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1. Aims

This policy is applicable to staff, students and parents / carers of Rosemead Preparatory School and
Nursery (‘the school) and aims to ensure all parties are clear on gender identity and how it is

managed and overseen in the school.

Rosemead Preparatory School and Nursery aims to provide an inclusive environment that allows all
individuals to thrive, including pupils who are LGBTQ+ or who have a nonconforming, fluid, non-
binary or no gender identity. These identities are often grouped using the words ‘transgender’ or
‘trans’ to encompass the wide range of ways a young person may choose to describe their gender
identity.

We acknowledge that each transgender, gender non-conforming, gender fluid or nonbinary pupil’s
journey is individual and feels therefore the support they need or want will vary.

Rosemead will aim to provide an environment for transgender, gender non-conforming, gender fluid
or nonbinary pupils in which they can:

e feel able to be themselves and valued for who they are

e feel included and part of the school community

Additionally, Rosemead Preparatory School and Nursery recognised that staff may also identify as
LGBTQ+, and they too should be valued and respected as part of the school community.
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2. Legislation

This policy is based on expectations set out by the Independent Schools Inspectorate (ISI), and
informed by the following legislation:

e Keeping Children Safe in Education (Sep 2025).
This document has been prepared with reference to relevant guidance and legislation including:

The Equality Act 2010 — this act ensures legal protection against discrimination, harassment and
victimisation for everyone who has one or more of the specified protected characteristics. One of
these characteristics is “gender reassignment”, defined as follows: ‘a person has the protected
characteristic of gender reassignment if the person is proposing to undergo, is undergoing or has
undergone a process (or part of a process) for the purpose of reassigning the person’s sex by
changing physiological or other attributes of sex.’

Relationships and Sex Education (RSE) and Health Education — this is statutory guidance on
relationships education, relationships and sex education and health education and includes details on
the introduction of LGBT content in the curriculum.

3. Roles and responsibilities

3.1 St Dunstan’s Education Group

The governing body has ultimate responsibility for pastoral care but will delegate day-to-day
responsibility to the CEO of St Dunstan’s Education Group, who in turn delegates the
responsibility to the Head of Rosemead.

The governing body has a duty to:
1. Review this policy annually
2. Ensure the school follows the framework set out in this policy.

The Head will regularly inform the Governors about the implementation of the low-level concerns
policy including any evidence of its effectiveness, e.g. with relevant data. The safeguarding governor
may also review an anonymised sample to ensure that these concerns have been handled appropriately.

3.2 The Head of Rosemead
The Head of Rosemead is responsible for managing pastoral care. This involves:

e Ensuring all staff in the school follow what is articulated within this framework
e Staff receive sufficient training on how to implement the principles outlined in the policy
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3.3 Staff
Staff are responsible for the provision of pastoral care in the school. Staff will:

e Implement the framework outlined in this policy, including specific roles for tutors and
teachers

3.4 Pupils and parents/carers

Pupils and parents/carers are responsible for communicating effectively with the school regarding
any support that may be required.

4. Discrimination and Bullying

Rosemead does not tolerate discrimination or bullying of any kind and works actively to inform and
educate about protected characteristics in order to promote understanding and acceptance. Any
bullying will be dealt with under our Anti-Bullying Policy.

5. Change of Name or Pronouns

Where a transgender, gender non-conforming, gender fluid or non-binary pupil wishes to change
their name and pronoun, this will be carefully considered by Rosemead as we acknowledge that
respecting these wishes, wherever practicable, is an important part of supporting their identity. We
will work closely with parents on issues affecting a young child’s development and mental health. As
such, we will meet with the parents of any transgender, gender non-conforming, gender fluid or
non-binary pupil to reach agreement on the pronouns and name to be used.

We will ensure that this information is shared with Rosemead staff so that they know the pupil’s
preferred name and pronouns, according to the pupil and family’s wishes as Rosemead also respects
their right to privacy and dignity.

6. Facilities

Rosemead Prep department has two gender-neutral, unisex individual cubicle toilets situated in the
playground. Additionally, Year 3 landing has a child gender-neutral block with individual cubicles;
Years 4, 5 and 6 landings each have 2 individual cubicle toilets gender-signed. In the Pre-Prep
department child toilets are gender-neutral with unisex individual cubicle toilets.

The personal requirements of transgender, gender non-conforming, gender fluid or non-binary
pupils are to be considered when planning activities outside of Rosemead. When considering
personal facilities elsewhere the lead teacher must have options listed on the risk register; these may
be specified designated disabled gender-neutral toilets.

When changing for swimming lessons, a transgender, gender non-conforming, gender fluid or non-
binary pupil must use the individual cubicles provided by the external provider.
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Residential visits will require planning from the very beginning to ensure that the welfare needs of
transgender, gender non-conforming, gender fluid or non-binary pupil are met. The trip leader must
discuss the options with the parents. These must be agreed with SLT and written confirmation sent
to parents.

7. Training and Education

Rosemead will facilitate relevant staff training to ensure all staff are aware of how to support
transgender, gender non-conforming, gender fluid or non-binary pupils.

Pupils will be taught about different gender identities as part of Rosemead’s Relationships and Sex
Education programme. This will always be appropriate age, using age-appropriate materials.

8. Uniform

Uniform at Rosemead is not designated as for boys or girls. Pupils and their parents are free to
choose items from the uniform options regardless of the pupil’s biological sex or gender identity.
The selection of uniform may be due to personal preference and does not necessarily relate to
gender identity.

9. Physical Education

Games and PE are gender-neutral at Rosemead. Children able to choose which sport they would like
to pursue across the selection historically considered as boys’ or ‘gitls’ sports.

Rosemead is aware that choosing any sport option may be due to personal preference and does not
necessarily relate to gender identity.

10. Communication

The Head or in their absence another member of the Senior Leadership Team, will be responsible
for handling all press enquiries. All and any approaches from the press should be directed to the
Head’s office and no comment provided by any other member of staff.

11. Monitoring

This policy will be reviewed by the Head of Rosemead annually. At every review, the policy will be
approved by the governing body.

12. Links with other policies

This policy links with P1 Safeguarding and Child Protection Policy
This policy also links with:
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Anti Bullying

Data Protection/ GDPR

EEDI

Enrichment

Equal opportunities

Privacy

Safeguarding and Child Protection and Procedures

Pastoral Care and Development
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