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Mission Statement

Huffaker Elementary School will partner with our families to support the emotional, academic, and social development of our students so that every student has an equitable
opportunity to perform and achieve at the highest level.

Demographics & Performance Information

Nevada Report Card
In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at http://nevadareportcard.nv.gov/DI/
nv/washoe/huffaker elementary/2025
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Inquiry Areas

Inquiry Area 1: Student Success

SMART Goal 1: By the 2026 SBAC, math proficiency will grow from 47% of students at or above standards to 49% of students at or above standards
Aligns with District Goal

Formative Measures: 2026 SBAC,
i-Ready

SLO math focus

PLC data dives/discussions
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Improvement Strategy 1 Details Status Checks

Improvement Strategy 1: iReady Nov: In progress

Position Responsible: Lisa Love, Principal Connor Dillon, Dean 3rd - 5th grade teachers November Lessons Learned

Evidence Level Students are working hard to make growth within their i-ready

) L program.
Level 3: Promising: i-Ready We reflected and learned that we need to monitor the growth
Problem Statements/Critical Root Cause: Student Success 1 more frequently Wthh resulted in PLC agenda ltem Changes

for the entire school.

November Next Steps/Need

We will monitor our student growth and lessons completed and
passed weekly during PLC time. ILT will continue to meet
monthly to provide different strategies and support for our
students. We will monitor our school goal within I-ready going
into the MOY assessment. We will work to create a monthly
schedule to track engagement and progress towards SBAC
ready.

Feb:

February Lessons Learned

Students overall have seen growth in the i-Ready program;
however, we have learned that we need to monitor proficiency
more closely. We have reflected and completed an i-Ready
MOY data chat and created specific 6-8-week plans to improve
tier 1 instruction for each grade level. We reviewed data as
well at our first staff meeting second semester and will
continue to review as a group and during PLC and ILT time.

February Next Steps/Need

We will continue to monitor our student growth and lessons
completed and passed during weekly PLC time. We will
monitor more closely student achievement and provide
additional strategies and feedback surrounding tier 1
instruction.

May: No review

May Lessons Learned

May Next Steps/Need
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Inquiry Area 2: Adult Learning Culture

SMART Goal 1: By the end of May 2026, Huffaker's Instructional Leadership Team (ILT) will meet ten times with the agenda to strategize student academic

experiences and outcome improvement through the focus on Teacher Clarity. Results of the 2026 SBAC will show Huffaker's math proficiency to grow from
47% of students at or above standards to 49% of students at or above standards.

Aligns with District Goal

Formative Measures: 10 ILT meeting agendas
SMARTIE goal and action steps

SLO common formative assessment
Instructional Rounds
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Improvement Strategy 1 Details Status Checks

Improvement Strategy 1: PLC's Nov: In progress

Position Responsible: Lisa Love, Principal Connor Dillon, Dean K-5 ILT members support ILT
members

November Lessons Learned

We have adjusted our goal setting within our Instructional
Evidence Level Leadership Team (ILT) meetings to help support our school
, needs. We learned during our SMARTIE Goal review of the
Level 2: Moderate: PLC's . .
goal we needed to provide clarity to staff on what we are
Problem Statements/Critical Root Cause: Adult Learning Culture 1 currently working on and what is in progress. We will adjust

this process for upcoming ILT meetings.

November Next Steps/Need

Staff participated in instructional rounds with a focus on math
instruction to provide collegiality and idea sharing to help
support our math block. We need to gather feedback on the
effectiveness of our rounds and discuss staff next steps. We
also need to continue our monthly capacity builder
professional learning with staff to identify additional
professional learning opportunities.

Feb:

February Lessons Learned

We have continued to adjust our goals in ILT and have
modified the structure of our learning walks based on our
school goal to support continued tier 1 improvement. We have
provided clarity as a school through staff meetings and ILT
meetings.

February Next Steps/Need

Staff will participate in their second round of instructional
rounds with a renewed focus on tier 1 math instruction. We
will review the learning from our instructional rounds and
determine next steps.

May: No review

May Lessons Learned

May Next Steps/Need
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Inquiry Area 3: Connectedness

SMART Goal 1: By the end of May 2026, Huffaker's chronic absenteeism data will be reduced by 1 % from the 2025 chronic absenteeism data of 6%.
Aligns with District Goal

Formative Measures: Chronic Absenteeism Data
Student Climate Data
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Improvement Strategy 1 Details

Status Checks

Improvement Strategy 1: MTSS

Evidence Level
Level 1: Strong: MTSS

Problem Statements/Critical Root Cause: Connectedness 1

Position Responsible: Lisa Love, Principal Connor Dillon, Dean Katie LaRiviere, Counselor Terri
Shoupe, Administrative Secretary Jessica Hanson, Clinical aide K-5 teachers

Nov: In progress

November Lessons Learned

We have continued the above actions and will continue to
monitor and help support our students. We have added an
additional positive attendance reward for our students monthly.
We are picking one student per grade level to award an
attendance award if they have been present for the entire
month. This has created buy-in with the families, and we are
currently improving in our chronic absenteeism. Finally, we
did an additional teaching of the importance of attendance
during conference week. We had a fact sheet printed for every
family. We discussed the importance of attendance with every
family at attended conferences.

November Next Steps/Need
We will continue to meet and positively support student
attendance following our actions for implementation.

Feb:

February Lessons Learned

We have continued to monitor and support our students'
attendance. We have seen a positive increase in our average
daily attendance compared to last year at this time. We will
continue our additional positive attendance awards monthly.
We have continued to communicate the importance of
attendance through our weekly emails.

February Next Steps/Need

We will continue to meet and positively support student
attendance following our actions for implementation.

May: No review

May Lessons Learned

May Next Steps/Need
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