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January 4, 2016

The Boundary Workshop was held at the Education Service
Center and was called to order by President Matt Friederich at
5:30 pm with Mr. Cliff Abbott, Mr. Delvin Kinser, Mr. Steve Helm,
Mr. Travis Combs, and Mr. Stewart Cauble in attendance.

Mrs. Renae Hickert, Mr. Jerry Clay, Mr. Jason McAfee, and Mrs.
Vicki Adams were also in attendance.

The boundary workshop started at 5:30 pm with RSP in
attendance to provide an overview of the boundary proposal
that will be presented in the BOE meeting.

The regular meeting of the Board of Education was held at the
Education Service Center and was called to order by President
Matt Friederich at 6:30 pm with Mr. CIiff Abbott, Mr. Delvin
Kinser, Mr. Steve Helm, Mr. Nick Hatcher, Mr. Travis Combs,
and Mr. Stewart Cauble in attendance.

Mrs. Renae Hickert, Mr. Jerry Clay, Mr. Jason McAfee, Mrs.
Vicki Adams, and Mrs. Lana Evans were also in attendance.

Jack Jacob led the opening prayer.

1. Motion by Kinser, seconded by Abbott, to approve the
minutes as presented for the December 7, 2015, Board of

Education meeting. Motion carried 7-0.

2. Motion by Cauble, seconded by Hatcher, to approve the
minutes as presented for the December 11, 2015, Special

Board of Education meeting. Motion carried 6-0-1, with Helm
abstaining.

3. Motion by Helm, seconded by Combs, to approve the
agenda as presented. Motion carried 7-0.

4. LNEA Report — Daniel Minde — IBB Training, January 9
Daniel Minde will present at NEA National Leader
Summit
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Staff Travel

5. TOM - Janel Durler — Lincoln Elementary
McDermott Elementary — Kindergarten Dual Language

Mrs. Renae Hickert presented the following for information:
a. Boundary Committee
b. Calendar Committee
c. Policy Update
d. Disposition of Vacated Buildings

Mr. Jerry Clay presented the following for information:
a. Board Docs
b. Activity Funds
c. Credit Cards
d. Sales Tax

Mrs. Lana Evans presented the following for information:
a. Curriculum/Professional Learning/Data Huddle Minutes

Mr. Jason McAfee presented the following for information:
a. Spring Recruiting Fairs

Mrs. Vicki Adams presented the following for information:
a. Indicator 12-C to B Transition Data
b. Additional Para position

The following information was presented for Mr. Mike Rogg::
a. Building and Grounds Department Report
b. Food Service Department Report
c. Custodial Department Report
d. Bond Project RFP’s

6. Motion by Kinser, seconded by Abbott to approve bills as
presented. Motion carried 7-0.

7. Motion by Combs, seconded by Cauble, to approve the
items listed in the consent agenda. Motion carried 7-0.

a. Approval of Staff Travel
ISTE in Denver, CO, 6/26/2015 - 6/29/2015 -- Amy Cosper,
Kate Piland, Ginny Duncan, Josh Stephenson, Troy
McCarter, and Jason Diseker.

PowerSchool University in Anaheim, CA, 6/26/2016 —
7/1/2016 -- Angela Staten, Pam Payton, and Donna Sill.
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Stop Dehydration — b. Approve funds donated by the Liberal Coalition of Families

Water Bottle Filling
Station Funding
Opportunity

Kansas Leadership c.

Center Transformation
Grant Application

Surplus Property d.

Overnight Student e.

Activities

Sunday Student f.

Activities

Employment g.
h.

Transfers i

for one water bottle filling station at LHS.

Approve the Transformation Grant application for
submission.

Approve the items listed as surplus property.

Approve Overnight Student Activity Trips

01-08-16 to 01-09-16 LHS Band ABS Qualification (25+3)
Salina, Kansas

01-08-16 to 01-09-16 LHS Wrestling (20+2) Maize, Kansas

01-15-16 to 01-16-16 LHS-JV Wrestling (20+2) Hays,
Kansas

Approve Sunday Student Activities
Open Gymnasium will be scheduled on Sundays at
the High School and West Middle School

Classified Employment

12/17/2015, Brittney Leonard, SPED Para, SMS, Naomi
Cordova, 11/13/2015

12/10/2015, Loren Dillon, IRC Para, Cottonwood, Ashley
Gallegos, 11/23/2015

12/10/2015, William Ortega, Sub Custodian, District

1/5/2016, Virginia Grant, ECSE Para, Washington, Maria
Valles, Transferred

1/5/2016, Isabel Chavez, SPED Para, SMS, Alicia Salas,
Transferred

12/10/2015, Cristina Navarrete, SPED Para, LHS, Alexandra
Jones, 11/19/2015

Certified Employment

1/4/2016, Caitlin Bauer, Secondary Math, LHS
1/4/2016, Brenda Johnson, Title , McDermott
1/4/2016, Jose Rodriguez, ESL, Southlawn

Classified Transfers

12/1/2015, Joanna Valadez, Sub Custodian @ District,
Custodian @ LHS

1/4/2016, Brian Francis, Behavior Para @ CW, ECSE @
Washington
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1/4/2016, Alicia Salas, SPED Para @ SMS, Behavior Para
@ CW

1/4/2016, Maria Valles, ESL Para @ Washington, ESL Para
@ LHS

1/4/2016, Samantha Torres, Cafeteria Sub @ District,
Cashier @ CW

Resignations/ . Classified Resignations/Retirement

Retirement 1/15/2016, Ashley Prosser, Superintendent Secretary, CO
12/18/2015, Stephanie Elguea, ECSE Para, Washington
11/30/2015, Jennifer Herrera, Custodian, LHS
12/10/2015, Karlo Flores, Math Sub, LHS
9/1/2015, Mirella Valenzuela, Cashier, Cottonwood

USD 480 SCHOOL 8. Motion by Helm, seconded by Cauble to approve the
BOUNDARIES proposed boundaries. Motion carried 7-0.

POLICY APPROVAL: 9. Motion by Abbott, seconded by Combs to approve
GBQA-GCRH policies GBQA-GCRH as presented. Motion carried 7-0.

ARCHIVED POLICY 10.Motion by Hatcher, seconded by Kinser to approve the
archival of the listed policies. Motion carried 7-0.

HEALTH INSURANCE 11.Motion by Kinser, seconded by Abbott to renew the
CONSULTANT health insurance consulting contract with IMA for 2016 at a
cost of $50,000. Motion carried 7-0.

BOND PROGECT 12.Motion by Combs, seconded by Abbott to approve the
CHANGE ORDERS Potential Change Items (PCI) in the amount of $51,422.46
for Seymour Rogers Middle School. Motion carried 7-0.

NEW COURSES AT 13.Motion by Helm, seconded by Combs to approve the

LHS AND SCCC addition of Marketing Applications and College Physics at
LHS. Approve the addition of the following courses at SCCC
beginning in the spring 2016: Business Administrative
Technology: Business Practice Forum; E-Commerce; Payroll
Accounting Computer Information Systems: Web Page
Design; Desktop Digital Video Editing II; Health Informational
Technology: Pathophysiology. Motion carried 7-0.

EMC DATA DOMAIN 14.Motion by Cauble, seconded by Kinser to renew the
SUPPORT CONTRACT EMC Data Domain Support Contract with AOS in the
the amount of $13,606. Motion carried 7-O0.

HOT FOOD 15. Motion by Hatcher, seconded by Cauble to accept low bid
CABINETS from Stafford Smith Inc. seven cabinets for $23,044. Motion
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BOARD
COMMENTS

EXECUTIVE
SESSION

ADJOURNMENT

carried 7-0.

16. Motion by Kinser, seconded by Abbott to approve used
vehicle purchase authorizations as listed. Motion carried 7-
0.

Each of the Board Members had the opportunity to report school
activities and meetings they attended or were aware of since the
last board meeting.

17. Motion by Helm, seconded by Kinser, to enter into
executive session for enter into executive session for 25
minutes at 8:30 pm for the purpose of discussing personnel
matters for nonelected personnel; in order to protect the
privacy interests of an identifiable individual. Motion carried
7-0.

NOTE: Hickert, Yoxall, and McAfee were invited into
executive session.

NOTE: Hickert and McAfee left at 8:49 pm
NOTE: Board returned to regular session at 8:55 pm

18.Motion by Kinser, seconded by Helm, to adjourn the meeting
at 8:57 pm. Motion carried 7-0.

President Clerk
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Bank  Check No __ Amount  Date vendor _ Type._
AP 00071729 -7,990.00 12/23/15 38636 UNITEK EDUCATION, LLC cv
AP 00072076 -39.00 12/22/15 38830 MARTHA MENDEZ cv
AP 00072127 -48.00 12/04/15 9406 SHERI LYNN KING cv
AP 00072135 32,100.49 12/01/15 3081 HILAND DAIRY COMPANY ¢
AP 00072199 -350.00 12/21/15 7849 DODGE CITY INTERNATIONAL cv
AP 00072391 33,596.48 12/04/15 3081 HILAND DAIRY COMPANY C
AP 00072392 77.00 12/04/15 34746 MICHAEL ROGG c
AP 00072393 19.00 12/04/15 15326 MICHAEL SCOTT c
AP 00072394 19.00 12/04/15 38300 JOSHUA STEPHENSON ¢
AP 00072395 10.00 12/04/15 32344 ROLAND VAN WYHE c
AP 00072396 19.00 12/04/15 37737 JOSEPH YAZBECK c
AP 00072397 158.34 12/07/15 8921 AMERICAN FIDELITY ASSURANCE CO c
AP 00072398 250.00 12/07/15 9394 AMERICAN FIDELITY ASSURANCE CO 457 ANNUI c
AP 00072399 90,555.32 12/07/15 8920 EMPLOYEE DEDUCTION FUND U.S.D. #480 c
AP 00072400 125.00 12/07/15 8940 GOLDEN PLAINS CREDIT UNION ol
AP 00072401 161.00 12/07/15 6247  SEWARD COUNTY UNITED WAY c
AP 00072402 262.86 12/07/15 18899 SOUTHWEST FITNESS & RACQUETBALL C
AP 00072403 620.47 12/07/15 408 SOUTHWEST MEDICAL CENTER c
AP 00072404 112.54 12/07/15 31054 XTREME FITNESS, LLC c
AP 00072405 45,348.10 12/11/15 10871 AT&T C
AP 00072406 38.00 12/15/15 10626 CHRISTOPHER C CLINE c
AP 00072407 50.00 12/15/15 8617 KANSAS STATE DEPARTMENT OF EDUCATION c
AP 00072408 74.95 12/15/15 589 MEAD BLDG CENTERS, INC. c
AP 00072409 19.00 12/15/15 32344 ROLAND VAN WYHE c
AP 00072410 19.00 12/15/15 3743  STEVEN ZIMMERMAN c
AP 00072411 50.00 12/15/15 8617  KANSAS STATE DEPARTMENT OF EDUCATION c
AP 00072412 3,530.08 12/15/15 1195  SEWARD COUNTY TREASURER c
AP 00072413 50.00 12/16/15 8617 KANSAS STATE DEPARTMENT OF EDUCATION c
AP 00072414 50.00 12/16/15 8617  KANSAS STATE DEPARTMENT OF EDUCATICN c
AP 00072415 375.00 12/16/15 22748 KCCTFCA c
AP 00072416 48.00 12/21/15 10626 CHRISTOPHER C CLINE c
AP 00072417 48.00 12/21/15 6663  MICHAEL R CLINE c
AP 00072418 106.00 12/21/15 8526 JASON K DISEKER c
AP 00072419 106.00 12/21/15 46744 KONA ERREBO c
AP 00072420 106.00 12/21/15 29386 TIMOTHY HICKERT c
AP 00072421 106.00 12/21/15 34916 VANESSA JONES ol
AP 00072422 106.00 12/21/15 8797  TROY MCCARTER c
AD 00072423 48.00 12/21/15 3174  MCFALL, RUSSELL c
AP 00072424 48,00 12/21/15 34525 TYSON MCGUIRE c
AD 00072425 39.00 12/21/15 38830 MARTHA MENDEZ c
AP 00072426 48.00 12/21/15 34614 KERRI MILES c
AP 00072427 106.00 12/21/15 38806 HECTOR NOREZ c
AP 00072428 106.00 12/21/15 34746 MICHAEL ROGG c
AP 00072429 44,00 12/21/15 4405  DEBORAH SARGENT c
AP 00072430 10.00 12/21/15 32344 ROLAND VAN WYHE c
AP 00072431 190.00 12/21/15 329 WILLIAM VAN WYHE c
AP 00072432 106.00 12/21/15 286 CONNIE J VOGTS c
AP 00072433 19.00 12/21/15 32344 ROLAND VAN WYHE c
AP 00072434 11,202.34 12/22/15 8921  AMERICAN FIDELITY ASSURANCE CO c
AP 00072435 6,815.00 12/22/15 9394  AMERICAN FIDELITY ASSURANCE CO 457 ANNUI c
AP 00072436 490,440.27 12/22/15 8920 EMPLOYEE DEDUCTION FUND U.S.D. #480 c
AP 00072437 125.00 12/22/15 8940 GOLDEN PLAINS CREDIT UNION c
AP 00072438 461.00 12/22/15 22772 JAN HAMILTON, CHAPTER 13 TRUSTEE C
AP 00072439 3,827.00 12/22/15 8949 LAURIE B WILLIAMS, TRUSTEE c
AP 00072440 5,108.00 12/22/15 15377 MG TRUST COMPANY c
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AP 00072441 1,750.00 12/22/15 35076 MISSOURI FAMILY SUPPORT PAYMENT CENTER c
AP 00072442 2,275.00 12/22/15 8932  MODERN WOCDMEN OF AMERICA c
AP 00072443 550.00 12/22/15 8945  RELIASTAR LIFE INS. COMPANY c
AP 00072444 900.00 12/22/15 8938  SECURITY BENEFIT LIFE - VAA c
AP 00072445 940.50 12/22/15 6247  SEWARD COUNTY UNITED WAY 5]
AP 00072446 699.45 12/22/15 18899 SOUTHWEST FITNESS & RACQUETBALL c
AP 00072447 1,137.50 12/22/15 408 SOUTHWEST MEDICAL CENTER c
AP 00072448 450.00 12/22/15 8943 WADDELL & REED c
AP 00072449 19.00 12/22/15 329 WILLIAM VAN WYHE c
AP 00072450 7,950.00 12/23/15 38636 UNITEK EDUCATION, LLC c
AP 00072451 5,108.33 12/31/15 5345  ABC BUS COMPANIES, INC. c
AP 00072452 13,416.50 12/31/15 29319 ADOLESCENT SUPPORT SERVICES c
AP 00072453 3,564.88 12/31/15 7754  AFFILIATED FOOD SERVICE C
AP 00072454 3,427.61 12/31/15 5348 ATIRGAS, INC. c
AP 00072455 8,325.00 12/31/15 29742 AIRWATCH c
AP 00072456 360.00 12/31/15 7905 AL SHANK INSURANCE INC. c
AP 00072457 82,787.25 12/31/15 8907  ALEXANDER OPEN SYSTEMS INC c
AP 00072458 12,880.98 12/31/15 5987  AMAZON ¢
AP 00072459 2,137.20 12/31/15 8787  AMERIPRIDE SERVICES, INC c
AP 00072460 1,500.00 12/31/15 6666  ANDRADE AUTO SALES, INC c
AP 00072461 1,900.44 12/31/15 10871 AT&T C
AP 00072462 32.97 12/31/15s 8192 B & H PHOTOS C
AP 00072463 419.40 12/31/15 7809 BAND SHOPPE c
AP 00072464 191,605.22 12/31/15 20621 BANK OF THE OZARKS c
AP 00072465 12.77 12/31/15 32131 HALI BELL c
AP 00072466 73,032.03 12/31/15 9628 BEN E. KEITH FOCDS c
AP 00072467 779.06 12/31/15 32395 JAN BENTLEY c
AP 00072468 3,136.10 12/31/15 25844 BIMBO BAKERIES USA c
AP 00072469 3,217.17 12/31/15 9782  BIO CORPORATION c
AP 00072470 327.06 12/31/15 33936 BISCOM, INC. 6
AP 00072471 3,650.68 12/31/15 8641  BOOK SCURCE, THE c
AP 00072472 1,453.35 12/31/15 54 BOUND-TO-STAY BOUND BOCKS c
AP 00072473 500.00 12/31/15 39144 STEPHEN BRUBAKER c
AP 00072474 3,632.17 12/31/15 34835 BUILDING CONTRCLS AND SERVICES, INC. c
AP 00072475 15.96 12/31/15 7028  STACY KAY CARLILE c
AP 00072476 1,929.62 12/31/15 8390 CDWG C
AP 00072477 119.67 12/31/15 9361  CENTRAL POWER SYSTEMS & SERVICES e
AP 00072478 1,743.02 12/31/15 28304 CHEMAQUA c
AP 00072479 176.45 12/31/15 35432 CHEMSTATION OF KANSAS c
AP 00072480 1,012.76 12/31/15 7548 CHRISENBERRY'S AUTOMOTIVE SERVICE c
AP 00072481 31,237.49 12/31/15 3021 CITY OF LIBERAL c
AP 00072482 336.37 12/31/15 9005 CLASSROOM DIRECT c
AP 00072483 IT5.12 12/31/15 6663 MICHAEL R CLINE c
AP 00072484 2,518.32 12/31/15 86 CLINGAN TIRES INC c
AP 00072485 909.58 12/31/15 511 COCA-COLA REFRESHMENTS c
AP 00072486 605.00 12/31/15 7670  COMET CLEANERS c
AP 00072487 10.08 12/31/15 29327 MARK COMPAAN c
AP 00072488 1,096.00 12/31/15 5738 D.V. DOUGLASS RCOFING, INC c
AP 00072489 1,200.00 12/31/15 39152 DAGQ'S SERVICE CENTER c
AP 00072490 1,003.54 12/31/15 118 DEMCO, TNC. c
AP 00072491 357.55 12/31/15 2380 DIDAX INC EDUCATIONAL RESOUR c
AP 00072492 331.39 12/31/15 4848 DILLONS c
AP 00072493 240.00 12/31/15 2275  DISC MAKERS c
AP 00072494 63,595.79 12/31/15 15334 DLR GROUP c
AP 00072495 243.41 12/31/15 7849 DODGE CITY INTERNATIONAL c
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AP 00072496 784.00 12//3%/15 9395 DRUGS COF ABUSE TESTING LABORATCRY INC c
AP 00072497 63.36 12/31/15 30872 STEPHANIE DRYMALSKI c
AP 00072498 636.77 12/31/15 3395  ERIC ARMIN INC. ¢
AP 00072499 33,760.00 12/31/15 7313  EARLES ENGINEERING & INSPECTION, INC. (o)
AP 00072500 274.32 12/31/15 15946 EDUPRESS o
AP 00072501 984.72 12/31/15 27707 EFFECTIVE TEACHER, INC. ¢
AP 00072502 6,972.19 12/31/15 19399 EMPIRE PAPER COMPANY @
AP 00072503 4,694.01 12/31/15 6539  ESSDACK c
AP 00072504 47.43 12/31/15 5703 C BRENT EVANS [e!
AP 00072505 876.08 12/31/15 39187 EXPERITEC INC. c
AP 000725086 23,442.91 12/31/15 3115 F & A FOOD SALES, INC. c
AP 00072507 89.33 12/31/15 1856  FARMER BROTHERS COFFEE c
AP 00072508 6.02 12/31/15 7190  FASTENAL c
AP 00072509 13,534.37 12/31/15 8774  FIRST BANKCARD CENTER c
AP 00072510 4,900.00 12/31/15 9210  FLOORING AMERICA & FURNITURE c
AP 00072511 40.00 12/31/15 1713  FLOWER BASKET, THE c
AP 00072512 15.79 12/31/15 7753  JEAN A FOSTER c
AP 00072513 14,831.21 12/31/15 27960 FOUR STATE MAINTENANCE SUPPLY c
AP 00072514 35.00 12/31/15 39160 FOWLER, TERESA (s
AP 00072515 27.87 12/31/15 38423 PRISCILLA FRAIRE c
AP 00072516 7,761.12 12/31/15 39179 FUNDRAISING FAVORITES c
AP 00072517 265.99 12/31/15 8712  GENERAL PARTS INC c
AP 00072518 289.95 12/31/18s 9383 GEO GRAPHICS, INC. c
AP 00072519 780.00 12/31/15 34134 GORDON N. STOWE AND ASSOCIATES, o)
AP 00072520 130.32 12/31/15 158 GRAINGER, INC. (ol
AP 00072521 22.23 12/31/15 5513 DEBRA A GRAY c
AP 00072522 230.11 12/31/15 18414 HALLMARK METALS CORP c
AP 00072523 93.93 12/31/15 35408 TINA HARLAND c
AP 00072524 16.98 12/31/15 7501 JAMI HARRIS 5]
AP 00072525 182.00 12/31/15 19089 HEATHER HARRISON c
AD 00072526 139.46 12/31/15 17884 HAVOC SUPPLY c
AP 00072527 40.70 12/31/15 9827 MICHELLE DEANNE HAY C
AP 00072528 41,521.55 12/31/15 8108 HEARTSPRING CONFERENCE CENTER &
AP 00072529 484.00 12/31/15 708 HI-PLAINS PEST CONTROL C
AP 00072530 8.00 12/31/15 8230 HI-PLAINS SPORTS C
AP 00072531 475,34 12/31/15 15172 HIGH PLAINS PIZZA, INC C
AP 00072532 1,619.94 12/31/15 15792 HOBART SALES & SERVICE C
AP 00072533 298.64 12/31/15 6199 P.B. HOIDALE CO., INC. c
AP 00072534 2,114.98 12/31/15 9591  HOLIDAY INN EXPRESS C
AP 00072535 647.48 12/31/15 32310 HUBRIS COMMUNICATIONS c
AP 00072536 66,54 12/31/15 8276  IBT, INC. C
AD 00072537 78.07 12/31/15 20257 J'S FENCING & IRONWORKS, LLC c
AP 00072538 977.00 12/31/15 8188 J.J.KELLER & ASSOCIATES, INC. c
AP 00072539 300.00 12/31/15 5412  JAG CONSTRUCTION COMPANY c
AP 00072540 3,308,822.85 12/31/15 35220 JE DUNN CONSTRUCTION c
AP 00072541 17,477.13 12/31/15 824 JOHNSON CONTROLS INC. c
AD 00072542 532.95 12/31/15S 31364 KANSAS CITY AUDIO-VISUAL c
AP 00072543 241.40 12/31/15 207 KANSAS TRUCK EQUIPMENT CO. c
AP 00072544 215.05 12/31/15 27162 KANSASLAND TIRE CO ¢
AP 00072545 1,000.00 12/31/15 4786  KASB c
AP 00072546 356.98 12/31/15 865 KEATING TRACTOR & EQUIPMENT, INC. c
AP 00072547 1,010.97 12/31/15 34126 KEY OFFICE c
AP 00072548 300.00 12/31/15 12971 KEYSTONE LEARNING SERVICES c
AP 000725489 24.28 12/31/15 9406  SHERI LYNN KING c
AP 00072550 74.95 12/31/15 14885 KK OFFICE SOLUTIONS C
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AP 00072551 677.12 12/31/15 1872  KQOCHELS AUTOMOTIVE PARTS c
AP 00072552 27.36 12/31/15 31909 LINDSAY KORDEK ¢
AP 00072553 67.17 12/31/15 2652  KOST TRUCK SUPPLY, INC. c
AP 00072554 54.89 12/31/15 3491 LAKESHORE LEARNING c
AP 00072555 62.60 12/31/15 13242 LEADER & TIMES c
AP 00072556 47,865.91 12/31/15 10049 LEARNING A-Z o)
AP 00072557 64.30 12/31/15 3689 LENOVO, INC c
AP 00072558 1,668.56 12/31/15 220 LIBERAL HIGH SCHOOL c
AP 00072559 18.19 12/31/15 35238 LIBERAL HIGH SCHOOL- PETTY CASH C
AP 00072560 1,905.39 12/31/15 9295 LIBERAL KENWORTH c
AP 00072561 958.53 12/31/15 223 LIBERAL STANDARD SUPPLY c
AP 00072562 992.40 12/31/15 9183 LIBERTY HARDWOODS, INC. c
AP 00072563 57.00 12/31/15 6410 M & M TIRE SERVICE ¢
AP 00072564 22,208.83 12/31/15 234 MADDEN OIL COMPANY c
AP 00072565 6.67 12/31/15 20761 JODI MALICK c
AP 00072566 2,740.40 12/31/15 37419 MARCOS DIESEL REPAIR c
AP 00072567 63.34 12/31/15 3525  GARY W MARSH ol
AP 00072568 35.00 12/31/15 39195 JOHN MCCORD C
AP 00072569 28.52 12/31/15 34410 MCDERMOTT ELEMENTARY SCHOOL- PETTY CASH (6l
AP 00072570 125.07 12/31/15 4050 MCGRAW-HILL SCHOQL EDUCATION HOLDINGS C
AP 00072571 1,110.40 12/31/15 589 MEAD BILDG CENTERS, INC. c
AP 00072572 206.50 12/31/15 7424  MENTAL HEALTH CONSORTIUM, THE c
AP 00072573 11.00 12/31/15 32212 MERCHANTS MEDI-COLLECT, INC. c
AP 00072574 470.00 12/31/15 36765 MIDSCHOOL MATH c
AP 00072575 38.18 12/31/15 38474 MIDWEST TRANSIT EQUIPMENT c
AP 00072576 37.58 12/31/15 26514 TASHA MILLER fal
AP 00072577 699,00 12/31/15 33049 MOBY MAX c
AP 00072578 1,203.78 12/31/15 32657 JANELLE K MOORE c
AP 00072579 20.00 12/31/15 9236  MORGAN LOCKSMITHING e
AP 00072580 20,00 12/31/15 7814  MUSICTECH c
AP 00072581 138,00 12/31/15 35360 ABIATHAR NAAMAN C
AP 00072582 1,301.09 12/31/15 247 NAPA AUTO PARTS c
AP 00072583 457.01 12/31/15 280 NASCO c
AP 00072584 193.40 12/31/15 8346 NATIONAL PEN COMPANY c
AP 00072585 4,000.00 12/31/15 35882 NEOFUNDS BY NEOPOST c
AP 00072586 53.50 12/31/15 39110 NORTHEASTERN MUSIC PUBLICATION INC. c
AP 00072587 5,490.00 12/31/15 9407  NSBA c
AD 00072588 360.00 12/31/15 33650 OFFICE OF THE STATE FIRE MARSHAL c
AP 00072589 71.00 12/31/15 5283 P.B. HOIDALE CO., INC. el
AP 00072590 2,743.13 12/31/15 23868 PEARSON c
AP 00072591 100.00 12/31/15 16195 PHONAK, LLC c
AP 00072592 15.00 12/31/15 32905 KATE PILAND c
AP 00072593 165.60 12/31/15 14788 PRAIRIE FIRE COFFEE c
AD 00072594 1,140.00 12/31/15 2008  PRECISION ENVIRONMENTAL GROUP, INC. c
AP 00072595 19.89 12/31/15 21326 ROCHELL PRESLEY c
AP 00072596 799.00 12/31/15 28479 PROJECTOR PECPLE.COM c
AP 00072597 1,499.53 12/31/15 326 QUILL CORPORATICN c
AP 00072598 2,305.00 12/31/15 19739 RAFA'S AUTO BODY c
AP 00072599 6,400.99 12/31/15 1824  RASH OIL CO, INC. c
AP 00072600 250.00 12/31/15 30708 RAY'S WINDSHIELD #2 C
AP 00072601 25.08 12/31/15 5930 ALICE J REGIER c
AP 00072602 1,377.00 12/31/15 37877 SAFESCHOOLS c
AP 00072603 288.00 12/31/15 8382  SCHECPNER'S WATER CONDITIONING c
AP 00072604 306.56 12/31/15 18465 SCHOLASTIC INC. c
AP 00072605 3,553.00 12/31/15 3085 SCHOCL SPECIALTY c



Report Date 12/30/15 07:53 PM Liberal Unified School Digtrict No. 480 Page No 5
A/P Summary Check Register FPREGO1A
Bank Check No Amount Date Vendor Type
AP 00072606 92.08 12/31/15 747 SENSENEY MUSIC , INC. c
AP 00072607 4,212,585 12/31 /15 2653  SERVICE JANITORIAL SUPPLY, INC c
AP 00072608 150.00 12/31/15 2119 SEWARD COUNTY BROADCASTING, INC C
AP 00072609 80.00 12/31/15 5100 SEWARD COUNTY HEALTH DEPT. c
AP 00072610 362.40 12/31/15 210 SEWARD COUNTY LANDFILL c
AP 00072611 133.82 12/31/15 375 SHERWIN-WILLIAMS COMPANY, INC. c
AP 00072612 940.00 12/31/15 379 SOUTH MIDDLE SCHOOL c
AP 00072613 240.00 12/31/15 4346  SOUTHEAST KANSAS EDUC. SERVICE c
AP 00072614 26,907.15 12/31/15 980 SOUTHERN OFFICE SUPPLY (e}
AP 00072615 40,964.93 12/31/15 4898  SOUTHERN PIONEER ELECTRIC COMPANY c
AP 00072616 136.64 12/31/15 5400 SOUTHWEST GLASS & DOOR, INC. c
AP 00072617 3,154.01 12/31/15 8291  SOUTHWEST KANSAS ONLINE c
AP 00072618 1,285.00 12/31/15 4044  SOUTHWEST PLAINS REGIONAL SERVICE CENTER C
Ap 00072619 513.86 12/31/15 3654  SPORTS CONNECTION C
AP 00072620 2,538.04 12/31/15 388 STANION WHOLESALE ELECTRIC c
AP 00072621 66.63 12/31/15 136 STU EMMERT CHEVROLET-BUICK I
AP 00072622 118.80 12/31/15 1015 SUCCESS FOR ALL c
AP 00072623 814.98 12/31/15 9423  SUNDANCE I
AP 00072624 15.05 12/31/15 397 SUNFLOWER ELECTRIC SUPPLY e
AP 00072625 76.05 12/31/15 34452 SUNFLOWER INTERMEDIATE- PETTY CASH c
AP 00072626 20,616.26 12/31/15 17949 SYSCO OKLAHOMA LLC (6]
AP 00072627 864 .50 12/31/15 8553  TEAM LABORATORY CHEMICAL CO. c
AP 00072628 130.98 12/31/15 9355  TEK-STYLE AUDIO & SECURITY c
Ap 00072629 1,445.00 12/31/15 25828 TEXON II, INC. c
AP 00072630 43.50 12/31/15 32492 THE WEEK C
AP 00072631 19.83 12/31/15 21601 YANIRA TORRES c
AP 00072632 87.48 12/31/15 6986 TRAILERS & TRAILS C
AP 00072633 212.00 12/31/15 94 TWO TREES TECHNOLOGIES c
AP 00072634 $46.05 12/31/15 4936 U.S.D. #480 FOOD SERVICE e
AP 00072635 69.96 12/31/15 3484  ULINE e
AP 00072636 2.20 12/31/15 3250  UPS c
AP 00072637 3,503.79 12/31/15 9313  VERIZON WIRELESS c
AP 00072638 275.00 12/31/15 7582  VISUAL SIGNS c
AP 00072639 1,945.34 12/31/15 1653  WAL-MART COMMUNITY BRC c
AP 00072640 3,729.31 12/31/15 473 WEST MIDDLE SCHOOL c
AP 00072641 1,175.06 12/31/15 3437  WESTLAKE HARDWARE c
AP 00072642 635.53 12/31/15 30273 WEX INC. ¢
AP 00072643 800.00 12/31/15 15563 RAY WIPF o
AP 00072644 46.00 12/31/15 4134 JENNIFER WORKMAN o)
AP 00072645 329.33 12/31/15 37117 YA YA CREATIONS INC c
AP 00072646 13,255.45 12/31/15 498 YOXALL-ANTRIM-YOXALL c

Total Bank No AP

5,005,593.88



Report Date 12/30/15 07:53 PM

Liberal Unified School District No. 480 Page No 6
A/P Summary Check Register FPREGO1A
Bank  Check No Amount Date Vendor Type
Total Hand Checks .00
Total Computer Checks 5,014,020.88
Total ACH Checks .00
Total Other Checks .00
Total Electronic Checks .00
Total Computer Voids -8,427.00
Total Hand Voids .00
Total ACH Voids .00
Total Other Voids .00
Total Electronic Voids .00
Grand Total: 5,005,593.88
Batch ¥r Batch No Amount
16 000305 -7,990.00
16 000341 =-39.00
16 000368 -48.00
16 000375 -350.00
16 000378 32,100.49
16 000382 33,596.48
16 000383 144.00
16 000388 92,245.53
16 000403 45,348.10
16 000407 200.95
16 000408 3,580.08
16 000411 50,00
16 000412 50.00
16 000413 375.00
16 000417 4,008,555.79
16 000419 241,528.69
16 000423 1,371.00
16 000426 19.00
16 000428 526,681.06
16 000429 19.00
16 000431 7,990.00
16 000434 20,165.71



Jerry,

The following is a list of items that need to be surplussed from Lincoln Elementary:

The majority of the items were donated by Lincoln Booster Club in 1997-1998.

Some of the components work, but not all of them to be needed/used by teachers in those
classrooms.

Televisions

11 Zenith 28" (rooms 5, 6.7.8.9.10.11.12,13,19,20)
3 Sanyo (Rooms 2,4,17)

3 RCA (rooms 3, 14, 15)

Zenith VHS players- donated by Lincoln Booster Club 1997-98, others may have had a donated
VHS, but were replaced with other brands.

10 Zenith (rooms 7.8.9.10,11,12,13,17,19,20)
3 Emerson (rooms 3,4, 6)

2 Sanyo (rooms 5, 14)

1 Panasonic (room 15)

1 Magnavox (room 2- DVD/VVHS in one unit)

DVD players (added after 2002)

10 Apex (Rooms 3,4,5,6,8,12,15,17,19,20)
2 Philips (Rooms 10,13)
1 Sanyo (room 14)
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GBQA Reduction of Teaching Staff GBQA

If the board decides that the size of the teaching staff must be reduced,
guidelines in the negotiated agreement shall be followed. Insofar as possible
reduction of staff shall be accomplished by attrition due to resignations and

retirement.

Approved: January 6, 1992

GBQA-R Archive




Approved: January 6, 1992

GBR Working Schedule GBR
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Licensed personnel must be at their assigned area during each duty day.

Any teacher who finds it necessary to leave while supervising students shall
first secure approval from the principal. Building and playground assignments

shall be made by the principal.



Work Schedules

The minimum length of the school day for licensed and professional
staff shall be defined in the negotiated agreement. Work schedules for other
employees shall be defined by the superintendent consistent with the Fair Labor

Standards Act (FLSA) and the provisions of this policy.

Attendance Required

Regular attendance is required of all employees subject to leave
provisions in district policy or the negotiated agreement, as appropriate.
Excessive absences or tardiness, unauthorized leave or unexcused absences may

result in disciplinary action including termination of employment.

Approved: February 10, 2003

Amended:

GBRE Additional Duty GBRE

The administration with board approval may establish other
educational assignments that may extend beyond the school day or time class is

in session.

Approved: August 19, 2002

GBRGA Consulting GBRGA
Certified employees may be excused by the board to perform

technical or instructional services as consultants to other districts, government

agencies or private industry.



Requests for approval to serve as a consultant shall be submitted in
writing to the superintendent, who shall approve or disapprove the request. The
superintendent may request the staff member use current leave. The
superintendent may also grant professional leave.

If the employee takes paid leave to perform consulting services,
any fee and/or honorarium paid to the employee shall be returned to the

district.

Approved: July 10, 2006

Amended.

GBRH Professional Leave GBRH

Personnel may be granted professional leave. Staff will utilize the
professional leave approval process.

Conferences and Visitations

The superintendent shall have the authority to grant leaves not to
exceed five consecutive school days for any employee during any school year
for the purpose of attending educational conferences or school visitations.
Summer vacation conferences do not apply to the school year and are approved
on an individual basis. Pre-approved registration fees will be paid by the
district and other expenses will be paid by the individual. Those employees
asked to attend a conference by the superintendent or his designee will have
their expenses paid.

Professional leave expenses in excess of $5,000 require advance

approval by the board of education.



Approved: August 19, 2002

Archive GBHR-R

Approved: Auwgust 19, 2002

GBRI Personal Leaves and Absences GBRI

Certified personnel may be granted personal leaves and absences.

Emergency and Legal

Emergency and legal leaves without pay may be granted by the superintendent.
Emergency leaves with pay shall be granted at the discretion of the board. No legal leaves shall be

granted with pay unless authorized by the board.

To the extent possible, employees should give advance notice in requesting

emergency leaves. Whenever an employee takes an emergency leave without prior consent



having been given, said employee shall notify the principal or immediate supervisor. When the
employee is unable to give such notice, he should make prior arrangements for some person to
notify the employee’s principal or immediate supervisor of the emergency leave. Full details of

personal leave are found in the current copy of the negotiated agreement.

Legal leave shall mean and include time away from the job for the purpose of prosecuting

or defending a legal action or in testifying in either a court of law or before an administrative body.

Religious

Leaves of absence without pay may be granted for participating in religious activities.

Requests for religious leave without pay must be made to the superintendent at least five school days
prior to the first day of such requested leave. The request shall fully explain the time and date of such
leave and the reasons therefore. Current leave approval procedures in the negotiated agreement will

be followed. (Article Ill, Section A)

Bereavement

Bereavement leave may be granted with pay for death within the immediate family.

Current leave approval procedures in the negotiated agreement will be followed. (Article IIl, Section A)

SicklLeave Current Leave

Siekleave Current Leave may be granted as outlined in the current negotiated agreement.

Approved: January 21, 1991



Archive GBRI-R

Incorporate Jury Duty into GBRI.

Jury Duty

Recognizing that jury service is the civic duty of every qualified citizen, the Board agrees to

pay full compensation to employees while serving on jury duty.

Religi



Approved: January 21, 1991

GBRIBA Disability Leave GBRIBA

The board may grant leave of absence for disability with or

without pay. Disability—is—atemporary—suspension—ofduties—subjeet—to—the
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Approved: January 6, 1992

GBRJ Substitute Teaching GBRJ

Qualified substitute teachers shall be secured for the district.

The substitute will possess a substitute teaching license or a regular teaching
license through the state department of education.

Individuals interested in becoming a substitute will sign up on the
online district substitute procurement program, submit proof of licensure and
fill out employment paperwork. The substitute will also be issued in
Identification badge.

Substitutes are contacted electronically. Building principals are
responsible for making certain substitutes report to the building. The principal

or his designee shall arrange for substitutes when late notification is received



or the online program has not secured a substitute. A current list of substitutes
will be available for principals.

The superintendent may meet with potential substitutes before the start

of each school year.

The board shall establish the rate of pay for substitute teachers.

Approved: February 7, 1994

GBRJ Archive

Portion to be incorporated into GBRJ

CBRI-R— Substi Tenchi CBRI-R

Candidates will receive a substitute's handbook, an explanation of
the substitute program, application forms, necessary tax forms and other
records to be completed.

The handbook shall include information on when and how
candidates should apply to be substitutes, the rates of pay, the time of the
morning or day that substitutes can expect to be called for duty, instructions on

where to report for all district attendance centers, maps of the school district



and of each attendance center, a current copy of the school calendar, a copy of
thebeards—eduecational philosophy{seetA), hints on working with students, a
statement of expectations the district has for substitutes, a list of things the
substitute must do before leaving for the day and a sample report form for
reporting incidents that may take place during the day.

Substitutes are encouraged to prepare, in advance, for the subjects

in which they are most likely to substitute in case lesson plans are not

available as—+reguiredinH<-

Approved: February 7, 1994

GBU KEthics GBU




An educator in the performance of assigned duties shall:

e actively support and pursue the district’s educational mission.

e recognize the basic dignity of all individuals;

e maintain professional integrity;

e avoid accepting anything of substantial value offered by another
which is known to be or which may appear to influence judgment or
the performance of duties;

e accurately represent professional qualifications; and

e be responsible to present any subject matter in a fair and accurate

manner

Approved: April 4, 2005

Amended:

GCDA Teacher Aides and Paraprofessionals GCDA




Teacher aides and paraprofessionals shall follow all applicable board
policies, rules and regulations and shall be under the general supervision of the
building principal. Teacher paraprofessionals paid with federal funds shall
meet eligibility requirements set forth in ESEA (Elementary and Secondary

Education Act).

Approved: February 7, 1994

GCH Supervision and Evaluation of Classified Personnel GCH

All classified employees shall be evaluated twice during their first year of employment and

at least once a year during subsequent years. Evaluation documents will be on file in the Human
Resources Department. A copy of the completed evaluation will be given to the employee after it is

signed by the employee and the evaluator and will be placed in the employee's personnel file.

A building principal has the responsibility to supervise and evaluate the following classified

employees who are assigned to the building: paraprofessionals, aides, secretaries, bookkeepers.

Custodians are supervised and evaluated by the district head custodian and principal of the

building to which the custodian is assigned.

The superintendents and directors have the responsibility to supervise and evaluate classified

employees assigned to the central office, warehouse, and the education service center.



The Auxiliary Service director has the responsibility to supervise and evaluate the Food Service
Supervisor, Maintenance and Grounds Supervisor, Transportation Supervisor and Head Custodian.

These supervisors supervise and evaluate all classified staff assigned to his/her department.

Approved: January 6, 1992

Amended:

GCK Suspension GCK

The superintendent may suspend non-certified employees with or without pay. If a
suspension without pay is imposed on a classified employee, the employee is
entitled to pay until the employee has been advised of the basis for suspension

and has been given an opportunity to respond.

Approved: January 6, 1992

GCR Work Schedules GCR

The board will make reasonable effort to establish and maintain adequate working

conditions.

Work Load

Work load assignments for non-certified personnel, i.e., clerical, aides, nurses,
maintenance, custodial, food service and transportation, shall be made by-thesuperintendent-by their
direct supervisors. The normal work load for non-certified personnel shall consist of 40 hours per week

for full-time employment.



Time Schedules

Time schedules for non-certified employees will be developed at the beginning of

the employment term by the direct supervisors.

Approved: January 6, 1992

GCR-R Archive

Incorporate into GCR

GCR-R—Weork-Schedules GCR-R




Approved: January 6, 1992

GCRH Vacations GCRH

Full-time (12 month-8 hours per day) classified employees of the board may be granted a
paid vacation each year. Full-time classified personnel shall be given (2) two weeks paid
vacation per fiscal year. After (10) ten or more consecutive years of employment by U.S.D. #480,
(3) three weeks paid vacation will be granted. After (20) twenty years of consecutive
employment, the employee will be granted 20 days of vacation. Employees who work less than

full time assignments are not eligible to receive vacation benefits.

A written request stating the dates the employee wishes to take vacation must be

submitted to the direct supervisor for approval.

July 1 is the beginning date of the fiscal year. Vacation days may be scheduled from July 1
of the fiscal year in which it was earned to October 31 of the following fiscal year. Days unused at

the end of this period will not be carried over. An employee may not take more than two weeks’

vacation at any given time.
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Approved: May 8, 2000

Amended:



GADA Employee Development Opportunities GADA

Portions included in GAD.

There shall be a program of inservice education for employees
which meets minimum statutory requirements, and which promotes
continuous professional development, diversification in academic
foundations or subject knowledge, improved job effectiveness and
enhanced skills. When appropriate, the superintendent shall consult with

the staff affected by the inservice.

Approved: January 17, 2004

Archive.

GADA-RInservice Education GADA-R

All appropriate employees shall attend inservice education
sessions unless excused by the superintendent. Inservice programs may

utilize all or a portion of the work day.

Approved: January 17, 2004



GAD-R Employee Development Opportunities GAD-R

All plans for self-improvement that involve the expenditure of district

funds shall be approved in advance by the board.

Approved: January 6, 1992



Addendum to GAD-R

AGREEMENT FOR TUITION REIMBURSEMENT

This agreement made and entered into this day of , 20,

by and between Unified School District No. 480, Seward County, Kansas (herein “USD #480”),

and (herein “Teacher”).

WITNESSETH:

WHEREAS, Teacher is currently teaching for USD #480; and certified in the area of
teaching English as a Second Language (“ESL”); and

WHEREAS, Teacher desires to become certified as an ESL teacher.

NOW, THEREFORE, in consideration of the mutual agreements and covenants

hereinafter set forth, the parties hereto agree as follows:

SECTION 1

Responsibility and Agreement of Teacher
A. Teacher shall develop an ESL certification plan and furnish a copy of the same to
USD #480 and submit the original to the appropriate state authorities PROVIDED
FURTHER, that said certification plan shall provide that the Teacher shall begin said

course work with the semester (summer term).

B. Teacher shall complete all course work, assignments, internship and shall further
maintain passing grades in the course subjects comprising the 15-heuts 18 hours
necessary to receive the ESL certification; PROVIDED FURTHER that Teacher shall

complete all 5 18 hours within 36 months of the date of this Agreement.



C. All course work taken by the Teacher and classroom time, with the exception of any
required internship, will be undertaken by the Teacher outside of the time which the
Teacher is required under Teacher’s contract with USD #480 to be at school.

D. Teacher shall be responsible for the initial payment for tuition and any books required
for the course work (except for those colleges, universities or institutions which allow
payment to be made directly from USD #480) and shall be reimbursed for the cost of
the same upon submitting to the Deputy Superintendent receipts and such other
written documentation as may be required by USD #480 for reimbursement;
PROVIDED FURTHER, that such receipts and other documentation must be
submitted to the Deputy Superintendent within thirty (30) days after payment of the
same by the Teacher or the Teacher shall be deemed to have forfeited any right to
said reimbursement. Said bills submitted for reimbursement shall be presented to the
Board at the Board’s first meeting in the month following presentation of receipts or
other documentation to the Deputy Superintendent for reimbursement.

1. Before purchasing books for the courses, Teacher shall first contact USD #480
to see if USD #480 has available the required books for the course and if said
books are available from USD #480, Teacher shall use those books;
PROVIDED FURTHER, nothing herein shall prevent Teacher from
purchasing books at their sole cost; PROVIDED FURTHER, in the event
Teacher desires to retain any course books for their own use, they shall pay
for the same and not be entitled for any reimbursement.

E. All books for which USD #480 provides reimbursement shall be the property of USD

#480 and shall be returned to USD #480 upon completion of the particular course for



which said book was issued; PROVIDED FURTHER, that Teacher shall maintain all
such books in a responsible manner so that they may be used by other teachers who
elect to undertake ESL certification in the future.

In the event Teacher begins certification for ESL, but fails to complete the program
and obtain such certification, then in that event, Teacher shall immediately, upon
demand by USD #480, pay USD #480 for all cost of tuition and books previously
paid by USD #480 in connection with Teacher’s prior ESL course work.

. In the event Teacher’s contract shall be non-renewed or Teacher is terminated
or resigns prior to Teacher’s completion of the program, then upon demand by
USD 480, Teacher shall immediately reimburse USD #480 for the amount of all
ESL course work expenses incurred to date.

. In the event Teacher’s contract shall be non-renewed or Teacher is terminated
or resigns within the first twelve (12) months after completion of the program,
USD #480 shall be entitled to immediate reimbursement of 100% of the USD
#480’s expenses.

In the event Teacher’s contract shall be non-renewed or Teacher is terminated
or resigns within the second twelve (12) months after completion of the program,
USD 480 shall be entitled to immediately reimbursement of 66 2/3% of USD
#480’s expenses.

In the event Teacher’s contract shall be non-renewed or Teacher is terminated
or resigns within the third twelve (12) months after completion of the program,
USD 480 shall be entitled to immediate reimbursement of 33 1/3% of USD

#480’s expenses.



SECTION 2

Agreement and Responsibility of USD #480

A. USD #480 shall provide reimbursement as hereinabove set forth only for classes and
courses offered through Kansas Newman College and Fort Hays State University.

1. In the event such courses are offered through live instruction and not through the
use of two-way interactive video or other video devices, USD #480 will provide
necessary rooms and accommodations for such classes and courses so offered.

B. USD #480 shall reimburse Teacher for the costs of books and tuition (but in no event
for more than 15 18 credit hours) incurred by Teacher in obtaining the ESL
certification upon presentation to USD #480 of receipts and such other documentation
as USD #480 may from time to time require of Teacher.

1. Any hours which Teacher elects or desires to take in excess of the 45 18 hours
required for certification shall be the sole expense and responsibility of
Teacher and USD #480 shall not reimburse Teacher for any costs of the same.

C. USD #480 shall not in any way be obligated to pay for or reimburse Teacher for

tuition or books incurred in connection with classes or courses taken prior to the date

of commencement set forth in paragraph 1A above.

SECTION 3

Funding Contingency

The parties hereto acknowledge and agree that USD #480’s responsibility and obligation
for reimbursement shall be contingent upon USD #480 receiving funding from sate and federal
sources on an annual basis; PROVIDED FURTHER, in the event such funding is not available,

USD #480 shall provide Teacher with notice of the same as soon as USD #480 receives notice



and this Agreement shall thereupon terminate and be of no further force and effect upon the date

USD #480 provides written notification of the same to Teacher.

SECTION 4

Notices

Any and all notices by and from USD #480 to Teacher or from Teacher to USD #480
shall be in writing, addressed as follows:
To USD #480:

P. O. Box 949
Liberal, KS 67905-0949

To Teacher:

or such other address as either party may notify the other of in writing. All such notices may be
delivered either personally or by certified U.S. Mail, return receipt requested. If delivered by
certified mail, the notices shall be deemed received on the date deposited with the U.S. Mail,

postage prepaid, as evidenced by the postmark.

SECTION 5

Miscellaneous

Teacher understands that priority for reimbursement shall be given to teachers in

designated Title 1 schools and to core area teachers.

UNIFIED SCHOOL DISTRICT NO. 480
SEWARD COUNTY, KANSAS

BY:

“USD #480”

“TEACHER”









GAH Participation in Community Activities GAH

Participation in Community Activities

Staff members are encouraged to participate in community activities

and organizations, if these activities do not infringe upon school time.

Approved: January 6, 1992

Archive and incorporate into GAH

SAH-R_ Staff-C ity Relati S ALF
Particisation in C ity Relat]

Prior permission must be obtained from the superintendent for partic-
ipation in any non-school community activity which takes place during school

time.



GAL-R Salary Deductions GAL-R

The superintendent shall develop forms to supply the necessary information
needed to make approved salary deductions. All requests for salary deductions shall be

submitted to the superintendent during enrollment periods established by the board.

Approved: January 6, 1992



Archive

GAM Personal Professional Behavior GAM

Certified Employees

In the event a certificated employee of the district is involved in a dis-
turbance or disorder or their conduct substantially disrupts, impedes or inter-
feres with the operation of the public school, the following action shall be
taken:

The principal of the building shall demand that such employee return to
his assigned station or classroom;

The principal shall notify the superintendent;

The superintendent shall make an investigation of the facts and take
such action as he sees fit in accordance with existing rules, regulations, city
ordinances and state statutes;

The principal or superintendent may, if deemed necessary, call on the
nearest law enforcement agency to enforce state statutes or city ordinances
applicable;

The board may take action in accordance with law and any procedure
for termination of employment as adopted by the board on negotiations be-
tween the board and a recognized professional employees’ organization; and

In the event of a proposal to discharge, nothing contained in these rules
shall prevent the suspension by the board pending a decision by the said
board. No certificated employee shall receive compensation for services ren-
dered thereafter and for any period of suspension followed by dismissal.

Non-Certificated Employees of District




In the event a non-certificated employee of the district is involved in a

disturbance or disorder or their conduct substantially disrupts, impedes or

GAM Personal Professional Behavior GAM

interferes with the operation of the public school, the following action will be
taken:

The principal of the building shall demand that such employees return
to assigned duty;

Such principal shall report the disturbance or disorder to the superin-
tendent;

In the event that disciplinary action is deemed necessary by the admin-
istration and such disciplinary action would affect the employment of such
employee under the contract of employment, the procedure set forth in JDD,
shall be followed, insofar as it is adaptable to the situation being handled, the
legal procedure necessary for due process shall be followed; and

The principal shall, if deemed necessary, call on the nearest law en-
forcement agency for assistance and to enforce state statutes or city ordinanc-
es applicable.

Personal Appearance In faculty handbooks

The board advocates a professional and appropriate dress code for all

the district’s employees.

Approved: April 4, 2005



GAO-R Staff Protection GAO-R

Personal Injury Benefits

Whenever an employee is absent from school because of personal
injury resulting from an assault on school property or at a school-sponsored
event, the employee will be paid full salary less the amount of any worker’s
compensation or district disability insurance received until the employee
returns to work or the termination of the employment contract. No part of the
absence shall be chargeable to annual sick leave except as provided for in the
negotiated agreement.

The board shall have the right to have the employee examined by a
physician designated by the board for the purpose of establishing the length of
time the employee may be absent, and the board shall base its decision on the

physician’s professional opinion.

Approved: January 6, 1992



GBB Positions GBB

Only those certified positions authorized by the board may be filled.

Approved: August 19, 2002

GBB-R  Positions GBB-R

The superintendent or designated representative will prepare a comprehensive
list of all positions of employment within the school system, together with the
qualifications for the duties and responsibilities of each such position. Such compilation
of job descriptions will be filed in the office of the clerk of the board and made available

to all employees for their inspection during regular office hours.

Approved: August 19, 2002



GBBA Qualifications and Duties GBBA

A job description for each classification of certified employees will be
developed by the superintendent. A copy of each job descriptions shall be filed with the

clerk and may be published in the appropriate handbook.

Approved: January 6, 1992



GBC Recruitment GBC
Subject to board approval, the superintendent is directed to recruit qualified
personnel to staff the schools. The superintendent may request building principals or

other staff members to assist in this effort.

Approved: January 6, 1992



Reclassify as a GA policy
GBD Hiring GBD
ifiod Selecti

The board shall approve the employment of all employees. While this legal

responsibility cannot be waived, the board delegates responsibility of hiring to the

superintendent.-the-autherity-toreeruit-staffmembers: In carrying out this responsibility,

the superintendent may involve administrators and teachers.

Approved: January 6, 1992

Archive







GBE Assignment and Transfer GBE

The superintendent retains and reserves the right to assign, reassign and

transfer all personnel.

Approved: April 4, 2005



GBN-R Separation GBN-R

All  administrative recommendations for dismissal and
nonrenewal of certified personnel given to the board shall be accompanied
by a detailed documentation justifying any such recommendation.

Nonrenewal of Nontenured Teachers

Reasons for nonrenewal shall not be stated either in writing or
verbally in any notice of nonrenewal given to a nontenured teacher. No

hearing shall be afforded a nontenured teacher except as provided by law.

Approved: January 6, 1992



GBQA-R Reduction of Teaching Staff GBQA-R

The following steps will be utilized by the district’s administrative
staff to reduce the teaching staff:

To determine the number of teaching positions to be reduced, the
administrative staff will determine the educational program for the district in
accordance with the educational goals established by the board. The number of
teachers needed to implement the district’s educational program will then be
determined by the administrative staff based on those educational goals in
determining which teachers will be nonrenewed due to reduction in force.

The educational goals and needs of the district, individual
certifications, qualifications, training, skills, interests, and evaluations shall
be considered.

In the event two or more teachers have similar certifications,
qualifications and skills in a teaching area, those teachers who have tenure will
be retained over those who are nontenured. |In the event all of the teachers
have similar certifications, qualifications and skills and all are tenured,
the teacher(s) who best meets the needs of the district, considering the factors
outlined above and any other relevant factors, will be retained.

Any certified employee who has not been reemployed as a result of
reduction of the teaching staff shall be considered for reemployment if a
vacancy exists for which the teacher would qualify. Certified employees who
may be eligible for reemployment are required to notify the district of their
current address. The superintendent will recommend to the board reinstatement
of any teacher he/she deems qualified and able to serve the best interests of the
district. The board shall not be required to consider reinstatement of any

teacher after a period of one year from the date of nonrenewal.



Approved: January 6, 1992



GAARA Health Examinations GAARA

Certification of Health of School Personnel

All persons, whether employees of the district or under the supervision
thereof, who come in regular contact with the students of the district, must
submit, prior to employment, a certification of health signed by a person li-
censed to practice medicine and surgery under the laws of any state on a form
prescribed by the secretary of health and environment. The certification shall
include a statement that there is no evidence of physical condition that would
conflict with the health, safety or welfare of the students; and that freedom
from tuberculosis has been established by chest x-ray or negative tuberculin
skin test given within the preceding 12 months. If at any time there is reason-
able cause to believe that any such person is suffering from an illness detri-
mental to the health of the students, the board may require a new certification
of health.

Upon presentation of a signed statement that he or she is an adherent of
a religious denomination whose religious teachings are opposed to physical
examination, any person, to whom the provisions of above apply, shall be per-
mitted to submit, as an alternative to the certification of health, certification
signed by a person licensed to practice medicine and surgery under the laws of

any state that freedom from tuberculosis has been established.

Approved: April 21, 2005

Amended:



GBRC In-Service Education (See GBRH and GAN) GBRC

There shall be a program of in-service education for employees which
meets minimum statutory and state board of education requirements. The pro-
gram shall promote continuous professional development, diversification in
academic foundations or subject knowledge, improved job effectiveness and
enhanced skills. When appropriate, the superintendent shall consult with the
staff about inservices.

All appropriate employees shall attend in-service education ses-
sions unless excused by the superintendent. Inservice programs may utilize

all or a portion of the work day.

Approved: August 19, 2002

Portions of GBRC will be incorporated into GAD Employee Development

(Professional Learning) Opportunities.



GBRGB Tutoring for Pay GBRGB

The board reserves the right of exclusive access to the professional
services of certified employees in accordance with the terms of the contract.

Recognizing that circumstances may dictate some variations from
this policy, the board reserves the right to make exceptions.

Parents who feel that their children need tutoring may discuss the
situation with the building principal, counselor or the teacher. Tutoring as-
signments may be accepted by the teacher involved when approved by the

principal and superintendent.

Approved: April 4, 2005



GBRH Professional Leave GBRH

Personnel may be granted professional leave. Staff will utilize the
professional leave approval process.

Conferences and Visitations

The superintendent shall have the authority to grant leaves not to ex-
ceed five consecutive school days for any employee during any school year for
the purpose of attending educational conferences or school visitations. Sum-
mer vacation conferences do not apply to the school year and are approved on
an individual basis. Pre-approved registration fees will be paid by the district
and other expenses will be paid by the individual. Those employees asked to
attend a conference by the superintendent or his designee will have their ex-
penses paid.

Professional leave expenses in excess of $5,000 require advance ap-

proval by the board of education.

Approved: August 19, 2002

Archive GBHR-R







GBRID Military Leave GBRID

Any employee, upon written request to the
superintendent, shall be granted leave to cover the length of his
required service, as defined below, in the military forces of the
United States. Each request for military leave shall be accompanied
by a copy of the appropriate military orders. On the date of release
from service, the employee shall notify the superintendent of his
availability and possible date of return to employment.

1. Service veterans returning to active duty have a four-year duty
period which may be extended to five years at the option of the
military service. Such employees have a 90-day period
following release to report for reemployment with the district.
This type of military leave shall be without pay.

2. Employees who are guardsmen or reservists taking initial active

duty training will have 31 days after release to report for

reemployment with the district. This type of military leave
shall be without pay.

3. Guardsman or reservist taking annual training, special school

or special duty will report for reemployment with the district

immediately following release plus any necessary travel time.
This type of military leave pay is the difference between the
military pay and teacher’s pay. This leave shall not exceed 45

days or one school quarter.



GBRID Military Leave GBRID-2

Failure to return within the time period allowed without notice
to the superintendent shall result in cancellation of the military
leave, and the employee shall receive no credited service in the
district for the time served on military leave. Continued
absence may result in termination of employment.

4. Military leave shall be limited to the length of service required

by the induction of the draftee or the orders to active duty of

enlisted reserves or members of the national guard plus the
applicable time period following release. Military leave for
guardsmen or reservists who are ordered to active duty shall be
limited to the date when the officer can by his own actions
terminate such active duty or the date of his orders to inactive
status, whichever may occur first.

An employee on military leave, if he makes application to
the superintendent within the applicable time period after the effective
date of his release from active duty, shall be returned to a position
comparable to the position held at the time the leave was granted. The
employee’s salary and benefit status upon return from military leave
shall be the same as it would have been if leave had not been taken.
The district shall have a 10-day grace period to make arrangements for
reemployment of the employee, and the superintendent shall make

every effort consistent with law and the wishes of the employee to



GBRID Military Leave GBRID-3

minimize any possible adverse effect of employment changes on the
educational program.

In the event the requested military leave causes an
educational disservice to the education of the boys and girls of the
district, the superintendent shall notify the commanding officer who
signed the orders, requesting an adjustment in the orders. If the
superintendent is not satisfied with the response, he shall seek further
assistance by calling 1-800-336-4590 to request a consultation with an
officer in the National Committee for Employee Support of the Guard
and Reserve, Office of the Secretary of Defense, 1735 North Lynn

Street, Arlington, VA 22209.

Approved: November 22, 1999



GCB Positions GCB
The board will hire noncertified employees as the needs of the

district dictate.

Approved: April 4, 2005



GCBA Job Descriptions GCBA

A comprehensive job description for each classification of non-
certified employees will be developed by the district’s administration.
Job description will be filed with the clerk and may be published in the

appropriate handbook.

Approved: January 6, 1992



GCC Recruitment GCC

The administration will recruit noncertified personnel to fill

existing or proposed vacancies.

Approved: April 4, 2005



GCE Assignment and Transfer GCE

The administration reserves the right to assign, reassign or

transfer all noncertified employees..

Approved: April 4, 2005



Archive (will be incorporated into GCH)

GClI Classified Employee Evaluation GCI

All classified employees shall be evaluated twice during their first year
of employment and at least once a year during subsequent years. Evaluation

documents will be on file with the clerk of the board.

Approved: September 9, 2002

GCI-R Classified Employee Evaluation GCI-R

Classified employees shall be evaluated by the supervisor to whom

they are assigned. Classified employees shall be evaluated on their personal

seription. A copy of the completed evaluation will be given to the employee

after it is signed by the employee and the evaluator and will be placed in the

employee's personnel file.

Approved: September 9, 2002



GCR-R Work Schedules GCR-R

Time Schedules

Time schedules for non-certified employees will be assigned at the beginning of the
employment term by the superintendent.

Work Load

The normal work load for non-certified personnel shall consist of 40 hours per week for full-

time employment.

Approved: January 6, 1992



Office of the Auxiliary Services Director

Michael Rogg

""USD 480 Challenges All to Achieve Educational Excellence™

¥ Liberal, KS |

Qualified vendors are invited to submit a sale bid for the following Vehicles;

1) A 2005 or newer one-ton Ford, GMC or Dodge Cargo Van - Used Vehicle with a mileage limit of 30,000
miles, Minimum features include a V8 Engine, with Tow/haul Load Automatic Transmission Air Conditioning.
Purchase Authorization Limit Requested - $20,000

2) A 2004 or newer 1/2 ton Ford, 4X4 GMC or Dodge pick-up truck Used vehicle with mileage limit of 45,000
miles Minimum features include a 4X4 Drivetrain, Automatic Transmission and Air Conditioning. Purchase
Authorization Limit Requested - $15,000.

3) A 2014 or newer Suburban or GMC (8 passenger) 36,000 or less miles, V8 engine, Leather Seats,
Convenience Package and Tow Package. Purchase Authorization Limit Requested - $42,000

The specifications are furnished as a general guideline as to how the vehicle is to be designed and
equipped. Minor variations and/or alternate bids will be considered providing that complete
specifications are furnished with the bid, along with a statement of the variations from the specifications
shown. All bids are to be within the general specifications outlined above.
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