SEIU 284
Monticello ISD #882 Administration Assistant Support Staff
3" Round Document February 17, 2026

Bargaining Team: Sarah Peckskamp, Julie LaRoque, Lori Pippet, Danielle Gores, Chris Schyma,
Cassie Lepper, and Emma Gordon

Contract Organizer SEIU 284: Sara Nyhus

2025-2027 UNION PROPOSALS

The following are the Union’s initial proposals to the School District in negotiations for a
successor collective bargaining agreement.

In the following proposals, (1) language that is underlined and bold is new language that is
being proposed to be added to the agreement; (2) language with a strikethrough is current
contract language that would be removed from the agreement; and (3) all other language is
current contract language that would continue into the next contract.

The Union reserves the right to add to, subtract from, delete, amend, or otherwise modify
its bargaining proposals as the union deems fit and necessary during the course of these
negotiations.

All financial offers are retroactive to July 1, 2025.

1. Update all dates as appropriate for a 2-year contract.
** MOU that covers reduction of normal work year days expires June 30, 2026. **
District 12/11/2025: TA

2. ARTICLE VI RATES OF PAY

Subd. 1. The wages and salaries reflected in Appendix A, attached hereto, shall be a part of
the Agreement for the period commencing July 1, 26222025, and continuing through June
30, 26232026.

Subd. 2. The wages and salaries reflected in Appendix B, attached hereto, shall be a part of
the Agreement for the period commencing July 1, 26232026, and continuing through June
30, 26242027.




3. ARTICLE VIl GROUP INSURANCE
SAME AS CERTIFIED STAFF
District 12/11/2025: TA

4. ARTICLE VIII LEAVES OF ABSENCE
ESST STATUTES WILL BE FOLLOWED BY THE DISTRICT

Section 2. Personal Leave:

Subd. 1. An employee may be granted two (2) days personal business of an urgent
nature, at the discretion of their immediate supervisor, providing no other time is
available. An additional personal leave day shall be granted to all employees, at the
beginning of the fiscal year of their 10-28year of service and 20 year of service to the
School District. Secretaries may roll over up to three (3) #we{2} personal days per year
to a maximum of five (5) feur{4} days for those secretaries not having reached their 20w
year of service and to a maximum of six(6) five{5} days for those secretaries having
reached their 20w year of service.

District counter 12/11/2025: Agrees to roll over increase but not to adding additional
days.

Union 1/28/2025: TA rollover day increase — holds with adding additional days.
District 1/28/2026: Hold with 12/11/2025 offer.
Union 2/17/2026: TA rollover day increase — holds with adding additional days.

5. ARTICLE IX HOURS OF SERVICE

Section 5. School Closings:

In the event that school is closed early due to a weather event or other unforeseen
emergency, the employees would receive that day’s pay. Secretaries will be expected to
work until dismissed by the Superintendent or designee. Secretaries are expected to report
to work when school is cancelled, unless it is unsafe to do so. Secretaries will be paid for all
hours worked at their regular rate. In the event that it is unsafe to report to work,
secretaries will be paid for the first three cancelled days that are called by the
superintendent. Any cancelled days after the first three, secretaries can use accrued
compensatory time, personal time or vacation time in lieu of working or work from home

when arranged with immediate supervisor.

District Response 12/11/2025: Does not agree.

Union 1/28/2025: Hold with opening proposal — Bargaining team to give examples of how
this would be beneficial.



District Counter 1/28/2026:

Section 5. School Closings:

In the event that school is closed early due to a weather event or other unforeseen
emergency, the employees would receive that day’s pay. Secretaries will be expected to
work until dismissed by the Superintendent or designee. Secretaries are expected to report
to work when school is cancelled, unless: 1) it is unsafe to do so, or 2) the Administrative

Assistant has received pre-approval from the Superintendent of designee to work from

home. Administrative Assistant will be paid for all hours worked at their regular rate. In the
event that it is unsafe to report to work, Administrative Assistants will be paid for the first
three cancelled days that are called by the superintendent. Any cancelled days after the first
three, Administrative Assistants can use accrued compensatory time, personal time or
vacation time in lieu of working.

Union 2/17/2026: TA district offer of new language proposed on 1/28/2026

Section 7. Holidays:

There shall be twelve (12) eleven{31} paid holidays for all employees covered under this
Agreement and hired before July 1, 2001:

Subd. 1. The following days will be observed as holidays:
Independence Day

New Year’s Day

Labor Day

President’s Day

Thanksgiving Day

Memorial Day

Christmas Eve Day

Good Friday

Christmas Day

Friday after Thanksgiving

New Years Eve Day A

Juneteenth for Admin Assistants that work in June.

District Counterproposal 12/11/2025:

There shall be eleven{31} ten (10) or twelve (12) paid holidays for all employees covered
under this Agreement and-hired-beforeJuly-1,2001:

Subd. 1. The following days will be observed as holidays:

e Independence Day (12-month employees only)
e New Year’s Day




e Labor Day

e President’s Day

e Thanksgiving Day

e Memorial Day

e Christmas Eve Day

e Good Friday

e Christmas Day

e Friday after Thanksgiving

e New Years Eve Day

e Juneteenth (12-month employees only)

Union 1/28/2026: TA

Subd. 2. Overtime pay shall be paid for employees who are called upon to work
on a holiday, plus holiday pay.

Subd. 3. Employees hired after July 1, 2001, working for less than twelve (12)
month per year contract shall not be paid for the Independence Day holiday.

Section 11. Definition of the Work Year:
Twelve (12) month secretaries shall work 260/261 days Begnnmg—}u—l—y—l—QOZ—Z—the—weFk

a a a) O fa maonth ' a a a N Aon
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nen—student—eeﬂaet—aaﬁren—teaeher—d&ty—éay& Secretaries must attend all required

trainings planned on non-student contact days.

The reduction of workdays in the calendar year will not reduce benefits for 10- and 12-

month administrative assistants. Ihe%d&mewef—the—wepk—yeai—m#s&mset—aﬁheend—ei

District and Union 12/11/2025 agree that the language reverts to the 2020- 2022

contract language which restores all days that have been reduced. The MOU that

covers the reduction of days in this section will expire on June 30, 2026.

6. ARTICLE XIV DEFERRED MATCHING CONTRIBUTION PLAN



Section 1. Eligibility:

Any administrative assistant who has completed five{5} three (3) years of service as a
School District employee shall be eligible for a matching deferred compensation plan in
accordance with Minn. Stat. 356.24 and the terms set out below. The School District shall
contribute annually an amount equal to the amount contributed by the employee subject to
the limits listed below.

Section 2. Administrative Assistant Match:

The School District will make the foregoing matching contribution to only those
administrative assistants choosing to participate in an approved administrative assistant’s
match account offered by the School District. The School District’s matching contribution will
be dollar-for-dollar as required under Minn. Stat. Section 356.24, up to3 2% of gross salary.
Secretaries may contribute any dollar amount up to or in excess of the maximum yearly
School District match, but the annual limit on the amount individual administrative assistant
may contribute to their match account shall be governed by the applicable sections of the
Internal Revenue Code and the regulations promulgated there under. If a administrative
assistant chooses not to match the School District annual contribution, the unmatched
portion is forfeited for that year. If the employee contributes less than the maximum yearly
allowed contribution, The School District portion will be equally reduced. The reduced
amount is forfeited for that year.

District 12/11/2025: Does not agree. All school contracts are currently written the same,
and the district would like to keep it consistent.

Union 1/28/2025: Drop

District Proposals 12/11/2025

7. Change all references from “secretary” to “Administrative Assistant”
Union 1/28/2026: TA

8. Change all references of supervisors to “Superintendent or designee”
Union 1/28/2026: TA

9. Strike salary and replace with wage throughout.



Union 1/28/2026: TA

10. ARTICLE VI: Rates of Pay
Section 1. Rates of Pay

Subd. 5. Salary increases shall be effective on July 1st of each contract year. Those
employed prior to January 15th will qualify for the next full seeend step. Those
employed January 15th or later will qualify for a pro-rated raise.

Union 1/28/2026: TA

11. ARTICLE VI: RATES OF PAY
Section 3: Retroactive Pay:

Any changes to rates of pay or benefits shall be retroactive as negotiated in the new

agreement for all active employees and employees who retire in good standing who

completed work during the contract period.
Union 1/28/2026: TA

12. ARTICLE VIII: Leaves of Absence
Section 1: Sick Leave
Subd-8-Stckteave batancesshattbereported-onemptoyeespay-stubs

Union 1/28/2026: TA
13.ARTICLE VIII: Leaves of Absence
Section 6. Jury Duty

Subd—-Attemptoyees-shattbegranted-pay by the-SchootDistrictequating the
differencebetweenthetrregutarpay-andjury-duty payifreqairedto-serve-ofjury
aty:

Employees will turn over to the School District jury duty pay during the work
year and be given full compensation for the time served on jury duty.

Union 1/28/2026: TA

14. ARTICLE IX: Hours of Service
Section 1. Basic Work Week

A regular work week shall consist of forty (40) hours, Monday through Sunday, inclusive of
lunch, for full-time employees, unless otherwise requested by the employee and concurred with
by the immediate supervisor. Hours worked in addition to forty (40) hours per week shall be
paid at the rate of one and one half (1 }4) times the individual’s hourly rate of pay. Whenever



possible, prior approval for working overtime should be obtained from the immediate

supervisor.

In the event that an administrative assistant is absent from work and the opening is not filled
during a student contact day, with the approval of the administrator or supervisor, one or two
hours of overtime can be accrued by the employee that remains working, and is covering two

administrative assistant spots.

Union 1/28/2026: Does Not Agree.

15. Revised: Article IX: Hours of Service — Section 6- Sudb. 4. Strike out date afterJuty
15,2624
Union 2/17/2026: TA

46- Revised: Article IX: Hours of Service — Section 7-Sudb. 3. Strike out after4uty-1;

202tworking
Union 2/17/2026: TA

17. ARTICLE XIII: Retirement and Resignation

Section 3. Retiree Insurance Benefits:

Retiring employees may continue in the School District’s group health insurance plan as
provided by applicable law. For employees hired before September 1,2025, retiring employees

who are enrolled in the School District group insurance plan at the time of retirement and who
have at least ten (10) years of service in the School District and who are at least age sixty (60)

7



will be eligible to remain in the School District group insurance plan by purchasing either a
single or family policy. Participating employees will receive a District contribution towards the
premium equal to the contribution granted to active employees taking single insurance
coverage until the employee reaches Medicare eligibility.

Employees hired on/after September 1,2025 shall be eligible for an HRA beginning in
year eleven (11) of service. For full-time employees in years eleven (11) to twenty (20),

Union 1/28/2026: Asking for more information from district.

Union 2/17/2026: TA district proposal to add HRA language for employees hired after
9/1/2025. This is an opt-in benefit for anyone hired prior to 9/1/2025. Employees would be
eligible for 10 years of District contributions.

18. ARTICLE XIV: Deferred Matching Contribution Plan:
Date change
Union 1/28/2026: TA date change.




APPENDIX A 0.9% Steps 1-3 Step 4 = 3.0% year 1
SALARY SCHEDULE 2022-2023-2025-2026

20222022
Step 151983 21.63
Step 2 $22.60-23.72
Step 3 $26-68-28.00

Step 4 $28-00-30.15

APPENDIX B STEPS Adjusted for Steps 1-3 Step 4 = 3.0% year 2
SALARY SCHEDULE 2023-2024-2026-2027

2043-2024
Step 152062 27.23
Step 2 $23-05-28.07
Step 3 $27-21-28.94

Step 4 $28-56 31.05

APPENDIX-C-2024-2025



APPENDIX D

LONGEVITY PAY

All employees shall earn longevity pay according to the following schedule:
20222023 20232094 20242095
At 10 years: $0-45——$050——$0.55
At 15 years: $0.55——50:60——50-65
At 20 years: 50.65———S0.70——S0-75

Contract years 2025-2026 2026-2027

At 5 years: $0.45 $0.45

All other SEIU contracts have a 5 year longevity that started with the last contract.

At 10 years: $0.55 $ 0.55
At 15 years: $0.65 $0.65

At 20 Years: $0.75 $0.75
At 25 Years: $0.85 $0.85

The Union reserves the right to add to, subtract from, delete, amend, or otherwise modify
its bargaining proposals as the union deems fit and necessary during the course of these
negotiations.

All financial offers are retroactive to July 1, 2025.
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