






































ORANGE SOUTHWEST SCHOOL DISTRICT -
EXPENDITURES

2024-25 January 2025 2025-26 January 2026 Balance
Actual Expenditure Budget Expenditure Encumb Under Percent

Account Name (Over) Inc/Dec
INSTRUCTION:
Salaries 5,082,570 2,340,739 5,611,830 2,436,826 0 3,175,004 56.58%
Benefits 1,746,726 2,212,209 692,217 0 1,519,992 68.71%
Drivers Education 0 4,000 0 0 4,000 100.00%
Remedial/Interventionist Service 295,262 455,272 122,194 113 332,965 73.14%
Testing/Tutorial/OT-PT Svcs 34,718 47,560 8,288 5,406 33,866 71.21%
Contracted Services 39,535 48,250 34,811 1,420 12,019 24.91%
Staff Training 148,808 278,730 72,498 24,847 181,385 65.08%
Col/Extra Curricular 470,048 541,536 205,473 75,129 260,934 48.18%
Tuition 102,719 58,000 870 18,000 39,130 67.47%
Travel/Field Trips 8,083 26,400 6,757 6,255 13,388 50.71%
Supplies/Textbooks/Equip 318,870 433,523 134,083 35,288 264,152 60.93%
Total Instruction 8,247,339 9,717,310 3,714,016 166,458 5,836,835 60.07%
SPECIAL EDUCATION:
Salaries 1,637,092 2,087,862 824,541 0 1,263,321 60.51%
Benefits 634,533 1,006,270 273,775 0 732,495 72.79%
Contracted/Prof Services 30,804 0 6,038 14,817 -20,855
Transportation 261,849 252,275 50,774 17,948 183,553 72.76%
Travel/Conferences 21,639 12,800 2,786 2,511 7,504 58.62%
Supplies/Textbooks/Equipment 17,927 28,520 21,933 10,757 -4,170 -14.62%
Tuition 840,570 1,189,000 527,824 606,963 54,213 4.56%
Behavioral Services 204,746 226,211 96,335 372 129,505 57.25%
Testing/Tutorial/OT-PT Svcs 262,879 144,000 103,067 197,043 -156,110  -108.41%
Speech Services 316,142 392,039 149,560 64,790 177,689 45.32%
Total Special Education 4,228,182 5,338,977 2,056,632 915,201 2,367,144 44.34%
ADMINISTRATION:
Salaries 1,061,637 1,122,282 608,951 0 513,331 45.74%
Benefits 416,746 547,402 209,644 0 337,758 61.70%
Repairs/Maint 255 9,000 0 0 9,000 100.00%
Postage/Telephone 35,565 39,750 16,891 400 22,459 56.50%
Travel 26,455 14,100 6,441 400 7,259 51.48%
Supplies/Equipment 52,009 55,815 16,332 3,941 35,642 63.68%
Total Administration 1,592,667 1,788,349 858,259 4,741 925,349 51.74%
CENTRAL OFFICE:
Salaries 743,493 713,922 411,622 0 302,300 42.34%
Benefits 257,657 340,022 145,157 0 194,865 57.31%
Contracted Services 8,057 10,000 1,000 4,750 4,250 42.50%
Legal Fees 0 0 0 0 0
Staff Development 11,651 7,500 1,847 818 4,835 64.47%
Repairs/Maintenance 24,180 30,000 25,389 0 4,611 156.37%
Board Expense 0 0 0 0 0
Building Construction 0 0 0 0 0
Insurance 0 0 0 0 0
Travel M2 13,900 1,373 4,295 8,232 59.22%
Supplies/Equipment 42,126 64,350 24,463 19,098 20,789 32.31%
Total Central Office 1,094,277 1,179,694 610,851 28,961 539,882 45.76%
SUPPORT SERVICES:
Guidance 742,463 664,975 277,449 13,277 374,248 56.28%
Behavioral Interventionists 343,590 383,110 165,533 250 217,327 56.73%
School Nurse 476,043 383,647 155,283 723 227,641 59.34%
Media Services 381,278 358,437 167,097 2,302 189,038 52.74%
Curriculum Develop 12,977 31,310 11,248 4,175 15,887 50.74%
CAR. 47,992 113,500 5,619 2,674 105,207 92.69%
Teacher Mentoring 33,487 58,010 13,998 12,250 31,762 54.75%
Board of Education 92,517 123,450 222,399 10,838 -109,787 -88.93%

Legal Fees 42,870 64,500 8,069 0 56,431 87.49%
Fiscal Services 0 85,000 0 0 85,000 100.00%
Total Support Services 2173217 1,042,015 2,265,939 1,026,696 46,489 1,192,754 52.64%
MAINTENANCE:
Salaries 852,328 492,327 856,950 479,646 0 377,304 44.03%
Benefits 383,982 170,117 523,880 183,296 0 340,584 65.01%
Contracted Services 520,351 258,681 235,531 95,422 99,331 40,779 17.31%
General Liability Ins 94,929 0 98,500 105,829 0 -7,329 -7.44%
Repairs/Maintenance 102,586 -21,719 287,260 71,885 80,067 135,308 47.10%
Utilities 435,651 564,200 196,516 250 367,434 65.12%
Supplies/Travel/Equipment 202,917 353,400 86,257 59,816 207,328 58.67%
Care of Grounds 215,128 224,200 72,824 59,805 91,571 40.84%
Reserve - Repairs/Maint 0 0 0 0 0
Vehicle Services 13,574 30,485 4,722 1,214 24,548 80.53%
Total Maintenance Svcs 2,821,446 3,174,406 1,296,396 300,482 1,577,527 49.70%




ORANGE SOUTHWEST SCHOOL DISTRICT -
EXPENDITURES

Balance
2024-25 January 202 2025-26 January 2026 Encumb Under Percent
Actual Expenditure : Budget Expenditure (Over) Inc/Dec

TECHNOLOGY:
Salaries 325,002 384,024 215,295 0 168,729 43.94%
Benefits 123,421 202,499 65,807 0 136,692 67.50%
Contracted Services 19,539 24,500 2,110 520 21,870 89.27%
Technology Fund Transfer 108,500 108,500 0 0 108,500 100.00%
Repairs/Maintenance 453 2,500 0 0 2,500 100.00%
Supplies 156,901 151,450 134,750 1,232 15,468 10.21%
Equipment 0 0 0 0 0
Total Technology 733,816 873,473 417,963 1,752 453,758 51.95%
TRANSPORTATION:
Salaries 302,319 324,750 164,007 0 160,743 49.50%
Benefits 55,921 76,783 25,215 0 51,568 67.16%
Contracted Svcs/Rent 68,014 73,000 47,238 0 25,762 35.29%
Travel/Conferences 0 100 0 0 100 100.00%
Repairs/Supplies/Equip 76,647 69,250 46,271 7,679 15,300 22.09%
Diesel Fuel 55,601 92,000 20,096 0 71,904 78.16%
Unallowed Spec Ed 2,734 0 0 0 0
After School Bus 2,462 0 0 0 0
Field Trips 25,056 32,830 6,565 3,416 22,849 69.60%
Tuition Student Transportation 43,779 31,125 17,816 8,786 4,523 14.53%
Bus Fund Reserve 100,000 100,000 0 0 100,000 100.00%
Total Transportation 732,534 320,154 799,838 327,207 19,881 452,750 56.61%
OTHER EXPENDITURES:
Food Service Transfer 138,443 70,000 0 0 70,000 100.00%
Operational Fund Transfer 0 0 0 0 0
Special Ed Transfer 0 0 0 0 0
Child Care - COVID-19 0 0 0 0 0
Debt Service 9,754 10,050 9,774 0 276 2.74%
EEE Services 67,748 95,353 31,474 0 63,879 66.99%
Total Other Expenditures 215,945 175,403 41,249 0 134,154 76.48%
TECHNICAL EDUCATION:
State - Act 68 627,121 560,420 0 0 560,420 100.00%
Local Tuition 663,498 634,500 643,939 0 -9,439 -1.68%
Total Tech Education 1,290,619 1,194,920 643,939 0 550,981 46.11%
PRE-SCHOOL
Salaries 418,276 337,262 161,206 0 176,056 52.20%
Benefits 178,535 198,722 70,201 0 128,521 64.67%
Administration 26,904 0 0 0 0
Tuition/Partnerships 26,633 82,000 8,710 13,595 59,694 72.80%
Supplies/Travel/Equip 21,363 18,650 8,052 6,724 3,874 20.77%
Total Pre-School 671,711 636,634 248,170 20,319 368,145 57.83%
SUPRLUS/DEFICIT 0 0 0 0 0
SCHOOL TOTAL: 23,801,751 11,061,645 27,144,943 11,241,379 1,504,284 14,399,280 53.05%
FEDERAL FUNDS:
IDEA - B 0 329,400 0 0 329,400
IDEA - B - PreSchool 0 0 6,800 0 0 6,800
Title 1 and Il - School Wide 0 0 680,960 0 0 680,960
Medicaid 0 0 155,000 0 0 155,000
EPSDT 0 0 10,500 0 0 10,500
Total Federal Funds 0 0 1,182,660 0 0 1,182,660
TOTAL VOTER APPROVAL: 23,801,751 11,061,645 28,327,603 11,241,379 1,504,284 15,581,940 55.01%




RANDOLPH TECHNICAL CAREER CENTER

2025-26 FINANCIAL SUMMARY

2024-25 JANUARY 2025

2025-26 JANUARY 2026

ACTUAL YTD BUDGET YTD BALANCE % BAL
1 GENERAL FUND
A. STATE REVENUES 2,256,975 2,076,339 1,375,329 -701,010 -33.76%
B. OTHER REVENUES 1,647,171 1,588,875 958,520 -630,355 -39.67%
C. SURPLUS/DEFICIT 783,335 0 783,335 783,335
TOTAL REVENUE 4,687,482 3,665,214 3,117,184 -548,030  -14.95%
EXPENDITURES:
D. INSTRUCTION 1,924,947 1,756,790 654,852 1,101,938  62.72%
E. ADMINISTRATION 429,051 512,604 267,200 245,404  47.87%
F. SUPPORT SERVICES 372,083 600,835 167,884 432,951 72.06%
G. MAINTENANCE OF PLANT 186,916 232,800 106,674 126,126 54.18%
SCHOOL TOTAL: 2,912,997 3,103,029 1,196,610 1,906,420  61.44%
H. OSSU/ADMIN/MAINT 538,000 560,000 140,000 420,000  75.00%
I.  ADULT EDUCATION 0 2,185 0 2,185 100.00%
J. DEBT SERVICE 0 0 0 0
K. TUITION REFUND 0 0 0 0
SURPLUS/DEFICIT 0 0 0 0
TOTAL EXPENDITURES 3,450,997 1,244,125 : 3,665,214 1,336,610 2,328,605  63.53%
7/1/2025
OTHER FUNDS BEG BAL REVENUE EXPENDED BALANCE
2 TECH GRANTS 6,795 73,750 73,750 6,795
3 TRANSFERS 800 0 0 800
4 CARL PERKINS 0 1,263 3,069 -1,806
5 PROGRAM INNOVATION 0 29,520 29,520 0
6 VACTED 28,237 0 28,237 0
7 VACTED - PERKINS 0 0 0 0
8 ADULT ED - DEPT LABOR 0 0 0 0
9 ADULT ED EVENING -1,736 0 0 -1,736
TOTAL: 34,096 104,533 134,576 4,054



RANDOLPH TECHNICAL CAREER CENTER

REVENUE
2024-25 2025-26 January 2026
Actual Budget Revenue $ Inc/Dec
Account Name
A. STATE REVENUE:
General State Support Grant 1,522,001 1,390,079 926,720 -463,359
Overhead Support 612,282 559,260 288,333 -270,927
Techncial Ed - Transportation 0 0 22,936 22,936
Program Innovation Grant 0 0 0 0
Adult Ed 0 0 0 0
Coop Salary Reimb 27,895 32,000 35,450 3,450
Guidance Salary Reimb 28,900 30,000 30,717 717
Director Salary Reimb 65,898 65,000 71,173 6,173
Adult Coord Salary Reimb 0 0 0 0
Carl Perkins 0 0: 0 0 0
Total State Revenue: 2,256,975 1,014,668 2,076,339 1,375,329 -701,010
B. OTHER REVENUES: :
Adult Ed Services 0 0: 2,184 0 -2,184
Tuition 1,626,458 1,019,087 1,572,741 958,492 -614,249
Tuition - Other Sources 0 0 0 0 0
Interest 11,762 5,657 5,000 28 -4,972
Services to Other Districts 0 5 0 0 0
Maintenance Reimb - VIP 0 0 0 0
Overhead Costs - RAVEN 8,950 8,950 0 -8,950
Prior Year Refunds 0 : 0 0 0
Total Other Revenues: 1,647,171 1,024,744 1,588,875 958,520 -630,355
C. SURPLUS/DEFICIT 783,335 783,335 0 783,335 783,335
SCHOOL TOTAL: 4,687,482 2,822,747 3,665,214 3,117,184 -548,030




RANDOLPH TECHNICAL CAREER CENTER

EXPENDITURES
2024-25 January 2025 2025-26 January 2026
Actual Expenditure Budget Expenditure Encumb Difference

Account Name
D. INSTRUCTION:
Salaries 1,075,662 549,155 881,664 381,091 0 500,573
Benefits 340,919 126,693 391,365 135,076 0 256,289
Staff Development 10,389 6,617 18,425 4,206 2,095 12,124
Computer Network 88,995 0 92,000 23,000 0 69,000
Co/Extra Curricular 7,952 2,400 64,145 1,170 830 62,145
Overhead Tuition 0 0 10,000 0 0 10,000
Carl Perkins 0 0 0 0 0 0
Travel/Field Trips 5,879 -1,690 28,560 2,854 6,510 19,196
Transportation - Other Tech Ctr 0 0 0 7,496 44,554 -52,050
Supplies/Textbooks/Equip 395,150 100,289 270,631 99,960 46,579 124,092
Total Instruction 1,924,947 783,464 1,756,790 654,852 100,568 1,001,369
E. ADMINISTRATION:
Salaries 283,538 175,257 312,483 181,687 0 130,796
Benefits 101,069 48,307 116,166 58,405 0 57,761
Contracted Svcs 476 0 1,000 186 456 358
Overhead Tuition 0 0 0 0 0 0
Repairs/Maintenance 6,645 6,549 22,555 10,565 0 11,990
Travel 1,515 1,469 3,000 0 0 3,000
Supplies/Equipment 35,807 21,404 57,400 16,358 5,192 35,851
Total Administration 429,051 252,986 512,604 267,200 5,647 239,757
F. SUPPORT SERVICES:
Assessment Coordinator 96,227 44,133 157,305 68,481 0 88,824
Cooperative Education 130,308 59,766 165,763 18,026 250 147,487
Guidance 80,223 37,289 159,079 45,578 0 113,501
School Nurse 59,736 25,281 68,573 25,011 803 42,759
Board of Education 5,184 1,002 16,115 10,787 0 5,328

Legal Fees 406 406 8,000 0 0 8,000
Fiscal Services 0 0 26,000 0 0 26,000
Total Support Services 372,083 167,877 600,835 167,884 1,053 431,898
G. MAINTENANCE OF PLANT:
Salaries 0 0 0 0 0 0
Benefits 0 0 0 0 0 0
Contracted Svcs 0 0 0 0 0 0
General Liability Insurance 40,726 0 35,000 47,156 0 -12,156
Utilities 142,778 36,499 188,800 59,518 0 129,282
Repairs & Maintenance 3,412 3,298 9,000 0 0 9,000
Supplies/Equipment 0 0 0 0 0 0
Total Maintenance 186,916 39,798 232,800 106,674 0 126,126
SCHOOL TOTAL 2,912,997 1,244,125 3,103,029 1,196,610 107,269 1,799,151
H. OSSU/ADMIN/SP ED 153,000 0 160,000 40,000 0 120,000

OSSU MAINTENANCE 385,000 0 400,000 100,000 0 300,000
I._ADULT ED:
Salaries 0 0 2,000 0 0 2,000
Benefits 0 0 185 0 0 185
Travel 0 0 0 0 0 0
Supplies/Textbooks/Equip 0 0 0 0 0 0
Total Adult Ed 0 0 2,185 0 0 2,185
J. DEBT SERVICE: 0 0 0 0 0 0
K. TUITION REFUND 0 0 0 0 0 0
SURPLUS/DEFICIT 0 0 0 0 0 0
TOTAL 3,450,997 1,244,125 :: 3,665,214 1,336,610 107,269 2,221,336




POLICY ON STUDENT USE OF CELL PHONES

Statement of Policy

It is the policy of Orange Southwest School District to maintain a cell phone-free school

environment to promote focus, improved mental health, and increased social cohesion

among our students.

The goal of this policy is to enable both students and teachers to work free from distractions that

impact learning by prohibiting student use of and access to cell phones and other prohibited devices

during the academic day from arrival to dismissal.

Definitions

1.

“Cell phone” means any device capable of using cellular technology to facilitate voice
service through a commercial telecommunications company, regardless of whether the
device can access internet services and electronic mail.

“Other prohibited device” means any non-school-issued personal electronic device that
connects to cellular networks, the internet, or has wireless capabilities (e.g. smartwatches,
earbuds, and smart glasses).

“Individualized health care plan” means a written document developed by a school
nurse, in collaboration with parents, students, and other relevant professionals, to outline
specific health care needs and management strategies tailored to the unique health

condition of a student.

“Parent” means a parent of a student and includes legal guardians who are legally
authorized to make education decisions for the student.

“School” means any public school, approved independent school, or career and technical
education center located in Vermont.

“Student” means an individual currently enrolled in or registered at a school located in
Vermont, as defined in (5).

Administrative Responsibilities

The superintendent, head of school, or designee shall establish procedures that outline:

1.

the daily routines, staff responsibilities, and communication strategies to uphold the intent
of this policy;

an implementation plan for each school to provide storage of all students’ cell phones

and other prohibited devices;

how staff monitor compliance (e.g. prohibition includes restrooms, locker rooms, buses),
where devices are stored, and how exceptions are communicated (including explanation in
student handbook); and,

details regarding supervision on field trips or how district-operated after-school programs
handle student access to cell phones.



Exceptions

Students will be permitted to use a cell phone or other personal electronic device if they:

1. require a cell phone/ personal electronic device as part of their individualized health care
plan, individualized education program, or 504 plan, which shall be documented
according to applicable state and federal law (or in a manner that the superintendent,
head of schools, or designee deems appropriate);

2. have been granted permission by an administrator for an academic, school-sponsored
athletic, or cocurricular purpose, for the most limited use reasonably possible; or

3. requite a cell phone/ personal electronic device for compliance with the
McKinney-Vento Homeless Assistance Act, 42 U.S.C. {§ 11431-11435.

Each superintendent, head of school, or designee shall establish procedures for verifying exceptions
as outlined above. With respect to accommodations documented in an individualized student plan
(IEP or 504) or as required for compliance with the McKinney-Vento Homeless Assistance Act, the
process shall give preference to the use of district-owned devices first.

Family and Guardian Communication During the School Day

The superintendent, head of school, or designee shall establish procedures to ensure families can
communicate with students during the school day.

Enforcement Actions

The superintendent, head of school, or designee shall establish procedures which describe the
sequence of consequences and the process for contacting parents or guardians when a student
has violated the policy.

Legal Citations
16 V.S.A. § 582 Definitions
16 V.S.A. § 583 Student use of cell phones and personal electronic devices in schools 16 V.S.A. §

822(a) School district to maintain public high schools or pay tuition

Date Warned: Feb 11, 2026 - First Read
Date Adopted:



Orange Southwest School District
POLICY GOVERNING
FINGERPRINT-BASED CRIMINAL HISTORY RECORD INFORMATION (CHRI)
CHECKS MADE FOR NON-CRIMINAL JUSTICE PURPOSES

This policy is applicable to any fingerprint-based state and national criminal history record check made
for non-criminal justice purposes and requested under applicable federal authority and/or state
statute authorizing such checks for Orange Southwest Supervisory Union (OSSD) purposes.

Where such checks are allowable by law, the following practices and procedures will be followed.

I. Requesting CHRI checks

Fingerprint-based CHRI checks will only be conducted as authorized by the FBI and Vermont Crime
Information Center (VCIC), in accordance with all applicable state and federal rules and regulations. If
an applicant or employee is required to submit to a fingerprint-based state and national

criminal history record check, they shall be informed of this requirement and instructed on how to
comply with the law. Such instruction will include information on the procedure for submitting
fingerprints. In addition, the applicant or employee will be provided with all information

needed to successfully register for a fingerprinting appointment.

II.  Access to CHRI

All CHRI is subject to strict state and federal rules and regulations. CHRI is used only for the official
purpose for which it was requested, and CHRI cannot be shared with other entities for any purpose,
including subsequent hiring determinations. All receiving entities are subject to audit by the VCIC
and the FBI, and failure to comply with such rules and regulations could lead to sanctions.

Furthermore, an entity can be charged with federal and state crimes for the willful, unauthorized

disclosure of CHRI.

III. CHRI Training

An informed review of a criminal record requires training. Accordingly, all personnel authorized to
receive and/or review CHRI at OSSD will review and become familiar with the educational and
relevant training materials regarding CHRI laws and regulations made available by the appropriate

agencies.



In addition to the above, all personnel authorized to receive and/or review CHRI must undergo

Security Awareness Training on an annual basis. This training will be accomplished using the training

provided by CJIS Online.

IV. Adverse Decisions Based on CHRI
If inclined to make an adverse decision based on an individual’s CHRI, OSSD will take the
following steps prior to making a final adverse determination:
® Provide the individual the opportunity to complete or challenge the accuracy of his/her CHRI;
and

® DProvide the individual with information on the process for updating, changing, or correcting
CHRI.

A final adverse decision based on an individual’s CHRI will not be made until the individual has

been afforded a reasonable time of 15 days to correct or complete the CHRL

V. Point of Contact (POC) and Local Agency Security Officer (LASO)
Each NCJA receiving CHRI is required to designate a POC and a LASO.

The OSSD POC is Kyle Southworth. The POC is responsible for the following:

e Ensuring all authorized personnel
o Complete the appropriate level of CJIS Security Awareness Training in CJIS Online
o Sign an Acknowledgement Statement of Misuse
e Inform the VCIC of changes in the agency head or any relevant business information (agency
name changes, mailing/physical address changes, etc.)
o Contact the VCIC immediately to update the User Agreement and, if necessary,

submit the new authorization to the VCIC

The OSSD LASO is Kyle Southworth. The LASO is responsible for the following:
e Identifying who is using or accessing CHRI and/or systems with access to CHRI
e Ensuring that personnel security screening procedures are being followed as stated in this
policy
e Ensuring the approved and appropriate security measures are in place and working as expected
e Terminate access to CHRI immediately upon notification of an individual’s termination of

employment



VI. Retention of CHRI
Federal law prohibits the repurposing or dissemination of CHRI beyond its initial requested purpose.
Once an individual’s CHRI is received, it will be securely retained in internal agency documents for the
following purposes only:

e Historical reference and/or comparison with future CHRI requests

e Dispute of the accuracy of the record

e Evidence for any subsequent proceedings based on information contained in the CHRIL

CHRI will be kept for the above purposes in:
e Hard copy form in personnel files located in the locked filing cabinet located in the locked

filing room
o CHRI will be retained for the (3) years. At the end of this term, the CHRI will be
disposed of according to the Disposal of Physical Media policy

e Storage of CHRI
CHRI shall only be stored for extended periods of time when needed for the integrity and/or
utility of an individual’s personnel file. Administrative, technical, and physical safeguards,
which are in compliance with the most recent FBI security Policy, have been implemented to
ensure the security and confidentiality of CHRI. Each individual involved in the handling of
CHRI is to familiarize himself/herself with these safeguards.

In addition to the above, each individual involved in the handling of CHRI will strictly adhere to the
policy on the storage and destruction of CHRI.

VIII. Media/Physical Protection
All media containing CHRI is to be protected and secured at all times. The following is established and
to be implemented to ensure the appropriate security, handling, transporting, and storing of CHRI

media in all its forms.

Physical Storage and Access
Physical CHRI media shall be securely stored within physically secured locations or controlled areas.
Access to such media is restricted to authorized personnel only and shall be secured at all times when

not in use or under the supervision of an authorized individual.



Physical CHRI media: background check results will be stored in locked cabinets in a secure
office. Cabinets will remain locked unless the contents are being worked with. Documents will be

held for a period of three years before being destroyed.

IX. Destruction of CHRI

Disposal of Physical Media

Once physical CHRI media (paper/hard copies) is determined to be no longer needed by OSSD, it
shall be destroyed and disposed of appropriately. Physical CHRI media shall be destroyed by
shredding, cross-cut shredding, or incineration. OSSD will ensure such destruction is witnessed or

carried out by authorized personnel:

® The LASO shall witness or conduct disposal
e Cross-cut shredding will be the method of destruction used by OSSD

X. Disciplinary
If an individual at OSSD has misused or is currently misusing CHRI, the following requirements will
be adhered to.
e Using CHRI for any purpose other than what is allowed by state statute or Federal code is
considered misuse
® The specific steps your agency will take in the event intentional misuse is discovered
® Misuse of CHRI can result in loss of access to CHRI, loss of employment and/or criminal

prosecution

e Misuse of CHRI shall be reported to the state

XI. Incident Response

The security of information and systems in general, and of CHRI in particular, is a top priority for
OSSD. Therefore, we have established appropriate operational incident handling procedures for
instances of an information security breach. It is each individual’s responsibility to adhere to
established security guidelines and policies and to be attentive to situations and incidents which pose
risks to security. Furthermore, it is each individual’s responsibility to immediately report potential or
actual security incidents to minimize any breach of security or loss of information. The following

security incident handling procedures must be followed by each individual:

e Allincidents will be reported directly to the LASO as soon as practical

e Ifany records were stolen, the incident will also be reported to appropriate authorities



® Once the cause of the breach has been determined, disciplinary measures will be taken in

accordance with the disciplinary policy

In addition to the above, the LASO shall report all security-related incidents to the VCIC as soon as

practical and submit an incident response form.

All agency personnel with access to FBI and/or VCIC CHRI have a duty to protect the system and
related systems from physical and environmental damage and are responsible for correct use,
operation, care and maintenance of the information. All existing laws and OSSD regulations and
policies apply, including those that may apply to personal conduct. Misuse or failure to secure any
information resources may result in temporary or permanent restriction of all privileges up to

employment termination.

Date Warned:  Jan 14, 2026 -- First Read

Date Adopted:



POLICY B2: VOLUNTEERS AND WORK STUDY STUDENTS

The OSSD recognizes the valuable contributions made to the schools by volunteers and work
study students. Appropriate supervision of volunteers and work study students will enhance their
contributions as well as fulfill the responsibility that the school district has for the education and
safety of its students.

Definitions: For purposes of this policy and administrative rules and procedures developed
pursuant to this policy:

1. Volunteer means an individual not employed by the school district who
works on an occasional or regular basis in the school setting to assist the
staff. A volunteer works without compensation or economic benefits.

2. Work Study Student means a post-secondary student who receives
compensation for work performed at a school operated by the district as
part of a work experience program sponsored or provided by the college or
university at which he or she is enrolled. A student working toward a
teaching credential who is placed as a student teacher at a district school is
not a work study student.

Policy: The superintendent shall develop administrative rules and procedures to ensure that
volunteers and work study students are appropriately screened prior to entering into service in
the school district, and that only volunteers and work study students who have been screened and
approved by the superintendent have unsupervised contact with students. The screening process
utilized by the school district shall minimally include a name and birth date check with the
Vermont Internet Sex Offender Registry for any person being considered for service as a work
study student. A person who is on the Vermont Internet Sex Offender Registry shall not be
eligible to be a work study student.

Date Warned.: Jan 14, 2026 -- First Read
Date Adopted: April 13™ 2020
Legal Reference(s): 16 V.S.A. § 260



POLICY C10: PREVENTION OF HARASSMENT, HAZING AND BULLYING (POLICY)

Policy Statement
The Orange Southwest School District is committed to providing all of its students with a safe

and supportive school environment in which all members of the school community are treated
with respect.

It is the policy of the District to prohibit unlawful harassment of students based on race, color,
religion, creed, national origin, marital status, sex, sexual orientation, gender identity or
disability. Harassment may also constitute a violation of Vermont’s Public Accommodations Act,
Title VI of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973, Title II of
the Americans with Disabilities Act of 1990, the Age Discrimination Act of 1975, and/or Title IX
of the Federal Education Amendments of 1972.

It is also the policy of the District to prohibit the unlawful hazing and bullying of students.
Conduct which constitutes hazing may be subject to civil penalties.

The District shall address all complaints of harassment, hazing and bullying according to the
procedures accompanying this policy, and shall take appropriate action against any person -
subject to the jurisdiction of the board - who violates this policy. Nothing herein shall be
construed to prohibit punishment of a student for conduct which, although it does not rise to the
level of harassment, bullying, or hazing as defined herein, otherwise violates one or more of the
board’s disciplinary policies or the school’s code of conduct.

The Procedures are expressly incorporated by reference as though fully included within this
Policy. The Procedures are separated from the policy for ease of use as may be required.

Implementation
The Superintendent or her/his designee shall:

1. Adopt a procedure, directing staff, parents and guardians how to report
violations of this policy and file complaints under this policy. (See
Procedures on the Prevention of Harassment, Hazing and Bullying of
Students)

2. Annually, select two or more designated employees to receive complaints
of hazing, bullying and/or harassment at each school campus and publicize
their availability in any publication of the District that sets forth the
comprehensive rules, procedures, and standards of conduct for the school.

3. Designate an Equity Coordinator to oversee all aspects of the



implementation of this policy as it relates to obligations imposed by
federal law regarding discrimination. This role may be also be assigned to
one or both of the Designated Employees.

4. Respond to notifications of possible violations of this policy in order to
promptly and effectively address all complaints of hazing, harassment,
and/or bullying.

5. Take action on substantiated complaints. In cases where hazing,
harassment and/ or bullying is substantiated, the District shall take prompt
and appropriate remedial action reasonably calculated to stop the hazing,
harassment and/or bullying; prevent its recurrence; and to remedy the
impact of the offending conduct on the victim(s), where appropriate. Such
action may include a wide range of responses from education to serious
discipline. Serious discipline may include termination for employees and,
for students, expulsion or removal from school property. It may also
involve penalties or sanctions for both organizations and individuals who
engage in hazing. Revocation or suspension of an organization’s
permission to operate or exist within the District’s purview may also be
considered if that organization knowingly permits, authorizes or condones
hazing.

Constitutionally Protected Speech

It is the intent of the District to apply and enforce this policy in a manner that is consistent with
student rights to free expression under the First Amendment of the U.S. Constitution. The
purpose of this policy is to (1) prohibit conduct or communication that is directed at a person’s
protected characteristics as defined below and that has the purpose or effect of substantially

disrupting the educational learning process and/or access to educational resources or creates a
hostile learning environment; (2) prohibit conduct intended to ridicule, humiliate or intimidate
students in a manner as defined under this policy.

Definitions
For the purposes of this policy and the accompanying procedures, the following definitions
apply:

A. “Bullying” means any overt act or combination of acts, including an act
conducted by electronic means, directed against a student by another
student or group of students and which:

a. Isrepeated over time;

b. Isintended to ridicule, humiliate, or intimidate the student; and

c. (1) occurs during the school day on school property, on a school
bus, or at a school-sponsored activity, or before or after the school
day on a school bus or at a school sponsored activity; or



d. (i1) does not occur during the school day on school property, on a
school bus or at a school sponsored activity and can be shown to
pose a clear and substantial interference with another student’s
right to access educational programs.

. “Complaint” means an oral or written report information provided by a
student or any person to an employee alleging that a student has been
subjected to conduct that may rise to the level of hazing, harassment or
bullying.

. “Complainant” means a student who has provided oral or written
information about conduct that may rise to the level of hazing, harassment
or bullying, or a student who is the target of alleged hazing, harassment or
bullying.

. “Designated employee” means an employee who has been designated by
the school to receive complaints of hazing, harassment and bullying
pursuant to subdivision 16 V.S.A. 570a(a)(7). The designated employees
for each school building are identified in Appendix A of this policy.

. “Employee” includes any person employed directly by or retained
through a contract with the District, an agent of the school, a school board
member, a student teacher, an intern or a school volunteer. For purposes of
this policy, “agent of the school” includes school district staff.

“Equity Coordinator” is the person responsible for implementation of
Title IX (regarding sex - based discrimination) and Title VI (regarding
race - based discrimination) for the District and for coordinating the
District’s compliance with Title IX and Title VI in all areas covered by the
implementing regulations. The Equity Coordinator is also responsible for
overseeing implementation of the District’s Preventing and Responding to
Harassment of Students and Harassment of Employees policies. This role
may also be assigned to Designated Employees.

. “Harassment” means an incident or incidents of verbal, written, visual, or
physical conduct, including any incident conducted by electronic means,
based on or motivated by a student’s or a student’s family member’s actual
or perceived race, creed, color, national origin, marital status, disability,
sex, sexual orientation, or gender identity, that has the purpose or effect of
objectively and substantially undermining and detracting from or
interfering with a student’s educational performance or access to school



resources or creating an objectively intimidating hostile, or offensive
environment. Harassment includes conduct as defined above and may also
constitute one or more of the following:

(1) Sexual harassment, which means unwelcome conduct of a sexual

nature, that includes sexual violence/sexual assault, sexual advances,
requests for sexual favors, and other verbal, written, visual or physical
conduct of a sexual nature, and includes situations when one or both of
the following occur:

a. Submission to that conduct is made either explicitly or
implicitly a term or condition of a student’s education,
academic status, or progress; or

b. Submission to or rejection of such conduct by a student is used
as a component of the basis for decisions affecting that student.

Sexual harassment may also include student — on - student conduct
or conduct of a non - employee third party that creates a hostile
environment. A hostile environment exists where the harassing
conduct is severe, persistent or pervasive so as to deny or limit the
student’s ability to participate in or benefit from the educational
program on the basis of sex.

(2) Racial harassment, which means conduct directed at the characteristics
of a student’s or a student’s family member’s actual or perceived race
or color, and includes the use of epithets, stereotypes, racial slurs,

comments, insults, derogatory remarks, gestures, threats, graffiti,
display, or circulation of written or visual material, and taunts on
manner of speech and negative references to cultural customs.

(3) Harassment of members of other protected categories, means conduct
directed at the characteristics of a student’s or a student’s family
member’s actual or perceived creed, national origin, marital status,
disability, sex, sexual orientation, or gender identity and includes the
use of epithets, stereotypes, slurs, comments, insults, derogatory
remarks, gestures, threats, graffiti, display, or circulation of written or
visual material, taunts on manner of speech, and negative references to
customs related to any of these protected categories.

H. “Hazing” means any intentional, knowing or reckless act committed by a



student, whether individually or in concert with others, against another
student: In connection with pledging, being initiated into, affiliating with,
holding office in, or maintaining membership in any organization which is
affiliated with the educational institution; and (1) Which is intended to
have the effect of or should reasonably be expected to have the effect of
endangering the mental or physical health of the student.

Hazing shall not include any activity or conduct that furthers legitimate
curricular, extra - curricular, or military training program goals, provided
that:

(1) The goals are approved by the educational institution; and

(2) The activity or conduct furthers the goals in a manner that is
appropriate, contemplated by the educational institution, and normal and
customary for similar programs at other educational institutions.

With respect to Hazing, “Student” means any person who:
(A) is registered in or in attendance at an educational institution;
(B) has been accepted for admission at the educational institution
where the hazing incident occurs; or
(C) intends to attend an educational institution during any of its regular
sessions after an official academic break.

“Notice” means a written complaint or oral information that hazing,
harassment or bullying may have occurred which has been provided to a
designated employee from another employee, the student allegedly
subjected to the hazing, harassment or bullying, another student, a parent
or guardian, or any other individual who has reasonable cause to believe
the alleged conduct may have occurred. If the school learns of possible
hazing, harassment or bullying through other means, for example, if
information about hazing, harassment or bullying is received from a third
party (such as from a witness to an incident or an anonymous letter or
telephone call), different factors will affect the school’s response. These
factors include the source and nature of the information; the seriousness of
the alleged incident; the specificity of the information; the objectivity and
credibility of the source of the report; whether any individuals can be
identified who were subjected to the alleged harassment; and whether
those individuals want to pursue the matter. In addition, for purposes of
violations of federal anti-discrimination laws, notice may occur when an
employee of the district, including any individual who a student could
reasonably believe has this authority or responsibility, knows or in the



exercise of reasonable care should have known about potential unlawful
harassment or bullying.

“Organization” means a fraternity, sorority, athletic team, association,
corporation, order, society, corps, cooperative, club, or other similar group,
whose members primarily are students at an educational institution, and
which is affiliated with the educational institution.

. “Pledging” means any action or activity related to becoming a member of

an organization.

. “Retaliation” is any adverse action by any person against a person who

has filed a complaint of harassment, hazing or bullying or against a person
who assists or participates in an investigation, proceeding or hearing
related to the harassment complaint. Such adverse action may include
conduct by a school employee directed at a student in the form of
intimidation or reprisal such as diminishment of grades, suspension,
expulsion, change in educational conditions, loss of privileges or benefits,
or other unwarranted disciplinary action. Retaliation may also include
conduct by a student directed at another student in the form of further
harassment, intimidation, and reprisal.

. “School administrator” means a superintendent, principal or his/her

designee assistant principal//technical center director or his/her designee
and/or the District’s Equity Coordinator.

. “Student Conduct Form” is a form used by students, staff, or parents, to

provide, in written form, information about inappropriate student
behaviors that may constitute hazing, harassment and/or bullying.

APPENDIX A

Equity Coordinators:

Robin Pembroke, Chief Financial Officer

(802) 728-5052

rpembroke(@orangesouthwest.org



mailto:rpembroke@orangesouthwest.org

Designated Employees:

The following employees have been designated by the District to receive complaints of bullying
and/or harassment pursuant to this policy and 16 V.S.A § 570a(a)(7) and 16
V.S.A. §570¢(7) and under federal discrimination laws;

Orange Southwest School District
Kayla Link: Director of Special Education (802) 728-5052
klink@orangesouthwest.org

Randolph Elementary School
Melinda Robinson. (802) 728-9555
mrobinson@orangesouthwest.org

Braintree Elementary School
Dan Morrison. Principal. (802) 728-9373
dmorrison@orangesouthwest.org

Brookfield School
Principal. (802)276-3153

Randolph Union High School
Kara Merrill, School Counsellor. (802) 728-3397

kmerrill@orangesouthwest.org

Randolph Technical Career Center
Nika Oakes, Director, (802) 728-9595
noakes(@orangesouthwest.org

Date Warned: Jan 14, 2026 -- First Read

Date Adopted: April 13" 2020
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POLICY C14: SECTION 504 AND ADA GRIEVANCE PROTOCOL

It is the policy of The Orange Southwest School District not to discriminate on the basis of
disability. The district has adopted this internal protocol for prompt handling and equitable
resolution of complaints alleging any action prohibited by Section 504 of the Rehabilitation
Act of 1973, as amended, and the Americans with Disabilities Act of 1990 (ADA).

Section 504 and the ADA prohibit discrimination on the basis of disability in any program or
activity receiving Federal financial assistance.! The District further provides assurance that
strictly prohibits any form of retaliation against persons who utilize this Protocol. To the
extent possible, confidentiality will be maintained throughout the investigation of a
complaint of unlawful discrimination. Nevertheless, a person is not required to use this
protocol and may instead file a complaint directly with the U.S. Department of
Education’s Office for Civil Rights, Office for Civil Rights, Boston Office:

U.S. Department of Education
8th Floor

5 Post Office Square

Boston, MA 02109-3921

The following protocol is available and shall be distributed to all third parties for their use in
filing complaints of discrimination based on disability.

This protocol will be distributed by the building 504 coordinators or their designees to
all employees prior to the start of co-curricular activities every school year, preferably
during the August In—Service, and again with the recommencement of co-curricular
activities immediately following the December vacation.2

It will also be distributed by Building 504 Coordinators, or their designees, to all third
parties, at the time of their engagement for services.

1Step 1 A person (an employee, student, or third party) who believes that he/she has
been discriminated against by the district is encouraged, but is not required, to discuss
the matter informally with the appropriate building principal (when the person is a
student) or with his/her immediate supervisor (when the person is an employee). NOTE:
If the building principal or the immediate supervisor is the subject of the complaint, or the
grievant is not a student or employee, the grievant may, instead, contact the District Section
504 Coordinator, Kayla Link (klink@orangesouthwest.org ).The person receiving the
complaint, or their designee, shall investigate and then verbally convey his/her findings to
both the person who alleged the violation and the person who is the subject of the
complaint within 10 business days.

129 U.S.C. §794; 42 U.S.C. § 12132; 34 C.F.R. § 104.4; 28 C.F.R. § 35.101
228 C.F.R. § 35.107(b); 34 C.F.R. §§ 100.6(d), 104.7(b), 104.61
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Step 2 If the informal Step 1 process does not resolve the matter, OR if the grievant does not
wish to use the informal procedures set forth in Step 1, a written complaint may be submitted
to the either the District Section 504 Coordinator, Kayla Link ( klink@orangesouthwest.org )
or the appropriate school specific Building 504 Coordinator who will investigate the
complaint. [NOTE: If the Section 504 Coordinator is the subject of the complaint, the
complaint should be submitted to the Superintendent who will appoint another administrator
(or third party) to conduct the investigation. If both the Section 504 Coordinator and the
Superintendent have involvement with the complaint, the written complaint may be submitted
to Mindybeth Pike, mpike@orangesouthwest.org.

The complaint shall be in writing and signed by the grievant and include:

the grievant’s name and contact information;

the facts of the incident or action complained about;

the date of the incident or action giving rise to the complaint;
the type of discrimination alleged to have occurred; and

the specific relief sought;

Nk

Or, alternatively, the grievant may use the 504 Complaint Form. Names of witnesses and
other evidence as deemed appropriate by the grievant may also be submitted. An
investigation of the complaint will begin within 10 business days following the submission of
the written complaint.

The investigation may be informal, but it must be thorough and shall include an interview of
the parties and witnesses, a review of relevant evidence, and any other steps necessary to
ensure a prompt and thorough investigation of the complaint.

A written disposition of the complaint shall be issued within 10 business days of
completion of the investigation, unless a specific written extension of time is provided to
the parties.

Copies of the disposition, subject to FERPA confidentiality,3 will be given to both the
grievant and the person who is the subject of the complaint. If discrimination was found to
have occurred, the disposition will include the steps that the District will take to prevent
recurrence of any discrimination and to correct its discriminatory effects on the grievant and
others, if appropriate.

Step 3 If the grievant wishes to appeal the decision in Step 2, he/she may submit a
signed, written appeal to the Superintendent (or Board if the Superintendent is the
subject of the complaint) within 15 business days after receipt of the written disposition.
The Superintendent/Board or his/her designee shall respond to the complaint, in writing,
within 30 business days of the date of the appeal. Copies of the response shall be provided to


mailto:klink@orangesouthwest.org

both the grievant and the person who is the subject of the complaint.

The ADA/504 Coordinator(s) will maintain the files and records related to any complaints
filed under this protocol.

320U.S.C. § 1232f; 34 C.F.R. § 99.1

The District hereby provides assurance that it strictly prohibits any form of retaliation against
persons who utilize this Protocol. The District will make appropriate arrangements to ensure
that disabled persons are provided other accommodations, if needed, to participate in this
grievance process. Such arrangements may include but are not limited to, providing
interpreters for the deaf, providing taped cassettes of material for the blind, or assuring a
barrier-free location for the proceedings. The Section 504 Coordinator will be responsible for
such arrangements.

If you have questions regarding these procedures or desire to file a complaint, please contact
either the District 504 Coordinator or Building Section 504 Coordinator Kayla Link,
klink@orangesouthwest.org .

VSBA Version: January 25, 2022

Date Warned.: Jan. 14, 2026 -- First Read
Date Adopted: April 13, 2022

Legal Reference(s): 20US.C. § 1232

28 C.F.R. § 35.101

28 C.F.R. § 35.107(b)
29US.C.'§ 794

34CFR. §99.1

34CFR. § 1044

34 C.F.R §§104.7(b), 104.61
34 C.F.R. § 100.6(d)
42US.C. § 12132

Cross Reference:
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Orange Southwest School District (OSSD)

Regular Board Meeting on Wednesday January 14, 2026
Randolph Elementary School
6pm
Minutes -- DRAFT

Opening (6:00 pm) called to order by Board Chair Anne Kaplan at 6:00 pm

Board Attendance: Ensuring a quorum — Board: Anne Kaplan, Aimil Parmelee, Beverly Lauchner,
Ryan Anderson, Martha Hafner, Rachel Gaidys, Rachel Fish. Remote — Sam Hooper.
Administration: Michael Clark, Robin Pembroke, Bob Worley, Wes Gibbs, Kyle Southworth,
ORCA. Public (all remote): Alexandria McLaughlin, Avery McGill, Jane Ertel, Kelsey, Norie
Belanger, Amanda Cotter, Sean McAnulty.

Meeting Purpose: Approve and Warn the Annual Budget for Orange Southwest School District:
Review and Accept Agenda: Any changes needed? Meeting purpose? Are these the right agenda
items? Is the right amount of time allotted?

Anne Kaplan requests to add an executive session, without the superintendent present, at the
end of the public meeting to discuss the superintendent’s contract.

Ownership Linkage (6:10)

General Public Comment: Please hold comments on the budget until the second public comment.
The Board welcomes comment but is not able to take any action. Comments limited to 3 minutes
per speaker.

No public comment

Up for Learning Presentation (Information)

Randolph Union High School students Shota Armstrong and Harold Quayle presented project
work between RUMHS, White River Valley and Montpelier to develop a vision of what education
could look like. Students collaborated with each other to develop awareness and identify issues.
They met with community to share ideas, then returned to discuss learnings. The students
discovered that while the schools themselves were very different, the students were looking for
very similar things — increased learning opportunities, flexible pathways, encouragement to
develop soft skills and to fail safely as an essential step in learning. Up For Learning students
spoke with students in their schools and discovered great consistency across grade levels, with
students stating having a voice in their education and being a real part of it was important.

The students shared a slideshow which begins at 3:19 of the attached meeting recording.
Facilities Update (Information/Board Discussion)

Facilities Directors Bob Worley and Wes Gibbs Updated the board on planned and in-progress
projects around the district then moved into conversation about the replacement of the main
transformer. They confirmed that the transformer could be moved and used in the future if the
location and design of the school accommodate that. A proposal to renovate the climate control
system at RES was introduced. RES is a 25 year old facility that was designed for future
educational needs, and is in the best shape of all schools in the district. There is a perception of
air quality issues, and there are moisture concerns in the building and while testing doesn’t
indicate any problems, there is an opportunity to update the environmental system at the school.
Wes Gibbs addresses the complexity of maintaining outdated equipment rather than replacing



the systems with current technology and an eye to the future. Discussion turned to assessment of
RES, administration requirements, permits, schematics and working with known contractors and
engineers. Michael Clark discusses funding and time frame for this project, advising that this
project be given good consideration. The board requests that they hear more about this at the
February regular meeting.

e Updated Budget Numbers and Preliminary Data

Cost per pupil is 1.22% lower than last year. Michael Clark commends data manager Crystal

Larocque and business manager Robin Pembroke for providing accurate, plentiful data which

enabled the district to claim more students, reducing the per pupil cost. He outlined other cost

savings that impacted the budget, and referenced his Superintendent’s Report as well as the
preliminary tax impact on page 102 of the board packet. Although these projections are

dependent on state decisions still under consideration by the legislature, the OSSD projects a

decrease of 4.22% from last year’s rate.

o Public Comment on Budget: specific to the updated budget information. The Board
welcomes comment but is not able to take any action. Comments limited to 3 minutes per
speaker.

No public comment

o OSSD Budget Board Motion: | move to authorize the OSSD expenditure budget in the
amount of 29,159,606.

Moved by Aimil Parmelee, seconded by Martha Hafner, passes unanimously with no abstentions.

o RTCC Budget Board Motion: | move to authorize the RTCC expenditure budget in the
amount of $3,605,569.

Moved by Rachel Fish, seconded by Aimil Parmelee, passes unanimously with no abstentions.

o Raven Budget Board Motion: | move to authorize the R.A.V.E.N. expenditure budget in
the amount of $347,436.

Moved by Aimil Parmelee, seconded by Ryan Anderson, passes unanimously with no abstentions.
e Next steps and Budget Timeline reviewed
Michael Clark points out that this meeting almost completes the budget process, with the
informational, annual and town meetings finalizing things.

o Informational Meeting Motion: | move to approve the Informational Meeting date, time

and location as presented — Thursday, Feb. 26 at 6 pm at Murray Auditorium, RUMHS,

Randolph.
Moved by Rachel Gaidys, seconded by Aimil Parmelee, passes unanimously with no abstentions.
o Ballot:

m The Board needs to discuss the Operation reserve account and the Buildings
reserve account and decide how to use the 2024-2025 reserve account. Please
see the superintendent report for details about this.

Michael Clark discusses the strategy of not putting money into the operational
reserve but instead into the building reserve. The board discusses.
o Annual Warning Approval
m  Kyle will update the Annual meeting agenda based on what is decided above and
Share the warning at the meeting
Board Motion: | move to approve the 2026 annual warning as amended, and to place the
full 2024-2025 surplus in the amount of $1,887,000 in the OSSD Building Reserve Fund..
Moved by Martha Hafner, seconded by Beverly Lauchner, passes unanimously with no abstentions.
e Board seats on the Ballot (Discussion)

o Randolph — Beverly Lauchner (appointed) is up for election and will be running.

o Brookfield — Sam Hooper’s term is expiring, he hasn’t decided at this point if he is running
again.



lll. Board Process (7:00)
e Support Staff Negotiations Update (Information)
Michael Clark has a meeting scheduled with the Association Thursday, Jan 15.
e Annual Report to Voters from the Board
o Board Motion: | move to approve the annual report as discussed.
Moved by Rachel Fish seconded by Aimil Parmelee, passes unanimously with no abstentions.
e Update on meeting with Legislators in February (Information)
Sam Hooper reports he has drafted the invitation email to legislators and is waiting for one email
address before sending that off.
IV. Board Education (7:10)
e Reminder of Policy Governance Virtual Training January 22,2026
V. Monitoring the Organization (7:15)
e Accept/Reject EL 2.4 & 2.5 (BMD 3.4.5) 2nd Read (Action)
Board discusses tabling EL 2.5 until all information is received rather than conditionally approving the
item.

o Board Motion: | move to approve Executive Limitation 2.4 as presented
Moved by Beverly Lauchner, seconded by Ryan Anderson, passes unanimously with no abstentions.
o Board Motion: | move to table Executive Limitation 2.5 until the February meeting.
Moved by Aimil Parmelee, seconded by Ryan Anderson, passes unanimously with no abstentions.
e Financials (EL 2.3 Financial Conditions) (Information)
VL. Policy Decisions for District Governance (7:30)
Criminal History Record Checks Policy -- First Read
B2 Volunteers and Work Study Students -- First Read
e (C10 Prevention of Harassment, Hazing and Bullying -- First Read
e (C14 Section 504 and ADA Grievance Protocol -- First Read
Michael Clark explains the purpose and any changes to each policy, Anne Kaplan notes that policies are
required and are part of the Superintendent’s charge in keeping the district compliant. Rachel Gaidys
asks if, for the policies that are being approved due to staffing changes, the language could be modified
to be more consistent with the position rather than the individual. Michael Clark is waiting for an answer
from the VSBA on that issue.
VII. Monitoring the Board (7:45)
e Board Self-Evaluation: Monitoring compliance with Board Governance Process and Board
Management Delegation Policies.

e GP 4.5 Board Members’ Conduct & 4.6 Committee Principles — Self Evaluation (Discussion)
e District Quality Standards Survey (Discussion)

VIIl. Consent Agenda (8:00)

e Vote on acceptance of Consent Agenda: ltems that the Board has previously delegated to the
Superintendent, but that an external authority requires the Board to approve. The entire Consent
Agenda is adopted by one motion, without discussion. However, an item can be removed from
the Consent Agenda for discussion with a majority vote GP 4.3.4.

Approve Minutes from December 10, 2025 and Minutes from Jan 5, 2026

Approve Annual Tuition Rate

Set High School Choice Numbers (15/15)

AOE Financial Management

New Hires

Board motion: | move to approve the Consent Agenda

Moved by Aimil Parmelee, seconded by Ryan Anderson, passes unanimously, no abstentions.
IX. Closing/Incidental Information (8:10)




e Superintendent’s Report
Discussion of calendar as well as noting that Cara Houston has submitted her resignation as Brookfield
principal effective June 30, 2026.
o Ends Snapshot
Michael Clark introduces the ENDs snapshot and reminds that winter break fell during this report
e Action Item Recap

X. Executive Session

I move to find that premature general knowledge regarding the superintendent’s contract clearly places
the board at a substantial disadvantage because the board risks disclosing its negotiation strategy if it
discusses the superintendent’s contract in public

Moved by Aimil Parmelee, seconded by Ryan Anderson, passes unanimously, no abstentions.

I move to enter Executive Session, without the superintendent present, for the purpose of discussing the
superintendent’s contract under Title 1, Section 131 (a)(1).

Sam Hooper seconds, the motion passes unanimously.

Moved by Aimil Parmelee, seconded by Rachel Fish, passes unanimously, no abstentions.

Board enters Executive Session at 8:13 pm.

Future Meetings
e Agenda Planning Meeting: Tuesday February 3 at 6 pm
e RAB Meeting: 5 PM RUMHS
e Regular Board Meeting: 6pm February 11, 2026 at RUMHS

Respectfully submitted,

Kyle M Soutiwortiv 01/16/2026

Kyle M. Southworth, Administrative Assistant




FORM FOR TAKING MINUTES AT
EXECUTIVE SESSION

05D

Name of Board:

Date of Meeting: f‘_\/am, ' /j , Co2ée

Continuation of minutes provided by I

Executive Session

. Y LA
. i [AHpm. A motion was made ( é%/y_uz /ﬁ arm Gé& ) & seconded

( W FWL« , ) to enter Executive Session to discuss
(with the superintendent present™).

___abs.).

Passed unanimously (or vote: vy yes; ___ho;

*cross out this section if supt. is excused from Exec, Session.

p-m. The board exited Executive Session.

As a result of the executive session:

With no further business to discuss, a motion was made by R
835D pm

seconded by to adjourn the meeting at

Respectfully submitted,

A S e

_and



New Hires

Lanie Thayer, Substitute

Toni Sferlazza, RTCC Vocational Teacher

Lindsay Wissink, Nurse, substitute

Adam Cushman, Benefits & Employment Specialist
Bill Garvey, Food Service

Resignations

Brenda Perkins, Paraprofessional

Cheryl Vincent, Teacher



Orange Southwest School District

2026-2027 School Calendar

August 2026 September October
M T w Th F M T w Th F M T w Th F
3 4 5 6 7 1 2 3 1
10 11 12 13 14 7 8 9 10 11 5 6 7 8 9
17 18 19 20 21 14 15 16 17 18 12 13 14 15 16
24 25 26 27 28 21 22 23 24 25 19 20 21 22 23
31 28 29 30 26 27 28 29 30
Student 4 Cumulative 4 Student 21 Cumulative 25 Student 21 Cumulative 46
Staff 9 Cumulative 9 Staff 21 Cumulative 30 Staff 21 Cumulative 51
New Faculty Orientation Sept7 Labor Day (No School) Oct 12 Indigenous Peoples Day (No School)
Aug 19-25 In-Setrvice -- (Staff) Sept 25 Early Release/Half Day In-Service (Staff) Oct 16 Early Release for Fall Conferences
Aug 26 First Day of School -- Students Oct 23 Early Release for Fall Conferences
Aug 27-28 Kingergarten Half-Days
November December January 2027
M T w Th F M T w Th F M T w Th F
2 3 4 5 6 1 2 3
9 10 11 12 13 7 8 9 10 11 4 5 6 7 8
16 17 18 19 20 14 15 16 17 18 11 12 13 14 15
23 24 25 26 27 21 22 23 24 25 18 19 20 21 22
30 28 29 30 31 25 26 27 28 29
Student 17 Cumulative 63 Student 16 Cumulative 79 Student 19 Cumulative 98
Staff 17 Cumulative 68 Staff 16 Cumulative 84 Staff 19 Cumulative 103
Nov 10 Veterans Day (No School) Dec 23-31 Winter Break (No School) Jan1 New Years Day/Winter Break (cont'd)
Nov 25-27 Thanksgiving Break (No School) Jan 18 Martin Luther King Day (no school)
Jan 29 Early Release/Half Day In-Service (Staff)
February March April
M T w Th F T w Th F M T w Th F
1 2 3 4 5 1 2 3 4 1
8 9 10 11 12 8 9 10 11 12 5 6 7 8 9
15 16 17 18 19 15 16 17 18 19 12 13 14 15 16
22 23 24 25 26 22 23 24 25 26 19 20 21 22 23
29 30 31 26 27 28 29 30
Student 15 Cumulative 113 Student 20 Cumulative 133 Student 17 Cumulative 150
Staff 15 Cumulative 118 Staff 21 Cumulative 139 Staff 17 Cumulative 156
Feb 22.26 February Break (No School) Mar1&2 (No School) Apr 19-23 Spring Break ( No School)
Mar 8 Spring Conferences (No School)
Mar 26 Early Release/Half Day In-Service (Staff)
May June Key
M T w Th F M T w Th F
3 4 5 6 7 1 2 3 |First Day (students)
10 11 12 13 14 7 8 9 10 | 11
17 18 19 20 21 14 15 16 17 18 |Holidays and Breaks (No School)
24 25 26 27 28 21 22 23 24 25
31 28 29 30 |Staff In-Service (No Class)
Student 20 Cumulative 170 Student 9 Cumulative 179
Staff 20 Cumulative 176 Staff 9 Cumulative 185 |:| 1/2 Day In-Service Day (Early Release)
May 28 Early Release/Half Day In-Service (Staff) Jun 11 Last Day for Students if no snow days I:lLast Day (Students) if no snow days/
May 28 Senior Project Defenses 1/2 Day In-Service (pm) 1/2 Day In-Service (pm)
May 31 Memorial Day (No School) Jun 18 Last Day for Students if 5 snow days ELast Day (Students) if 5 snow days/

1/2 Day In-Service (pm)

1/2 Day In-Service (pm)

Updated 1/6/2026



Orange Southwest School District

Consent Agenda Form —

Description of the item requiring Board approval:

OSSD is requesting the expenditure of Transportation Carryover/Reserve funds to add one Hybrid Van to
the fleet to accommodate a new route.

Reason for required approval including applicable policies:

In accordance with policy 2.4, the Board must approve all expenditure of reserve funds.

Evidence demonstrating policy compliance (attach any necessary documents):

The Orange Southwest School District’s transportation reserve fund has sufficient carryover/reserve funds
to support the expenditure request. All requests are necessary to ensure our schools remain current and
functional (Policy 2.6 Asset Protection)

Requesting a total of $48,550 for the purchase of one hybrid van including a camera system and radio.

The Orange Southwest School District transportation reserve fund has $965,014 available and therefore has
sufficient funds to cover the proposed expenditures.

Signed: Date:
Feb. 6, 2026




Orange Southwest School District

Consent Agenda Form —

Description of the item requiring Board approval:
Transportation is looking to add one Hybrid Van to our fleet to accommodate a new route.
Reason for required approval including applicable policies:

We are looking to use the Transportation Fund Reserve for the purchase of the van, cb radios
and camera systems.

Evidence demonstrating policy compliance (attach any necessary documents):
| am attaching three quotes for busing.
1) Kia Carnival Hybrid, $45,000 + Camera system $2,450 and Radio $1,100 (Prestons Kia)
2) Toyota Sienna, $50,179 + Camera system $2,450 and Radio $1,100 (White River
Toyota)
3) Chrysler Pacifica, $47,852 + Camera system $2,450 and Radio (Mcgee) $1,100
| would propose that we go with the Kia Carnival.

Signed: Date:
‘Feb 5, 2026






PRESTON

Purchase Agreement

Nichole Carpentier
Preston's Kia

51 Gallison Hill Rd
Montpelier, VT 05602

Buyer

Co-Buyer Vehicle

Orange Southwest School District
(no name)

24 CENTRAL ST

Randolph, VT 05060
crrussell@orangesouthwest.org

2026 Kia Carnival Hybrid EX
VIN: KNDNC5KA3T6121509
Stock #: K26135

Mileage: 10

Color: Blue

X

Purchase Details

Retail Price: $44,970.00
Sales Price: $44,153.00
Savings: $817.00
Accessories: $0.00
Service Contract: $0.00
GAP: $0.00
Government Fees: $148.00
Proc/Doc Fees: $699.00
Total Taxes: $0.00
Total Sales Price: $45,000.00
Trade Allowance: $0.00
Trade Payoff: $0.00
Trade Equity: $0.00
Rebate: $0.00
Cash Down: $0.00
Cash Price: $45,000.00

X

Customer Signature

Date

Disclaimer:

With Approved Credit.

Manager Signature

Date

Printed 2/5/26 2:24 PM




J“ McGee

AUTOMOTIVE FAMILY
est. 1970

2026 Chrysler Pacifica, Body Type:
Color: Blue, 150 Miles VIN:2C4RC3BG3TR218678

Cash Balance Due
$ Down
$0 $47,852

X

Customer Signature

Date

Date/Time: Feb 4, 2026 04:00 PM

Buyer: Craig Russell
Phone:
Phone:

X

Salesperson: Rob Collins
MSRP/Retail $51,950.00
Discount $1,254.00
Selling Price $50,696.00
REGISTRATION $15.00
TITLE FEE $42.00
DOCUMENT FEE $599.00
Subtotal (Selling Price + $51,352.00
Rebates $3,500.00
Total Balance Due $47,852.00

Manager Signature

Date

This Menu/Proposal (Menu) is provided to you, our customer, to better understand some of the financial options
available on the day it is presented only. This Menu is an estimate. Financing requires approved credit and terms
which may vary from this Menu. Vehicle selection, trade allowances, payoffs, taxes and other factors are estimates.
Rebates are subject to confirmation, eligibility. The manufacturer reserves the right to change rebates at any time.
Final approval subject to management approval on a McGee Buyer's Order.












https://heyzine.com/flip-book/c35baf063a.html









http://meet.google.com/bco-dimc-wrf
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