
 

Long-Term Substitute Teacher – Mathematics (Geometry & Trigonometry/Precalculus)​
Bishop Shanahan High School 

Bishop Shanahan High School is seeking a qualified and dedicated long-term substitute teacher to instruct 
Geometry and Trigonometry/Precalculus courses beginning March 2, 2026 through the end of the 
2025–2026 school year (June 12, 2026). 

Position Responsibilities 

●​ Provide daily instruction in Geometry and Trigonometry/Precalculus. 
●​ Implement lesson plans and assessments aligned with curriculum standards. 
●​ Maintain a structured, respectful, and engaging classroom environment. 
●​ Monitor and communicate student progress. 
●​ Collaborate with department members and school staff. 

Qualifications 

●​ Bachelor’s degree in mathematics or a related field required; teaching certification preferred. 
●​ Prior teaching experience at the secondary level is preferred. 
●​ Strong classroom management and communication skills. 
●​ Commitment to supporting the mission and values of Catholic education. 

Application Process 
Interested applicants should send a resume and academic transcripts to: 

Dr. Robert Moran, Principal​
rmoran@shanahan.org 

 
As a religious organization, the Archdiocese of Philadelphia is also bound by Canon Law and Catholic 
teachings. For this reason, there may be occasions when an employee’s failure to adhere to the truths of the 
Catholic faith are a factor in employment-related decisions. In the event an employee fails to adhere to, or 
takes a position publicly that is contrary to, Catholic doctrine and teachings, or any policy or procedure 
maintained by the Archdiocese, the employee may be subject to disciplinary action up to and including 
termination of employment. 

Employment practices will not be influenced by an individual’s legally protected status or any other basis as 
may be required by local, state and/or federal law as those laws apply to the Archdiocese. Any employee with 
questions or concerns about any type of discrimination in the workplace is encouraged to bring these issues to 
the attention of Human Resources. Employees can raise concerns and make reports without fear of reprisal. 
Anyone found to be engaging in any type of unlawful discrimination will be subject to disciplinary action, up to 
and including termination of employment. 
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