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Introductions of those present 
Review of sign-in/attendance 
Explanation of items 
Requests for additional items/changes 

Motion to Approve 
SSC Meeting January 27, 2026 
Under the open meeting law, no action related to public comment may 
be acted upon at the meeting. Issues raised at this meeting may be 
scheduled for another School Site Council meeting. 

Call to order at: 

M: 2•id: 
In favor: Opposed: 

M: 2'1d: 
In favor: Opposed: 

Nominations for 1 open positions M: 2hd: 

DAC Representative: nex1 meeting February 18, 2026 

Title 1, Title 3 
AUSD Language Census Report Summary 
Winter Consolidated Application (CONAPP) 

In favor: Opposed: 

2nd Revision and Final Approval including Instructional Continuity Plan M: 2nd: 

• ELPAC TESTING UPDATES 
• 5th Grade Fitness Test (March 9- March 13) 
• 5th Grade CAST (March 16- March 20) 

Importance of Attendance/ Current attendance percentage 

Dashboard Data 

• Professional Development/Basic Services 
• Environment/Engagement 
• Attendance 
• Parent Involvement 
• Academics 
• English Learners 

Tuesday, March 24, 2026 at 2:20 pm 

DAC February 18, 2026 at 9:00 am (SV) 
DELAC February 18, 2026 at 3:00 pm 
District Oral Language Festival at 4:00 p.m. (SV) 
CWTP February 20, 2026@ 8:00 a.m. 
Off Campus Evacuation February 27, 2026 
Read Across America- March 2nd-6th 
Lunch-on-the-Lawn- March 5th 
5th Grade Fitness Test March 9th - 20th 
AUSD Board Meeting March 10, 2026 at 5 pm 
5th Grade CAST March 16th-20th 
CWTP March 20, 2026 @ 8:00 a.m. 

In favor: __ Opposed: __ 

District LCAP 
Questions/Input Provided 

M: 2,d: 
In favor: 
Opposed: 
Meeting adjourned at: 



Escuela Bear Mount ain 

Concilio Escolar (SSC} 

Agenda: 17 de febrero del 2026 
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lntroducciones de los presentes 
Repaso de la asistencia 
Explicaci6n de articulos 
Pedir articulos adicionales 

Mocion para aprobar 
Junta del 27 de enero de 2026 
Bajo la ley de junta abierta, se prohibe que el comite tome accion en asuntos 
relacionados con comentarios publicos. Asuntos presentados en esta junta 
puede ser programado para otra junta del Concilio. 
Nominaciones para 1 puestos vacantes: 

lnforme de representante de DAC: proxima junta el 18 de febrero de 2026 

Titulo 1, Titulo 3-

Resumen del informe del censo de idiomas del AUSD 
Aplicacion Consolidada de lnvierno 

2da Revision y Aprobaci6n Final incluyendo el Plan de Continuidad de la 
lnstruccion 

• ACTUALIZACIONES DE PRUEBAS ELPAC 
• Prueba de aplitud fisica para Sto grade (del 9 al 13 de marzo) 
• Ventana de pruebas CAST (Sto grado del 16 al 20 de marzo) 

lmportancia de la asistencia / Porcentaje de asistencia actual 

Repaso de Datos de Tablero 

• Desarrollo Profesional/Servicios Basico 
• Ambiente/Compromiso 
• Asistencia 
• Participacion de los padres 
• Academico 
• Aprendices de Ingles 

martes, 24 de marzo de 2026 a las 2:20 pm 
DAC 18 de febrero de 2026 a las 9:00 am (SV) 
DELAC 18 de febrero de 2026 a las 3:00 pm 
Festival Distrital de Lengua Oral a las 16:00 horas. (SV) 
CWTP 20 de febrero de 2026 a las 8:00 a. m. 
Evacuacion fuera del campus 27 de febrero de 2026 
Read Across America: del 2 al 6 de marzo 
Almuerzo en el cesped - 5 de marzo 
Prueba de aplitud fisica para quinto grado del 9 al 20 de marzo 
Reunion de la Junta Directiva de AUSD el 10 de marzo de 2026 a las 5 p.m. 
CAST de 5to grade del 16 al 20 de marzo 
CWTP 20 de marzo de 2026 a las 8:00 a. m. 

Llamado a orden por: 
Alas: 

M: 2•: 
En favor: Opuestos: 

M: 2"' 
En favor: Opuestos: 

M: z•: 
En favor: Opuestos: 

M: z•: 
En favor: Opuestos: 

Preguntas de LCAP 
del distrito/ Aportes 
propor¢ionados 

M: 2" 
En favor: 
Opuestos: 
Aplazamiento: 



BEAR MOUNTAIN ELEMENTARY 

School Site Council (SSC) 

Minutes: January 27, 2026 

1. Call to Order- Ricardo Salinas called the meeting to order at 2:26 p.m. 
2. Welcome and Introductions- Introductions were made. The following members were present: Ricardo Salinas, 

Carmelita Vega, Steve Cunicelli, Javier Pacheco, and Diana Garcia. A quorum was established, also present was 
Mireya Moguel. 

3. Review of Agenda- Ricardo Salinas reviewed the items on the agenda. There were no additions to the agenda. 
4. Read minutes- The minutes from November 18, 2025 were read and a motion was made by Carmelita and it was 

seconded by Cunicelli. The motion was voted on and the minutes were approved. All were in favor. 
5. Public Comments- No comments were made 
6. DAC Report- Diana reported that the following topics were discussed at the DAC meeting from January 21, 2025: 

State Assessments, Transportation Plan, School Accountability Report Card, Winter Consolidated Application, LCAP 
input, and AUSD Uniform Recommendations. The next meeting will be at Sierra Vista February 18, 2026. 

7. SSC Parent Vacancy Nominations: Mr. Salinas nominated Mireya Moguel to be a parent representative and 
Carmelita seconded the motion. The motion was voted on and all were in favor. Mr. Salinas nominated Jazmin 
Pineda to be a parent representative and Diana seconded the motion. The motion was voted on and all were in 
favor. Mr. Salinas nominated Rocio Castro to be a parent representative and Cunicelli seconded the motion. The 
motion was voted on and all were in favor. 

8. District Advisory Council Parent Vacancies: Mr. Salinas nominated Mireya and Jazmin to be primary DAC 
representatives for BME and Rocio Castro as an Alternate. The motion was seconded by Carmelita. The motion was 
voted on and all were in favor. 

9. Safety Plan: Mr. Salinas reviewed the 2025-20265 Draft Safety Plan Goals with the committee. The plan was still 
being worked on at the district level for new additions to policies. However, site goals were also modified to be 
more focused on student outcomes. Final draft approval will take place at the February meeting. 

10. R-30: Mr. Salinas provided a copy of the old R-30 Language Census Report Summary from 2024-2025. The district 
office will be working on the current 2025-2026 report and he will bring it to the committee at the next meeting. 

11. School Accountability Report Card (SARC): Mr. Salinas provided copies of the District approved BME SARC Plan. The 
committee had no comments. 

12. SSC and Advisory Council Member Roles: Mr. Salinas provided a copy and reviewed the PowerPoint which explained 
the roles and responsibilities of the committee and those of ELAC. There were no questions or comments. 

13. School Data: Mr. Salinas provided a copy and reviewed BM E's CA Dashboard data in the form of the 5 by 5 grid and 
broken down by subgroups. The committee was asked to reflect on all the information provided as it is a key tool to 
see if our Single Plan for Student Achievement is supporting students in making progress towards standard. He also 
shared a copy of the month's attendance and explained the dip is due to students going to or overstaying the 3 week 
vacation. 

14. ELPAC Update: Mr. Salinas shared and explained the ELPAC testing dates and domains with the committee. He also 
explained there would be 3 Substitute teachers starting on Feb 10th to cover classrooms so teachers can administer 
the ELPAC Speaking. The committee had no comments or questions. 

15. LCAP Input Opportunities- Mr. Salinas asked the committee if they had any input for our LCAP and shared that Mrs. 
Rhett and Mrs. Pereida-Martinez would be at our next CWTP for BME Parent Input. No comments or questions were 
made by the committee. 

16. Announce future meeting date- The next SSC meeting was announced for February 17, 2026 at 2:20 p.m .. 
17. Upcoming Dates- Mr. Salinas reviewed upcoming dates with members- Parent Empowerment Committee: Feb. 6@ 

8:15 at FRC, No School Feb. 9th and 16th- Holidays, End of Trimester #2: Feb 13th, Random Acts of Kindness: Feb 
17th to 20th, District Oral Language Feb. 19th (4:00 to 6:00), and Coffee with the Principal February 20, 2026 8:00am 
for BME LCAP Parent input. 

18. Adjournment-A motion to adjourn was made by Cunicelli and second by Diana. All members were in favor. The 
meeting was adjourned at 3:08 p.m .. 



BEAR MOUNTAIN ELEMENTARY 

School Site Council (SSC) 

Minutes: 27 de enero de 2026 

1. Llamado al orden: Sr. Ricardo Salinas convoc6 la reuni6n al orden a las 2:26 p.m. 

2. Bienvenida y presentaciones: Se hicieron las presentaciones. Estuvieron presentes las siguientes miembros: Ricardo 

Salinas, Carmelita Vega, Steve Cunicelli, Javier Pacheco y Diana Garcfa. Se estableci6 qu6rum, tambien estuvo 
presente Mireya Moguel. 

3. Revision de la agenda: Ricardo Salinas revis6 los puntos del orden del dfa. No hubo adiciones a la agenda. 

4. Lectura de los minutos: Se ley6 el acta del 18 de noviembre de 2025 y Carmelita hizo una moci6n y Cunicelli la 
secund6. Se vot6 la moci6n y se aprob6 el acta. Tades estaban a favor. 

5. Comentarios publicos: No hubo comentarios publicos. 

6. Reporte de DAC: Diana inform6 que las siguientes temas se discutieron en la reuni6n del DAC del 21 de enero de 

2025: evaluaciones estatales, plan de transporte, informe de responsabilidad escolar, solicitud consolidada de 

invierno, aportes del LCAP y recomendaciones uniform es del AUSD. La pr6xima reunion sera en Sierra Vista el 18 de 
febrero de 2026. 

7. Nominaciones para vacantes de padres del SSC: El Sr. Salinas nomin6 a Mireya Moguel para ser representante de los 

padres y Carmelita apoy6 la moci6n. La moci6n fue votada y todos estuvieron a favor. El Sr. Salinas nomin6 a Jazmin 

Pineda para ser representante de las padres y Diana apoy6 la moci6n. La moci6n fue votada y todos estuvieron a 

favor. El Sr. Salinas nomin6 a Rocio Castro para ser representante de los padres y Cunicelli apoy6 la moci6n. La moci6n 
fue votada y todos estuvieron a favor. 

8. Vacantes de padres del Consejo Asesor del Distrito: El Sr. Salinas nomin6 a Mireya y Jazmin coma representantes 

principales del DAC para BME ya Roda Castro como suplente. La moci6n fue secundada par Carmelita. La moci6n 
fue votada y todos estuvieron a favor. 

9. Plan de Seguridad: El Sr. Salinas revis6 el Borrador de Metas del Plan de Seguridad 2025-20265 con el comite. 

Todavfa se estaba trabajando en el plan a nivel de distrito para nuevas incorporaciones a las polfticas. Sin embargo, 

los objetivos del sitio tambien se modificaron para centrarse mas en las resultados de los estudiantes. La aprobaci6n 
final del borrador se llevara a cabo en la reuni6n de febrero. 

10. R-30: El Sr. Salinas proporcion6 una copia del antiguo Resumen del informe del censo de idiomas R-30 de 2024-2025. 

La oficina del distrito estara trabajando en el informe actual 2025-2026 y lo presentara al comite en la pr6xima 
reuni6n. 

11. lnforme de Responsabilldad Escolar (SARC): El Sr. Salinas proporcion6 copias del Plan BME SARC aprobado por el 
Distrito. El comite no hizo comentarios. 

12. Funclones de los miembros del SSC y del Consejo Asesor: El Sr. Salinas proporcion6 una copia y revis6 el PowerPoint 

que explica las funciones y responsabilidades del comite y las de ELAC. No hubo preguntas ni comentarios. 

13. Datos escolares: el Sr. Salinas proporcion6 una copia y revis6 las datos del Panel de CA de BME en forma de 

cuadrfcula de 5 por 5 y desglosados por subgrupos. Se pidi6 al comite que reflexionara sabre toda la informaci6n 

proporcionada, ya que es una herramienta clave para ver si nuestro Plan Unico para el Rendimiento Estudiantil esta 

apoyando a las estudiantes a progresar hacia el estandar. Tambien comparti6 una copia de la asistencia del mes y 

explic6 que la cafda se debe a que las estudiantes van o se quedan mas de las tres semanas de vacaciones. 

14. Actualizaci6n de ELPAC: El Sr. Salinas comparti6 y explic6 las fechas y dominios de las pruebas ELPAC con el comite. 

Tambien explic6 que ha bra 3 maestros sustitutos a partir del 10 de febrero para cubrir las au las y que los maestros 

puedan administrar ELPAC Speaking. El comite no tuvo comentarios ni preguntas. 

15. Oportunidades de aportes del LCAP: el Sr. Salinas pregunt6 al comite si ten fan algun aporte para nuestro LCAP y 
comparti6 que la Sra. Rhett y la Sra. Pereida-Martinez estarfan en nuestro pr6ximo CWTP para recibir aportes de los 
padres de BME. El comite no hizo comentarios ni preguntas. 

16. Anunciar la fecha de la reunion futura: la pr6xima reuni6n del SSC se anunci6 para el 17 de febrero de 2026 a las 
2:20 p. m. 

17. Pr6ximas fechas: el Sr. Salinas revis6 las pr6ximas fechas con las miembros: Comite de empoderamiento de padres: 6 

de febrero a las 8:15 en FRC, no hay clases 9 y 16 de febrero: dfas festivos, fin del trimestre #2: 13 de febrero, actos 

aleatorios de bondad: 17 al 20 de febrero, lenguaje oral del distrito 19 de febrero (4:00 a 6:00) y cafe con el director 

20 de febrero. 2026 8:00 a. m. para comentarios de las padres de BME LCAP. 

18. Aplazamiento: Cunicelli hizo una moci6n para aplazar la sesi6n y Diana la secund6. Todos los mlembros estaban a 
favor. Se levant6 la sesi6n a las 15:08 horas. 



Goals, Strategies, & Proposed Expenditures 
Complete a copy of the following table for each of the school's goals. Duplicate the table as needed. 

Goal 1 

lCAP Goal to which this School Goal is Aligned 

li~f ~il~~~i:~l~;~:~~~}~;~~f q:;~~:~~12~J1~:~==~~e~~;~~~8c1~~~~~~ f ;r~n~i~!~s~~~~~~~i~;ow
th

. per·· 1 
Identified Need 
A description of any areas that need significant improvement based on a review of Dashboard and local data, including 
any areas of low performance and significant performance gaps among student groups on Dashboard indicators, and any 
steps. taken. to address those.areas.. ... ·- .. . ·······-········ ... .•.......•..• .. . ······-. 
Site data from multiple sources Including iHeady, 95% Heading Intervention, ELPAC, and CAASPP indicates a majority 
of students are significantly and consistently below grade level in Language Arts and Math without patterns of 
improvement. A large portion of these students are English Learners, 63.5%. Surveys and evidence of students' work 
indicate a need to support core instruction aligned to the frameworks and state standards. The district and site have 
concluded that state and local data Indicate Bear Mountain has yet to consistently Implement equitable actions through 
aligned systems of continuous Improvement with integrated supports to Improve social, emotional, behavioral , and 
academic outcomes for ALL students. To address the needs of our English Language Learners, Socioeconomically 
Disadvantaged students, Students with Disabilities, and Homeless the root causes need to be considered and 
addressed. The root causes lncll1de an 1) Inconsistent Tier 1 (universal) social, emotional, behavioral and academic 
Instruction and supports 2.) Lack of structured referral process and system of Intervention for Tier 2 and Tier 3 to 
address manifested behaviors and academic needs 3.) Need to build a culture of shared accountability by all 
educational ~31rtn,irn for expected stude11twtcomes on state & localmeasures.. . . ···-··· ... 

Annual Measurable Outcomes 
Identify the metric(s) and/or state indicator(s) that your school will use as a means of evaluating progress toward 
accompJLshing the .. goal. ....... .. . -· .• . . .............. . _ .... ... .... ············~ ........... ·-· ... ·-·····--

IVletric/lndicator 

I-Heady Language Arts 

l•Heady- Mathematics 

School Plan for Student Achievement (SPSA) 

Baseline/Actual Outcome 

24-25 i-Ready English Language Arts 
Midyear Data (Diagnostic 2) 

40%- 2 years or more below grade 
level 
41 %- 1 grade level below 
18%- Early on or above grade level 

24-25 i·Heady Mathematics Midyear 
Data (Diagnostic 2) 

34%- 2 years or more below grade 
level 
53%- 1 grade level below 
12%- on or above grade level 

Page 42 of 68 

Expected Outcome 

An Increase by 5% the percentage of 
students who are Early on or above 
grade level standards and decrease by 
5% percentage of students falling in 
the 2 years or more below grade level 

An Increase by 5% the percel1tage of 
students on or above grade level 
standards and decrease by 5% 
percentage of students falling in the 2 
years or more below grade level 

Bear Mountain Elementary School 



Dashboard-CAASPP English 
Language Art 

Dashboard• CMSPP Math 

2023-2024 English Language Arts 

All students Very Low, -86.9 points 
below standard with a decline of 3.2 
points 

All Student Goal: Gain 15 points (••71.9 
points) Very Low Performance 
Increase Significantly in points 
(Orange) 

Performance Level by Subgroup 
Performance Level by Subgroup English Learners- Gain 15 points (-
English Learners- Very Low, -94.3 79.3 points) Very. Low Pe1formance 
points below with a increase of 3.7 Increased Significantly (Orange) 
points Hispanic- Gain 15 points (-73.1 points) 
Hispanic- Very Low, -88.1 points below Very Low Performance Increase 
standard with a decline of 3.4 points Significantly (Orange) 
Socioeconomically Disadvantaged- Socioeconomically Disadvantaged-
Very Low, -86.9 points below standard Gain ·15 points (-71.9 points) Very Low 
with a decline of 0. 7 points Performance Increase Slgnifioantly 
Students with Disabilities- Very Low, - (Orange) 
140.8 points below standard with an Students with Disabilities- Gain 15 
increase of 3.7 points points (-125.8 points) Very Low 

Performance Increased Significantly 
(Orange) 

2023-2024 Mathematics ... >TA1i si~ci~~t G~~i: G~i~·; 5 p~l;;ts (· ·• 

All students Low, -91.3 points below 
Standard declined 1.5 points (Orange) 

Performance Level by Subgroup 
English Learners Low, -93.9 points 
below Standard increased 4.2 points 
(Yellow) 
Hispanic Low, -92.2 points below 
Standard declined 1.7 points (Orange) 
Socioeconomically Disadvantaged 
Low, -92.8 points below Standard 
declined 1.8 points (Orange) 
Students with Disabilities Very Low, -
172.3 points below Standard declined 
7.6 points (Red) 

76.3) Low Performance Increase 
Slgnlflcantly((Yellow) 

. Performance Level by Subgroup 
j English Learners- Gain 15 points (­
: 78.9) Low Performance Increase 
i Significantly (Yellow) 
! Hispanic-Gain 15 points (-77.2) Low 
Performance Increase Significantly 
(Yellow) 
Socioeconomically Disadvantaged­
Gain 15 points (-77.8) Low 
Performance Increase Significantly 
(Yellow) 
Students with Disabilities- Gain 15 
points (-157.3) Very Low Performance 
Increase Significantly (Orange) 

Dashboard- English Learner Progress 2023-2024 English Learner Progress All EL Student Goal: Gain 6% (52.6%) 
Making Progress Medium Pe1iormance 
Increase (Green) 

Indicator Indicator 

Dashboard- Attendance 

School Plan for Studenl Ach!evement (SPSA) 

Overall EL Student: 40.8% Making 
Progress Declined 5.8% (Orange) 

2023-2024 Chronic Attendance 

All Students Very High, 21.9% 
Chronically Absent a Significant 
Decline of 3.2% points (Yellow) 

Performance Level by Subgroup 
English Learners (EL), 17.4% 
Chronically Absent a Decline of 1.6% 
points (Yellow) 
Hispanic, 21.9% Chronically Absent a 
Decline of 1.9% points (Orange) 
Socioeconomically Disadvantaged, 
22.1% Chronically Absent a Significant 
De<;jjneof 3.70/o [l0l17ts(Yelk>w) . 
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Overall Chronic Absenteeism indicator 
for students is to decline 3 percentage 
points which would move students to a 
"High" chronic absenteeism 
performance level ban and show a 
"Significant Decline." 

Performance Level by Subgroup 
English Learners (EL) subgroup goal Is 
to decline 3 percentage points which 
would maintain EL students at a "High" 
chronic absenteeism performance 
level ban but show a "Significant 
Decline." 

Bear Mountain Elementary School 



Students with Disabilities, 35.2% 
Chronically Absent a Significant 
Increase of 10.2% points (Red) 

Hispanic subgroup goal is to decline 3 
percentage points which would move 
Hispanic students to a "High" chronic 
absenteeism performance level ban 
and show a "Significant Decline." 
Socloeconomically Disadvantaged 
(SED) subgroup goal is to decline 3 
percentage points which would move 
SEO students to a "High" chronic 
absenteeism performance level ban 
and show a "Significant Decline." 
Students with Disabilities (SWD) 
subgroup goal Is to decline 6 
percentage points which would keep 
SWD students to a "Very High" chronic 
absenteeism performance level ban 
but show a "Significant Decline." 

.. J 
Strategies/ .Activities f ~;~!:~:re_Strat<c;gy/~ctivity Tri~!::;ti::t .of.your sch.001:s_s+r~::g~:~;i:;~il:\1:e:driti~~!~~::d i~~:~:~:~~ 
f.i:\c_tivitt# . .. _ __ _ .. ..... . .... _ J ..... .. . .... + . . . .. . ... 
: 1.1 Direct services and professional development All students specifically J55,000 

· / provided by the Academic Coach and Teacher on targeted on the '!Title I Part A: Allocation 
1 Special Assignment in the form of co-teaching Academic California 

1
1000-1999: Certificated 

! model support to meet the students academic Dashboards: 1Personnel Salaries 
needs in ELA, Math, and ELD. Academic coach !Academic Coach Salaty 
and TOSA's, In addition, provide professional All Students !(50% Funded by Site Title I) 
development with Coaching Cycle as their plan to White j 
increase access to standards based instruction African American 
through the implementation of effective teaching Hispanic j22,000 
strategies. Pacific Islander !Title I Part A: Allocation 

Foster j3000-3999: Employee 
Academic Coach: Support all grade levels through 
supporting teachers: 
*PL T process 
*Lesson Modeling 
*Professional Development 
*Cycles of Inquiry 
*Walkthroughs (PL T, ELD, Math, ELA, and District 
& Site Interventions) 
*Formative and Summative local and state 
assessments 
•small group instruction for students Identified by 
state and local assessments 

District Dual TOSA: 
Supporting all Dual teachers: 
*PL T discussions 
*Lesson Modeling 
*Professional Development 
*Walkthroughs (PL T, ELD, Math, and ELA} 
*Formative local assessments 

Homeless Benefits 
L TEL Academic Coach Benefits 
EL (50% Funded by Site Title I) 
Hispanics , 
SEO I 
Students with Disabilities ,55,000 

LCFF • Supplemental 
1000-1999: Certificated 
Personnel Salaries 

!
Academic Coach Salary (50% 
Funded by District LCAf") 
I 
' '22,000 

I
LCFF • Supplemental 
.1000-1999: Certificated 
!Personnel Salaries 
IAcadernic Coach Benefits 
j(50% Funded by District 
!LCAP) 
; 
I 

j16,000 
!Title I Part A: Allocation 
!1000-1999: Certifici,ted 
!Personnel Salaries 
IDistrlct TOSA 12% 

School Plan for Student Achievement (SPSA) Page 44 of 68 Bear Mountain Elementary School 



I Strateg~/ · 
L Activity# 

Description -- --- - - -] Stud•: • to_"• S;n,ed i-P,"."~sed Expendit~res 

1
6500 

'

Title I Part A: Allocation 
3000-3999: Employee 

enefits 
_ _ _ _ _ enefits Distri~t JO§A 1_~% 

~T?.ne (1) K-6th intervention teach~ ill support I Students below grade 110,000 
small groups of students to target students not at ' level as identified by t itle I Part A: Allocation 

1 grade level in order to support learning and assist I local and state data- 1000-1999: Certificated 
students with foundational literacy and language 

I 
targeted students as Personnel Salaries 

1 development for students in Kinder -3rd grades and 

I 
identified by Tiered Salary for one full-time 

4th -6th grade students in ELA and Math with Menu of interventions k100%) intervention teachers 
I integrated core as measured by cycle and and by priority. 
diagnostic data. 1 45,000 

I Intervention Teacher Title I Part A: Allocation 
support all grade levels 3000-3999: Employee 
through: Benefits 
*District & Site /Benefits for one full-time 

i Intervention Programs 1(100%) intervention teachers 
*Push-in & Pull-out small 
group instruction for 
students identified by 

' local or state 
assessment 

-- -- -~- -
1.3 

1.4 

Two 5.5 Paraprofessional will be utilized to help 
support students in K-6 grades. Interventions may 
include 95 Percent, students below grade level 
requiring support with foundational literacy skills, 
and support in accessing core materials to move 
towards language proficiency. 

1One 6hr Paraprofession;I will be~ilized to help 
support students in K-3 grades. Interventions may 
include 95 Percent, students below grade level 
requiring support with foundational literacy skills, 
and support in accessing core materials to move 
towards language 

Targeted groups of 
, students below grade 

1 
level as identified by 
I local and state data. 
Interventions will be 

I performed in a small 

I 
group setting to support 
students who are below 
grade level in 

I 
foundational literacy or 
mathematics to move 
students towards 

1 pfofi~iency. 

1 Targeted groups of 
students below grade 
level as identified by 
local and state data. 

I interventions will be 
, performed in a small 
I group setting to support 

I students who are below 
grade level in 

I foundational literacy or 
mathematics to move 

1 students towards 

;40,000 
Title I Part A: Allocation 
2000-2999: Classified 
.Personnel Salaries 
!Paraprofessional Salary 

16000 
Title I Part A: Allocation 
3000-3999: Employee 
!Benefits 
Paraprofessional Benefits 

128,000 
iTitle I Part A: Allocation 
;2000-2999: Classified 
!Personnel Salaries 
1Paraprofessional Salary 

1
3000 
Title I Part A: Allocation 
13000-3999: Employee 
IBenefits 
Benefits 

1.5 After school Paraprofessionals (2) will be utilized to I Students enrolled in 120,000 
-1 __ _ _ _ __ _ i:,roficiency..:. _ _ _ 1 __ 

fill identifiable gaps in district core curriculum and Afterschool Intervention jTitle I Part A: Allocation 
student skill set to differentiate instruction at the groups who are currently 2000-2999: Classified 
appropriate instructional level and move towards I participating in 95% Personnel Salaries 

1 Math and ELA proficiency including concepts and groups during the day. After School Paraprofessional 
1 procedures and comprehension skills. Students will 1 
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Strategy/ 
_ A~!!_vity # 

Description 

be identified by student need and measured by 
diagnostic reports. 

I Students to be Served--Pr; p~~~ d Exp; nditures 

.L. ·- - - --
15000 
Title I Part A: Allocation 
j3000-3999: Employee 
!Benefits 

-1.6 - ] Two 2.5hr. Paraprofes;i~nals will b; !Ailized to -
help support students in K-3 grades. Interventions 
may include 95 Percent, students below grade 
I level requiring support with foundational literacy 

I 
- . -

Targeted groups of 
students below grade 

1 

level as identified by 

I local and state data. 
Interventions will be 

1 performed in a small 

Benefits 
118500 
jTitle I Part A: Allocation 
,2000-2999: Classified 
Personnel Salaries 
,Paraprofessional Salary 
I 

1.7 

1.8 

1.9 

I 
skills, and support in accessing core materials to 
move towards language 

One Student Study Team coordinator serve the 
campus to support and faci litate meetings with the 

I RTI process and data collection that include the 
teacher, administrator, and parent. These 
meetings are necessary to promote academic 
achievement for struggling students as plans are 
created with embedded interventions to support the 
students. 

I group setting to support 
students who are below 
grade level in 

I foundational literacy to 
I move students towards 
pr9ficien~y. 

1 Students 
' underperforming with a 
I teacher referral. 

,2500 
Title I Part A: Allocation 

13000-3999: Employee 
,Benefits 
1Benefits 
I 

5,500 
1Title I Part A: Allocation 
11000-1999: Certificated 
Personnel Salaries 
SST Coordinator Stipend and 
Substitutes 

500 
,Title I Part A: Allocation 
3000-3999: Employee 
Benefits 
Benefits 

Themed school functions via Lunch-on-the Lawns, All students specifically 
AVID Nights, and Parent Teacher Conferences and targeted on the 

18,287.37 
Title I Part A: Parent 
Involvement 
k oo0-4999: Books And 
Supplies 

provide books for reading activities or home-based I Academic California 
activities with survey to gather data of the Dashboards: 
effectiveness of the event. 1 

All Students 
White 
African American 

I Hispanic 
I Pacific Islander 

1 Foster 
Homeless 
LTEL 
EL 
Hispanics 

!Site Reservations- Parent 
1lnvolvement 

'SEO i 

1 
Students with Disabilities 

Summer School Intervention Teachers (2024-2025) 2 Intervention teachers 24,000 
to support students not at grade level during the I with rollover funds will 

1
Title I Part A: Allocation 

regular year program. · be funded to support the 11000-1999: Certificated 
2024/2025 Summer Personnel Salaries 
School Bear Mountain Salary for two Summer 

I 
students attending who School Intervention Teachers 

are not performing at 
I J 

grade level in ELA and 16,000 
, Math and are currently in 1Title I Part A: Allocation 
195% Intervention groups 3000-3999: Employee 

Benefits -- - - ---- - - . - - --
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Strategy/ 
{:\<:tilfity # . 

Description .. .. . . Stud~nt~ to b;Se~~d r p~~po~~d Exp;ndltures 

~nd/or i~ Math ·· ·· · · · · iB;neflts 

1.10 

1.11 

1.12 

1.13 

intervention groups. 

Cost: $24,000 and 
Benefits ($6,000) 

Summer School Intervention Teachers (2025-2026) 
to support students not at grade level during the 
regular year program. 

2 lntervenU~~ t~;~ll;~s · 124,000 
with rollover funds will !Title I Part A: Allocation 
be funded to support the 1000-1999: Certificated 

i 

2024/2025 Summer Personnel Salaries 
School Bear Mountain jsalary for two Summer 
students attending who School Intervention Teachers 
are not performing at I 
grade level In ELA and 16,000 
Math and are currently in !Title I Part A: Allocation 
95% Intervention groups /3000-3999: Employee 
and/or In Math '!Benefits 
intervention groups. Benefits 

Three 5.25 hour Paraprofessional will be utilized t~ 
1 
K-1 Core Tier 'I and fi:000.00 ··• · · ... 

help support students in K-1 grades. small group supports .Title I Part A: Allocation 

After School Intervention 

Supplemental materials to provide additional 
practice to develop foundational math skills 

which may include 95 !2000-2999: Classified 
Percent, students below !Personnel Salaries 
grade level requiring !Paraprofessional Salary 
support with I 
foundational literacy and 9,000 
math sl<ills, and support jTitle I Part A: Allocation 
in accessing core 130.00-3999: Employee 
materials to move Benefits 
towards 1Benefits 
proficiency j 

i ----·~r---..«.ca.-.-a,~··. - - ><>•••"-" -

Students 
underperforming with a 
teacher referral. 

19249 
!TIiie I Part A: Allocation 
j1000-1999: Certificated 

!
Personnel Salaries 
Teacher Salaries 

12000.76 

!Title I Part A: Allocation 
,3000-3999: Employee 
!Benefits 

. . .. . . .. . ... ·.• .. !Benefits 
Fl;stth~o~gh ~l;th g;;cle 14000 · ··· · . · · 
students specifically jTitle I Part A: Allocation 
targeted on the 

1
4000-4999: Bool<s And 

! Academic California /Supplies 
; Dashboards or local !Reflex & Frax 
i assessments: 

All Students 
While 
African American 
Hispanic I Pacific lsl~nder . ...I 
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Strategy/ 
. t\ctivity It 

Annual Review 
SPSA Year Reviewed: 2024-25 

Description .... · .. Stmfo~ts to ~;.Se~ed l 
Foster 
Homeless 
LTEL 
EL 
Hispanics 
SED , 
Students with Disabilities I 

I 

Proposed Expenditures 

Respond to ti1e following prompts relative to this goal. If the school is in the first year of implementing the goal, an analysis 
is not required, and this section may be left blank and completed at the end of the year after the plan has been executed. 

Analysis 
Describe the overall implementation and effectiveness of the strategies/activities to achieve the articulated goal. r·-- --·--· - -- .. ---· ---- -- -- . ------- - ------------- ------ --· --- -····· --- --·- -- -- - ---------- ----- -- --- ·-·--- -- --- - -- - ---· .. --------------------- - -- - -
· Action Step #1 Academic Coach: IMPLEMENTATION SUCCESSES 
Our Academic Coach provided Direct Services to students in the form of intervention instruction providing small group 
writing support to meet academic·needs in ELA, Math and ELD. in addition, she provided staff professional development 
to increase effective teaching strategies and support planning and modeling standard based instruction. The Academic 
Coach directly Impacts student learning via professional development as teachers' universal teaching is supported 

1 during modeling, PLT, planning, cycle of inquiry, and data. The Academic Coach provided support through professional 
i development, coaching cycles, facilitated planning days, focused on standards and framewori(s to strengthen Universal 
i instruction, facilitated grade level teams to support the cycle of inquiry and the Single Plan for Student Achievement 
: goals via implementation of AVID strategies, Integrated and Designated ELD, student collaboration and student data 
• chats focused on each student personal academic goals. 

! OUTCOMES: Classroom ELD, AVID ELA, and Math Walldhrough Rubrics indicate growth across the rubric in a positive 
direction. Comparing the wall<throughs of September to March: 

ELD Walkthrough 
Emerging: 23% to 0% 

, Progressing: 39% lo 0% 
: Developing: 23% to 55% 
f Full Implementation: 15% to 45% 

AVID ELA Waikthrough 
Emerging: 45% to 20% 
Progressing: 40% to 18% 
Developing: 12% to 50% 
Full Implementation: 3% to 12% 

Math Wall<through 
Emerging: 33% to 0% 

: Progressing: 17% to 0% 
! Developing: 33% to 50% 
Full Implementation: 17% to 50% 

Actions 2, 3, 4, 5, 6 & 7 
Action Step #2 Intervention Teachers: IMPLEMENTATION SUCCESSES 
Our intervention Teachers, with support from classroom teachers and data, provided early identification and targeted 

, services for students not meeting grade-level proficiency in ELA and Math. Instruction was based on student needs, 
: Identified thro.ugh I-Ready data and teacher recommendations. The intervention included Instruction in phonics and : 
i phonological awareness using the 95% Intervention Program, which focuses on letter-sound correspondence, phonemic ' 
Laware_ness, and phonics skills. While serviced have been p_rovlded, there ha_s_been incQ11slstency In reducing the numi)_er_: 
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1 of students performing at lower skill levels, which has contributed to a growing gap between students who meet or 
i exceed standards and those who do not. Local assessments will be analyzed and disaggregated to form student groups 
based on specific needs. 

Action Step #3, 4, and 6 Paraprofessional 
The morning routine for all Paraprofessional provided practice In phonics and phonological awareness utilizing the 
intervention program, 95 Percent. Students in Kinder through 3rd grade were being suppoIted to help facilitate and fill In 
reading gaps. The 6 hour Paraprofessional also helped to support and provide services to students who were not 
meeting grade level proficiency in ELA and/or Math in grades 4th through 6th. Our 4 hour and one 2.5 hour 
Pa raprofesslonals provide additional practice for students in Kindergarten and 1st grade in foundational literacy and 
mathematic skills. Without their support, students would not have received the sldlls based on their needs causing them 
to fall further behind. 

Action Step #5 Afterschool Paraprofessionals 
The Afterschool Paraprofessionals provided assistance in both ELA and Math support for students during the after 
school program. The Paraprofessionals supporled students with identifiable gaps In district core curriculum and student 
skill set to differentiate instruction at the appropriate level. 

Action #7 SST Coordinator 
Bear Mountain hired one SST Coordinator due to the demand of students performing at low levels. With the support of 
the SST coordinators, meetings ensured cycles of discussion and creations of instructional plans for students through a 
collaborative process. The SST coordinator facilitated meetings with the Student Study Team to determine the students 
needs and provide suggestions for research based strategies. Throughout the year, ongoing monitoring takes place to 
determine student growth along with recommendation for evaluations as needed. 

'OUTCOMES: There is no significant difference on iHeady Heading or Math from last year to current year. Thus, first 
: core Instruction and Intervention supports have not significantly moved students to grade level mastery. While 
i Dashboard data is not yet available for the 2024-2025 school year, 2023-2024 data showed declines which are leading i 
to necessary updates/changes in the Bear Mountain site plan as Items not indicated to be successful must be changed. ' 

Action #8 Parent Engagement: IMPLEMENTATION SUCCESS 
Site funds were utilized to purchase Kinder Hound Up supplies as well as parent school communication tools. 
Addltlonally, books, in English and Spanish, will be purchased for our AVID Nights, Lunch-on-the-Lawn events, and 
Parent Teacher Conferences. Parents or students selected book to take to read on site or at home to increase Parent 
Involvement with their child's education. Throughout the year, multiple events were held that focused on teaching parent 
educational strategies that could be used at home to support their student academically. These included Kinder Round­
Up, AVID Career nights, Title 1 Meetings, Literacy Lunch-on-the-Lawn, AVID Math, and AVID Science Nights. 

OUTCOME: The 2024-2025 CHKS Indicates that students feel their parents are more involved in their schooling, 78%. 
Additionally, there were 16 parents who participated in the Parenting classes, over 100 parents for the AVID nights, an 
average of 8 parents at Coffee with the Principals throughout the school year and about 7 parents who attended our 
Parent Empowerment Committee regularly. The goal for next year is to continue to implement these parent engagement 
opportunities and track parent engagement via CHl<S and site surveys. 

In summary, Bear Mountain did not yet successfully met metric outcomes outlined in the 2023-2024 Single Plan for 
Student Achievement. While some subgroups or grade levels showed growth, that progress has not been consistent 

'over time. Site administration, in collaboration with the Leadership Team, remains committed to advancing the school In 
; the areas of academics, attendance, and school climate. 

Describe any major differences between the intended implementation and/or the budgeted expenditures to implement the 
strate_gies/activities to meet the aIiic:ulate_dgoal._ __ _ _ _ _ _ _ _ _ __ _ __ 

~

For Goal #1, funds were allocated to provide additional academic engagement opportunities aimed at reducing the 
percentage of students performing two or more grade levels below standard. However, budgeted staff salary and 
benefits in the initial budget was not fully expended due to difficulties staffing; thus, positions remained unfilled due to 

! <:lmployees seeking positions with more '1ours. 

Describe any changes that will be made to this goal, the annual outcomes, metrics, or strategies/activities to achieve this 
goal_c1s a result of thiSjl_naly_sjs. Identify where those changes can _t,efound_in_the SP_SA. _ 
i No changes were made to this goal. 
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Changes were made to annual outcomes to gain ground loss during the 2023-2024 academic year. While we strive to 
gain all the ground loss, we have created obtainable goals based on each Dashboard Measure (noted above). Chronic 
Absentees was added to the metrics due to the concern of our Student with disabilities academic and atteridance 
disparity. 

Strategy/Activity 1.2: Reduction to 1 Intervention Teacher paid out of Title 1, while morning intervention groups will 
remain the same, Intervention teacher will be assigned to support 2nd and 3rd grade students who are not performing at 
grade level in Reading or Math. 
Strategy/Activity 1.3: Dropped the 4 hour Paraprofessional and added a 5.5 hour Paraprofessional (2024-2025) to 
inc rease service time spent supporting underperforming students and adding one additional Paraprofessional for the 
2025-2026. Their focus will be 1st-3rd grade foundational literacy skills, and 4th grade foundational literacy and math 
skills. 
Strategy/Activity 1.5: Reduction in staffing from 3 to 2 Paraprofessionals; however, we added After school Intervention 
with teacher support for students who are underperforming (see Strategy/Activity 1.12). 

1 Strategy/Activity 1.6: Reduction in staffing at 2.5 hours, but we added 5.25 hour paraprofessional staffing support for 
students who are underperforming (see Strategy/Activity 1.11 ). 

I 
Strategy/Activity 1.8: The Intended focus changed to specific Themed Events with parent input via surveys to improve 
active parent understanding of grade level standards. 
Strategy/Activity 1.9 & 1.1 0: Instead of relying on rollover funds (1.9) we have included 1.10 as a proposed expenditures 

I 
to support BME students, during Summer School, who are not performing at grade level in ELA and Math. 
Strategy/Activity 1.11: Adding additional Paraprofessionals to support with foundational literacy and math skills for 
Kindergarten and 1st grade. Afterschool Paraprofessionals focus will change to support students who are currently 
enrolled in the 95% Intervention during the day with a second dose of literacy skills using the 95% Rap Program. 
Strategy/Activity 1.12: Add after-school teacher support for students who are below grade level/at-risk of retention. 
Strategy/Activity 1.13: We have included 1.13 as a proposed expenditures to support BME students with automaticity of 
foundational math skills (adding, subtracting, multiplication, division, and fractions). 

Scho ol Plan for Student Achievement (SPSA) Page 50 of 68 Bear Mountain Elementary School 



ARVIN UNION SCHOOL DISTRICT 
English Leamer Programs 

English Language Development Department 

Language Census Report Summary 2025-2026 
I. Summarv The Language Census, which provides data on the language and service provided to English Learners (EL) and fluent Euglish proficient students (FEP) in the 

district, is submitted to the California Departtnent of Education each fall. It is required by Education Code sectious 62000 and 62003 and California Code of Regulations, 
Title 5, Education sectious 4304-4306. 

JI. Census of EL students Based on preliminary 2025-2026 data, the following tables are presented which break down the K-8 EL population by school, by grade and by 
language. Fifty-nine percent of students in the district are EL students. Ninety-nine percent of the 1529 K-8 EL students reported having a primary language other than 
English, speak Spanish. The next largest language group is Arabic with one percent. There are 2 other language groups represented: Mixteco and Punjabi. 

School 

Bear Mountain Elementary 

Sierra Vista Elementary 
El Camino Real Elementary 

Haven Drive Middle 
Total All Schools 

GradeK 
Grade 1 
Grade2 
Grade3 
Grade4 

EL STUDENTS AS REPORTED IN CAI.PADS 
GRADES K-8 BY SCHOOL 

Number of EL Number ofFEP NumberofEL Percentage of 

350 

458 

396 
325 

1529 

BME sv 
40 52 
40 68 
49 72 
58 80 
50 66 

andFEP 
25 375 
37 495 
83 479 
129 454 
274 1803 

EL STUDENTS AS REPORTED IN CAI.PADS 
GRADES K-8 BY GRADE 

ELandFEP 
58.4% 

72.7% 
63.7% 

76.6% 

67.6% 

ECR HD Total BME sv ECR 
39 131 Grade 5 58 59 62 
52 160 Grade 6 55 60 55 
57 178 Grade 7 I 
61 199 Grade 8 
70 186 Total 350 458 396 

*School Codes: 

District Enrollment 

642 

680 
751 

592 

2665 

HD Total 
179 
170 

168 169 
157 157 
325 1529 

BME=Bear Mountain, SV=Sierra Vista, ECR=El Camino Real, HD= Haven Drive, Total= District Total 



EL STUDENTS AS REPORTED IN CALPADS 
GRADES K-8 BY SCHOOL, BY LANGUAGE* 

Lan=""rre* 1 2 3 4 
Bear Mountain 345 5 

Elemen•0 ~, 

Sierra Vista 452 4 l I 
Elemen'"n' 

El Camino Real 386 10 
Elementarv 

Haven Drive 324 l 
Middle 

Total All 1507 20 I I 
Schools 

*Language Codes: 

5 

I =Spanish, 2=Arabic, 3=Mixteco, 4= Punjabi 5= Zapoteco 

Total 
350 

458 

396 

325 

1529 

Ill. Instructional Program The program settings include: (SE!) Structured English Immersion and Dual Immersion. The table below represents, by school, the approximate 
number of EL receiving instruction in each program setting for the 2025-2026 school year. A description of each instructional program is available in the English 
Language Development Department and school offices. 

EL STUDENTS AS REPORTED IN CALPADS 

184 
157 239 

Sierra Vista 208 250 
Haven Drive Middle 79 246 

Total All Schools 610 919 



IV. Reclassi;ncation The table below represents the number of students, by school~ reclassified from limited English proficient to fluent English proficient during the 
2024-2025 school year. Fluent English proficient students are to be monitored for at least four years to ensure the students' academic transition into the district's 

comprehensive instructional program. 
RECLASSIFIED TO FLUENT ENGLISH PROFICIENT July 2024-June 2025 

School # Reclassified 
Bear Mountain Element.a:v 10 

Sierra Vista Elementarv 15 
El Camino Real Elementary 28 

Haven Drive Middle 74 
Total All Schools 127 

V Irac~er_s 

There are approximately 610 students receiving primary language instruction in the Arvin Union School District. Currently, Spanish teachers in the dual language program at the 
elementary schools provide primary language instruction in Spanish in addition to SDAIE & ELD. All other English learners receive SDAIE & ELD. 

TEACHERS PROVIDIJ."!G EL SERVICES AS REPORTED IN CALPADS 

Teachers providing Teachers Teachers Teachers 

School # of Teachers primary language providing providing providing 
instruction to EL students SDAIE&ELD SDAIEonly ELD Only 

BEAR MOUNTAIN 40 7 33 

EL CAMINO REAL 40 7 33 

HAVEN DRIVE MIDDLE 35 3 38 

SIERRA VISTA 39 7 32 

Total 154 24 136 

For assistance, please call Melissa Hudson, Teacher on Special Assignment - ELD Focns, (661) 854-6500 EXT: 72018 



-DISTRITO ESCOLAR UNION DE ARVIN 
Programas para Estudiantes de Ingles 

Departamento de Desarrollo del Idioma Ingles 

Resumen dellnforme del Censo_de Idiomas 2025-26 

I. Resumen El Censo de Idiomas, que proporciona datos sobre el idioma y los servicios brindados a los estudiantes de ingles (EL) ya los estudiantes con dominio del ingles fluido 
(FEP) en el Distr ito, se presenta al Departamento de Educaci6n de California cada otof\o. Es requerido por las secciones 62000 y 62003 del C6digo de Educaci6n y el 

C6digo de Regulaciones de Cali fornia, Titulo 5, secciones 4304-4306 de Educaci6n. 
II . Censo de estudjantes EJ, Con base en datos prel iminares de 2025-2026, se presentan las s iguientes tablas que identifican la poblaci6n EL de K-8 por escuela, grado e idioma. 

El cincuenta y dos nueve ciento de los estudiantes del distri to son estudiantes EL. El noventa y nueve por ciento de los 1529 estudiantes EL de K-8 infonnaron que su 
idioma principal ademas <lei ingles era hablar espaiiol. El s iguiente grupo lingi.iistico mas grandc es el arabe con un uno por ciento. Hay otros 2 grupos lingiiisticos 
representados : mixteco y punjabi. 

ESTUDIANTES EL COMO SE REPORTA EN CALPADS 
- ~ -~-- - - . -GRADOS K-8 POR ESCUELA 

Escuela Numero de EL Numero de FEP Numero de EL y FEP Porcentaje de lnscripci6n de! distrito 
EL y FEP 

Bear Mountain 350 25 375 58.4% 642 
Sierra Vista 458 37 495 72.7% 680 

El Camino Real 396 83 479 63.7% 751 

Haven Drive 325 129 454 76.6% 592 
Total de Todas las Escuclas 1529 274 1803 67.6% 2665 

ESTUDIANTES EL COMO SE REPORTA EN CALPADS 
- - -- - -GRADOS K-8 POR GRADO 

BME sv ECR HD Total BME sv ECR HD Total 
Grado K 40 52 39 13 1 Grado 5 58 59 62 179 
Grado I 40 68 52 160 Grado 6 55 60 55 170 
Grado 2 49 72 57 178 Grado 7 1 168 169 
Grado 3 58 80 61 199 Grado 8 157 157 
Grado 4 50 66 70 186 Total 350 458 396 325 1529 

*C6digos escolares: 
BME=Bear Mowltain, SV=Sierra Vista, ECR=EI Camino Real, HD= Haven Drive, Total= Total de! disn-ito 



ESTUDIANI'ES EL COMO SE REPORTA EN CALPADS 
GRADOS K-8 POR ESCUELA, POR IDIOMA * 

Idioma* I 2 3 4 
Bear Mountain 345 5 

Sierra Vista 452 4 I I 
El Camino Real 386 10 

Haven Drive 324 I 
Total de Todas las Escuelas 1507 20 1 1 

*C6digos de idioma: 
1 =espafiol, 2=fuabe, 3=mixteco, 4=punjabi 5= zapoteco 

5 Total 
350 
458 
396 
325 
1529 

III. Programa de Instrucci6n Las configuraciones del programa incluyen: (SEI) Inmersi6n Estructurada en ingles e Inmersi6n Dual. La siguiente tabla representa, por escuela, el 
nfunero aproximado de EL que recibeu instrucci6n en cada entomo de programa para el afto escolar 2025-2026. Una descripci6n de cada programa de instrucci6n esta 
disponible en el Departamento de Desarrollo del Idioma Ingles yen las oficinas de la escuela. 

ESTUDIANTES EL COMO SE REPORTA EN CALPADS 
POR PROGRAMA DE INSTRUCCION 

El Camino Real 157 
Sierra Vi_,;_ta 208 

Haven Drive 79 
Total de Todas las Escuelas 610 

239 
250 
246 
919 



N. Recla5ificacjon La siguiente tabla representa la cantidad de estudiantes, por escue!a, reclasificados de dominio limitado de! ingles a dominio fluido de! ingles durante el 
aiio escolar 2024-2025. Los estudiantes con dominio fluido del ingl6s deben ser monitoreados durante al menos cuatro afios para asegurar la transici6n academica de los 

estudiantes al programa de instrucci6n integral del distrito. 

RECLASIFICADO A DOMINIO DELJNGLES FLUIDO Julio 2024-- Junio 2025 
Escuela # Reclasificado 

Bear Mountain 10 
Sierra Vista 15 

El Camino Real 28 
Haven Drive 74 

Total de Todas las Escuelas 127 

V. Maestros 

Hay aproximadamente 610 estudiantes que reciben instrucci6n en sn idioma primario en el Distrito Escolar Unido de Arvin. Actualmente, los maestros de espaiiol en el programa 
de lenguaje dual en las escuelas prim.arias brindan instrucci6n en el idioma principal en espafiol, ademcls de SDAIE y ELD. Todos los demas estudiantes de ingles reciben 

SDAJEyELD. 

COMO SE 1NFORM6 EN CALPADS MAESTROS QUE OFRECEN LOS SERVICIOS EL 

Escuela # de profesores Maestros que brindan Maestros que brindan Maestros 
lenguaje primario SDA!Ey Proporcionar 

instrucci6n a estudiantes EL ELD S6loSDAIE 

BEAR MOUNTAIN 40 7 33 

EL CAMINO REAL 40 7 33 

HAVEN DRIVE MIDDLE 35 3 38 

SIERRA VISTA 39 7 32 

Total de! Distrito Escolar Uni6n de Arvin 154 24 136 
Para obtener ayuda, Harne a Melissa Hudson, Maestro/a en Asignaci6n Especial - Enfoque en ELD 

(661) 854--6500 Ext: 72018 

Maestros 
Proporcionar 

S6loELD 



I 

0 

0 

JJJ--:J. t€d€ral .Program tunding to Jmprove Student ! 
1 Outcomes/tinanciaci6n de programas federales para mejorar los ! 0 

: resultados d€ los estudiant€s : 
I • •• • • •••• • • • • •• •,. • • •• • • •" •• • • ., • ,. .. • • •" • •• • .,,. • • • • • ••• • ••• .,,.,. • •-•• •• • • • •" • ,.,. • "•• • •• • •• •••••••• •I 

~idated .;{_pp~ u)~ 2.025-2.6 l(epoJJ; 
s~~I~ck~202s-26 

0 

0 

?vfwi ~ ~ ~ llpp~ (Cmllpp)? 
<:. tQ~~tas&lw1ud~<CmllppJ? @ 

0 

The Consolidated Application is a document used to apply to the California Department of Education to receive 
federal funds. 

'When the district applies for federal funding, they are assuring or promising to follow the rules and regulations for 
using the funds. 

!.,a Solicitud Consolidada es un documento que se utiliza para solicitor fondos federales al Departamento de 
Educaci6n de California. 

Cuando el distrito solicita fondos federales, se compromete a cumplir con las normas y regulaciones para el uso de 
los fondos. 

I --
0 

0 

0 



J 

I 
✓ 

0 

2024-2025 
2025-2026 

Tit&IIIJT~III 

. 
' 

, $236,274 

--- ........................ -........ -.. ................................. .. :. •.•... $208,185 .•...•.•••....••. 

0 

0 

runds Expended/fond~s 
Gastados 

$228,875 
$70,698 1odt1ldh<:i1to1of«ho9/S0/25 

- - - - - - .. - .. - .. - .. .. - .. .. - .. ........ - ...... - .. .. 4-., - .. - - .. 

---............................................................................................ -................. -· 1g 
.Paraprofessionals Salaries & Benefits/Sueldos y £eneficios de los paraprofesionales : 

Teachers on Special Assignment Salaries & £enefits/.Profesores en asignaci6n especial Sueldos : 

y £eneficios ! 
• "'"' • "'"'"' ........ • • • • •., "'"' .. ., • "'"''" •., • • • • .,., • ...... • ""' • .,,. "•., • •.," • • • •• • •" • • • • • • • • •• "'""' .. • • •• • • • •• " "' .. ,.,.,..,., " .... • • •., •• • • • • "'"' "' •., •••" .. •., "\ I 

'fear/Ano 

2024-2025 
2025-2026 

0 
Tit&IVJ T~IV 

Entitlement/ Autorizacion 

$173,386 

....•.. .$175,§90 . .............•.. 

0 

0 

·runds€xpended/'rondos·····1 

Gastados 

$173,386 

. . 

___ .. _ .... $_~9"' 9 .. ~?. .,Ii i,!,O,Lt!h~UC!.la {g~hs 2/JQJis .. .... _ ... : 

~ ~~, 0 ~ 4 r~;~ r1e r~ o 
~• "'"' "',.,.,. .. .,.,., •., "'"'"' • •.,., • "'"'"' "'"' • • • "'"' "' •., • • "'"' •"'"' ""'"" • .,., '""' "'"'"' "'., • • • • •• ••• • .,., "'",. • •• • • • •• • •• •• •• •" • • • • ,.., ., .,., ., ""' • •• ""'.,"""'., ••" .," • '""'I""'"•,. I 

I: Salary&&nejits/$alarloyBene!klos ! 
: Campus Supervisors - extra hours to total 8/Supervisores del campus- horas adicionales para un total de 8 ~ . ~ 
: .Paraprofessionals/<Paraprofesionales : 
: Afterschool .Program Resource Teacher/Maestro de recursos del programa extraescolar ' 

School eity 

. 
,_ -------------- .... -----.......... --.. .... ----- .. ---.. -.......... -.. .. --- .... .. -- .... -- .... -----.. --.............. -----.. -.. .... ----.. -.. ------ ---- ----- -.. - .. " .. --__ , 

0 
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Overview of Student Attendance 

Applied Filters: Arvin Union School District Bear Mountain Elementary I 

# of currently enrolled students 

Students Attendance This Weak• (02/09 • 
02/13) vs (02/02 • 02/06) 

Students Absent This Week -
(02/09 - 02/13) vs (02/02 - 02/06) 

Absences are • 66 

students this week 

compared to last week (124) 

Attendance rate Is T 3.28'16% this week 
compared to last week (94.3796) 

91.09% 

E: 
---

atrve Student Attendance 

The cumulative monthly attendance rate t rend for st udents over the last 3 

I years. 

,oo 

V-
" .. 

II 

92 

-+ 2023-2024 202~·2025 + 2025-2026 

Students Absent - 02/06/26 vs 
02/10/26 

Absences are • 11 

students yesterday 

compared to the day before 

(47) 

58 

Monthly Student Attendance 

The monthly attendance rate t rend for students over the last 3 years. 

,. 

" ',I 

A119 Sep oa Not Oec ,~ 
Month 

Feb Mar 

♦ 2D23·2024 + 2024· 202S ♦ 2025-2026 

Af){ May Jun 



BME- Chronic AbsenteeisM Indicator 
Performance Level Increased Significantly Increased Maintained Declined Declined Significantly 

from Prior Year (by 3.1 p.pts from Prior Year (by 0.5 p.pts from Prior Year (declined or from Prior Year from Prior Year 

Very Low 

2.5% or less in Current 
Year 
Low 

2.6% to 5.0% in Current 
Year 

Medium 

5.1% to 10.0% in 
Current Year 

High 

10.1% to 20.0% in 
Current Year 

Very High 

20.1 % or greater in 
Current Year 

Subarou□ 
Overall N=756 

EL N:1102 

Hispanic N=713 

Sociocconomicallv Dlsadv.'.lnla9cd N=725 

Students with Disabilities N=104 

Suboroun 
Overall N=B 18 

EL N=530 

Hisoanic N=781 

Socioeconomica!lv D1szidvantaaed N=795 

Studonts with D1sabd1t,es. N=88 

Subnroun 
Overall N=i88 

El N=507 

Hispanic N=744 

Soc1ooconomlcaUy D1sadvanta9ed N=750 

Sludents with D1sabihI1es N=80 

or more) to 3.0 p.pts) 
increased by 0.4 p.pts or (by 0.5 p.pts to 2.9 p.pts) (by 3.0 p.pts or more) 

fewer) 
~. "I. J 

2 1 • Ye!lo~\' 22. Green :?3. Blu~ 2~. BIJP 25. Blue 

16. Orange 17. Yellow · . 18. Green 

~<I.-.-:: ::J ~ • • • 

19. Green 20. Bue 

11. Orange 12. Orange ·3, <1?1low 15. Green 

,, • -~ • I , 

6. F\ed 7_ Orange 8. Orange 9 Yel11Jw H'. Yellow 

1. Red 2.Red 3. Red 4. Orange !J. Yeao.v 

Results by Subgroup 
Current 12025-2026\ Pro□osed Goal 12026\ 

iJ.3% Chronlcalty Absent a Significant Decline or 7.6% points (Yell0\'11 #10) Decline 3% points 111.3%) High Absenteeism Decline S!qniflcantlv {Yellow 1110) 

6.2% Chronic:allv Absent a S1an1ficanI Dedine of 9. 1~~ points {Green #iS) Decline 3% paints (S.2'/o) Medium Absenteeism Dechne S19nificanllv (Green# 15) 

13.6% Chron1cal1y Absent a SiA,nifteant Oedine or 8.3% points (Yef101,,i t/10) Decline 3% poinls {10.6% ) High Absenteeism Decline Significantly (Yellow #10) 

14.6~-'q Chronically AOSom a SiArnficant Oechne of 7.5% points (YcllO\V 'f/10) Oed1ne 3% points ( 1 ! .6¾ ) High Absenteeism Decl!ne Si~niflcantly (Yellow# 101 

20.2% Chronically Absent a SignificanI Decline oi 15% potnts {Or;:inge # 4} Dedine 6% points (17.2%} High Absenteeism Decline Signmcanlly (Yellow 1:10) 

Current /2024-2025\ Goal/2025\ 
21 .9% Chronically Absent a Significant Dedine of 3.2% poIms (Yellow #5) Ded1ne 3% paints {18.9%) High Absenteeism Decline Sign ificantly (Yellow #10} -MET 

17 A% Chronically Absem a Decline of 1.6°/, poinls (Yellow #9) Decline 3"1. points (14.4%) HIRh Absenteeism Decline Siqnificanlly (Yellow #10) -MET 

21.9% Chronjcany Absent a Decline of 1.9°,~ points (OranQe #4) Decline 3% points 118.9%) High Absenteeism Decline Siqnificantly (Yellow # 10) MET 

22.1"10 Chron1caltv Absenl a Slcnlficant Dedine or 3. 71/o points (Yellow #5~ Deciine 3% points (19.1 "/o} Hiah Absenteeism Dedine Sii;:tnlficanUv (Yellow #10) -MET 

35.2% Chronlcaltv Absent a Significant Increase of 10.2% pomts (Red # 1) Oedlne 6"/o points {29.2%} Very H1ph Absenteeism Decline SiQnil'icanlly (Yellow #5) -MET 

2023-2024 Data Goal 2n24 
251% Chronicallv Absenl a dedlne ol 10.4"• polnls (Yelto1N #5) Dedine 6'/o points (19.1 11.) Hlqh Absenteeism Oedine Siqnificantlv (Yellow #10) -GOAL NOT MET 

18.9% Chromcallv Absent a decJ1ne of 11.61/0 points (Yellow #10) Dechne 6% points (12.9 '3/1) HlQh Absenteeism Oeci.ne Siqn,ficantlv (Yellow #10l- GOAL NOT MET 

23.8% Chronically Absent a dedlne of 10.1 °.a points (Yellow #5) Oechne 6% poinls (17.8~~) High Absenteeism Decline S19ndicanlly tYcUow #10)- GOAL NOT MEi 

25.90:'o Chronically Absent a decline or l0.6•/4 points (Yellow #5) Dccllne 5% p01ms (19.9~'i) High Absenteeism DeC:llne Significantly (Yellow ::.10}- GOAL NOT MET 

251{, Chronically Absent a decline or 9.2% POinls !Oranqe ::.4l I Dechne 6"/, 00Ints (19~~) Hiah Absenteeism Decllne SiQmlicanlJv (Yellow #10}- GOAl NOT MET 



Perfonnance Level Declined Significantly 

from Prior Year (by 15.1 
points or more) 

Very High 

+45.0 points or more in 
Current Vear 

High 

+ 10.0 to +44.9 points in 
Current Year 

Medium 

•5.0 points to +9.9 
points in Current Year 

Low 

-5.1 to -70.0 points in 
Current Year 

Very Low 

~ 70.1 points or fewer in 
Current Year 

Subgroup 
Overall N=342 
EL N=228 

Hisoanic N=331 

21. Green 

16. Green 

1 ~ Yt?l low 

1. Rea 

Socioeconomically Disadvantaged N=328 

Students with Disabilities N=36 

Subnroun 
Overall N=357 

EL N=249 

Hisoarnc N::;347 

Socioeconomtcallv DisadvanlaCJecl N=346 

Students with Disabilities N::33 

Subarouo 
Overall N=356 

El N=253 

Hisoanlc N=341 

Socioeconom!callv Oisadvantaoed N=338 

Sludenls wrlh Olsabilitaes N=46 

BME Aca1emic lndtcatn,·s 
English Language Arts/Literacy for Grades 3-8 

Declined Maintained 

from Prior Year (by 3.0 to 15.0 
points) 

from Prior Year (declined or 
increased by 2.9 points or 

fewer) 

22. Green 

17. Green 18. Green 

12. YsHow v.-.:io·: 

7. Orange B. Orange 

2.Red 3.Re::l 

CAASPP Results by Subgroup 
Current (2025-2026) 

-77 poinls below with an increase of 9.8 points (Orange 714) 

-86.3 poinls below with a increase of 8 points (Orange #4) 

-78.2 ooinls below with an increase of 9.9 points (Orange #4) 

-78.1 points below wilh a increase of 8.7 points (Oranqe #4) 

-1 42.1 points below with an maintain of -1.3 (Red #3) 

CAASPP R by Sub 
J .. 

r.urrent 12024-2025\ 
-86.9 ooints below with a decline of 3.2 ooints fRed #2l 

-9.i .3 ooints below with a increase of 3.7 ooints (Orance #4) 

-88.1 ooints below with a decline of 3.4 ooints (Red #2) 

-86.9 ooints bel01N wilh a decline or 0. 7 ooints (Red #3) 

-140.8 ooints below with an increase of 3.7 {Oranoe #4) 

. -CAASPP R by Sub 
2023-2024 

-83.7 paints below with a decline of 12 6 oolnts (Red #2) 

-98.1 ooinls below with a decline of 20.8 (Red #1) 

-84.7 ooints below wilh a decline or 13 (Red t:2) 

-86.2 oolnts below with a decline of 12.9 ooints (Red #2) 

-144.5 ooints below w11h a decline of 54.2 (Red #1} 

-

Increased 

from Prior Year (by 3.0 to 14.9 
points) 

Increased Significantly 

from Prior Year (by 15.0 
points or more) 

Ci .:: ?5 91~i•J 

cg_ Green 

J4. G•een 

·:;_t,'..•,, 

J Yelk .t·1 

4 , Orange 

~O. Blue 

15. Green 

~o. Yi•'.i·>,N 

5. Orange 

Proposed Goal (2026} 
Gain 15 points {-62 points) Low Performance Increase Significantly in points (Yellow #10} 

Gain 15 points (-71.3 points) Very Low Performance Increased Significantly (Orange #5) 

Gain 15 points (-63.2 points) Low Performance Increase SignificanUy (Yellow #10) 
Gain 15 poinls -63.1 points) Low Performance Increase Significantly (Yellow #10) 

Gain 15 points (-127.1 points) Verv Low Performance Increased S,gnificanUy (Orange #5) 

Goal 12n.,, 
Gain 15 noints (-71.9 oolntsl VeN Low Pertormancc Increase Siqmficanllv in colnts (Oranoe #5)-Go3I Not ME 

Gain 15 polnls {•79.3 ooints) Verv Low Performance lncre~sed S1anificantlv tOranoe #5}-Goal Not Met 
Gain 15 ooinls (-73.1 ooints) Verv Low Performance Increase SianificanUv {Oranoe #5\-l"'...-..al Not Met 

Gain 15 ooinls {-71.9 ooinls) Verv Low Performance Increase Sianificantlv {Oranae #S\-C'..n;11 Not Met 

Gain 15 ooinLs f-125.8 oointsl Verv Low Performance Increased Sianificantlv (Oranoe #5)-Goal Not Mel 

Goal 2024 
Gain 13 7 (-70 po,n1s1 Low Performance Increase in po,nls (Yellow #9)- GOAL NOT MET 

Gain 15 ooints {--83.1 points) Verv Low Performance Increased SicmilicanUv (Oranoe #5)- GOAL NOT MET 

Gain 15 ooinls (-69.7 points) low Performance Increase s,onificanllv (Yellow #10\- GOAL NOT MET 

Gam 15 points f-71.2 oomts) Verv Low Performance Increase Sianificantlv (Oranoe #5)- GOAL NOT MET 

Gain 15 ooints 1-129.5 oomts} Verv Low Performance Increased Slonific.anUv (OranQe #5)· GOAL NOT MET 



Performance Level Declined Significantly 

from Prior Year (by 15.1 
points or more) 

Very High 

+35.0 points or more in 
Current Year 

High 

0.0 to +34.9 points in 
Currenl Year 

Medium 

-0.1 to -25.0 points in 
Current Year 

Low 

-25.1 to -95.0 points in 
C urrent Year 

Very Low 

21. Gr..,, 

16. Gree, 

a. Orange 

-95.1 points or fewer in 
Current Year 

' 1 Red 

4ti--,..,. ••r ,.. •,. •..,;_.,,' .!....• ~ 

Subgroup 
Overall N=J.46 

Enghsh Learners N=232 

Hispanic N=335 

Socioeconomically Oisadvanl~ged N=332 

Students with D1sabtkties N=36 

Subgroup 

Overall N=362 

English Learners N=254 

H1soanlc N=352 

Socioeconomically Oisadvanlaaed N=351 

Sludents w,Ih Oisabihties Na33 

Subgroup 

Overall N=355 

Enah:;h Lea--ners Nz253 

H1sru1n1c N=341 

Soc10eConomically DlsadvantaQed N=337 

Students with 01snbllit1cs N=46 

BME- Mathematics for Grades 3-8 
Declined 

rrom Prior Year (by 3.0 to 
15.0 points) 

I 22. G""'n 

Maintained 

from Prior Year (declined or 
increased by 2.9 points or 

_____!!wer~--~- _ 

Increased 
from Prior Year 

{by 3.0 to 14.9 points) 

Increased Significantly 

from Prior Year (by 15.0 
points or more) 

I 17. Greer I I\. Creen 19. Green I 2('8= u•== 

~2 "C'I',,'.! 'r'do.•. 14 Green I ,s (jr-

7. Orange 8. 0nlnge ' •(11:';·.t. 't'L·,IL•W 

r " --2.-Red---~ - , 

I

--- ---3. Red 

. ' . ,_ . _ _, .. 
4. Orange 6. 0,ange 

M C SP P Results b, s 
Current (2025-2026) Proposed Goal (2026) 

- 83.2 points below Standard increase 8. 1 po!nls (Yellow ;t9) Gain 15 points (-68.2) Low Performance Increase SignificanUy((YeUow #10) 

-92.8 points below Standard maintained 1.1 points (Orange #8) Ga,n 15 po,nts (-7i.8) Low Performance Increase SigmficanUy (Yellow #10) 

-84.8 points below Standard increase 7 .5 points (Yellow ;;9) Gain 15 po1nls (-69.8) Low Performance Increase Significantly (Yellow #10) 

-85.2 points below Standard increase 7. 7 points (Yellow #9) Gain 15 points (-70.2) Low Performance Increase Signlficanlly (Yellow #10) 

-161.6 points below Standard increase 10.7 points (Orange #4) Gain 15 points (-146.6) Very Low Performance Increase SignificanUy {Orange #5) 

Math CAASPP R 1lts by Sub 
Current (2024-2025) Goal (2025) 

-91.3 oomlS below Standard declined 1.5 oolnls (Oranae #8) Gain 15 poinls (-76.3) Low Performance Increase Slanificanllv((Yellow #10) -G, Ii Not Mel 

-93.9 pocnts below Standard increased 4.2 points (Yellow #9) Ga01 15 points (-78.9) Low Performance Increase Signif,canllv (Yellow #10) -G<.dl Not Mel 

-92.2 po1n(s below Standard declined 1.7 oomls {Oranqe #8) Gain 15 points (-77.2) Low Perfom,ance Increase Significanllv (Yellow #10) --Go'II Nol Met 

-92.8 points below S1andard declined 1.8 points (Orange #8) Gain 15 po1nIs (-77.8) Low Perfonnance Increase Siarnficanllv (Yellow #10) -Gcal Not Mel 

-172.3 points below Standard deciined 7 .6 points (Red #2) Gain 15 points (-157.3) Very Low Performance Increase SigniricanUy (Oranqe i'iS) -Ge,;"' Not-..~~;' 

2023-2024 Goal (2024) 
-89.7 oomls below Standard declined 4.8 ooints (Oranoe #71 Gain 15 no1nIs 1-74.71 Low Performance Increase Sinnificanllv((Yellow #10>- GO'-!. NOT MET 

-98.1 001n1s below Standard declined 9.8 nn,nts (Red #2) Gain 15 nnlllts 1-83.7) Low Performance Increase Siqn1ficanUv (Yellow #10)- C· ·,J.. NOT MET 

.90_5 001nts below Standard declened 5.5 Points (Oranqe #7\ G3m 15 l'V\lflts 1-75.5' Low Performance Increase S1an1ficanUv (Yellow #10l- ...; .'l NOT LIET 

-9~ noints bclow Slandard declined 4.2 noinls {Oranqc #7\ G;3ln 15 notnts f-76\ Lo,,v Performance Increase SinnificanUv {Yellow #10)- GOAL NOT MET 

•16-1 7 l')t'j,nts below St.:mdard declined 46.8 ~nts (Red !:!1\ Gam 15 noinl:i. t-149.71 Vcrw Low Performance Increase S1cmlOc:antlv (QrarvtA #5~ GOAL NOT UET 



Performance level 

Very High 

65.0% or greater in 
Current Year 

High 

55.0% to 64.9% in 
Current Year 

Medium 

45.0% to 54.9% in 
Current Year 

low 

35.0% to 44.9% i n 
Current Year 

Very Low 

34.9% or less than in 
Current Year 

Declined Significantly 

From Prior Year (by 10.1 % p.pts 
or more} 

21 '{ellow 

16. Oronge 

11. Orange 

6. Red 

1. Red 

Subgroup 
English Leamer N= 318 

Subarouo 
English learner N= 333 

Subarauo 

English learner N= 358 

BME- Erglish Learner Progress Indicator 
Declined Maintained 

From Prior Year (by 2.0 p.pts to 
10 p.pts) 

From Prior Year {declined or 
increased by 1.9 p.pts or fewer) 

22. Green 

17. Yelkw: 

12. Orange 

7. Orange 

. _2. Red . 

18, Green 

J:t,•-·.~_.,•~ l' , :_:,; . . :, .y~ ,•,.,' · .·;, : 

,_,. ;c!:c _., 

8. Orange 

3. R,ic! 

~~:_-.1;:;" .. , ·.:; -:~ .. ~>i:~.-~~-;; __ ~•;.~~·.X.~)J;✓.,;,i:;..:~-~-J 

E lish L p Ind· - CJ - - - - - . - . - - · - - . 

Current 2025-2026 
38.4% Making Progress Declined 2.5% (Orange #7) 

ELPAC Results for EL 
Current 2024-2025 

40.8% Making Progress Declined 5.8% (Orange 12) 

ELPAC Results for EL 
2023-2024 

46.6% Making Progress Declined 6.2% (Orange 12) 

R 

Increased 

From Prior Year (by 2.0 p.pts to 
9.9 p.pts) 

14. Green 

'\lellrw 

4 , Orange 

Increased Significantly 

From Prior Year (by 10.0 p.pts or 
more) 

25. Blue 

20. Blue 

15. Gree, 

-:._ ... , -,,_;_-:,, \.' . :·_;.;_, 

1:l Yt:! ·:w 

v.~11ow 

Proposed Goal 2026 
Gain 6.6% (45%) Making Progress Medium Performance Increase (Green #14) 

Goal 2025 
Gain 6% (52.6%) Makino Progress Medium Performance Increase (Green #14)-GOAL NOT MET 

Goal 2024 
Gain 6% (52.6%) Making Progress Medium Performance Increase (Green #14)-GOAL NOT MET 


