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The Suffolk RIC is very pleased to offer a new service to Suffolk County Districts that will help them
maintain a real time, IT asset inventory powered by the use of the Armis Unified Visibility platform.

The Service will include a hardware and software solution along with daily monitoring of the Armis
Unified Solution in your environment by RIC Technical Staff to ensure that the system is operational
and so that any detected issues can be addressed by the district in a timely fashion

Armis provides an affordable cyber security solution to K-12 customers that provides them with the
controls needed to adhere to NIST CSF compliance standards and reduce their chance of potential
cyber-attacks. Specifically, the Armis solution aims to address the following challenges faced in K-12:

1. Lack of visibility to all assets touching the network (particularly unmanaged/loT assets - ie.
HVAC systems, cameras, IP phones, electronic door locks, interactive boards, etc.)

2. Speed to resolution of cyber incidents

3. Having proper security controls in place to qualify for (or reduce the cost of) cyber
insurance.

Armis can help solve these challenges through their Armis Unified Asset Visibility solution. This
solution is scalable, easy to deploy, and requires minimal effort from internal staff to manage. This
offering includes the following: Asset and Network-based Data Collection & Aggregation, Cloud-based
Behavioral Device Knowledgebase, Risk Assessment, Scoring & Management, Threat Detection &
Response, Automated Security Policy enforcement, Unlimited Virtual Collectors, up to 2 Hardware
Collectors (included in cost), Dedicated Customer Success Manager and Premium 24/7 Support

District investment for this service is annual and will be based on student counts as follows:
0-2499 Students: $5570

2500-4999 Students: $11,605
5000+ Students: $17,407
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