
TIMBERLANE REGIONAL SCHOOL BOARD'S TENTATIVE AGREEMENT #2 
WITH THE TIMBERLANE TEACHERS' ASSOCIATION 

October 26, 2023 

The School Board makes the following tentative agreement with the Association. Items in 
bold are to be added and items struck-through are to be deleted. 

ARTICLE 1 - RECOGNITION 

Amend Section 1.2: 

The Bargaining Unit consists of full-time and part-time professional employees of the 
Timberlane Regional School District including school nurses and professional 
employees whose positions require either certification by the State Board of 
Education and/or licensure/endorsement by an appropriate New Hampshire State 
board or agency or the Behavior Analyst Certification Board as a professional 
engaged in classroom teaching, to include specialists such as art, music, physical 
education, industrial arts, school counselors, educational strategists, school 
psychologists, social workers, associate school psychologists, speech therapists, 
occupational therapists, behaviorists, physical therapists, reading consultants, and 
librarians (media generalists). Interventionists who hold certification as required 

by the School District also are included in the bargaining unit. For the 
behaviorist position, in the event the State of New Hampshire offers licensure or 
certification/endorsement for this position or area, the behaviorist shall be required to 
obtain the appropriate New Hampshire credential. 

The parties agree to petiton the PELRB to amend its unit certification accordingly. 

ARTICLE 4 - GRIEVANCES 

The Union has withdrawn its proposal to amend Section 4.5.3 (allow grievances of dismissals and 
continuing contract teachers' non-renewals). 

ARTICLE 5 - LEAVES OF ABSENCE 

Amend Section 5 .2.1: 

On the first work day of each calendar month the work year, each employee shall 
be granted 15 days of paid sick leave due to personal illness at the rate of one and 
one half (1.5) days per calendar month to a maximum of fifteen (15) days per year. 
Sick leave may be utilized at the employee's discretion for any FMLA purpose, the 
employee's own illness, other family illness of the employee's parent, spouse, child, 
or other person who resides in the employee's household or for whom the employee 
has caretaking responsibilities, or for any other purpose as may be approved at the 
discretion of the Superintendent. Sick leave days shall accumulate up to one hundred 
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