Memorandum of Agreement
Between The Board of Education of Mahomet-Seymour Community Schools
And
The Mahomet-Seymour Education Association, MSEA

SAM Program Stipend

The Board of Education and the Association are presently parties to a 2022-2026
collective bargaining agreement and hereby agree upon new provisions regarding a
SAM Program stipend as follows:

During the 2024-2025 school year, the Board of Education and the Association
agree to pilot the SAM program at Mahomet-Seymour Junior High School and
Mahomet-Seymour High School. During this pilot period, the EOP for the Mahomet-
Seymour Junior High School Principal, Melissa Elder, and the EOP for the Mahomet-
Seymour High School Principal, Tami Elliott, shall each be paid a $2,000 stipend (i.e.,
$1,000 for 1st semester and $1,000 for 2nd semester). Additionally, if an EOP has
informed the District of their intention to retire, they will receive the stipend no earlier
than 60 days following their retirement date.

Should the parties desire to continue the program beyond the 2024-2025 school
year, they agree to meet and discuss how it will be conducted during the 2025-2026
school year, including possibly revising the aforementioned stipend amount as well as
the posting of the positions in order to make the positions available to other
administrative assistants in which the stipend will be available.

Unless otherwise specified herein, this Memorandum of Agreement shall take
effect on December 17, 2024 and expires on June 30, 2026, and be of no further force
or effect after that date. No other provision(s) or aspect(s) of the parties’ 2022-2026
collective bargaining agreement shall be considered altered or modified by this
Memorandum of Agreement.
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