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ARTICLE 1 - PROCEDURAL AGREEMENT
A. RECOGNITION

The Granville Exempted Village School District Board of Education (hereinafter
"Board") recognizes the Granville Education Association (hereinafter
"Association"), an affiliated local of the Ohio Education Association and the
National Education Association, as the exclusive bargaining representative for all
full and part-time certificated/licensed and non-certificated/licensed employees
(hereinafter "bargaining unit members"), including classroom teachers, guidance
personnel (including school counselors), nurses, librarians, speech and hearing
therapists, intervention specialists, physical therapists, school psychologists, bus
drivers, educational aides, special education aides, administrative assistants,
distribution personnel, occupational therapists, occupational therapist assistants,
technology coaches, mechanics, applications coordinator, theater manager,
computer technicians, maintenance technicians, and HVAC technicians. Excluded
from the unit shall be the Superintendent, Principals, other administrative
personnel, Supervisor of Special Education, Athletic Director, Systems
Administrator, auxiliary service employees (persons employed in non-public
schools within the District), non-teaching employees working out of the Central
Office, substitute employees, all management-level, supervisory and confidential
employees as defined in ORC Chapter 4117.

The Board and the Association agree that the job descriptions for all bargaining
unit member positions will not be reproduced as part of the Agreement, but shall
be considered a part of the Agreement by reference. It is the intent of the parties
to communicate changes in job descriptions prior to Board action.

All current job descriptions will be available to any staff member within the library
in each building (high school, middle school, intermediate school and elementary
school) and through the dispatcher (bus garage) as well as the Superintendent’s
Administrative Assistant in the District Office as published by the Administration.

Unless otherwise specified, the term “Superintendent” in the Agreement means
the District Superintendent or the Superintendent’s designee.

B. BARGAINING PROCEDURE

1. Bargaining shall be conducted by Board representatives and Association
representatives. Each team will bargain in good faith and shall not exceed
seven (7) members. Either party may use professional consultants or
negotiators in the course of negotiations. Both parties pledge that their
representatives will be cloaked with the necessary powers and authority to
make proposals, to make counter-proposals, and to consider concessions in
the course of negotiations for the purpose of reaching an agreement.
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2. If either party seeks to terminate or modify this Agreement, a written
request to start bargaining shall be submitted not later than ninety (90)
days prior to the expiration of the contract by the Association President to
the Superintendent or by the Superintendent to the Association President.
A mutually convenient initial meeting date shall be set following receipt of
the request.

3. The Board's right to hire personnel and make policy for the District is
recognized. Further, itis recognized that items agreed to shall be in keeping
with the statutory authority of the Board, except as they may have been
modified by this Agreement.

4, Prior to and during bargaining, the Board and the Association agree to
provide to each other, upon written request and within a reasonable time,
all regularly and routinely prepared information concerning issues under
consideration.

5. As tentative agreement is reached on each issue, it shall be initialed by each
party. When total consensus is reached, the entire proposed agreement
shall be reduced to writing and submitted to the Association and Board for
approval. Following ratification by the Association and adoption by the
Board, the Agreement shall be binding. The Association agrees to abide by
the terms of the Agreement and to take the necessary action to advise its
members of the terms of the Agreement.

6. If the parties are unable to reach an agreement prior to thirty (30) days
after the expiration of this Agreement, either party may request mediation
of the unresolved issues. If the parties are unable to agree upon the
selection of a mediator within ten (10) days after the notice, the request
shall be filed with the Federal Mediation and Conciliation Service.

7. The mediation process shall continue for no more than forty-five (45) days
after a mediator has been selected or assigned. If mediation does not result
in an agreement the Association has the right to proceed under ORC Section
4117.14 (D) (2).

ARTICLE 2 - MANAGEMENT RIGHTS

The Board hereby retains and reserves unto itself, all powers, rights, authority, duties
and responsibilities conferred upon and vested in it by the laws and the Constitutions of
the State of Ohio, and of the United States, including but without limiting the generality
of the foregoing, the right to the executive management and administrative control of
the school system and its properties and facilities.
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The exercise of the foregoing rights and responsibilities by the Board, the adoption of
policies and practices in furtherance thereof, shall be limited only by the specific terms of
this Agreement.

ARTICLE 3 - GRIEVANCE PROCEDURE
A. PURPOSE AND OBJECTIVES

The primary purpose of this procedure shall be to obtain at the lowest
administrative level and in the shortest period of time, equitable solutions to
grievances, which may arise from time to time. Both the Board and Association
agree that grievance proceedings shall be handled in a confidential manner.

B. DEFINITION

A grievance is an alleged violation, misinterpretation, or misapplication of this
Agreement.

C. GENERAL PROVISIONS

1. An individual grievance shall be initiated by the bargaining unit member so
aggrieved.

2. A group grievance may be initiated by the Association on an alleged
violation that affects two (2) or more bargaining unit members in like
manner.

3. An alleged violation should first be discussed informally with the appropriate

administrator prior to initiation of the grievance procedure.

4, The Association shall be available to assist any member in preparing the
proper and complete information necessary to expedite the procedure.

5. A grievant has the right to be accompanied at any step of the grievance
process by a representative of his/her choice, provided notification is given
at least two (2) days in advance to the appropriate administrator.

6. Time limits given shall be considered as maximums, unless otherwise
extended by written mutual agreement.

7. Failure of the grievant to appeal within the specified time limits shall mean
the grievant has accepted the decision reached at the level from which no
appeal is taken.

8. Failure of the Administration to respond in the time limit stated shall mean
the grievance goes to the next level.

20301569v1



10.

11.

12.

13.
14,

A grievance may be initiated at Level III when it has been determined by
the immediate supervisor that the subject is not within his/her realm of
responsibility or control. Grievances initiated at this level must be lodged
within thirty (30) days as set forth in Level Two of Section D below.

Nothing contained in this procedure shall be construed as limiting the
individual rights of a member, having a complaint or problem, to discuss
the matter with members of the Administration through normal channels of
communication.

For the purpose of this Article, a day shall be any day that the District
administrative offices are open for business including such days during the
summer recess except that no day in July shall count as a day. It is also
agreed that if, during the summer recess, the employee’s immediate
supervisor (at Level Two) or the Superintendent (at Level Three) is off work
on a particular day, that day will not count as a day.

No reprisal shall be made against any party involved in the use of this
grievance procedure.

A grievance may be withdrawn at any level without prejudice or record.

No record, document, or communication concerning a grievance shall be
placed in the personnel file of any participants.

D. PROCEDURES

1.
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Level One

Any employee with a grievance shall first discuss the matter with his/her
immediate supervisor.

Level Two

If the discussion does not resolve the grievance, the employee may lodge
a written grievance with his/her immediate supervisor. If such grievance is
not lodged within thirty (30) days of when the grievant should have had
knowledge of the act or condition which is the basis of the grievance, the
grievance shall no longer exist. The written grievance must include:

a. The alleged violation;
b. The specific Section(s) of the Agreement allegedly violated;
C. The relief sought, and;

d. The date of filing.
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The grievance shall be filed on the official grievance form (see Appendix B).

The immediate supervisor and the grievant shall meet and the supervisor
shall render his written decision within nine (9) days of receipt of the written
grievance.

Level Three

If the grievance is not resolved at Level Two, the grievant may appeal in
writing to the Superintendent. The appeal may also be initiated if the
immediate supervisor has not responded within the time limit provided, but
no appeal can be made more than seven (7) days after the supervisor has
made a written response. The Superintendent and grievant shall meet and
the Superintendent shall render a written decision within seven (7) days of
receipt of the appeal.

Level Four

a. If the grievance is not resolved at Level Three, or if the
Superintendent fails to respond within seven (7) days, it may be
appealed to arbitration upon approval of the Association Executive
Board. The arbitrator shall be selected from a list submitted by the
American Arbitration Association, according to its voluntary rules and
procedures. All other procedures relative to the hearing shall be
according to the voluntary rules of the American Arbitration
Association.

b. The arbitrator shall hold the necessary hearing promptly and issue
the decision within such times as may be agreed upon. The decision
shall be in writing and a copy sent to all parties present at the
hearing. The decision of the arbitrator shall be binding. The
arbitrator shall not have the authority to add to, subtract from, or
alter any of the provisions of this Agreement in arriving at a
determination of any issue presented that is proper within the
limitation expressed herein.

C. The arbitrator shall consider only the precise issue(s) submitted and
shall have no authority to determine any other issue(s). The costs
for arbitration shall be shared equally by the Board and Association.

ARTICLE 4 - ASSOCIATION RIGHTS

The Association shall have the right to use school buildings without charge
for Association meetings after the teacher workday at times the custodian
is normally on duty.



2. The Association will comply with all District procedures regarding written
applications and reservations for building use. Association meetings shall
not interfere with instructional or extracurricular activities.

B. 1. The Association may use school equipment provided the equipment is not
required for any school business or prior activity and the Association
reimburses the Board for all reasonable expenses.

2. All consumable supplies will be provided by the Association. School building
supplies will not be utilized without prior approval of the building principal.

3. The Association assumes financial responsibility for all loss or damage to
school equipment which is caused by Association use.

C. The Association may use the inter-school mail service and District email. All
applicable postal regulations will be adhered to. The Association will pay all actual
costs incurred by the Board if the Board is required to charge for this privilege.

D. The Association may use designated bulletin boards in employee areas where
students are not generally present.

E. The Treasurer shall provide the following payroll deductions for bargaining unit
members:
1. Dues for the Association and its affiliates.
a. Written authorization must be provided by the member. The

Association Treasurer shall submit all authorizations to the Board
Treasurer prior to October 10.

b. Authorization will continue in succeeding years unless a written
withdrawal is given to the Board Treasurer between September 1
and September 30. The Treasurer will notify the Association
President of all withdrawals.

C. Any member who leaves employment before all dues are paid shall
have the remaining dues owed deducted from the last paycheck and
forwarded to the Association.

d. Association dues shall be paid through payroll withholdings which
will occur from October-June.

2. Hospitalization and insurance as provided in this Agreement and authorized
by the Board and other group insurance as authorized by the members.
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3. State Teachers Retirement System (STRS) contributions and School
Employees Retirement System (SERS) contributions.

4, Annuity and deferred compensation programs in compliance with the
District annuity plan and Internal Revenue Service (IRS) regulations.

5. Fund for Children and Public Education (FCPE).

6. Credit Union.

7. Members shall have direct deposit of payroll to any financial institution
which is a member of the Federal Reserve Bank Automated Clearinghouse
system.

8. Other programs as approved by the members and the Board.

F. The Association will hold the Board and the Treasurer harmless for all Association

dues and FCPE deductions made under these provisions.

G. The Association shall receive a copy of the Board agenda before each regular Board
meeting, a copy of the approved Board minutes, the Treasurer's approved monthly
financial report, the adopted appropriations measure, the County Auditor's
amended certificate, and the County Auditor's approved budget. These shall be
sent to the Association President.

H. The Board shall place on the agenda of its regularly scheduled meetings a
permanent spot for the Association to briefly address the Board, if the Association
so chooses. The Association shall place on its agenda for its regularly scheduled
Executive Committee meeting a permanent spot for the Superintendent or
designee to briefly address the Association, if the Superintendent so chooses. The
Association shall provide the Superintendent with an explanation of the topic(s) it
wishes to address with the Board prior to the board meeting. Likewise, the
Superintendent shall provide the Association with an explanation of the topic(s) he
wishes to address with the Executive Committee prior to its meeting.

L. The Association President will be provided a copy of the Board policy book.
Subsequent updates will be provided at the same time District administrators
receive them.

ARTICLE 5 - INDIVIDUAL CONTRACTS

A. All bargaining unit members shall receive written contracts including the following
information:

1. Name of employee;
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2. Name of school district;

3. Type of contract;

4, Duration of limited contracts;

5. Salary to be paid for teachers. Salary to be paid and basis used to
determine the amount (number of hours, number of days) for support staff
employees. If the contract is longer than one (1) year, such information
shall only be provided for the first year.

6. Appropriate signatures and dates.

B. 1 Upon initial employment, a member shall be notified of his/her assignment
for the coming school year.

2. No teacher will be assigned permanently to a position for which he/she is
not properly certificated/licensed.

ARTICLE 6 - EMPLOYMENT
A. TEACHER CONTRACTS
1. The normal sequence of limited regular contracts shall be:

a. Upon initial employment, a one (1) year contract. (However, if a
teacher is hired during a school year, the initial contract will be for
the remainder of that school year.)

b. The second contract, a one (1) year contract.
C. The third contract, a two (2) year contract.
d. The fourth contract and thereafter, may be from three (3) to five (5)

years as requested by the bargaining unit member and ultimately
determined by the Administration and the Board.

If a teacher with less than four (4) years of District Service does not actually
work at least 120 days for any reason during a particular school year and
the teacher returns to service in the following school year, then the teacher
will remain at the same contract status in that following year. For example:

If a teacher works less than 120 days during the teacher’s initial contract
issued under a. above, then the teacher will remain at the first one-year
contract level in the following year.



If a teacher works less than 120 days during the teacher’s next contract
issued under b. above, then the teacher will remain at the second one-year
contract level in the following year.

If a teacher works less than 120 days during the first year of a two-year
contract issued under c. above, then the teacher will remain at the first year
of the two-year contract in the following year.

If a teacher works less than 120 days during the second year of a two-year
contract issued under c. above, then the teacher will remain at the second
year of the two-year contract in the following year.

A teacher issued a contract of less duration than stated in paragraph A 1
above shall be told the reasons, in writing, and such reasons shall be based
on evaluation.

A teacher who expects to fulfill all requirements for a continuing contract
must be in the last year of his or her contract during the year in which s/he
will be considered for a continuing contract. Therefore, the teacher may
request a contract of shorter duration than stated in paragraph A 1 above.
Such request must be submitted in writing to the teacher’s building
principal/supervisor with a copy to the Superintendent no later than March
1 of the year prior to being considered for a continuing contract and may
be withdrawn prior to Board action. Such requests shall be granted.

A teacher who satisfies the requirements of ORC Sections 3319.08 and
3319.11 is eligible for a continuing contract upon reemployment. By
September 1 of each school year, the Superintendent will email all District
teachers reminding them of the deadline for requesting consideration for a
continuing contract, attaching a copy of the statutes.

A teacher must submit a written request to the teacher’s building
principal/supervisor with a copy to the Superintendent for consideration of
a continuing contract by September 15 of that school year.

B. SUPPORT STAFF CONTRACTS

1.
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The sequence of contracts shall be:

a. Upon initial employment, a one (1) year limited contract. (However,
if an employee is hired during a school year, the initial contract will
be for the remainder of that school year.)

b. The second contract, a two (2) year limited contract.

C. The third contract, a two (2) year limited contract.



d. The fourth contract, a two (2) year limited contract.

e. The fifth contract, a continuing contract.
ARTICLE 7 - COMPLAINT PROCESS

A. Excluded from this provision are situations which may amount to a violation of law,
Title IX implications are present, complaint of discrimination, those that jeopardize
the health or safety of students and/or staff, or those which shall be directed to
local law enforcement or child services. The following steps will be followed when
a complaint is filed:

Step 1: The Administration and each staff member shall make every effort to
resolve complaints concerning staff through various avenues. If an administrator
receives a complaint about a staff member from a parent/guardian, student, or
community member, the administrator shall advise the complainant of the avenues
available for communication to address the concern: complainant calls the staff
member, the staff member calls the complainant, or the administration facilitates
a meeting between the complainant and the staff member.

Step 2: If such communications do not lead to understanding and resolution of
the problems involved, a complainant may pursue further action by submitting a
complaint against a staff member to the member’s immediate supervisor in writing.
A meeting involving the staff member, the staff member’s immediate supervisor,
and the complainant will be arranged as soon as possible to discuss the complaint.

Step 3: If no resolution is reached, either the complainant or staff member may
appeal to the Superintendent or designee who shall attempt to resolve the
problem.

Step 4: If either party is not satisfied with the disposition, they may appeal to
the Board.

B. In each of the steps above, a staff member and/or complainant may request and
be accompanied by a representative of their choosing provided notification is given
by either party to the other no less than twenty-four (24) hours in advance of the
meeting.

C. All complaints received by a Board member or the Superintendent which may result
in action being taken against the staff member shall be referred to the employee's
immediate supervisor.

D. In the event of an uncooperative complainant, the above procedure will still be
followed to the maximum extent possible with the further understanding that no
action will be taken against a staff member on the basis of the complaint unless
its allegations are independently corroborated by credible evidence. Anonymous

10
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complaints or concerns against staff members that are not corroborated or
confirmed shall not be used in evaluations, discipline, decisions of assignment or
placed in an employee’s official personnel file. No staff member shall be disciplined
solely on the basis of an anonymous complaint.

E. The filing of a complaint will not affect the treatment of the complainant’s child or
children by the staff member.

F. Any complaints which are placed in official personnel files shall be treated in
accordance with the appropriate provisions of this Agreement. All such complaints
must be signed and dated. A copy of any such document shall be given to the
staff member(s) involved at the time they are placed in the personnel file. The
staff member shall have the opportunity to attach a written rebuttal if he/she
deems it necessary.

ARTICLE 8 - PERSONNEL FILES

A. There shall be only one (1) official personnel file, kept in the central office and/or
stored in an electronic database. All other files kept on bargaining unit members
shall be called individual working files. All files kept on bargaining unit members
shall be open to the individual member. If official action is taken against a member
based on information in a document, the document must be in the member’s
official personnel file. This provision is not intended to require the creation of a
document that otherwise would not exist. Items can be transferred from the
working file into the official personnel file with written notification to the bargaining
unit member.

B. The Board agrees to notify each member of any records being kept on the
member. This notification will cover all personnel files - those kept by the
immediate supervisors and the Superintendent. With the following exceptions,
information being added to a member's personnel file will require notification of
the member. Exceptions include items such as data sheets, college transcripts,
teaching certificates, requests for leaves, or requests for college credit
reimbursement. The information shall be dated and the source identified. If the
member disputes the accuracy, relevance, timeliness or completeness of
information maintained in the file, the member may request that the
Superintendent investigate the current status of the information. Within a
reasonable time after receiving the request, the Superintendent must make a
thorough investigation to determine if the disputed information complies with all
applicable laws. A member shall have the right to add or rebut information, or
request a hearing with the immediate supervisor or Superintendent on any material
in the member's file that the member deems incorrect or incomplete. Any member
and the member's representative shall have free access to the member's personnel
files.

11
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Each member shall have the right to examine his/her file in the presence of the
Superintendent during regular working hours. The member may be accompanied
by a representative. If the member is physically unable to examine the file, he/she
may authorize in writing a representative to make such an examination.

One (1) copy of each item in the file may be obtained by the member at no cost.

Each file shall contain a record of when and why the file was opened. Exceptions
to this provision are:

1. The filing of items
2. Obtaining information for required reports
3. Routine personnel functions.

If a member of the public makes a request to see a member's personnel file, the
Administration will inform the member and afford the member an opportunity to
be present when the file is opened and bring a representative of his/her choice.
It is understood that if the member cannot readily be contacted for this purpose,
the Administration’s obligation is met if the effort is made (by, for example,
telephone, voicemail and email).

ARTICLE 9 - SICK LEAVE

Sick leave may be earned at the rate of 1.25 days per month or a total of fifteen
(15) days per year. A maximum of two hundred ten (210) days of sick leave may
be accumulated or transferred into the District. Notwithstanding the amendment
to ORC Section 3319.141 effected by 2011 House Bill 153 as to part-time
employees, sick leave for part-time bargaining unit members will continue to be
earned and accrued in accordance with the parties’ past practice; for example, an
employee regularly scheduled to work four (4) hours per day earns fifteen (15)
four (4) hour days of leave per year.

Each bargaining unit member shall be credited with ten (10) days sick leave to be
borrowed from future accumulation if sick leave runs out, or, if as a new member,
no sick leave has been accumulated. If a member ends Board employment having
used advanced but unearned sick leave, the per diem amount of any unearned
sick leave used shall be deducted from the last pay check issued by the Board.

New employees will be advanced the 5 sick leave days as required by ORC
3319.141. No additional sick leave will be advanced that exceeds the employee’s
accrued wages.

12
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D. Sick leave may be used for absence due to personal illness, pregnancy, injury,
exposure to contagious disease which could be communicated to others, and for
absence due to illness, injury, or death in the employee's immediate family.

E. The use of accumulated sick leave for parental leave purposes will be granted at
the employee’s request, not to exceed fifteen (15) work days. Such leave is to be
used within the first forty-five (45) calendar days after the birth or adoption of a
child.

F. Accumulated sick leave may be used for maternity purposes during the six (6)
calendar weeks immediately following the birth of the employee’s child. Additional
leave will be granted with a physician’s certification of the need for additional days.
An employee who uses sick leave under this Section is not eligible for leave under
Section D of this Article.

G. Immediate family shall include the employee's spouse, parents, child, sister,
brother and members of the immediate family. For purposes of death in the
immediate family, grandparents, grandchildren, a spouse's parents, brothers or
sisters may be included. In addition, upon advance approval of the
Superintendent, sick leave may be used for the death of another person who has
established a similar relationship to the employee. “Spouse” includes an
employee’s same-sex partner if the partners were married in a jurisdiction that
permits and recognizes same-sex marriages, and “child” includes the child of such
a partner.

H. Sick leave may be used in one-half (2) day or one (1) day increments. A quarter
(Va) day increment may be used only with approval of the bargaining unit
member’s immediate supervisor.

L. Bargaining unit members shall file notification for the use of sick leave in
accordance with Board procedures. After five (5) consecutive days of absence,
the Administration may require medical documentation of the illness.

J. After ten (10) non-consecutive days of absence, the Administrator may require a
non-disciplinary discussion with the employee related to the employee’s
attendance that is not a part of the discipline process outlined in Article 36 and
create an attendance improvement plan.

K. SICK LEAVE BANK

The Board and Association hereby agree to establish a Sick Leave Bank on the
following basis:

1. The enrollment period shall be established between the first work day of
the school year and September 15t for each member of the bargaining unit
to voluntarily donate a maximum of (1) day of their accumulated, but

13
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unused, sick leave days to a Sick Leave Bank. The Sick Leave Bank shall
have not less than fifty (50) days. The Sick Leave Bank shall not exceed a
maximum of one (1) day times the total number of members of the
bargaining unit plus fifty (50) days.

All new bargaining unit members shall be eligible for enrollment in the Sick
Leave Bank. Members hired within the school year may enroll by donating
one (1) sick leave day to the Bank within thirty (30) days after their date of
hire.

A committee comprised of the Superintendent, the President of the
Association, one (1) building principal chosen by the Superintendent, and
one (1) Association member chosen by the Association President, shall
administer the Bank and shall approve applications at its discretion by a
majority vote.

Bargaining unit members who have exhausted all of their sick leave
accumulation, who have developed a serious or catastrophic illness, and
who have contributed to the Sick Leave Bank may request sick leave days
from the Bank or those as specified in Article 9 “Sick Leave.”

Approved bargaining unit members shall be granted up to a maximum of
twenty-five (25) days from the Bank. The Committee may grant up to an
additional twenty-five (25) days.

The Committee shall require bargaining unit members who have requested
sick leave days from the Bank to provide a statement from their physician
describing the nature of the illness and a prognosis relative to the members’
probable period of absence from duty.

Members whose request for additional sick days and whose illness or injury
is such that their physician cannot give a probable date of return to duty
and who qualify, shall be recommended to apply for disability retirement.

The Sick Leave Bank shall not be used as a means for increasing retirement
compensation.

Days remaining in the sick leave bank at the end of the school year will be
rolled over into the next school year subject to the maximum cap appearing
in paragraph one (1) above. New employees and those who did not
previously contribute may contribute during the enrollment period in
September or within thirty (30) days of their hire date if hired during the
school year. All others who previously donated will remain covered by the
sick leave bank benefit until such time when it is necessary to reopen the
enrollment period.
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9. Should the number of days in the Sick Leave Bank decrease below fifty (50)
days, the enrollment period will be reopened for a period of fourteen (14)
calendar days regardless of the time of year and all members who wish to
remain a part of the sick leave bank will be required to contribute.

10. Donations to the Sick Leave Bank shall not disqualify a member for
Incentive Pay.

11.  Bargaining unit members who would like to become a part of the Sick Leave
Bank and who do not have accumulated sick leave to contribute during the
enrollment period may still enroll by agreeing to the following:

a. Express intent on the contribution form stating that their next
accumulated day be donated into the bank.

b. In the case of someone who is repaying sick days as provided by
Section B of this Article, that individual may donate a day prior to
repayment and extend the time in which they will repay the days
they have been forwarded.

ARTICLE 10 - PERSONAL LEAVE

A. All bargaining unit members shall be allowed three (3) days of personal leave each
school year. Such leave shall be with pay and shall not be deducted from sick
leave. Personal leave shall only be used for personal business that can only be
conducted during the employee's work day. The Administration will respond to
personal leave requests within three (3) work days.

Bargaining unit members with hire dates after September 30 shall earn personal
leave in accordance with the following hire dates:

October 1 — December 31 2 days
January 1 — March 31 1 day
April 1 — remainder of year 0 days
B. If a written request for personal leave is submitted to the member's immediate

supervisor as soon as possible but no later than ten (10) days in advance, except
in emergency situations, it shall be granted. If it is submitted less than ten (10)
days in advance, then a reason must be stated and the approval is subject to the
availability of a substitute. Day one (1) will begin the day after the request is
submitted to the immediate supervisor.

C. Personal leave will be approved for three (3) consecutive days if requested.
However, personal leave may not be used on the workday immediately preceding
or following a holiday or vacation, unless approved by the immediate supervisor
under one of the exceptions identified in Section E of this Article.
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D. No more than ten percent (10%) of bargaining unit members regularly assigned
to a building or department (whichever applies) may take personal leave on a
particular day, unless approved by the immediate supervisor under one of the
exceptions identified in Section E of this Article. For this purpose, a teacher
regularly assigned to more than one building will be considered a member of the
building in which the teacher has a regular classroom or, if the teacher has no
regular classroom or has multiple classrooms, the building in which he/she spends
a majority of his/her work time.

E. Personal leave will not normally be taken during the first seven (7) or last seven
(7) school days of the year. In addition, personal leave may not be used a teacher-
in-service day. Exceptions to this shall be: attendance at a wedding, attendance
at graduation ceremonies, transportation of immediate family to and from college,
or military service.

F. Personal Leave may be used in %2 day increments.

G. Personal leave may be used in one-quarter (1/4) day increments if the employee
does not need a substitute for their position (including internal or external
coverage) and with administrator approval.

ARTICLE 11 - PROFESSIONAL LEAVE

A Full-time bargaining unit members may be granted professional leave to attend
meetings or clinics, make curriculum visitations, serve on accrediting teams, or for
similar reasons.

B. A written request for professional leave shall be made in advance to the member's
immediate supervisor for approval at least five (5) days in advance. The request
shall include the date, purpose, and estimated expenses.

C. Approved leaves shall be with pay. The approval will indicate what expenses, if
any, are to be paid from the Board funds.

D. PROFESSIONAL LEAVE AND PRACTICE COMMITTEES

1. Each building in the District where bargaining unit members are employed
shall have a Professional Leave Committee. The committee consists of team
leaders, the principal and the Assistant Superintendent.

2. The Board shall appropriate money annually for professional leave. Funding
for professional leave will be two hundred dollars ($200) times the number
of full-time teachers. Such money shall be divided to each building on a
per capita basis.
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The Building Professional Leave Committee will be responsible for
administering professional leave money in a manner it prescribes. The cost
of substitutes shall not be deducted from funds designated for professional
leave.

The Committee shall develop written guidelines for the use of and
reimbursement for professional leave. Such guidelines shall be distributed
to all members within the building by September 15 of each year.

At least twenty-five percent (25%) of each building allocation shall be set
aside for administrative assignment.

Allocation of monies for coaches’ clinics shall, as in the past, be the
responsibility of the athletic department.

Members shall be reimbursed within fifteen (15) days from the date of
submission of required information.

The District will convene, each year in June, a Professional Practice
Committee composed of a minimum of one (1) Team Leader from each
building and two (2) or more administrators. This Committee will review
proposed professional development and initiative(s) to be implemented
during the school year. The Committee will discuss and attempt in good
faith to reach a consensus on the adoption and implementation of initiatives
and professional development strategies. Immediately following the June
meeting, the Team Leader representatives of the committee will share with
their respective buildings the results of the discussion. Building Team
Leaders will meet regularly during the school year to review the
implementation. The Administration has the right to implement initiatives
and strategies if consensus cannot be achieved.

ARTICLE 12 - OTHER LEAVE

A. Military Leave: A bargaining unit member is entitled to military leave in accordance
with applicable law.
B. Religious Leave

A teacher may be absent, with pay, on a day identified through established
tradition and doctrine by a duly constituted religious body as a religious
holiday, provided the religious body has established that in order to properly
observe such day, no work should be performed on the day and provided
the employee is an active member of the religious body (for example, Yom
Kippur, Eid-al-Fitr) and if such religious holidays occur on a scheduled work
day.
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2. Requests for such absence shall be made in writing to the building principal
at least ten (10) school days prior to the holiday. Where the holiday occurs
less than ten (10) school days after the beginning of the school year, the
request shall be submitted on or before the end of the second work day of
the school year.

3. Such absence shall not exceed two (2) days during a school year.

ARTICLE 13 - SABBATICAL LEAVE

To encourage certificated/licensed personnel to continue their professional growth, the
Board may grant a leave with part-pay for professional study or travel. When granted,
the following conditions shall apply:

A.

A plan for professional growth must accompany the request, and evidence that
the plan was followed must be presented following the absence.

Sabbatical leave shall be for one (1) or two (2) semesters only. The employee will
notify the administration of the employee’s intent to return by November 1 for a
2nd semester return or by March 15 for a 15t semester return.

Only one (1) such leave may be granted for each five (5) years of District service.
Three (3) continuous years of service are required prior to application.

The maximum part salary shall be the difference between the employee's expected
salary plus benefits and the salary plus benefits of the replacement(s).

To be eligible for part payment of salary, the employee must return to Board
employment for at least one (1) year, unless the employee has twenty-five (25)
years of teaching experience.

No more than five percent (5%) of the teaching staff may be granted sabbatical
leave simultaneously.

No leave will be granted to an individual for a second time if other employees have
filed a request for sabbatical leave.

Employees granted sabbatical leave shall continue on the employee roster and
shall receive all insurance benefits provided by the Board.

Experience credit shall accrue during sabbatical leave.
ARTICLE 14 - UNPAID LEAVE

A full-time bargaining unit member may, at the sole discretion of the Board and
only with Board approval, be granted an unpaid leave of absence. A written
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application shall be made to the Superintendent stating the purpose of the leave,
the approximate beginning and ending dates of the requested leave, and a signed
statement regarding the need for or desirability of the leave.

B. Employee requests for unpaid short-term leave (up to three days), which are
granted, shall be limited to once every five years.

C. The following conditions shall apply to any leave not determined to be short-term
granted under this Article.

1.
2.

Unpaid leave shall normally be in school-year blocks or semester blocks

Requests for leave must be submitted at least sixty (60) calendar days in
advance, if possible.

Experience credit will not accrue during an unpaid leave of absence.

Employees on leave under these provisions may continue to receive Board-
provided insurance benefits by paying the Board's share of the cost.
Employees granted leave following pregnancy will receive hospitalization,
surgical and major medical benefits in the same manner as other employees
for the first two (2) months post-partum. These benefits may be continued
for the duration of the leave if the employee pays the Board's share of the
cost.

Any use of leave for a purpose other than stated in the approved application
may be grounds for termination of the employee's contract.

Members returning from leave shall be granted the appropriate contract
status. The member is required to notify the Superintendent, not later than
May 1 of his/her intent to return.

D. CHILD CARE LEAVE

A member may request and shall be granted a child care leave of absence without
pay on the conditions set forth below:

1.

20301569v1

The leave shall be for a period of up to twelve (12) consecutive months
immediately following the birth, adoption, or foster placement of a child
with the employee. If the employee has used sick leave under Article 9,
Section D or E of this Agreement, such leave will commence immediately
following the use of such leave. A non-12-month employee must return to
work from such leave at the beginning of a grading period, unless otherwise
mutually agreed.
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2. As determined by physician and member, the leave shall be extended for
one (1) additional school year upon request of the member to the Board.

3. Subsequent to the termination of leave, application for reinstatement may
be made by the member at any time during the school year and the member
may be reinstated by mutual agreement. The employee will notify the
administration of the employee’s intent to return 120 days prior to the
stated return date.

4, Upon return from child care leave, the member shall be entitled to the
appropriate contract status.

5. Where the group policy permits, a member on leave may continue to
participate in those benefits which are provided other members by payment
of the group rate for such benefits.

6. The same provisions for child care leave will be granted to a member who
adopts or fosters a child.

E. A short term leave of normally not longer than five (5) days duration may be
granted by the Superintendent for unusual and extenuating circumstances. The
conditions in Section B, 1 and 2 of this Article are not applicable to short term
leave.

F. Nothing in this Agreement shall waive the Board's responsibility to abide by all
provisions of The Family and Medical Leave Act of 1993.

ARTICLE 15 - ASSAULT LEAVE

A. Assault leave shall be granted to a bargaining unit member who is absent due to
physical disability resulting from an assault which occurs in the course of Board
employment. The assaulted member shall be eligible for and receive full pay and
fringe benefits during the period of such absence, and such leave shall not be
charged against either sick leave or personal leave. The maximum number of
assault leave days shall be thirty (30) days per year and such days shall be non-
cumulative.

B. A member granted assault leave must furnish to the Board a signed statement on
forms prescribed by the Board to justify the use of assault leave, identifying the
assailant, if known, and documenting the fact that the member has reported the
assault and the name of the assailant to the appropriate authorities for necessary
action against the assailant. If medical attention is required, the member shall
furnish a certificate from a licensed physician stating the nature of the disability
and its duration before assault leave will be approved for payment. Falsification
of either a signed statement or a physician's certificate is grounds for suspension
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or termination of employment in accordance with this Agreement and applicable
provisions of the ORC.

ARTICLE 16 - ASSOCIATION LEAVE

Representatives of the Association, with the approval of their Local President and the
Superintendent, may be excused to attend Association meetings. Notification of such
attendance will be made to the Superintendent at least three (3) days prior to the date
of the Association meeting. There shall be a maximum of ten (10) days of Association
leave per school year to be used from September through May. Such leave days shall be
non-cumulative. Association leave, when granted, will incur no loss of salary. The Board
will not pay any expenses related to such attendance, except that the Board will assume
the cost of substitutes. Association leave may not be used in increments of less than
one-quarter (4) day. Additionally, the Superintendent, in his sole discretion, may grant
an additional four (4) days of Association leave per year.

ARTICLE 17 - SENIORITY

A. 1. Seniority shall be defined as length of continuous service in the District from
the member's most recent date of hire as a bargaining member, whether
full- or part-time.

2. It is mutually understood that if a driver in the Transportation Department
who is without a current Class B CDL subsequently attains a Class B CDL,
the driver at that point will be treated as a new bus driver for purposes of
this Article.

B. Seniority shall continue to accrue during the time members are on approved leaves
of absence and during the time members are on the recall list.

C. Seniority will be broken when a member resigns, retires, is non-renewed or
terminated for cause. If a member's contract is non-renewed and the member is
subsequently rehired prior to the first work day of the succeeding school year,
there shall not be a break in seniority.

D. Time spent in a non-bargaining unit position shall not constitute a break in
seniority, but such time will not be counted in computing seniority.

E. Not later than October 15 of each school year, the Superintendent shall provide
the Association with a list showing the seniority of each bargaining unit member.
Separate lists shall be prepared for the support staff members and
certified/licensed members.

1. The seniority lists shall be prepared according to certification/classification
and shall state each member's most recent date of hire and the type of
contract held (limited or continuing).
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2. The following classifications shall be recognized for support staff members:

Bus Driver;
Administrative Assistant;
Mechanic;

Educational Aide;

Special Education Aide;
Technology Aide;

Clinic Nurse without B.A.;

S e o0 o0 oo

Theater Manager;

Maintenance Technician;
j. HVAC Technician;
k. Computer Technician;

3. Each member shall have a period of thirty (30) days after posting of the
seniority lists in which to advise the Superintendent in writing of any
inaccuracies which affect his/her seniority. Said lists will be sent by email
to all bargaining unit members. The Superintendent shall investigate all
reported inaccuracies and make such adjustments as may be in order and
provide copies of the updated lists immediately.

4. A tie in seniority shall occur when two (2) or more members have the same
amount of seniority credit as determined by the seniority list. Ties will be
broken by the following method to determine the most senior member:

The member with the earliest date of Board action to employ; then

The member having signed and returned the contract at the earliest
date; then

C. By the flip of a coin.
ARTICLE 18 - REDUCTION IN FORCE

A. The following provisions shall apply when the Board determines it necessary to
reduce the number of bargaining unit members under ORC Sections 3319.17
and/or 3319.172. The Board shall not be required to fill vacancies created by
members who resign, retire or who are laid off.

The Board will notify the Association President, in writing, of the reasons, number
of positions, and the areas/grade levels/classifications/positions to be reduced
fourteen (14) days prior to any meeting when the Board will consider a reduction
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in force, and will notify the Association President no later than thirty (30) days
prior to implementation of any reduction in force.

As soon as possible after notification, a meeting shall be scheduled between
representatives of the Association and the Superintendent to review the
appropriate data. The Association shall be given the opportunity to present its
recommendation to the Board. Such recommendation shall only be advisory in
nature and shall in no way limit the Board's right to implement a reduction in force
in accordance with this Agreement.

The Superintendent shall prepare a formal list indicating the specific position(s) to
be abolished. This statement shall be prepared prior to implementation of the
reduction in force.

Reductions shall first be made by utilizing resignations and retirements.

If further reductions are made, they shall be accomplished by the Board
suspending contracts based on the recommendation of the Superintendent, which
recommendation will be in accordance with the requirements of ORC Section
3319.17 as to teaching members and in accordance with the requirements of ORC
Section 3319.172 as to support staff members.

The recommendation as to teaching members shall give preference to members
on continuing contracts and the recommendation as to support staff members shall
give preference to members on continuing contracts.

As to support staff members, continuing contract status and system-wide seniority
shall be the basis of any reduction in force. As to teaching members, the provisions
of ORC Section 3319.17 shall control.

A member whose contract is suspended shall be given written notification, by
either hand delivery or certified mail return receipt requested, that his/her
employment will be suspended and the reason for suspension. This notification
shall occur within ten (10) days after Board action implementing the reduction in
force.

Members whose contracts are suspended will be given preferential consideration
as substitutes in accordance with law.

A support staff member who is removed under these provisions shall have the
right to transfer ("bump”) to another classification if a vacancy exists there or if
an individual with lesser seniority in the District is employed in that area. No
support staff member shall have the right to "bump" into another classification
unless the member is currently qualified for the position. A teaching member may
bump an individual in another area of licensure/certification who has less seniority
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in the District only if and to the extent permitted by ORC Section 3319.17. There
shall be no bumping between teachers and support staff members.

Teachers removed under these provisions shall be recalled for vacant positions for
which they are certificated/licensed in the reverse order of their removal, provided
the teacher has remained current in that area of certification/licensure by teaching
or by additional course work within such area. Support staff members shall be
recalled for vacant positions for which they are qualified in the reverse order of
their removal. Such right shall be granted for thirty-six (36) months following the
suspension.

Members on the recall list shall have their insurance coverage paid by the Board
for the first three (3) months of the reduction in force. Members may thereafter
continue medical and life insurance coverage at their own expense as provided by
law.

When a recall of members is to be made, all qualifying members will be notified in
writing via certified mail. Any member who fails to respond within fourteen (14)
calendar days of receipt or rejects the offer will terminate recall rights. If a teacher
rejects an offer of recall because the teacher is not able to be released from his/her
teaching contract with another school district, the teacher will not lose his/her
recall rights. The recall shall be made from those who respond by using the
reverse order of removal. Recall rights may be terminated if the member fails to
keep a correct mailing address on file with the Superintendent's office.

Employees new to the District shall not be employed until after members qualified
under this Article are offered the positions.

Upon recall, members shall be placed in the appropriate place on the regular salary
schedule and all rights and benefits earned prior to the reduction in force shall be
reinstated.

The Board agrees not to employ interns or employees working under 3319.301
permit, or to contract out bargaining unit work, if such employment may cause a
reduction in force or prevent the recall of an employee on the recall list.

Members teaching in specialty areas, including but not limited to, art, music,
physical education, speech pathology, counseling, special education, ISGI, and
nurses, shall possess a license/certificate in the specialty area.

During the implementation of a reduction in force, no reassignment or transfer
shall occur that will cause a more senior member to be laid off before a less senior
member or prevent the recall of a member on the recall list.

Qualifications for a bargaining unit position shall not be upgraded to prevent the
recall of a laid-off employee.
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S. It is understood for purposes of this Article that “days” means calendar days.

ARTICLE 19 - SALARY

A. TEACHER SALARY

1.
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On July 1, 2025 the base teacher salary will be $45,201, computed on the
indexes contained in Appendix C of this Agreement. On July 1, 2026, the
base teacher salary will be adjusted to $47,009. On July 1, 2027, the base
teacher salary will be adjusted to $48,772. Teachers did not receive vertical
step credit for District service in the 2012/2013 school year.

Any teacher with less than a Master’s degree and more than 12 years of
service who was precluded from receiving a longevity salary increase under
the parties’ 2014-17 Collective Bargaining Agreement is now eligible for
longevity increases under this Agreement, with the further understanding
that such a teacher cannot move more than one step under the Teacher
Salary Schedule at any time. The 2014-17 prohibition on receiving longevity
salary increases if the teacher has less than a Master’s degree after 12 years
of service is mutually recognized to be no longer operable.

a. To convert quarter hours to semester hours, multiply the number of
quarter hours by two-thirds (2/3 or 0.66).

b. For salary advancement, the twenty-five (25) and forty (40)
graduate semester hours must be taken after the receipt of the
Master’s degree.

C. Undergraduate semester hours may qualify for tuition
reimbursement at the discretion of the Superintendent.

Every teacher holding National Board Certification shall receive a one
thousand dollar ($1,000) lump sum stipend for each year in which such
certification is maintained, payable on the last pay day in June.

A School Nurse who is licensed/certified as a School Nurse by the Ohio
Department of Education and who is hired by the Board as a
licensed/certified School Nurse will continue to be compensated under the
Teacher Salary Schedules appearing in Appendix C of this Agreement.

Persons hired by the Board as support staff employees who provide nursing-
related services to District students and are Health Clinic Aides will be
compensated in accordance with the Health Clinic Aide salary schedule
appearing in Appendix C of this Agreement. More specifically:
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a. A Health Clinic Aide who has not earned a Bachelor’s degree will be
compensated under the appropriate “Without BA” column of the
Health Clinic Aide salary schedule;

b. A Health Clinic Aide with a Bachelor’s degree at the time of hire by
the Board will be compensated under the appropriate “With BA”
column of the Health Clinic Aide salary schedule;

C. A Health Clinic Aide who earns a Bachelor’s degree after being hired
by the Board will be moved from the “Without BA” column to the
appropriate “With BA” column of the attached schedule following
conferral of the degree; the timing of the move to the “With BA”
column will be implemented in accordance with the principles
appearing in the first paragraph of Article 26, Section C of this
Agreement; and

d. It is further understood that an employee hired as a Health Clinic
Aide will continue to be compensated under the Health Clinic Aide
salary schedule irrespective of whether the employee subsequently
attains licensure from the Ohio Department of Education as a School
Nurse.

B. SUPPORT STAFF SALARY

1.
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All support staff new hires may be granted actual years of prior work
experience for the purpose of initial placement on the salary schedule, at
the discretion of the Superintendent.

Support staff shall be paid at time and one-half (1-12) for all hours worked
in excess of forty (40) hours per week and for all hours worked on Sunday,
so long as approved in advance by the member's immediate supervisor.

An employee may choose to use compensatory time in lieu of overtime pay.
Compensatory time shall be granted at the rate of one and one-half (1-2)
the actual number of hours worked for all situations in paragraph B 2 above.
Compensatory time may be accumulated to a maximum of forty (40) hours.
Compensatory time usage requests shall be granted for any days school is
not in session. Compensatory time usage requests for days school is in
session may be limited to only one (1) employee per building at a time if
operational needs necessitate such a limitation.

The base salaries for support staff positions shall be increased by the
following percentage (%) during the life of the contract:

Effective July 1, 2025 4%
Effective July 1, 2026 4%
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Effective July 1, 2027 3.75%

Support staff employees shall be paid in accordance with the schedules
contained in Appendix C of this Agreement.

C. OTHER COMPENSATION

1.

20301569v1

The Board agrees to permit an employee to convert or cash-in any
remaining personal days in one (1) of two (2) ways:

a.

b.

All remaining days convert to sick days on a one-to-one ratio.
Days may be cashed in as outlined below.

Such conversion shall not cause a member’s total accumulation to
exceed the maximum number of permitted sick days. The personal
day will only be cashed-in or converted for one (1) full day unless
the employee is a half-day (1/2) employee and is eligible to receive
one-half (1/2) personal day.

Reimbursement shall be at the following levels:

i. Members on the certified schedule and those on ten (10) to
twelve (12) month contracts shall be reimbursed at $100 per
day of unused personal leave.

ii. All other members shall be reimbursed at $90 per day of
unused personal leave.

The District shall distribute a personal leave election form to each
employee no later than the first Friday in May annually. The form
must be submitted in writing to the Treasurer no later than May 31
or the last teacher work day, whichever is earlier. The payment will
occur in the second regular pay in June.

A bargaining unit member who performs summer intervention tutoring
services, who teaches a for-credit class in a Board approved graded course
of study, who performs other student instructional work not addressed in
paragraph 1 above during the summer recess, or is a home instructor will
be compensated at a rate equal to the average per diem rate calculated on
the basis of Steps 1 through 11 in the MA column of the Teacher Salary
Schedule for that school year. This per diem will be converted to an hourly
rate for work less than a full day. Thus, based on the Teacher Salary
Schedules appearing in Appendix C:
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The per diem and hourly rates for the summer of 2025 are, respectively,
$368.49 and $47.55.

The per diem and hourly rates for the summer of 2026 are, respectively,
$383.23 and $49.45.

The per diem and hourly rates for the summer of 2027 are, respectively,
$397.60 and $51.30.

It is further understood that such summer positions will be posted and bid
under Article 24, Section B of this Agreement.

Any teacher, who is a member of any Board-approved curriculum
committee that meets beyond the regular school workday or year, shall be
compensated at the following hourly rate of $20.00.

Period Substitute Pay

The Administration shall make an attempt to secure substitutes for teachers
or educational aides on approved leave and/or who are absent from the
building. If unable to secure a sub, the Board shall pay $23.04 effective
7/1/2025, $23.96 effective 7/1/2026, and $24.86 effective 7/1/2027 for
each class period where a teacher must relinquish his/her planning period
or lunch to substitute within the building and/or must assume the
responsibility of supervising five (5) or more students from an absent
teacher's class or educational aide’s study hall when such students are not
normally scheduled with that teacher.

Autumn Conferences

For conducting autumn conferences with the parent(s) of every child,
academic grade-level teachers in grades K-5 will be eligible for an annual
stipend of $200. Intervention specialists in grades K-5 can qualify for this
stipend by meeting with their entire caseload and all parent(s) of IEP-served
students within classes in which they are co-teachers. Reading specialists
and/or Title I teachers can qualify for this stipend by participating in
conferences with 20 families from their caseload. Core academic teachers
in grades 4-5 will be eligible for this stipend by meeting with 50% of families
from their caseload. Documentation of the teacher's completed
conferences will be submitted to the building principal no later than ten (10)
days after the Autumn Conference Compensation Day.

IEP/Section 504 Meetings

With respect to an IEP, Section 504 or federally required meeting scheduled
to start fifteen (15) minutes or more after the end of the normal school
work day for the building affected, bargaining unit members who are
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required to be present will be compensated at the curriculum committee
hourly rate specified in Paragraph 3 of Article 19, Section C of this
Agreement. In addition, if an earlier scheduled IEP or Section 504 meeting
extends beyond fifteen (15) minutes after the end of the normal work day,
bargaining unit members required to be present will be compensated at the
curriculum committee hourly rate for time spent after the fifteen (15)
minutes. In paying this hourly rate, the rate will be rounded to the next
higher quarter-hour increment (for example, 20 compensated minutes will
receive half the hourly rate). It is understood that the Administration will
have the final opportunity for scheduling such a meeting. It is the teachers’
responsibility to report time on the prescribed form to the building
administrator by not later than ten (10) calendar days following the meeting
for which compensation is requested.

If unable to secure a substitute for an absent teacher, the Board shall pay
ten dollars ($10.00) per class period to an educational aide who must
assume responsibility for supervising seventeen (17) or more students from
an absent teacher's class when such students are not normally scheduled
with that educational aide.

Physical Examination

The Board shall reimburse drivers for one hundred per cent (100%) of the
annual medical examination performed by the Board-designated physician.
The Board shall reimburse drivers up to forty dollars ($40.00) per year for
their annual medical examination performed by a physician not designated
by the Board.

Extra trip pay shall start at the time the driver is required to report for duty.
Should a driver waive any portion of his/her regular route to take an extra
trip, he/she shall be paid at his/her regular rate of pay for the waived route
time and at the extra trip rate for all additional time. The trip rate shall
be paid based on the hourly rate of step one of the full-time bus driver
salary schedule:

a. Effective July 1, 2025 $23.62
b. Effective July 1, 2026 $24.57
C. Effective July 1, 2027 $25.49

A regular kindergarten route shall be guaranteed at 1.67 hours per day.
The kindergarten guaranteed time shall be in addition to the driver's normal
hours per day.

Detention coverage shall be paid based on the hourly rate below:
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a. Effective July 1, 2025 $31.39
b. Effective July 1, 2026 $32.65
C. Effective July 1, 2027 $33.87

ARTICLE 20 - SUPPLEMENTAL SALARIES

A. Salaries for supplemental duties shall be computed according to Articles 21 and
22. Percentages indicated refer to the base salary. "Years of Experience" refers
to experience in the activity under consideration.

B. Supplemental duties shall be defined as those duties for which a supplemental
contract is issued.

C. The Board is not required to fill any supplemental duty position.

D. When a new supplemental duty is created, the Superintendent shall assign the
position to the appropriate group. Prior to such assignment, the Superintendent
will consult with the individuals responsible for the activity. Such changes will be
attached as amendments to this Agreement, but shall not require or constitute a
reopening of bargaining. Any employee may suggest changes or additions to the
Administration at any time.

Furthermore, there shall be a Supplemental Salary Grouping Committee that shall
meet yearly, during the month of February, to evaluate supplemental salary
groupings. When there is a substantial change in the nature of the duty(ies), such
position(s) shall be reviewed by the Committee. An individual holding a
supplemental contract must request to meet with this Committee, by delivering a
written request to the Superintendent, to give evidence of why the supplemental
contract should be moved to a different group. If no requests are submitted prior
to February 1st, the Committee shall not meet. The Committee shall be composed
of the Superintendent, the Association President or his/her designee, and a
bargaining unit member on a supplemental contract agreeable to both the
Superintendent and the President. Any changes recommended by a unanimous
vote of this committee shall be implemented by the Superintendent in the following
school year.

E. All supplemental contracts are in addition to teaching contracts and shall be for
the period of the current school year (July 1 - June 30).

F. No teacher shall be required to accept a supplemental contract, except the following
teacher positions which are listed below with corresponding supplemental
contracts:

1. Head Band Director: Marching Band Director, Instrumental Music I, and
Instrumental Music - GMS
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2. Assistant Band Director: Assistant Marching Band Director, Instrumental
Music II, and Band Director - GIS

Orchestra: Orchestra Performances

Vocal Music HS: HS Vocal Music Performances.

Vocal Music MS: MS Vocal Music Performances

High School Drama: Theater Arts Producer & Director
Intermediate Music: Intermediate Music Performances
Elementary Music: Elementary Music Performances

O O N O h W

Robotics Design Instructor: Robotics Supplemental (Upon the hire of a new
Robotics instructor or mutually agreed upon between the current teacher
and administration. Once the position is filled by the Robotics Instructor,
this requirement comes into full effect.)

G. Membership in professional organizations which are required for student
participation, honors or awards, shall be paid by the Board as set forth below.
Additional memberships may be allowed in keeping with this Article.

ACTIVITY ORGANIZATION

Music - 3 Ohio Music Educators Association

French - 3 National Association of Teachers of French
Latin Ohio Classical Conference

American Classical League

Spanish American Association of Teachers of Spanish and
Portuguese

Industrial Arts Ohio Industrial Arts Technology Education Association
Central Ohio Industrial Arts Technology Education
Association

Newspaper H.S. Press Club of Central Ohio

School Counselor National Association of College Admission Counselors
Ohio Association of College Admission Counselors
College Board

Football Ohio H.S. Football Coaches Association

Soccer District Soccer Coaches Association
State Soccer Coaches Association
National Soccer Coaches of America
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Golf State Golf Coaches Association

Volleyball District Volleyball Coaches Association
State Volleyball Coaches Association

Tennis State Tennis Coaches Association

Basketball - 2 District Eleven Coaches Association
State Basketball Coaches Association

Wrestling District Wrestling Coaches Association
State Wrestling Coaches Association

Baseball District Baseball Coaches Association
State Baseball Coaches Association

Track - 2 State Track Coaches Association
Sports Medicine Certification

Softball District Softball Coaches Association
State Softball Coaches Association.

H. On supplemental contracts, the approximate time period during which the duty is
to be performed and the period over which payment is to be made shall be stated.
If the holder of a supplemental contract is being recommended for that
supplemental for the succeeding school year, he/she will be so notified in writing

by:

1. the Board’s regular January meeting if the supplemental is for a seasonal
autumn position;

2. the Board’s regular April meeting if the supplemental is for a seasonal winter
position;

3. the Board’s regular June meeting if the supplemental is for a seasonal spring
position.

This will in no way influence the employee's ability to decline or resign a
supplemental contract which they had currently held.

L. Granting of or non-renewal of a supplemental contract shall in no way affect a
bargaining unit member's regular teaching contract, except for the teaching
positions as listed in Section F above.

J. A teacher's regular teaching contract shall not be non-renewed or terminated
because of poor performance in supplemental duties, except for the teaching
positions as listed in Section F above.
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K. The provisions of Article 7 (Complaint Process) shall apply to bargaining unit
members who hold supplemental contracts.

L. All head athletic coaches shall receive a formal written evaluation each year within
thirty (30) days following the last contest of their season. The evaluation shall be
based on no less than two (2) thirty (30) minute observations - one (1) of a practice
and one (1) of an actual game by either the Principal or Athletic Director.

M. No bargaining unit member shall be required to evaluate or make formal
recommendation on the hiring of persons for supplemental contracts.

N. A supplemental contract that entails duties throughout the school year will be paid
at the bargaining unit member’s option in either twenty-four (24) pays, three (3)
equal installments, or a single lump sum at the conclusion of the school year. A
supplemental that entails duties for only a portion of the school year will be paid
at the bargaining unit member’s option, either in three (3) equal installments over
thecourse of the duties, or in a lump sum at the conclusion of the duties.
Submission of all relevant paperwork is required as a condition of payment of the
last installment or lump sum, whichever is applicable.

0. Support Staff Supplementals

1. A support staff employee approved for a supplemental position will be paid
for that supplemental position at an hourly rate. The hourly rate shall be
the then-current minimum wage in Ohio. The overtime rate of time and
one-half will be paid for any hours worked in excess of forty (40) per work
week. The overtime premium rate will be calculated based on the regular
straight-time rate of the job that resulted in the overtime — in the case of a
supplemental position worked by a support staff employee, that straight-
time rate is Ohio’s minimum wage.

2. The District will establish the maximum number of hours allocated for each
supplemental position filled by a support staff employee for the season or
activity inquestion. The employee must have advance District administrative
approval to work any hours in excess of the established standard for the
supplemental position.

3. A support staff employee must submit individual time sheets detailing the
hours and dates worked at the supplemental position. The building principal
or athletic director will verify and sign all time sheets. Teachers, as opposed
to support staff employees, will be paid as provided elsewhere for in this
Article.

4. As to a support staff employee’s contract for a position included in the
supplemental salary schedule appearing within Articles 21 and 22 of this
Agreement, should the employee’s total earnings for the supplemental
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position be lower than the scheduled salary amount shown the Board shall
then make a payment adjusting the hourly rate for the last pay so that the
total of the employee’s straight-time and overtime earnings for the
supplemental position equal the scheduled salary amount appearing in
Articles 21 and 22 for that position.

ARTICLE 21 - SUPPLEMENTAL SALARY TABLES

Salaries are computed using the BA Base salary in effect on July 1, 2025 ($45,201),

July 1, 2026 ($47,009), and July 1, 2027 ($48,772).

SUPPLEMENTAL SALARY TABLE

Group 0 Group 1l Group?2 Group3 Group4 Group5 Group 6 Group 7 Group 8

Years 0-4 15.0% 12.0% 9.5% 8.0% 6.5% 5.0% 4.0% 3.0% 2.5%

5-9 17.0% 15.0% 12.0% 10.5% 8.5% 6.5% 5.5% 4.5% 4.0%

10-14 20.0% 18.0% 14.5% 13.0% 10.5% 8.0% 7.0% 6.0% 5.5%

15-19 23.0% 21.0% 17.0% 15.5% 12.5% 9.5% 8.5% 7.5% 7.0%

20+ 26.0% 24.0% 19.5% 18.0% 14.5% 11.0% 10.0% 9.0% 8.5%

EFFECTIVE JULY 1, 2025
BA Base $45,201
2025-2026 45,201
Years Step Group 0 | Group 1 | Group 2 | Group3 | Group 4 | Group 5 | Group 6 | Group 7 | Group 8
0-4 1 6,780 5,424 4,294 3,616 2,938 2,260 1,808 1,356 1,130
5-9 2 7,684 6,780 5,424 4,746 3,842 2,938 2,486 2,034 1,808
10-14 3 9,040 8,136 6,554 5,876 4,746 3,616 3,164 2,712 2,486
15-19 4 10,396 9,492 7,684 7,006 5,650 4,294 3,842 3,390 3,164
20+ 5 11,752 10,848 8,814 8,136 6,554 4,972 4,520 4,068 3,842
EFFECTIVE JULY 1, 2026
BA Base $47,009
2026-2027 47,009

Years Step Group 0 | Group 1 | Group 2 | Group 3 | Group 4 | Group 5 | Group 6 | Group 7 | Group 8
0-4 1 7,051 5,641 4,466 3,761 3,056 2,350 1,880 1,410 1,175
5-9 2 7,992 7,051 5,641 4,936 3,996 3,056 2,586 2,115 1,880
10-14 3 9,402 8,462 6,816 6,111 4,936 3,761 3,291 2,821 2,586
15-19 4 10,812 9,872 7,992 7,286 5,876 4,466 3,996 3,526 3,291
20+ 5 12,222 11,282 9,167 8,462 6,816 5171 4,701 4,231 3,996
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EFFECTIVE JULY 1, 2027

BA Base $48,772

2027-2028 48,772
Years Step Group 0 | Group1 | Group 2 | Group3 | Group 4 | Group 5 | Group 6 | Group 7 | Group 8
0-4 1 7316 5853| 4633| 3902 3170| 2439| 1,951 1,463| 1,219
5-9 2 8291 | 7316| 585 | 5121| 4146| 3170| 2,682| 2,195| 1,951
10-14 3 9754 | 8779| 7,072| 6340| 5121 3902| 3414 292 2,682
15-19 4 11,218 | 10242| 8291| 7560| 6,097 | 4633| 4146| 3,658| 3,414
20+ 5 12,681 | 11,705| 9511| 8779| 7072| 5365| 4877| 4390]| 4,46

ARTICLE 22 - SUPPLEMENTAL SALARY GROUPING

Group 0

Head Boys Basketball Coach 1

Head Girls Basketball Coach 1

Head Football Coach 1

Marching Band Director 1

Theater Arts Director 1

Group 1

Head Boys Soccer Coach 1

Head Girls Soccer Coach 1

Head Girls Volleyball Coach 1

Head Cheerleading Coach Fall and Winter 1

Instrumental Music I Director 1

Organic Garden/Land Lab Manager 1

Group 2

Head Baseball Coach 1

Head Boys Bowling Coach 1

Head Girls Bowling Coach 1

Head Boys Cross Country Coach 1

Head Girls Cross Country Coach 1

Head Field Hockey Coach 1

20301569v1
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Head Boys Golf Coach

Head High Girls Golf Coach

Head Boys Lacrosse Coach

Head Girls Lacrosse Coach

Head Softball Coach

Head Boys Swimming Coach

Head Girls Swimming Coach

Head Boys Tennis Coach

Head Girls Tennis Coach

Head Outdoor Track Coach

Head Wrestling Coach

Instrumental Music II Director
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Group 3

Competition Cheerleading Coach

Head Indoor Track Coach

Assistant Boys Basketball Coach

Assistant Girls Basketball Coach

Assistant Football Coach

Assistant Marching Band Director

Assistant Boys Soccer Coach

Assistant Girls Soccer Coach

Assistant Girls Volleyball Coach

Freshman Football Coach

Assistant Cheerleading Coach Fall and Winter

Musical Director

Steel Band Director

Robotics Club Advisor - GHS

LPDC Chair

o= =N = NININIDNIN DWW (=
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Group 4

Assistant Baseball Coach

Assistant Field Hockey Coach

Assistant Boys Golf Coach

Assistant Girls Golf Coach

Assistant Track Coach

Assistant Boys Lacrosse Coach

Assistant Girls Lacrosse Coach

Assistant Softball Coach

Assistant Boys Bowling Coach

Assistant Girls Bowling Coach

Assistant Cross Country Coach

Assistant Boys Tennis Coach

Assistant Girls Tennis Coach

Assistant Wrestling Coach

Yearbook Advisor - GHS

Football Coach - GMS

Boys Basketball Coach - GMS

Girls Basketball Coach - GMS

Girls Volleyball Coach - GMS

Vocal Music Performances - GHS

Science Olympiad Advisor - GHS

Science Olympiad Advisor - GMS

Site Manager Fall

Site Manager Winter

Site Manager Spring

Assistant Swimming Coach

LPDC Committee Member
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Group 5

Junior Class Advisor

Cheerleading Coach Fall and Winter - GMS

Boys Cross Country Coach -GMS

Girls Cross Country Coach -GMS

Boys Golf Coach - GMS

Girls Golf Coach - GMS

Softball Coach - GMS

N (= [N [ = = =
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Boys Outdoor Track Coach - GMS

Girls Outdoor Track Coach - GMS

Wrestling Coach - GMS

Girls Wrestling Coach

Yearbook Advisor - GMS

Academic Team Advisor - GHS

Orchestra Performances

Testing Coordinator

Assistant Indoor Track Coach

Assistant Musical Director/Choreo

Sports Media Advisor
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Group 6

Team Leader 1 - GES

Team Leader 2 - GES

Team Leader 3 - GES

Team Leader Kinder - GES

Team Leader Art/SS - GES

French Club Advisor

Latin Club Advisor

Spanish Club Advisor

Team Leader Arts - GHS

Team Leader Global Lang - GHS

Team Leader LA - GHS

Team Leader Math - GHS

Team Leader Science- GHS

Team Leader Social Stud - GHS

Team Leader Student Serv - GHS

Student Council Advisor - GHS

Team Leader 4 - GIS

Team Leader 5 - GIS
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Team Leader 6 - GIS

Team Leader Art/SS - GIS

Drama Club Music Director - GMS

Drama Club Musical Director - GMS

Team Leader Arts - GMS

Team Leader Student Serv - GMS

Team Leader 7 - GMS

Team Leader 8 - GMS

Student Council Advisor - GMS

Yearbook Picture Advisor - GMS

Senior Class Advisor

National Honor Society Advisor

Math Club Advisor

Vocal Music Performances - GMS

Business Manager Arts
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Group 7

Newspaper Advisor - GHS

Ski Club Advisor - GHS

Key Club Advisor

Math Counts Advisor

Mock Trial Advisor - GHS

Ski Club Advisor - GMS

Power of the Pen Advisor

Varsity G Club Advisor

Washington DC Advisor

Gay Straight Alliance Club Advisor

e L R

Group 8

Music Performances - GES

Freshman Class Advisor
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Sophomore Class Advisor

Environmental Club Advisor

FCCLA Advisor - GHS

Spanish Honor Society Advisor - GHS

Industrial Tech Club Advisor

Music Performances - GIS

Student Council Advisor - GIS

FCCLA Advisor - GMS

National Honor Society Committee

Youth in Government Advisor - GHS

Instrumental Music - GMS

Band Director GIS

i L L L 2 B L L S A R B e B i B

EXTENDED TIME CONTRACTS

All certified employees hired on or after July 1, 1984, who are granted extended
contracts shall be compensated at their regular per diem rate. All support staff
employees who are granted extended time contracts shall be paid at their regular
hourly rate, subject to the provisions in Article 19, Section B, Paragraphs 2 and 3.
The length of extended service contracts shall be at the discretion of the
Superintendent.

ARTICLE 23 - SEVERANCE PAY

Bargaining unit members shall become eligible for severance pay according to the
following provisions:

A.

Severance pay shall be a one-time (1) lump-sum payment to members who leave
the District to take disability or service retirement under any state or municipal
retirement system in Ohio.

A member who has completed ten (10) or more years of service with the state, any
political subdivision, or any combination thereof, and who meets the provisions in
paragraph A above, shall be eligible for a severance payment of one-third (1/3) of
their accumulated but unused sick leave, up to a maximum payment of thirty (30)
days.

A member who has completed ten (10) or more years of continuous service in the
District, and who meets the provisions in paragraph A above, shall be eligible for
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a severance payment of one-third (1/3) of the one hundred twenty (120) days of
accumulated but unused sick leave, plus, one-eighth (1/8) of that portion of
accumulated but unused sick leave greater than one hundred twenty (120) days.
In no case, except as otherwise specified in Section D below, shall payment be
made for more than fifty (50) days of accumulated but unused sick leave.

D. A member who qualifies for severance pay under Section C above will also receive
payment for:

1. Ten (10) days if the member retires at the end of his/her 30t year of
credited service for retirement purposes;

2. Eight (8) days if the member retires at the end of his/her 31t year of
credited service for retirement purposes;

3. Six (6) days if the member retires at the end of his/her 32" year of
credited service for retirement purposes;

4, Four (4) days if the member retires at the end of his/her 33 year of
credited service for retirement purposes;

5. Two (2) days if the member retires at the end of his/her 34" year of
credited service for retirement purposes;

E. Payment shall be calculated according to the member's current per diem pay.

F. Payment of severance pay shall eliminate all sick leave credit unused at the time
of payment.

G. Should a non-retired member die, severance pay, if the member at the time of death

met the 10-year service requirement under Section B or C above, will be made to
the estate of the deceased upon written request by the executor of the estate.

ARTICLE 24 - TRANSFERS AND VACANCIES
A. General

1. The assignment of staff and their transfer to positions, schools, and
departments shall be made by the Superintendent at his/her sole discretion.

2. The factors which the Superintendent shall consider in making assignments
or effecting transfers of certified personnel shall include, but not be limited
to, contributions which staff members have made toward the fulfillment of
the goals and objectives of the District, and seniority.

3. All job postings, excluding supplemental, shall include the job description.
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4, For the purposes of this Article a day is defined as any day school is in
session during the school year and any day the administrative office is open
during the summer.

B. Teacher-Initiated Transfers

1. A vacancy shall exist upon the transfer of an employee that results in an
opening, upon Board action regarding the resignation, termination, non-
renewal, or leave of absence for longer than one (1) semester of a certified
employee, or the creation of a new certified position which the Board
intends to fill. Before exercising his/her transfer authority under Sections A
and C of this Article, the Superintendent will notify all teachers by District
email and post in a designated area in each building a position has come
open and teachers will be afforded two (2) work days within which to
express an interest in being considered for the position.

2. If the Board creates a new position that, under applicable principles of labor
relations law, falls within the bargaining unit, such position will not be filled
by a temporary employee for more than thirty (30) calendar days. Should
the temporary employee subsequently be regularly employed in such new
position, his/her seniority will begin on the first day worked in the position.
Any dispute over whether a new position falls within or outside the
bargaining unit will be referred to the State Employment Relations Board
and resolved under its procedures.

3. Any teacher shall have the right to request a transfer or promotion to a
vacancy in the District for which he/she is qualified. Such request shall be
in writing to the person designated on the posting generated under
Paragraph 1 above.

4, A teacher who expresses an interest in a position under Paragraph 1 above
will be afforded (if requested in the expression of interest) a brief informal
conference with the appropriate building principal or Director. The
Superintendent will then exercise his/her transfer authority under Sections
A and C of this Article. Those who expressed an interest will be notified of
their status with respect to filling the position. If the Superintendent fills
the vacancy by means of transfer, thus creating a new and different
vacancy, notice will be given to teachers of the new vacancy in accordance
with Paragraph 1 above.

All teachers who apply for a vacancy and remain under consideration after
the informal conference referenced in Paragraph 4 above shall be given an
opportunity to be formally interviewed before that vacancy is filled.
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After the operation of Paragraph 4 above, the resulting vacancy will be filled
in accordance with the following principles:

a. If the vacancy occurs during the school year, the Superintendent s
will not fill the vacancy for at least five (5) days following the posting
given in accordance with Paragraph 1 above.

b. For vacancies that occur during the summer recess, between the last
teacher work day and the first teacher work day of the following
year, the Superintendent will use both the District email and phone
notification systems to notify all employees of the posted vacancy in
accordance with Paragraph 1 above.

C. For vacancies that occur within twenty (20) calendar days prior to
the first day of school the above 5-day posting window is reduced to
three (3) work days.

d. The posting window begins prior to Noon on the initial day of notice
and ends with the publicized time for the close of business on the
fifth day.

Before selecting a teacher not currently employed by the Board, the
Superintendent, at the request of the currently employed teacher, shall
discuss the decision reached including general and/or specific reasons.

A transfer shall be defined as a change in building and/or grade level and/or
subject area assignment.

C. Administration-Initiated Involuntary Transfer

1.
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a. The term involuntary transfer shall mean an Administration-initiated
transfer of a teacher which has not been requested by that teacher.
Teachers who have been informed that they will be involuntarily
transferred retain the right to express an interest in other vacancies
in accordance with the provisions of Section B above.

b. In no case shall any individual be involuntarily transferred more than
twice in ten (10) years.

When involuntary transfers are determined necessary by the
Administration, a personal conference shall be held with the teacher by the
appropriate administrator prior to the transfer.

Any teacher affected by involuntary transfer shall have the right to request
and have a meeting with the Superintendent. Such meeting shall be held
prior to the effective date of the involuntary transfer.
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The reasons for such a transfer will be discussed and the teacher will have
an opportunity to express any concerns regarding the transfer at any
conference held pursuant to this Section.

Teachers who are involuntarily transferred shall be notified no later than
two (2) weeks prior to the effective date of the transfer. The Administration
will make every effort to make such transfers prior to August 1 of each year.
This provision shall not apply to involuntary transfers that are necessitated
because of unexpected, unanticipated, or emergency situations.

D. SUPPORT STAFF PERSONNEL

1.

2.
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General

a.

A vacancy shall be any classified position which becomes vacant as
the result of a termination, resignation, death, transfer and/or the
creation of a new position which the Board intends to fill.

All vacancies in support staff positions shall be filled in accordance
with the provisions of this Article.

If the Board creates a new position that, under applicable principles
of labor relations law, falls within the bargaining unit, such position
will not be filled by a temporary employee for more than thirty (30)
calendar days. Should the temporary employee subsequently be
regularly employed in such new position, his/her seniority will begin
on the first day worked in the position. Any dispute over whether a
new position falls within or outside the bargaining unit will be
referred to the State Employment Relations Board and resolved
under its procedures.

Posting

a.

When a vacancy occurs in a classification during the school year, the
Superintendent shall notify all employees through the District email
system of the vacancy and not fill the vacancy for at least five (5)
days. For vacancies that occur during the employee work year, such
notification will occur on a scheduled work day.

For vacancies that occur during the summer recess as defined by the
last teacher work day and the first teacher work day of the following
year, the Superintendent will use both the District email and phone
notification systems to notify all employees of the posted vacancy.

The relevant supervisor will contact those individuals who express an
interest (in the manner specified in the vacancy notification) within
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the 5- days notification period. The supervisor will then schedule
and conduct an interview.

The Transportation Supervisor will complete the following activities:

Prior to or on June 1:

Provide maps of all routes for the school year.

Make all drivers aware of all routes.

In writing, provide notice of a meeting to be held the on the
first workday of the school year, at which time the vacant
routes will be bid and assigned or re-assigned in the new
school year.

Establish daily start time for the Inter-Office Courier Route
that starts between the end of the regular morning route and
the start of the Kindergarten Route.

On the first workday:

Conduct a meeting of all drivers (full- and part-time)
immediately following the convocation.

At this meeting the vacant routes will be bid and assigned
based upon District seniority.

(@) The most senior driver will have the opportunity to
select the vacant route of his/her choice or maintain
his/her current route.

(b)  The selection and assignment of routes shall continue
by continuing through the seniority lists until all routes
have been assigned.

(c) If the Transportation Supervisor anticipates using one
of the allotted “waivers” he/she shall meet privately
with the affected employee/driver to make the
individual aware of this possibility prior to the general
meeting of drivers.

This procedure for filling bus route vacancies supersedes
subparagraph a. above and will only be used once during any school
year. Any vacancies occurring after the bid day will be filled by the
Transportation Supervisor and the route assigned to a new
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bargaining unit member. The route will then be put up for bid at the
following August bid meeting.

Vi.

Vil.

The bus route bidding process will be moved to the first
workday of the school year. All staff will be notified of the
exact day, time and location prior to the end of the school
year.

The kindergarten bus route will be a separate route and will
be put up for bid after all other routes have been bid as
detailed in Article 35.

The Inter-Office Courier Route will be bid after the
Kindergarten Route and will be paid at the regular driver rate
of the driver who successfully bids on the route. This driver
will only be paid for days in which he/she driver the inter-
office route.

After the Inter-Office Courier route is bid, a substitute inter-
office courier will be bid. The individual who successfully bids
on the substitute inter-office courier will be the driver who has
the “right of first refusal” to be the substitute for the absent
driver. This driver will only be paid for days in which he/she
drives the inter-office route. If the substitute for the inter-
office courier route declines, the transportation supervisor will
offer the route for that day to the next available driver based
on seniority.

A driver with an inter-office courier route shall have the option
of keeping or giving up the route for the next school year.
The driver must notify his/her supervisor by June 15 if he/she
is opting to give up the route. All such waived routes shall be
posted in accordance with Article 24. If no driver bids for the
inter-office courier route, the Board shall have the right to
assign the route to the least senior driver (full- or part-time).

The inter-office courier route is not subject to the Reduction
In Force provision of this collective bargaining agreement.

The schedule for the inter-office courier route will follow the
211 day workday calendar for administrative assistants.
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3.

Filling of Vacancies

a. The most senior applicant within the same classification as the
vacancy shall be awarded the position. (Seniority shall be
determined in accordance with Article 17).

b. If there are no applicants from within the same classification as the
vacancy, interested bargaining unit members from other
classifications will be interviewed and the position shall be awarded
to the most senior applicant from a different classification who meets
the qualifications on the job description, at the discretion of the
Administration.

C. If there are no qualified applicants for the vacancy, the Board may
fill the position with a newly hired employee.

d. Notwithstanding the above-stated seniority preferences, with respect
to support staff vacancies, the Board may elect to exercise within a
particular school year (7/1 to 6/30) one waiver by position and/or
one (1) waiver by individual under which the vacancy in question is
not awarded to the senior applicant who otherwise meets the
qualifications for the position. It is further understood that, effective
January 1, 2015, the waiver by position may be exercised only if the
applicants for the vacancy were evaluated during the current or
immediately preceding school year under Article 27, Section C of this
Agreement. The Superintendent will furnish the Association
President with written notice of any waiver exercised under this
provision.

ARTICLE 25 - WORKING CONDITIONS

A. ALL BARGAINING UNIT MEMBERS

1.
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Employee Meetings

Required attendance at employee meetings shall not exceed a cumulative
total of two (2) hours per month outside of the regular workday from August
through May. Two months are waived to allow staff to fulfill the
requirements of mandatory trainings (Public School Works or its successor)
at the discretion of the supervisor.

Mileage

The Board shall pay an amount per mile for authorized automobile expenses
which is equal to the per mile allowance standard utilized by the Internal
Revenue Service. If such allowance is changed by the IRS, the change will
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be effective as of the first day of the first month following the effective date
of the change. Mileage expenses will only be paid for travel authorized in
writing in advance. The Board may require the submission of an expense
report form.

Payroll Practices

All members of the bargaining unit shall receive their salary in twenty-four
(24) equal pays. Paydays shall fall on the 10t and 25% of each month; if
the 10t or 25 falls on a weekend or holiday, the immediately preceding
weekday that is not a holiday will be used for this purpose. Prior to May
15%, a member may request that the Board pay the member's regular
summer salary in a single lump sum. The Superintendent shall, in his/her
sole discretion, approve or deny such request prior to the end of the school
year. If the Superintendent denies the request, the denial shall be
accompanied with a written explanation if requested by the member.

Court Appearances

Any employee subpoenaed or directed by the court to appear within same,
shall not have such absence deducted from any recognized leave policy.
The employee continues his/her salary while in appearance, but returns,
upon receipt, court remuneration to the Board Treasurer.

Smoking

The parties agree to comply with all local laws and regulations regarding
smoking on school property and in school vehicles.

PTA/PTO Meetings

No member shall be required to attend PTA/PTO meetings held outside their
regular work day. This prohibition does not apply to required attendance
at school functions which may be held jointly with a PTA/PTO meeting.

Snow Emergency

If an employee resides in a county where a level 3 snow emergency is
declared before the employee’s normal departure time for work and the
District is in session, that employee shall be excused from reporting to work.
No charge against the employee’s sick or personal leave shall be made. The
employee is responsible for notifying the District that he/she cannot report
to work.
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10.

Immunization

The District shall provide free Hepatitis B immunizations to all employees
who may have contact with a student with Hepatitis B.

Calendar Committee

Each year a ten (10) member calendar committee shall be appointed. The
Superintendent shall appoint five (5) members and the Association
President shall appoint five (5) members. The committee shall take into
consideration the diverse nature of the District workforce and shall make
recommendations to the Superintendent by January 31 regarding the school
calendar for the next school year. The committee is advisory only.

Collaboration Time

The Administration and team leaders will develop a schedule of
collaboration time to articulate to the building staff at the beginning of the
year for planning purposes. An attempt will be made to provide equitable
opportunities for both District/building initiatives and specific teacher-
initiated collaboration. An agenda for teacher-initiated collaboration must
be submitted to the building administrator for prior approval.

B. TEACHING MEMBERS

1.
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Notification of Teaching Assignment

A teacher under current contract with the Board shall be notified of his/her
assignment for the coming school year by the last day of school, provided
that both parties agree that changes in teaching assignment may be
necessary after the last day of school due to changes in enroliment,
scheduling or other needs of the District. Such changes will be decided by
the Administration with the understanding that they will be made on a
voluntary basis when possible. However, the Board will make every effort
to make such changes prior to August 1 of each year.

Curriculum Committees

No teacher shall be assigned involuntarily outside of the regular work day
to do curriculum planning work or be assigned involuntarily outside of the
regular work day to any other Board-approved committee.

School Workday

The required work day for all teachers shall not exceed seven and three-
fourths (7-34) hours, including a thirty (30) consecutive minute duty-free
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lunch period. This requirement shall not apply to required attendance at
open house or similar programs. Required attendance shall not exceed
three (3) activities per teacher per year unless the teacher is reimbursed
for such attendance at his/her regular hourly rate of pay.

Length of School Year

The required work year for teachers shall not exceed one hundred eighty-
four (184) days. One-half (1/2) day of the professional development days
at the start of the school year will be for teacher-directed use.

Lunch Period

Each teacher shall receive a thirty (30) consecutive minute duty-free lunch
period per day. This thirty (30) minute lunch period shall not include
transition time needed to arrive at a class, study hall, or duty on time.
Appropriate transition time for these purposes shall be in addition to the
thirty (30) minute lunch time. There shall be no restrictions as to where a
teacher spends his/her thirty (30) minute lunch period, except the teacher
must notify the principal's office when he/she leaves the school building.

Class Size/Load

The Administration will review enroliment annually to analyze class size and
class load.

Plan/Conference Time

Each teacher shall receive a minimum of two hundred (200) minutes of
plan/conference time per week. In allocating such time, each teacher will
be scheduled for not less than thirty (30) consecutive minutes per work
day, unless otherwise agreed by the affected teacher or group of teachers.

Grades K-6 Duties

Administrator and Team leaders will collaboratively create an equitable duty
schedule to be communicated to the rest of the staff at the beginning of
the school year.

C. SUPPORT STAFF MEMBERS

1. Work Day/Work Year
Support staff positions shall have the following work days/work years:
Days Holidays Total Hours/
Employee Position Worked Paid Days Day
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HS Guidance Administrative Assistant
Educational Aide

Special Education Aide

Special Services Administrative Assistant
Principal’s Administrative Assistant
Principal’s Administrative Assistant
Building Administrative Assistant
Transportation Administrative Assistant
Technology Coach

Bus Mechanic

Full-Time Bus Driver

Part-Time Bus Driver

Kindergarten Bus Driver

Technology Integration Coordinator
Maintenance Technician

HVAC Technician

Computer Technician

Health Clinic Nurse — no BA

Health Clinic Nurse — with BA

2. Lunch Periods

All regular employees who work five (5) or more hours per day shall be
entitled to a paid thirty (30) minute uninterrupted lunch period. There shall
be no restrictions as to where an employee spends his/her lunch period,
however, any employee leaving the building during his/her lunch period
shall notify his/her immediate supervisor.

3. Educational aides on approved leave who are assigned to inclusion students
shall be replaced by a substitute.

4, At the Board's discretion, Principal's Administrative Assistants may be placed
on a two hundred four (204) day contract (two hundred eleven [211] days

204
180
180
204
223
204
180
204
204
251
183
183
183
223
251
251
251
180
180
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211
186
186
211
231
211
186
211
211
260
189
189
189
231
260
260
260
186
186

7.5
7.0
7.0
7.5
7.5
7.5
7.5
7.5
7.5
8.0
4.5
2.25
1.67
8.0
8.0
8.0
8.0
7.5
7.5

with seven [7] holidays) after the current job holders retire or leave.

ARTICLE 26 - SALARY ADVANCEMENT AND TUITION
REIMBURSEMENT PROGRAM

To encourage personnel to continue their professional growth, the Board will grant tuition

reimbursement to individual members as follows:

A. The Board will annually allocate a tuition reimbursement amount equal to three
hundred seventy-five dollars ($375) multiplied by the number of full-time

20301569v1



equivalent (FTE) bargaining unit member (rounded down to the nearest whole FTE
number) as of October 15.

B. Record keeping and disbursement of funds shall be the responsibility of the
Treasurer’s office. Reimbursement checks will be distributed to eligible individuals
under this Article on or before November 1 of each school year. Prior to any such
distribution, the Treasurer (or designee) and Association President will review the
proposed distribution for the purpose of minimizing in advance any inadvertent
errors in the administration of this Article.

A part-time bargaining unit member is eligible for tuition reimbursement under
Article 38 of this Agreement for up to a maximum of three (3) semester hours
annually.

Reimbursement for course work will be made upon presentation of proof of
payment and course completion with a grade of B or higher (P for pass/fail
courses). Such proofs must be submitted to the Treasurer’s office on or before
September 15%.,  Employees who are subjected to a RIF shall receive
reimbursement for any approved coursework in accordance with the terms of this
Article.

Proof of payment can be in the form of a cancelled check, charge card receipt,
charge card statement, or cash receipt. (Course registration form cannot be used
as proof of payment.)

Proof of course completion should be in the form of a grade card OR transcript
showing course completed.

Eligibility: Courses approved must be at the graduate level and granted by an
institution recognized by the Ohio Department of Education and Workforce for
initial certification/licensure or renewal. They also must meet one (1) or more of
these criteria:

1. Course is needed to renew or upgrade certificate/license that employee
holds to keep their current assignment.

2. Course directly relates to their teaching area or corresponds to building
and/or District goals or school improvement plans.

3. Approved credits for support staff members may be on either the
undergraduate or graduate level and must be related to the member's work
responsibilities. The Superintendent shall make the following exceptions:
coursework for undergraduate or vocational/technical school courses that
relate to the member's area of responsibility, or course work that improves
the curriculum of the District (i.e., computer courses, industrial arts courses,
etc.).
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C. Effective August 1, 2025, a bargaining unit member who is taking courses for the
purpose of salary advancement and tuition reimbursement is authorized to do so
from any accredited college or university except those institutions that are on the
restricted list as established by the College Credit Consideration Committee
(CCCC). The list of Institutions of Higher Education (IHE’s) that are restricted from
use for salary advancement, including the date of the exclusion, shall be
maintained by the Association President, CCCC Members, and the Director of
Human Resources.

The College Credit Consideration Committee shall be established to review IHE’s
upon the request of the Superintendent. In order to protect the integrity of the
certificated/licensed profession within the District, the committee shall use a rubric
to review each IHE brought before it to determine if the institution shall be added
to the restricted list. If a majority of the members of the committee agree by vote
that the institution does not meet the established metrics in the rubric, notice will
be provided to bargaining unit members that credit will no longer be accepted for
the purpose of salary advancement along with the effective date.

Unit members that are enrolled in courses at the disqualified IHE will be permitted
to finish the course in which they are enrolled for the purpose of salary
advancement.

The decision of the Committee is binding and is not subject to grievance or appeal.

The Committee will consist of LPDC members. The rubric will be maintained
through the LPDC.

D. Proof of eligibility for advancement on the salary schedule for teachers must be
filed with the Superintendent by September 15 of the school year. The teacher
shall submit a written request to the Superintendent indicating the number of
graduate hours completed and the new level on the salary schedule that has been
earned. Transcripts from all institutions from which qualifying credit hours have
been completed will be provided as proof of eligibility. Those who are eligible for
advancement on the September 15 date will be placed on the salary schedule
retroactive to the first work day of the school year. For those who complete
additional credit between September 15 and January 15 proof of eligibility must
be filed with the Superintendent no later than January 30 of that year. Those who
are eligible for advancement on the January 30 date will be placed on the salary
schedule effective February 1 of that year.

E. For salary advancement twenty-five (25), and forty (40) graduate semester hours
must be taken after the receipt of the Master’s degree.

Procedure for determining reimbursement amount:

53

20301569v1



1. Total up the bargaining unit member’s semester hours (changing quarter
hours into semester hours).

2. Take each bargaining unit member’s paid receipt by course and divide by
total semester hours per that class/course.

3. Divide total dollars available by the total semester hours to determine cost
per semester credit hour.

4. If the cost per credit hour paid by the staff member is the same or below
the dollar amount enter the amount.

5. Add up the remaining credit hours and repeat the process (#3) until all
funds are expended.

6. Enter requisitions for each staff member.
Unused funds will be allocated for this purpose in the following funding cycle.

This provision shall not be utilized during a Board-approved sabbatical leave unless
so approved by the Board to be part of the sabbatical.

Definition:
1. "Full-time study" shall be as it is defined by the institution attended.
Course changes may be made only after receiving the Superintendent's approval.

A bargaining unit member who is not still employed by the Board as of the
reimbursement date specified in Section B of this Article will not receive
reimbursement. It being further understood, however, that this disqualification
will not apply if the employee died, became disabled, or is on layoff status because
of a reduction in force implemented under Article 18 of this Agreement.

A new employee who is Board-approved is eligible for tuition reimbursement under
Article 26 for coursework that is pre-approved by the District as part of their
conditions of employment.

ARTICLE 27 - EVALUATION AND FAIR DISMISSAL
TEACHER EVALUATION

The Board will review the evaluation procedure and instrument for the purpose of
assessing teacher performance, or to modify the evaluation instrument at the written
request of either party.

54

20301569v1



All evaluation programs, including supplementals, instruments, and schedules at
the written request of either party shall be reviewed by a committee comprised of
the Superintendent, Assistant Superintendent, Principal(s), Association Officer(s),
Association member(s), and Board representative(s). The evaluation procedure
agreed to by this committee shall be reduced to writing and submitted to the
Association and Board for approval. If approved, such shall be the official
evaluation procedure for the District. The standing committee shall have the
authority to implement changes required by legislation.

District Policy AFC-1, titled Evaluation of Professional Staff, and District Regulation
AFC-1-R, titled Evaluation of Professional Staff, are incorporated by reference in
this Agreement.

1. Evaluation criteria will be explained to teachers before formal evaluation.

2. Procedures are outlined in Appendix E of this Agreement.

3. The teacher shall receive a copy of all evaluation report forms which are
placed in the official personnel file, and shall have the right to attach written
comments.

4, All electronic evaluation documents will be stored within the required

warehousing system as dictated by Ohio Revised Code.

5. Bargaining unit members shall not be required to evaluate other members.
However, individuals may act as “experts in the field” to validate high-
quality student data sources which will not constitute evaluation or
participation in the evaluation of a bargaining unit member.

6. The final summative evaluation shall be developed using the Ohio Teacher
Evaluation System (OTES) rubric. The final OTES summary document shall
be maintained in the official personnel file. All evaluation records, including
the results of observations, follow-up conferences, notes, and assistance to
the staff shall be maintained in the appropriate file. All written and
electronic records shall provide for comments of both parties involved and
provisions of signature of both parties prefaced with the following:

7. Signature or electronic signature indicates completion of evaluation
process; not necessarily agreement.

8. Certified staff not covered by OTES, or other mandated evaluation tools and
procedures will follow the procedures specified in Granville Form B or other
locally approved evaluation tool.
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10.

Staff holding an initial full-year limited contract whose overall performance
rating is “Ineffective” will be automatically recommended for nonrenewal
and be given written notice of nonrenewal by June 1.

Any staff member in the first three (3) years of District employment shall
be evaluated each year.

B. TEACHER DISMISSAL

1.

20301569v1

Termination

Termination of the contract of a teacher during its term shall be governed
exclusively by ORC Sections 3319.16 and 3319.161.

Non-renewal

a.

If the Superintendent intends to recommend to the Board the non-
renewal of a teacher's limited contract, the Superintendent shall
notify the teacher in writing of such intention no later than the date
of the regular Board meeting in April of the school year during which
the teacher's limited contract expires.

Within ten (10) days after receiving such notice, the teacher may
request, and shall be granted, a conference with the Superintendent
to discuss the decision to recommend non-renewal; at such
conference, the Superintendent shall discuss with the teacher the
reasons for the decision to recommend non-renewal. The teacher
shall have the right to bring an Association representative to this
meeting if he/she so chooses.

After such conference, a teacher may appear before the Board prior
to final action on his/her contract. The teacher may request and
shall be granted the right to appear before the Board in executive
session if he/she so desires. The teacher shall have the right to bring
an Association representative to this meeting if he/she so chooses.

If the Superintendent recommends that a member's contract be non-
renewed and the Board approves such recommendation, the
employee shall be notified in writing by June 1 of the year in which
the limited contract expires. Failure of the Administration to comply
with the provisions of this Agreement results in automatic re-
employment of the affected member on another limited contract or
continuing contract if eligible.

Reduction of staff shall not be accomplished by non-renewal of
teachers but shall be governed solely by Article 18 of this Agreement.
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C. SUPPORT STAFF EVALUATION

The Board will review the evaluation procedure and instrument for the purpose of
assessing member performance, or to modify the evaluation instrument at the
written request of either party. All evaluation programs, instruments, and
schedules at the request of either party shall be reviewed by a committee
comprised of the Superintendent, Principal(s), Association Officer(s), Association
member(s), and the Board representative(s). The evaluation procedure agreed to
by this committee shall be reduced to writing and submitted to the Association and
the Board for approval. If approved, such shall be the official evaluation procedure
for support staff employees.

1.

10.
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An annual written summative evaluation shall include the evaluation of the
member's total performance in his/her assigned position.

An annual written evaluation shall be performed on each support staff
employee each school year using the Board-approved evaluation forms.

Evaluations shall be based upon the immediate supervisor's personal
observation of a member's work and/or work product.

All annual evaluations shall be reduced to writing, and a copy shall be given
to the member. If the member disagrees with the evaluation, he/she may
submit a written response which shall be attached to the file copy of the
evaluation in question.

Following each written summative evaluation, which shall include the right
to a conference with the evaluator at the employee's request, the member
shall sign and be given a copy of the evaluation form. In no case shall the
member's signature be construed to mean that he/she necessarily agrees
with the contents of the evaluation.

The evaluation system shall be uniform throughout the District.
Evaluation criteria will be explained to members before formal evaluation.

Members shall be given an opportunity to correct any noted deficiencies.
The Administration shall initiate with the member a written, definite plan
for improvement of each noted deficiency.

Bargaining unit members shall not be required to evaluate other members.

In the event that an administrator other than the building principal or
immediate supervisor conducts an observation, the member involved shall
be given not less than twenty-four (24) hours advance notice.
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D. SUPPORT STAFF DISMISSAL

1. If the Superintendent intends to recommend to the Board the non-renewal
of a member's limited contract, the Superintendent shall notify the member
in writing of such intention no later than thirty (30) days prior to the Board
meeting at which the recommendation shall be considered.

2. The member may request, and shall be granted, a conference with the
Superintendent to discuss his/her recommendation.

3. After such conference, the member may request, and shall be granted, the
right to appear before the Board in executive session if he/she so desires.

4. If the Board approves the Superintendent's recommendation to non-renew
an employee's contract, the employee shall be notified in writing by June 1
of the year in which the limited contract expires. Failure of the
Administration to comply with the provisions of this Agreement shall result
in the automatic re- employment of the member on the appropriate limited
or continuing contract.

E. EVALUATION TIMELINES

See Appendix E
ARTICLE 28 - STRS/SERS PICK UP

A The Board will contribute to STRS/SERS an amount equal to each employee's
contribution to STRS/SERS in lieu of payment to such employee, and such amount
shall be treated as a mandatory salary reduction from the contract salary otherwise
payable to such employee.

B. An Addendum to each employee's contract will state (1) that the employee's
contract salary is being restated as consisting of a cash salary component which is
equal to the amount of the employee contribution being "picked-up" by the Board
on behalf of the employee; (2) that the Board will contribute to STRS/SERS an
amount equal to the employee's required contribution to STRS/SERS for the
account of each bargaining unit employee; and (3) that sick leave, severance,
vacation, supplemental, and extended service pay which are indexed to or
otherwise determinable by reference to the employee's rate of pay shall be
calculated upon both the cash salary component and pick-up component of the
employee's restated salary. All subsequent contracts and salary notices for these
affected employees shall be conformed to include the provisions of the Addendum.

C. Each member will be responsible for compliance with Internal Revenue Service
salary exclusion allowance regulations with respect to the "pick-up" in combination
with other tax deferred compensation plans.
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D. The "pick-up" shall be uniformly applied to all bargaining unit members.

ARTICLE 29 - NON-DISCRIMINATION

The Board and the Administration agree to administer all terms and conditions of
employment as stated in this Agreement equally to all members of the bargaining unit.

ARTICLE 30 - NEW EMPLOYEES

A. The Board shall provide to the Association President the names and addresses of
all newly hired bargaining unit members upon request.

B. All new members shall be given a copy of the appropriate evaluation forms and
procedures within thirty (30) days of their first day of work.

C. All new members shall be given copies of all insurance benefits, plan booklets, and
insurance cards, within thirty (30) days of their first day of work, if available.

ARTICLE 31 - RESIDENT EDUCATOR MENTOR PROGRAM

The District shall participate in the Licking County Resident Educator Mentor Program or
equivalent through another ESC and shall follow all procedures and guidelines of the
program.

Should, at any time in the future, the Licking County Program or equivalent through
another ESC cease to exist or should the District opt out of the County Program, a joint
committee shall develop a District Level Resident Educator Mentor Program.

The committee shall be comprised of two (2) members selected by the Association and
two (2) members selected by the Superintendent. Such program shall be reduced to
writing and submitted to the Association and Board for approval. If approved by both
parties, such program shall be incorporated herein by reference.

If the District is not required to participate in the resident educator mentor program in
accordance with orc 3302.51 and Independent of the Licking County Program, the District
will offer newly hired teachers, who are not resident educators, a building guide for the
purpose of orienting the new employee to District practices. The services of the guide
will be provided for a period of time not to exceed one (1) school year.

ARTICLE 32 - HOLIDAYS

A All support staff members shall be paid their regular rate of pay for the following
holidays:

1. New Year’s Day;
2. Martin Luther King Day;
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Memorial Day;

3

4, Labor Day;
5 Thanksgiving Day;
6

Christmas Day.

B. All eleven (11) month employees, in addition to the holidays in A above, shall be
entitled to a paid holiday on Presidents' Day and Juneteenth. If an 11-month
employee’s work calendar ends prior to Juneteenth, they will not be eligible for a
paid holiday on Juneteenth. All twelve (12) month employees shall receive the
holidays in A above, President's Day, Juneteenth, and Independence Day.

C. Employees required to work on holidays in addition to their regular holiday pay,
shall be paid one and one-half (1-12) times their regular rate of pay.

D. Employees shall be offered holiday work based on seniority. The most senior
employee shall have the right of first refusal.

E. If employees are required to work and all employees have declined such work, the
least senior employee in the affected job classification will be assigned.

ARTICLE 33 - CALAMITY DAY PAY

A. All support staff employees shall be paid their appropriate rate of pay for all days
or part of a day when schools are closed owing to an epidemic, weather or other
public calamity.

B. If required to work on a calamity day, an employee shall be paid straight time for
all hours worked in addition to their regular pay for the day.

ARTICLE 34 - VACATION

A. Each regular eleven (11) or twelve (12) month support staff employee shall be
granted paid vacation as follows:

Days of Paid Vacation

Years of Completed Service 11 Mos. 12 Mos.

1-9 10 12

10 - 19 15 18

20 or more 20 24
B. Members may use vacation in one half (1/2) day increments.
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C. Members may use vacation in one-quarter (1/4) day increments if the employee
does not need a substitute for their position (including internal or external
coverage) and with administrator approval.

D. Upon separation from employment, an employee shall be paid for all accumulated,
but unused, vacation leave at the employee's current rate of pay.

E. Upon the death of an employee, the employee's spouse (or estate, if no spouse)
shall be paid all accumulated, but unused, vacation leave at the employee's most
recent rate of pay.

ARTICLE 35 - TRANSPORTATION
A. REGULAR BUS ROUTES

1. All regular bus routes (including kindergarten routes) shall be posted and
filled in accordance with Article 24 of this Agreement.

2. Every driver, excluding unassigned drivers as defined in Paragraph 6 below,
shall have a regular scheduled run. The runs shall be guaranteed as
follows:

a. Full-time 4.5 hours per day;

b. Part-time 2.25 hours per day.

3. The time calculated for runs (4.5 hours and 2.25 hours) shall include:
a. loading time;
b. thirty (30) minutes for pre-trip inspection and cleaning time;
C. dead head time.

If any run exceeds the guaranteed run hours on a regular basis, the
Board will either restructure the route or pay the driver for the time in
excess of the guaranteed run time.

A driver with a kindergarten route shall have the option of keeping or
giving up the kindergarten route for the next school year. The driver
must notify his/her supervisor by June 15 if he/she is opting to give up
the route. All such waived routes shall be posted in accordance with
Article 24. If no driver bids for the kindergarten route, the Board shall
have the right to assign the route to the least senior driver (full- or
part-time).
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The Board may permit drivers of handicapped routes to have the option of
taking their buses home.

The District shall have the right to hire one (1) or more unassigned driver(s).
The driver(s) shall not be assigned to a regular and/or kindergarten route.
Unassigned driver(s) shall have the right to be placed on the extra trip
rotation list. The driver(s) will be used to substitute for absent drivers.
When possible, unassigned driver(s) shall be used to fill the routes of
regular drivers who waive their routes or a portion of their routes to drive
extra trips. No regular route driver may be involuntarily transferred to the
position of unassigned driver. All unassigned drivers shall be guaranteed
4.5 hours of work per day for full-time drivers and 2.25 hours of work per
day for part-time drivers.

B. ADDITIONAL VAN ROUTES

1.

The Board and the Association agree that van routes, which take place
during the school day and are created for a variety of purposes, will use the
following parameters:

a. The routes will be paid on an hourly basis consistent with the driver’s
current hourly rate

b. The routes will be paid in 15 minute increments

C. The drivers will use vans for these routes

d. The operation of van routes will be limited to transportation
personnel

e. Individual student aides may be required to ride in the vans with an

assigned student.

The routes will be posted and filled according to Article 24D — Transfers and
Vacancies: Support Staff Personnel- of this Agreement. Kindergarten routes
are not affected by this understanding.

C. BREAKDOWN PAY

If a breakdown extends a driver's regularly scheduled work day thirty (30) minutes
or extends the hours of an extra trip thirty (30) minutes, the driver shall be
compensated for all extra time in fifteen (15) minute increments.
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D. TRANSPORTATION INSERVICE

If the inservice training for the transportation employee is not conducted by the
District, the transportation employees may attend another inservice with the
approval of the Transportation Supervisor. The employees attending the inservice
are required to submit proof of attendance at the entire workshop on the form
provided by the District.

Should the District require drivers to attend any inservice/training beyond those
required by the State or for a CDL, the drivers shall be paid their regular hourly
rate for all time spent at such inservice/training.

E. SUBSTITUTES

When a driver is to be absent from work, the driver shall notify the Transportation
Supervisor at least two (2) hours before the driver's scheduled shift. The
supervisor shall be responsible for securing a substitute for the absent driver.

F. Drivers shall be provided and shall keep confidential a list identifying students with
special problems that may require medical attention of which the Board is aware.

G. Drivers shall have access to a telephone and the bus garage at all times.

H. A full-time driver may voluntarily exchange his/her route with a part-time driver.
Such voluntary exchange must be reported to the Transportation Supervisor and
must be offered to part-time drivers in seniority order. The exchange can only be
made with the mutual consent of both drivers and the prior approval of the driver’s
supervisor(s).

I. EXTRA TRIPS

1. The Transportation Supervisor shall post and maintain an extra trip list. The
trip list shall include, in order of seniority, the names of all drivers (full- and
part-time), except that any driver in the Transportation Department who
does not have a current Class B CDL is ineligible for inclusion on the list
(and will not be assigned to an extra trip except in an emergency situation
for which the driver is legally qualified to provide coverage). All drivers shall
remain on the extra trip list unless the driver requests to have his/her name
removed from the list.

2. A weekly trip meeting will be held at which available trips, including trips
approved for bid in the previous week, will be bid in seniority order (except
as otherwise specified in Paragraph 3 below) by drivers whose names are
on the extra trip list. Prior to noon on the workday immediately preceding
the meeting, any driver may surrender a trip that has already been assigned
and that trip will be added to the trips being bid at that week’s meeting.
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A current list shall be maintained in the transportation office showing
available trips and trips already bid and assigned. Should a request form
arrive in the office following the weekly trip meeting for a trip scheduled
prior to the next meeting, the trip shall be assigned using the extra trip list,
with available drivers being contacted directly in seniority order. Available
drivers will be considered to be those drivers who do not currently hold a
trip which is in conflict with the trip being bid. A driver will have a minimum
of one (1) hour to respond to the personal contact regarding the extra trip.
Should a request form arrive for a trip scheduled within seventy-two (72)
hours of receipt of the request form, such trip shall be considered an
emergency. Emergency extra trips shall be assigned in seniority order to
available drivers as described above. For emergency trips, the District shall
only be required to attempt one (1) contact with each available driver. The
driver must immediately accept or decline the trip. If there is less than two
(2) hours advance notice for a trip, it may be assigned to any available
driver on the extra trip list

If a driver on the extra trip list accepts an extra trip and then surrenders
that trip, the driver will be ineligible to take another extra trip at the next
two (2) weekly trip meetings following surrender of the trip. Exceptions for
emergency situations may be granted by the supervisor.

If, within the same school year, the driver again accepts an extra trip and
then surrenders that trip, the driver will be ineligible to take another extra
trip at the next four (4) weekly trip meetings following surrender of the trip.
Exceptions for emergency situations may be granted by the supervisor.

If, within the same school year, the driver again accepts an extra trip and
then surrenders that trip, the driver will be ineligible to take another extra
trip at the next eight (8) weekly trip meetings following surrender of the
trip. Exceptions for emergency situations may be granted by the supervisor.

If, within the same school year, the driver again accepts an extra trip and
then surrenders that trip, the driver will be ineligible to take another extra
trip for the remainder of that school year. Exceptions for emergency
situations may be granted by the supervisor.

If an extra trip changes by more than two hours or the date changes, the
driver can surrender the trip, and that driver will be eligible to bid on other
trips at subsequent trip meetings.

It is mutually recognized that the operation of this Paragraph is not
disciplinary in nature.
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4. All extra trip requests shall be filled in the order in which they are received
in the transportation office.

5. Any time a driver accepts or declines an extra trip, that driver shall be
charged on the appropriate list. If the extra trip conflicts with the driver's
regular route, the driver shall, at his/her option, have the right to forfeit all
or part of his/her regular paid route and take the extra trip.

6. Should the number of buses needed for extra trips on any given day exceed
the number of buses available in the District, excluding route and necessary
spare buses, the Transportation Supervisor shall have the right to deny
drivers their right to waive all or part of their regular routes.

7. If a driver reports to the garage to drive an extra trip, and the trip is
cancelled, the driver will be paid for two (2) hours at his/her extra trip rate
of pay.

8. On extra trips where a portion of the student participants are scheduled to

return prior to the other students, the driver(s) returning early shall be
selected as follows:

a. A volunteer will be solicited first, then

b. The least senior driver shall return first with the other driver(s)
returning in ascending seniority order.

J. SUMMER TRANSPORTATION

All student transportation services shall be assigned in the following manner during
the period from the last day of the immediately preceding school year until the
first day of the upcoming school year. This period is typically June, July and
August.

All transportation services that are longer than two (2) days in duration shall be
posted according to the appropriate Articles in this Agreement and be considered
vacancies.

All transportation services of a duration of two (2) days or less during the summer
months shall be assigned according to order of seniority. This shall only apply to
those bargaining unit members who indicate a willingness to take such
assignments during the summer. The bargaining unit member shall complete a
form indicating such an interest during the last week of the school year and submit
it to his/her supervisor. The supervisor will contact any member, in seniority order,
when any transportation need arises in order for the member to accept or decline
the opportunity. The individual member shall be under no obligation to take any
summer trip. If all members who indicated an interest decline, the Transportation
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Supervisor may then contact substitute employees or assign the trip as he/she
sees fit. It is mutually understood that a driver in the Transportation Department
who does not have a current Class B CDL is ineligible to take summer extra trips
except in an emergency situation for which the driver is legally qualified to provide
coverage.

The Board will notify the Association no later than six (6) months prior to its intent
to subcontract all District transportation services.

At the request of the Association, the Board and Association will meet to discuss
the proposed subcontracting. The Board will not take action on the subcontracting
prior to this meeting.

To the extent, if any, that currently unforeseeable needs to provide non-regular
transportation services arise in the future, such needs will be assessed case-by-
case. If the District believes such a need will best be handled through contracting
with an outside organization, the District's Transportation Supervisor will, within
forty-eight (48) hours, notify the Association President of that belief and
representatives of the parties will thereupon promptly attempt to come to a mutual
agreement on how to proceed. Such notification will be through a personal or
telephone contact with a follow-up written confirmation. It is mutually recognized
that, if agreement is not achieved within fourteen (14) calendar days following
such notice to the Association President, the matter is reviewable under Article 3,
Grievance Procedure. For the duration of the 14-day period in the absence of a
mutual agreement on how to proceed, the District will assign such transportation
to a substitute District employee on any work day occurring within the period.

This is not intended to address or affect the District’s transportation agreements
and historical practice with reference to other Ohio school districts, MRDD boards,
public transportation, or parents.

ARTICLE 36 - STAFF DISCIPLINE

A. No employee who has completed one (1) year of service with the District shall be
disciplined without just cause and compliance with applicable provisions of this
Agreement.

B. No disciplinary action will be taken until the member has had a meeting with

his/her immediate supervisor. The member shall have the right to Association
representation at all such meetings. At the meeting, the member shall:

1. be informed of the alleged actions leading to the proposed discipline, and
2. be afforded the opportunity to present a response to the charges.
3. be afforded the opportunity to attach a rebuttal to any discipline level.
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C. The Board has complete discretion to institute discipline at any level. However,
when practical, the Board shall consider the principles of progressive discipline and
may follow the following sequence:

1. Verbal reprimand (documented);

2. Written Warning that includes a statement of administrative expectations
to address the issue;

3. Written reprimand that includes a statement of administrative expectations
to address the issue;

4. Suspension without pay of between one (1) to ten (10) work days duration;

5. Termination, which shall be governed exclusively by ORC Section 3319.081
(C) and ORC 3319.16.

D. All appeals of reprimands and suspensions shall follow the Grievance Procedure
included in this Agreement. Termination appeals shall be in accordance with
relevant statutory provisions.

ARTICLE 37 - HIRING OF STRS OR SERS RETIREES

A The Board may offer up to (fifteen) 15 years of experience to the re-employed
STRS or SERS retiree.

B. A re-employed retiree shall receive one-year, limited contract of employment.
Such contract shall automatically terminate at the end of each school year without
further action, notice, or procedure by the District. Continued employment from
contract to contract will be solely at the discretion of the Board; however, the
Board agrees not to renew the employment of a retiree if the contract of a non-
retired employee in the teaching field (or classification in the case of support staff)
would be suspended under the reduction-in-force provisions of Article 18 of this
Agreement. A re-employed retiree shall be ineligible for a continuing contract of
employment, regardless of years of service with the District.

C. A re-employed retiree who is not eligible to participate in insurance fringe benefits
through STRS or SERS, whichever is applicable, may participate in Board-provided
insurance benefits in accordance with Appendix A of this Agreement. A retiree
who can obtain insurance benefits through the applicable retirement system is not
eligible to obtain benefits under Appendix A. Re-employed retirees shall not be
eligible for the insurance opt-out program.

D. Upon re-employment, the retiree will be credited with zero (0) year’s seniority and
seniority will not accrue.
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A re-employed retiree will in no event qualify for fee waivers, tuition
reimbursement, severance pay or sabbatical leave under this Agreement.

A re-employed retiree will not be hired if it prevents a qualified pre-retirement
employee from advancing within the discipline or being denied a voluntary transfer
for which he/she qualifies.

ARTICLE 38 - PART-TIME TEACHERS

A part-time teacher is defined as one who is regularly employed for less than seven
and three-fourths (7-34) hours per day or for less than the regular school work
week.

A part-time teacher is granted sick leave and personal leave days based on time
actually worked, earned at the same rate that applies to full-time teachers.

Insurance fringe benefits for a part-time teacher are granted in accordance with
Appendix A of this Agreement.

A part-time teacher’s eligibility for lunch and/or planning time is governed by the
following rules:

1. A part-time teacher required to work fewer than 130 minutes (inclusive of
planning time) in his/her regular work day is not eligible for a lunch period
but will be accorded a one-half (1/2) planning period.

2. A part-time teacher required to work 131-219 minutes (inclusive of planning
time) in his/her regular work day is not eligible for a lunch period but will
be accorded a full planning period.

3. A part-time teacher required to work 220 minutes or more (inclusive of
planning time) in his/her regular work day is eligible for a lunch period under
Article 25, Section B of this Agreement and will be accorded a full planning
period.

A part-time teacher who, with respect to a required event or work day identified
as a teacher work day on the school calendar, is required to work more than
his/her normal day will be compensated at his/her regular hourly rate for such
required time that exceeds the normal day.

A part-time teacher is eligible for tuition reimbursement under Article 26 of this
Agreement for up to a maximum of three (3) semester hours annually.

Except as otherwise delineated in this Article, a part-time teacher will receive all
rights and benefits of this Agreement.
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ARTICLE 39 - DURATION
A. TERM OF AGREEMENT

The terms of this Agreement shall be from 12:01 a.m. July 1, 2025, through 11:59
p.m. June 30, 2028, following ratification by both parties.

B. AMENDMENT PROCEDURES

This Agreement may be added to, deleted from or otherwise changed only by an
amendment properly signed and ratified by each party.

C. PERSONNEL POLICIES AND PRACTICES

Should there be a conflict between this Agreement and any Board policy or
practice, the terms of this Agreement shall prevail.

D. ORC 3302.10 ACKNOWLEDGMENT

As required by ORC Section 3302.10, the provisions of Section 3302.10 are
incorporated by reference as part of this Agreement. Section 3302.10 will have
no effect on any provisions of this Agreement unless the District meets the
requirements that trigger operation of the statute and the Superintendent of Public
Instruction notifies the District that it is subject to the provisions of the statute.
Should the District enter into the provisions of Section 3302.10, the parties’ intent
is ultimately to emerge with this Agreement intact. The Board acknowledges that
the Association has not waived any right to challenge the legality of Section
3302.10, either on its face or as applied.

E. COPIES OF THIS AGREEMENT

Within thirty (30) days of ratification by both parties, a copy of this Agreement
shall be sent to the State Employment Relations Board. The Association shall
supply each member with a copy of this Agreement and the Board shall provide
each Board member and administrator with a copy within fifty (50) days.

F. SEVERABILITY

If any provision of this Agreement or any application of this Agreement to any
employee or group of employees shall be found to be contrary to law, then such
provision or application shall not be deemed valid to the extent prohibited by law,
but all other provisions or applications shall continue in full force and effect. The
Agreement itself will remain in full force and effect for its duration; however, the
parties will meet within ten (10) days for the purpose of re-negotiating only the
provision(s) found to be contrary to the law.
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G. COMPLETE AGREEMENT

The parties acknowledge that during the bargaining which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals on any subject within the scope of bargaining. The understandings and
agreements arrived after the exercise of the right and opportunity are set forth
herein, and the parties agree that this Agreement constitutes the entire agreement
between them. All prior agreements, practices, rules, or regulations not contained
herein shall not be binding upon the parties.

2025-2028 COLLECTIVE BARGAINING AGREEMENT

FOR THE ASSOCIATION: FOR THE BOARD:
&g =7

I VR AP AT

2ol Ml bondte
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APPENDIX A
INSURANCE

A. GENERAL PROVISIONS

1.

20301569v1

For all members of the bargaining unit, whether single or married, the Board
will purchase from a carrier licensed by the State of Ohio, insurance
coveragein the medical, dental, and vision areas with the following

provisions:

a. Any employee whose first date of employment in the district is on or
after July 1, 2025

Start Date of Coverage

New employees shall be eligible to receive benefits coverage
(medical, vision, dental, other voluntary insurances) on the
first day of the month following the first day of paid work. For
example, an employee whose first date of work is August 15%
will be eligible for benefits on September 1=t

New employees who begin work on the first contracted
calendar day of the month will be eligible for benefit coverage
on that same day. For example, an employee whose first date
of work is August 15t will be eligible for benefits on August 1%t
If the first day of the month falls on a weekend, eligibility
would begin on the following Monday, provided the employee
works that day.

End Date of Coverage

Employees who work a full contract year will be eligible for
benefits for a twelve month period after the start of their
coverage. For example, certified teaching staff who resigns
at the end of the school year will be eligible to continue
coverage through last day of August of that year.

Staff members who do not fulfill a full contract year will be
eligible for benefits through the last day of the month of their
last day of work.

b. For the remainder of calendar 2022, the Board will continue to
provide medical coverage and benefit levels on the same terms, and
with the same employee contributions toward monthly premium
cost, that were in effect during the first half of calendar 2022.
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Effective January 1, 2023, medical insurance benefits provided to
insurance-eligible employees will be provided under a 2-tier High-
Deductible Health Plan (HDHP) with Health Savings Account (HSA)
contributions partially funded by the Board in accordance with the
provisions below. The Board'’s health insurance plan will comply with
Ohio law and cover dependents until they attain the age of 26. The
employee may choose either the lower-tier HDHP (generally
designed for those who expect relatively high usage and/or have a
low tolerance for risk) or the higher-tier HDHP (generally designed
for those who expect relatively low usage and/or have a higher
tolerance for risk). The medical coverage and benefit levels for the
two (2) HDHPs appear in Appendix A-1 of this Agreement. The
following concepts also apply depending upon which HDHP the
employee chooses:

i Lower-Tier HDHP

The lower-tier HDHP has an annual deductible of $2,000 for
single in-network coverage and $4,000 for family in-network
coverage with an annual out-of-pocket maximum of $3,000
for single in-network coverage and $6,000 for family in-
network coverage. The employee is responsible for 100% of
the cost of covered claims up to the applicable deductible and
20% of the cost of covered claims thereafter, up to out-of-
pocket maximum. After the out-of-pocket maximum has been
reached, the HDHP covers 100% of covered claims thereafter
within the insurance year.

ii. Higher-Tier HDHP

The higher-tier HDHP has an annual deductible of $4,000 for
single in-network coverage and $8,000 for family in-network
coverage with an annual out-of-pocket maximum of $4,500
for single in-network coverage and $9,000 for family in-
network coverage. (For employees who choose family
coverage, it is understood that the out-of-pocket maximum
for any covered individual is $4,500 toward the $9,000.) The
employee is responsible for 100% of the cost of covered
claims up to the applicable deductible and 20% of the cost of
covered claims thereafter, up to out-of-pocket maximum.
After the out-of- pocket maximum has been reached, the
HDHP covers 100% of covered claims thereafter within the
insurance year.
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iii. Employee Percentage of Premium and Board HSA

Contributions

Employees shall pay a percentage of the monthly premium
based on the chart below. In addition, the Board shall
contribute into the participating employee’s HSA the amounts
listed in the chart below. The HSA payments shall be paid in
two semi-annual payments on the first pay of January and the
first pay of July. The second payment is contingent upon
active employment (employees who resign/retire at the end
of the contract year are not eligible for the second payment).

Effective January 1, 2026 Effective January 1, 2027

Effective January 1, 2028

Emol Classification/PI Employee |Annual Board| Employee |[AnnualBoard| Employee [AnnualBoard
mployee Classification/Plan
ploy Percentage HSA Percentage of HSA Percentage of HSA
of Premium | Contribution Premium Contribution Premium Contribution
Empl | 9 79 9
Classified mp oyeg Only 6% > % > 8% >
Low Family 6% S 7% S 8% S
.. . | Employee Only 8.5% S 11% S 14% S
Certified -
Family 8.5% S - 11% S - 14% S -
Classified Employee Only 6% S 1,800 7% S 1,600 8% S 1,500
High Family 6% S 3,600 7% S 3,200 8% S 3,000
& Certified Employee Only 8.5% S 500 11% S 500 14% S 500
Family 8.5% S 1,000 11% S 1,000 14% S 1,000
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iv. It is mutually understood that both HDHPs and HSA
contributions must comply at all times with applicable tax and
other laws. A function of the District’s insurance committee
identified in subparagraph e. below is to keep abreast of legal
developments and make appropriate recommendations, as
necessary, to ensure compliance with statutory and/or
regulatory requirements.

If any employee elects to decline medical insurance coverage, they
shall receive a one-time cash payment of $800 for each year they
decline family coverage ($300.00 for those with individual coverage).

When an employee and spouse are both employed by the Board, the
coverage shall be limited to one (1) family plan or two (2) individual
plans.

The District’s insurance committee will convene periodically and is
charged with the responsibility of gathering and assessing data
relevant to health insurance trends and options and how such data
should affect the District’s health insurance plan. This Committee is
empowered to make recommendations to the Board and Association
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regarding the District’s medical insurance coverages and benefit
levels. Any such recommendation that is approved by the parties
will be implemented.

A part-time teacher or support staff employee hired on or after July 1, 2006
for less than 50% of, respectively, the normal teacher workload or the
normal daily hours applicable to the particular support staff position may
participate in the plan at no expense to the Board. If hired for 50% or more
of the normal teacher workload or normal daily hours of the support staff
position, such teacher or support staff employee who participates in the
plan shall pay a prorated share of the Board’s contribution for the duration
of this Agreement. For purposes of this provision, it is mutually understood
that “normal daily hours” for a support staff position refers to the hours per
day specified for that position in the Support Salary Schedule appearing in
Appendix C of this Agreement; it is further understood, in the case of a
driver, that “position” refers to a full-time driver only.

Examples:

A 0.5 teacher would pay 0.5 of the Board’s contribution, a 0.75 teacher
would pay 0.25 of the Board’s contribution, etc.

A 3.5 hours per day educational aide would pay 0.5 of the Board’s
contribution, a 5.25 hours per day educational aide would pay 0.25 of the
Board’s contribution, etc.

A 2.25 hours per day driver would pay 0.5 of the Board’s contribution, a 3
hours per day driver would pay 0.33 of the Board’s contribution, a 4 hours
per day driver would pay 0.11 of the Board’s contribution, etc.

The Board retains the right to send any insurance coverage out for bid in
an attempt to reduce its costs.

Upon written request, the Association shall be provided a copy of the actual
contract(s) between the Board and the insurance carrier(s) and all related
information.

The Board also agrees to institute and maintain a Section 125 cafeteria plan
at no cost to the members so long as permitted by law.

The Board agrees to provide dental, vision, and life insurance coverage.
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B. POLICY HANDBOOK

All employees under this coverage shall receive a detailed certificate of insurance
as soon as possible but no later than thirty (30) days after the effective date of
this Agreement.

C. LIFE INSURANCE

The Board shall provide a $15,000 life insurance policy for each bargaining unit
member.

D. ALTERNATIVE INSURANCE COVERAGE FOR PAYMENTS IN LIEU

Annually prior to the start of the District’s insurance year, each employee will
certify on a form furnished by the District Treasurer whether health insurance
benefits are available to the employee through his/her spouse. The form will
include notice that an employee otherwise eligible for health insurance benefits
through the Board may voluntarily elect to decline such coverage in favor of the
cash payment identified in Section A, Paragraph 1, c, of this Appendix. After the
initial certification under this provision, the Treasurer may elect to furnish the form
only to newly hired employees in subsequent years.
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APPENDIX A-1

Granville Exempted Village Schools & Gallagher

Effective Jannary 1, 2021 raurancs

Ak Management | Conesting

Low Plan High Plan
Benefit Network | Non-Network Network | NowNetwork
Benafit Periad Calemdar Year Calendar Year
MNetwork and Won-MNetwork DOP expenses HMetwork and Mon-Metwork (0P axpenses
Deductible $2,000/54.000 £5,0000°510,000 54.000/58,000 $ 100000520, 000
AGGREGATE Deductible: The entire EMBEDDED Deductible: Mo one person coversd
Family Dedurtible must be met before the plan stares Junder 3 famity contract will have a sreater Daductible
to pay. Expenses for Coversd Services incummed by thian an individual with single coveraps. The
each family member ars combined to satisfy the  JDedoctible for all Sty menvbers aconmulate towsrd
family Dedoctible. Therefore, the entire family the family Diaductible
Deductible nmest be sabsfisd before Covered Services
are payable for any Covered Person within the family.
Coinsurance 00020 SP40Y 0% 20% G0%40%
Coinsurance Limit $1,000/52, 00 §5,000°510,000 55005 1,000 § 10, 0000520, 000
after deductible after deductible after deductible after daductible
AGGREGATE Coinsarande: EMEEDDED Coinsurance: o one parson ooverad
The entire Family Comsurance Limit moest be met under a family contmact will have a greater
Tbefiore the plan starts to pay. Coinsurance Limit than an individual with singls
coverage. The Ceinsurance Limit for all fmily
members accunmiate foward the family Coinsurance
Limit.
Moz Our-af-Pocket $3,000/56.000 $10,000/520,000 $4.500/59,000 $20,000/540,000
EMEEDDED Out-of Pockef Marimnm: Mo ons
person coversd under a famdly confract will kave a
ACCRECATE Oui-of-Pocket Mazimum- greater Cut-of-Pocket Maximmum than an individual
The ensire Famuly Out-of-Pocket Mawivmum mst be [| With single coverage. The Out-of-Pocket Marinum
mst hafore the plan starts to pay. for all family members acoommulate toward the family
i i Orut-af-Pocket Maximam.
Inpatient/Chtpatisnt Facility 20%: after deductible 40%: after deductible 0% after dedurdhle 407 after deductible
Dliagnostic Lab /J-Fay 0% after deductible 4% after dedurtible 0% after deducdhble 407 after deductible
Cifice Visits - Diagnostic Primary Care 207 after deductible 407 after deductble 0% after deductible 4075 after dedoctible
Oifice Visits - Diagnostic Specialist 0% after deductible 4% after deductible 0% after deductible 407 after deductible
Urgent Caze 20%: afier deductible 40%: after deductible 20% after deductible 40%: after deducahle
Emearzency Fioom - Emergency 20%; after deducdhle 207 after deductible
Emeargency Foom - Meg-Emergency 20%; after daductible 407 after deductble 0% after deducdhble 4075 afer deductible
Fautine Preventve and Wellness Sarvices 0% pot sabiact - hiect o
in accordance with State and Federl Law #a T SWIgeCt to . j = E SuRject v d
daductible 4% affer deductible deductible 407 after deductible
Prescripfion Doz 20%; after daductible | Vion pay the entire amonrdl  20% after dedocdble  [You pay the entine amount
Batail - 30 Days Supply at the Pharmacy and file a ar the Phanmacy and fil=a
claim form with MMO. claim form with M0
Mail - 0 Days Supply 200 after deductinle | MWOWO will reimburse vou | 20% after dedurtible WO will reintharse you
for 75% of the allowed far 75% of the allowed
Specialty 30 Days Supply amount, minvs the Bx amount, mirms the Bx
-:!l:[a:dah:lr__- o of Q]Hﬂl_t_\ ?:m'n.c'._‘,' 0% after deductibls deductible. as indicated. W%, after deducdhle daducthble, as indicated

This infarmation is an outlines of the coverages proposad by the carrier(s) based upon the information provided by your company. I does net inchuds all
the terms, coverpes, enchusions, Bmitations, and conditions of the achual contract lansuage. See the policies and confracts for acnual lansnage.
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APPENDIX A-2

Granville Exempted Village Schools
Dental Benefits

Plan Basics In-MNetwork Ount-of-Network Im-Network Ort-of-Metwork In-MNetwork Out-of-Network
m;ﬁ:ﬂ:: Faumily) $25%75 B255T5 b s 16 15375 5157375 255375
Class I - Preventive Services 100 100% 100% 100% 1007 1007
(Class 1T - Basic Services Bl B0% 0% Bl B B
(Class I - Major Services Bl B0% 0% Bl B B
(Class IV - Orthodontic Services 0% [ [ 607 B 607
Annnal Mavimem (Class I-1IT) 32,000 2 52,000
Lifetime Maximum (Class IV) 11,000 51000 51,000
Covered Services
Gl - reventive Service M e R | M AT | M AT

Emge:rﬂh]]mm 'Jhlnm. Emergency Palliative Treatment, Emergency Palliative Treatment,
Clacss I - Basic Services Surgery, Periodontic, Root Canals, Crowns | Surgery, Periodontic, Boot Canals, Crowns | Surzery, Periodontic, Boot Canals, Crowes
& Crown Repair, Relines & Fepairs to & Crown Repair, Felines & Fepairs to & Crown Fepair, Relines & Fepairs to
Eridges, Dentures & Implants Bridzes, Dentures & Inplants Bridges, Dentures & [mplants
(Class I - Major Services Bridges, Inplants, Dentures Biridges, Implants, Dentares EBridges, Implants, Derhres
Class IV - Orthodontic Services Braces - 1825 FTS Bracss - 1925 FT5 Braces - 1925 FTS

» 0l exams (nckding evaluations lry a specialist) payable twice per calendar year.
#Prophylaxes (cleanings) are payable twice per calendar year
+Fluoride treatments are payable twice per calendar year for people up to az= 14

«Composite resin (white) restorations are covered seTvices on postenor eth.
»Full and partial denfures payable once in any seven-year
«Bridges and substructares payable ance i any seven-year period.

«Bitewinz X-rays payable once per calendar year and full mouth X-rays (which inciude s : ; ! .
it=wing Y-zay) are payable ooce in any Gve-year period »Implants and implant-related senvices payable once per tooth in amy seven-year perin
+Sealants payable once per tooth per calendar year linvited to twice per tooth per lifstime for 4 by, and sai ke ance per toafh in any - yoar petiad

the occlusal surface of first and second molars up fo age 16,

sDiependent unmarried children to the end of the calendar year in which they tum 19, and your dependent unmamied children to the end of the calendar year in which they furn 25 if a fill-
time student and eligible to be camed by you as a dependent under the 7.5, Internal Feveme code during the current calendar year, and your domestic partners as defined in the contract.

T e e ion conflict in sy way with the conteact, the comtract

The abirer information & imended an 3 benefie v by Tt doves mot inchade all of the benefit provs Haioms and
11l|-1:rﬂ.

Arthur ). Gallagher Disclaimers

RENEWAL-FIS ANCIAL NOTICR: This smalyin i foe ihussative prposes ooy, and is ot a grscassse o e eapenaes, chims coet, wamaged race savings, o Thees s sasey vasiablen e can aFios feare hralfh cam oo
e ic clims, changes in plan desgn, beath cars rend incmases, ot This snalpds does ant amend, cxtend, or aber e coverge provided Ty the achul imumnes pobices and smeract. Pras

l::rwrpcbr_rmﬂnn:runﬁxqwﬂ"ﬁrmﬁlmmﬂ o Bt detala in this mgasd

COVERAGE MOTICE: This snadysis ix an cufine of the covenge prpesed by the carsier], hased on information prmvided by o company. T deses nest inchade all of she roms, covenge,
of the scnsal contract language. The polices sd snrmcs o st e eacd r fhoar dessle Drdicy Furma far pone sefrrence wil be made availshle pon moest.

FEAMCTAL RATTNG MOTICE: Whils GBS doss not pracsmns e nancial vishilie of sy heabh imaumncs carsier armmaskes, it is o ams w moomemend that diets desrly scrsinize when selecting @ hralth inmmncs carsier ne
FIM03. Thers ace @ mumbser of ruting agercies dhat an be srfermd 0 inchufing, A0 Bew, F:rhhkwﬁl_‘umhrd&'\nﬂl_mdwnuhmpf_hﬁh:rmm:l il sgenirics that prrwicks sutings of 1.5, Hiralth Inmuen,
nrinding fradifional inswrancr cempanics and ceher mansgrd e (rgg, FME nngnizanions, e thir opision bassd on @ comg mativr and i ion nf a rompany's fnancial ewngh, opersng
peromaner and marert e fle. Homrer, irss rings & nor & ey nf any susmr's et or fones abifry momes it centmcnal sblgmtions

77

20301569v1



APPENDIX A-3

Granville Exempted Village Schools

Vision Benefits

Ih Basic, Low Option I-'mu_net,"['liﬁh Opnon
atworls Choice Networlk Chaolce Networl
Plan Basics: - In-Network _ | Crt-of -Natwods In-Nerwod | Ont-of Netwosk
Exam| Every 12 Months Every 12 Moaths
Lenses| Ewery 12 Months Every 12 Months
Frames| Every 12 Months Every 12 Moaths
Prescoption Glasses| $25 Copay §25 Copay
Well Vision Exam) %10 Copay Up to $45 $10 Copay Up to §45
Contact Lenses $150 Allowance Up to §105 3150 Allowanece Up to $105
Contact Lens Fitting and Evaluation) lﬁ:'ftgmmd e w3 N/A Fﬁ:‘gt:n:xf;msﬁﬂ N/A
Frames| $150 Allowance Up to §70 1150 Allowance Up to §70
|Covered Lenses Options:
Single mision, ined bifocal and lined tofocal lenses] Inclnded Up to $30,/950/565 Incloded Up to $30,/%50,/%65

Polycarhonate lenses fior dependent children| Inclnded MN/A Inclnded N/A
Standard progressive lensesy) $55 Up to §50 Inclnded Up to §50
Preminm progressive lenses| $95 - §105 Up to §50 Incloded Up to §50
Custom progressive lenses §150-§175 Upto %50 Inchnded Upto $50

Anti-Reflective Coati Diisconnt Applies MN/A Inclnded N/A

Seratch Resistant Cna:jj Disconnt Applies M/A Incloded N/A

Cither lens option: 20-25% MN/A 20-25% off MN/A

The abowe information is intendesd as a benefit summeary only. It does not include all of the benefit provisions, imirations and qualifications. If this information conflicts in any way with the
contract, the coniract will prevail

Arthur J. Gallagher Disclaimers

RENEWAT-FIMANCIAL NOTICE: This amabysis is for fnseative purposes only, and i not 2 guarantes of futare expenses, clzims costs, managed eare savings, et These are many variables tt can affect

finrnre hiralth care sose incnding wiliration patterns, earstrophic cliims, changes in plan design, health care trend inereases, eee. This anabeiz does not amend, extend, or alter the covengr provided by the
actml insumnce policies and contmets. Flease e your policy o contwet us for specifie informmtion or further details in this repard.

COVERAGE NOTICE: This analyis is an outline of the eoverage propozed by the camies(s), bazed on information provided by your company. It does not include all of the temms, comenage, exclusions,
limitations, and condifions of the actmal contract hnguage. The policies and contracts themselves must be mead for thoze details. Foliey forms for pour reference will be mads srailable npon meguest.

FINANCIAL RATING NO'TICE: While GBS does not gumraniee the Smancil viability of any health insorance caxrier or market, i is an 2wea we meeommend that clienss elozely semsinize when selecting a
‘health insurance carser or FIMO. Thers are a sumber of mafing agencies that can be referned to inclading, A M Best, Fisch, Moodys, Standard S Poor's, and Weiss Rating: (TheStreet com). Genenlly, agencies
I:hltpml:idemﬁngs qu.S.HeahﬁInbmn,inﬂuﬂingﬁdhiunalhbmmnmpﬂukﬁandud:ummﬂg&duu re.g.,HL[O: ucynlzadunzmﬂmfh:iropzﬂnuhmeﬂnuinnmpmhmshequmdmdceand
qualitative evahution of a comparny’s francial strensth, operting performanes and market profile. Howerer, these ratings are not 3 wamanty of any immrer’s curent or fotore ahility o meet itz comtractual

obligations.
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GRANVILLE EDUCATION ASSOCIATION

FORMAL WRITTEN GRIEVANCE FORM

NAME OF GRIEVANT DATE

APPENDIX B

ARTICLE(S) VIOLATED:

DATE OF ALLEGED VIOLATION:

BRIEF STATEMENT OF GRIEVANCE:

RESOLUTION SOUGHT:

DATE OF INFORMAL HEARING (LEVEL I):

DISPOSITION:

SUPERVISOR: DATE

DATE SUBMITTED AT LEVEL II:

GRIEVANT:

DATE OF LEVEL IT HEARING

DISPOSITION:

SUPERVISOR: DATE
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DATE SUBMITTED AT LEVEL III:

GRIEVANT:

DATE OF LEVEL III HEARING:

DISPOSITION:

SUPERINTENDENT: DATE

DATE SENT TO LEVEL V - ARBITRATION:

SIGNED FOR THE GRIEVANT

SIGNED FOR THE ASSOCIATION

TITLE:
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APPENDIX C

GRANVILLE EDUCATION ASSOCIATION
TEACHER SALARY SCHEDULE
EFFECTIVE JULY 1, 2025

2025-2026

45,201 | Index BA Index [BA +150| Index MA Index| MA +25 | Index | MA +40

1 1.0000 | 45,201 | 1.0650 | 48,139 | 1.1500 | 51,982 [1.2300| 55,598 | 1.2800| 57,858
1.0550 | 47,687 | 1.1200 | 50,625 | 1.2200 | 55,146 |1.3100( 59,214 |(1.3600| 61,474
3 1.1100 | 50,173 | 1.1750 | 53,112 | 1.2900 | 58,310 [ 1.3900( 62,830 | 1.4400( 65,090
4 1.1650 | 52,660 | 1.2300 | 55,598 | 1.3600 | 61,474 [1.4700| 66,446 | 1.5200| 68,706
5 1.2200 | 55,146 | 1.2850 | 58,084 | 1.4300 | 64,638 |[1.5500| 70,062 | 1.6000| 72,322
6 1.2750 | 57,632 | 1.3400 | 60,570 | 1.5000 | 67,802 |[1.6300| 73,678 | 1.6800| 75,938
7
8
9

1.3300 | 60,118 [ 1.3950 | 63,056 | 1.5700 | 70,966 | 1.7100 77,294 [ 1.7600( 79,554
1.3750 | 62,152 | 1.4500 | 65,542 | 1.6400 | 74,130 |1.7900| 80,910 [ 1.8400| 83,170
1.4200 | 64,186 | 1.5050 | 68,028 | 1.7100 | 77,294 | 1.8700| 84,526 | 1.9200| 86,787
10 1.4650 | 66,220 | 1.5600 | 70,514 | 1.7800 | 80,458 | 1.9500| 88,143 | 2.0000| 90,403
11 1.5100 | 68,254 | 1.6150 | 73,000 | 1.8500 | 83,622 | 2.0300| 91,759 | 2.0800| 94,019
12 1.5550 | 70,288 [ 1.6700 | 75,486 | 1.9200 | 86,787 | 2.1100 95,375 | 2.1600| 97,635
13 1.5900 | 71,870 | 1.7100 | 77,294 | 1.9700 | 89,047 | 2.1650| 97,861 | 2.2150| 100,121
14 1.5962 | 72,150 | 1.7162 | 77,575 | 1.9762 | 89,327 | 2.1712| 98,141 | 2.2212| 100,401
15 1.6023 | 72,426 | 1.7223 | 77,850 | 1.9823 | 89,603 | 2.1773| 98,417 | 2.2273| 100,677
16 1.6085 | 72,706 | 1.7285 | 78,130 | 1.9885 | 89,883 | 2.1835| 98,697 | 2.2335| 100,957
17 1.6146 | 72,982 | 1.7346 | 78,406 | 1.9946 | 90,159 | 2.1896( 98,973 | 2.2396| 101,233
18 1.6208 | 73,262 | 1.7408 | 78,686 | 2.0008 | 90,439 | 2.1958| 99,253 | 2.2458| 101,513
19 1.6270 | 73,543 | 1.7470 | 78,967 | 2.0070 | 90,719 |2.2020| 99,533 | 2.2520| 101,793
20 1.6331 | 73,818 | 1.7531 | 79,242 | 2.0131 | 90,995 | 2.2081| 99,809 | 2.2581| 102,069
21 1.6393 | 74,099 | 1.7593 | 79,523 | 2.0193 | 91,275 | 2.2143| 100,089 | 2.2643| 102,349
22 1.6470 | 74,447 | 1.7670 | 79,871 | 2.0270 | 91,623 | 2.2220( 100,437 | 2.2720| 102,697
23 1.6547 | 74,795 | 1.7747 | 80,219 | 2.0347 | 91,971 | 2.2297| 100,785 | 2.2797| 103,045
24 1.6624 | 75,143 | 1.7824 | 80,567 | 2.0424 | 92,319 |2.2374| 101,133 | 2.2874| 103,394
25 1.6701 | 75,491 | 1.7901 | 80,915 | 2.0501 | 92,667 | 2.2451| 101,481 | 2.2951| 103,742
26 1.6778 | 75,839 | 1.7978 | 81,263 | 2.0578 | 93,015 |2.2528| 101,830 | 2.3028| 104,090
27 1.6886 | 76,327 | 1.8086 | 81,751 | 2.0686 | 93,503 |2.2636| 102,318 | 2.3136| 104,578
28 1.6993 | 76,811 | 1.8193 | 82,235 | 2.0793 | 93,987 | 2.2743| 102,801 | 2.3243| 105,061
29 1.7101 | 77,299 | 1.8301 | 82,723 | 2.0901 | 94,475 |2.2851| 103,290 | 2.3351| 105,550
30 1.7209 | 77,787 | 1.8409 | 83,211 | 2.1009 | 94,963 |2.2959| 103,778 | 2.3459| 106,038
31 1.7317 | 78,275 | 1.8517 | 83,699 | 2.1117 | 95,452 | 2.3067| 104,266 | 2.3567| 106,526
32 1.7426 | 78,766 | 1.8626 | 84,190 | 2.1226 | 95,942 | 2.3176| 104,756 | 2.3675| 107,016
33 1.7535 | 79,261 | 1.8735 | 84,684 | 2.1335 | 96,436 | 2.3285| 105,249 | 2.3784| 107,509
34 2.1444 | 96,929 | 2.3394| 105,742 | 2.3893| 108,002
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TEACHER SALARY SCHEDULE
EFFECTIVE JULY 1, 2026

2026-2027
47,009 | Index BA Index |BA+150( Index MA Index| MA +25 | Index | MA +40
1 1.0000 | 47,009 | 1.0650 | 50,065 | 1.1500 54,061 | 1.2300| 57,822 |1.2800( 60,172
2 1.0550 | 49,595 | 1.1200 | 52,650 | 1.2200 57,351 | 1.3100| 61,582 | 1.3600| 63,933
3 1.1100 | 52,180 | 1.1750 | 55,236 | 1.2900 60,642 | 1.3900| 65,343 | 1.4400| 67,693
4 1.1650 | 54,766 | 1.2300 | 57,822 | 1.3600 63,933 | 1.4700| 69,104 | 1.5200( 71,454
5 1.2200 | 57,351 | 1.2850 | 60,407 | 1.4300 67,223 | 1.5500( 72,865 | 1.6000| 75,215
6 1.2750 | 59,937 | 1.3400 | 62,993 | 1.5000 70,514 |1 1.6300| 76,625 | 1.6800( 78,976
7 1.3300 | 62,522 | 1.3950 | 65,578 | 1.5700 73,805 | 1.7100| 80,386 | 1.7600( 82,736
8 1.3750 | 64,638 | 1.4500 | 68,164 | 1.6400 77,095 | 1.7900( 84,147 | 1.8400| 86,497
9 1.4200 | 66,753 | 1.5050 | 70,749 | 1.7100 80,386 | 1.8700| 87,908 | 1.9200( 90,258
10 1.4650 | 68,869 | 1.5600 | 73,335 | 1.7800 83,677 | 1.9500( 91,668 | 2.0000| 94,019
11 1.5100 | 70,984 | 1.6150 | 75,920 | 1.8500 86,967 | 2.0300| 95,429 | 2.0800( 97,779
12 1.5550 | 73,100 | 1.6700 | 78,506 | 1.9200 90,258 |2.1100| 99,190 | 2.1600( 101,540
13 1.5900 | 74,745 | 1.7100 | 80,386 | 1.9700 92,608 | 2.1650( 101,775 | 2.2150| 104,126
14 1.5962 | 75,036 | 1.7162 | 80,677 | 1.9762 92,900 | 2.1712| 102,067 | 2.2212( 104,417
15 1.6023 | 75,323 | 1.7223 | 80,964 | 1.9823 93,187 | 2.1773| 102,354 | 2.2273| 104,704
16 1.6085 | 75,615 | 1.7285 | 81,256 | 1.9885 93,478 |2.1835| 102,645 | 2.2335( 104,995
17 1.6146 | 75,901 | 1.7346 | 81,542 | 1.9946 93,765 |2.1896| 102,932 | 2.2396( 105,282
18 1.6208 | 76,193 | 1.7408 | 81,834 | 2.0008 94,056 | 2.1958| 103,223 | 2.2458 | 105,574
19 1.6270 | 76,484 | 1.7470 | 82,125 | 2.0070 94,348 | 2.2020| 103,515 | 2.2520( 105,865
20 1.6331 | 76,771 | 1.7531 | 82,412 | 2.0131 94,635 | 2.2081| 103,801 | 2.2581( 106,152
21 1.6393 | 77,062 | 1.7593 | 82,704 | 2.0193 94,926 | 2.2143| 104,093 | 2.2643| 106,443
22 1.6470 | 77,424 | 1.7670 | 83,066 | 2.0270 95,288 | 2.2220| 104,455 | 2.2720( 106,805
23 1.6547 | 77,786 | 1.7747 | 83,428 | 2.0347 95,650 | 2.2297| 104,817 | 2.2797 | 107,167
24 1.6624 | 78,148 | 1.7824 | 83,790 | 2.0424 96,012 | 2.2374| 105,179 | 2.2874| 107,529
25 1.6701 | 78,510 | 1.7901 | 84,151 | 2.0501 96,374 | 2.2451| 105,541 | 2.2951| 107,891
26 1.6778 | 78,872 | 1.7978 | 84,513 | 2.0578 96,736 | 2.2528| 105,903 | 2.3028( 108,253
27 1.6886 | 79,380 | 1.8086 | 85,021 | 2.0686 97,244 12.2636| 106,410 | 2.3136( 108,761
28 1.6993 | 79,883 | 1.8193 | 85,524 | 2.0793 97,747 | 2.2743| 106,913 | 2.3243 | 109,264
29 1.7101 | 80,391 | 1.8301 | 86,032 | 2.0901 98,254 |2.2851| 107,421 | 2.3351( 109,772
30 1.7209 | 80,898 | 1.8409 | 86,540 | 2.1009 98,762 | 2.2959| 107,929 | 2.3459( 110,279
31 1.7317 | 81,406 | 1.8517 | 87,047 | 2.1117 99,270 | 2.3067| 108,437 | 2.3567| 110,787
32 1.7426 | 81,917 | 1.8626 | 87,558 | 2.1226 99,780 | 2.3176( 108,947 | 2.3675| 111,297
33 1.7535 | 82,431 | 1.8735 | 88,072 | 2.1335 | 100,293 |2.3285( 109,459 | 2.3784| 111,809
34 2.1444 | 100,806 |2.3394| 109,972 | 2.3893( 112,322
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TEACHER SALARY SCHEDULE
EFFECTIVE JULY 1, 2027

2027-2028
48,772 | Index BA Index |BA+150( Index MA Index| MA +25 | Index | MA +40
1 1.0000 | 48,772 | 1.0650 | 51,942 | 1.1500 56,088 | 1.2300| 59,990 | 1.2800( 62,428
2 1.0550 | 51,455 | 1.1200 | 54,625 | 1.2200 59,502 |1.3100| 63,892 | 1.3600( 66,330
3 1.1100 | 54,137 | 1.1750 | 57,307 | 1.2900 62,916 | 1.3900| 67,793 | 1.4400( 70,232
4 1.1650 | 56,820 | 1.2300 | 59,990 | 1.3600 66,330 | 1.4700| 71,695 | 1.5200( 74,134
5 1.2200 | 59,502 | 1.2850 | 62,672 | 1.4300 69,744 | 1.5500| 75,597 | 1.6000| 78,036
6 1.2750 | 62,185 | 1.3400 | 65,355 | 1.5000 73,158 | 1.6300| 79,499 | 1.6800( 81,937
7 1.3300 | 64,867 | 1.3950 | 68,037 | 1.5700 76,572 |1.7100| 83,401 | 1.7600( 85,839
8 1.3750 | 67,062 | 1.4500 | 70,720 | 1.6400 79,986 | 1.7900| 87,302 | 1.8400( 89,741
9 1.4200 | 69,257 | 1.5050 | 73,402 | 1.7100 83,401 | 1.8700| 91,204 | 1.9200( 93,643
10 1.4650 | 71,451 | 1.5600 | 76,085 | 1.7800 86,815 | 1.9500( 95,106 | 2.0000| 97,544
11 1.5100 | 73,646 | 1.6150 | 78,767 | 1.8500 90,229 | 2.0300| 99,008 | 2.0800( 101,446
12 1.5550 | 75,841 | 1.6700 | 81,450 | 1.9200 93,643 |2.1100| 102,909 | 2.1600( 105,348
13 1.5900 | 77,548 | 1.7100 | 83,401 | 1.9700 96,081 | 2.1650| 105,592 | 2.2150( 108,030
14 1.5962 | 77,850 | 1.7162 | 83,703 | 1.9762 96,384 |2.1712| 105,894 | 2.2212( 108,333
15 1.6023 | 78,148 | 1.7223 | 84,000 | 1.9823 96,681 |2.1773| 106,192 | 2.2273| 108,630
16 1.6085 | 78,450 | 1.7285 | 84,303 | 1.9885 96,984 | 2.1835| 106,494 | 2.2335( 108,933
17 1.6146 | 78,748 | 1.7346 | 84,600 | 1.9946 97,281 | 2.1896| 106,792 | 2.2396( 109,230
18 1.6208 | 79,050 | 1.7408 | 84,903 | 2.0008 97,583 |2.1958| 107,094 | 2.2458 | 109,533
19 1.6270 | 79,352 | 1.7470 | 85,205 | 2.0070 97,886 | 2.2020| 107,396 | 2.2520( 109,835
20 1.6331 | 79,650 | 1.7531 | 85,503 | 2.0131 98,183 | 2.2081| 107,694 | 2.2581( 110,133
21 1.6393 | 79,952 | 1.7593 | 85,805 | 2.0193 98,486 | 2.2143| 107,996 | 2.2643| 110,435
22 1.6470 | 80,328 | 1.7670 | 86,181 | 2.0270 98,861 | 2.2220( 108,372 | 2.2720| 110,810
23 1.6547 | 80,703 | 1.7747 | 86,556 | 2.0347 99,237 | 2.2297| 108,747 | 2.2797 | 111,186
24 1.6624 | 81,079 | 1.7824 | 86,932 | 2.0424 99,612 | 2.2374| 109,123 | 2.2874|( 111,562
25 1.6701 | 81,454 | 1.7901 | 87,307 | 2.0501 99,988 | 2.2451| 109,499 | 2.2951 | 111,937
26 1.6778 | 81,830 | 1.7978 | 87,683 | 2.0578 | 100,363 |2.2528( 109,874 | 2.3028| 112,313
27 1.6886 | 82,357 | 1.8086 | 88,209 | 2.0686 | 100,890 |2.2636| 110,401 | 2.3136| 112,839
28 1.6993 | 82,879 | 1.8193 | 88,731 | 2.0793 | 101,412 |2.2743| 110,923 | 2.3243| 113,361
29 1.7101 | 83,405 | 1.8301 | 89,258 | 2.0901 | 101,939 |2.2851| 111,449 | 2.3351| 113,888
30 1.7209 | 83,932 | 1.8409 | 89,785 | 2.1009 | 102,466 |2.2959| 111,976 | 2.3459| 114,415
31 1.7317 | 84,459 | 1.8517 | 90,312 | 2.1117 | 102,992 |2.3067| 112,503 | 2.3567| 114,942
32 1.7426 | 84,989 | 1.8626 | 90,841 | 2.1226 | 103,522 | 2.3176| 113,032 | 2.3675| 115,471
33 1.7535 | 85,522 | 1.8735 | 91,374 | 2.1335 | 104,054 |2.3285( 113,564 | 2.3784| 116,002
34 2.1444 | 104,586 | 2.3394| 114,096 | 2.3893| 116,534
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FULL TIME BUS DRIVER SALARY SCHEDULE

189 DAYS PER YEAR
4.5 HOURS PER DAY

Bus Driver

Step | Index |[2025-2026(2026-2027 (2027-2028
Base 20,092 20,896 21,679

1 1.0000 20,092 20,896 21,679
2 1.0160 20,413 21,230 22,026
3 1.0320 20,735 21,564 22,373
4 1.0480 21,056 21,899 22,720
5 1.0640 21,378 22,233 23,067
6 1.0800 21,699 22,567 23,413
7 1.0960 22,021 22,902 23,760
8 1.1120 22,342 23,236 24,107
9 1.1280 22,664 23,570 24,454
10 1.1440 22,985 23,905 24,801
11 1.1600 23,307 24,239 25,148
12 1.1760 23,628 24,573 25,495
13 1.1920 23,950 24,907 25,842
14 1.2080 24,271 25,242 26,188
15 1.2240 24,592 25,576 26,535
16 1.2400 24,914 25,910 26,882
17 1.2560 25,235 26,245 27,229
18 1.2720 25,557 26,579 27,576
19 1.2880 25,878 26,913 27,923
20 1.3040 26,200 27,248 28,270
21 1.3202 26,525 27,586 28,621
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PART TIME BUS DRIVER SALARY SCHEDULE

189 DAYS PER YEAR
2.25 HOURS PER DAY

Part-Time Bus Driver

Step | Index |2025-2026|2026-2027(2027-2028
Base 20,092 20,896 21,679

1 0.5000 10,046 10,448 10,840
2 0.5080 10,207 10,615 11,013
3 0.5160 10,367 10,782 11,186
4 0.5240 10,528 10,949 11,360
5 0.5320 10,689 11,116 11,533
6 0.5400 10,850 11,284 11,707
7 0.5480 11,010 11,451 11,880
8 0.5560 11,171 11,618 12,054
9 0.5640 11,332 11,785 12,227
10 0.5720 11,493 11,952 12,400
11 0.5800 11,653 12,119 12,574
12 0.5880 11,814 12,287 12,747
13 0.5960 11,975 12,454 12,921
14 0.6040 12,135 12,621 13,094
15 0.6120 12,296 12,788 13,268
16 0.6200 12,457 12,955 13,441
17 0.6280 12,618 13,122 13,614
18 0.6360 12,778 13,290 13,788
19 0.6440 12,939 13,457 13,961
20 0.6520 13,100 13,624 14,135
21 0.6601 13,263 13,793 14,310
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MECHANIC SALARY SCHEDULE

260 DAYS PER YEAR
8 HOURS PER DAY

Mechanic
Step | Index |2025-2026|2026-2027|2027-2028

Base 43,286 45,017 46,706
1 1.0000 43,286 45,017 46,706
2 1.0218 44,230 45,999 47,724
3 1.0436 45,173 46,980 48,742
4 1.0654 46,117 47,962 49,760
5 1.0872 47,061 48,943 50,778
6 1.1090 48,004 49,924 51,797
7 1.1308 48,948 50,906 52,815
8 1.1526 49,891 51,887 53,833
9 1.1744 50,835 52,869 54,851
10 1.1962 51,779 53,850 55,869
11 1.2180 52,722 54,831 56,887
12 1.2398 53,666 55,813 57,906
13 1.2616 54,610 56,794 58,924
14 1.2834 55,553 57,775 59,942
15 1.3052 56,497 58,757 60,960
16 1.3270 57,441 59,738 61,978
17 1.3488 58,384 60,720 62,997
18 1.3706 59,328 61,701 64,015
19 1.3924 60,271 62,682 65,033
20 1.4142 61,215 63,664 66,051
21 1.4363 62,174 64,660 67,085
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EDUCATIONAL AIDE SALARY SCHEDULE

186 DAYS PER YEAR
7 HOURS PER DAY

Educational Aide

Step | Index |2025-2026(2026-2027)|2027-2028

Base 20,784 21,616 22,426
1 1.0000 20,784 21,616 22,426
2 1.0210 21,221 22,070 22,897
3 1.0420 21,657 22,524 23,368
4 1.0630 22,094 22,978 23,839
5 1.0840 22,530 23,432 24,310
6 1.1050 22,967 23,885 24,781
7 1.1260 23,403 24,339 25,252
8 1.1470 23,840 24,793 25,723
9 1.1680 24,276 25,247 26,194
10 1.1890 24,713 25,701 26,665
11 1.2100 25,149 26,155 27,136
12 1.2310 25,586 26,609 27,607
13 1.2520 26,022 27,063 28,078
14 1.2730 26,459 27,517 28,549
15 1.2940 26,895 27,971 29,020
16 1.3150 27,331 28,425 29,491
17 1.3360 27,768 28,879 29,962
18 1.3570 28,204 29,333 30,433
19 1.3780 28,641 29,787 30,904
20 1.3990 29,077 30,240 31,374
21 1.4203 29,520 30,701 31,853
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SPECIAL EDUCATION AIDE SALARY SCHEDULE

186 DAYS PER YEAR
7 HOURS PER DAY

Educational Aide
Step | Index |2025-2026|2026-2027|2027-2028

Base 20,784 21,616 22,426
1 1.0000 20,784 21,616 22,426
2 1.0210 21,221 22,070 22,897
3 1.0420 21,657 22,524 23,368
4 1.0630 22,094 22,978 23,839
5 1.0840 22,530 23,432 24,310
6 1.1050 22,967 23,885 24,781
7 1.1260 23,403 24,339 25,252
8 1.1470 23,840 24,793 25,723
9 1.1680 24,276 25,247 26,194
10 1.1890 24,713 25,701 26,665
11 1.2100 25,149 26,155 27,136
12 1.2310 25,586 26,609 27,607
13 1.2520 26,022 27,063 28,078
14 1.2730 26,459 27,517 28,549
15 1.2940 26,895 27,971 29,020
16 1.3150 27,331 28,425 29,491
17 1.3360 27,768 28,879 29,962
18 1.3570 28,204 29,333 30,433
19 1.3780 28,641 29,787 30,904
20 1.3990 29,077 30,240 31,374
21 1.4203 29,520 30,701 31,853
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PRINCIPAL’'S ADMINISTRATIVE ASSISTANT SALARY SCHEDULE

231 DAYS PER YEAR
7.5 HOURS PER DAY

231 Principal Administrative Assistant
Step | Index |2025-2026(2026-2027|2027-2028
Base 31,982 33,261 34,509
1 1.0000 31,982 33,261 34,509
2 1.0240 32,750 34,059 35,337
3 1.0480 33,517 34,858 36,165
4 1.0720 34,285 35,656 36,993
5 1.0960 35,052 36,454 37,821
6 1.1200 35,820 37,253 38,650
7 1.1440 36,587 38,051 39,478
8 1.1680 37,355 38,849 40,306
9 1.1920 38,122 39,647 41,134
10 1.2160 38,890 40,446 41,962
11 1.2400 39,658 41,244 42,791
12 1.2640 40,425 42,042 43,619
13 1.2880 41,193 42,840 44,447
14 1.3120 41,960 43,639 45,275
15 1.3360 42,728 44,437 46,103
16 1.3600 43,495 45,235 46,932
17 1.3840 44,263 46,034 47,760
18 1.4080 45,031 46,832 48,588
19 1.4320 45,798 47,630 49,416
20 1.4560 46,566 48,428 50,244
21 1.4804 47,346 49,240 51,086
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211 DAY PRINCIPAL’S ADMINISTRATIVE ASSISTANT SALARY SCHEDULE

211 DAYS PER YEAR
7.5 HOURS PER DAY

211 Principal Administrative Assistant
Step | Index |2025-2026(2026-2027|2027-2028

Base 29,213 30,381 31,521
1 1.0000 29,213 30,381 31,521
2 1.0240 29,914 31,111 32,277
3 1.0480 30,615 31,840 33,034
4 1.0720 31,316 32,569 33,790
5 1.0960 32,017 33,298 34,547
6 1.1200 32,719 34,027 35,303
7 1.1440 33,420 34,756 36,060
8 1.1680 34,121 35,486 36,816
9 1.1920 34,822 36,215 37,573
10 1.2160 35,523 36,944 38,329
11 1.2400 36,224 37,673 39,086
12 1.2640 36,925 38,402 39,842
13 1.2880 37,626 39,131 40,599
14 1.3120 38,327 39,860 41,355
15 1.3360 39,029 40,590 42,112
16 1.3600 39,730 41,319 42,868
17 1.3840 40,431 42,048 43,625
18 1.4080 41,132 42,777 44,381
19 1.4320 41,833 43,506 45,138
20 1.4560 42,534 44,235 45,894
21 1.4804 43,247 44,977 46,663
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BUILDING ADMINISTRATIVE ASSISTANT SALARY SCHEDULE

186 DAYS PER YEAR
7.5 HOURS PER DAY

186 Building Administrative Assistant
Step | Index |2025-2026|2026-2027|2027-2028
Base 25,752 26,782 27,786
1 1.0000 25,752 26,782 27,786
2 1.0240 26,370 27,425 28,453
3 1.0480 26,988 28,067 29,120
4 1.0720 27,606 28,710 29,787
5 1.0960 28,224 29,353 30,454
6 1.1200 28,842 29,996 31,120
7 1.1440 29,460 30,638 31,787
8 1.1680 30,078 31,281 32,454
9 1.1920 30,696 31,924 33,121
10 1.2160 31,314 32,567 33,788
11 1.2400 31,932 33,209 34,455
12 1.2640 32,550 33,852 35,122
13 1.2880 33,168 34,495 35,788
14 1.3120 33,786 35,138 36,455
15 1.3360 34,404 35,780 37,122
16 1.3600 35,022 36,423 37,789
17 1.3840 35,640 37,066 38,456
18 1.4080 36,258 37,709 39,123
19 1.4320 36,876 38,351 39,790
20 1.4560 37,494 38,994 40,457
21 1.4804 38,123 39,648 41,135
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OCCUPATIONAL THERAPIST ASSISTANT SALARY SCHEDULE

190 DAYS PER YEAR
7.5 HOURS PER DAY

OTA
Step | Index |2025-2026|2026-2027|2027-2028

Base 35,712 37,140 38,533
1 1.0000 35,712 37,140 38,533
2 1.0240 36,569 38,032 39,458
3 1.0480 37,426 38,923 40,383
4 1.0720 38,283 39,814 41,307
5 1.0960 39,140 40,706 42,232
6 1.1200 39,997 41,597 43,157
7 1.1440 40,854 42,488 44,082
8 1.1680 41,711 43,380 45,007
9 1.1920 42,568 44,271 45,931
10 1.2160 43,426 45,163 46,856
11 1.2400 44,283 46,054 47,781
12 1.2640 45,140 46,945 48,706
13 1.2880 45,997 47,837 49,631
14 1.3120 46,854 48,728 50,555
15 1.3360 47,711 49,619 51,480
16 1.3600 48,568 50,511 52,405
17 1.3840 49,425 51,402 53,330
18 1.4080 50,282 52,294 54,255
19 1.4320 51,139 53,185 55,179
20 1.4560 51,996 54,076 56,104
21 1.4804 52,868 54,983 57,044
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HEALTH CLINIC NURSE (NO BACHELOR'S DEGREE) SALARY SCHEDULE

186 DAYS PER YEAR
7.5 HOURS PER DAY

Health Clinic Nurse - No BA

Step | Index |2025-2026|2026-2027|2027-2028
Base 37,297 38,789 40,244

1 1.0000 37,297 38,789 40,244
2 1.0550 39,349 40,922 42,457
3 1.1100 41,400 43,056 44,670
4 1.1650 43,451 45,189 46,884
5 1.2200 45,503 47,323 49,097
6 1.2750 47,554 49,456 51,311
7 1.3300 49,605 51,589 53,524
8 1.3750 51,284 53,335 55,335
9 1.4200 52,962 55,080 57,146
10 1.4650 54,640 56,826 58,957
11 1.5100 56,319 58,572 60,768
12 1.5550 57,997 60,317 62,579
13 1.5900 59,303 61,675 63,987
14 1.5962 59,534 61,915 64,237
15 1.6023 59,761 62,152 64,482
16 1.6085 59,993 62,392 64,732
17 1.6146 60,220 62,629 64,977
18 1.6208 60,451 62,869 65,227
19 1.6270 60,683 63,110 65,476
20 1.6331 60,910 63,346 65,722
21 1.6392 61,138 63,584 65,968
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HEALTH CLINIC NURSE (WITH BACHELOR’S DEGREE) SALARY SCHEDULE

186 DAYS PER YEAR
7.5 HOURS PER DAY

Health Clinic Nurse - With BA
Step | Index |2025-2026|2026-2027|2027-2028
Base 41,027 42,668 44,268

1 1.0000 41,027 42,668 44,268
2 1.0550 43,283 45,014 46,702
3 1.1100 45,539 47,361 49,137
4 1.1650 47,796 49,708 51,572
5 1.2200 50,052 52,055 54,007
6 1.2750 52,309 54,401 56,441
7 1.3300 54,565 56,748 58,876
8 1.3750 56,412 58,668 60,868
9 1.4200 58,258 60,588 62,860
10 1.4650 60,104 62,508 64,852
11 1.5100 61,950 64,428 66,844
12 1.5550 63,796 66,348 68,836
13 1.5900 65,232 67,842 70,386
14 1.5962 65,487 68,106 70,660
15 1.6023 65,737 68,366 70,930
16 1.6085 65,991 68,631 71,205
17 1.6146 66,242 68,891 71,475
18 1.6208 66,496 69,156 71,749
19 1.6270 66,750 69,420 72,024
20 1.6331 67,000 69,681 72,294
21 1.6392 67,252 69,942 72,565
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TECHNOLOGY COACH SALARY SCHEDULE

211 DAYS PER YEAR
7.5 HOURS PER DAY

Technology Coach

Step | Index |2025-2026|2026-2027|2027-2028
Base 40,147 41,753 43,318

1 1.0000 40,147 41,753 43,318
2 1.0240 41,110 42,755 44,358
3 1.0480 42,074 43,757 45,398
4 1.0720 43,037 44,759 46,437
5 1.0960 44,001 45,761 47,477
6 1.1200 44,964 46,763 48,516
7 1.1440 45,928 47,765 49,556
8 1.1680 46,891 48,767 50,596
9 1.1920 47,855 49,769 51,635
10 1.2160 48,818 50,771 52,675
11 1.2400 49,782 51,773 53,715
12 1.2640 50,745 52,775 54,754
13 1.2880 51,709 53,777 55,794
14 1.3120 52,672 54,779 56,834
15 1.3360 53,636 55,781 57,873
16 1.3600 54,599 56,783 58,913
17 1.3840 55,563 57,786 59,952
18 1.4080 56,527 58,788 60,992
19 1.4320 57,490 59,790 62,032
20 1.4560 58,454 60,792 63,071
21 1.4804 59,433 61,811 64,128
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THEATER MANAGER SALARY SCHEDULE

184 DAYS PER YEAR
7.25 HOURS PER DAY

Theater Manager

Step | Index |2025-2026|2026-2027|2027-2028
Base 27,355 28,449 29,516

1 1.0000 27,355 28,449 29,516
2 1.0240 28,011 29,131 30,224
3 1.0480 28,668 29,814 30,932
4 1.0720 29,324 30,497 31,641
5 1.0960 29,981 31,180 32,349
6 1.1200 30,637 31,863 33,057
7 1.1440 31,294 32,545 33,766
8 1.1680 31,950 33,228 34,474
9 1.1920 32,607 33,911 35,183
10 1.2160 33,263 34,594 35,891
11 1.2400 33,920 35,276 36,599
12 1.2640 34,576 35,959 37,308
13 1.2880 35,233 36,642 38,016
14 1.3120 35,889 37,325 38,724
15 1.3360 36,546 38,007 39,433
16 1.3600 37,202 38,690 40,141
17 1.3840 37,859 39,373 40,849
18 1.4080 38,515 40,056 41,558
19 1.4320 39,172 40,739 42,266
20 1.4560 39,828 41,421 42,975
21 1.4804 40,496 42,116 43,695
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COMPUTER TECH SALARY SCHEDULE

260 DAYS PER YEAR
8 HOURS PER DAY

Computer Tech

Step | Index |2025-2026|2026-2027|2027-2028
Base 56,354 58,608 60,806

1 1.0000 56,354 58,608 60,806
2 1.0240 57,707 60,015 62,265
3 1.0480 59,059 61,421 63,725
4 1.0720 60,412 62,828 65,184
5 1.0960 61,764 64,235 66,643
6 1.1200 63,117 65,641 68,103
7 1.1440 64,469 67,048 69,562
8 1.1680 65,822 68,454 71,021
9 1.1920 67,174 69,861 72,481
10 1.2160 68,527 71,268 73,940
11 1.2400 69,879 72,674 75,400
12 1.2640 71,232 74,081 76,859
13 1.2880 72,584 75,487 78,318
14 1.3120 73,937 76,894 79,778
15 1.3360 75,289 78,301 81,237
16 1.3600 76,642 79,707 82,696
17 1.3840 77,994 81,114 84,156
18 1.4080 79,347 82,520 85,615
19 1.4320 80,699 83,927 87,074
20 1.4560 82,052 85,334 88,534
21 1.4804 83,427 86,764 90,017
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TECHNOLOGY INTEGRATION COORDINATOR SALARY SCHEDULE

231 DAYS PER YEAR
8 HOURS PER DAY

Technology Integration Coordinator
Step | Index |2025-2026|2026-2027|2027-2028
Base 64,313 66,885 69,394
1 1.000 64,313 66,885 69,394
2 1.035 66,564 69,226 71,822
3 1.070 68,815 71,567 74,251
4 1.100 70,744 73,574 76,333
5 1.130 72,674 75,581 78,415
6 1.160 74,603 77,587 80,497
7 1.190 76,532 79,594 82,578
8 1.220 78,462 81,600 84,660
9 1.250 80,391 83,607 86,742
10 1.280 82,321 85,613 88,824
11 1.310 84,250 87,620 90,906
12 1.340 86,179 89,626 92,987
13 1.365 87,787 91,299 94,722
14 1.390 89,395 92,971 96,457
15 1.415 91,003 94,643 98,192
16 1.440 92,611 96,315 99,927
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MAINTENANCE TECHNICIAN SALARY SCHEDULE

260 DAYS PER YEAR
8 HOURS PER DAY

Maintenance
Step | Index |2025-2026|2026-2027|2027-2028

Base 42,437 44,134 45,789
1 1.0000 42,437 44,134 45,789
2 1.0240 43,455 45,193 46,888
3 1.0480 44,474 46,252 47,987
4 1.0720 45,492 47,312 49,086
5 1.0960 46,510 48,371 50,185
6 1.1200 47,529 49,430 51,284
7 1.1440 48,547 50,489 52,383
8 1.1680 49,566 51,549 53,482
9 1.1920 50,584 52,608 54,581
10 1.2160 51,603 53,667 55,680
11 1.2400 52,621 54,726 56,778
12 1.2640 53,640 55,785 57,877
13 1.2880 54,658 56,845 58,976
14 1.3120 55,677 57,904 60,075
15 1.3360 56,695 58,963 61,174
16 1.3600 57,714 60,022 62,273
17 1.3840 58,732 61,082 63,372
18 1.4080 59,751 62,141 64,471
19 1.4320 60,769 63,200 65,570
20 1.4560 61,788 64,259 66,669
21 1.4804 62,823 65,336 67,786
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HVAC TECHNICIAN SALARY SCHEDULE

260 DAYS PER YEAR
8 HOURS PER DAY

HVAC
Step | Index |2025-2026|2026-2027|2027-2028

Base 51,371 | 53,425 | 55,429
1 1.0000 51,371 | 53,425 | 55,429
2 1.0240 52,603 | 54,708 | 56,759
3 1.0480 53,836 | 55,990 | 58,089
4 1.0720 55,069 | 57,272 | 59,420
5 1.0960 56,302 | 58,554 | 60,750
6 1.1200 57,535 | 59,836 | 62,080
7 1.1440 58,768 | 61,119 | 63,411
8 1.1680 60,001 [ 62,401 | 64,741
9 1.1920 61,234 | 63,683 | 66,071
10 1.2160 62,467 | 64,965 | 67,402
11 1.2400 63,700 | 66,248 | 68,732
12 1.2640 64,932 | 67,530 | 70,062
13 1.2880 66,165 | 68,812 | 71,392
14 1.3120 67,398 | 70,094 | 72,723
15 1.3360 68,631 | 71,376 | 74,053
16 1.3600 69,864 | 72,659 | 75,383
17 1.3840 71,097 | 73,941 | 76,714
18 1.4080 72,330 | 75,223 | 78,044
19 1.4320 73,563 | 76,505 | 79,374
20 1.4560 74,796 | 77,787 | 80,704
21 1.4804 76,049 | 79,091 | 82,057

100



Certificated/Licensed Evaluation Timeline

APPENDIX D

Deadline Procedures Full Evaluation ES::IYai?;n Professional
Date Process Growth Plan
Process
No later than | Teacher and evaluator | Evaluation Cycle Evaluation Cycle Developed and
Sept. 15 will meet individually | Identified Identified submitted no later

or in a group no later
than September 15 to
discuss evaluation
procedures.

The Superintendent
and Director of Human
Resources are not
eligible to be
credentialed
evaluators.

A teacher must submit
a written request to
the teacher’s building
principal/supervisor
with a copy to the
Superintendent for

than September 15.

Rating from previous
evaluation:

Accomplished:
Developed and
submitted by
individual to evaluator

Skilled: Developed
collaboratively
between individual
and evaluator

Less than Skilled:
Developed at the
direction of the

i . evaluator
consideration of a
continuing contract no
later than September
15 of that school year.
No later than | Evaluator will conduct | OBSERVATION 1: OBSERVATION 1 | Mid-Year
May 1 a pre-conference with ONLY: Review/Discussion

the teacher prior to
the first formal
classroom observation.
All other observations
may be unannounced.
At least two (2) formal
observations of at
least thirty (30)
minutes per
observation must be
completed.

Evidence of each
classroom observation
will be shared with the
teacher at the post
conference and stored
within the required
warehousing system

¢ Holistic
observation that
occurs with a pre-
and post-
conference.

e Announced

e 30-minute
minimum
observation
required

e Recommended
maximum of two
areas of focus
within the OTES
rubric identified

¢ Holistic
observation that
occurs with a
post-conference.

¢ Unannounced

e 30-minute
minimum
observation
required

completed between
evaluator and teacher
recommended but not
required.
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Deadline
Date

Procedures

Full Evaluation
Process

Off-Year
Evaluation
Process

Professional
Growth Plan

as required by Ohio
Revised Code.

INFORMAL
OBSERVATIONS:

e Two (2) walk-
throughs
required with
feedback to the
teacher
provided.

The post classroom
observation
conference will
normally be held
within five (5) school
days of the classroom
observation unless
unusual circumstances
prevail. Any teacher
may receive a
recommendation for
an area of refinement.
If a teacher receives a
rating of less than
Skilled in any area of
the teacher
performance rubric the
administrator will
document the area of
refinement and the
means of assistance
on the post-conference
recording form.

Teachers who receive
a final summative
rating of Skilled or
Accomplished must
have a professional
growth plan
established no later
than September 15 of
the following school
year. A teacher who
has a final summative
rating of Ineffective or
any teach who is
placed on an
Improvement Plan
must have the
Improvement plan

OBSERVATION 2:

e Observation that
occurs with an
attempt to
emphasize the
identified areas of
focus from
Observation #1
that is followed by
a post-
conference.

¢ Unannounced

e 30-minute
minimum
observation
required

INFORMAL
OBSERVATIONS:

e Two (2) walk-
throughs required
with feedback to
the teacher
provided.
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Deadline
Date

Procedures

Full Evaluation
Process

Off-Year
Evaluation
Process

Professional
Growth Plan

developed within ten
(10) days of the final
evaluation conference.

This plan shall be
incorporated within the
Professional Growth
Plan that must be
submitted no later
than September 15 of
the following school
year. This provision
does not preclude
modification of a
growth or
improvement plan
based on relevant
information received
after the ten (10) day
deadline, but any such
modification must be
made within ten (10)
days of receipt of such
information with the
full knowledge of the
individual being
evaluated.

Teachers, who are on
limited or extended
limited contracts
pursuant to Ohio Law
and under
consideration for
nonrenewal and/or the
denial of a continuing
contract must receive
at least three (3)
formal observations
during the evaluation
cycle.

Teachers holding an
initial full-year limited
contract whose final
summative rating is
Ineffective will be
automatically
recommended for
nonrenewal and be
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Deadline Full Evaluation Off-Ye?r Professional
Procedures Evaluation
Date Process Growth Plan
Process
given written notice of
nonrenewal by June 1.
All formal and informal
observations for staff
completed.
No later than | Written evaluation Final Summative Final Summative | Professional Growth
May 10 must be received by Evaluation Evaluation Plan reviewed as a
May 10. Document Document component of final
Completed Completed evaluation document
discussion.
Contract Denial Procedures
Regular April | Staff member must be notified by the Superintendent if the intention is to recommend to
Board of the Board the nonrenewal of a limited contract, the denial of a continuing contract for
Education which service and certification status would normally make them eligible, or a limited
Meeting contract renewal for less than the normal time as outlined in the Agreement.
10 days after | Staff member may request, and shall be granted, a conference with the Superintendent
notification (accompanied by Association representation if desired) to discuss the decision to
recommend nonrenewal; at such conference, the Superintendent shall discuss with the
staff member the reasons for the decision to recommend nonrenewal.
Regular May | Staff member may request and shall be granted the right to appear before the Board in
Board of executive session, if he/she desires, prior to final action on his/her contract.
Education
Meeting

No Later than
June 1

If the Board approves the recommendation of nonrenewal, the employee shall be notified
in writing by June 1 of the year in which the limited contract expires. Failure of the
Administration to comply with this provision of the Agreement results in automatic re-
employment of the affected member on another limited contract or continuing contract, if
eligible.

Meaning of Unless otherwise specified, the word “days” means school days in this Appendix.

\\Days"

Time In the event of an unforeseen absence of a staff member or evaluator that makes strict

Adjustments | adherence to the time deadlines in this Appendix impracticable, the affected deadline will
be reasonably adjusted in light of the particular circumstances. This provision does not
apply to the June 1 deadline for written notice of nonrenewal of a limited contract.

Observations
Observations | Observations, formal and informal, may occur during in-person and virtual (Zoom or

other administratively designated platforms) settings. Formal holistic and focused
observations that occur in virtual settings (Zoom or other administratively designated
platforms) must include a pre-conference between the evaluator and staff member. All
in-person and virtual observations include a post-conference as part of the OTES 2.0
process.

20301569v1

104




APPENDIXE-1

GRANVILLE EXEMPTED VILLAGE SCHOOL DISTRICT

Name of Employee (print)

SICK LEAVE BANK

Donation Form: Due September 15t

I would like to donate

one (1) day to the Sick Leave Bank.

Initial here

Initial here

I currently do not have accumulated sick leave days but desire
to be a part of the Sick Leave Bank.

I authorize the payroll clerk to deposit my next earned sick leave
day to the sick leave bank.

Signature

Date

Treasurer’s Office

Received by

Date
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APPENDIXE - 2
GRANVILLE EXEMPTED VILLAGE SCHOOL DISTRICT
SICK LEAVE BANK

Request form

Name of Employee (print)

Provide a detailed explanation for request and attach appropriate physician
documentation.

(circle one)  First Request  Second Request

Signature Date

The following is to be completed by the Review Committee:

Proper Documentation from Doctor: Yes No
Committee’s Decision: Approved Denied

Signatures of Committee Members:
Date:

Date:

Date:

Date:
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CERTIFICATE (O.R.C. 5705.412)

RE:

IT IS HEREBY CERTIFIED that the Granville Exempted Village School District has sufficient
funds to meet the contract, obligation, payment, or expenditure f or the above, and has
in effect for the remainder of the fiscal year and the succeeding fiscal year the
authorization to levy taxes which, when combined with the estimated revenue from all
other sources available to the district at the time of certification, are sufficient to provide
operating revenues necessary to enable the district to maintain all personnel, programs,
and services essential to the provision of an adequate educational program on all the
days set forth in its adopted school calendar f or the current fiscal year and for a number
of days in the succeeding fiscal year equal to the number days instruction was held or is
scheduled for the current fiscal year, except that if the above expenditure is for a contract,
this certification shall cover the term of the contract or the current fiscal year plus the
two immediately succeeding fiscal years, whichever period of years is greater.

DATED: _9|1]AS
BY: O)AMMAAW
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	ARTICLE 1 -  PROCEDURAL AGREEMENT
	A. RECOGNITION
	B. BARGAINING PROCEDURE
	1. Bargaining shall be conducted by Board representatives and Association representatives.  Each team will bargain in good faith and shall not exceed seven (7) members.  Either party may use professional consultants or negotiators in the course of neg...
	2. If either party seeks to terminate or modify this Agreement, a written request to start bargaining shall be submitted not later than ninety (90) days prior to the expiration of the contract by the Association President to the Superintendent or by t...
	3. The Board's right to hire personnel and make policy for the District is recognized.  Further, it is recognized that items agreed to shall be in keeping with the statutory authority of the Board, except as they may have been modified by this Agreement.
	4. Prior to and during bargaining, the Board and the Association agree to provide to each other, upon written request and within a reasonable time, all regularly and routinely prepared information concerning issues under consideration.
	5. As tentative agreement is reached on each issue, it shall be initialed by each party.  When total consensus is reached, the entire proposed agreement shall be reduced to writing and submitted to the Association and Board for approval.  Following ra...
	6. If the parties are unable to reach an agreement prior to thirty (30) days after the expiration of this Agreement, either party may request mediation of the unresolved issues.  If the parties are unable to agree upon the selection of a mediator with...
	7. The mediation process shall continue for no more than forty-five (45) days after a mediator has been selected or assigned.  If mediation does not result in an agreement the Association has the right to proceed under ORC Section 4117.14 (D) (2).


	ARTICLE 2 -  MANAGEMENT RIGHTS
	ARTICLE 3 -  GRIEVANCE PROCEDURE
	A. PURPOSE AND OBJECTIVES
	B. DEFINITION
	C. GENERAL PROVISIONS
	1. An individual grievance shall be initiated by the bargaining unit member so aggrieved.
	2. A group grievance may be initiated by the Association on an alleged violation that affects two (2) or more bargaining unit members in like manner.
	3. An alleged violation should first be discussed informally with the appropriate administrator prior to initiation of the grievance procedure.
	4. The Association shall be available to assist any member in preparing the proper and complete information necessary to expedite the procedure.
	5. A grievant has the right to be accompanied at any step of the grievance process by a representative of his/her choice, provided notification is given at least two (2) days in advance to the appropriate administrator.
	6. Time limits given shall be considered as maximums, unless otherwise extended by written mutual agreement.
	7. Failure of the grievant to appeal within the specified time limits shall mean the grievant has accepted the decision reached at the level from which no appeal is taken.
	8. Failure of the Administration to respond in the time limit stated shall mean the grievance goes to the next level.
	9. A grievance may be initiated at Level III when it has been determined by the immediate supervisor that the subject is not within his/her realm of responsibility or control.  Grievances initiated at this level must be lodged within thirty (30) days ...
	10. Nothing contained in this procedure shall be construed as limiting the individual rights of a member, having a complaint or problem, to discuss the matter with members of the Administration through normal channels of communication.
	11. For the purpose of this Article, a day shall be any day that the District administrative offices are open for business including such days during the summer recess except that no day in July shall count as a day.  It is also agreed that if, during...
	12. No reprisal shall be made against any party involved in the use of this grievance procedure.
	13. A grievance may be withdrawn at any level without prejudice or record.
	14. No record, document, or communication concerning a grievance shall be placed in the personnel file of any participants.

	D. PROCEDURES
	1. Level One
	2. Level Two
	a. The alleged violation;
	b. The specific Section(s) of the Agreement allegedly violated;
	c. The relief sought, and;
	d. The date of filing.

	3. Level Three
	4. Level Four
	a. If the grievance is not resolved at Level Three, or if the Superintendent fails to respond within seven (7) days, it may be appealed to arbitration upon approval of the Association Executive Board.  The arbitrator shall be selected from a list subm...
	b. The arbitrator shall hold the necessary hearing promptly and issue the decision within such times as may be agreed upon.  The decision shall be in writing and a copy sent to all parties present at the hearing.  The decision of the arbitrator shall ...
	c. The arbitrator shall consider only the precise issue(s) submitted and shall have no authority to determine any other issue(s).  The costs for arbitration shall be shared equally by the Board and Association.



	ARTICLE 4 -  ASSOCIATION RIGHTS
	A. 1. The Association shall have the right to use school buildings without charge for Association meetings after the teacher workday at times the custodian is normally on duty.
	2. The Association will comply with all District procedures regarding written applications and reservations for building use.  Association meetings shall not interfere with instructional or extracurricular activities.

	B. 1. The Association may use school equipment provided the equipment is not required for any school business or prior activity and the Association reimburses the Board for all reasonable expenses.
	2. All consumable supplies will be provided by the Association.  School building supplies will not be utilized without prior approval of the building principal.
	3. The Association assumes financial responsibility for all loss or damage to school equipment which is caused by Association use.

	C. The Association may use the inter-school mail service and District email.  All applicable postal regulations will be adhered to.  The Association will pay all actual costs incurred by the Board if the Board is required to charge for this privilege.
	D. The Association may use designated bulletin boards in employee areas where students are not generally present.
	E. The Treasurer shall provide the following payroll deductions for bargaining unit members:
	1. Dues for the Association and its affiliates.
	a. Written authorization must be provided by the member.  The Association Treasurer shall submit all authorizations to the Board Treasurer prior to October 10.
	b. Authorization will continue in succeeding years unless a written withdrawal is given to the Board Treasurer between September 1 and September 30.  The Treasurer will notify the Association President of all withdrawals.
	c. Any member who leaves employment before all dues are paid shall have the remaining dues owed deducted from the last paycheck and forwarded to the Association.
	d. Association dues shall be paid through payroll withholdings which will occur from October-June.

	2. Hospitalization and insurance as provided in this Agreement and authorized by the Board and other group insurance as authorized by the members.
	3. State Teachers Retirement System (STRS) contributions and School Employees Retirement System (SERS) contributions.
	4. Annuity and deferred compensation programs in compliance with the District annuity plan and Internal Revenue Service (IRS) regulations.
	5. Fund for Children and Public Education (FCPE).
	6. Credit Union.
	7. Members shall have direct deposit of payroll to any financial institution which is a member of the Federal Reserve Bank Automated Clearinghouse system.
	8. Other programs as approved by the members and the Board.

	F. The Association will hold the Board and the Treasurer harmless for all Association dues and FCPE deductions made under these provisions.
	G. The Association shall receive a copy of the Board agenda before each regular Board meeting, a copy of the approved Board minutes, the Treasurer's approved monthly financial report, the adopted appropriations measure, the County Auditor's amended ce...
	H. The Board shall place on the agenda of its regularly scheduled meetings a permanent spot for the Association to briefly address the Board, if the Association so chooses.  The Association shall place on its agenda for its regularly scheduled Executi...
	I. The Association President will be provided a copy of the Board policy book.  Subsequent updates will be provided at the same time District administrators receive them.

	ARTICLE 5 -  INDIVIDUAL CONTRACTS
	A. All bargaining unit members shall receive written contracts including the following information:
	1. Name of employee;
	2. Name of school district;
	3. Type of contract;
	4. Duration of limited contracts;
	5. Salary to be paid for teachers.  Salary to be paid and basis used to determine the amount (number of hours, number of days) for support staff employees.  If the contract is longer than one (1) year, such information shall only be provided for the f...
	6. Appropriate signatures and dates.

	B. 1. Upon initial employment, a member shall be notified of his/her assignment for the coming school year.
	2. No teacher will be assigned permanently to a position for which he/she is not properly certificated/licensed.


	ARTICLE 6 -  EMPLOYMENT
	A. TEACHER CONTRACTS
	1. The normal sequence of limited regular contracts shall be:
	a. Upon initial employment, a one (1) year contract.  (However, if a teacher is hired during a school year, the initial contract will be for the remainder of that school year.)
	b. The second contract, a one (1) year contract.
	c. The third contract, a two (2) year contract.
	d. The fourth contract and thereafter, may be from three (3) to five (5) years as requested by the bargaining unit member and ultimately determined by the Administration and the Board.

	2. A teacher issued a contract of less duration than stated in paragraph A 1 above shall be told the reasons, in writing, and such reasons shall be based on evaluation.
	3. A teacher who expects to fulfill all requirements for a continuing contract must be in the last year of his or her contract during the year in which s/he will be considered for a continuing contract.  Therefore, the teacher may request a contract o...
	4. A teacher who satisfies the requirements of ORC Sections 3319.08 and 3319.11 is eligible for a continuing contract upon reemployment.  By September 1 of each school year, the Superintendent will email all District teachers reminding them of the dea...
	5. A teacher must submit a written request to the teacher’s building principal/supervisor with a copy to the Superintendent for consideration of a continuing contract by September 15 of that school year.

	B. SUPPORT STAFF CONTRACTS
	1. The sequence of contracts shall be:
	a. Upon initial employment, a one (1) year limited contract.  (However, if an employee is hired during a school year, the initial contract will be for the remainder of that school year.)
	b. The second contract, a two (2) year limited contract.
	c. The third contract, a two (2) year limited contract.
	d. The fourth contract, a two (2) year limited contract.
	e. The fifth contract, a continuing contract.



	ARTICLE 7 -  COMPLAINT PROCESS
	A. Excluded from this provision are situations which may amount to a violation of law, Title IX implications are present, complaint of discrimination, those that jeopardize the health or safety of students and/or staff, or those which shall be directe...
	B. In each of the steps above, a staff member and/or complainant may request and be accompanied by a representative of their choosing provided notification is given by either party to the other no less than twenty-four (24) hours in advance of the mee...
	C. All complaints received by a Board member or the Superintendent which may result in action being taken against the staff member shall be referred to the employee's immediate supervisor.
	D. In the event of an uncooperative complainant, the above procedure will still be followed to the maximum extent possible with the further understanding that no action will be taken against a staff member on the basis of the complaint unless its alle...
	E. The filing of a complaint will not affect the treatment of the complainant’s child or children by the staff member.
	F. Any complaints which are placed in official personnel files shall be treated in accordance with the appropriate provisions of this Agreement.  All such complaints must be signed and dated.  A copy of any such document shall be given to the staff me...

	ARTICLE 8 -  PERSONNEL FILES
	A. There shall be only one (1) official personnel file, kept in the central office and/or stored in an electronic database.  All other files kept on bargaining unit members shall be called individual working files.  All files kept on bargaining unit m...
	B. The Board agrees to notify each member of any records being kept on the member.  This notification will cover all personnel files - those kept by the immediate supervisors and the Superintendent.  With the following exceptions, information being ad...
	C. Each member shall have the right to examine his/her file in the presence of the Superintendent during regular working hours.  The member may be accompanied by a representative.  If the member is physically unable to examine the file, he/she may aut...
	D. One (1) copy of each item in the file may be obtained by the member at no cost.
	E. Each file shall contain a record of when and why the file was opened.  Exceptions to this provision are:
	1. The filing of items
	2. Obtaining information for required reports
	3. Routine personnel functions.

	F. If a member of the public makes a request to see a member's personnel file, the Administration will inform the member and afford the member an opportunity to be present when the file is opened and bring a representative of his/her choice.  It is un...

	ARTICLE 9 -  SICK LEAVE
	A. Sick leave may be earned at the rate of 1.25 days per month or a total of fifteen (15) days per year.  A maximum of two hundred ten (210) days of sick leave may be accumulated or transferred into the District.  Notwithstanding the amendment to ORC ...
	B. Each bargaining unit member shall be credited with ten (10) days sick leave to be borrowed from future accumulation if sick leave runs out, or, if as a new member, no sick leave has been accumulated.  If a member ends Board employment having used a...
	C. New employees will be advanced the 5 sick leave days as required by ORC 3319.141.  No additional sick leave will be advanced that exceeds the employee’s accrued wages.
	D. Sick leave may be used for absence due to personal illness, pregnancy, injury, exposure to contagious disease which could be communicated to others, and for absence due to illness, injury, or death in the employee's immediate family.
	E. The use of accumulated sick leave for parental leave purposes will be granted at the employee’s request, not to exceed fifteen (15) work days.  Such leave is to be used within the first forty-five (45) calendar days after the birth or adoption of a...
	F. Accumulated sick leave may be used for maternity purposes during the six (6) calendar weeks immediately following the birth of the employee’s child.  Additional leave will be granted with a physician’s certification of the need for additional days....
	G. Immediate family shall include the employee's spouse, parents, child, sister, brother and members of the immediate family.  For purposes of death in the immediate family, grandparents, grandchildren, a spouse's parents, brothers or sisters may be i...
	H. Sick leave may be used in one-half (½) day or one (1) day increments.  A quarter (¼) day increment may be used only with approval of the bargaining unit member’s immediate supervisor.
	I. Bargaining unit members shall file notification for the use of sick leave in accordance with Board procedures.  After five (5) consecutive days of absence, the Administration may require medical documentation of the illness.
	J. After ten (10) non-consecutive days of absence, the Administrator may require a non-disciplinary discussion with the employee related to the employee’s attendance that is not a part of the discipline process outlined in Article 36 and create an att...
	K. SICK LEAVE BANK
	1. The enrollment period shall be established between the first work day of the school year and September 15th for each member of the bargaining unit to voluntarily donate a maximum of (1) day of their accumulated, but unused, sick leave days to a Sic...
	2. A committee comprised of the Superintendent, the President of the Association, one (1) building principal chosen by the Superintendent, and one (1) Association member chosen by the Association President, shall administer the Bank and shall approve ...
	3. Bargaining unit members who have exhausted all of their sick leave accumulation, who have developed a serious or catastrophic illness, and who have contributed to the Sick Leave Bank may request sick leave days from the Bank or those as specified i...
	4. Approved bargaining unit members shall be granted up to a maximum of twenty-five (25) days from the Bank.  The Committee may grant up to an additional twenty-five (25) days.
	5. The Committee shall require bargaining unit members who have requested sick leave days from the Bank to provide a statement from their physician describing the nature of the illness and a prognosis relative to the members’ probable period of absenc...
	6. Members whose request for additional sick days and whose illness or injury is such that their physician cannot give a probable date of return to duty and who qualify, shall be recommended to apply for disability retirement.
	7. The Sick Leave Bank shall not be used as a means for increasing retirement compensation.
	8. Days remaining in the sick leave bank at the end of the school year will be rolled over into the next school year subject to the maximum cap appearing in paragraph one (1) above.  New employees and those who did not previously contribute may contri...
	9. Should the number of days in the Sick Leave Bank decrease below fifty (50) days, the enrollment period will be reopened for a period of fourteen (14) calendar days regardless of the time of year and all members who wish to remain a part of the sick...
	10. Donations to the Sick Leave Bank shall not disqualify a member for Incentive Pay.
	11. Bargaining unit members who would like to become a part of the Sick Leave Bank and who do not have accumulated sick leave to contribute during the enrollment period may still enroll by agreeing to the following:


	ARTICLE 10 -  PERSONAL LEAVE
	A. All bargaining unit members shall be allowed three (3) days of personal leave each school year.  Such leave shall be with pay and shall not be deducted from sick leave.  Personal leave shall only be used for personal business that can only be condu...
	B. If a written request for personal leave is submitted to the member's immediate supervisor as soon as possible but no later than ten (10) days in advance, except in emergency situations, it shall be granted.  If it is submitted less than ten (10) da...
	C. Personal leave will be approved for three (3) consecutive days if requested.  However, personal leave may not be used on the workday immediately preceding or following a holiday or vacation, unless approved by the immediate supervisor under one of ...
	D. No more than ten percent (10%) of bargaining unit members regularly assigned to a building or department (whichever applies) may take personal leave on a particular day, unless approved by the immediate supervisor under one of the exceptions identi...
	E. Personal leave will not normally be taken during the first seven (7) or last seven (7) school days of the year.  In addition, personal leave may not be used a teacher-in-service day.  Exceptions to this shall be: attendance at a wedding, attendance...
	F. Personal Leave may be used in ½ day increments.
	G. Personal leave may be used in one-quarter (1/4) day increments if the employee does not need a substitute for their position (including internal or external coverage) and with administrator approval.

	ARTICLE 11 -  PROFESSIONAL LEAVE
	A. Full-time bargaining unit members may be granted professional leave to attend meetings or clinics, make curriculum visitations, serve on accrediting teams, or for similar reasons.
	B. A written request for professional leave shall be made in advance to the member's immediate supervisor for approval at least five (5) days in advance.  The request shall include the date, purpose, and estimated expenses.
	C. Approved leaves shall be with pay.  The approval will indicate what expenses, if any, are to be paid from the Board funds.
	D. PROFESSIONAL LEAVE AND PRACTICE COMMITTEES
	1. Each building in the District where bargaining unit members are employed shall have a Professional Leave Committee.  The committee consists of team leaders, the principal and the Assistant Superintendent.
	2. The Board shall appropriate money annually for professional leave.  Funding for professional leave will be two hundred dollars ($200) times the number of full-time teachers.  Such money shall be divided to each building on a per capita basis.
	3. The Building Professional Leave Committee will be responsible for administering professional leave money in a manner it prescribes.  The cost of substitutes shall not be deducted from funds designated for professional leave.
	4. The Committee shall develop written guidelines for the use of and reimbursement for professional leave.  Such guidelines shall be distributed to all members within the building by September 15 of each year.
	5. At least twenty-five percent (25%) of each building allocation shall be set aside for administrative assignment.
	6. Allocation of monies for coaches’ clinics shall, as in the past, be the responsibility of the athletic department.
	7. Members shall be reimbursed within fifteen (15) days from the date of submission of required information.
	8. The District will convene, each year in June, a Professional Practice Committee composed of a minimum of one (1) Team Leader from each building and two (2) or more administrators.  This Committee will review proposed professional development and in...


	ARTICLE 12 -  OTHER LEAVE
	A. Military Leave:  A bargaining unit member is entitled to military leave in accordance with applicable law.
	B. Religious Leave
	1. A teacher may be absent, with pay, on a day identified through established tradition and doctrine by a duly constituted religious body as a religious holiday, provided the religious body has established that in order to properly observe such day, n...
	2. Requests for such absence shall be made in writing to the building principal at least ten (10) school days prior to the holiday.  Where the holiday occurs less than ten (10) school days after the beginning of the school year, the request shall be s...
	3. Such absence shall not exceed two (2) days during a school year.


	ARTICLE 13 -  SABBATICAL LEAVE
	A. A plan for professional growth must accompany the request, and evidence that the plan was followed must be presented following the absence.
	B. Sabbatical leave shall be for one (1) or two (2) semesters only.  The employee will notify the administration of the employee’s intent to return by November 1 for a 2nd semester return or by March 15 for a 1st semester return.
	C. Only one (1) such leave may be granted for each five (5) years of District service.  Three (3) continuous years of service are required prior to application.
	D. The maximum part salary shall be the difference between the employee's expected salary plus benefits and the salary plus benefits of the replacement(s).
	E. To be eligible for part payment of salary, the employee must return to Board employment for at least one (1) year, unless the employee has twenty-five (25) years of teaching experience.
	F. No more than five percent (5%) of the teaching staff may be granted sabbatical leave simultaneously.
	G. No leave will be granted to an individual for a second time if other employees have filed a request for sabbatical leave.
	H. Employees granted sabbatical leave shall continue on the employee roster and shall receive all insurance benefits provided by the Board.
	I. Experience credit shall accrue during sabbatical leave.

	ARTICLE 14 -  UNPAID LEAVE
	A. A full-time bargaining unit member may, at the sole discretion of the Board and only with Board approval, be granted an unpaid leave of absence.  A written application shall be made to the Superintendent stating the purpose of the leave, the approx...
	B. Employee requests for unpaid short-term leave (up to three days), which are granted, shall be limited to once every five years.
	C. The following conditions shall apply to any leave not determined to be short-term granted under this Article.
	1. Unpaid leave shall normally be in school-year blocks or semester blocks
	2. Requests for leave must be submitted at least sixty (60) calendar days in advance, if possible.
	3. Experience credit will not accrue during an unpaid leave of absence.
	4. Employees on leave under these provisions may continue to receive Board- provided insurance benefits by paying the Board's share of the cost.  Employees granted leave following pregnancy will receive hospitalization, surgical and major medical bene...
	5. Any use of leave for a purpose other than stated in the approved application may be grounds for termination of the employee's contract.
	6. Members returning from leave shall be granted the appropriate contract status.  The member is required to notify the Superintendent, not later than May 1 of his/her intent to return.

	D. CHILD CARE LEAVE
	1. The leave shall be for a period of up to twelve (12) consecutive months immediately following the birth, adoption, or foster placement of a child with the employee.  If the employee has used sick leave under Article 9, Section D or E of this Agreem...
	2. As determined by physician and member, the leave shall be extended for one (1) additional school year upon request of the member to the Board.
	3. Subsequent to the termination of leave, application for reinstatement may be made by the member at any time during the school year and the member may be reinstated by mutual agreement.  The employee will notify the administration of the employee’s ...
	4. Upon return from child care leave, the member shall be entitled to the appropriate contract status.
	5. Where the group policy permits, a member on leave may continue to participate in those benefits which are provided other members by payment of the group rate for such benefits.
	6. The same provisions for child care leave will be granted to a member who adopts or fosters a child.

	E. A short term leave of normally not longer than five (5) days duration may be granted by the Superintendent for unusual and extenuating circumstances.  The conditions in Section B, 1 and 2 of this Article are not applicable to short term leave.
	F. Nothing in this Agreement shall waive the Board's responsibility to abide by all provisions of The Family and Medical Leave Act of 1993.

	ARTICLE 15 -  ASSAULT LEAVE
	A. Assault leave shall be granted to a bargaining unit member who is absent due to physical disability resulting from an assault which occurs in the course of Board employment.  The assaulted member shall be eligible for and receive full pay and fring...
	B. A member granted assault leave must furnish to the Board a signed statement on forms prescribed by the Board to justify the use of assault leave, identifying the assailant, if known, and documenting the fact that the member has reported the assault...

	ARTICLE 16 -  ASSOCIATION LEAVE
	ARTICLE 17 -  SENIORITY
	A. 1. Seniority shall be defined as length of continuous service in the District from the member's most recent date of hire as a bargaining member, whether full- or part-time.
	2. It is mutually understood that if a driver in the Transportation Department who is without a current Class B CDL subsequently attains a Class B CDL, the driver at that point will be treated as a new bus driver for purposes of this Article.

	B. Seniority shall continue to accrue during the time members are on approved leaves of absence and during the time members are on the recall list.
	C. Seniority will be broken when a member resigns, retires, is non-renewed or terminated for cause.  If a member's contract is non-renewed and the member is subsequently rehired prior to the first work day of the succeeding school year, there shall no...
	D. Time spent in a non-bargaining unit position shall not constitute a break in seniority, but such time will not be counted in computing seniority.
	E.  Not later than October 15 of each school year, the Superintendent shall provide the Association with a list showing the seniority of each bargaining unit member.  Separate lists shall be prepared for the support staff members and certified/license...
	1. The seniority lists shall be prepared according to certification/classification and shall state each member's most recent date of hire and the type of contract held (limited or continuing).
	2. The following classifications shall be recognized for support staff members:
	a. Bus Driver;
	b. Administrative Assistant;
	c. Mechanic;
	d. Educational Aide;
	e. Special Education Aide;
	f. Technology Aide;
	g. Clinic Nurse without B.A.;
	h. Theater Manager;
	i. Maintenance Technician;
	j. HVAC Technician;
	k. Computer Technician;

	3. Each member shall have a period of thirty (30) days after posting of the seniority lists in which to advise the Superintendent in writing of any inaccuracies which affect his/her seniority.  Said lists will be sent by email to all bargaining unit m...
	4. A tie in seniority shall occur when two (2) or more members have the same amount of seniority credit as determined by the seniority list.  Ties will be broken by the following method to determine the most senior member:
	a. The member with the earliest date of Board action to employ; then
	b. The member having signed and returned the contract at the earliest date; then
	c. By the flip of a coin.



	ARTICLE 18 -  REDUCTION IN FORCE
	A. The following provisions shall apply when the Board determines it necessary to reduce the number of bargaining unit members under ORC Sections 3319.17 and/or 3319.172.  The Board shall not be required to fill vacancies created by members who resign...
	B. The Superintendent shall prepare a formal list indicating the specific position(s) to be abolished.  This statement shall be prepared prior to implementation of the reduction in force.
	C. Reductions shall first be made by utilizing resignations and retirements.
	D. If further reductions are made, they shall be accomplished by the Board suspending contracts based on the recommendation of the Superintendent, which recommendation will be in accordance with the requirements of ORC Section 3319.17 as to teaching m...
	E. The recommendation as to teaching members shall give preference to members on continuing contracts and the recommendation as to support staff members shall give preference to members on continuing contracts.
	F. As to support staff members, continuing contract status and system-wide seniority shall be the basis of any reduction in force.  As to teaching members, the provisions of ORC Section 3319.17 shall control.
	G. A member whose contract is suspended shall be given written notification, by either hand delivery or certified mail return receipt requested, that his/her employment will be suspended and the reason for suspension.  This notification shall occur wi...
	H. Members whose contracts are suspended will be given preferential consideration as substitutes in accordance with law.
	I. A support staff member who is removed under these provisions shall have the right to transfer (“bump”) to another classification if a vacancy exists there or if an individual with lesser seniority in the District is employed in that area.  No suppo...
	J. Teachers removed under these provisions shall be recalled for vacant positions for which they are certificated/licensed in the reverse order of their removal, provided the teacher has remained current in that area of certification/licensure by teac...
	K. Members on the recall list shall have their insurance coverage paid by the Board for the first three (3) months of the reduction in force.  Members may thereafter continue medical and life insurance coverage at their own expense as provided by law.
	L. When a recall of members is to be made, all qualifying members will be notified in writing via certified mail.  Any member who fails to respond within fourteen (14) calendar days of receipt or rejects the offer will terminate recall rights.  If a t...
	M. Employees new to the District shall not be employed until after members qualified under this Article are offered the positions.
	N. Upon recall, members shall be placed in the appropriate place on the regular salary schedule and all rights and benefits earned prior to the reduction in force shall be reinstated.
	O. The Board agrees not to employ interns or employees working under 3319.301 permit, or to contract out bargaining unit work, if such employment may cause a reduction in force or prevent the recall of an employee on the recall list.
	P. Members teaching in specialty areas, including but not limited to, art, music, physical education, speech pathology, counseling, special education, ISGI, and nurses, shall possess a license/certificate in the specialty area.
	Q. During the implementation of a reduction in force, no reassignment or transfer shall occur that will cause a more senior member to be laid off before a less senior member or prevent the recall of a member on the recall list.
	R. Qualifications for a bargaining unit position shall not be upgraded to prevent the recall of a laid-off employee.
	S. It is understood for purposes of this Article that “days” means calendar days.

	ARTICLE 19 -  SALARY
	A. TEACHER SALARY
	1. On July 1, 2025 the base teacher salary will be $45,201, computed on the indexes contained in Appendix C of this Agreement.  On July 1, 2026, the base teacher salary will be adjusted to $47,009.  On July 1, 2027, the base teacher salary will be adj...
	2. Any teacher with less than a Master’s degree and more than 12 years of service who was precluded from receiving a longevity salary increase under the parties’ 2014-17 Collective Bargaining Agreement is now eligible for longevity increases under thi...
	a. To convert quarter hours to semester hours, multiply the number of quarter hours by two-thirds (2/3 or 0.66).
	b. For salary advancement, the twenty-five (25) and forty (40) graduate semester hours must be taken after the receipt of the Master’s degree.
	c. Undergraduate semester hours may qualify for tuition reimbursement at the discretion of the Superintendent.

	3. Every teacher holding National Board Certification shall receive a one thousand dollar ($1,000) lump sum stipend for each year in which such certification is maintained, payable on the last pay day in June.
	4. A School Nurse who is licensed/certified as a School Nurse by the Ohio Department of Education and who is hired by the Board as a licensed/certified School Nurse will continue to be compensated under the Teacher Salary Schedules appearing in Append...
	5. Persons hired by the Board as support staff employees who provide nursing- related services to District students and are Health Clinic Aides will be compensated in accordance with the Health Clinic Aide salary schedule appearing in Appendix C of th...
	a. A Health Clinic Aide who has not earned a Bachelor’s degree will be compensated under the appropriate “Without BA” column of the Health Clinic Aide salary schedule;
	b. A Health Clinic Aide with a Bachelor’s degree at the time of hire by the Board will be compensated under the appropriate “With BA” column of the Health Clinic Aide salary schedule;
	c. A Health Clinic Aide who earns a Bachelor’s degree after being hired by the Board will be moved from the “Without BA” column to the appropriate “With BA” column of the attached schedule following conferral of the degree; the timing of the move to t...
	d. It is further understood that an employee hired as a Health Clinic Aide will continue to be compensated under the Health Clinic Aide salary schedule irrespective of whether the employee subsequently attains licensure from the Ohio Department of Edu...


	B. SUPPORT STAFF SALARY
	1. All support staff new hires may be granted actual years of prior work experience for the purpose of initial placement on the salary schedule, at the discretion of the Superintendent.
	2. Support staff shall be paid at time and one-half (1-½) for all hours worked in excess of forty (40) hours per week and for all hours worked on Sunday, so long as approved in advance by the member's immediate supervisor.
	3. An employee may choose to use compensatory time in lieu of overtime pay.  Compensatory time shall be granted at the rate of one and one-half (1-½) the actual number of hours worked for all situations in paragraph B 2 above.  Compensatory time may b...
	4. The base salaries for support staff positions shall be increased by the following percentage (%) during the life of the contract:
	5. Support staff employees shall be paid in accordance with the schedules contained in Appendix C of this Agreement.

	C. OTHER COMPENSATION
	1. The Board agrees to permit an employee to convert or cash-in any remaining personal days in one (1) of two (2) ways:
	i. Members on the certified schedule and those on ten (10) to twelve (12) month contracts shall be reimbursed at $100 per day of unused personal leave.
	ii. All other members shall be reimbursed at $90 per day of unused personal leave.


	2. A bargaining unit member who performs summer intervention tutoring services, who teaches a for-credit class in a Board approved graded course of study, who performs other student instructional work not addressed in paragraph 1 above during the summ...
	3. Any teacher, who is a member of any Board-approved curriculum committee that meets beyond the regular school workday or year, shall be compensated at the following hourly rate of $20.00.
	4. Period Substitute Pay
	5. Autumn Conferences
	6. IEP/Section 504 Meetings
	7. If unable to secure a substitute for an absent teacher, the Board shall pay ten dollars ($10.00) per class period to an educational aide who must assume responsibility for supervising seventeen (17) or more students from an absent teacher's class w...
	8. Physical Examination
	9. Extra trip pay shall start at the time the driver is required to report for duty.  Should a driver waive any portion of his/her regular route to take an extra trip, he/she shall be paid at his/her regular rate of pay for the waived route time and a...
	a. Effective July 1, 2025 $23.62
	b. Effective July 1, 2026 $24.57
	c. Effective July 1, 2027 $25.49

	10. A regular kindergarten route shall be guaranteed at 1.67 hours per day.  The kindergarten guaranteed time shall be in addition to the driver's normal hours per day.
	11. Detention coverage shall be paid based on the hourly rate below:
	a. Effective July 1, 2025 $31.39
	b. Effective July 1, 2026 $32.65
	c. Effective July 1, 2027 $33.87



	ARTICLE 20 -  SUPPLEMENTAL SALARIES
	A. Salaries for supplemental duties shall be computed according to Articles 21 and 22.  Percentages indicated refer to the base salary.  "Years of Experience" refers to experience in the activity under consideration.
	B. Supplemental duties shall be defined as those duties for which a supplemental contract is issued.
	C. The Board is not required to fill any supplemental duty position.
	D. When a new supplemental duty is created, the Superintendent shall assign the position to the appropriate group.  Prior to such assignment, the Superintendent will consult with the individuals responsible for the activity.  Such changes will be atta...
	E. All supplemental contracts are in addition to teaching contracts and shall be for the period of the current school year (July 1 - June 30).
	F. No teacher shall be required to accept a supplemental contract, except the following teacher positions which are listed below with corresponding supplemental contracts:
	1. Head Band Director: Marching Band Director, Instrumental Music I, and Instrumental Music - GMS
	2. Assistant Band Director: Assistant Marching Band Director, Instrumental Music II, and Band Director - GIS
	3. Orchestra: Orchestra Performances
	4. Vocal Music HS: HS Vocal Music Performances.
	5. Vocal Music MS: MS Vocal Music Performances
	6. High School Drama: Theater Arts Producer & Director
	7. Intermediate Music: Intermediate Music Performances
	8. Elementary Music: Elementary Music Performances
	9. Robotics Design Instructor: Robotics Supplemental (Upon the hire of a new Robotics instructor or mutually agreed upon between the current teacher and administration.  Once the position is filled by the Robotics Instructor, this requirement comes in...

	G. Membership in professional organizations which are required for student participation, honors or awards, shall be paid by the Board as set forth below.  Additional memberships may be allowed in keeping with this Article.
	H. On supplemental contracts, the approximate time period during which the duty is to be performed and the period over which payment is to be made shall be stated.  If the holder of a supplemental contract is being recommended for that supplemental fo...
	1. the Board’s regular January meeting if the supplemental is for a seasonal autumn position;
	2. the Board’s regular April meeting if the supplemental is for a seasonal winter position;
	3. the Board’s regular June meeting if the supplemental is for a seasonal spring position.

	I. Granting of or non-renewal of a supplemental contract shall in no way affect a bargaining unit member's regular teaching contract, except for the teaching positions as listed in Section F above.
	J. A teacher's regular teaching contract shall not be non-renewed or terminated because of poor performance in supplemental duties, except for the teaching positions as listed in Section F above.
	K. The provisions of Article 7 (Complaint Process) shall apply to bargaining unit members who hold supplemental contracts.
	L. All head athletic coaches shall receive a formal written evaluation each year within thirty (30) days following the last contest of their season.  The evaluation shall be based on no less than two (2) thirty (30) minute observations - one (1) of a ...
	M. No bargaining unit member shall be required to evaluate or make formal recommendation on the hiring of persons for supplemental contracts.
	N. A supplemental contract that entails duties throughout the school year will be paid at the bargaining unit member’s option in either twenty-four (24) pays, three (3) equal installments, or a single lump sum at the conclusion of the school year.  A ...
	O. Support Staff Supplementals
	1. A support staff employee approved for a supplemental position will be paid for that supplemental position at an hourly rate.  The hourly rate shall be the then-current minimum wage in Ohio.  The overtime rate of time and one-half will be paid for a...
	2. The District will establish the maximum number of hours allocated for each supplemental position filled by a support staff employee for the season or activity in question.  The employee must have advance District administrative approval to work any...
	3. A support staff employee must submit individual time sheets detailing the hours and dates worked at the supplemental position.  The building principal or athletic director will verify and sign all time sheets.  Teachers, as opposed to support staff...
	4. As to a support staff employee’s contract for a position included in the supplemental salary schedule appearing within Articles 21 and 22 of this Agreement, should the employee’s total earnings for the supplemental position be lower than the schedu...



	ARTICLE 21 -  SUPPLEMENTAL SALARY TABLES
	ARTICLE 22 -  SUPPLEMENTAL SALARY GROUPING
	A. EXTENDED TIME CONTRACTS

	ARTICLE 23 -  SEVERANCE PAY
	A. Severance pay shall be a one-time (1) lump-sum payment to members who leave the District to take disability or service retirement under any state or municipal retirement system in Ohio.
	B. A member who has completed ten (10) or more years of service with the state, any political subdivision, or any combination thereof, and who meets the provisions in paragraph A above, shall be eligible for a severance payment of one-third (1/3) of t...
	C. A member who has completed ten (10) or more years of continuous service in the District, and who meets the provisions in paragraph A above, shall be eligible for a severance payment of one-third (1/3) of the one hundred twenty (120) days of accumul...
	D. A member who qualifies for severance pay under Section C above will also receive payment for:
	1. Ten (10) days if the member retires at the end of his/her 30th year of credited service for retirement purposes;
	2. Eight (8) days if the member retires at the end of his/her 31st year of credited service for retirement purposes;
	3. Six (6) days if the member retires at the end of his/her 32nd year of credited service for retirement purposes;
	4. Four (4) days if the member retires at the end of his/her 33rd year of credited service for retirement purposes;
	5. Two (2) days if the member retires at the end of his/her 34th year of credited service for retirement purposes;

	E. Payment shall be calculated according to the member's current per diem pay.
	F. Payment of severance pay shall eliminate all sick leave credit unused at the time of payment.
	G. Should a non-retired member die, severance pay, if the member at the time of death met the 10-year service requirement under Section B or C above, will be made to the estate of the deceased upon written request by the executor of the estate.

	ARTICLE 24 -  TRANSFERS AND VACANCIES
	A. General
	1. The assignment of staff and their transfer to positions, schools, and departments shall be made by the Superintendent at his/her sole discretion.
	2. The factors which the Superintendent shall consider in making assignments or effecting transfers of certified personnel shall include, but not be limited to, contributions which staff members have made toward the fulfillment of the goals and object...
	3. All job postings, excluding supplemental, shall include the job description.
	4. For the purposes of this Article a day is defined as any day school is in session during the school year and any day the administrative office is open during the summer.

	B. Teacher-Initiated Transfers
	1. A vacancy shall exist upon the transfer of an employee that results in an opening, upon Board action regarding the resignation, termination, non- renewal, or leave of absence for longer than one (1) semester of a certified employee, or the creation...
	2. If the Board creates a new position that, under applicable principles of labor relations law, falls within the bargaining unit, such position will not be filled by a temporary employee for more than thirty (30) calendar days.  Should the temporary ...
	3. Any teacher shall have the right to request a transfer or promotion to a vacancy in the District for which he/she is qualified.  Such request shall be in writing to the person designated on the posting generated under Paragraph 1 above.
	4. A teacher who expresses an interest in a position under Paragraph 1 above will be afforded (if requested in the expression of interest) a brief informal conference with the appropriate building principal or Director.  The Superintendent will then e...
	5. After the operation of Paragraph 4 above, the resulting vacancy will be filled in accordance with the following principles:
	a. If the vacancy occurs during the school year, the Superintendent s will not fill the vacancy for at least five (5) days following the posting given in accordance with Paragraph 1 above.
	b. For vacancies that occur during the summer recess, between the last teacher work day and the first teacher work day of the following year, the Superintendent will use both the District email and phone notification systems to notify all employees of...
	c. For vacancies that occur within twenty (20) calendar days prior to the first day of school the above 5-day posting window is reduced to three (3) work days.
	d. The posting window begins prior to Noon on the initial day of notice and ends with the publicized time for the close of business on the fifth day.

	6. Before selecting a teacher not currently employed by the Board, the Superintendent, at the request of the currently employed teacher, shall discuss the decision reached including general and/or specific reasons.
	7. A transfer shall be defined as a change in building and/or grade level and/or subject area assignment.

	C. Administration-Initiated Involuntary Transfer
	1. a. The term involuntary transfer shall mean an Administration-initiated transfer of a teacher which has not been requested by that teacher.  Teachers who have been informed that they will be involuntarily transferred retain the right to express an ...
	b. In no case shall any individual be involuntarily transferred more than twice in ten (10) years.

	2. When involuntary transfers are determined necessary by the Administration, a personal conference shall be held with the teacher by the appropriate administrator prior to the transfer.
	3. Any teacher affected by involuntary transfer shall have the right to request and have a meeting with the Superintendent.  Such meeting shall be held prior to the effective date of the involuntary transfer.
	4. The reasons for such a transfer will be discussed and the teacher will have an opportunity to express any concerns regarding the transfer at any conference held pursuant to this Section.
	5. Teachers who are involuntarily transferred shall be notified no later than two (2) weeks prior to the effective date of the transfer.  The Administration will make every effort to make such transfers prior to August 1 of each year.  This provision ...

	D. SUPPORT STAFF PERSONNEL
	1. General
	a. A vacancy shall be any classified position which becomes vacant as the result of a termination, resignation, death, transfer and/or the creation of a new position which the Board intends to fill.
	b. All vacancies in support staff positions shall be filled in accordance with the provisions of this Article.
	c. If the Board creates a new position that, under applicable principles of labor relations law, falls within the bargaining unit, such position will not be filled by a temporary employee for more than thirty (30) calendar days.  Should the temporary ...

	2. Posting
	a. When a vacancy occurs in a classification during the school year, the Superintendent shall notify all employees through the District email system of the vacancy and not fill the vacancy for at least five (5) days.  For vacancies that occur during t...
	i. Provide maps of all routes for the school year.
	ii. Make all drivers aware of all routes.
	iii. In writing, provide notice of a meeting to be held the on the first workday of the school year, at which time the vacant routes will be bid and assigned or re-assigned in the new school year.
	iv. Establish daily start time for the Inter-Office Courier Route that starts between the end of the regular morning route and the start of the Kindergarten Route.
	i. Conduct a meeting of all drivers (full- and part-time) immediately following the convocation.
	ii. At this meeting the vacant routes will be bid and assigned based upon District seniority.
	(a) The most senior driver will have the opportunity to select the vacant route of his/her choice or maintain his/her current route.
	(b) The selection and assignment of routes shall continue by continuing through the seniority lists until all routes have been assigned.
	(c) If the Transportation Supervisor anticipates using one of the allotted “waivers” he/she shall meet privately with the affected employee/driver to make the individual aware of this possibility prior to the general meeting of drivers.


	b. This procedure for filling bus route vacancies supersedes subparagraph a. above and will only be used once during any school year.  Any vacancies occurring after the bid day will be filled by the Transportation Supervisor and the route assigned to ...
	i. The bus route bidding process will be moved to the first workday of the school year.  All staff will be notified of the exact day, time and location prior to the end of the school year.
	ii. The kindergarten bus route will be a separate route and will be put up for bid after all other routes have been bid as detailed in Article 35.
	iii. The Inter-Office Courier Route will be bid after the Kindergarten Route and will be paid at the regular driver rate of the driver who successfully bids on the route.  This driver will only be paid for days in which he/she driver the inter-office ...
	iv. After the Inter-Office Courier route is bid, a substitute inter-office courier will be bid.  The individual who successfully bids on the substitute inter-office courier will be the driver who has the “right of first refusal” to be the substitute f...
	v. A driver with an inter-office courier route shall have the option of keeping or giving up the route for the next school year.  The driver must notify his/her supervisor by June 15 if he/she is opting to give up the route.  All such waived routes sh...
	vi. The inter-office courier route is not subject to the Reduction In Force provision of this collective bargaining agreement.
	vii. The schedule for the inter-office courier route will follow the 211 day workday calendar for administrative assistants.


	3. Filling of Vacancies
	a. The most senior applicant within the same classification as the vacancy shall be awarded the position.  (Seniority shall be determined in accordance with Article 17).
	b. If there are no applicants from within the same classification as the vacancy, interested bargaining unit members from other classifications will be interviewed and the position shall be awarded to the most senior applicant from a different classif...
	c. If there are no qualified applicants for the vacancy, the Board may fill the position with a newly hired employee.
	d. Notwithstanding the above-stated seniority preferences, with respect to support staff vacancies, the Board may elect to exercise within a particular school year (7/1 to 6/30) one waiver by position and/or one (1) waiver by individual under which th...



	ARTICLE 25 -  WORKING CONDITIONS
	A. ALL BARGAINING UNIT MEMBERS
	1. Employee Meetings
	2. Mileage
	3. Payroll Practices
	4. Court Appearances
	5. Smoking
	6. PTA/PTO Meetings
	7. Snow Emergency
	8. Immunization
	9. Calendar Committee
	10. Collaboration Time

	B. TEACHING MEMBERS
	1. Notification of Teaching Assignment
	2. Curriculum Committees
	3. School Workday
	4. Length of School Year
	5. Lunch Period
	6. Class Size/Load
	7. Plan/Conference Time
	8. Grades K-6 Duties

	C. SUPPORT STAFF MEMBERS
	1. Work Day/Work Year
	2. Lunch Periods
	3. Educational aides on approved leave who are assigned to inclusion students shall be replaced by a substitute.
	4. At the Board's discretion, Principal's Administrative Assistants may be placed on a two hundred four (204) day contract (two hundred eleven [211] days with seven [7] holidays) after the current job holders retire or leave.


	ARTICLE 26 -  SALARY ADVANCEMENT AND TUITION REIMBURSEMENT PROGRAM
	A. The Board will annually allocate a tuition reimbursement amount equal to three hundred seventy-five dollars ($375) multiplied by the number of full-time equivalent (FTE) bargaining unit member (rounded down to the nearest whole FTE number) as of Oc...
	B. Record keeping and disbursement of funds shall be the responsibility of the Treasurer’s office.  Reimbursement checks will be distributed to eligible individuals under this Article on or before November 1 of each school year.  Prior to any such dis...
	1. Course is needed to renew or upgrade certificate/license that employee holds to keep their current assignment.
	2. Course directly relates to their teaching area or corresponds to building and/or District goals or school improvement plans.
	3. Approved credits for support staff members may be on either the undergraduate or graduate level and must be related to the member's work responsibilities.  The Superintendent shall make the following exceptions: coursework for undergraduate or voca...

	C. Effective August 1, 2025, a bargaining unit member who is taking courses for the purpose of salary advancement and tuition reimbursement is authorized to do so from any accredited college or university except those institutions that are on the rest...
	D. Proof of eligibility for advancement on the salary schedule for teachers must be filed with the Superintendent by September 15 of the school year.  The teacher shall submit a written request to the Superintendent indicating the number of graduate h...
	E. For salary advancement twenty-five (25), and forty (40) graduate semester hours must be taken after the receipt of the Master’s degree.
	1. Total up the bargaining unit member’s semester hours (changing quarter hours into semester hours).
	2. Take each bargaining unit member’s paid receipt by course and divide by total semester hours per that class/course.
	3. Divide total dollars available by the total semester hours to determine cost per semester credit hour.
	4. If the cost per credit hour paid by the staff member is the same or below the dollar amount enter the amount.
	5. Add up the remaining credit hours and repeat the process (#3) until all funds are expended.
	6. Enter requisitions for each staff member.

	F. Unused funds will be allocated for this purpose in the following funding cycle.
	G. This provision shall not be utilized during a Board-approved sabbatical leave unless so approved by the Board to be part of the sabbatical.
	H. Definition:
	1. "Full-time study" shall be as it is defined by the institution attended.

	I. Course changes may be made only after receiving the Superintendent's approval.
	J. A bargaining unit member who is not still employed by the Board as of the reimbursement date specified in Section B of this Article will not receive reimbursement.  It being further understood, however, that this disqualification will not apply if ...
	K. A new employee who is Board-approved is eligible for tuition reimbursement under Article 26 for coursework that is pre-approved by the District as part of their conditions of employment.

	ARTICLE 27 -  EVALUATION AND FAIR DISMISSAL
	A. TEACHER EVALUATION
	1. Evaluation criteria will be explained to teachers before formal evaluation.
	2. Procedures are outlined in Appendix E of this Agreement.
	3. The teacher shall receive a copy of all evaluation report forms which are placed in the official personnel file, and shall have the right to attach written comments.
	4. All electronic evaluation documents will be stored within the required warehousing system as dictated by Ohio Revised Code.
	5. Bargaining unit members shall not be required to evaluate other members.  However, individuals may act as “experts in the field” to validate high-quality student data sources which will not constitute evaluation or participation in the evaluation o...
	6. The final summative evaluation shall be developed using the Ohio Teacher Evaluation System (OTES) rubric.  The final OTES summary document shall be maintained in the official personnel file.  All evaluation records, including the results of observa...
	7. Signature or electronic signature indicates completion of evaluation process; not necessarily agreement.
	8. Certified staff not covered by OTES, or other mandated evaluation tools and procedures will follow the procedures specified in Granville Form B or other locally approved evaluation tool.
	9. Staff holding an initial full-year limited contract whose overall performance rating is “Ineffective” will be automatically recommended for nonrenewal and be given written notice of nonrenewal by June 1.
	10. Any staff member in the first three (3) years of District employment shall be evaluated each year.

	B. TEACHER DISMISSAL
	1. Termination
	2. Non-renewal
	a. If the Superintendent intends to recommend to the Board the non-renewal of a teacher's limited contract, the Superintendent shall notify the teacher in writing of such intention no later than the date of the regular Board meeting in April of the sc...
	b. Within ten (10) days after receiving such notice, the teacher may request, and shall be granted, a conference with the Superintendent to discuss the decision to recommend non-renewal; at such conference, the Superintendent shall discuss with the te...
	c. After such conference, a teacher may appear before the Board prior to final action on his/her contract.  The teacher may request and shall be granted the right to appear before the Board in executive session if he/she so desires.  The teacher shall...
	d. If the Superintendent recommends that a member's contract be non- renewed and the Board approves such recommendation, the employee shall be notified in writing by June 1 of the year in which the limited contract expires.  Failure of the Administrat...
	e. Reduction of staff shall not be accomplished by non-renewal of teachers but shall be governed solely by Article 18 of this Agreement.


	C. SUPPORT STAFF EVALUATION
	1. An annual written summative evaluation shall include the evaluation of the member's total performance in his/her assigned position.
	2. An annual written evaluation shall be performed on each support staff employee each school year using the Board-approved evaluation forms.
	3. Evaluations shall be based upon the immediate supervisor's personal observation of a member's work and/or work product.
	4. All annual evaluations shall be reduced to writing, and a copy shall be given to the member.  If the member disagrees with the evaluation, he/she may submit a written response which shall be attached to the file copy of the evaluation in question.
	5. Following each written summative evaluation, which shall include the right to a conference with the evaluator at the employee's request, the member shall sign and be given a copy of the evaluation form.  In no case shall the member's signature be c...
	6. The evaluation system shall be uniform throughout the District.
	7. Evaluation criteria will be explained to members before formal evaluation.
	8. Members shall be given an opportunity to correct any noted deficiencies.  The Administration shall initiate with the member a written, definite plan for improvement of each noted deficiency.
	9. Bargaining unit members shall not be required to evaluate other members.
	10. In the event that an administrator other than the building principal or immediate supervisor conducts an observation, the member involved shall be given not less than twenty-four (24) hours advance notice.

	D. SUPPORT STAFF DISMISSAL
	1. If the Superintendent intends to recommend to the Board the non-renewal of a member's limited contract, the Superintendent shall notify the member in writing of such intention no later than thirty (30) days prior to the Board meeting at which the r...
	2. The member may request, and shall be granted, a conference with the Superintendent to discuss his/her recommendation.
	3. After such conference, the member may request, and shall be granted, the right to appear before the Board in executive session if he/she so desires.
	4. If the Board approves the Superintendent's recommendation to non-renew an employee's contract, the employee shall be notified in writing by June 1 of the year in which the limited contract expires.  Failure of the Administration to comply with the ...

	E. EVALUATION TIMELINES

	ARTICLE 28 -  STRS/SERS PICK UP
	A. The Board will contribute to STRS/SERS an amount equal to each employee's contribution to STRS/SERS in lieu of payment to such employee, and such amount shall be treated as a mandatory salary reduction from the contract salary otherwise payable to ...
	B. An Addendum to each employee's contract will state (1) that the employee's contract salary is being restated as consisting of a cash salary component which is equal to the amount of the employee contribution being "picked-up" by the Board on behalf...
	C. Each member will be responsible for compliance with Internal Revenue Service salary exclusion allowance regulations with respect to the "pick-up" in combination with other tax deferred compensation plans.
	D. The "pick-up" shall be uniformly applied to all bargaining unit members.

	ARTICLE 29 -  NON-DISCRIMINATION
	ARTICLE 30 -  NEW EMPLOYEES
	A. The Board shall provide to the Association President the names and addresses of all newly hired bargaining unit members upon request.
	B. All new members shall be given a copy of the appropriate evaluation forms and procedures within thirty (30) days of their first day of work.
	C. All new members shall be given copies of all insurance benefits, plan booklets, and insurance cards, within thirty (30) days of their first day of work, if available.

	ARTICLE 31 -  RESIDENT EDUCATOR MENTOR PROGRAM
	ARTICLE 32 -  HOLIDAYS
	A. All support staff members shall be paid their regular rate of pay for the following holidays:
	1. New Year’s Day;
	2. Martin Luther King Day;
	3. Memorial Day;
	4. Labor Day;
	5. Thanksgiving Day;
	6. Christmas Day.

	B. All eleven (11) month employees, in addition to the holidays in A above, shall be entitled to a paid holiday on Presidents' Day and Juneteenth.  If an 11-month employee’s work calendar ends prior to Juneteenth, they will not be eligible for a paid ...
	C. Employees required to work on holidays in addition to their regular holiday pay, shall be paid one and one-half (1-½) times their regular rate of pay.
	D. Employees shall be offered holiday work based on seniority.  The most senior employee shall have the right of first refusal.
	E. If employees are required to work and all employees have declined such work, the least senior employee in the affected job classification will be assigned.

	ARTICLE 33 -  CALAMITY DAY PAY
	A. All support staff employees shall be paid their appropriate rate of pay for all days or part of a day when schools are closed owing to an epidemic, weather or other public calamity.
	B. If required to work on a calamity day, an employee shall be paid straight time for all hours worked in addition to their regular pay for the day.

	ARTICLE 34 -  VACATION
	A. Each regular eleven (11) or twelve (12) month support staff employee shall be granted paid vacation as follows:
	B. Members may use vacation in one half (1/2) day increments.
	C. Members may use vacation in one-quarter (1/4) day increments if the employee does not need a substitute for their position (including internal or external coverage) and with administrator approval.
	D. Upon separation from employment, an employee shall be paid for all accumulated, but unused, vacation leave at the employee's current rate of pay.
	E. Upon the death of an employee, the employee's spouse (or estate, if no spouse) shall be paid all accumulated, but unused, vacation leave at the employee's most recent rate of pay.

	ARTICLE 35 -  TRANSPORTATION
	A. REGULAR BUS ROUTES
	1. All regular bus routes (including kindergarten routes) shall be posted and filled in accordance with Article 24 of this Agreement.
	2. Every driver, excluding unassigned drivers as defined in Paragraph 6 below, shall have a regular scheduled run.  The runs shall be guaranteed as follows:
	a. Full-time 4.5 hours per day;
	b. Part-time 2.25 hours per day.

	3. The time calculated for runs (4.5 hours and 2.25 hours) shall include:
	a. loading time;
	b. thirty (30) minutes for pre-trip inspection and cleaning time;
	c. dead head time.

	4. The Board may permit drivers of handicapped routes to have the option of taking their buses home.
	5. The District shall have the right to hire one (1) or more unassigned driver(s).  The driver(s) shall not be assigned to a regular and/or kindergarten route.  Unassigned driver(s) shall have the right to be placed on the extra trip rotation list.  T...

	B. ADDITIONAL VAN ROUTES
	1. The Board and the Association agree that van routes, which take place during the school day and are created for a variety of purposes, will use the following parameters:
	a. The routes will be paid on an hourly basis consistent with the driver’s current hourly rate
	b. The routes will be paid in 15 minute increments
	c. The drivers will use vans for these routes
	d. The operation of van routes will be limited to transportation personnel
	e. Individual student aides may be required to ride in the vans with an assigned student.

	2. The routes will be posted and filled according to Article 24D – Transfers and Vacancies: Support Staff Personnel- of this Agreement.  Kindergarten routes are not affected by this understanding.

	C. BREAKDOWN PAY
	D. TRANSPORTATION INSERVICE
	E. SUBSTITUTES
	F. Drivers shall be provided and shall keep confidential a list identifying students with special problems that may require medical attention of which the Board is aware.
	G. Drivers shall have access to a telephone and the bus garage at all times.
	H. A full-time driver may voluntarily exchange his/her route with a part-time driver.  Such voluntary exchange must be reported to the Transportation Supervisor and must be offered to part-time drivers in seniority order.  The exchange can only be mad...
	I. EXTRA TRIPS
	1. The Transportation Supervisor shall post and maintain an extra trip list.  The trip list shall include, in order of seniority, the names of all drivers (full- and part-time), except that any driver in the Transportation Department who does not have...
	2. A weekly trip meeting will be held at which available trips, including trips approved for bid in the previous week, will be bid in seniority order (except as otherwise specified in Paragraph 3 below) by drivers whose names are on the extra trip lis...
	3. If a driver on the extra trip list accepts an extra trip and then surrenders that trip, the driver will be ineligible to take another extra trip at the next two (2) weekly trip meetings following surrender of the trip.  Exceptions for emergency sit...
	4. All extra trip requests shall be filled in the order in which they are received in the transportation office.
	5. Any time a driver accepts or declines an extra trip, that driver shall be charged on the appropriate list.  If the extra trip conflicts with the driver's regular route, the driver shall, at his/her option, have the right to forfeit all or part of h...
	6. Should the number of buses needed for extra trips on any given day exceed the number of buses available in the District, excluding route and necessary spare buses, the Transportation Supervisor shall have the right to deny drivers their right to wa...
	7. If a driver reports to the garage to drive an extra trip, and the trip is cancelled, the driver will be paid for two (2) hours at his/her extra trip rate of pay.
	8. On extra trips where a portion of the student participants are scheduled to return prior to the other students, the driver(s) returning early shall be selected as follows:
	a. A volunteer will be solicited first, then
	b. The least senior driver shall return first with the other driver(s) returning in ascending seniority order.


	J. SUMMER TRANSPORTATION
	The Board will notify the Association no later than six (6) months prior to its intent to subcontract all District transportation services.

	ARTICLE 36 -  STAFF DISCIPLINE
	A. No employee who has completed one (1) year of service with the District shall be disciplined without just cause and compliance with applicable provisions of this Agreement.
	B. No disciplinary action will be taken until the member has had a meeting with his/her immediate supervisor.  The member shall have the right to Association representation at all such meetings.  At the meeting, the member shall:
	1. be informed of the alleged actions leading to the proposed discipline, and
	2. be afforded the opportunity to present a response to the charges.
	3. be afforded the opportunity to attach a rebuttal to any discipline level.

	C. The Board has complete discretion to institute discipline at any level.  However, when practical, the Board shall consider the principles of progressive discipline and may follow the following sequence:
	1. Verbal reprimand (documented);
	2. Written Warning that includes a statement of administrative expectations to address the issue;
	3. Written reprimand that includes a statement of administrative expectations to address the issue;
	4. Suspension without pay of between one (1) to ten (10) work days duration;
	5. Termination, which shall be governed exclusively by ORC Section 3319.081 (C) and ORC 3319.16.

	D. All appeals of reprimands and suspensions shall follow the Grievance Procedure included in this Agreement.  Termination appeals shall be in accordance with relevant statutory provisions.

	ARTICLE 37 -  HIRING OF STRS OR SERS RETIREES
	A. The Board may offer up to (fifteen) 15 years of experience to the re-employed STRS or SERS retiree.
	B. A re-employed retiree shall receive one-year, limited contract of employment.  Such contract shall automatically terminate at the end of each school year without further action, notice, or procedure by the District.  Continued employment from contr...
	C. A re-employed retiree who is not eligible to participate in insurance fringe benefits through STRS or SERS, whichever is applicable, may participate in Board-provided insurance benefits in accordance with Appendix A of this Agreement.  A retiree wh...
	D. Upon re-employment, the retiree will be credited with zero (0) year’s seniority and seniority will not accrue.
	E. A re-employed retiree will in no event qualify for fee waivers, tuition reimbursement, severance pay or sabbatical leave under this Agreement.
	F. A re-employed retiree will not be hired if it prevents a qualified pre-retirement employee from advancing within the discipline or being denied a voluntary transfer for which he/she qualifies.

	ARTICLE 38 -  PART-TIME TEACHERS
	A. A part-time teacher is defined as one who is regularly employed for less than seven and three-fourths (7-¾) hours per day or for less than the regular school work week.
	B. A part-time teacher is granted sick leave and personal leave days based on time actually worked, earned at the same rate that applies to full-time teachers.
	C. Insurance fringe benefits for a part-time teacher are granted in accordance with Appendix A of this Agreement.
	D. A part-time teacher’s eligibility for lunch and/or planning time is governed by the following rules:
	1. A part-time teacher required to work fewer than 130 minutes (inclusive of planning time) in his/her regular work day is not eligible for a lunch period but will be accorded a one-half (1/2) planning period.
	2. A part-time teacher required to work 131-219 minutes (inclusive of planning time) in his/her regular work day is not eligible for a lunch period but will be accorded a full planning period.
	3. A part-time teacher required to work 220 minutes or more (inclusive of planning time) in his/her regular work day is eligible for a lunch period under Article 25, Section B of this Agreement and will be accorded a full planning period.

	E. A part-time teacher who, with respect to a required event or work day identified as a teacher work day on the school calendar, is required to work more than his/her normal day will be compensated at his/her regular hourly rate for such required tim...
	F. A part-time teacher is eligible for tuition reimbursement under Article 26 of this Agreement for up to a maximum of three (3) semester hours annually.
	G. Except as otherwise delineated in this Article, a part-time teacher will receive all rights and benefits of this Agreement.

	ARTICLE 39 -  DURATION
	A. TERM OF AGREEMENT
	B. AMENDMENT PROCEDURES
	C. PERSONNEL POLICIES AND PRACTICES
	D. ORC 3302.10 ACKNOWLEDGMENT
	E. COPIES OF THIS AGREEMENT
	F. SEVERABILITY
	G. COMPLETE AGREEMENT
	A. GENERAL PROVISIONS
	1. For all members of the bargaining unit, whether single or married, the Board will purchase from a carrier licensed by the State of Ohio, insurance coverage in the medical, dental, and vision areas with the following provisions:
	i. Start Date of Coverage

	ii. End Date of Coverage
	b. For the remainder of calendar 2022, the Board will continue to provide medical coverage and benefit levels on the same terms, and with the same employee contributions toward monthly premium cost, that were in effect during the first half of calenda...
	c. Effective January 1, 2023, medical insurance benefits provided to insurance-eligible employees will be provided under a 2-tier High- Deductible Health Plan (HDHP) with Health Savings Account (HSA) contributions partially funded by the Board in acco...

	i. Lower-Tier HDHP
	d. If any employee elects to decline medical insurance coverage, they shall receive a one-time cash payment of $800 for each year they decline family coverage ($300.00 for those with individual coverage).
	e. When an employee and spouse are both employed by the Board, the coverage shall be limited to one (1) family plan or two (2) individual plans.
	f. The District’s insurance committee will convene periodically and is charged with the responsibility of gathering and assessing data relevant to health insurance trends and options and how such data should affect the District’s health insurance plan...
	2. A part-time teacher or support staff employee hired on or after July 1, 2006 for less than 50% of, respectively, the normal teacher workload or the normal daily hours applicable to the particular support staff position may participate in the plan a...
	3. The Board retains the right to send any insurance coverage out for bid in an attempt to reduce its costs.
	4. Upon written request, the Association shall be provided a copy of the actual contract(s) between the Board and the insurance carrier(s) and all related information.
	5. The Board also agrees to institute and maintain a Section 125 cafeteria plan at no cost to the members so long as permitted by law.
	6. The Board agrees to provide dental, vision, and life insurance coverage.

	B. POLICY HANDBOOK
	C. LIFE INSURANCE
	D. ALTERNATIVE INSURANCE COVERAGE FOR PAYMENTS IN LIEU




