



























































Section 4.

Section 5.

Section 6.

Section 7.

A.

of approved vendors who have our tax-exempt information on file to eliminate taxes on the
purchase. In the event an employee makes a clothing purchase that includes sales tax, the
district will not reimburse the sales tax amount.

Longevity: The entire amount of longevity pay due to an employee shall be paid in a lump
sum in the first pay period of June as outlined in Appendix D.

Retirement: In recognition of the dedicated service to the students of Westford, any custodian
who has been employed by the Committee for ten (10) years and has attained the age of fifty-
five (55) years may obtain a lump sum payment upon retirement by notifying the Committee
in writing six (6) months prior to the date on which they plan to retire or their intention to
retire. The lump sum payment will be calculated by multiplying their daily rate of pay by one-
third (1/3) of the employee's total accumulated sick leave and paid out upon retirement. An
employee who meets the aforementioned criteria who notifies the Committee in writing between
two (2) and five (5) months prior to the date on which they plan to retire will receive a lump
sum payment calculated by multiplying their daily rate of pay by one-fifth (1/5) of the
employee’s total accumulated sick leave and paid out upon retirement.

Perfect Attendance: Employees who have perfect attendance will receive a stipend. If the
employee has perfect attendance during the time period from July 1 through December 31 the
employee will be eligible to receive a stipend of $200 to be included in the next regularly
scheduled payroll following the recognition of the perfect attendance. If the employee has
perfect attendance during the time period from January 1 through June 30, the employee will
be eligible to receive a stipend of $200 to be included in the next regularly scheduled payroll
following the recognition of the perfect attendance.

For the purposes of this article, perfect attendance is defined as no use of sick days in the
above defined time periods.

Additional Stipends

The Maintenance Foreman will receive a flat differential in accordance with the duties set forth in
the job description. The flat differential shall not be cumulative from year to year and is as follows:

The Maintenance Foreman will be paid as an hourly differential for normal hours worked
including accrued hours for up to 40 hours per week at the rate of:

$5.50 in FY26
$5.50in FY27
$5.75inFY28

This stipend will carry over into successor agreements unless a change is negotiated.

This differential is not cumulative. The overtime rate is based on the regular hourly rate and does
not include this additional differential.

20



Section 8.

Section |,

Section 2.

Section 3.

The Head Custodian at the Abbot School will receive a $1000 stipend per year for responsibilities
at the Millennium Building, which include snow removal, grass cutting, receiving deliveries and
providing custodial and supervisory coverage, as needed.

The Night Supervisor at the Abbot School will receive a $700 stipend per year for responsibilities
at the Millennium Building, which include snow removal, grass cutting and closing the Millennium
Building each night.

Bargaining unit members in the Maintenance Division, who are required and scheduled between
November 15" and April 15™ of the fiscal year to be ‘on-call’ for any week during snow, sanding
and ice operations, shall receive a stipend of $125 for that week. Such ‘on-call’ opportunities shall
be distributed equally among the Maintenance Division. Such ‘on-call’ employees may also take a
work-truck home to be readily available for a call-in.

Classes and License Reimbursement: A continuous fuli-time employee having completed
their three (3) month probationary period, shall be eligible to receive reimbursement for the
cost of all licenses and other certificates and renewals required for their position. All courses
and materials required to maintain a license as required for an employee's position shall be
reimbursed. Reasonable time off shall be granted for attendance at licensed courses if they are
held during normal work hours.

ARTICLE XII
OVERTIME

The normal work week will be forty (40) hours. Employees will be paid overtime at time and
one-half (1 ¥z ) their regular rate of pay for any time worked in excess of forty (40) hours per
week or eight (8) hours per day. Compensated time off shall not be given in lieu of overtime
worked. Custodians shall not accept payments from outside organizations that use school
facilities.

For the purpose of computing overtime, the holidays shall be regarded as hours worked. Double
time shall be paid for all work performed on Sundays and the holidays and/or additional days
enumerated in Attachment B (Holidays). The holidays of Thanksgiving Day, Christmas Day,
New Years’ Day and July 4™ shall be considered “Family Day” holidays and shall be
compensated at double-time and one-half (2 ') if a bargaining unit member is called in for an
emergency on the actual holiday, rather than the contractually observed day. Minimum call back
hours shall apply.

It is recognized that the assignment of overtime work is the function of the employer in
keeping with its responsibility for meeting its obligations to the citizens of the community.
Subject to the requirements of the Westford Public Schools, overtime work will be assigned
on an equitable basis. If volunteers for overtime work are not available, the employer
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Section 4,

Section 5.

Section 6.

reserves the right to assign employees to such work. The Head Custodian of each building
shall be responsible for equitably assigning overtime as the Superintendent or their designee
deems needed. Overtime opportunities shall be offered to all full-time bargaining unit
members before being offered to substitutes or contracted employees for all events and
activities for which a fee is received for use of the facility.

An employee reporting to work as a result of a call-back shall not receive less than four (4)
hours pay at time and one-half (1 2) of their regular hourly rate of pay so long as the call-
back is not the result of the employee's own negligence or inadvertence.

For the purpose of this section a "call-back" shall mean any time an employee is called to
report to work after they have left their usual and customary work site at the conclusion of their
regularly scheduled work day, and prior to the start time of their next regularly scheduled shift.
Hours worked continuously after the conclusion of the regularly scheduled shift, but prior to
the employee leaving, shall be considered continuous work paid in accordance with Article
XI Section 1, and not subject to the 4-hour minimums contained in this section.

The Head Custodian, ora qualified custodian chosen by the Head Custodian, may be required
to perform a building check on Saturdays, Sundays and holidays and shall receive one hour's
pay at time and one-half (I ¥z ) for each such check at all schools for Saturdays and double
time for Sundays and holidays.

One hour's pay at time and one half will be received for building checks at the Abbot, Crisafulli,
Day, Miller, Nabnasset and Robinson Schools.

Two hours pay at time and one half for Saturdays and double time for Sundays and holidays will
be received for a building check at the Blanchard Middle and Stony Brook School.

Two hours pay at time and one half for Saturdays and double time for Sundays and holidays will
be received for a building check at Westford Academy during the dates of December | through
April 14 each year. Three total hours of pay at time and one half for Saturdays and double time
for Sundays and holidays will be received for a building check at Westford Academy during the
dates of April 15 through December | each year.

Any building checks may be scheduled on a school-by-school and/or week-by-week basis.
The person conducting the building check is responsible for the building or buildings and
may be called back without compensation under Section 4, if the check is not properly
performed.

If a second building check or round of building checks are required on any day due to unusually
cold temperatures or for any other reason beyond the employee’s control, it shall be considered
a *call-back’ and paid according to Section 4.

The Union shall be allowed access to the records of overtime worked for the purpose of
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Section 7.

Section 8.

Section 9.

Section 10.

Section 11.

evaluating whether the overtime has been assigned on an equitable basis.

The School Committee will be responsible for paying custodians for all authorized overtime.
The School Committee will, to the extent that it is practical, state the dollar amount of overtime
on the pay stub.

For the purposes of this section, the "consecutive extended overtime period" will commence
as requested by the Superintendent of Schools or their designee. The term consecutive
extended overtime period will apply for the purposes of snow and ice removal and/or periods
of emergency and other unforeseen circumstances.

If the consecutive extended overtime period commences during a regularly scheduled shift,
the remainder of the regularly scheduled shift hours will be paid at straight time. At the end
of the regularly scheduled shift, and if the consecutive extended overtime period continues,
the rate of pay shall be at one and one-half (1 ' )times the regular rate of pay until the hours
of continuous time worked has reached twelve (12) hours.

Within the guidelines of this section, hours worked in excess of the twelve (12) continuous
hours will be paid at the rate of double time.

If at any time, the consecutive extended overtime period overlaps into the next regularly
scheduled shift, the rate of pay will revert to straight pay throughout the regularly scheduled
shift.

In the event a Maintenance Employee is called in prior to their shift for the purpose of snow
removal, and the snow removal operations continue into their regularly scheduled shift, the
employee shall continue to receive the overtime rate for time spent plowing snow.

Overtime work that is not related to inclement weather shall be voluntary and there shall be no
discrimination or discipline against employees who decline overtime work.

Equitable distribution of overtime shall be considered by an ever-rotating list of eligible and
qualified employees by seniority. There shall be a school specific overtime list maintained by the
Head Custodian of each building, and there shall be a district-wide list maintained by the Facility
Director or their designee.

School Specific Overtime: The overtime opportunity will be offered to the next eligible and
qualified employee within that school. Any employee who is eligible and turns down the
opportunity will have lost their turn in the rotation and will not get another opportunity until the
rotation comes back to them. If any employee is not eligible for any particular overtime
opportunity, because of shift or skills/qualifications, they shall not be penalized in the rotation
and the next overtime opportunity that the skipped employee is eligible for shall be provided as
an overtime opportunity for that employee. If nobody in the school is able to fill the overtime
shift, then the shift may be offered to eligible and qualified member of the bargaining unit who
normally perform the overtime work offered.
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B. District-Wide Overtime: The overtime opportunity will be offered to the next eligible and
qualified employee within the District-wide rotating list. Any employee who is eligible and turns
down the opportunity will have lost their turn in the rotation and will not get another opportunity
until the rotation comes back to them. If an employee is not eligible for any particular overtime
opportunity, because of shift or skills/qualifications, they shall not be penalized in the rotation
and the next overtime opportunity that the skipped employee is eligible for shall be provided as
an overtime opportunity for that employee. If nobody in the school is able to fill the overtime
shift, then the employer reserves its right in Section 3 to assign such overtime work.

(The Union and the District agree to include language above that more specifies events such as
football games and others to be “District-wide™ overtime opportunities even though the event’s
location remains at a specific school.)

ARTICLE XIII
EVALUATION

Section 1.  Custodians will be evaluated by the Building Principals with input from their respective Head
Custodians. The Head Custodians will be evaluated by their Principal with input from the Custodial
Supervisor. Maintenance personnel will be evaluated by the Director of Facilities.

Section 2.  Movement to a higher numbered step is not automatic, and an employee whose performance is
below average may be held on a step.

Section 3.  The placement of an employee on Step 4 is within the sole discretion of the Superintendent or
their designee. In order to be eligible for consideration for movement to that Step, an employee
must have been on Step 3 for at least 12 months and their performance must be evaluated as
at least "very good" (18-20 points).

Section4.  The placement of an employee on Steps 5 and 6 is within the sole discretion of the
Superintendent or their designee. In order to be eligible for consideration for movement to
those Steps, an employee must have been on Step 4 or 5 (whichever applies) for at least 12
months and their performance must be evaluated as at least "superior” (21-24 points).

Section 5.  If the decision is made to place an employee on Step 4, 5, or 6, such placement will become
effective on July |. Such placement will be effective for 12 months and may be continued
from year to year thereafter in the sole discretion of the Superintendent or their designee,
provided, however, that an employee who is not continued on Step 6 will not be reduced
below Step 5 for the next 12 months and an employee who is not continued on Step 5 will
not be reduced below Step 4. An employee who is not continued on Step 4 will not be
reduced below Step 3. Decisions of the Superintendent or their designee denying movement
to and discontinuation of placement of Step 4, Step 5, and/or Step 6 may be grieved under
Article 1V, (Grievance). However, such decisions of the Superintendent or their designee are
final and binding and may not be arbitrated.
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ARTICLE XIV
HOLIDAYS

Holiday Schedule
Attachment B

Section 1.

Section 2.

Section 3.

Section 4.

Section 5.

All regular full-time and regular part-time employees shall receive time off with pay on a pro-
rated basis for the holidays and/or additional days listed in Attachment B.

Holiday pay may be denied an employee who, without an excuse satisfactory to the
Superintendent of Schools or their designee does not work their scheduled shift on their
regularly scheduled working days before, and after, the holiday. A bona fide sickness shall
be considered to be a satisfactory excuse.

Should any of the holidays fall on a Saturday and the schools are scheduled to be closed the
immediately preceding Friday, that holiday shall be celebrated on that Friday. When the schools
are scheduled to be open on the Friday immediately preceding the Saturday holiday, the holiday
shall be celebrated on the Saturday and the employee will receive the holiday pay in their
next check.

Holidays falling on a Sunday will be celebrated on the following Monday if schools are
scheduled to be closed. If schools are scheduled to be open, the holiday will be celebrated on
Sunday and the employee will receive holiday pay in their next check.

When payment is made in lieu of celebration of the Saturday holiday on Friday or the Sunday
holiday on Monday, the holiday is not treated as time worked for overtime purposes.

Should any of the holidays fall during a period when an employee is on vacation, the employee
will receive the holiday pay in their next check, and may take the make-up vacation day at
another time, or receive a regular day's pay in lieu of that vacation day, upon written request.
Should any of the holidays fall during a period covered by such leave, the employee will receive
the holiday pay in their next check.

One of the holidays may be used as a floating holiday in accordance with past practice, and
must be agreed to by vote of the majority of members covered by this contract.
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ARTICLE XV
VACATIONS

Vacation Schedule
Attachment C

Section 1.

Section 2.

All vacations, including those described in Article XIII, Section 4 shall be granted by the
Superintendent of Schools or their designee at such times as in its opinion will cause the least
interference with the performance of the regular work of the Westford Public Schools, but
taking into account, as far as possible, the preference, according to seniority, or the individual
employee within the school or maintenance area in which they are employed.

No person may take more than two weeks’ vacation during the summer work period, unless by
special written permission by the Superintendent or their designee.

Additional time due over two weeks will be taken during the school year upon approval of the
immediate building Principal, or their designee, and the Superintendent of Schools or their
designee. Vacations must be taken in the fiscal year. A maximum of five (5) unused vacation
days may be carried over from one contract year to the next provided that the total number of
vacation days does not exceed the number of days allotted annually plus five.

Members may take up to two weeks’ vacation in a 30-day calendar period. If an employee wishes
to take more than (5) five consecutive days, they must receive written permission from the
Principal and/or the Director of Facilities or their designee.

Summer is defined as the first day after the students have left for summer recess through one-
week prior to school resuming.

Upon termination of employment, an employee will receive a pro-rated payment for all
vacation earned by them on the date of termination. Such pro-ration will be calculated from
July 1* to the employee's date of termination.

If termination is caused by death, such payment shall be made as provided by will or by law.
Upon providing the Superintendent of Schools or their designee with the required notification
of retirement, an employee will be paid a prorated amount for vacation earned during the year
of retirement up to the employee's retirement date. Such pro-ration will be calculated from July
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Section 2.

1* to the employee's retirement date.

ARTICLE XVI
REDUCTION IN FORCE

In the event management becomes aware of an impending reduction in the force, it will notify
the Union in writing thirty (30) working days prior to the layoff. Within ten (10) calendar
days of management's notice to the union of an impending layoff, management will meet with
the Union to discuss the impact of the layoff on the affected employee(s).

For the purpose of this Article, seniority shall be considered as the length of an employee's
continuous service in the Westford Public Schools. Continuous service means the most
recent period of unbroken service in the Westford Public Schools, provided that leaves not
initiated by the employee, such as forced military service or lay-off because of lack of work,
shall not be considered a break in continuous service for the purpose of establishing a
seniority rating.

The first three (3) months of employment shall be considered a probationary period during
which the employee serves at the sole discretion of the Superintendent or their designee.

An employee shall lose their seniority for the following reasons:

1) They quit School Department employment.

2) They are discharged and the discharge is not reversed through the grievance procedure set
forth in this agreement.

3) They are absent for two consecutive working days without notifying the Employer.
Exceptions may be made only with the consent of the Employer. After such absence,
the Employer will send written notification by Certified Return Receipt Requested Mail
to the employee at their last known address that they have lost their seniority, and that
their employment has been terminated. If the disposition made of a complaint or a
grievance arising out of such termination of employment is not settled satisfactorily to the
employee, the matter may be referred to arbitration as provided in the grievance procedure.

4) Ifthey do not return to work within fourteen (14) days when recalled from layoff as set forth
in the recall procedure. Exceptions shall be made only with the consent of the Employer.
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Section 4.

Section |.

5) Failure or inability to return from sick leave and leave of absence will be treated the
same as (3) above.

6) They retire.

In the event it becomes necessary to lay off employees, the principle of seniority shall
control. The least senior employee in the job classification affected by the layoff shall be the
first laid off. Such employee due to be laid off shall have the right to bump other employees
having less seniority in lower job classifications. Laid off employees shall have recall rights
for eighteen (18) months from the date of layoff. The employer shall notify the employee at
least fourteen (14) days prior to the effective date of layoff.

Employees on layoff will be offered the opportunity to perform substitute work on an as
needed basis. Those employees will be paid at a rate of pay equal to the first step of the
Custodian rate without benefits.

Employees will also be offered temporary summer work, if available, for which they will be
paid their regular rate of pay without benefits. Substitute and temporary work will not affect
the existence or duration of the employee's right of recall to permanent vacancies.

When a position covered by this Contract becomes vacant, or a new position is created, such
position shall be posted on SchoolSpring, or other posting website used by the Westford
Public Schools, and also emailed to each bargaining unit member’s work email. As of FY26,
the District will have issued *Westfordk 12’ email addresses to each bargaining unit member
for this purpose. Each employee who received an email address shall complete the District’s
annual training, including cybersecurity. Training will take place during regularly scheduled
hours.

The selection of an employee to fill the position shall be based on qualifications and ability.
Where qualifications and ability are relatively equal, seniority shall be the determining factor.
In cases where no promotion is involved, the Superintendent or their designee shall be the

sole judge of qualifications and ability, provided that such judgment shall not be exercised
arbitrarily, capriciously or unreasonably. In cases where a promotion is involved, the

Superintendent of Schools shall be the sole judge of qualifications with reference to the
grievance, but not the arbitration procedure.

ARTICLE XVII
MISCELLANEOUS PROVISIONS

No custodian shall be required to perform traffic duty prior to the opening and closing of school.
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Section 4.

Section 5.

Section 6.

Section 7.

Section &.

In the event that the District requires the mail courier service duties to be performed due to an
absence, such duties shall be assigned as a potential overtime opportunity for the unit. Such hours
will be paid at an overtime rate only if the employee eclipses 40 hours for that particular work
week.

In the larger schools where two or more custodians are employed on a night shift, there shall
be a Night Supervisor. They will be held responsible for cleaning the school at night and wili,
along with their normal duties, assign the personnel for any special projects that might arise.
They shall be responsible for securing the school at night unless that responsibility is
otherwise assigned. They will see that all requests made by the Principal are carried out as
soon as possible. In the event that the Head Custodian is absent, the Head Custodian will
assign their replacement, with the approval of the Superintendent of Schools or their
designee. The Superintendent's decision will prevail.

Students and other non-bargaining unit employees will not perform bargaining unit work if
employees covered by the Agreement are on layoff and have recall rights. Unless the employees
on layoff have been offered the work and have turned it down.

Upon termination of employment, all school department property shall be returned before the
last check owed to the employee has to be paid.

A written list of Chapter Officers and other representatives shall be furnished to the
Superintendent of Schools or their designee immediately after their designation and the
Union shall notify the Superintendent of Schools or their designee of any changes.

The Plant Operations Manager will oversee the development of work schedules with the Head
Custodian and Building Principal, oversee the procurement and scheduling of substitutes and
oversee the ordering of supplies. The Building Principal will be responsible for custodial
evaluation and performance matters.

For any bargaining unit position posted, bargaining unit members with a satisfactory evaluation
who apply for the position will be guaranteed an opportunity to interview for the position,

ARTICLE XVIII
SEPARABILITY AND SAVINGS

If any Article or Section of this Agreement, or any riders thereto, should be held invalid by operation of
law, or by any other tribunal of competent jurisdiction, or if the compliance with, or enforcement of, any Article
or Section should be restrained by such tribunal pending a final determination as to its validity, the remainder
of this Agreement and of any rider thereto, or the application of such Article or Section to persons or
circumstances other than those as to which it has been held invalid, or as to which compliance with, or
enforcement of, has been restrained shall not be affected thereby.



ARTICLE XIX
DURATION

This Contract shall remain in full force and effect until June 30, 2028 and from year to year thereafter
unless either party notified the other party prior to October 15, 2027, or any October 15 thereafter, of its
desire to terminate or modify this Contract. The parties receiving such notice of desired changes shall
forthwith seek establishment of a meeting for purposes of discussion and amicable accommodation for

desired changes.

This CONTRACT is entered into this 2\ % day of @C_*O\)Qr , 2025 between the
School Committee of the Town of Westford, (herein sometimes referred to as the "Committee”) and the
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL CIO,
COUNCIL 93, LOCAL 1703, WESTFORD SCHOOL CUSTODIANS (herein

sometimes referred to as the "Union").

IN WITNESS WHEREOQF, the Committee has caused this instrument to be duly executed by its authorized
designees and the Union acting in behalf of the employees has caused this instrument to be signed by its
proper officers hereunder duly authorized the day and year first above written.

For the School Committee:; For the Union:

e )
U

CounciLi3
r:&tw___ ,/?22255'
SN,
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ATTACHMENT: A
WAGE TABLES

$0.75 per hour will be added to a custodian’s hourly rate upon receipt of a valid trade license,
and only if the work associated with the license is performed on a regular basis.

ELEMENTARY SCHOOLS | Step 1 | Step2 | Step 3 | Step4 | Step 5 | Step 6 | Step 7 | Step 8

Day Custodian/Courier 2092 | 21.69 | 23.48 | 24.19 | 24.87 | 25.19 | 25.50 | 26.27

Split Shift Custodian 20.55 | 22.35 | 24.15 | 24.65 | 25.37 | 25.68 | 25.99 | 26.77

Night Custodian 22,18 | 22.99 | 24.81 | 25.15 | 25.84 | 26.17 | 26.48 | 27.27
Night Supervisor 22.80 | 24.82 | 25.66 | 26.37 | 27.16 | 27.48 | 27.80 | 28.63
Head Custodian 2334 | 26.12 1 26.34 | 27.06 | 27.80 1 28.12 | 2842 | 29.27

MIDDLE SCHOOLS Step 1| Step2 | Step3 | Step4 { Step 5 | Step 6 | Step 7 | Step 8

Day Custodian/Courier 2092 | 21.69 | 2348 | 24.19 | 2487 | 25.19 | 25.50 | 26.27

Split Shift Custodian 21.55 | 22.35 | 24.15 | 24.65 | 25.37 | 25.68 | 2599 | 26.77

Night Custodian 22,18 | 22.99 | 24.81 | 25.15 | 25.84 | 26.17 | 26.48 | 27.27
Night Supervisor 23.83 [ 24.82 | 26.75 | 27.12 | 27.83 | 28.15 | 28.46 | 29.31
Head Custodian 25.05 | 26.12 | 28.26 | 28.69 | 29.43 | 29.73 | 30.04 | 30.94

WESTFORD ACADEMY | Step | | Step2 | Step 3 | Step 4 | Step 5| Step 6 | Step 7| Step 8

Day Custodian/Courier 2092 | 21.69 | 2348 | 24.19 | 24.87 | 25.19 | 25.50 | 26.27

Split Shift Custodian 21.55 | 22.35 | 24.15 | 24.65 | 2537 | 25.68 | 25.99 | 26.77

Night Custodian 22.18 | 2299 | 24.81 | 25.15 | 25.84 | 26.17 | 26.48 | 27.27
Night Supervisor 25.56 | 26.55 | 28.41 | 28.65 | 29.51 | 29.84 | 30.14 | 31.04
Head Custodian 27.10 | 28.19 |1 2992 | 30.72 | 31.45 } 31.80 | 32.10 | 33.06
SYSTEM-WIDE Step 1 | Step2 | Step3 | Step4 | Step5 | Step 6 | Step 7
Maintenance 29.76 | 30.82 | 32.37 { 33.47 | 33.91 | 34.24 | 3455

Licensed/Maintenance 34.01 | 3499 | 36.64 | 3732 | 38.08 | 38.41 | 38.73
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$0.75 per hour will be added to a custodian’s hourly rate upon receipt of a valid trade license,
and only if the work associated with the license is performed on a regular basis.

ELEMENTARY SCHOOLS | Step 1 | Step2 | Step 3 | Step4 | Step 5 | Step 6 | Step 7| Step 8

Day Custodian/Courier 215512234 | 24,18 | 2492 | 25.62 | 2595 ] 26.27 | 27.05

Split Shift Custodian 2220 | 23.02 | 24.87 | 2539 | 26.13 | 26.45 | 26.77 | 27.57

Night Custodian 22.85 | 23.68 | 25.55 | 25.90 | 26.62 | 26.96 | 27.27 | 28.09
Night Supervisor 23.48 | 25.56 | 2643 | 27.16 | 27.97 | 28.30 | 28.63 | 29.49
Head Custodian 24,04 | 26.90 | 27.13 | 27.87 | 28.63 | 28.96 | 29.27 | 30.15

MIDDLE SCHOOLS Step 1| Step2 | Step3 | Step4 | Step 5 | Step 6 | Step 7| Step 8

Day Custodian/Courier 21.55 1 2234 | 24.18 | 24.92 | 25.62 | 25.95 | 26.27 | 27.05

Split Shift Custodian 2220 ] 23.02 | 24.87 | 25.39 | 26.13 | 2645 | 26.77 | 27.57

Night Custodian 22.85 | 23.68 | 2555 | 2590 | 26.62 | 26.96 | 27.27 | 28.09
Night Supervisor 24.54 | 25.56 | 27.55 | 27.93 | 28.66 | 28.99 | 29.31 | 30.19
Head Custodian 25.80 [ 2690 | 29.11 | 29.55 | 30.31 | 30.62 | 30.94 | 31.87

WESTFORD ACADEMY | Step 1| Step2 | Step 3 | Step4 | Step 5 | Step 6 | Step 7 [ Step 8

Day Custodian/Courier 21.55 12234 | 24.18 | 2492 | 25.62 | 25.95 | 26.27 | 27.05

Split Shift Custodian 2220 { 23.02 | 24.87 | 2539 | 26.13 | 26.45 | 26.77 | 27.57

Night Custodian 22.85 | 23.68 | 25.55 | 25.90 | 26.62 | 26.96 | 27.27 | 28.09
Night Supervisor 2633 | 2735 ( 29.26 | 29.51 | 3040 | 30.74 | 31.04 | 31.98
Head Custodian 26.91 | 29.04 | 30.82 | 31.64 | 3239 | 32.75 | 33.06 | 34.05
SYSTEM-WIDE Step | | Step2 | Step3 | Step4 | Step S | Step 6 | Step 7 | Step 8

Maintenance 30.50 | 31.59 | 33.18 | 3431 [ 34.76 | 35.10 | 3541 | 3648

Licensed/Maintenance 3486 | 3586 | 37.56 | 38.25 | 39.03 | 3937} 39.70 | 40.89
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$0.75 per hour will be added 10 a custodian's hourly rate upon receipt of a valid trade license,

and only if the work associated with the license is performed on a regular basis.

ELEMENTARY SCHOOLS | Step 1 | Step2 | Step 3 | Step4 | Step 5 | Step6 | Step 7 | Step 8
Day Custodian/Courier 22.20) 23.01 | 2491 | 25.67 | 26.39 | 26.73 | 27.06 | 27.86
Split Shift Custodian 22.87 | 23.71 | 25.62 | 26.15 | 26.91 | 27.24 | 27.57 | 28.40
Night Custodian 23.54 | 2439 | 26.32 | 26.68 | 2742 | 27.77 | 28.09 | 28.93
Night Supervisor 24.18 | 26.33 | 27.22 | 27.97 | 28.81 | 29.15 | 29.49 | 30.37
Head Custodian 24.76 | 27.71 | 27.94 | 28.71 | 29.49 | 29.83 | 30.15 | 31.05
MIDDLE SCHOOLS Step 1 | Step2 | Step 3 [ Step4 | Step 5 | Step6 | Step 7 | Step 8
Day Custodian/Courier 2220 | 23.01 | 2491 | 25.67 | 2639 { 26.73 | 27.06 | 27.86
Split Shift Custodian 22.87 | 23.71 | 25.62 | 26.15 | 26.91 | 27.24 | 27.57 | 28.40
Night Custodian 23.54 | 2439 | 2632 | 26.68 | 2742 | 27.77 | 28.09 | 28.93
Night Supervisor 2528 | 26.33 | 28.38 | 28.77 | 29.52 | 29.86 | 30.19 | 31.10
Head Custodian 26.57 | 27.71 | 29.98 | 3044 | 31.22 | 31.54 | 31.87 | 32.83
WESTFORD ACADEMY | Step 1| Step2 | Step3 | Step4 | Step 5 | Step 6 | Step 7 | Step 8
Day Custodian/Courier 2220 | 23.01 | 2491 | 25.67 | 2639 | 26.73 | 27.06 | 27.86
Split Shift Custodian 22.87 1 23.71 | 25.62 | 26.15 | 2691 | 27.24 | 27.57 | 28.40
Night Custodian 23.54 | 2439 | 2632 | 26.68 | 2742 | 27.77 | 28.09 | 28.93
Night Supervisor 27.12 | 28.17 | 30.14 | 3040 | 3131 [ 31.66 | 31.97 { 32.94
Head Custodian 28.75 1 2991 | 31.74 | 32.59 | 33.36 | 33.73 | 34.05 | 35.07
SYSTEM-WIDE Step 1] Step2 | Step3 | Step4 | Step5 | Step 6 | Step 7 | Step 8
Maintenance 31.27 | 32.38 | 34.01 | 35.16 | 35.63 | 3597 | 36.30 | 37.39
Licensed/Maintenance 35.73 | 36.76 | 38.49 | 39.21 | 40.01 | 40.35 | 40.69 | 41.9]
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$0.75 per hour will be added to a custodian’s hourly rate upon receipt of a valid trade license,
and only if the work associated with the license is performed on a regular basis.

ELEMENTARY SCHOOLS | Step 1 | Step2 | Step3 | Step4 | Step S | Step6 | Step 7| Step 8

Day Custodian/Courier 22.20 | 23.01 | 2491 | 25.67 | 26.39 | 26.73 | 27.06 | 27.86

Split Shift Custodian 22.87 | 23.71 | 25.62 | 26.15 | 26.91 | 27.24 | 27.57 | 28.40

Night Custodian 23.54 | 2439 | 26.32 | 26.68 | 2742 | 27.77 | 28.09 | 28.93
Night Supervisor 24.18 | 26.33 | 27.22 | 2797 | 28.81 | 29.15 | 29.49 | 30.37
Head Custodian 2476 | 27.71 | 27.94 | 28.71 | 2949 | 29.83 | 30.15 | 31.05

MIDDLE SCHOOLS Step 1| Step2 | Step3 | Step4 | Step S| Step 6 | Step 7| Step 8

Day Custodian/Courier 22.20 | 23.01 | 2491 | 25.67 | 26.39 | 26.73 | 27.06 | 27.86

Split Shift Custodian 22.87 | 23.71 | 25.62 | 26.15 | 26.91 | 27.24 | 27.57 | 28.40

Night Custodian 23.54 | 2439 | 2632 | 26.68 | 2742 | 27.77 | 28.09 | 28.93
Night Supervisor 25.28 | 26.33 | 2838 | 28.77 | 29.52 | 29.86 | 30.19 | 31.10
Head Custodian 2657 | 2771 | 2998 | 3044 | 31.22 | 31.54 | 31.87 | 32.83

WESTFORD ACADEMY | Step 1 | Step 2 | Step 3 | Step 4 | Step 5 | Step 6 | Step 7| Step 8

Day Custodian/Courier 22.20 | 23.01 | 2491 | 25.67 | 2639 | 26.73 | 27.06 | 27.86

Split Shift Custodian 22.87 [ 23.71 | 25.62 | 26.15 | 26.91 | 27.24 | 27.57 | 28.40

Night Custodian 2354 | 2439 | 26.32 | 26.68 | 27.42 | 27.77 | 28.09 | 28.93
Night Supervisor 27.12 | 28.17 | 30.14 | 3040 | 31.31 | 31.66 | 31.97 | 3294
Head Custodian 28.75 |1 2991 | 31.74 | 32.59 | 33.36 | 33.73 | 34.05 | 35.07
SYSTEM-WIDE Step 1 | Step2 | Step3 | Step4 | Step 5 | Step 6 | Step 7 | Step 8

Maintenance 32.52 | 33.63 | 35.26 | 36.41 | 36.88 | 37.22 | 37.55 | 38.64

Licensed/Maintenance 3698 | 3801 | 39.74 | 4046 | 41.26 | 41.60 | 41.94 | 43.16
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ATTACHMENT: B
HOLIDAYS

New Year's Day
Martin Luther King's Birthday
Presidents' Day
Labor Day
Columbus Day
Veteran's Day
Good Friday*
Patriot's Day
Memorial Day
Juneteenth Day
Independence Day
Thanksgiving Day
Day After Thanksgiving

Christmas Day

*Qnly if established as a holiday on the School Calendar.
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ATTACHMENT: C
VACATION SCHEDULE

Section I. The following annual vacations with pay shall be granted to all full-time and
regular part-time employees who have completed the following periods of continuous
employment as of July 1 of the current contract year:

After three (3) months of service 5 Days
After one (1) year of service After 10 Days
five (5) years of service After ten 15 Days
(10) years of service 20 Days

After twenty (20) years of service 25 Days



ATTACHMENT: D
LONGEVITY SCHEDULE

Longevity payments in accordance with the following schedule shall be made provided that the employee
has continuous years of service in the Westford School Department as of June | and provided the employee
has not quit or become discharged prior to June |:

s After five (5) years of completed service but <(10) years $ 700
e After ten (10) years of completed service but < (15) years $ 1,000
e After fifteen (15) years of completed service but < (20) years $ 1,300
e After twenty (20) years of completed service but < (25) years $ 1,800
o After twenty-five (25) years of completed service but < (30) years $ 2,300
e After thirty (30) years of completed service $ 2,800

Interruption of such employment due to leaves not initiated by the employee, such as forced military service
or layoff because of lack of work, shall not be deemed as a break in service for purposes of calculating
benefits under this paragraph.



AFSCME Council 93

B Yes! | am AFSCME Strong.
| want a strong voice at work and in my community

Yes, sign me up to:
B Talk to colleagues at work about AFSCME
B Make phone calls to AFSCME members for campaigns

B Knock AFSCME member doors during campaigns

MembershipllApplication

American Federation of State, County and Municipal Employees PLEASE PRINI LEGIBLY

O
LLl

d
i
<=

p

Membership and Authorization for Dues Deduction O New Member D Recommi
| hereby apply for membership in Council 93 (hereafter “Union™} and | agree fo abide by its Constilution
and Bylaws. | authorize the Union and its successor or assignee to act as my exclusive bargaining Lacal Number Employer
representative for purpases of collective bargaimng with respect 1o wages. hours and other terms and
conditions of employment with my Employer
- : 4 : 4 Last Name First Name M.l
Effective immediately, | hereby voluntanly authorize and direct my Employer to deduct from my pay
gach pay period, regardiess of whether | am or remain a member of the Union, the amount of dues
i jon, and as th be adjusted penodical the Union, and to authorze m
cerified by the Union, and as they may jjusted pe ly by i u Ll Apt No.

Empioyer (o remit such amount monthly to the Union.

This voluntary authorization and assignment shall remain in effect in accordance with the applicable
collective bargaining agreement. If the applicable collective bargaining agreement or state statute City State 2IP Code
does not address revocation, then this voluntary authorization and assignment shall be irrevocable,
regardless of whether | am or remain a member of the Union, for a period of one year from the date of
execulion or unlil the termination date of the collective bargaining agreement (if there is one} belween
the Employer and the Union, whichever occurs seoner, and for year to year thereafter unless | give the
Employer and the Union written notice of revocalion not less than ten (10) days and not maore than
twenty (20} days before the end of any yearly periad, o in accordance with state statute. The applicable
collective bargaining agreement is available for review, upon request. This card supersedes any prios Cell Phone Personal E-mail Address

check-off authornization card | signed.

carisg By providing my cell phone number, | understand that AFSCME and its affiliates may use
I recognize that my authorization of dues deductions, and the continualion of such authorization from  automated calling technologies and/or text message me on my cell phone on a periodic
one year to the next, is voluntary and not a condition of my employment. basis, Carrier message and data rates may apply to such texts.

SSN (last four digits) Employee ID # Job Title

In order 10 comply with inlernal Revenue Service rulings, be advised that your membership dues are
not deductible for federal income tax purposes. However, they may be tax deductible as ordinary and
necessary business expenses. Signature Date

Contribution Form
AFSCME
a PEQOPLE MVP for $8.35/ monthj$100 annuall PEOPLE

I hereby authorize my employer and associated agencies 1o deduct, each pay period, PLEASE PRINT LEGIBLY.
the amount certified as a voluntary contribution to be paid to the treasurer of American

Eederation of State County and Municipal Employees PEOPLE, AFSCME, AFL-CIO, P.O.

Box 65334, Washington, D.C:. 20035-5334, to be  \2stName REsiEmE A
Deduction Per Pay Period  used for the purpose of making political contributions
D$s D$10 O 815 and expendllures.. h_.'ly conlnbut.lon is volunlar.y., and  ‘gueot Address Apt. No
0 Other$___ each pp | understand that it is not required as a condition of
o membership in any organization, or as a condition
ircle jacket size. of continued employment, and is free of reprisal. | City State ZIP Code
S M L XL 2XL Other I e
understand that any contribution guideline is only
_ a suggestion and | am free to contribute more or SSN (ast four dighs) Employes ID # Occupation
0 JACKET RECEWED less than that amount and will not be favored or
disadvanlaged due to the amount of my contribution
or refusal to contribute, and that | may revoke this authorization at any time by giving Local Number Employer
written notice.
Cell Phone Home Phane
By providing my cell phone number, | understand that AFSCME and its affiliates may use
Signature Date automated calling technologies and/or text message me on my cell phone on a periodic

basis. Carrier message and data rates may apply to such texts.
In accordance wilh the federal law, AFSCME PEOPLE will accept contributions only from members of
AFSCME and their families. Contributions from other persons will be returned. Contributions or gifis Lo -
AFSCME PEOPLE are not deductible as chantable contributions for federal income tax ouroo,;p - Persenal E-mail Address

R L






