
CASHMERE SCHOOL DISTRICT #222 

Cashmere School District does not discriminate in any programs or activities on the basis of sex, race, ethnicity, creed, religion, color, 
national origin, immigration or citizenship status, age, veteran or military status, sexual orientation, gender expression, gender identity, 
homelessness, disability, neurodivergence, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts 
and other designated youth groups. The following employees have been designated to handle questions and complaints of alleged 
discrimination: 
Title IX Coordinator – Jeff Carlson, 329 Tigner Rd, Cashmere (509) 782-2914 Jcarlson@cashmere.wednet.edu 
Civil Rights Compliance Coordinator – Andy Groce / Megan Carlson, 210 S Division, Cashmere (509) 782-3355 
agroce@cashmere.wednet.edu / mcarlson@cashmere.wednet.edu 
Section 504/ADA Coordinator – Michelle Christensen, 101 Pioneer Ave, Cashmere, (509) 782-2710 mchristensen@cashmere.wednet.edu 
 
2/18/26  

JOB DESCRIPTION 
 

Position Title: School Bus Driver (2 positions) 
 
Immediate Supervisor:  Transportation Director 
 
Required Qualifications: * Class B CDL with passenger and school bus endorsements 

 1st Aid / CPR / AED Certification 

 DOT Medical 

 Pre-employment drug test 

 Fingerprint clearance 

 Annual disclosure statement 
 
Desired Qualifications: * Intermediate knowledge of bus maintenance / mechanics 
 * Transport high, middle, and elementary students across 

designated bus routes 
 * AM / PM knowledge of pre / post-trip 
 * Attend regular safety meetings 
 
Terms of Contract: 
Salary:    $27.56 per hour 
Length of Contract:  3.0 hours per day / 191 days per year, Continuing contract 
Benefits: May qualify for health insurance benefits including medical, dental, 

vision, life and long-term disability plans through the School 
Employee Benefits Board (SEBB). 
May qualify for retirement benefits which are provided through the 
WA State Department of Retirement Systems (DRS). 

Leave:  Paid leave benefits include 12 days of sick leave accrued per year. 
Benefits may be prorated based upon date of hire / FTE. 

   
Schedule: Letters of interest and applications accepted through Fast Track  
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