TIMBERLANE REGIONAL SCHOOL BOARD'S COLLECTIVE BARGAINING
PROPOSAL
TO TIMBERLANE TAAM
TEAMSTERS Local #6353

December 30, 2023

The School Board makes the following tentative agreement with the Union. The
tentative agreement calls for no changes to the parties” 2023-2026 collective bargaining
agreement, as revised to include 11 by an MOU dated November 9. 2023, except for those
provisions that are expressly referenced herein. In accordance with the ground rules. all

agreements are temporary uniil a tentative agreement on all items is achieved.

ltems in bold are to be added and items struek-throneh are to be deleted.

ARTICLE 2 — JURISDICTION AND AUTHORITY OF THE BOARD
Add a new paragraph in article 2.1 Board Authority:

Notwithstanding any other provision in this Agreement, the Board has sole jurisdiction,
authority and discretion to contract with individuals, companies or agencies to provide
services that otherwise would be provided by persons emploved in this bargaining unit if:
1) the Superintendent determines that he/she cannot fill a vacant position at the
applicable salary with a qualified applicant (provided, however, that the
district will eontinue to actively recruit and hire a qualified applicant as soon
as possible), or
2) in order to provide eritical services while a regular union employee is absent
due to medical disability, or
3) a regular union employvee is unable to perform their duties for another
reasorn.
Under no circumstances will contracting out result in the layoff of existing employees
during the term of this agreement.



ARTICLE S~ GRIEVANCES

A grievance shall mean a claim by an employee as defined in the recognition clause (Article
1) that there has been a violation or misapplication of one or more provision(s) of this

Agreement,

I fno scmxiautm\ settlement is reached through the-informal-procedure Step 1 the employee, 0o
tater than ten (10) business days alter ;ccczpt ol the Supervisor’s decision, may appeal the
Supervisor's decision to the Superintendent of Schools. The appeal to the Superintendent must
be made, in writing. reciting the matter submitted to the Supervisor, as specified above, and the
employee’s dissatisfaction with decisions previously rendered. The Superintendent shall meet
with the employee(s) and Supervisor to attempt to resolve the matter as quickly as possible, but
within a period not 1o exceed five (3) business days. The Superintendent shall communicate
his‘her decision, in writing, to the employee and the Supervisor. within ten (10) business days
after the meeting

ARTICLE 6 - LEAVES OF ABSENCE

[6.2. 1} ACCUMULATION

On the first workday of each calendar month, each employee working thlrtv {30) hours or
more per week and a-vearround-260-werk-dayvy-sehedule-shal sid-siek-teave due
te-persenshibness-at-the vateobone dﬁéﬁﬁ@—h&¥?%éﬁ¥bﬁ%ﬁ}%éd¥wmmﬂm
ol fifteen-H5rdavi-persear-vwith-a-mainum-aeersabof- 120 Hy-tpe nﬁ%fweetrwh@
work-fewer-than260-davs ater-more than or equal to 98 195 work days per
year who are paid on a vear-round basls shall accrue paid sick leave due to personal 111 ess at

feg

the rate of one and one-half (1.5) days per calendar month to & maximum of fifteen (15) davs
per vear, with a maximum accrual of 120 days at any time. Employees working thirty (30)
hours or more per week scheduled-te-workFewer-but less than 196 195 days per year shall
acerue paid sick Ieave due 1o personal illness at the rate of one and one-half (1.50 days per
calendar month to a maximum of ten (10) sick leave days per vear, with a maximum accrual of
90 days at any time. Sick leave may be utilized at the cmployee’s discretion for any FMLA
purpose, other family illness of the emplovees” parent. spouse, child, or other person who
resides in the emplovee's household or for whom the emplovee has caretaking responsibilities,
or for any other purpose as may be approved at the discretion of the Superintendent. Sick leave
may be taken in hal-(12) quarter (1/4) dax hour increments. Emplovees who accrue sick
feave in excess of the maximum acerual amounts listed above will be permitted, on an annual
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basts, to cash out up {0 ten (10} excess sick davs accrued. In the amount of $20.00 per day. toa N9
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maximum payout of $200.00 per year, per employvee, Any excess sick leave accrued that is not

cashed out will be forfeited.

6.2 2 EVIDENCE OF DISABILITY OR SICKNESS
The Superintendent may make reasonable demands for satistactory evidence of a disability or

sickness. including & second opinion from a mutually agreed to physician, at District expense.
in those cases mvolving more than three (3) continuous days of absence.

0.2 4l NBED-STCIC EEAME-BANK DISABILITY BANK

Enplovees shal H{W to-have-the-option-of parteipating-tir-the-siek-leave bank-avaitable to
them-as-set-tortr-in-Appendix1: There shall be a pool of paid sick leave days for eligible
employees that may be drawn upon after any and all individually accumulated sick leave
days bave been exhausted. One year of completed service to the District is required to
qualify. This pool may be used for a disability of twenty (20) contract days or more. The
Disability Bank shall be administered in accordance with Appendix B.

6.4 BEREAVEMENT LEAVE

An employee shall be granted reasonable absences because of death in his‘her immediate
family with pay. not to exceed four (4) days per bereavement. These days must commence
within six {6) months of notification of death to the employee and their eligibility for leave
under this provision. Leave days under this section may only be used consecutively, or in
up to two (2) distinct time periods (3 days/I day or 2 days/2 days), with supporting
documentation being presented to the Superintendent (or designee) explaining the reason
for the absence, who shall grant the leave at their discretion, In determining reasonable

absence. consideration shall be given to the relationship of the emplovee to the deceased. the
responsibility of the employee for making funeral arrangements and the distance traveled. A
fifth day with pay may be granted at the discretion of the Superintendent. An employee's
immediate family shall be considered as husband, wife, domestic parmer who resides in the
employee’s household, child. stepehild, parent, stepparent. sibling, stepsibling, mother-In-law,
father-in-law. sister-in-law, brother-In-law, grandparents. grandchildren, son-in-law and
daughter-In-law. For other persons residing in the same household the emplovee shall be
granted bereavement leave not to exceed four (4) days. An emplovee shall be granted
reasonable absences with pay because of the death of his/her uncles. aunts, first cousins. nieces
and nephews, not to exceed two (2) davs per bereavement. Additional consideration for
bereavement leave shall be granted at the discretion of the Superintendent of Schools In those

cases not considered immediate family

[




16.5] VACATION
Year-round (260 day) employees who are regularly schedufed to work 6 or more hours per day
(30 hours or more per week) shall accrue vacation days on a monthly basis as follows:

Years of Service Non-1T Employees 1T Employees
During first 5 vears of service .833 days per month 1.25 days per month
After {irst 5 vears of service 1.25 days per month 1.67 days per month
After 25 years of service 1.67 days per month

Vacation time up to a maximum of 13 days unused at the end of the fiscal year may be carried
over but must be used prior to June 30th of the new fiscal year.

Fmployees working 220 days per year or fewer, and year-round (260 day per year) employees

who work fewer than 30 hums per week are not eligible for vacation leave.

%he—khxee—«%ém&msm ve-Assistanis-shatl-receive-five paid-vacation-davs-per school-vear-so-long
aH-€ WW#%HWW&W&M Asststant

ARTICLE 7 - REDUCTION IN PROFESSIONAL STAFF WORK FORCE

7.2 TRANSFERS OR REASSIGNMENTS

In the event the layoff involves the transfer or reassignment of employees, the change shall he
made at the sole determination of the Superintendent unless there is a volunteer to the transfer
or reassignment who is acceptable to the Superintendent.

ARTICLE 9 — INSURANCE PROTECTION

[9.1.1]1 PLAN
The erd shdlﬁ offer
m}' 4 serb

~H ~ - Herto an emplovee
mhu!uicd to v»mk $iX ((w) or more homs per day the following muimai mmsurance benefits as
defined by New Hampshire Health Trust: AO Open Access PPO, and AB20.
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Fffective June 30, 2825-2026. the District's contribution to health insurance premiurs shall be as

follows:
AR20 OpenAccess PPO i
0627 127-28 2829 26-27 27-28 0 28-29
Single 88% 86% | 85% 88%% 86% $5% |
2-Person | 83% 85%  853% 83%% 83% 83%
Family 85%% 853% | 85% 83% R5%, 85%

[9.2] DENTAL INSURANCE

For emplovees Employees who work six (6) or more hours per day may enrol} in the Health
Trust Dental Insurance plan 1S:. the The District shall pay 69% of the cost of a onc person
premium and 46% of the cost of a 2 person or family premium.

ARTICLE 10 - MISCELLANEOUS

1032 RIGHT TO RESPOND

Emplovees will be given a copy of any and all material that may be used against them in a
disciplinary action at the time that it is placed in the file. Explanatory rebuttal statements can be
attached to the material housed in the file provided such statement is made within tea-++03 thirty
(38)_working days afier the employee receives the material. Any reference to allegations that are
nvestigated and determined to be unfounded shall be removed from an employee’s file.

10.3.3 ANONYMOUS MATERIALS

Allegations about an emplovee arising from anonymous letters or materials will be brought {o the
attention of the emplovee who will receive a copy of the material. Should the buiiding
Supervisor deem it necessary the Supervisor will initiate an investigation. The results of any
mvestigation will be shared with the emplovee. Any copies of any materials resulting from a
consequent investigation will be given to the employee. W&W»ﬁﬁé&h&f%
eonsearentirvestpationwhich-do-not-lead-to-mmediate-dis Aﬁhﬂe%%eﬂ#m ed-in-the
emplovess-personpel-ile-inwsealed envelope. Opbeinthe-mstance oba ‘.“'uphﬁrﬂ—‘vﬂum
broveht-against-the-emplovee forthe same-tune-period-referenced-by-the waonymous-materiaboF
b%ﬁ%ﬁh&%hd%@mﬁ%%%%@plé‘éﬁwmfﬁm}{rﬁ%&»@f—ﬁ’r’c‘*
Assistant-Supertatendent: Rumors that arc determined to be unfounded shall not be the cause of

disciplining an empiovee




(1071 UNIFORM ALLOWANCE

All skilled Maintenance Employees will be provided with t-shirts and hooded sweatshirts with
their school’s name on them and not individual emplovee names. Al Skilled Maintenance
Employees will also receive a $200 $250 annual allowance to use for the purchase of appropriate
work pants and appropriate work footwear. Employees shall wear a portion of the uniform
with the Timberlane logo or name at all times while at work.

NEW
[10.8 [IPROBATIONARY STATLS:
This agreement does not apply to newly hired personnel until they have completed their

ninety (90) day probationary period, nor to temporary employees.

ARTICLE 12-COMPENSATION

[12.1] WAGES
Effective July 1. 2026, 3% increase to various wage grids in the 2026-2027 and 2027-2028 school
vears a 2% increase to each of the wage grids tor the 2028-2029 school vear as set forth in
Appendix A. Employees shall advance one step on July [, annually. Salaried employces 3%

COLA in 2026-2027 and 2027-2028 a 2% ncrease in 2028-2029.

Step placement for New Hires: No new employee shall be hired at a higher step on the
wage scale than a current emplovee with equivalent experience. Upon mutual agreement
between the District and the Union, new hires may be placed at a higher step if it is
deemed necessary in order to hire a qualified employee.

New. Add a new paragraph to Article [2.1:

Employees shall not be eligible for a step increase unless they have worked at least ninety
{(90) days of the contract year prior to the scheduled increase.

[122] LONGEVITY

Bargaining unit members shall continue to receive longevity pay as follows:

Employees shall be entitled to a $8:50 0.75 per hour pay differential after completing 15
vears of continuous service in the District, and shall be entitled to an additional $8:530 (.25
per hour pay differential after completing 20 vears of continuous serviee in the District.
{12.2.1 1T Hourly wage employees shall be entitied to 4 $6:30 0.75 per hour pay differcntial

after completing 15 years of continuous service in the District, and shall be entitled to an iy
additional $6:50 0.25 per hour pay differential after completing 20 vears of continuous service XN
AN
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in the District and shall be entitled to an additional $0.23 per hours differential after
completing 25 vears of continuous service in the District.

[12.2.2] IT Salaried employees shall be entitled to a $46401,560 annual pay differential after
completing 15 vears of continuous service in the District, and shall be entitled to an additional
$4.040 $520 (82,080 total) annual pay differental after completing 20 years of continuous
service in the District, and shall be entitled to an additional $250 (82,330 total) annual pay
differential after completing 25 years of continuous service in the Distriet.

[12.4] SEVERANCE PAY
[pon leaving the District, Union members may redeem unused sick leave at the following rates

After completing 10 vears of service=3$20 825 per day
After completing 15+ years of service=$25 $30 per day

In no event may emplovees accrue or redeem more than one hundred twenty (120) days. This
benefit is payable (upon wriiten request of the emplovee by July 1) on or before July 15% of the
next fiscal year, after the employee leaves the District.

NEW
[12.5] FACILITIES DEPARTMENT-ON CALL

On ecall will be on a voluntary basis within the Facilities Department., Employees who clect
to participate will rotate call and shall he paid $30/day for a total of $210/week. Ifan
employee on call does not respond to a call, they will not be paid the $30 for that day. The
on-call sehedule is Monday to Sunday. If there is no cail an employee on call will still
receive $30/day for a total of § per week.

In cases of emergency, the hours of work may need to be temporarily adjusted to address
emergencies or specific work needs of the schools. Reasonable notice shall be given to the
employees affected by needed adjustments. The District will first attempt to cover these
temporary needs on a voluntary basis. However, if there are no volunteers the District may
assign this work to employees.

ARTICLE 13 ~ UNION RIGHTS

Bulletin Board-The District shall provide a bulletin board in each school building for the
posting of Union notices and announcements to unit members. The bulletin board shall X’?‘?
be placed in a convenient location where unit members work. K,?}':’ v»/p/
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Stewards-Stewards shall suffer no loss of pay fo attend negotiations and/or conduet Union
business as it relates to the administration of this Agreement occurring during their

regularly scheduled work hours.

DURATION AND EFFECTIVE DATE OF AGREEMENT

This Agreement shall be effective July 1, 2822-2026 and shall continue in effect. unless
terminated by mutual agreement, until June 30, 20252029,

The agreement will become effective on July 1. 2026 once ratified.

All other proposal not referenced herein are withdrawn.




Appendix A

FY 2027
S1 S2 S3 S4
Specialized Executive
Administrative| Bookeeper/ [Administrative
Step Receptionist Assistant Registrar Assistant
1 20.26 21.33 22.39 23.46
2 20.87 21.97 23.07 24.16
3 21.50 22.63 23.76 24.89
4 22.14 23.31 24.47 25.64
5 22.80 24.01 25.21 26.40
6 23.48 24.74 25.97 27.19
7 24.19 25.49 26.74 28.01
8 24.91 26.25 27.54 28.86
9 25.66 27.04 28.37 29.72
10 26.42 27.85 29.22 30.62
11 27.21 28.69 30.09 31.53
12 28.03 29.55 31.00 32.48
FY 2027
C1 C2 C5 C6
Licensed
Grounds Grounds Maintenace HVAC/
Step Keeper Keeper Staff Electrician
1 $20.26 $22.39 $31.01 $39.37
2 $20.87 $23.07 $31.94 $40.55
3 $21.50 $23.76 $32.90 $41.77
4 $22.14 $24.47 $33.89 $43.03
5 $22.80 $25.21 $34.90 $44.32
6 $23.48 $25.97 $35.95 $45.65
7 $24.19 $26.74 $37.02 $47.02
8 $24.91 $27.54 $38.13 $48.42
9 $25.66 $28.37 $39.27 $49.87
10 $26.42 $29.22 $40.45 $51.37
11 $27.21 $30.09 $41.66 $52.91
12 $28.03 $31.00 $42.91 $54.50
FY 2027
T1-Tech T2-Tech
Step Support Specialist
1 $23.59 $32.37
2 $24.26 $33.32
3 $24.97 $34.27
4 $25.69 $35.23
5 $26.44 $36.17
6 $27.20 $37.12
7 $28.00 $38.07
8 $28.81 $39.02
9 $29.65 $39.96
10 $30.53 $40.91
11 $31.43 $41.87
12 $32.35 $42.82

FY 2027 Exempt IT Staff

T3 - Senior Tech AV $84,426.01
T3 - Senior Tech Network $84,355.97
Principal Tech $115,049.97




3% COLA

FY 2028
S1 S2 S3 S4
Specialized Executive
Administrative| Bookeeper/ |Administrative
Step Receptionist Assistant Registrar Assistant
1 20.87 21.97 23.07 24.16
2 21.49 22.63 23.76 24.89
3 22.14 23.31 24.47 25.64
4 22.80 24.01 25.21 26.40
5 23.48 24.73 25.96 27.20
6 24.19 25.48 26.74 28.01
7 24.91 26.25 27.55 28.85
8 25.66 27.04 28.37 29.72
9 26.43 27.85 29.22 30.61
10 27.22 28.69 30.09 31.53
11 28.03 29.55 31.00 32.48
12 28.88 30.44 31.93 33.46
FY 2028
C1 C2 C5 C6
Licensed
Grounds Grounds Maintenace HVAC/
Step Keeper Keeper Staff Electrician
1 20.87 23.07 31.94 40.55
2 21.49 23.76 32.90 41.77
3 22.14 24.47 33.88 43.02
4 22.80 25.21 34.91 44.32
5 23.48 25.96 35.95 45.65
6 24.19 26.74 37.03 47.02
7 24.91 27.55 38.13 48.43
8 25.66 28.37 39.28 49.88
9 26.43 29.22 40.45 51.37
10 27.22 30.09 41.66 52.91
11 28.03 31.00 42.91 54.50
12 28.88 31.93 44.20 56.14
FY 2028
T1-Tech T2-Tech
Step Support Specialist
1 $24.29 $33.34
2 $24.98 $34.32
3 $25.72 $35.30
4 $26.46 $36.28
5 $27.23 $37.26
6 $28.02 $38.23
7 $28.84 $39.21
8 $29.67 $40.19
9 $30.54 $41.16
10 $31.45 $42.14
11 $32.37 $43.13
12 $33.32 $44.10
FY 2028 Exempt IT Staff
T3- Senior Tech AV $86,958.79
T3 - Senior Tech Network $86,886.65
PrincipalTech $118,501.47




2% COLA

FY 2029
S1 S2 S3 S4
Specialized Executive
Administrative| Bookeeper/ |Administrative
Step Receptionist Assistant Registrar Assistant
1 21.29 22.41 23.53 24.65
2 21.92 23.08 24.23 25.39
3 22.59 23.77 24.96 26.15
4 23.26 24.49 25.71 26.93
5 23.95 25.23 26.48 27.74
6 24.67 25.99 27.28 28.57
7 25.41 26.78 28.10 29.43
8 26.17 27.58 28.94 30.32
9 26.95 28.41 29.80 31.22
10 27.76 29.26 30.70 32.16
11 28.59 30.14 31.62 33.13
12 29.45 31.04 32.57 34.12
FY 2029
C1 C2 C5 C6
Licensed
Grounds Grounds Maintenace HVAC/
Step Keeper Keeper Staff Electrician
1 21.29 23.53 32.58 41.36
2 21.92 24.23 33.55 42.61
3 22.59 24.96 34.56 43.88
4 23.26 25.71 35.60 45.20
5 23.95 26.48 36.67 46.56
6 24.67 27.28 37.77 47.96
7 25.41 28.10 38.90 49.39
8 26.17 28.94 40.06 50.87
9 26.95 29.80 41.26 52.40
10 27.76 30.70 42.49 53.97
11 28.59 31.62 43.77 55.59
12 29.45 32.57 45.08 57.26
FY 2029
T1-Tech T2-Tech
Step Support Specialist
1 $24.78 $34.01
2 $25.48 $35.01
3 $26.23 $36.00
4 $26.99 $37.01
5 $27.78 $38.00
6 $28.58 $39.00
7 $29.41 $40.00
8 $30.27 $40.99
9 $31.15 $41.99
10 $32.07 $42.98
11 $33.02 $43.99
12 $33.99 $44.98
FY 2029 Exempt IT Staff
T3 - Senior Tech AV $88,697.97
T3 - Senior Tech Network $88,624.38
PrincipalTech $120,871.50
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