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Oneida-Herkimer-Madison BOCES

4747 Middle Settlement Road « New Hartford, NY 13413
www.oneida-boces.org

DATE: February 2, 2026

TO: Cooperative Board Members

Superintendents of Schools

Please be advised that the Regular Meeting of the Board of Cooperative
Educational Services, Sole Supervisory District of Oneida, Herkimer and
Madison Counties, will be held on Wednesday, February 11, 2026 at 4:30 p.m.

in the Howard D. Mettelman Learning Center.

Respectfully,

LoD o
Lori A. Wrobel
Clerk of the Board

Dedicated professionals collaborating with component districts and the community, developing and deploying
leading-edge educational services, career opportunities and support services, essential to all students’ success.
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Oneida-Herkimer-Madison BOCES

4747 Middle Settlement Road - New Hartford, NY 13413
www.oneida-boces.org

AGENDA

Cooperative Board Regular Meeting
February 11, 2026 at 4:30 p.m.
The Howard D. Mettelman Learning Center
Middle Settlement Road, New Hartford, New York

4:30 . Call to Regular Meeting to Order

II. Pledge of Allegiance
4:35 III. Recognition
4:35 1V. Recognition of Visitors — Emily Shufelt, Remsen High School

Terry Klein, Whitesboro High School
4:50 V. Communications
A. From the Floor
- General questions from board members?

- Commentary from board members?

B. Correspondence

4:55 VL Reports
- District Superintendent Update
 Budget Presentation #2 — Scott Morris

5:15 VIL A. Approval of the Minutes of the rescheduled Regular Meeting of
January 14, 2026 (page 11)
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5:15 VIII. EXECUTIVE SESSION

Executive Session Items:

X discussing the employment history of a particular person(s)

discussing matters that may lead to the appointment of a particular person (or
alternatively, a particular corporation)

discussing collective negotiations pertaining to the __ Union

discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of
which could affect the value of the property

discussing the (administration) (preparation) (grading) of the exam

discussing proposed litigation

discussing matters which could imperil public safety if disclosed

5:351X. Approval of Consent Agenda (B., C., D.)
B. Financial Report (page 2 5)
1. Acceptance of Report of the Treasurer, December 2025
2. Approval of 2025-2026 Budget Adjustment Report, December 2025
C. Personnel Report (page 45)

a. Retirements

1. Non-Instructional/Classified Staff
b. Resignations

1. Teaching/Certified Staff

2. Non-Instructional/Classified Staff

c. Unpaid Leave(s) of Absence
1. Non-Instructional/Classified Staff

d. Appointments
1. Teaching Staff/Certified Staff
a. Recommendation for Probationary Appointment(s)
b. Recommendation for Tenure Appointments

2. Non-Instructional/Classified Staff
a. Recommendation for Provisional Appointment(s) — Civil
Service Competitive Title
b. Recommendation for Probationary Appointment(s)
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Recommendation for Part-Time Appointment(s)
Recommendation for Permanent Appointment(s) from
Civil Service Listing

e. Recommendation for Permanent Appointment(s) — Non-
Competitive Civil Service Title

p o

e. Stipends
1. Teaching/Certified Staff
a. Recommendation for Additional Stipend

f. Termination(s)
1. Non-Instructional/Classified Staff
a. Recommendation for Termination

D. Action Items (page 59)
1. Approval of the Tentative Budget 2026-2027

2. Approval of Board Policies (Second Reading)
5308 Authorized Signatories for Data Privacy Agreements
6102 Evaluation of Personnel: Purposed
6103 Professional Growth/Staff Development
6104 Conference Attendance by Administrators and Program Staff
Specialists

3. Approval of Board Policies (First Reading)

6300 Health Insurance

6302 Tax Sheltered Annuities

6303 Employee Assistance Program

6400 Negotiations

6401 Professional Staff Consulting Activities

6500 Leaves of Absence for Serious Health Conditions of Family Care
4. Approval of Student School Calendar 2026-2027
5. Approval of Early College Access Agreement

6. Approval of Middle Settlement Academy Agreement

Board Topic(s)/Discussion Item(s)
Old Business

Adjournment
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Adjustment Report, December 2025

Approval of 2025-2026 Budget
February 11, 2026

IX.B. 2
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02-11-2026 OHM BOCES Cooperative Board
ONEIDA HERKIMigEbABISON BOCES Page 1

February Board Agenda
February 11, 2026

A. PERSONNEL REPORT
a. RETIREMENTS

[y
.

Non-Instructional/Classified Staff

Hire Date Retire Date
1. MICHELE M. NORTH SENIOR ACCOUNT CLERK TYPIST 06/04/2008 03/31/2026
b. RESIGNATIONS
1. Teaching/Certified Staff
Hire Date Resign Date
1. JUSTIN J. ALLEN TEACHER OF MATH 09/01/2025 02/22/2026
2. LISA M. EBENSPERGER TEACHER ASSISTANT 12/01/2025 01/20/2026
2. Non-Instructional / Classified Staff
Hire Date Resign Date
1. COURTNEY E. BRIGGS FOOD SERVICE HELPER 12/16/2024 01/05/2026
2. SHANNON L. KELSEY FOOD SERVICE HELPER 08/26/2024 01/12/2026
3. SEAN D. MCGUIGAN LABORER - HOURLY 06/10/2024 01/18/2026
4. LINDSAY J. WENZEL FOOD SERVICE HELPER 11/06/2024 11/25/2025
c. UNPAID LEAVE(S) OF ABSENCE
1. Non-Instructional/Classified Staff
Start Date End Date Reason
1. SARA M. HERBERT PAYROLL CLERK 01/26/2026 TBD

d. APPOINTMENTS

WinCap Ver. 26.02.03.2292

Teaching/Certified Staff
RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)

The expiration dates of the 4 year probationary appointments are tentative and conditional only.
Except to the extent required by the applicable provisions of Section 3014 of the Education Law,
in order to be granted tenure the teacher must receive composite or overall annual professional
performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of
either effective or highly effective in at least three (3) of the four (4) preceding years, and if the
teacher receives an ineffective composite or overall rating in the final year of the probationary
period the teacher shall not be eligible for tenure at that time.

The expiration dates of the 3 year probationary appointments are tentative and conditional only.
In order to be granted tenure the teacher must receive composite or overall annual professional
performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of
either effective or highly effective to the extent required by the applicable provisions of the
Education Law, the Rules of the Board of Regents and the Regulations of the Commissioner of
Education, and if the teacher receives an ineffective composite or overall rating in the final year of
the probationary period the teacher shall not be eligible for tenure at that time.
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February 11, 2026

L Recommend that JESSICA M. CARROLL be appointed as a TEACHER ASSISTANT in
Instructional Programs & Professional Learning, for a four year probationary appointment in
the TEACHING ASSISTANT tenure area, commencing January 28, 2026 and ending January
27, 2030 at an annual salary rate of $21,150.00, prorated.

Redacted.

2. Recommend that DUSTIN C. OVERACKER be appointed as a TEACHER ASSISTANT in
Instructional Programs & Professional Learning, for a four year probationary appointment in
the TEACHING ASSISTANT tenure area, commencing January 05, 2026 and ending January
04, 2030 at an annual salary rate of $22,550.00, prorated.

Redacted.

WinCap Ver. 26.02.03.2292
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February Board Agenda
February 11, 2026

3. Recommend that TOMMY R. REYNOLDS be appointed as a TEACHER ASSISTANT in
Instructional Programs & Professional Learning, for a four year probationary appointment in
the TEACHING ASSISTANT tenure area, commencing January 20, 2026 and ending January
19, 2030 at an annual salary rate of $20,686.00, prorated.

Redacted.

b. RECOMMENDATION FOR TENURE APPOINTMENT(S)

The Human Resources Office and the District Superintendent have reviewed the performance
evaluations and record of absences for the below named individual(s), who have satisfactorily
completed their individual probationary periods and are being recommended for tenure by their
immediate supervisors.

Tenure Date
1. RACHEL N. ROGERS School Social Worker 05/18/2026

2. FRANCIS G. WILLIAMS ATTENDANCE TEACHER 04/19/2026

2. Non-Instructional/Classified Staff

a. RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S)

Ver. 26.02.03.2292
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February Board Agenda
February 11, 2026

Recommend that SEAN D. MCGUIGAN be appointed to a probationary appointment as a
COMPUTER SPECIALIST (TRAINING) in Support Services, Information Technology,
commencing January 19, 2026 at an annual salary rate of $41,322.00, prorated.

SEAN D. MCGUIGAN has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a COMPUTER SPECIALIST (TRAINING). SEAN
D. MCGUIGAN will be required to serve a twenty-six week probationary period.

Redacted.

Recommend that MELISSA C. EVANS be appointed to a probationary appointment as a
LICENSED PRACTICAL NURSE in Instructional Program and Professional Learning, Special
Education, commencing January 26, 2026 at an annual salary rate of $28,899.00, prorated.

MELISSA C. EVANS has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a LICENSED PRACTICAL NURSE. MELISSA C.
EVANS will be required to serve a twenty-six week probationary period.

Redacted.
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February Board Agenda
February 11, 2026

Recommend that HONG JIN be appointed to a probationary appointment as a COMPUTER
TECHNICAL ASSISTANT in Support Services, Information Technology, commencing February
17, 2026 at an annual salary rate of $43,391.00, prorated.

HONG JIN has been pre-approved by civil service, as meeting the qualifications necessary in
order to perform the duties of a COMPUTER TECHNICAL ASSISTANT. HONG JIN will be
required to serve a twenty-six week probationary period.

Redacted.

Recommend that CHRISTOPHER D. LALLY be appointed to a probationary appointment as a
MATERIALS MANAGEMENT COORDINATOR in Support Services, School Food Services,
commencing January 19, 2026 at an annual salary rate of $50,630.00, prorated.

CHRISTOPHER D. LALLY has been pre-approved by civil service, as meeting the
qualifications necessary in order to perform the duties of a MATERIALS MANAGEMENT
COORDINATOR. CHRISTOPHER D. LALLY will be required to serve a twenty-six week
probationary period.

Redacted.
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February Board Agenda
February 11, 2026

Recommend that JENNIFER MASTRANGELO be appointed to a probationary appointment as
a CAREER EXPLORATION SPECIALIST in Instructional Programs and Professional Learning,
School to Careers, commencing January 19, 2026 at an annual salary rate of $42,741.00,
prorated.

JENNIFER MASTRANGELO has been pre-approved by civil service, as meeting the
qualifications necessary in order to perform the duties of a CAREER EXPLORATION
SPECIALIST. JENNIFER MASTRANGELO will be required to serve a twenty-six week
probationary period.

Redacted.

Recommend that JOHN A. STEWART be appointed to a probationary appointment as a FIRE
SYSTEMS TECHNICIAN - HOURLY in Support Services, Safety Services, commencing
January 15, 2026 at an annual hourly rate of $24.00.

JOHN A. STEWART has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FIRE SYSTEMS TECHNICIAN - HOURLY.
JOHN A. STEWART will be required to serve a twenty-six week probationary period.

Redacted.

RECOMMENDATION FOR PART-TIME APPOINTMENT
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Recommend that BRANDEE N. JONES be appointed to a part-time appointment as a FOOD
SERVICE HELPER in Support Services, School Food Services, commencing January 20, 2026
at an hourly salary rate of $16.00.

BRANDEE N. JONES has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

Redacted.

Recommend that DESIREE L. MCLENNAN be appointed to a part-time appointment as a
FOOD SERVICE HELPER in Support Services, School Food Services, commencing January
08, 2026 at an hourly salary rate of $16.00.

DESIREE L. MCLENNAN has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

Redacted.

Recommend that ROSEANNE S. SNYDER be appointed to a part-time appointment as a
FOOD SERVICE HELPER in Support Services, School Food Services, commencing January
05, 2026 at an hourly salary rate of $16.00.

ROSEANNE S. SNYDER has been pre-approved by civil service, as meeting the qualifications
necessary in order to perform the duties of a FOOD SERVICE HELPER.

Redacted.
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February 11, 2026

RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING

The Human Resources Office, and the District Superintendent have reviewed the performance
evaluations and record of absences for the below named individual(s). The below named
individual(s) have successfully completed their individual twelve week or twenty-six week
probationary period(s) and are being recommended to permanent appointment(s).

Perm. Date

HAYLEE A. DUSSAULT SCHOOL DIETITIAN 12/06/2025
DEBORAH A. HANSON SCHOOL LUNCH MANAGER 12/06/2025
HAYLEY MIELNICKI SCHOOL LUNCH DIRECTOR III 12/06/2025
JACOB T. PERRIN SCHOOL LUNCH DIRECTOR III 12/07/2025

RECOMMENDATION FOR PERMANENT APPOINTMENT - (NON-COMPETITIVE CIVIL
SERVICE TITLE)

The Human Resources Office and the District Superintendent have reviewed the performance
evaluations and record of absences for the below named individual(s). The below named
individual(s) have successfully completed their twenty-six week probationary period(s) and are
being recommended to permanent appointment(s).

Perm. Date
JOANNE VANAERNAM SCHOOL LUNCH MANAGER 12/22/2025

e. STIPENDS

1.

Teaching/Certified Staff

a. RECOMMENDATION FOR ADDITIONAL STIPENDS
Date Stipend

1. MARY M. GUARASCIO TEACHER ASSISTANT 01/28/2026 - $3,500.00 (pro-rated)
06/30/2026 student manager

f. TERMINATIONS
Non-Instructional/Classified Staff
a. Recommendation for Termination
Hire Date Resign Date

WinCap Ver. 26.02.03.2292

01/06/2026 01/29/2026
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Oneida-Herkimer-Madison BOCES

P.O. Box 70 - 4747 Middle Settlement Road - New Hartford, NY 13413-0070
- - www.oneida-boces.org e

Scott Morris S
Assistant SUP erintendent Ap.prc.:v;l of the Tentative Budget
for Support Services 2026-2027

T:315.793.8572 February 11, 2026

F:315.793.8652
smorris@oneida-boces.org

MEMORANDUM

To: Cooperative Board

From: Patricia N. Kilburn, Ed.D.‘:ﬁ

District Superintendent and Chief Executive Officer

Date: February 4, 2026

Subject: Approval of Tentative Budget 2026-2027
Prepared by: Scott Mon‘i%%_\

Background:

Education Law §1950{4}{b} {5} states that the Cooperative Board must adopt the tentative
budget for the program, capital, rent and administration budgets. These budgets will be
presented at the Annual Meeting on April 1, 2026 with the administration budget to be voted
upon by the component school districts on April 28, 2026.

At the October 8, 2025 Cooperative Board meeting, the budgetary guidelines, budget parameters
and the budget calendar for 2026-2027 were reviewed and approved. The budget has been
reviewed by a number of groups including the Board, District Superintendent, and
Superintendents of the component school districts.

Discussion:

Attached is a table of the tentative budget for the 2026-2027 school year. This table contains
both the unit pricing and budget amounts for each of the programs at BOCES. The
administration portion of the budget that will be voted on by the component districts shows an
increase of 4.01%.

The tentative budget for 2026-27 is $121,816,836.70 an increase of 18.48%. The change in the
tentative budget is due to a number of factors. All programs are affected by salary and benefit
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increases. Unit price increases reflect the impact of salary and benefit changes, net changes in
supplies, equipment and contractual expenses as well as changes in staffing levels. The staff has
worked at mitigating the unit price increases by containing costs where possible. Other budgets
are adjusted as both component and non-component districts either join or leave various
programs.

Upon Board approval of the tentative budget, a notice will be published in the newspaper
notifying the public of the Annual Meeting.

Districts will notify BOCES by May 1 which programs they wish to participate in for 2026-2027.
Those programs that the districts commit to by May 1 become the basis for a contract between
Oneida-Herkimer-Madison BOCES and each school district. After the Annual Meeting, the
Board will adopt the final budget at their May Board meeting.

Recommendation:
It is recommended that the Cooperative Board approve the attached tentative budget which is
consistent with guidelines established.

Resolution:
That the Cooperative Board approve the attached tentative budget for program, capital, rent and
administration in the amount of $121,816,836.70 and authorizes a public notice.

Attachment
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Oneida-Herkimer-Madison BOCES

P.O. Box 70 - 4747 Middle Settlement Road - New Hartford, NY 13413-0070
www.oneida-boces.org -

Memorandum
To: Cooperative Board
From: Patricia N. Kilburn, Ed.D; &1
Motibn carried 7-0

Date: January 7, 2026
Subject: Recommendation for Approval of Board Policies

oo D':;l { Board Policies
Prepared by: Tim Rowland (brbond Reading)

5308, 6102, 6103, 6104 i

February 11, 2026
Background

The Oneida-Herkimer-Madison Cooperative Board is responsible for establishing policies for the
operation of OHM BOCES which include curricular, financial, and other policies.

The purpose of the OHM BOCES' Policy Manual is to provide a comprehensive written listing of
the Cooperative Board's current policies, rules and regulations.

Discussion

The OHM BOCES' Policy Committee, with legal assistance from the Madison-Oneida-BOCES
Labor Relations and Policy Office, have audited the following policies listed below and are
seeking approval by the OHM BOCES Cooperative Board.

Recommendation
It is recommended that the Cooperative Board approve the following policies:

5308 Authorized Signatories for Data Privacy Agreements

6102 Evaluation of Personnel: Purposes

6103 Professional Growth/Staff Development

6104 Conference Attendance by Administrators and Program Staff Specialists

Resolution

That the Cooperative Board approves the following Policies in order to provide a comprehensive
written listing of the Cooperative Board's current policies, rules and regulations for the Oneida-
Herkimer-Madison BOCES.
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5308 Authorized Signatories for Data Privacy Agreements

6102 Evaluation of Personnel: Purposes

6103 Professional Growth/Staff Development

6104 Conference Attendance by Administrators and Program Staff Specialists

Attachments: policies
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Policy

Draft 01/06/25

SUPPORT OPERATIONS NEW 5308

AUTHORIZED SIGNATORIES FOR DATA PRIVACY AGREEMENTS

L Statement of Policy

A.

The OHM BOCES is an institution of significant complexity, diversity and
specialization of function.

The Board of Cooperative Educational Services adopts this Policy providing
specified employees with the limited power to execute certain agreements on its
behalf, to ensure the safe, effective, and efficient delivery of services and
operations.

II. Data Privacy Agreement(s)

Data Privacy Agreements (DPAs) are those agreements or addendums to agreements with
vendors and third-party contractors that include the requirements of, and compliance
with, Education Law 2-d and Part 121 Regulations related to student personal identifiable
information (PII) and certain Teacher and Principal Annual Professional Performance
Review (APPR) data.

A.

DPAs do not require the expenditure of OHM BOCES funds beyond those
budgeted and are only to be approved after a Master Service Agreement (MSA) or
other purchasing or procurement contract has been approved by the Board of
Cooperative Educational Services.

DPAs that are negotiated as part of the Access4Learning Student Data Privacy
Consortium (SDPC) and in partnership with The Education Cooperative (TEC),
and that utilize the New York State negotiated and approved Exhibits may be
signed by:

1. the OHM BOCES Data Protection Officer; or
2. the District Superintendent; or
3. the Board of Cooperative Educational Services.

Oneida-Herkimer-Madison Board of Cooperative Educational Services

Legal Ref:
Adopted:

NYS Education Law 2-d

Page 1 of 2
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Policy

Draft 02/10/25
PERSONNEL 6102
BOCES SPECIFIC POLICY
EVALUATION OF PERSONNEL: PURPOSES

I Statement of Policy

The administration shall undertake a continuous program of supervision and evaluation of all
personnel in the OHM BOCES in order to promote improved performance and to make
decisions about the occupancy of positions. The primary purposes of this evaluation are:

A. To enhance self-improvement and performance;
B. To encourage and promote self-evaluation and improvement by personnel;

C. To provide a basis for evaluative judgments by OHM BOCES administrators.

I1. Supervision and Evaluation

The supervision and evaluation of the instructional staff shall be guided by the contractual
agreement and the Annual Professional Performance Review Plan adopted by the Board of
Cooperative Educational Services.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Adopted: 07/10/02
Revised: 02/12/14, 07/14/21,

Page 1 of 1
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Policy

Draft 02/10/25

PERSONNEL 6103

IL.

I1I.

BOCES SPECIFIC POLICY
PROFESSIONAL GROWTH/STAFF DEVELOPMENT

Statement of Policy

The BOCES Board efCeeperative-Educational-Serviees believes that staff development

through attendance at conferences, training programs, workshops, professional meetings,
and other in-service activities is an essential element in the development of quality
educational programs and sound personnel practices.

Continuous Training

The BOCES Board encourages personnel to increase their competencies by continuing
their training and experience through graduate study, in-service programs, and other
appropriate educational activities.

Staff Development Activities Report

As part of the annual review of goals and objectives with the BOCES Board, the District
Superintendent and his/her their senior staff shall include a report on staff development
activities designed to improve the performance of OHM BOCES staff and, therefore, the
delivery of OHM BOCES services to its component districts.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Adopted: 07/10/02
Revised: 02/12/14,07/14/21,

Page 1 of 1
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Policy

Draft 02/10/25

PERSONNEL 6104

IL.

BOCES Specific Policy
CONFERENCE ATTENDANCE BY ADMINISTRATORS AND
PROGRAM STAFF SPECIALISTS

Statement of Policy

The administrative staff and program staff specialists are encouraged to affiliate with
professional organizations and actively participate in educational activities designated to
improve their professional competencies. Conferences are an opportunity for
administrators to keep abreast of current developments in education. Therefore,
administrators are encouraged to undertake participation in such appropriate educational
proceedings.

Conference Attendance Approval

Accordingly, the BOCES Board ef Cooperative- Edueational-Serviees shall by resolution,

adopted annually at the BOCES Board’s reorganizational meeting, authorize the District
Superintendent or his/er-their designee to approve such conference attendance within
fiscal limits adopted for that purpose in the annual budget and within the framework of
the guidelines for conference attendance established by the District Superintendent’s
office.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Adopted: 07/10/02
Revised: 02/12/14, 07/14/21,

Page 1 of 1
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Oneida-Herkimer-Madison BOCES

P.0. Box 70 « 4747 Middle Settlement Road » New Hartford, NY 13413-0070
www.oneida-boces.org

IX. D. 3.

Approval of Board Policies
Memorandum (61“3138(;5’ l;;:g,ng:’aos, 6400, 6401,

6500
February 11, 2026

To: Cooperative Board

From: Patricia N. Kilourn, Ed.D.J/%

Date: January 27, 2026

Subject: Recommendation for Approval of Board Policies

Prepared by: Tim Rowland

Background
The Oneida-Herkimer-Madison Cooperative Board is responsible for establishing policies for the

operation of OHM BOCES which include curricular, financial, and other policies.

The purpose of the OHM BOCES' Policy Manual is to provide a comprehensive written listing of
the Cooperative Board's current policies, rules and regulations.

Discussion

The OHM BOCES' Policy Committee, with legal assistance from the Madison-Oneida-BOCES
Labor Relations and Policy Office, have audited the following policies listed below and are
seeking approval by the OHM BOCES Cooperative Board.

Recommendation
It is recommended that the Cooperative Board approve the following policies:

6300 Health Insurance

6302 Tax Sheltered Annuities

6303 Employee Assistance Program

6304 Do Not Resuscitate (DNR) Orders

6400 Negotiations

6401 Professional Staff Consulting Activities

6500 Leaves of Absence for Serious Health Conditions of Family Care

Resolution
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That the Cooperative Board approves the following Policies in order to provide a comprehensive
written listing of the Cooperative Board's current policies, rules and regulations for the
Oneida-Herkimer-Madison BOCES.

6300 Health Insurance

6302 Tax Sheltered Annuities

6303 Employee Assistance Program

6304 Do Not Resuscitate (DNR) Orders

6400 Negotiations

6401 Professional Staff Consulting Activities

6500 Leaves of Absence for Serious Health Conditions of Family Care

Attachments: policies
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Policy

Draft 01/13/26
PERSONNEL
6300 (no changes)
BOCES Specific Policy.
HEALTH INSURANCE
L Statement of Policy

Health insurance for certificated and classified support staff shall be in accordance with their
respective negotiated agreements or the Board of Cooperative Educational Services policy.

II. Continuation of Medical Insurance Coverage at Termination of Employment

A. Under the provisions of the Consolidated Omnibus Budget Reconciliation Act of
1985 (COBRA), employees and dependents are eligible to continue insurance
coverage for up to eighteen (18) months when termination of insurance is due to a
reduction in hours worked, or upon termination of employment.

B. Dependents of employees are eligible to continue insurance for up to thirty-six (36)
months upon occurrence of one of the following events:

L. Death of the covered employee; or
2. Divorce or legal separation from the covered employee; or
51 An employee becomes eligible for Medicare and ceases to participate in the

employer-sponsored plan; or

4. The dependents of a covered employee reach the maximum age for dependent
coverage.
C. Those who are eligible to continue health coverage have up to sixty (60) days to

complete the Continuation of Coverage Election Form. They must pay the full cost
of their premium and may be charged for any administrative costs incurred by OHM
BOCES, up to a maximum allowed by law.

I11. Medicare

The OHM BOCES’ contribution towards the cost of Medicare B Premiums for an employee
(and/or dependent) and a retiree (and/or dependent) shall occur only while the employee or
retiree is enrolled in the OHM BOCES’ health insurance plan and shall be limited to the
dollar equivalent of standard coverage. The Business Office shall determine what
documentation is required for reimbursement.

Page 1 of 3
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POLICY
Draft 01/13/26
PERSONNEL
6300 (no changes)
BOCES Specific Policy.
HEALTH INSURANCE

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Page 2 of 3
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POLICY
Draft 01/13/26
PERSONNEL
6300 (no changes)
BOCES Specific Policy.
HEALTH INSURANCE

Legal Ref:  Consolidated Omnibus Budget Reconciliation Act of 1985
Adopted: 07/10/02

Revised: 02/12/14, 07/12/18, 09/08/21

Reviewed:

Page 3 of 3
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Poli
Draft 01/13/26
PERSONNEL
6302 (no changes)
BOCES Specific Policy.
TAX SHELTERED ANNUITIES

Employees otherwise eligible by law may participate in the Tax Sheltered Annuity program in
accordance with the provisions of Section 403(b) of the Internal Revenue Code, as amended.

Page 1 of 2
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POLICY

Draft 02/23/07
PERSONNEL

WORKER’S COMPENSATION

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Legal Ref:  Internal Revenue Code Section 403(b)

Adopted: 07/10/02

Revised: 02/12/14, 10/13/21

Reviewed:

Page 2 of 2
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Draft 01/13/26
PERSONNEL
6303
EMPLOYEE ASSISTANCE PROGRAM (EAP)
L Statement of Policy

IL

III.

The OHM BOCES recognizes that personal problems such as physical illness, excessive
use of alcohol, drug abuse, family concerns or other behavioral/medical disorders may
result in poor employee job performance, excessive absenteeism and other detractions
from an employee's ability to perform. Facilitating the means whereby employees are
motivated to seek solutions to their personal problems is not only in the mutual interest of
the OHM BOCES and its employees, but is also a direct benefit to the employees'
families, the community and ultimately the students that they serve.

Program
A. In order to assist OHM BOCES employees with such needs in a confidential
manner, the OHM BOCES and its employee groups have agreed to participate in

an externally provided Employee Assistance Program.

B. An Employee Assistance Program has been initiated to:

1. Identify those aforementioned employee difficulties at the earliest possible
stage.

2 Motivate employees to seek help.

81 Direct employees toward assistance.

C. Employees of the OHM BOCES are encouraged to seek counseling and
information voluntarily on a confidential basis by contacting the Employee
Assistance Program representative. The OHM BOCES, while making available
this program, does not get involved in the counseling process. The OHM BOCES
shall maintain no records on an individual's use of the program.

Implementation
It shall be the responsibility of all supervisors to implement this Policy. Supervisors shall

not make diagnosis relative to an employee's personal behavioral or medical problem.

Page 1 of 3
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POLICY

Draft 01/13/26
PERSONNEL
6303

EMPLOYEE ASSISTANCE PROGRAM (EAP)

Supervisory responsibility will be limited to assessing job performance and taking
appropriate corrective action. This Policy is subject to the OHM BOCES' Drug-Free
Workplace Policy.

Page 2 of 3
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POLICY

Draft 01/13/26
PERSONNEL

6303

EMPLOYEE ASSISTANCE PROGRAM (EAP)

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Cross Ref: 6201, Drug Free Workplace Policy

Adopted: 07/10/02

Revised: 02/12/14, 09/08/21, 02/09/22,

Page 3 of 3



02-11-2026 OHM BOCES Cooperative Board
Page 59 of 98

Policy

Draft 01/13/26

PERSONNEL 6304 (no changes)

II.

“DO NOT RESUSCITATE” (DNR) ORDERS

Statement of Policy

There is no legal authority permitting OHM BOCES to withhold life sustaining care in response
to a Non-Hospital Do Not Resuscitate (DNR) Order, or protecting OHM BOCES and its staff
from potential liability for doing so. Therefore, it is the Policy of the Board of Cooperative
Educational Services that if a student, staff member, or member of the public experiences a
medical emergency on school property the proper response shall be for staff members to provide
first aid or other assistance consistent with their level of individual training and to promptly call
911 to report the emergency and request assistance from medical personnel.

Implementation

In the event that a student or staff member presents OHM BOCES with a Non-Hospital DNR
Order, that person shall be provided with a copy of this Policy, and the DNR Order shall be
retained in the student's medical file or the staff member's personnel file with a copy of this
Policy attached.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Adopted: 07/10/02

Revised: 07/12/18, 09/08/21

Reviewed:

Page 1 of 1
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Policy

Draft 01/13/26
PERSONNEL 6400
BOCES Specific Policy.
NEGOTIATIONS
L Statement of Policy
A. The legal status for negotiations is the Public Employee's Fair Employment Law

|

(Taylor Law), Article 14 of the Civil Service Law.
Organizations recognized for the purposes of collective bargaining include:

1. Oneida-Herkimer-Madison  BOCES Administrators’  Association
(SAANYYS).

2. Oneida-Herkimer-Madison BOCES Teachers’ Association (NYSUT).

Union (UPSEU).

3. Oneida-Herkimer-Madison BOCES United Public Service Employees

Oneida-Herkimer-Madison Board of Cooperative Educational Services

Adopted:

07/10/02

Page 1 of 2
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POLICY
Draft 07/30/2009
SUPORT OPERATIONS
5120 8213
FIRE SAFETY
Revised: 02/12/14,

Reviewed: 09/08/21
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Policy

Draft 01/13/26
PERSONNEL 6401
BOCES Specific Policy.
PROFESSIONAL STAFF CONSULTING ACTIVITIES

=

Statement of Policy

When a professional employee becomes involved in professional activity that is not
approved as part of their work for OHM BOCES, such as speaker engagements or
consulting work, they shall ensure that any program or presentation materials that
identify them as affiliated with OHM BOCES also state that the views expressed in the
materials or presentation are the personal views of the employee and do not necessarily
represent the position of OHM BOCES. The employee shall also conduct such activities
on their own time, such as during an approved paid or unpaid absence from their
regularly scheduled work for OHM BOCES.

Oneida-Herkimer-Madison Board of Cooperative Educational Services
Adopted: 07/10/02
Revised: 02/12/14, 09/08/21,

Page 1l of 1
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Policy

Draft 01/27/26
PERSONNEL 6500

LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE
(FMLA)

Page 1 of 16
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POLICY
Draft 01/27/26
PERSONNEL 6500

LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE
(FMLA)

Page 2 of 16
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POLICY
Draft 01/27/26

PERSONNEL 6500

LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE
(FMLA)

Page 3 of 16
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POLICY
Draft 01/27/26

PERSONNEL 6500

LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE

FMLA

Page 4 of 16
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POLICY
Draft 01/27/26

PERSONNEL 6500

LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE
(FMLA)

Page 5 of 16
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POLICY
Draft 01/27/26

PERSONNEL ' 6500

LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE

(FMLA)

Page 6 of 16
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POLICY
Draft 01/27/26

PERSONNEL 6500

LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE
(FMLA)

Page 7 of 16
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POLICY
Draft 01/27/26
6500

LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE

FMLA

New language per Policy Service template:
L Statement of Policy

A.

It is the Policy of the OMH BOCES to allow an employee to be absent from their
duties for the reasons stated in the Family and Medical Leave Act (FMLA), as
amended.

An employee absent for a purpose within the scope of this Policy and compliant
with obligations under this Policy shall be reinstated to their same or an
equivalent position at the end of the absence, provided the employee continues to
meet the qualifications for the position and the employee’s employment would not
have been terminated or altered had the employee not been absent.

II. Qualifying Reasons for Leave Under

An employee may be eligible for FMLA leave for the following purposes:

A.

Serious Health Condition of the Employee or Employee’s Child, Spouse, or
Parent

The employee’s own serious health condition that renders the employee unable to
work at all, or unable to perform at least one (1) of the essential functions of the
employee’s job; or to care for a son, daughter, spouse, or parent with a serious
health condition.

A serious health condition is defined as an employee’s own illness, injury,
impairment, or physical or mental condition that involves inpatient care or

Page 8 of 16
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POLICY
Draft 01/27/26
PERSONNEL 6500

LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE
(FEMLA)

continuing treatment by a health care provider; and when the employee’s presence
is necessary to care for a parent, son, daughter, or spouse who experiences such a
condition.

B. Adoption or Foster Care

An employee who has a child placed with them for adoption or foster care
qualifies for an allowed absence during the twelve (12) months following the
placement, as well as prior to the placement for purposes related to the placement
(e.g., court appearances, counseling sessions).

C. The Birth of a child and Care for a newborn infant

An employee who is the parent of a newborn infant qualifies for an allowed
absence to care for the newborn during the twelve (12) months following the
birth.

D. Military Caregiver

1. To care for a son, daughter, spouse, parent, or next of kin who is a member
of the armed services and who has a serious injury or illness incurred in
the line of duty; or,

2. An employee who is the son, daughter, spouse, parent, or next of kin of a
current member of the Regular Armed Forces, the National Guard, or the
Reserves, or of a veteran, qualifies for an allowed absence under this
Policy if the military member is on the temporary disability retired list
because of a serious injury or illness incurred in the line of duty for which
they are undergoing medical treatment, recuperation, or therapy; is
otherwise in outpatient status; or is otherwise on the temporary disability
retirement list.

3 In the case of a veteran, leave is available if the injury or illness
manifested itself within five (5) years of the treatment, recuperation, or
therapy.

E. Active Duty Qualifying Exigency

it To respond to certain qualifying exigencies when a family member is on
active duty or is called to active duty with the armed services.

2. If the spouse, son, daughter, or parent of an employee is a member of the
National Guard or Reserves, and is on active military duty, or is called to

Page 9 of 16
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POLICY
Draft 01/27/26
6500

LEAVES OF ABSENCE FOR SERIOUS HEATTH CONDITIONS OR FAMILY CARE

Employee Eligibility

A.

(FMLA)

active duty, then the employee is allowed to be absent for one (1) or more
of these qualifying exigencies:

a.

b.

Short-notice deployment;

Military events and ceremonies, including family assistance or
support meetings;

Childcare and school activities;

To make financial and legal arrangements related to the
deployment;

Counseling services for the employee, covered military member, or
a child in the required degree of relationship to the covered
military member;

Rest and recuperation;

Post-deployment activities, or

Additional activities that arise out of the covered military

member’s active duty or call to active duty, provided the District
and the employee agree that the activities qualify as an exigency.

If the spouse, son, daughter, or parent of an employee is a member of the
Regular Armed Forces and is deployed to a foreign country, then the
employee is allowed to be absent for one (1) or more of the above
contingencies. \

To be eligible for an allowed absence under this Policy, an employee must have:

L

been employed by the District for a minimum of twelve (12) months
(fifty-two (52) weeks).

a.

Nonconsecutive periods of employment will be counted together to
determine eligibility, provided no break in employment exceeds
seven (7) years.

Time spent fulfilling a Reserve or National Guard obligation after
initial employment with the District will be considered as time
employed by the District.

Page 10 0f 16
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POLICY
Draft 01/27/26
6500
LEAVES OF ABSENCE FOR SERIOUS HEALTH CONDITIONS OR FAMILY CARE
(FMLA)
and
2. worked a minimum of one thousand two hundred and fifty (1,250) hours

for the District over the previous twelve (12) months.

a. Satisfaction of this requirement shall be calculated using the
definition of “hours worked” under the Fair Labor Standards Act
(FLSA).

b. An employee who is away from work to fulfill a Reserve or

National Guard obligation will be credited with “hours worked” as
though the employee had performed their normal duties for the
District during that time.

V. Duration of Excused Absence

A.

An employee who qualifies for leave under any combination of purposes of
section II, parts A, B, C, and E of this Policy is allowed an absence of up to
twelve (12) weeks in a rolling twelve (12) month period.

Where both the mother and the father of a newborn, adopted, or foster placed
child are employees of the OHM BOCES, the total absence allowed under this
Policy to the two (2) parents for purposes 3 and 4 in section L. A. of this Policy
shall be twelve (12) weeks.

An employee who qualifies for leave to care for an injured or ill service member
(Section IT (D)) is allowed a single absence of up to twenty-six (26) weeks in a
single twelve (12) month time period. The single twelve (12) month time period
used for this purpose begins when the employee is first absent for this purpose.

L. During the twelve (12) month time period used for this purpose, the
employee’s total absence for all FMLA purposes may not exceed
twenty-six (26) weeks.

2. If the employee requests leave to care for more than one (1) injured or ill
service member, or requests leave due to more than one (1) injury or
illness of the same service member, the absence allowed by this Policy
shall be calculated in accordance with the limitations and allowances of
applicable federal regulations.

V. Intermittent or Reduced Schedule Absence

A.

Intermittent absences, or a reduced schedule, will be classified as an allowable
leave under this Policy where it is certified as medically necessary because of the
serious health condition of the employee, a covered family member of the
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employee, or a covered service member to whom the employee has the required
relationship.

Intermittent leave shall be taken and recorded in increments of time consistent
with the practice for other absences.

An employee will also be allowed intermittent absences related to a qualifying
exigency arising from active duty, or call to active duty, of a qualified military
member.

An employee will not generally be allowed intermittent absences related to the
birth, adoption, or foster placement of a child, but such absence may be allowed at
the discretion of the District Superintendent.

VI.  Information Provided by District to Employees

A.

A notice explaining the FMLA, and providing other required information, shall be
posted physically in OHM BOCES buildings in a manner that complies with
federal regulations. A copy of this general notice shall also be provided to each
new employee.

Notice of Eligibility and Rights and Responsibilities

When an employee requests a leave of absence, or the OHM BOCES learns that
an employee’s absence may be for a purpose covered by this Policy and FMLA,
the OHM BOCES shall, within five (5) business days, provide the employee with
written notice of:

L Whether the OHM BOCES considers the employee eligible for leave
under FMLA and Section III of this Policy, and, if not, the reason;

2. Whether additional information is required for the OHM BOCES to
determine whether the leave qualifies as FMLA leave; and

51 The employee’s rights and obligations, and the consequences of not
fulfilling those obligations.

Designation Notice

The OHM BOCES shall notify the employee in writing that the employee’s
absence is designated as allowable leave under this Policy and FMLA, or it is not.
This notice shall be given within five (5) business days of the OHM BOCES
having sufficient information, including any additional information requested
from the employee, to make this determination.
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I The OHM BOCES’ requirement that the employee present a
fitness-for-duty certification shall be explained in the determination notice,
if applicable.

2. The OHM BOCES’ requirement that the employee’s accumulated paid
leave be applied to the absence shall be described in the determination
notice.

The OHM BOCES shall responsively answer questions from employees regarding
their rights and responsibilities under FMLA and this Policy.

VII. Information Provided by Employees to OHM BOCES

A.

Where the reason for an employee’s absence is foreseeable, the employee is
required by this Policy and FMLA to give thirty (30) days’ notice of the intended
absence and the reason for it. Where thirty (30) days’ notice is not possible, the
employee must give as much notice as is practicable. This will apply to many
cases of planned medical procedures (for the employee or a family member),
adoptions and foster placements, and births.

L. An employee should provide this notice to their immediate supervisor, or
to Director of Human Resources.

2. Employees must consult with the OMH BOCES when planning medical
treatment, and make a reasonable effort to schedule the treatment so as not
to disrupt OHM BOCES operations.

Where the need for an employee’s absence is not foreseeable, the employee must
provide the OHM BOCES with as much notice as is practicable under the
circumstances. The employee should provide enough information to establish
that the purpose of the absence fits the requirements of this Policy and FMLA,
and the expected duration of the absence.

Employees shall responsively answer OHM BOCES questions intended to clarify
whether an absence qualifies as an allowable absence, and to allow planning for
the employee’s absence.

VIII. Coordination with Paid Leave

[CHOOSE ONE OF THE FOLLOWING OPTIONS.]

[Option 1:] The general rule is that an employee is not paid for time spent away from
work for one of the purposes covered by this Policy. However, if the employee has
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accrued paid benefit time, the OMH BOCES requires the employee to apply that accrued
time to the allowable absence, so that the employee is paid during the absence and the
balance of accrued time is reduced accordingly. The amount of benefit time, and the
category of benefit time used, is determined by the terms and conditions of applicable
Board policies, established OHM BOCES practices, and applicable collective bargaining
agreements.

[Option 2:] The general rule is that an employee is not paid for time spent away from
work for one of the purposes covered by this Policy. However, if the employee has
accrued paid benefit time, the employee may elect to apply that accrued time to the
allowable absence, so that the employee is paid during the absence and the balance of
accrued time is reduced accordingly. The amount of benefit time, and the category of
benefit time used, is determined by the terms and conditions of applicable Board policies,
established OHM BOCES practices, and applicable collective bargaining agreements. An
employee electing this option shall so indicate in the employee’s notice to the OHM
BOCES of the need for leave.

IX. Continuation of Health Care Insurance

A. During any absence that qualifies for treatment under this Policy and FMLA, the
OHM BOCES shall maintain the employee’s coverage under a group health
insurance plan on the same conditions as coverage was provided prior to the
absence. In addition,

1. Any changes made to the scope or terms of coverage provided to active
employees under the group health plan will be made available to an
employee absent from work in accordance with this Policy.

2 Notice of any opportunity to change plans or benefit levels that occurs
while the employee is absent will be given to the employee.

S The OHM BOCES’ continuation of group health plan benefits will end if
circumstances occur that end, or would have ended, the employment
relationship with the absent employee.

B. During an allowable absence under this Policy and FMLA, an employee’s
obligation to pay group health insurance premiums continues. Notice of this
obligation will be given at the time that the absence is designated as coming under
this Policy.

1. If paid leave is applied to an allowable absence, employee premium
obligations shall be deducted from payroll in the usual manner.
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2 If the allowable absence is unpaid, the employee is required to make

payment to the OHM BOCES at the time that a payroll deduction would
otherwise have been processed by the OHM BOCES.

a. If the employee’s payment is more than thirty (30) days late, the
District Superintendent shall decide whether the OHM BOCES
will exercise its right under FMLA to discontinue the employee’s
coverage.

b. If an employee fails to make a payment, the District
Superintendent shall decide whether the OHM BOCES will
exercise its right under FMLA to recover the amount from the
employee.

X. Required Certifications

A.

An employee’s request that an absence for medical reasons be treated as an
allowable absence under this Policy shall be supported by a medical certification
sufficient to allow the OHM BOCES to determine that the absence is related to a
serious health condition of the employee, a family member, or a qualifying
member of the armed services. Unless an alternate form is promulgated by the
Superintendent, the certification shall be provided to the District Superintendent
within fifteen (15) calendar days from receipt of notice on the form included in
the FMLA regulations of the U.S. Department of Labor.

L. If the OHM BOCES finds a submitted certification to not be complete and
sufficient, it will notify the employee in writing what additional
information is required and provide at least seven (7) calendar days for the
employee to provide additional information.

2 The OHM BOCES may invite the employee to authorize direct
communication with the employee’s health care provider, but may not
require such authorization as a precondition of determining whether the
absence qualifies as FMLA leave.

B8l Recertification will be requested as permitted by FMLA and applicable
regulations.

The first time an employee requests that an absence be classified as allowable
because of a qualifying exigency arising out of active duty (or call to active duty)
of a covered military member, the employee shall provide a copy of the covered
military member’s active duty orders or other documentation issued by the
military sufficient to allow the OHM BOCES to determine that the absence
qualifies for treatment under this Policy.
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At the discretion of the District Superintendent, the OHM BOCES shall require an
employee absent pursuant to this Policy and FMLA to periodically report on the
employee’s status and intent to return to work.

An employee whose allowable absence was related to the employee’s own serious
health condition shall be required to submit a fitness-for-duty certification,
addressing only the conditions described in previously submitted medical
certifications, before returning to work.

XI.  Implementation

A.

The District Superintendent or designee shall ensure that supervisory personnel
are familiar with the OHM BOCES’ obligations under FMLA and the internal
procedures for meeting those obligations.

This Policy and any administrative regulations or procedures approved by the
District Superintendent or designee shall be implemented so as to comply with the
FMLA and any applicable provisions of the OHM BOCES’ collective bargaining
agreements.

Oneida-Herkimer-Madison Board of Cooperative Educational Services

Legal Ref:
Adopted:
Revised:
Reviewed:

Family and Medical Leave Act 1993; 29 CFR 825
07/10/02

02/12/14, 07/12/18,

10/13/21
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Oneida-Herkimer-Madison BOCES

P.O. Box 70 - 4747 Middle Settlement Road « New Hartford, NY 13413-0070
www.oneida-boces.org

IX.D. 4

Scott Morris Approval of Student School
j i Calendar 2026-2027

Assistant Superlr.ltendent February 11, 2026

for Support Services

T:315.793.8572
F:315.793.8652
smorris@oneida-boces.org

MEMORANDUM

To: Cooperative Board '%
From: Patricia N. Kilburn, Ed.D=
District Superintendent and Chief Executive Officer

Date: January 15, 2026

Subject: Approval of Student School Calendar 2026-2027

Prepared by: Scott Morri%

Background:

Communications between representatives from the Oneida-Herkimer-Madison BOCES,
Herkimer BOCES and Madison-Oneida BOCES were held to develop a common school calendar
for 2026-2027. The calendar was developed by this group and presented to the Superintendents’
Cabinet within each of the three BOCES.

The Oneida-Herkimer-Madison BOCES Superintendents’ Cabinet recommend a 185-day
calendar. The Oneida-Herkimer-Madison BOCES historically has adopted a 185-day calendar to
meet the instructional needs of the component districts and to allow for the training of staff.
Attached is the calendar for the Oneida-Herkimer-Madison BOCES based on 185 days.

Discussion:

The calendar contains 181 days of instruction and 185 days for instructional staff. This includes
four Superintendent's Conference Days. The first day of classes will be September 3, 2026 and
the last day of classes will be June 25, 2027. The calendar contains three major breaks: Winter
Recess, December 22, 2026 — January 1, 2027; Mid-Winter Recess, February 15-19, 2027 and
Spring Recess April 19-23, 2027. Lunar New Year (Saturday, February 6, 2027) and Juneteenth
are now recognized NYS holidays and are recognized on the calendar. A common calendar for
all schools maximizes the number of days of instruction for all students attending BOCES.
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Recommendation:

It is recommended that the Cooperative Board approve the attached student calendar for the
2026-2027 school year as recommended by the superintendents of the component schools.

Resolution:

That the Cooperative Board approve the attached student calendar for the 2026-2027 school year
as recommended by the superintendents of the component schools.

SM:1d
Attachment
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Oneida-Herkimer-Madison BOCES

P.O. Box 70 - 4747 Middle Settlement Road - New Hartford, NY 13413-0070
www.oneida-boces.org
IX.D.5
Approval of Early College Access
Agreement
February 11, 2026

MEMORANDUM
To: Cooperative Board
From: Patricia N. Kilburn, Ed.D.%
District Superintendent and Chief Executive Officer
Date: January 15, 2026
Subject: Approval of Early College Access Agreement
Prepared by: Christopher Hill C%

Background:

Oneida-Herkimer-Madison BOCES has long partnered with Mohawk Valley Community College
(MVCC) to provide services and benefits to the students of OHM BOCES and its component
districts. This partnership looks to continue this partnership by providing early college access to
students throughout the region.

Discussion:

MVCC had long provided Early College access to OHM BOCES and its component districts.
Recently, changes at NYSED have allowed for OHM BOCES to develop a COSER for Early
College Access. OHM BOCES has applied for, and received approval, for this COSER. This
COSER will offer college level coursework to all eligible students in our region and will ensure
equitable access throughout our schools. Along with access to college level coursework, OHM
BOCES and MVCC will offer experiences such as: tours, access to libraries and labs, guidance in
college application processes, and guidance with financial aid processes. Through its coordination
OHM BOCES will monitor these measurable objectives for progress.

With this agreement there is a annual fee of $231,000.

Recommendation:
It is recommended that the Oneida-Herkimer-Madison Cooperative Board approves the Approval of
Early College Access Agreement between OHM BOCES and MVCC.

Resolution:
That the Oneida-Herkimer-Madison Cooperative Board approve the Approval of Early College
Access Agreement between OHM BOCES and MVCC.
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EARLY COLLEGE ACCESS AGREEMENT

THIS EARLY COLLEGE ACCESS AGREEMENT ("Agreement") entered into on July 1,
2025 by and between Oneida-Herkimer-Madison Board of Cooperative Educational Services (" OHM
BOCES") and Mohawk Valley Community College ("MVCC") (collectively referred to as the Parties).

WHEREAS, OHM BOCES is part of a state-wide system of Boards of Cooperative
Educational Services which offer a wide variety of educationally focused programs, services, and
support systems to public education agencies and students, including career and technical education,
special and alternative education, administrative and financial services, human resources, program and
professional learning, information and technology support, and shared itinerant staff; and

WHEREAS, MVCC provides accessible, high-quality educational opportunities and is
committed to student success through partnerships, transfer and career pathways, and personal
enrichment; and

WHEREAS, OHM BOCES and MVCC have worked collectively together to enhance the
educational opportunities of professionals and students and desire to continue this relationship with
the addition of the services and programs outlined in this Agreement.

NOW THEREFORE, in consideration of the foregoing and other good and valuable
consideration, the receipt and sufficiency of which are acknowledged , the Parties agree as follows:

1. Services. The Parties shall provide the following services:
A. Early College Access

1. Responsibilities of OHM BOCES:

+ Co-Facilitate the scheduling and registration of dual creditcourses.

« Provide access to college tours and other college experiences
including exposure to libraries, computer labs, admissions, career
counseling, and financial aid.

+ Coordinate and provide Professional Development to Dual Credit
instructors.

+ Coordinate and provide, in partnership with MVCC, a college
counseling service.

» Provide oversight, evaluation and leadership of early college
access programs.
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1L Responsibilities of MVCC:

¢ Co-Facilitate the scheduling and registration of dual credit courses.
+  Provide assistance to BOCES in registration of dual credit courses.
« Maintain master schedule of dual credit courses.
»  Maintain course alignment with SUNY requirements to facilitate

course transfer.
¢ Verify qualifications of Dual Credit Instructors .
»  Provide transcripted credits to dual credit students.

+  Support access to college tours and other college experiences including
exposure to libraries, computer labs, admissions, career counseling, and
financial aid.

«  Coordinate and provide, in partnership with BOCES, a college
counseling service.

»  Provide assistance to BOCES Professional Development Division in
their support of regional instructors of dual credit courses.

2. Term. This Agreement shall become effective on July 1, 2025 and shall remain in effect until
June 30, 2026 unless terminated sooner as provided herein. The Agreement shallbe renewed at the end
of the term for a successive one-year term provided OHM BOCES provides written notice of its
intention to renew not less than fifteen (15) days before expiration of the term of the Agreement.

3. Payment.
A. OHM BOCES shall make the following payments to MVCC:

1. An annual amount of Two Hundred Thirty-One Thousand Dollars
($231,000) to be divided into Four (4) equal payments for services
provided under Sections 1(a) - (d) above.

4. Insurance. During the term of this Agreement and any extension thereof, MVCC shall keep in
effect at its own expense commercial general liability insurance, including contractual coverage, naming
OHM BOCES as an additional insured, on a primary and non-contributory basis, with a combined
single limit of $3,000,000 per occurrence, general aggregate of

$4,000,000, Sexual Abuse and Molestation coverage reasonably acceptable to the District, and statutory
insurance coverage in compliance with New York State Workers' Compensation Law. MVCC shall
provide OHM BOCES with certificates of insurance evidencing such coverage, and
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shall require its carrier to provide not less than thirty (30) days advance written notice prior to any
cancellation, non-renewal or material modification of coverage.

5. Indemnification. MVCC shall at all times (both during and after the term hereof) defend,
indemnify and hold harmless OHM BOCES, its officers, administers, and employees against and
from any and all settlements, losses, damages, costs, counsel fees and all other expenses relating to or
arising from any and all claims (whether or not groundless) of every nature or character (including,
but without limitation, claims for personal injury, death and damage to property) asserted against
OHM BOCES resulting from (i) the gross negligence or willful misconduct of MVCC, it's officers,
administrators, employees, or agents providing services in connection with this Agreement; (i1)
failure to maintain the Facilities in good repair; or (iii) breach of this Agreement. Except to the extent
caused by MVCC's negligence or willful misconduct, OHM BOCES shall at all times (both during
and after the term hereof) defend, indemnify and hold harmless Provider, its employees and affiliates
against and from any and all settlements, losses, damages, costs, counsel fees and all other expenses
relating to or arising from any and all claims (whether or not groundless) of every nature or character
(including, but without limitation, claims for personal injury, death and damage to property) asserted
against MVCC resulting from the gross negligence or willful misconduct of OHM BOCES, its
officers, administrators, and employees.

6. Compliance with Law. The Parties shall comply with all federal, state, local laws, rules and
regulations applicable to the Services provided under this Agreement.

i Termination. Either Party may terminate this Agreement (a) without cause, upon one
hundred and twenty (120) days written notice to the other Party; (b) for a breach of a material term
upon thirty days (30) days written notice to the other Party; or (c) or by mutual written consent.

8. Independent Entities. It is expressly intended by the Parties that MVCC and OHM BOCES
are independent entities and nothing contained herein shall be construed as creating joint or co-
employment relationship for any reason. MVCC's officers, employees, and agents shall under no
circumstances be deemed to be or shall hold themselves out to be employees or representatives of
OHM BOCES. OHM BOCES' officers, employees, and agents shall under no circumstances be
deemed to be or shall hold themselves out to be employees or representatives of MVCC. Each Party
shall have exclusive liability for the payment of local, state and federal payroll taxes or contributions
or taxes for unemployment insurance, workers' compensation, pensions or other social security and
related protection, for its employees.

9. Notice. Except as otherwise provided for herein, all notices required under this Agreement
shall be sent (a) via overnight courier or (b) hand delivered to the addresses set forth below, or to
such other address as either Party shall provide by notice given in accordance with this Agreement.
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10. Force Majeure. Neither Party shall be liable for any delays or failure to perform under this
Agreement caused by acts of God, public enemies, war, civil disorder, strike, pandemic, or any
other similar or different causes not within the reasonable control of the non-performing Party.

To OHM BOCES:

To MVCC: Lewis Kahler
1101 Sherman Dr
Utica, NY 13501

11. Waiver. The waiver by either Party of any breach of this Agreement by the other Party
shall not waive subsequent breaches of the same or different kind. The failure of either Party to
enforce any rights under this Agreement in a particular instance shall not operate as a waiver of said
Party's right to enforce the same or different rights in subsequent instances.

12. Construction. This Agreement shall not be construed in favor of or against any Party by
reason of the extent to which any Party or its professional advisors participated in the preparation of
this Agreement or based on a Party's undertaking of an obligation under this Agreement.

13. Severability. The invalidity or unenforceability of any portion or provision of this Agreement
shall in no way affect the validity or enforceability of any other portion or provision herein. Any
invalid or unenforceable provision shall be deemed severed from the Agreement and the balance of
the Agreement shall be construed and enforced as if the Agreement did not contain the particular
portion or provision held to be invalid or unenforceable.

14. Applicable Law. This Agreement shall be controlled by the procedural and substantive
laws of the State of New York.

15. Assignment. Any assignment of this Agreement or any interest herein by either Party
without the other Party's written consent having first been obtained shall be void and of no effect.

16. Entire Agreement. This Agreement constitutes the entire agreement between the Parties. Any
and all written or oral agreements existing between the Parties pertaining to the subject matter of this
Agreement are expressly superseded and canceled. Except as otherwise provided
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in this Agreement, this Agreement may not be altered, modified, amended or otherwise changed, except by a
written instrument executed by both Parties.

IN WITNESS WHEREQF, the Parties have caused this Agreement to be executed as of the
date and year first above written.

Oneida Herkimer Madison BOCES Mohawk Valley Community College
By: By:

Name: Patricia N. Kilburn Ed. D. Name: Randall Van Wagoner PHD
Title: District Superintendent Title: President
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Oneida-Herkimer-Madison BOCES

P.O. Box 70 - 4747 Middle Settlement Road - New Hartford, NY 13413-0070

www.oneida-boces.org IX.D. 6
Approval of Middle Settlement
Academy Agreement
February 11, 2026

MEMORANDUM

To: Cooperative Board
From: Patricia N. Kilburn, Ed.I>"

District Superintendent and Chief Executive Officer
Date: January 15, 2026
Subject: Approval of Middle Settlement Academy Agreement with MVCC
Prepared by: Christopher Hill
Background:

Oneida-Herkimer-Madison BOCES has long partnered with Mohawk Valley Community College
(MVCC) to provide services and benefits to the students of OHM BOCES and its component
districts.

Discussion:

Oneida-Herkimer-Madison BOCES has long been a provider of Alternative Education
programming for its component districts. In recent years, that programming has expanded to two
sites. The BOCES has also continually worked to provide career training and college opportunities
for Alternative Education students. OHM BOCES Middle Settlement Academy is looking to partner
with MVCC to enhance these ongoing initiatives. With this partnership, Middle Settlement
Academy will locate 50 to 80 students to the MVCC campus where they will complete their high
school requirements while participating in career training programs and college coursework.

With this agreement there is a fee of $18,500 per semester.

Recommendation:
It is recommended that the Oneida-Herkimer-Madison Cooperative Board approves the Middle
Settlement Academy Agreement between OHM BOCES and MVCC.

Resolution:
That the Oneida-Herkimer-Madison Cooperative Board approve the Middle Settlement Academy
Agreement between OHM BOCES and MVCC.
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MIDDLE SETTLEMENT ACADEMY AGREEMENT

THIS MIDDLE SETTLEMENT ACADEMY AGREEMENT ("Agreement") entered
into on July 1, 2025 by and between Oneida-Herkimer-Madison Board of Cooperative Educational
Services ("OHM BOCES") and Mohawk Valley Community College ("MVCC") (collectively referred
to as the Parties).

WHEREAS, OHM BOCES is part of a state-wide system of Boards of Cooperative
Educational Services which offer a wide variety of educationally focused programs, services, and
support systems to public education agencies and students, including career and technical education,
special and alternative education, administrative and financial services, human resources, program and
professional learning, information and technology support, and shared itinerant staff; and

WHEREAS, MVCC provides accessible, high-quality educational opportunities and is
committed to student success through partnerships, transfer and career pathways, and personal
enrichment; and

WHEREAS, OHM BOCES and MVCC have worked collectively together to enhance the
educational opportunities of professionals and students and desire to continue this relationship with
the addition of the services and programs outlined in this Agreement.

NOW THEREFORE, in consideration of the foregoing and other good and valuable
consideration, the receipt and sufficiency of which are acknowledged, the Parties agree as follows:

1. Services. Middle Settlement Academy "MSA" / MVCC Pathways Partnership.
These Services shall expand opportunities for the region's alternative education population to more
fully-engage in post-high school education, training, and work opportunities through purposeful
engagement with pathways to careers during their 12th grade year experience and by allowing for soft
hand-offs to employers and/or higher education partners post-high school completion.

A. Responsibilities of OHM BOCES:
1. Coordinate the Middle Settlement Academy pathways project at
MVCC.
11.  Provide staffing for all high school requirements and student
support.

B. Responsibilities of MVCC:
1. Offer coursework required for MSA students to complete
educational training that can lead to high tech careers in
advanced manufacturing.
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11.  Align coursework to the public school calendar.

111. Provide academic enrichment in collaboration with and under the
discretion of BOCES which include opportunities to engage with
Google Career Certificates and MVCC's numerous Fast Track
programs.

lv.  Support transitional planning to ensure a high and sustained level of
student support.

2. Term. This Agreement shall become effective on July 1, 2025, and shall remain in effect until
June 30, 2026 unless terminated sooner as provided herein. The Agreement shall be renewed at the end
of the term for a successive one-year term provided OHM BOCES provides written notice of its
intention to renew not less than fifteen (15) days before expiration of the term of the Agreement.

3. Payment.

A. OHM BOCES shall make the following payments to MVCC:

1. Rent for use of MVCC facilities shall be set forth in Addendum A attached
hereto.
B. MVCC shall support program deployment by providing:
1. Up to Three Hundred Fifty-Seven Thousand Dollars ($357,000) in tuition, fees,
and book funding to implement technical and career-based programming for
MSA population.

4. Facilities Use. MVCC shall provide suitable locations on its campus for OHM BOCES' use as
part of the MSA program and related Services ("Facilities"). MVCC shall keep Facilities in good repair
and be solely responsible for the maintenance, utilities, cleaning, and repair of Facilities, provided OHM
BOCES shall be financial responsibility for any damage, theft or destruction of the Facilities caused by
OHM BOCES, including its staff and students.

5. Insurance. During the term of this Agreement and any extension thereof, MVCC shall keep in
effect at its own expense commercial general liability insurance, including contractual coverage,

naming OHM BOCES as an additional insured, on a primary and non-contributory basis, with a
combined single limit of $3,000,000 per occurrence, general aggregate of

$4,000,000, Sexual Abuse and Molestation coverage reasonably acceptable to the District, and statutory
insurance coverage in compliance with New York State Workers' Compensation Law. MVCC shall
provide OHM BOCES with certificates of insurance evidencing such coverage and shall require its carrier
to provide not less than thirty (30) days advance written notice prior to any cancellation, non-renewal or
material modification of coverage.
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6. Indemnification. MVCC shall at all times (both during and after the term hereof) defend,
indemnify and hold harmless OHM BOCES, its officers, administers, and employees against and
from any and all settlements, losses, damages, costs, counsel fees and all other expenses relating to or
arising from any and all claims (whether or not groundless) of every nature or character (including,
but without limitation, claims for personal injury, death and damage to property) asserted against
OHM BOCES resulting from (i) the gross negligence or willful misconduct of MVCC, it's officers,
administrators, employees, or agents providing services in connection with this Agreement; (ii)
failure to maintain the Facilities in good repair; or (iii) breach of this Agreement. Except to the extent
caused by MVCC's negligence or willful misconduct, OHM BOCES shall at all times (both during
and after the term hereof) defend, indemnify and hold harmless Provider, its employees and affiliates
against and from any and all settlements, losses, damages, costs, counsel fees and all other expenses
relating to or arising from any and all claims (whether or not groundless) of every nature or character
(including, but without limitation, claims for personal injury, death and damage to property) asserted
against MVCC resulting from the gross negligence or willful misconduct of OHM BOCES, its
officers, administrators, and employees.

7. Compliance with Law. The Parties shall comply with all federal, state, local laws, rules and
regulations applicable to the Services provided under this Agreement, including local laws and
codes applicable to the Facilities.

8. Termination. Either Party may terminate this Agreement (a) without cause, upon one
hundred and twenty (120) days written notice to the other Party; (b) for a breach of a material term
upon thirty days (30) days written notice to the other Party; or (c) or my mutual written consent.

9. Independent Entities. It is expressly intended by the Parties that MVCC and OHM BOCES
are independent entities and nothing contained herein shall be construed as creating joint or co-
employment relationship for any reason. MVCC's officers, employees, and agents shall under no
circumstances be deemed to be or shall hold themselves out to be employees or representatives of
OHM BOCES. OHM BOCES' officers, employees, and agents shall under no circumstances be
deemed to be or shall hold themselves out to be employees or representatives of MVCC. Each Patty
shall have exclusive liability for the payment of local, state and federal payroll taxes or contributions
or taxes for unemployment insurance, workers' compensation, pensions or other social security and
related protection, for its employees.

10. Notice. Except as otherwise provided for herein, all notices required under this Agreement
shall be sent (a) via overnight courier or (b) hand delivered to the addresses set forth below, or to
such other address as either Party shall provide by notice given in accordance with this Agreement.
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To OHM BOCES:

To MVCC: Lewis Kahler
1101 Sherman
Drive Utica, NY
13501

11. Force Majeure. Neither Party shall be liable for any delays or failure to perform under this
Agreement caused by acts of God, public enemies, war, civil disorder, strike, pandemic, or any
other similar or different causes not within the reasonable control of the non-performing Party.

12. Waiver. The waiver by either Party of any breach of this Agreement by the other Party
shall not waive subsequent breaches of the same or different kind. The failure of either Party to
enforce any rights under this Agreement in a particular instance shall not operate as a waiver of said
Party's right to enforce the same or different rights in subsequent instances.

13. Construction. This Agreement shall not be construed in favor of or against any Party by
reason of the extent to which any Party or its professional advisors participated in the preparation of
this Agreement or based on a Party's undertaking of an obligation under this Agreement.

14. Severability. The invalidity or unenforceability of any portion or provision of this Agreement
shall in no way affect the validity or enforceability of any other portion or provision herein. Any
invalid or unenforceable provision shall be deemed severed from the Agreement and the balance of
the Agreement shall be construed and enforced as if the Agreement did not contain the particular
portion or provision held to be invalid or unenforceable.

15. Applicable Law. This Agreement shall be controlled by the procedural andsubstantive
laws of the State of New York.

16. Assignment. Any assignment of this Agreement or any interest herein by either Party
without the other Party's written consent having first been obtained shall be void and of no effect.

17. Entire Agreement. This Agreement constitutes the entire agreement between the Parties.
Any and all written or oral agreements existing between the Parties pertaining to the subject matter of
this Agreement are expressly superseded and canceled. Except as otherwise provided in this
Agreement, this Agreement may not be altered, modified, amended or otherwise changed, except by a
written instrument executed by both Parties.

- The Remainder of This Pages was Intentionally Left Blank -
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IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed as of
the date and year first above written.

Oneida Herkimer Madison BOCES Mohawk Valley Community College
By: By:

Name: Patricia N. Kilburn Ed. D. Name: Randall Van Wagoner PHD
Title: District Superintendent Title: President
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Addendum A: Rent for use of MVCC Facilities

OHM BOCES shall be provided with 2-dedicated classrooms and sufficient office and meeting space
required to deploy MSA programming at MVCC. Additionally, MSA coursework will be offered in additional
classroom and technical lab facilities, coordinated through MVCC's master room schedule.

OHM BOCES shall pay to MVCC the base rent of Eighteen Thousand Five Hundred Dollars ($18,500)
(the "Base Annual Rent") during the Term. Rent shall be payable semesterly during the Term of this
contract .
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NOTES
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