submitted by the Ovster River School Board

Proposed Resolution:
The NHSBA does not support the proposed revisions to State Administrative Rule ED
306, document #10556, as amended on 3/27/2024.

Rationale:

The proposed revisions to State Administrative Rule ED 306, as of 3/27/2024, are
problematic, inadequate, and unclear in multiple areas. The proposed rule changes
conflict with multiple areas of standing NHSBA policies, resolutions, and statements of
belief, including but not limited to:

I:B (moving tax dollars away from public schools);
II:N and II:U (unfunded mandates and fiscal impact);

VK, V:M, and V:N (all regarding various aspects of local control, including standards,
assessment and accountability);

VI:F (equity and inclusion for students) and VI:H ( diversity, equity and inclusion within
curriculum;

VIII:H (decreases in content and skills tested).

The proposed revisions also can be interpreted as affecting adequate funding by shifting
educational requirements to options, which significantly complicates budgeting and
aspects of local control. Local control itself is challenged in the draft by limiting
language allowed in crafting policies as well as altering how a credit can be earned,
which are typically under local school board purview. Standards are weakened by
changing “mastery” to “proficiency” in meeting competencies, where “proficiency” is
now defined as a minimum requirement as opposed to a high requirement. There are also
multiple changes, such as changing “instructional” to “learning”, and “teaching” to
“facilitating learning” that lessens the importance of classroom learning. Highly qualified
and credentialed professional teachers are paramount in providing quality education;
eliminating or weakening teacher preparation and licensure is a disservice to students and
society and compromises the quality of the diploma issued by the school district.

Due to these and other issues and areas of concern, the NHSBA should not support the
proposed revisions to ED 306 as of 3/27/2024 (5/28/2024 proposed revisions have not yet
been approved at this date).

\ Adoption NOT recommended by NHSBA Board of Directors.

NHSBA Rationale: Not support. On Wednesday August 14, 2024, the State Board
adopted the new minimum standards, rendering this Proposed Resolution moot.
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20. Submitted by the Oyster River School Board and Cosponsor of the Hanover/Dresden
Resolution Submitted Above

Proposed Resolution:
Whereas all children deserve to be safe in New Hampshire schools; and

Whereas public education strives to encourage tolerance, acceptance, inquiry, and
curiosity; and

Whereas all children deserve the opportunity to participate in school based
extracurricular activities, including sports teams; and

Whereas several school districts in New Hampshire have already adopted inclusive
transgender student policies; and

Whereas the state of New Hampshire has previously enacted anti-discrimination laws in
2018 protecting transgender people from discrimination in housing, employment, public
accommodations and schools;

Therefore be it resolved that the NHSBA supports and advocates for statewide legislation
and local school board policy that affirms the rights of all students to participate in
education including school sponsored curricular and co-curricular activities, free of
discrimination on the basis of gender identity.

NHSBA Response: This Proposed Resolution is the same as Proposed Resolution #13,
above. The NHSBA Board of Directors response is the same to this Proposal as it was to
Proposed Resolution #13.

Alternative Resolution Recommended by NHSBA Board of Directors:

VI:Fe NHSBA supports equity and inclusion in all aspects of education, including
curricular programs, extra-curricular programs and co-curricular programs. NHSBA
supports adherence to all anti-discrimination laws, rules and statutes ensuring that no
student is excluded or discriminated against on the basis of sex, gender identity, race,
religious creed, color, marital status, physical or mental disability, national origin,
economic status, familial status, sexual orientation, health condition, or native language.
(January 2021)

NHSBA Rationale: NHSBA Resolution VI:F already speaks to NHSBA’s support for
equity, inclusion and anti-discrimination laws. This Resolution also includes all classes
protected under state law. The NHSBA Board of Directors believes the Alternative
Resolution reaches the stated goal of the proposed resolution without singling-out a
single protected class.

21. Submitted by the Hooksett School Board
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Context

NH state law provides a framework for school impact fees to be established for new
residential development/construction via RSA 674:21 which specifically refers to “public
school facilities”. Local zoning ordinances specify criteria for the assignment of fees to new
construction, collection of fees from developers, retention of these fees, and the criteria for
school districts to be eligible to receive these fees as revenue to offset expenses for facilities
construction or improvement. In some communities, ordinances or Planning Board areas of
focus are oriented towards municipal projects, and school district concerns may be
inadequately considered.

Proposed Resolution

NHSBA will advocate for laws governing impact fees to be updated to require local Planning
Boards to revisit impact fee methodology, policy, and schedule at least every five years, to
ensure local ordinances reflect legislative or rule changes and consider other local factors and
school district concerns.

\ Adoption recommended by NHSBA Board of Directors.

NHSBA Rationale: Impact fees stand to have a significant effect on school board
budgeting, facilities planning, and school capital improvement plans. The NHSBA Board of
Directors believes that by supporting and advocating for this Resolution, school boards will
have better stability, uniformity and financial planning as it comes to school district facilities
and infrastructure.

22. Submitted by the Mascoma Valley Regional School Board on 8/3/2024
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Proposed Resolution:
NHSBA will support legislation that requires the State of New Hampshire to fund the
cost of the Youth Risk Behavior Survey for all middle school students in the state.

Rationale:

Currently, the state of New Hampshire covers the cost for school districts to survey
students for the Youth Risk Behavior Survey from the Center for Disease Control and
Prevention. This biannual, anonymous survey provides valuable information to school
districts, health councils, and communities so they may be able to address underlying
issues facing young people such as drug use, suicidal thoughts, self-harm, eating
disorders, dating violence, abuse, bullying, vaping, addiction, and so much more. This
survey is often the only way adults are able to understand the issues facing young people
today because of its widespread use nationwide in an anonymized fashion. Currently,
New Hampshire only funds the high school survey, leaving school districts having to
fund a middle school survey themselves. An age-appropriate middle school survey is
currently funded by our neighbors in Maine and Vermont, giving their communities
better information to address problem behaviors earlier and build stronger risk prevention
strategies by the time these students enter high school.

NHSBA Response:

< Adoption NOT recommended by NHSBA Board of Directors.

NHSBA Rationale: The NHSBA Board of Directors recognizes and appreciates the
Mascoma Valley Regional School Board’s interest and stated desire to address problem
behaviors earlier and build stronger risk prevention strategies by the time these students
enter high school. However, the Board of Directors also believes that local school
districts should undertake the Middle School Youth Risk Behavior Survey on their own
volition, lest it be another mandate from the state and another task levied upon our school
district staff.

23. Submitted by the Keene School Board the on 8/5/2024
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Proposed Resolution:

NHSBA urges the New Hampshire Legislature to repeal all laws that usurp local
control in regard to materials found in public school libraries. Further, NHSBA urges
the New Hampshire Legislature to repeal all laws that usurp local control in regard to
materials used to teach the curriculum established by the New Hampshire Legislature,
New Hampshire Department of Education and local school boards.

Rationale:
It is our belief that our local school boards are best suited to deal with the expectations of
the communities they serve and the staff they hire.

NHSBA Response:

\ Adoption NOT recommended by NHSBA Board of Directors.

NHSBA Rationale: NHSBA currently has two Continuing Resolutions that speak to this
matter.

Continuing Resolution #5 states: NHSBA opposes any legislations that divests local
school boards of original jurisdiction relative to complaints about local curriculum,
instruction, and instructional resources such as books, library materials, and other
instructional resources. Further, NHSBA opposes any legislation that subjects school
district staff to civil lawsuits and sanctions relative to curriculum and instruction. (2023)

Continuing Resolution #6 states: NHSBA affirms the qualifications of school district
staff to research and select appropriate digital and printed material for schools. Literary
and curricular collections should offer students information that provides a balance of
cultural values. Further, literary collections should represent diverse points of view,
provide a global perspective; stimulate essential thinking skills; and meet the interests,
abilities, learning styles, and information needs of the learning community. (2023)

The NHSBA Board of Directors believes these two Continuing Resolutions are related
enough to the Proposed Resolution such that another resolution on the same topic is not
necessary.

24. Submitted by the Keene School Board the on 8/5/2024
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Proposed Resolution:

NHSBA opposes state laws that require mandatory reporting by teachers and staff to
parents and guardians of conversations teachers and staff (including counseling,
therapy, and school psychology) have with a student regarding the student's own status
as a member of any protected class.

Rationale:

It is difficult enough to find and retain good teachers and staff, and mandatory reporting
of non-criminal issues is a psychological and emotional burden to students and staff,
violates confidentiality, and is an affront to professional ethics.

NHSBA Response: Support alternative language.

Alternative Resolution Recommended by NHSBA Board of Directors:

NHSBA supports legislation which prioritizes the well-being and safety of students and,

while recognizing the rights of parents to make decisions about their children, also gives

due consideration and weight to educators' professional judgment and their responsibility
under the Code of Ethics for New Hampshire Educators to always act in a student’s best

interests.

Rationale: The Code of Ethics for New Hampshire Educators contains the following
provisions:

e Educators are expected to have an awareness and respect of the confidential
nature of material received and communicated from a variety of audiences.

e Educators are expected to recognize and respect confidential information acquired
in the course of employment regarding individual student safety, education,
health, and personal information of students and their families.

The NHSBA Board of Directors believes that the proposed Alternative Resolution
addresses the intent of the proposed Resolution while simultaneously addresses the
responsibilities of teachers and school staff under the Code of Ethics for New Hampshire
Educators.
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TRSD POLICY COMMITTEE’S
RECOMMENDATIONS TO THE SCHOOL BOARD

October 3, 2024

Second Read/Adoption

Policy Changes/Recommendations

EBCH: Hazardous Chemical Safety Provisions and No changes since first read. New TRSD policy. Sample

Hygiene Plan !anguage provideq by NHSBA. Se(?tions B and C are
intended to help districts comply with Ed 320.
Revocation
Policy Changes/Recommendations
ACAC: Title IX Sexual Harassment Policy and Due to the recent adoption of policies AC, ACAA, ACAB,
Grievance Process and JIE, Policy ACAC is no longer applicable. Suggestion
is to revoke policy ACAC.

The mission of the Timberlane Regional School District is to engage all students in challenging
and relevant opportunities, emphasizing high aspirations and personal growth.



Timberlane Regional School District Policy Code: EBCH

Adopted: Page 1 of 3

Hazardous Chemical Safety Provisions and Hygiene Plan

A. Purpose. The Board’s objective is to help ensure a healthy, clean, and safe learning and
work environment for students, employees, and others present on school
property. The policy accomplishes this in two ways. First, it establishes standards
regarding the use and handling of toxic chemicals for cleaning and pest control. Second,
it directs the creation of a chemical hygiene and safety plan (the "Plan") for managing
hazardous substances on District property and responding to any emergencies resulting
from hazardous substances. This Plan shall include all points where hazardous substances
might be used and or stored on District property, including, but not limited to, materials
used in connection with: chemistry and other science labs, art rooms, shop classes, food
services, facilities and groundskeeping, or custodial services.

"Hazardous substances" as used in this Policy shall mean and include any material
specifically designated as hazardous by state or federal law, or any other substance or
mixture of substances which may be explosive, ignitable, corrosive, reactive, or toxic.

B. Plan Preparation and Contents. The Board directs the Superintendent and/or designee
to prepare a Hazardous Substance Safety Plan that complies with all local, state, and
federal laws and regulations which pertain to the proper management of hazardous
materials. When necessary, the District shall contact the U.S. Environmental Protection
Agency (EPA) and/or the New Hampshire Department of Environmental Services
(NHDES) to obtain relevant information regarding hazardous substances.

Additionally, the Plan shall address at least the following:

1. Identification and inventory of hazardous materials - describing a process by
which hazardous substances will be identified and inventoried, and may include a
classification system for grouping hazardous materials for purposes of acquisition,
storage, use, disposal, record-keeping, and emergency response.

2. General provisions outlining response Hazardous Substance Emergencies, with
such items as responsible personnel, required resources, decision making ladders,
message-specific templates, parental notification, media plans, etc.; these
provisions shall be incorporated into the District Crisis Prevention and Response
Plan and site-specific Emergency Operations Plans prepared;

EBCH - Hazardous Chemical Safety Provisions and Hygiene Plan



Timberlane Regional School District Policy Code: EBCH

Adopted: Page 2 of 3

See NH Ed 320, specifically Ed 320.02(b)(8), for additional guidance on chemical hygiene Plan

content.

3.

10.

Special provisions for specific substances, e.g., and as pertinent:

a. Criteria for acquisition
b. Storage

c. Use

d. Disposal

e. Incident prevention
f. Special provisions relative to accidental release or other emergency;

Provisions to minimize the use of toxic chemicals for cleaning or pest control,
including the prohibition of staff bringing cleaning products or pesticides onto
District property without prior approval from the administration;

Procedures required for staff to obtain approval from school administration in
order to bring cleaning products or pesticides onto District property;

Protocols and procedures relative to implementation of the Plan, including staff
responsibilities by individual position and/or generalized;

Provisions relative to staff training, including such items as individualized and
general training, who is responsible for ensuring training is conducted and
updated, frequency, how and by whom training syllabi are

established; Additionally, employees receiving such training will be encouraged
to make less dangerous substitutions for hazardous substances to the extent
possible and to minimize the generation of such substances;

Provisions proposing consequences and/or remedies for employees who fail to
adhere to the Plan or established procedures;

Provisions relating to student training and
proposed sanctions/remedies/interventions to be included in applicable Student
Codes of Conduct and/or handbooks,

Protocols for reporting general (non-emergency concerns regarding hazardous
substances on District property.

EBCH - Hazardous Chemical Safety Provisions and Hygiene Plan



Timberlane Regional School District Policy Code: EBCH

Adopted: Page 3 of 3

C. Biennial Review and Update. The Superintendent and/or designee shall ensure that the
Plan and all procedures and protocols adopted pursuant to this policy are reviewed no less
than every two (2) years and updated as necessary. The Copies of the updated Plan and
procedures should be provided to the Board no later than the start of each school
year. Recommendations requiring Board policy changes should be brought to the Policy
Committee and Board as soon as reasonably practicable.

EBCH - Hazardous Chemical Safety Provisions and Hygiene Plan
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REPEALED

TITLE IX SEXUAL HARASSMENT POLICY AND GRIEVANCE PROCESS

Repealed by the Timberlane Regional School Board on
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Grade 1: Goal Setting/Nutrition & Physical Activity

Stage 1 Desired Results

ESTABLISHED GOALS: Transfer

Competencies: Students will be able to independently use their learning to make informed decisions in order

to lead a healthy lifestyle.

. Students will demonstrate the ability to apply knowledge and

practice health behaviors and recognize health risks in order to Meanin g
promote healthy lifestyle.
. Students will demonstrate the ability to analyze consequence of ENDURING UNDERSTANDINGS ESSENTIAL QUESTIONS

decisions, problem solve and set goals in order to promote healthy
lifestyle. Students will understand that...

e Should people set goals about their health?
e there are many personal benefits to setting goals.

Content Standards: e setting goals helps you achieve things in life and

builds success.

e CDCP.1 comprehend concepts related to health promotion and e setting goals takes planning as well as effort/work.
disease prevention to enhance health

e CDCP.6 demonstrate the ability to use goal-setting skills to enhance 0—nf
health Acquisition

e CDCP.7 demonstrate the ability to practice health-enhancing
behaviors and avoid or reduce health risks

Students will know.... Students will be skilled at...

and takes effort and work.

that regular physical activity and healthy food help
a person grow and feel good.

that physical activity and healthy eating will help
prevent diseases.

that healthy habits start to develop when you are
young and continue into teenage years.

that physical activity should cause your heart to

e that a goal is something a person wants to achieve | e setting a goal related to improving their nutrition

or physical activity level.

writing their goal down.

determining who will help them achieve their goal.
recognizing strategies for reaching their goals
(writing it down, posting it to look at, writing about
how it is going, setting time aside to work on the
goal).




beat faster and your body to heat up.

e thatitisimportant to eat foods from the 5 major
food groups every day, which include fruits,
vegetables, grains, proteins, and dairy.

Vocabulary: sources of sugar, fast food, food groups,
obesity, diabetes, physical activity, goals

Content Area Literacy Standards

21° Century Skills

. NOT APPLICABLE

manage goals and time

make judgments and decisions
reason effectively

be self-directed learners




Stage 2 - Evidence

Evaluative Criteria Assessment Evidence

1.2.1 Identify that healthy behaviors affect PERFORMANCE TASK(S):
personal health.

6.2.1 Identify a short-term personal health goal
and take action toward achieving the goal.

6.2.2 Identify who can help when assistance is
needed to achieve a personal health goal.

7.2.2 Demonstrate behaviors that avoid or reduce
health risks.

OTHER EVIDENCE:




Stage 3 — Learning Plan

Summary of Key Learning Events and Instruction

Language Arts Integration Mathematics Integration
e 1.0A.1 Use e 1.0A.1 Use

Technology Integration District Materials

e 1.0A.1 Use



http://www.corestandards.org/Math/Content/1/OA/A/1/
http://www.corestandards.org/Math/Content/1/OA/A/1/
http://www.corestandards.org/Math/Content/1/OA/A/1/

Grade 2: Analyze Influences/Relationships

& Human Growth and Development

Stage 1 Desired Results

Transfer

ESTABLISHED GOALS:

Competencies:

®  Students will demonstrate the ability to apply knowledge and
practice health behaviors and recognize health risks in order to
promote healthy lifestyle.

. Students will demonstrate the ability to to analyze the various
influences on health behaviors in order to promote healthy
lifestyle.

Content Standards:

e CDCP.1 comprehend concepts related to health promotion and
disease prevention to enhance health

® CDCP.2 analyze the influence of family, peers, culture, media,
technology, and other factors on health behaviors

Students will be able to independently use their learning to make informed decisions in order

to lead a healthy lifestyle.

Meaning

ENDURING UNDERSTANDINGS
Students will understand that...

e aperson’s growth and development is impacted by
a variety of factors such as one’s family, school,
community, and media.

e everyone grows and develops into unique people
with different interests and abilities.

ESSENTIAL QUESTIONS

e What things help or hurt your health?

Acquisition

Students will know....

e that everyone grows differently in their
appearance, interests, and abilities.

e that each person will be unique due to a variety of
factors in their life and deserves to be treated
respectfully.

e that the body’s growth and development happens
at unique times for everyone.

Students will be skilled at...

e determining healthy and unhealthy family
routines/behaviors at home that effect their
health.

e practicing school routines/behaviors that promote
their health and personal differences.

e describing how technology, tv shows, movies, or
songs can impact their health (.i.e. a pop song a




e that everyone has the right to pursue their
personal interests and hobbies regardless of their
gender.

e that family members have special roles and traits
that come from culture and society norms.

vocabulary: development, hobbies, media forms

student learns the dance to encourages personal
expression through dance and physical activity OR
video games).

Content Area Literacy Standards

21* Century Skills

« NOT APPLICABLE

analyze media

apply technology effectively
use and manage information
use systems thinking

make judgments and decisions




Stage 2 - Evidence

Evaluative Criteria Assessment Evidence

1.2.1 Identify that healthy behaviors affect PERFORMANCE TASK(S):
personal health.

2.2.1 Identify how the family influences personal
health practices and behaviors.

2.2.2 Identify what the school can do to support
personal health practices and behaviors.

2.2.3 Describe how the media can influence health
behaviors.

OTHER EVIDENCE:

Stage 3 — Learning Plan

Summary of Key Learning Events and Instruction




e 1.0A.1 Use

e 1.0A.1 Use

e 1.0A.1 Use



http://www.corestandards.org/Math/Content/1/OA/A/1/
http://www.corestandards.org/Math/Content/1/OA/A/1/
http://www.corestandards.org/Math/Content/1/OA/A/1/

Job Postings

As of 9/27/24

Position Type Additional Title Location Date Posted Closi Date Available

For Fiscal Year TimeToFill AppCount

Administration
A999|Administration |Director |Facilities Director cc2637 |Timberlane Regional School District | 9/20/2024|0pen until filled |as soon as possible |2024-2025 | 7| 14
High School Teaching
4882[High School Teaching |World Language - French [Part Time French Teacher cc1556 [Timberlane Regional High School | s/7/2024]0penuntitfilled  [as soonas possible  [2024-2025 [ 143 4
Special Education
4850 Special Education Psychologist School Psychologist cc 1422 Atkinson Academy 3/29/2024|Open until filled as soon as possible 2024-2025 182 1
4800 |Special Education Psychologist School Psychologist cc1708 Timberlane Regional High School 1/26/2024 Open until filled as soon as possible 2024-2025 245 1
4849(Special Education Psychologist School Psychologist cc2145 Sandown North 3/29/2024|Open until filled as soon as possible 2024-2025 182 0
4852 (Special Education Speech and Language Pathologist Spech Language Pathologist cc2242 Sandown North 3/29/2024|Open until filled as soon as possible 2024-2025 182 2
4900 |Special Education Special Education Facilitator Special Education Facilitator cc2721 Timberlane Regional Middle School 5/16/2024|Open until filled as soon as possible 2024-2025 83 2
4904 [Special Education Special Education Teacher Special Education Teacher - Intensive Needs cc199 Timberlane Regional High School 5/16/2024 [Open until filled as soon as possible 2024-2025 134 3
4956 | Special Education Special Education Teacher Special Education Teacher/Case Manager cc299 Sandown North 7/9/2024|Open until filled as soon as possible 2024-2025 80 1
4940 [Special Education Special Education Teacher Special Education Teacher/Case Manager cc492 Timberlane Regional Middle School 6/21/2024 (Open until filled as soon as possible 2024-2025 98 2
4794 Special Education Special Education Teacher Special Education Teacher/Case Manager cc963 Sandown North 1/19/2024 Open until filled as soon possible 2024-2025 252 12
4856 | Special Education Speech and Language Pathologist Speech Language Pathologist cc 1316 Timberlane Regional School District 3/29/2024|Open until filled as soon as possible 2024-2025 182 1
4851 |Special Education Speech and Language Pathologist Speech Language Pathologist cc 212 Pollard School 3/29/2024|Open until filled as soon as possible 2024-2025 182 1
4855 |Special Education Speech and Language Pathologist Speech Language Pathologist cc 747 Pollard School 3/29/2024|Open until filled as soon as possible 2024-2025 182 1
4853 Special Education Speech and Language Pathologist Speech Language Pathologist cc2218 Timberlane Regional High School 3/29/2024|Open until filled as soon as possible 2024-2025 182 1
4673|Special Education Speech and Language Pathologist Speech Language Pathologist cc885 Sandown North 6/12/2023|Open until filled as soon as possible 2024-2025 473 2
Student Services
4933 Student Services School Nurse School Nurse cc2183 Sandown North 6/20/2024 [Open until filled as soon as possible 2024-2025 99 5

Page 1of 1


javascript:void(openAppsForReqId(%224999%22,%20%22JobID:%204999%22))
javascript:void(openAppsForReqId(%224882%22,%20%22JobID:%204882%22))
javascript:void(openAppsForReqId(%224850%22,%20%22JobID:%204850%22))
javascript:void(openAppsForReqId(%224800%22,%20%22JobID:%204800%22))
javascript:void(openAppsForReqId(%224852%22,%20%22JobID:%204852%22))
javascript:void(openAppsForReqId(%224900%22,%20%22JobID:%204900%22))
javascript:void(openAppsForReqId(%224904%22,%20%22JobID:%204904%22))
javascript:void(openAppsForReqId(%224956%22,%20%22JobID:%204956%22))
javascript:void(openAppsForReqId(%224940%22,%20%22JobID:%204940%22))
javascript:void(openAppsForReqId(%224794%22,%20%22JobID:%204794%22))
javascript:void(openAppsForReqId(%224856%22,%20%22JobID:%204856%22))
javascript:void(openAppsForReqId(%224851%22,%20%22JobID:%204851%22))
javascript:void(openAppsForReqId(%224855%22,%20%22JobID:%204855%22))
javascript:void(openAppsForReqId(%224853%22,%20%22JobID:%204853%22))
javascript:void(openAppsForReqId(%224673%22,%20%22JobID:%204673%22))
javascript:void(openAppsForReqId(%224933%22,%20%22JobID:%204933%22))

	Agenda
	Agenda Detail
	Upcoming Agenda Items

	Meeting Minutes 09 19 24
	2025 End of Year Dates TRHS
	Student Council Waterville Valley Conference 
	2024 Proposed Resolutions
	Policy Committee Recommendations to the School 
	EBCH Hazardous Chemical Safety Provisions and Hygiene Plan
	ACAC Title IX Sexual Harassment Policy and Grievance Process 

	G1 Goal Setting-Nutrition and Physical Activity
	G2 Analyze Influences-Relationships and Development
	Vacancy Report
	Blank Page



