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DEPARTMENTS BUDGET SUMMARY 
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DIVISION SERVICES 

Division Services provides strategic and operational leadership to ensure that ACPS’s vision, mission, and core 
values are effectively implemented and monitored. This department includes Division Support and the Office of 
the School Board, overseeing key functions such as policy review, legal and regulatory compliance, personnel 
considerations, records management, crisis communication, and community engagement. It also supports 
division-wide administrative functions, including staff development, evaluations, and operational decision-
making, to foster a safe, high-quality learning environment and a culture of continuous improvement. 
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Division Support (62410) 
This budget includes the Superintendent, the Chief Operating Officer, and the Central Office Administration 
Team, who provide support to all Central Office Building staff members to provide administrative support to 
each of their departmental areas. 

 

FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes  
• This budget is reduced by 1.0 FTE. 

 

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection20d3dd0f94dc590c5d05?noSignUpCheck=1#%23_%23bAoAAB%2bLCAAAAAAABADdVm1v6jYU%2fiuRt%2fVTKc4rBKmabgsdQZS2BALr5X5wbAMueVvstKOI%2fz47AQrVvVW3L9MmIeGc85zj48eP7bMBHgEtYNm6PncwdCDUrabruLpuNw1sEGxBnTg2OAfXKBNFThU8KaLoHAxQTGXoVUEWVGhXabqq%2bXiZppF2UyRE6%2fyZ0YQwFcNleJtynLNMsDTZJ2ing1R4CY4KQrvrjOYRS1aj9D5koDVHEafnQI47EY1pIkBrA3bDkcSClim9aEGVfVfJkGZpLnyK1SQGJCYhcO5aBNsuxDaBahVtxrMIrXcRnizwmZECRVqbZigXKj3XXjS%2fCFXRAePSx%2fcF%2b%2biZkhsWCZofbNWnT4VgyWJn3e6gipMY5StVY1XcmwXsh3ZoOkbDmFthAzfgHCLdoUBloJFcyXGSasIrxKkfMVzW8HUDqrEvkFAr2szyWaJpMzCvypyBlva1smnaZj9QgJ85XtIYKcAMLIXIWvV6lr7QPGQXOI3rWZ6SAot6BfspRJzhGTg%2fTiFQLrdeZTjKXDnCiFaZ33jVfEnASQYFxWlUxMkBK7QjoczAG3Z7MnO1OiUEFamf%2bFKpJCTSvMrpJe%2bKfkZRQU95qRyO67rN2uBuUGt37r8MR7edwei4gm8naXL6R8Fy6stdj2i1V2XFLa2U7h66rQb72D1nH%2bzLJ7n7LHP7AtTf9iDpnf4pxiZGc%2bJarm4ZJoU2hFJ7%2fytRqfPz74mq7QWe790NNH98f383%2fM8I6sesfSgoyyRO0yXyJTFDaFBk6I4Ftt929%2bHh2vonD0j5Thk6Io2mbdUMNyQ1Kwz1WmhhVNOxazaQPMB2iCV2xET0N1J34pCScR7JCKVZLkWLsuziWLh5eX2XwF%2brsUcuP1PN2SJPi0yCLXmxmw3o1FAjdGuWQ%2bxaUz6tNRxaYdOGpCHZOnu5NM5wmszZ4pKue09hN3glvwXrYNrj3lPKUHcIcffW6a%2fd6cO41%2bsHwag%2fDq7G%2bsO6P74V45tebzS%2b8Se%2bvn6cDDMcB0%2fk2l6G8Q2n00GG17aJJvYqNMlrP7Yjcu1xLw7E73GwGsbBknSD9eP0lt0lnJHpYPloBIPH6XCNJoPXYGVHtPsgfcM1mQTu%2fOEXk8if5G9Cw4%2fZKzng9c9QsGOa1z%2b51UO5kcfv7wZ8CbkUsqBdyhZL0UmU%2fMmho9h7J4yI5Y%2bcVShowQv4LmJna1PZRFzReZrTqgDZj0D4fdf7Scac5tdpIvI0kuYJYqIMeQ8LGH0ZUs5epZChknRM5X0cZ2UjdILdblUrlJdNUnWy%2boiLanJ56MoMQHcNeK7psAnBsd%2fHSJ0U%2fcKwT8zy5i8km98x3lLOy74LlF3KEmW0asiM3deep93ngcvtX93C6WlsCgAA
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Office of the School Board (62414) 
This budget includes seven School Board members, Clerk of the School Board, Chief Legal Officer, Title IX 
Coordinator, and Title IX Investigator. This budget also includes $55,000 in recurring School Board reserve 
funding.  

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes 
• $10,000 is added for part-time wages.  

 

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVNtu6kYU%2fRU0UvMUgu%2fGSFFVklBAhDYYDM3bXDYwYeyxPOOTOlH%2bveMLaU50WuVIftiz9m15zez9imYMjRBzbBbYQInlUI9gm4TgEycc7oeR64Flo0t0g3NdFlCHZ6UQl2iJUzCp45IdQPfGUp76MT1KKXqTMmO9u79zyBivc5RJvwVFC55rLrNzgVu5lHqWUVEymFY5FIJnp7X8k3A02mOh4BIZ%2b05ACplGo1fUmWsTi0au8eID1HjHZAW5LHQMtG7iBQH2ceBAYHu264bDwMI1Da5ygasuY2YIfuOsxKJ3CzkudF2%2bZptwZUB1Zhrjb8AmXGgo3rH2GIPWPDt06FsXWouR4uJUk2tZ%2fYugs0ldHw9DAsy2937kexb1LFRXAGF%2b4WORtuEYK4gFpx84NM0%2bYT93Lc3tOzZm4dD3%2bk5EWN8jxO4Tj%2bK%2bTSM3xFEU%2bYSa2DXX4idK36Xm3zaFMBlHrXM1Ggxwnl%2fl8hkKwq%2boTAdFo00T%2bGtrz9j1V9hcHApZ5ibYw3bghlbQxyGJ%2bl7A%2fP7QPOU%2bJR4Z%2bhYLATsXz9fOBZXZnh%2buoZo%2fkWnywn5PqmQ3V7MnyfF0ZdHpfbCoot3DZj5fJMl6sUnGG%2fuhWmzu9WYyn683k3gb29XjdpXTNHliN%2f6RpBMFu2VOK9%2fFW%2f9EXPaySH3BbmZqlib6rzQ5rdLkyKZJ9bi7539kirPd8vjoJMvH3arC2%2bVLcvIFTB%2bMb1WxbRLtH35xmfmMflsg%2f69eo4EafEWCTmk1%2bOJVr8xFfnzcr%2bg3oqQoNUyBH476LsNEAHuf07N3y5k%2b%2fpezTUUj68r6lNFht2BGcwx7WUBLwEy5Zf3Y9bnJRkFxIzNdSGHgLea6SfkclnB4XoHiL%2bYhW%2fWTTiHWOM2b9fJd7NtbvWCKZvW0k7XASrfNzdA1FZAdOdZlz7aGFvrojymuJ8W%2bcvzvYI11adT8AXgPSjXbDDUr4IhzaNec053OOnXHdy3f%2fgFi%2fxRewgUAAA%3d%3d
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INSTRUCTION 

The Department of Instruction leads the alignment and implementation of curriculum, assessment, and 
instructional strategies to support high-quality teaching and learning for all ACPS students. Serving over 14,000 
students, 1,302 teachers, and 75 principals and assistant principals across 29 schools and facilities, the 
department provides instructional leadership in developing rigorous, research-based curricula, pacing guides, 
and assessments aligned with the Framework for Quality Learning. Through collaboration with school leaders 
and teachers, the department advances student-centered, equitable practices to ensure every learner can 
access meaningful, engaging, and differentiated instruction. 

The Office of Professional Development supports educators in expanding their knowledge and skills to 
ensure that teaching practices align with current research and division priorities. Through a variety of 
professional development experiences, the office enhances all aspects of quality instruction, including content, 
pedagogy, and learning environments. Grounded in the Framework for Quality Learning, Professional Learning 
Communities, and Educator Performance Appraisal, the office provides learning opportunities for teachers, 
administrators, and support staff to foster continuous growth across ACPS.  

Department of Instruction (62111) 
The budget includes resources for curriculum coordinators who provide the Division with leadership and 
coordination around curriculum, assessment, and instruction. This budget supports the central administration 
of various programs by granting stipends to teachers who provide division-level leadership. Other operational 
funds are used to cover educational opportunities (virtual learning, spelling bee, honors band/choir, etc.); 
stipends for digital learning development; Curriculum Assessment Instruction Academy (CAI); vertical teams; 
replacement of specific school-based materials (calculators, band instruments, etc.); and professional 
development for Division staff. Funds also support school-based programs like Advancement Via Individual 
Determination (AVID). 

Beginning in FY 2025/26, this budget includes the Vocational Education / Career and Technical Education (CTE) 
program, which provides for a small stipend account to collect end-of-year, mandated state data, and 
operational funds to support resources needed by staff for CTE activities. The activities include professional 
development, teaching resources, and equipment modernization for CTE programs in all secondary schools. 

Also beginning in FY 2025/26, this budget includes Federal Programs and associated funding for curricular 
resources, technical assistance, and coordination of intervention and other instructional services needed to 
ensure students acquire the knowledge and skills they need to succeed.  
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FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes  
This budget includes additional changes for: 

• Increased payment for CATEC       $193,245 
• Albemarle McKinney-Vento Connection      $11,000 
• Inflationary increase        $26,464 
• Scholars Studios Sustainability       $200,000 

  

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection20d3dd0f94dc590c5d05?noSignUpCheck=1#%23_%23FwgAAB%2bLCAAAAAAABACdVWtv4jgU%2fSuRd7efSkkCCQSpWm1fSxClLYHAdpgPjn0Bl7wmdtpNEf997CS0UM2Muish4dx77vXx8bG9RS5FPdSlht3pUIPYQNt2QLFht4AaTtey9G6XAjpFlzgVeQYKHudheIpGOAJZepHTFQjtIkk2DY%2bskyTUbvKYatf%2fphBTpmq4LL8CTjKWCpbE%2bwZXySgRbkzCnEK%2fSCELWbyZJPcBQ70lDjmcIjm%2bDiGCWKDeFtXDicSiXktm8QpUvGYyhjTJhAdETWLqtEWpvnTalFiOTiyqW4oG42mIi7rClQSfGc1xqF1BijOh2nPtRfPyQJH2GZc5vifs4WegNywUkL3Fqk8PhGDxqo7uaqjSJMLZRnGsyL1H0H4oqZm0Y%2bt2F4MFrVabUhOpDhDKlRw2qSa8wBy8kJGSw5ctqsaewEKtaLvIFrGmLdCyorlAPe1LFdO07X6gAL9zsoYIK8ACrYVIe81mmrxAFrAzkkTNNEtoTkSzgv0WYM7IAp0ethA4k1uvOhx0rhJBCFXnd101Twpw1EFBSRLmUVxh1VK1A6Ms0Dt2dzRztTplBFVpHOUS6SQskqzq6cYfSD%2fjMIdjXarEleu7nns30rzp%2ff3deHI4%2b9ejFhl8y1kGntzxEKp9Ktn2tNK2e%2biuGuxr93r9Yk8%2bqdtnVdsTUH%2b7NzvX3m%2b3qN11qE30VqCbgE3DbqPd19q6bw77P2e9vFJMA9NO12o3TCegjXYQGI2gTXDDIE6rgx3HsQIisRMmwv%2fQ%2bjoKgE6zUFYoz3JpWpymZ4fGzcqTVgL%2frMYuPf8Mm5NVluSpBLfV9dfR7QbuBE6jbVOr0TWo3SBBO%2bhaOu1ItU5ezs0TksRLtjqHYvAU9P1X%2brdf%2bPMBd58ShvtjnfRv7WHhzB%2bmg8HQ9yfDqX8xNR6K4fRWTG8Gg8n0xpt5RvE4G6ck8p%2fopbUOohsO81FKCquFZ9YmaNHXYWSF9NLlbuSLfyJ%2fM478Ne37xeP8lt3FnNH5aP1o%2bqPH%2bbjAs9Grv7FC6D%2fI3LigM99ZPvzRovIn9ZtB8Gv1Sg148zMS1Erz5ie3eiw38vCq3KK%2fAi6NLKAPbLUW17GyP327%2fPfZGaNi%2fbNkVYp6%2bpn%2boaKOXYG87y9gmWRQEZBPh67%2fOPVxkimH7DKJRZaEMjzDTJQlH2E%2bg5cxcPYqjawrS0cg7%2bMoLd%2bsI%2bxup16trHzPqpM1xFxUk8tDV3ZAhmPqp5qhd3V0mPcIVifFODOto7C8%2bXOp5g%2bCt8B5%2bUSi8kFZ4xSqt9Osv%2fY61Z9vWu6%2bAwwCXkoXCAAA
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Office of Professional Development (62117) 
The Office of Professional Development provides teachers with a wide range of learning experiences to ensure 
that classroom pedagogy stays abreast of current research in teaching and learning. The Professional 
Development Reimbursement Program (PDRP) reimburses teachers, administrators, and support staff for 
coursework, conference attendance, and conference presentations. Principals approve teachers’ PDRP 
applications, assuring that the PDRP-funded professional development is linked to each teacher's Performance 
Appraisal SMART Goals. 

 

FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes 
• $50,000 is added for tuition reimbursement increases per the Collective Bargaining Agreement.   

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%238QcAAB%2bLCAAAAAAABACdVW1v4jgQ%2fiuR766fSkkgCQ1Sddq2cIAobQkErst%2bcOwBXPK2sdNeivjvayeBhe7eqncSUuyZZ8bDM489W9SnqI2WtgG6rtsWWJbpUB9TX6c%2bdUzL0m2HLtE5usGJyFJQ8CgLgnM0wiHI0OuMrkBo13G8qblkHceB1s0iqnX%2bSSCiTMVwGX4LnKQsESyO9glu41Es%2bhEJMgq9PIE0YNFmEj%2f4DLWXOOBwjuS6E0AIkUDtLaqWE4lF7ab04hUoe1XJGJI4FS4QdYhp29jCdgNswzSazdalrWNVBuNJgPMqoi8LfGE0w4F2CwlOhUqvqvUYl0a%2br9TFL0C7LBCQHmzl1gUhWLSqrLsKqsgIcbo5xEMgq%2frRfo05uAEjRdrPW1SuXYGFqm67SBeRpi3Qsjx5gdra59Kmadv9QgF%2b52QNIVaABVoLkbTr9SR%2bhdRnFyQO60ka04yIegn7zceckQU6P04hcCrbqDIcZS4dfgBl5u8caa5k%2biSDgpI4yMLogBXaUdMX6Dt2d3Jy%2be9UU1WkceKLpSqwiNMyZz96V%2fQLDjI45aV02A3DaNUexvfdjuv270efhtptx%2bsM7x%2fuOqPJcS1fThKm8DVjKbiypQGUXStqb2uFIPfQXbnYx%2b7Z%2b0WHPsjiRzncF6A%2bu4NeK1UDIU2Cl%2fL2OobZaIJu6Trafam0edDb%2f7nFxWPRMDBtXVpmreH4tGb6vlHzTYJrBnGaLew4juUTiZ0wEfyH1J3QBzpNAxmhFMylhHGSXBzLOC0ueAH8s1z36dVHqjlbpXGWSLCJDbvZ0u0abvlOzbSpVbs0qF0jvulfWjptAW6cvV41zkgcLdnqCvLBs9%2fz3uhfXu7NB7z%2fHDPcG%2bukd2cPc2f%2bOB0Mhp43GU6966nxmA%2bnd2LaHQwm0647c438aTZOSOg90xtr7YddDvNRQnKriWfWxm%2fSt2FoBfSmz%2fuhJ%2f4Ovc049Na05%2bVP8zt2H3FG56P1U8MbPc3HOZ6N3ryNFUDvUfrGOZ15zvLxjyaVP8nfDPxfs1dwwOsfoaBimtc%2f2OqxbOTxW7hFn3wuhSygB2y1Fp1IyZ8envW9d8aoWP%2bbswxFbf1CfxdR2W5BvuTXsIxTKAuQQ0EOsZ%2b63h8y5ZDexJFI40CaZ5iJIuQ9zGPwOgbO3qSQdSXpEOTrHCbFNDrB7nZqHqXFpCpv1hBzUR4uL12RARlOQz%2fXDP1SR8d%2bl2B1U4yLhnVilnMgk2z%2bxHgHnBfDDyE1c9Y4gXIq6tVuz1O1PXC5%2bwa3e1wD8QcAAA%3d%3d
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DEPARTMENT OF SPECIAL EDUCATION 

The Department of Special Education supports students with disabilities by providing individualized 
programs and services that promote achievement, access, and independence. Serving Albemarle County 
students from ages 2 to 22, the department collaborates with teachers, administrators, support staff, families, 
and students to develop personalized learning plans. Special education services are designed to meet each 
student’s unique needs through a combination of specialized instruction and inclusive classroom experiences.  
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Department of Special Education (62112)  
This budget includes centrally based positions such as Director, Assistant Director, Coordinators, Specialists, 
and Teachers who lead division special education efforts. Operating budget items include a $3,130,000 transfer 
to the Children’s Services Act (CSA) to financially support children who require private day or residential 
programs. Other expenditures are for contract and legal services, software licenses, and supplies & equipment.  

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes  
• This budget is reduced by 1.0 FTE. 
• The transfer to the Children’s Services Act (CSA) is increased by $50,000 for increased service costs.  

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVNtu6kYU%2fRU0UvMUgu%2fYSFFVklBAhDYYDM3bXDYwYeyxPOOTOlH%2bveMLaU50WuVIftiz9m15zez9imYMjZANrhORIfM92%2fICdx%2b5HqPUCa0wdGngDNElusG5Lguow7NSiEu0xCmY1HHJDqB7YylP%2fZgepRS9SZmx3t3fOWSM1znKpN%2bCogXPNZfZucCtXEo9y6goGUyrHArBs9Na%2fkk4Gu2xUHCJjH0nIIVMo9Er6sy1iUUj13jxAWq8Y7KCXBY6Blo38YIA%2bzhwILA923WHYWDhmgZXucBVlzEzBL9xVmLRu4UcF7ouX7NNuDKgOjON8TdgEy40FO9Ye4xBa54dOvStC63FSHFxqsm1rP5F0NkEFwe%2bxwh2Q99xbEao5aC6AgjzCx%2bLtA3HWEEsOP3AoWn2Cfu5a2lu37ExG4a%2b1zdvgPU9Quw%2b8Sju2zRyhziKIp9QE7vmWvxE6buUANsUwmQctc7VaDDAeX6Vy2coCL%2biMh0UjTZN4K%2btPWPXX2FzcShkmZtgD9uBO7SCPh6SqO8FzO%2bHNgv6lHgk9C02BOxcPF87F1Rme364hmr%2bRKbJC%2fs9qZLdXM2eJMfTlUWn98GiinYPm%2fl8kSTrxSYZb%2byHarG515vJfL7eTOJtbFeP21VO0%2bSJ3fhHkk4U7JY5rXwXb%2f0TcdnLIvUFu5mpWZrov9LktEqTI5sm1ePunv%2bRKc52y%2bOjkywfd6sKb5cvyckXMH0wvlXFtkm0f%2fjFZeYz%2bm2B%2fL96jQZq8BUJOqXV4ItXvTIX%2bfFxv6LfiJKi1DAFfjjquwwTAex9Ts%2feLWf6%2bF%2fONhWNrCvrU0aH3YIZzTHsZQEtATPllvVj1%2bcmGwXFjcx0IYWBt5jrJuVzWMLheQWKv5iHbNVPOoVY4zRv1st3sW9v9YIpmtXTTtYCK902N0PXVEB25FiXPdsKLfTRH1NcT4p95fjfwRrr0qj5A%2fAelGq2GWpWwBHn0K45pzuddeqO71q%2b%2fQPIJ5IEwgUAAA%3d%3d


FY 2026/27 Draft Funding Request 

Department Expenditures: E-12 

DEPARTMENT OF STUDENT SERVICES 

The Department of Student Services collaborates with students, families, school staff, and community 
agencies to create safe, supportive, and inclusive learning environments. Focused on student well-being, 
achievement, and positive relationships, the department ensures that school leaders understand and uphold 
federal, state, and local standards for discipline, safety, and wellness. Through its work, the department 
supports schools in fostering a safe, secure, and welcoming atmosphere where all students can thrive. 

  



FY 2026/27 Draft Funding Request 

Department Expenditures: E-13 

Department of Student Services (62413)  
This budget comprises 4.0 FTEs and related operating expenses for the Coordinator of Mental Health & 
Wellness, Nursing & Health Services Coordinator, Executive Director of Student Services, and School Nurse 
Floater.  

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

 

  

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVNtu6kYU%2fRU0UvMUgu%2fYSFFVklBAhDYYDM3bXDYwYeyxPOOTOlH%2bveMLaU50WuVIftiz9m15zez9imYMjVDogmXhyA2dveexMCQextSK9tFwGPihG6BLdINzXRZQh2elEJdoiVMwqeOSHUD3xlKe%2bjE9Sil6kzJjvbu%2fc8gYr3OUSb8FRQueay6zc4FbuZR6llFRMphWORSCZ6e1%2fJNwNNpjoeASGftOQAqZRqNX1JlrE4tGrvHiA9R4x2QFuSx0DLRu4gUB9nHgQGB7tusOw8DCNQ2ucoGrLmNmCH7jrMSidws5LnRdvmabcGVAdWYa42%2fAJlxoKN6x9hiD1jw7dOhbF1qLkeLiVJNrWf2LoLO5twIPu7ZjBRTb1LAMgwDVFUCYX%2fhYpG04xgpiwekHDk2zT9jPXUtz%2b46N2TD0vb4TEdb3CLH7xKO4b9PIHeIoinxCTeyaa%2fETpe9SAmxTCJNx1DpXo8EA5%2flVLp%2bhIPyKynRQNNo0gb%2b29oxdf4XNxaGQZW6CPWwH7tAK%2bnhIor4XML8f2izoU%2bKR0LfYELBz8XztXFCZ7fnhGqr5E5kmL%2bz3pEp2czV7khxPVxad3geLKto9bObzRZKsF5tkvLEfqsXmXm8m8%2fl6M4m3sV09blc5TZMnduMfSTpRsFvmtPJdvPVPxGUvi9QX7GamZmmi%2f0qT0ypNjmyaVI%2b7e%2f5HpjjbLY%2bPTrJ83K0qvF2%2bJCdfwPTB%2bFYV2ybR%2fuEXl5nP6LcF8v%2fqNRqowVck6JRWgy9e9cpc5MfH%2fYp%2bI0qKUsMU%2bOGo7zJMBLD3OT17t5zp438521Q0sq6sTxkddgtmNMewlwW0BMyUW9aPXZ%2bbbBQUNzLThRQG3mKum5TPYQmH5xUo%2fmIeslU%2f6RRijdO8WS%2ffxb691QumaFZPO1kLrHTb3AxdUwHZkWNd9mwrtNBHf0xxPSn2leN%2fB2usS6PmD8B7UKrZZqhZAUecQ7vmnO501qk7vmv59g%2bVglZHwgUAAA%3d%3d


FY 2026/27 Draft Funding Request 
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INTERNATIONAL & ENGLISH LEARNERS 
PROGRAM 

The International & English Learners (EL) Program values the cultural and linguistic diversity of ACPS 
students and families, recognizing the strengths they bring to our community. With students speaking 78 
languages, the program provides a comprehensive multilingual instructional framework that includes English 
Learner (EL) services, World Languages, and Dual Language Immersion. Through rigorous curriculum and 
engaging instruction, the program supports academic, civic, and economic success for all multilingual learners.  
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International & English Learners Program (62119) 
Funding supports staffing and resources for registering, assessing, and teaching emergent bilingual students to 
become fully fluent in English while achieving the same high academic standards as their peers.  

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes 
• This budget adds 0.3 FTE due to the loss of grant funding. 

  

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVNtu6kYU%2fRU0UvMUgu%2fGSFFVklBAhDYYDM3bXDYwYeyxPOOTOlH%2bveMLaU50WuVIftiz9m15zez9imYMjRCmoUN8oJYXBB6EUUTB2lsAgF3PB8dDl%2bgG57osoA7PSiEu0RKnYFLHJTuA7o2lPPVjepRS9CZlxnp3f%2beQMV7nKJN%2bC4oWPNdcZucCt3Ip9SyjomQwrXIoBM9Oa%2fkn4Wi0x0LBJTL2nYAUMo1Gr6gz1yYWjVzjxQeo8Y7JCnJZ6Bho3cT8CPZx4EBge7brhsPAwjUNrnKBqy5jZgh%2b46zEoncLOS50Xb5mm3BlQHVmGuNvwCZcaCjesfYYg9Y8O3ToWxdai5Hi4lSTa1n9i6Cz6Qaux8Kh77heOLQ8nwUQoboCCPMLH4u0DcdYQSw4%2fcChafYJ%2b7lraW7fsXFNxOs7EWF9jxC7TzyK%2bzaN3BBHUeQTamLXXIufKH2XEmCbQpiMo9a5Gg0GOM%2bvcvkMBeFXVKaDotGmCfy1tWfs%2bitsLg6FLHMT7GE7cEMr6OOQRH0vYH5%2faLOgT4lHhr7FQsDOxfO1c0FltueHa6jmT2SavLDfkyrZzdXsSXI8XVl0eh8sqmj3sJnPF0myXmyS8cZ%2bqBabe72ZzOfrzSTexnb1uF3lNE2e2I1%2fJOlEwW6Z08p38dY%2fEZe9LFJfsJuZmqWJ%2fitNTqs0ObJpUj3u7vkfmeJstzw%2bOsnycbeq8Hb5kpx8AdMH41tVbJtE%2b4dfXGY%2bo98WyP%2br12igBl%2bRoFNaDb541StzkR8f9yv6jSgpSg1T4IejvsswEcDe5%2fTs3XKmj%2f%2flbFPRyLqyPmV02C2Y0RzDXhbQEjBTblk%2fdn1uslFQ3MhMF1IYeIu5blI%2bhyUcnleg%2bIt5yFb9pFOINU7zZr18F%2fv2Vi%2bYolk97WQtsNJtczN0TQVkR4512bOtoYU%2b%2bmOK60mxrxz%2fO1hjXRo1fwDeg1LNNkPNCjjiHNo153Sns07d8V3Lt38Aj3%2bXUMIFAAA%3d
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DEPARTMENT OF HUMAN RESOURCES 

The Department of Human Resources recruits, supports, and develops employees to foster an equitable and 
engaging work environment that ensures Learning for All. As an employer of choice, the department provides 
comprehensive services from recruitment through retirement, including staffing, benefits, compensation, 
professional development, employee relations, safety and wellness, and teacher licensure. Through strategic 
partnerships and efficient systems, Human Resources works to attract and retain highly qualified staff while 
enhancing employee experience across ACPS.  

  



FY 2026/27 Draft Funding Request 
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Department of Human Resources (62420) 
Positions in this budget are organized by: Leadership, Employee Service Center, Talent, Benefits, Business 
Partners, Safety and Wellness, and Compensation. The operating budget includes software licenses, contract 
services, recruitment tools, advertising, and background check services.  

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes 
• This budget is reduced by 1.0 FTE. 

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVNtu4zYQ%2fRWDQPMUx7pfDARFncS1DcdtLFt280aKI5sxJQoitakS5N9LXZxmg22RBfQwPHM7OuTMK5pTNEY09cIk9W0cOIYT2D7BBiWGn4am5QROCugS3eBCVSU04XnF%2bSVa4Qx06qSiB1CDiRCnYZQcheCDaZXTwd3fBeSUNTlSp9%2bCTEpWKCbyc4FbsRJqnie8ojCrCyg5y08b8SdhaJxiLuESafuOQwa5QuNX1JsbHYvGtvbiAzR4z2QNhShVBEnTxPE87GLPAs90TNv2A8%2fADQ0mC47rPmOuCX5jtMJ8cAsFLlVTvmEbM6lBeWYa4W9Ap4wrKN%2bx7hiBUiw%2f9OhbH9qIkeHy1JDrWP2LoLPpWE5CbTP0AwIQpoZphT5qKgDXv%2fCxSNdwgiVEnCUfOLTNPmE%2fdy3t7Vsmpn7gOkMrJHToEGIOiZPgoZmEto%2fDMHRJomM3TPGfKH2XEaDbkuuMo1KFHI9GuCiuCvEMJWFXichGZatNG%2fhrZ8%2fp9VfYXBxKURU62MGmZ%2fuGN8Q%2bCYeOR91hYFJvmBCHBK5BfcDWxfO1dZGIPGWHa6gXT2QWv9Df4zreL%2bT8STA8WxvJ7N5b1uH%2bYbtYLON4s9zGk635UC%2b392o7XSw222m0i8z6cbcukix%2bojfukWRTCftVkdSujXfuidj0ZZm5nN7M5TyL1V9ZfFpn8ZHO4vpxf8%2f%2byCWj%2b9Xx0YpXj%2ft1jXerl%2fjkcpg9aN%2b6prs4TB9%2bsan%2btH47IP%2bvXquBHH1Fgl5pOfriVa%2f1RX583K%2foNyIFrxTMgB2O6i7HhAN9n9Ozd8eoOv6Xs0tFY%2bPK%2bJTRY7egR3MCqSihI6Cn3DB%2b7PrcZCuhvBG5KgXX8A4z1aZ8DosZPK9Bshf9kI3mSWcQKZwV7Xr5LvbtrVkwZbt6uslaYqm65nro2grIDC3jcmAagYE%2b%2bqMEN5NiXlnud7DCqtJq%2fgC8BynbbYbaFXDEBXRrzupPZ53647uWb%2f8A0DdGtsIFAAA%3d
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OFFICE OF COMMUNITY ENGAGEMENT 

The Office of Community Engagement embraces the Division’s commitment to end the predictive value of 
race, class, gender, and special capacities on student success through collaborative partnerships with families 
and the community to ensure each student’s success. Through initiatives in Community Education, Extended 
Day Enrichment Programs (EDEP), Albemarle Foundation for Education (AFE), Partnerships and Volunteerism, 
and School and Community Relations, the office works to ensure that all families and community members are 
informed, involved, and inspired to support student success. 

  



FY 2026/27 Draft Funding Request 

Department Expenditures: E-19 

Office of Community Engagement (62411) 
Funding supports staffing and resources to strengthen partnerships with families, businesses, and community 
organizations while promoting transparent communication and trust; increase volunteer and community 
partner engagement across schools; expand student leadership opportunities, amplifying student voice in 
decision-making; monitor division-wide student attendance to enhance academic and social-emotional 
support; support programs aimed at empowering marginalized youth, such as Student Senate, Starr Hill 
Pathways, and M-Cubed; and align efforts with the ACPS strategic plan to eliminate opportunity, access, and 
achievement gaps. 

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

  

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVFtv4jgU%2fivI0vaplNxDkKrV0JYFRJktgcD0zZdTcHHiKHamk1b97%2btc6Haq2VVHysPxd25fPvucFzRjaIQi7FssYJbnRL7nkZAMMUSh41Hf8X06tNE5usK5Lguow7NSiHO0xCmY1HHJ9qB7YymP%2fZgepBS9SZmx3s2PHDLG6xxl0q9B0YLnmsvsVOBaLqWeZVSUDKZVDoXg2XEt%2fyYcjR6wUHCOjH0jIIVMo9EL6sy1iUUj13jxHmq8Y7KCXBY6Blo38YIA%2bzhwILA923XDYWDhmgZXucBVlzEzBL9zVmLRu4YcF7ouX7NNuDKgOjGN8XdgEy40FG9Ye4xBa57tO%2fS1C63FSHFxrMm1rP5F0Ml0iee6kT%2bMMCU48C03jBiqK4Awv%2fC%2bSNtwjBXEgtN3HJpmH7Dfu5bm9h0bs3Doe30nIqzvEWL3iUdx36aRG%2bIoinxCTeyaa%2fEbpW9SAmxTCJNx0DpXo8EA5%2flFLp%2bgIPyCynRQNNo0gX%2b29oxdfobN2b6QZW6CPWwHbmgFfRySqO8FzO8PbRb0KfHI0LzpELBz9nTpnFGZPfD9JVTzRzJNntlfSZXs5mr2KDmeriw6vQ0WVbS728zniyRZLzbJeGPfVYvNrd5M5vP1ZhJvY7u6365ymiaP7Mo%2fkHSiYLfMaeW7eOsficueF6kv2NVMzdJEf0uT4ypNDmyaVPe7W%2f41U5ztlod7J1ne71YV3i6fk6MvYHpnfKuKbZPo4e4Pl5nP6LcF8v%2fqNRqowWck6JRWg09e9cpc5PvH%2fYK%2bECVFqWEKfH%2fQNxkmAtjbnJ68W8704b%2bcbSoaWRfWh4wOuwYzmmN4kAW0BMyUW9avXR%2bbbBQUVzLThRQG3mKum5SPYQmHpxUo%2fmweslU%2f6RRijdO8WS8%2fxb6%2b1gumaFZPO1kLrHTb3AxdUwHZkWOd92xraKH3%2fpjielLsC8f%2fCdZYl0bNX4C3oFSzzVCzAg44h3bNOd3ppFN3fNPy9R8727zKwgUAAA%3d%3d


FY 2026/27 Draft Funding Request 
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OFFICE OF COMMUNICATIONS 

The Office of Communications enhances organizational effectiveness by ensuring clear, engaging, and 
accessible internal and external communication across ACPS. To keep the community informed, the office 
manages mass and emergency communications, division-level web content, media relations, and division-level 
social media content. It also serves as the division’s legislative liaison at the state level, working with lawmakers 
to advocate for policies that support ACPS and public education statewide. 
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Office of Communications (62415) 
This budget supports operations to manage internal and external communications, media relations, crisis and 
emergency communications, digital platforms, and community engagement. It funds five communications 
positions and associated operating expenses necessary to support daily operations.  

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes 
• $10,000 is added for video equipment 

  

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVNtu2kAQ%2fRVkqXmKg%2b9gpKgqSSggQhsMhuZtLwNsWHst77qpE%2bXfu76QJlFapZIfZs%2fcjs%2fuzKMxocbACDxC3C3dkj72PN%2fpIR8F2AsxsiGwMLWMU%2bMCZarIoQpPC85PjTlKQKcOC7oD1RkKcTAjsheCd0ZFSjtXvzJIKatypE6%2fBElylikm0mOBSzEXapISXlAYlxnknKWHpfiOmTHYIi7h1ND2FYcEUmUMHo3WXOpYY%2bBqL9pBhbdMFpCJXEVAqiZeEFQ%2f4UBge7br9vqBhSoaTGYclW3GRBP8yWiBeOcSMpSrqnzFNmZSg%2fLINEI%2fgY4YV5A%2fY80xAqVYumvRpza0EiNB%2baEi17D6gxhH0%2fco0RITsHq433c8a4uxUVUArn%2fhZZGm4RBJiDgjLzjUzd5g%2f3ct9e07NqK9vu%2bZToip6WFsm9gjyLRJ6PZQGIY%2bJjp2yRT%2fj9JXCQa6yrnO2CuVyUG3i7LsLBP3kGN2RkTSzWtt6sDPjT2h5x9hc7LLRZHpYA%2fZgduzAhP1cGh6AfXNvk0Dk2AP932L9gA5J%2ffnzgkR6ZbtzqGc3uFx%2fEC%2fxmW8mcrJnWBovLDI%2bDqYleHmZjWdzuJ4OVvFw5V9U85W12o1mk6Xq1G0juzydr3ISBLf0Qt%2fj5ORhM08I6XvorV%2fwC59mCU%2bpxcTOUli9SOJD4sk3tNxXN5urtm3VDK6me9vnXh%2bu1mUaD1%2fiA8%2bh%2fGN9i1Kuo7D7c0nl%2bpP67cG%2fG%2f1ag1k9yMStErL7geveqEv8uXjfjS%2bYCl4oWAMbLdXVynCHOjznB69a0bV%2fm%2fOJtUYWGfWm4wWuwQ9mkPYihwaAnrKLet919smKwn5hUhVLriG14ipOuVtWMzgfgGSPeiHbFVPOoFIoSSr18ur2KenasHk9eppJmuGpGqa66GrKxh26FinHdvqVxvyjz8iqJoU%2b8zxX8EKqUKr%2bQ54DVLW28yoV8AeZdCsOac9HXVqj89aPv0Gdki%2bVMIFAAA%3d
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STRATEGIC PLANNING  

The Office of Strategic Planning, Accountability & Research, and Program Evaluation oversees the 
implementation of the division’s strategic plan, promotes continuous improvement, and ensures accountability 
for division programs. The department supports strategic planning, policy development, program evaluation, 
research, and assessment, overseeing all local, state, and national testing, including Standards of Learning (SOL) 
tests, CogAT, WIDA, and STAMP. Through data-driven decision-making, the department enhances educational 
outcomes and maintains alignment with division goals.  
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Strategic Planning (62118) 
The Office of Strategic Planning, Accountability & Research, and Program Evaluation supports the school 
division in the areas of short- and long-range strategic planning, evaluation of division programs, research, and 
all aspects of local, state and national testing and accountability. 

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

  

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVNtu6kYU%2fRU0UvMUgu%2fYSFFVklBAhDYYDM3bXDYwYeyxPOOTOlH%2bveMLaU50WuVIftiz9m15zez9imYMjZBHmMWGVsjwkHk2JSEN3dDb78GxPRsHAbpENzjXZQF1eFYKcYmWOAWTOi7ZAXRvLOWpH9OjlKI3KTPWu%2fs7h4zxOkeZ9FtQtOC55jI7F7iVS6lnGRUlg2mVQyF4dlrLPwlHoz0WCi6Rse8EpJBpNHpFnbk2sWjkGi8%2bQI13TFaQy0LHQOsmXhBgHwcOBOYPXHcYBhauaXCVC1x1GTND8BtnJRa9W8hxoevyNduEKwOqM9MYfwM24UJD8Y61xxi05tmhQ9%2b60FqMFBenmlzL6l8Enc2AQYSdIYTBnoaWExLHCVBdAYT5hY9F2oZjrCAWnH7g0DT7hP3ctTS379iYDUPf6zsRYX2PELtPPIr7No3cIY6iyCfUxK65Fj9R%2bi4lwDaFMBlHrXM1Ggxwnl%2fl8hkKwq%2boTAdFo00T%2bGtrz9j1V9hcHApZ5ibYw3bgDq2gj4ck6nsB8%2fuhzYI%2bJR4JffOmATsXz9fOBZXZnh%2buoZo%2fkWnywn5PqmQ3V7MnyfF0ZdHpfbCoot3DZj5fJMl6sUnGG%2fuhWmzu9WYyn683k3gb29XjdpXTNHliN%2f6RpBMFu2VOK9%2fFW%2f9EXPaySH3BbmZqlib6rzQ5rdLkyKZJ9bi7539kirPd8vjoJMvH3arC2%2bVLcvIFTB%2bMb1WxbRLtH35xmfmMflsg%2f69eo4EafEWCTmk1%2bOJVr8xFfnzcr%2bg3oqQoNUyBH476LsNEAHuf07N3y5k%2b%2fpezTUUj68r6lNFht2BGcwx7WUBLwEy5Zf3Y9bnJRkFxIzNdSGHgLea6SfkclnB4XoHiL%2bYhW%2fWTTiHWOM2b9fJd7NtbvWCKZvW0k7XASrfNzdA1FZAdOdZlz7ZCC330xxTXk2JfOf53sMa6NGr%2bALwHpZpthpoVcMQ5tGvO6U5nnbrju5Zv%2fwAIvo0MwgUAAA%3d%3d


FY 2026/27 Draft Funding Request 

Department Expenditures: E-24 

DEPARTMENT OF FISCAL SERVICES 

The Department of Fiscal Services ensures that division leaders have accurate and timely financial 
information to support effective resource decisions. The department oversees budget development, long-range 
financial planning, and grant management, including the annual budget, Capital Improvement Plan (CIP), and 
financial reporting. Core responsibilities include accounting services, budgeting, grants management, facilities 
planning, enrollment and staffing projections, and procurement policy compliance, ensuring fiscal 
accountability and strategic financial planning across ACPS. 

Department of Fiscal Services (62431) 
This budget includes staffing for administrative support for all budget, accounting, and financial grant 
management for the division. Operational expenses include division-wide expenses for workers compensation 
insurance, property and liability insurance, and bus and auto insurance for all vehicles.  

 

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23FAgAAB%2bLCAAAAAAABACdVWtv4jgU%2fSuRd7efmpI3CVK1mrZ0AVFmSiCwHeaDY1%2fAQ16bOO1SxH9fOwkUqtlRdyUk7HvPvT45PrZ3qE9RB3muaxqOSam3NCzTs7AXGtjR2tQ0DEPXXXSJbnHGyxwkPCmj6BKNcAyi9KakK%2bDKTZpuVJ%2bs0zRS7suEKt2%2fM0gokzWFKL%2bDguQs4yxNDg3u0lHK%2bwmJSgq9bQZ5xJLNJP0SMtRZ4qiASyTG3QhiSDjq7FAznAgs6pgii1cg4w2TMWRpzn0gchHLcbCNHQMc3dJNs%2b06GpY0WJFFeNtU9AXBZ0ZLHCl3kOGcy%2faSbcAKESwOTH38DPSeRRzyY6ye%2bsA5S1ZNdN9ApRgxzjeSXM3qLYIOQxd7hJCl65iWA8QWSlsEyQ4QiU84bVIveIML8CNGKg5fd6ge%2bxxz%2bSm7Rb5IFGWBljXNBeooX%2buYouwOAwn4tSBriLEELNCa86zTamXpC%2bQhuyJp3MrylJaEt2rYLyEuGFmgy9MWHOdiz2WHk851Ioyg7vwmqOILAc46SChJozJOjliunDhkgd6w%2b7OV66%2bTDpCV%2blkuFRbCPM3rnv3kHelnHJVwrkudcDzPc9XR55F61%2f3yaTx56I4mpwy%2bnbXJ4a%2bS5eCLXY%2bg3quKcUepPHuA7uvBofag2U%2f25YPafVS5AwH5tz9aujE%2bEGISvKSe5emWYYJmaxraf2vse3TZ%2fzno1X1i6Ji2XdtSDS%2bkqhWGuhpaBKs68cw2FnrbIRHYCePRf2jdjUOg0zwSFdK3hTAuzrKrU%2fPm1WmrgL%2fX4z69%2fgibi1WelpkAW1h3zLbmqLgdeqrlUFt1deqoJLRC19ZoG7Bx8XJtXJA0WbLVNWwH38Ne8Er%2fCLbBfFD0v6cM98Ya6T04w603f5wOBsMgmAynwc1Uf9wOpw98ej8YTKb3%2fszXt0%2bzcUbi4Du9tddhfF%2fAfJSRrW3imb0JTfo6jO2I3vaLfhzwP%2bNgM46DNe0F26f5A%2fucFIzOR%2bsnIxg9zcdbPBu9Bhs7gt6jyI23dBZ4y8ffTCp%2bQr8ZhD9Xr9KgaH1EgkbpovXBrR6LjTy9LnfoU1gII3PoAVuteTeR9qfHm%2f%2bQnTHK1%2f%2bWrEtRR7vS3lU0sTsQl%2f0NLNMcagLi3dC0H6feLzItIL9NE56nkQjPMONVyXtYwOBlDAV7FUbWpKVjEHdynFUP1hl2v5dPVl49ZvXJGuKC14uLQ1d1QLpnaJeKrrkaOs37BMuTol8Z9llY3P6lUPMHwQcoiup9RNWjssYZ1A%2bn0cwOOjXTo5b7fwD%2bv3OkFAgAAA%3d%3d


FY 2026/27 Draft Funding Request 

Department Expenditures: E-25 

FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Lapse Factor (62557) 
The Lapse Factor fund is a projection of salary and benefits savings for the School Fund during the upcoming 
fiscal year. This budget also includes a budget for a recurring position reclassification cycle.  

 

FY 2026/27 Changes 
Lapse Factor is estimated using a trend of historical actuals. In FY 2026/27, the following assumptions are used 
(unchanged from FY 2025/26):  

• 1.3% of baseline salaries budget 
• 2.0% of baseline FICA expenses  
• 1.3% of baseline retirement budget 
• 1.3% of proposed health insurance budget 

The reclassification budget of $300,000 is restored and an additional $125,000 is added per the Collective 
Bargaining Agreement.  

 

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23FAgAAB%2bLCAAAAAAABACdVW1v4jgQ%2fiuR766fmpKEJBCk6rRt6QGi7JZA4LrsB8eegJe8XeK0lyL%2b%2b9lJoFDtrXonITGZeWb8%2bPF4vENDinpI06htY60TGAYxbauNtcAivq93dTBAWOgS3eKUFxlIeFyE4SWa4AhE6k1B18CVmyTZqi7ZJEmo3BcxVfp%2fpxBTJnNykX4HOclYylkSHwrcJZOED2MSFhQGZQpZyOLtLPniM9QLcJjDJRJ2P4QIYo56O9SYM4FFvbaI4jVIf8NkCmmScReIXMQU%2b7GwbYCtm3q73enaGpY0WJ6GuGwyhoLgM6MFDpU7SHHGZXnJ1mO5cOYHpi5%2bBnrPQg7Z0Vd%2fusA5i9eNd99ApRgRzraSXM3qzYMOZmD4HUfHVtcMAqqDoOvbSFaAUGzhtEi94A3OwQ0ZqTh83aHadjnmciu7VbaKFWWFgprmCvWUr7VPUXYHQwJ%2bzckGIiwBK7ThPO21WmnyApnPrkgStdIsoQXhrRr2i49zRlbo8rQEx5k4c1nhpHId8EOoK78JqrhCgLMKEkqSsIjiI5YrJx2yQm%2fY%2fdnK9e5kB8hM%2fSyWiBbCPMnqmsP4HelnHBZwrksdsB3H6aqTzxP1rv%2fl03T20J%2fMThl8OyuTwV8Fy8AVpx5CfVYV455S9ewBuq%2bNQ%2b5Bs5%2bcywe1%2b6hyBwLyb39s6abxgZA2wQF1TEc3jTZolqah%2fbemfY9d9n8uejVPDB3TTtcyVcPxqWqKSaL6JsGqTpx2Bwu9LZ8I7Izx8D%2bU7kc%2b0HkWigzZt7loXJymV6fNm1W3rQL%2bXttDev0RNhfrLClSATaxbrc7mq3iju%2bopk0ttatTWyW%2b6XctjXYAGxcv18YFSeKAra%2bhHH33B94r%2fcMrveUoH35PGB5MNTJ4sMels3ycj0Zjz5uN597NXH8sx%2fMHPr8fjWbze3fh6uXTYpqSyPtOb62NH93nsJykpBQjeGFt%2fTZ9HUdWSG%2bH%2bTDy%2bJ%2bRt51G3oYOvPJp%2bcA%2bxzmjy8nmyfAmT8tpiReTV29rhTB4FLFpSReeEzz%2b1qbiJ%2fRbgP9z9SoN8tZHJGiUzlsfPOqpOMjTcblDn%2fxcNDKHAbD1hvdj2f70OPkP0QWjfPNvwToV9bQr7V1G47sDMexvIEgyqAmId0PTfhx6v8g8h%2bw2iXmWhMK9wIxXKe9hHoOXKeTsVTSyJls6AjGTo7R6sM6w%2b718srLqMatv1hjnvF5cXLqqAtIdQ7tUdK2rodO4S7C8KfqVYZ25xfQvhJo%2fcD5AnlfvI6oelQ1OoX44jebroFPzedRy%2fw%2bOasU%2fFAgAAA%3d%3d


FY 2026/27 Draft Funding Request 

Department Expenditures: E-26 

Non-Departmental (69998) 
This budget represents expenditures that cannot be tied to any one department or functional area and serves 
all departments and schools.  Beginning in FY 2025/26, this budget includes division-wide expenditures for the 
Voluntary Early Retirement Incentive Program (VERIP) and division-wide transfers.  

Historical actuals that do not fall into a budgeted category are included in this department.  

 

  

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection20d3dd0f94dc590c5d05?noSignUpCheck=1#%23_%23FQgAAB%2bLCAAAAAAABACdVW1v4jgQ%2fiuR766fSklCAgSpOm0LPUCU3RIIXJf94JcBvOTtYqc9ivjvZyehhWpv1TsJCWfmmfH48eOZPRow1EHUNiklbWIyc%2bW4q1ab2k3W9ohjMmo1Gy66RLc4lXkGGh7nYXiJxjgCFXqTszVI4yZJtjWfbpIkNO7ymBm9v1OIGdcxQoV3QdCMp5In8TFBNxknchDTMGfQ36WQhTzeTpMvhKPOCocCLpFa90KIIJaos0fVcqqwqNNQXrwGba8qmUCaZNIHqjexTdZg6jSew6jrmdRlpj5Fl4s0xLsqYqAKfOIsx6HRhRRnUqcXxrPh50QXHXChfOJYsI%2bfgN3xUEL2ais%2ffZCSx%2bvKeqigmpMIZ1tdY1ncmwUdl02CNdst2gJn1WDgNe020hkgVCc5TVJueIMF%2bCGnRQ1f96hc%2bxJLfaL9MlvGhrFEq7LMJeoYX0ubYeyPCw34VdANRFgDlmgjZdqp19PkGTLCr2gS1dMsYTmV9RL2C8GC0yW6PE0hcaauXmc4yVw6SAhl5jdeDV8RcJZBQ2kS5lFcYvVRjROhLNEb9nC2c3k6LQQdaZ35EqUkLJOszDmI3xX9hMMcznkpHePP41q39%2bXTZHrfG09P9%2f52liCDv3Kega%2fuO4TylopaO0Yh2iP0UC6OsUe2fnIjH2Tto5wdC9B%2fh1cxV8p3GqzZ9liTmg1i2oBtq%2bmgw7dKuK%2f6%2bj8vvWgotoVZq%2b06NdsjrOYQYtWIQ3HNol6jhT3PcwlV2CmX4X9I3YsIsFkWqgitWKEki9P06lS2WfHOCuDv5XrArj9SzcU6S%2fJUgR2sOl7LbNZwi3g1p8ncWttizRolDmm7Jmspti6er%2b0LmsQrvr6G3fA76Qcv7I9gFyyGYvA94bg%2fMWn%2fvjnaeYuH2XA4CoLpaBbczKyH3Wh2L2d3w%2bF0dufPfWv3OJ%2bkNAq%2bs1t3Q6I7AYtxSnduA8%2fdLWmwl1Hkhux2IAZRIP%2bMgu0kCjasH%2bweF%2ff8cyw4W4w3j3YwflxMdng%2bfgm2bgj9B%2bWb7Ng88FYPvzWY%2bin%2b5kB%2bzl7Bgah%2fhIKKaVH%2f4FVP1EWeNso9%2bkSEErKEPvD1RvZiLX%2f22vqP3jlncvNvzjIUdcwr811EZeuC6vY3sEoyKAtQg8M0f%2bx6v8lMQHabxDJLQmWeYy6LkPewgMPzBAR%2fUUI2taQjUN04SouJdYY9HPTMyoppVr6sERay3Fw9uiIDsjzbvDQss22iU79PsX4p1pXtnplV388Vmz8w3oMQxYBExTjZ4BTKyWlXX0eeqs9XLg%2f%2fAMwfu4sVCAAA


FY 2026/27 Draft Funding Request 

Department Expenditures: E-27 

FY 2026/27 Changes 

Non-Departmental Transfers 

• Learning Recovery (63310)     $125,000 
• Learning Resources (63909)     $1,400,000 
• Virginia Preschool Initiative (Bright Stars VPI) (63227) $718,933 
• Pre-School Special Education (63205)   $50,689 
• Vehicle Replacement (63905)     $260,000 
• Adult Education English Education (63221)   $16,500 
• Computer Equipment Replacement (63907)   $3,697,750 
• School Resource Officers (Local Government)   $399,912 
• Licensing Costs (Local Government)    $602,305 
• P-Card Administration (Local Government)   $55,511 
• One-time Schools Capital Program (Local Government) $4,078,251 

Voluntary Early Retirement Incentive Program (VERIP) 
Division-wide VERIP costs are included for $2,396,168. 

Collective Bargaining Impacts 
Sick leave payout budget is included for $430,060. 

  



FY 2026/27 Draft Funding Request 

Department Expenditures: E-28 

DEPARTMENT OF TRANSPORTATION 

The Department of Transportation provides safe, timely, and efficient transportation for ACPS students. The 
department supports home-to-school transportation, extracurricular travel, vehicle maintenance, transportation 
planning, and driver training. Its fleet travels more than 14,000 miles daily and serves approximately 10,000 
students. New drivers complete 100 hours of state-mandated training each year and all drivers receive 24 
additional training hours annually to ensure the highest safety and service standards. 

  



FY 2026/27 Draft Funding Request 

Department Expenditures: E-29 

Department of Transportation (62432) 
This budget includes staffing for bus drivers, transportation assistants, mechanics, and administrative staff. It 
also includes operational funding for home-to-school transportation, repair, and vehicle maintenance. 

 

FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes 
• $75,000 for maintenance and repair  
• $84,000 for fuel costs related to the operations of Mountain View Upper Elementary and ACE Academy 

– Lambs Lane Campus 
• $45,000 for overtime costs per the Collective Bargaining Agreement 

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVFtP4zgU%2fiuVpeWJ0NzTVEKrLdBtq9Idmjbt8mbHp62pE0exM2xA%2fPdxLmUYxKxAysPxd25fPvucZzSlaIjwbmdb4EBAcOKSAYSWuSPUpHjg2447sNE5usK5Kguow7OS83O0wCno1FFJ96B6IyGORpQchOC9cZnR3s1%2fOWSU1TlSp1%2bDTAqWKyayU4FrsRBqmiW8pDCpcig4y44r8Y0wNNxhLuEcafuGQwqZQsNn1JkrHYuGjvbiPdR4x2QJuShUBEndxPV97GHfBt9yLccJBr6JaxpM5hxXXcZUE%2fzOaIl57xpyXKi6fM02ZlKD8sQ0wt%2bBjhlXULxi7TECpVi279CXLrQWI8XFsSbXsvqJoJPphqHt%2bZZD%2fNAKAid0g4GH6grA9S%2b8LdI2HGEJEWfJGw5Ns3fY166luX3bwlQ3dw07JNRwCbEM4ibYsJLQCXAYhh5JdOyKKf6F0jcpAbouuM44KJXLYb%2bP8%2fwiF49QEHaRiLRfNNo0gX%2b29pRefobN2b4QZa6DXWz5TmD6Bg5IaLg%2b9YyBRX0jIfoZeyYNANtnj5f2WSKyHdtfQjV7IJP4if4dV%2fF2JqcPguHJ0kwmt%2f68Crd369lsHser%2bToera27ar6%2bVevxbLZaj6NNZFX3m2WepPEDvfIOJB1L2C7ypPIcvPGOxKFP89Tj9Goqp2ms%2fk3j4zKND3QSV%2ffbW%2fZPJhndLg73dry43y4rvFk8xUePw%2bRO%2b5YV3cTh7u4Ph%2bpP67cB8v%2fqNRrI%2fmck6JSW%2fU9e9VJf5NvH%2fYz%2bIlLwUsEE2P6gbjJMONDXOT15N4yqw%2b%2bcbSoamhfmu4wOuwY9miPYiQJaAnrKTfNj1%2fsmawnFlchUIbiGN5ipJuV9WMzgcQmSPemHbNZPOoVI4TRv1ssvsS8v9YIpmtXTTtYcS9U210PXVEBWaJvnPcscmOitP0pwPSnWhe39AiusSq3mB%2bAtSNlsM9SsgAPOoV1zdnc66dQdX7V8%2bQHEOTn2wgUAAA%3d%3d


FY 2026/27 Draft Funding Request 

Department Expenditures: E-30 

DEPARTMENT OF BUILDING SERVICES 

The Department of Building Services creates, cleans, and maintains safe, healthy, student-centered learning 
environments supporting academic success and community engagement. The department oversees facilities 
maintenance, custodial services, grounds services, environmental and safety management, and capital renewal 
and replacement while also supporting inclement weather response and community usage events for 
approximately 90 local organizations. With a focus on employee development and retention, operational 
excellence, enhanced customer service and engagement, sustainability, environmental stewardship, and 
innovation, the department ensures that school facilities remain welcoming, functional, and environmentally 
responsible.  

  



FY 2026/27 Draft Funding Request 

Department Expenditures: E-31 

Department of Building Services (62433) 
The Department’s operational budget includes funding for building leases, utilities, fuel, custodial supplies, and 
maintenance. Positions are budgeted centrally but serve schools in positions including General Maintenance 
Workers, Maintenance Mechanics, and skilled trades. 

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes 
• $59,183 for operations and lease costs  
• $247,096 for utility costs to operate current school buildings 
• $178,000 for utility costs related to the operations of Mountain View Upper Elementary and ACE 

Academy – Lambs Lane Campus 

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVNtu6kYU%2fRU0UvMUB9%2fBSFFVklBAhDYYDM3bXDYwYeyxPOOTOlH%2bveMLaU50WuVIftiz9m15zez9imYMjZDn4pBCAIG7Jz5QB4cAOPKHNMJu5IGPLtENznVZQB2elUJcoiVOwaSOS3YA3RtLebJiepRS9CZlxnp3f%2beQMV7nKJN%2bC4oWPNdcZucCt3Ip9SyjomQwrXIoBM9Oa%2fkn4Wi0x0LBJTL2nYAUMo1Gr6gz1yYWjTzjxQeo8Y7JCnJZ6Bho3cQPQxzg0IXQ8R3PGwxDG9c0uMoFrrqMmSH4jbMSi94t5LjQdfmabcKVAdWZaYy%2fAZtwoaF4x9pjDFrz7NChb11oLUaKi1NNrmX1L4LO5j4YDGAYMmqHPnWA7IEOUV0BhPmFj0XahmOsIBacfuDQNPuE%2fdy1NLfvOpgNhoFvuRFhlk%2bIYxGfYsuhkTfAURQFhJrYNdfiJ0rfpQTYphAm46h1rkb9Ps7zq1w%2bQ0H4FZVpv2i0aQJ%2fbe0Zu%2f4Km4tDIcvcBPvYCb2BHVp4QCLLD1lgDR0WWpT4ZBjYbADYvXi%2bdi%2bozPb8cA3V%2fIlMkxf2e1Ilu7maPUmOpyubTu%2fDRRXtHjbz%2bSJJ1otNMt44D9Vic683k%2fl8vZnE29ipHrernKbJE7sJjiSdKNgtc1oFHt4GJ%2bKxl0UaCHYzU7M00X%2blyWmVJkc2TarH3T3%2fI1Oc7ZbHRzdZPu5WFd4uX5JTIGD6YHyrim2TaP%2fwi8fMZ%2fTbAvl%2f9RoNVP8rEnRKq%2f4Xr3plLvLj435FvxElRalhCvxw1HcZJgLY%2b5yevVvO9PG%2fnG0qGtlX9qeMDrsFM5pj2MsCWgJmym37x67PTTYKihuZ6UIKA28x103K57CEw%2fMKFH8xD9mun3QKscZp3qyX72Lf3uoFUzSrp52sBVa6bW6GrqmAnMi1L3uOPbTRR39McT0pzpUbfAdrrEuj5g%2fAe1Cq2WaoWQFHnEO75tzudNapO75r%2bfYPYc0X%2bcIFAAA%3d


FY 2026/27 Draft Funding Request 

Department Expenditures: E-32 

OFFICE OF SAFETY AND SECURITY 

The Office of Safety and Security serves the diverse Albemarle County Public Schools (ACPS) population and 
fosters a culture of safety and security by building strong relationships with students, staff, the community, and 
other partnerships. The office works to increase awareness, train and empower students and staff members to 
be responsible participants in effective security and safety practices, and develop the essential skills necessary 
to successfully navigate life experiences and ensure personal wellness and safety. The office ensures 
compliance with federal, state, and local safety regulations while providing training, guidance, and technical 
expertise to enhance security awareness and emergency preparedness. To achieve this, staff conduct security 
assessment, exercises and provide guidance and technical expertise to keep the district divisions and its 
physical resources at minimal risk of liability and property loss. The Office of School Safety and Security strives 
to maintain a safe, supportive learning environment for all. 

  



FY 2026/27 Draft Funding Request 

Department Expenditures: E-33 

Office of Safety and Security (62434) 
This office was established in FY 2024/25 and includes 3.0 FTE and related operating expenditures for the 
Director of School Safety and Security and Safety Coordinators.   

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

  

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVFtP4zgU%2fiuVpeWJ0CTNpamEVlug21alOzRt2uXNjk9aUyeOYmfYgPjv41zKMIhZgZSH4%2b%2fcvnz2Oc9oRtEI%2bTZO3MAMYidIHN8bYoiDwEnsxPE8x6IUnaMrnKuygDo8Kzk%2fR0ucgk4dl3QPqjcW4miE8UEI3puUGe3d%2fJdDRlmdI3X6Nci4YLliIjsVuBZLoWZZzEsK0yqHgrPsuBbfCEOjBHMJ50jbNxxSyBQaPaPOXOtYNBpoL95DjXdMVpCLQoUQ1000cexizwbPcqzBwB96Jq5pMJlzXHUZM03wO6Ml5r1ryHGh6vI124hJDcoT0xB%2fBzphXEHxirXHEJRi2b5DX7rQWowUF8eaXMvqJ4JOpiZkenZgW76Z%2bARj6jgWqisA17%2fwtkjbcIwlhJzFbzg0zd5hX7uW5vZtC1N%2f6DqGHRBqOIRYBnFibFhxMPBxEAQuiXXsmin%2bhdI3KQG6KbjOOCiVy1G%2fj%2fP8IhePUBB2EYu0XzTaNIF%2ftvaMXn6Gzdm%2bEGWugx1seQPf9Azsk8BwPOoaQ4t6RkwcMnRN6gO2zx4v7bNYZAnbX0I1fyDT6In%2bHVXRbi5nD4Lh6cqMp7feogp2d5v5fBFF68UmGm%2bsu2qxuVWbyXy%2b3kzCbWhV99tVHqfRA71yDySdSNgt87hyB3jrHsmAPi1Sl9OrmZylkfo3jY6rNDrQaVTd727ZP5lkdLc83NvR8n63qvB2%2bRQdXQ7TO%2b1bVXQbBcndHwOqP63fFsj%2fq9doIPufkaBTWvY%2fedUrfZFvH%2fcz%2botIwUsFU2D7g7rJMOFAX%2bf05N0yqg6%2fc7apaGRemO8yOuwa9GiOIREFtAT0lJvmx673TTYSiiuRqUJwDW8xU03K%2b7CIweMKJHvSD9msn3QKocJp3qyXX2JfXuoFUzSrp52sBZaqba6HrqmArMA2z3uWOTTRW38Y43pSrAvb%2fQVWWJVazQ%2fAW5Cy2WaoWQEHnEO75uzudNKpO75q%2bfIDT2%2fyD8IFAAA%3d


FY 2026/27 Draft Funding Request 

Department Expenditures: E-34 

DEPARTMENT OF TECHNOLOGY  

The Department of Technology empowers the ACPS learning community by providing exceptional 
technology solutions and support through collaborative decision-making and clear communication. The 
department ensures a safe, robust, and stable network, maintains reliable hardware, and delivers seamless 
technical support, professional development, and coaching to integrate technology into instruction and 
operations. With a secure Data Center and a skilled support team, the department enables teachers, students, 
and staff to access up-to-date resources that enhance learning and efficiency across the division. 

  



FY 2026/27 Draft Funding Request 

Department Expenditures: E-35 

Department of Technology (62115) 
This budget includes funding for enterprise application specialists, senior technology support specialists, 
infrastructure and systems engineers, and other technology support and administrative staff. This budget also 
includes a variable recurring transfer to the computer replacement fund and other operational expenses related 
to various technology solutions and support. 

 
FY 2026/27 Changes 

Compensation  
Changes in compensation and benefits are due to position turnover and reclassifications, as well as health care 
and retirement program elections. In FY 2026/27, positions are budgeted for a 3.75 to 4.25% salary increase, an 
increase in health care rates, and a decrease in VRS rates.   

Other Changes 
• $278,833 is added for repair, contract services, and cyber security costs 
• $100,000 is added for a web filter contract 
• $2,000 is added for the visitor management system related to the operations of Mountain View Upper 

Elementary and ACE Academy – Lambs Lane Campus 

https://app.powerbi.com/groups/4a163706-a7b9-46d5-81d6-cb4b850d7ea2/reports/21ad7854-29bd-4bb1-b4ca-1c937a9995bc/ReportSection466a5a62e6141337860a?noSignUpCheck=1#%23_%23wgUAAB%2bLCAAAAAAABACVVNlu6zYQ%2fRWDQPMUxdplGQiKOolrG47bWLbs5o3LyGZMLRCpmypB%2fr3U4jQ3uC1yAT0Mz2xHh5x5RXOGxsilQWKObMcEy3ETkxKgXhIQYga2b9o4RJfoBheqKqEJzyohLtEKp6BTJxU7gBpM8vxkRPSY52IwrTI2uPu7gIzxJkfq9FuQtOSF4nl2LnCbr3I1z6ioGMzqAkrBs9Mm%2f5NwNE6wkHCJtH0nIIVMofEr6s2NjkVjR3vxARq8Z7KGIi9VBLRp4vo%2b9rBvg2%2b5luMEI9%2fEDQ0uC4HrPmOuCX7jrMJicAsFLlVTvmEbc6lBeWYa4W%2fAplwoKN%2bx7hiBUjw79OhbH9qIkeLy1JDrWP2LoLPpMidhHobQ8UfJyMUOcwlqKoDQv%2fCxSNdwgiVEgtMPHNpmn7Cfu5b29m0Ls2DkuYYdEma4hFgGcSk2LBo6AQ7D0CNUx264Ej9R%2bi4lwLal0BlHpQo5Hg5xUVwV%2bTOUhF%2fRPB2WrTZt4K%2bdPWfXX2FzcSjzqtDBLrZ8JzB9AwckNFyfecbIYr5BiUtGnskCwPbF87V9QfMs4YdrqBdPZBa%2fsN%2fjOt4v5Pwp53i2Nuns3l%2fW4f5hu1gs43iz3MaTrfVQL7f3ajtdLDbbabSLrPpxty5oGj%2bxG%2b9I0qmE%2faqgtefgnXciDntZpp5gN3M5T2P1Vxqf1ml8ZLO4ftzf8z8yydl%2bdXy049Xjfl3j3eolPnkCZg%2fat67ZLg6Th18cpj%2bt3w7I%2f6vXaiCHX5GgV1oOv3jVa32RHx%2f3K%2fqNyFxUCmbAD0d1l2EigL3P6dm740wd%2f8vZpaKxeWV%2byuixW9CjOYEkL6EjoKfcNH%2fs%2btxkK6G8yTNV5kLDO8xVm%2fI5LObwvAbJX%2fRDNpsnnUKkcFq06%2bW72Le3ZsGU7erpJmuJpeqa66FrKyArtM3LgWWOTPTRH1HcTIp1ZXvfwQqrSqv5A%2fAepGy3GWpXwBEX0K05uz%2bddeqP71q%2b%2fQPPAfY0wgUAAA%3d%3d
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