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 Teachers have such a huge impact on whether students want to come to school and actually enjoy being here. We
set the tone. A smile at the door, learning their names, noticing when something feels off, celebrating the small wins…

it all matters more than we sometimes realize. When students feel connected, they show up. They try. They engage.
They start to believe school is a place for them.

Over the course of a career, the average teacher impacts more than 3,000 students. Three thousand. That’s 3,000
lives we get to influence in big and small ways. And research tells us that more than anything else in a school

building, teachers have the greatest impact on student achievement. Not the program. Not the building. Not the
schedule. The teacher.

But it goes even deeper than academics. Seventy-five percent of students say they see teachers as mentors and role
models. Eighty-three percent say teachers have boosted their self-esteem and confidence. That means our words

stick. Our expectations stick. Our belief in them sticks.
In BCS, you can feel it. There is energy in our classrooms. There is purpose in our hallways. There are teachers who

show up every single day ready to pour into kids. Love of learning is not just something we talk about. It is something
we create together. And our students are better because of it.

fALLING iN LOVE WITH School

While Black history should be thoughtfully woven into learning all year long,

February gives us an intentional opportunity to spotlight voices, stories, and

contributions that have shaped our nation and our communities. The resources

below are designed to support teachers in meaningfully celebrating and integrating

Black history throughout the month of February.

National Educator’s Association

U.S. Library of Congress

Smithsonian Learning Lab

PBS

Major Clarity is a platform where our students can go in, starting in middle school, to make

connections between personal interests, career goals, and courses they’re taking so they can

develop a plan for the future. Use at the high school level will help inform course registration each

spring to ensure students are taking the necessary courses to reach their post-secondary goals, be

it career or higher education. The career development plan (CDP) legislation requires that all middle

and high school students in North Carolina’s public schools complete a career development plan

that helps them explore their interests, align education with career goals, and prepare for

postsecondary success.  Learn more about Major Clarity by talking to your school administrators

and visiting their website. 

Major Clarity

Black history Month Teaching Resources

Sources: Understanding a Teacher’s Long-Term Impact and Teacher Impact Statistics
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https://www.nationalgeographic.com/history/article/courageous-historian-fought-make-black-history-month
https://www.nea.org/professional-excellence/student-engagement/tools-tips/black-history-month-lessons-resources
https://blogs.loc.gov/teachers/2015/01/blog-round-up-african-american-history-and-primary-sources/
https://learninglab.si.edu/search/?f%5B_types%5D%5B%5D=ll_collection&st=black%20history&s=&page=1
https://www.pbs.org/newshour/classroom/posts/2023/01/black-history-month-resources-for-the-classroom
https://majorclarity.com/
https://www.edutopia.org/article/understanding-teachers-long-term-impact/
https://www.weareteachers.com/teacher-impact-statistics/
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