WYOMING BOARD OF EDUCATION
Central Office
420 Springfield Pike
Wyoming, Ohio 45215

In partnership with families and community, Wyoming City Schools cultivates
innovative, student-centered educational programs and opportunities
that foster the academic growth and personal development of every child.

Regular Meeting Central Office Conference Room
Monday, February 23, 2026 7:00 p.m.
Executive Session 6:30 p.m.
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AGENDA

Call to Order and Roll Call.

Pledge of Allegiance.

Adoption of Agenda.

Move to Executive Session to Consider the Employment of a Public Employee.

Recognition of the Public.

Per Policy 0169.1, Wyoming City School District Regular Board of Education Meetings are not
public meetings, but meetings held in public. However, the Board encourages and appreciates
citizen interest in meetings of the Board. This place in the agenda is specially set aside to hear
comments from visitors. The speaker should give his or her name and address prior to beginning
his/her remarks. Anyone who is a Wyoming resident or Wyoming City School employee, or
District business owner, may participate during the designated public participation portion(s) of
a meeting. In order for the Board to fulfill its obligation to complete the planned agenda in an
effective and efficient fashion, it may be necessary to allow a maximum of thirty (30) minutes of
public participation to be permitted at each meeting. Each statement made by a participant shall
be limited to three (3) minutes in duration unless extended by the presiding officer.

Presentation: Financial Forecast
Committee Reports.

Belonging and Inclusion Collaborative

Citizens Advisory Committee

District Leadership Team / Student Achievement
Facilities Committee

Finance Committee



Policy Review Committee

VIII.  Board of Education Report.

A. Resolution Authorizing 2026-2027 Membership in the Ohio High School Athletic
Association (OHSAA)

B. First Read of the Following Policies:
PO 2431.06 Name, Image and Likeness (NIL) in Athletics
PO 3440 Job-Related Expenses
PO 4162.01 Drug and Alcohol Testing of Employees without CDL Licenses who
Transport Students in Alternative Vehicles (Non-DOT Testing)

PO 4440 Job-Related Expenses

PO 5112 Entrance Requirements

PO 5330.05 Procurement and Use of Naloxone (Narcan) in Emergency Situations
PO 5430 Class Rank

PO 6220 Budget Preparation

PO 6320 Purchasing and Bidding

PO 6325 Procurement - Federal Grants/Funds

PO 6423 Use of Credit Cards

PO 6424 Procurement Cards

PO 6425 Use of District Tax Exempt Certificate

PO 6460 Vendor Relations

PO 6465 Affinity, Rewards, or Other Discount Programs
PO 8600 Transportation

PO 8600.04 Bus and Alternative Vehicle Driver Certification
PO 8650 Transportation for Alternative Vehicles

C. Approve Board of Education Report.
IX.  Treasurer’s Report.

A. Approve the minutes from the following Board Meetings
February 2, 2026 Regular Meeting
February 10,2026  Planning Meeting

B. Approve the Statement of Revenues and Expenditures for the month ending
January 31, 2026

C. Donations
$6,880.00 Wyoming School Foundation
Endowment Fund
WHS Science Professional Development Grant



$1,040.00 Wyoming School Foundation
Foundation Fund
WHS ACES Soul Food Sampler Grant

$65,000.00 Wyoming Boosters Athletic Association
Wyoming Athletics

$3,299.87 Wyoming Boosters Athletic Association
Wyoming Athletics - Baseball and Basketball

$15,440.00 Wyoming Boosters Athletic Association
25-26 Gate Reimbursement

$1,098.77 Wyoming Lacrosse
WHS Athletics - Girls Lacrosse Camp

$1,000.00 William Gregory Knickel
WHS Athletics - Track and Field Expenses

$21,868.20 Wyoming PSA
$8,531.35 WHS Class of 2028 (Concessions)
$4,872.50 WHS Class of 2027 (Directory)
$8,464.35 WHS Class of 2027 (Additional Funds)

D. Appropriations Adjustments - February, 2026
E. Financial Forecast Approval

F. Approve Treasurer’s Report.

Superintendent’s Report.

The Superintendent recommends approval of new personnel (except as otherwise noted)
subject to the possession of a teaching certificate as required by 3319.30 of the Ohio School
Code and/or the Policies of the Wyoming Board of Education. Salary is in accordance with the
salary schedule, subject to verification and documentation of degrees, experience, and
satisfactory results of required BCI/FBI Background Checks.

A. Personnel

1. 2025-2026 Unpaid FMLA Leave

Gilmore, Alexis 29 Days/April 6 - May 14, 2026
2. 2025-2026 Athletic Supplemental Contracts and Volunteers
Behrensmeyer, Matt HS Track Assist./Reserve - Hurdles 7%
Bycynski, Spencer HS Weightlifting Spring Head Coach 6%
Chambers, Catrice HS Track Assist./Reserve - Distance 7%

Garrod, Matt MS Track 7th Grade Co-Coach 3.5%



Melvin, Paul HS Baseball Assistant/Reserve 4%

Morgal, Liana HS Softball Assistant/Reserve Co-Coach 3%
Nemcic, John HS Baseball Assistant/Reserve 4%
Pitman, Brian Gr. 7-12 Track Assist./Reserve-Throwers 7%
Schapker, Dennis HS Track Varsity Head Coach 12%
Schmitz, John HS Baseball Assistant/Reserve 5%
Schwartz, Paul MS Track 8th Grade Coach 7%
Simmons, Karen HS Softball Assistant/Reserve Co-Coach 3%
Szabo, Adam HS Weightlifting Spring Assistant/Res. 6%
Zeiser, Jarrod HS Baseball Assistant/Reserve 5%

3. 2025-2026 Additional Hours for Home Instruction at Curriculum Rate
Gunnell, Emma February 17 - 27, 2026 Up to 10 Hours/$43/Hour

4. 2025-2026 Home Instruction at Curriculum Rate

Monks, Raena Up to 9 Hours/$43/Hour
Wells, Christopher Up to 30 Hours/$43/Hour
5. 2025-2026 Middle School ELA Instructional Work at Curriculum Rate
Griley, Melissa Up to 6 Hours/$43/Hour
lorfida, Amy Up to 1 Hour/$43/Hour
Janke, Emily Up to 1 Hour/$43/Hour
Monks, Raena Up to 2 Hours/$43/Hour
Sanders, Lisa Up to 7 Hours/$43/Hour
Sauvey, Jenn Up to 3 Hours/$43/Hour
Toerner, Beth Up to 2 Hours/$43/Hour

6. 2026 Revise Job Descriptions
WHS College and Career Counseling
WHS College Counselor and/or Testing Coordinator

B. Approve Superintendent’s Report.

XI.  Superintendent’s Update.
XII.  Adjourn.

The Wyoming City Schools Board of Education does not discriminate based on a person's Protected Class(es)
in its education programs or activities and does not tolerate unlawful harassment.
The Wyoming City Schools Board of Education is an equal opportunity employer.



